
 

 
 

GALVESTON COUNTY, TEXAS 
 

COMMISSIONERS COURT     722 Moody, County Courthouse, Galveston, TX 77550 (409) 766-2244  
   

              Mark Henry              Ryan Dennard             Kevin O’Brien                     Stephen Holmes                         Ken Clark 
                    County Judge    Commissioner, Precinct 1    Commissioner, Precinct 2     Commissioner, Precinct 3     Commissioner, Precinct 4 

 

 
AGENDA 

February 19, 2013 – 9:30 A.M. 
 

CONSENT AGENDA: ALL ITEMS MARKED WITH A SINGLE ASTERISK (*) ARE PART OF THE CONSENT AGENDA AND 
REQUIRE NO DELIBERATION BY THE COMMISSIONERS COURT. ANY COMMISSIONERS COURT MEMBER MAY REMOVE AN 
ITEM FROM THIS AGENDA TO BE CONSIDERED SEPARATELY.   

 
In accordance with the provisions of the Americans with Disabilities Act (ADA), persons in need of a special 
accommodation to participate in this proceeding shall, within three (3) days prior to any proceeding contact the 
County Judge’s office at 722 Moody, Galveston, Texas 77550 (409) 766-2244. 
 

REGULARLY SCHEDULED MEETING 
 
Invocation and Pledge of Allegiance 
 

*1. Submitted by the Auditor’s Office: 
 

a. Approval of Accounts Payable Checks dated 2/12/13 and 2/19/13. 
 

b. Order for Payroll ending 2/13/13 Bi-weekly #4. 
 

c. Order for Supplemental Payroll period ending 2/13/13 Bi-Weekly #4. 
 

d. Internal audit close out reports for Constable, Precinct 1 and Constable, Precinct 
7. 

 
*2. Receive and file Summary of Bi-Weekly Personnel Movements pay period 

#3,January 17-30, 2013 submitted by Human Resources. 
 

*3. Receive and file Notice pursuant to H.B. 3059, Section 366.005 of Texas-New 
Mexico Power Company providing utility service to Galveston County. 

 
*4. Consideration of granting authority to County Judge to sign the Resolution giving 

governmental approval for the aerial spraying for the abatement of mosquitoes within 
the regulations and constraints of The Federal Aviation Administration, The 
Environmental Protection Agency, and other authoritative federal and state agencies 
submitted by the County Judge.  

 
*5. Receive and file Summary of the Compliance Audit for the Jail contract between 



2 
 

Conmed Healthcare Management, Inc. and the County of Galveston for the period of 
October 1, 2012 through December 31, 2012 . 

 
*6. Consideration of settlement for a claim by Hannah Lampe, as a result of an 

automobile accident occurring on August 2, 2012 submitted by County Legal.  
 

*7. Authority for the County Judge to enter into an agreement on behalf of the County 
of Galveston to conduct the May 2013 election for the City of Clear Lake Shores 
submitted by the Elections Division, Office of the County Clerk. 

 
*8. Recognition of Niki Bender Planning Section Chief Emergency Management for 

achieving Federal Emergency Management Agency and Texas Division of Emergency 
Management Advanced Professional Certification submitted by Emergency 
Management. 

 
*9. Consider awarding the Contract for Arbitrage Rebate and Yield Restriction Services 

to Arbitrage Compliance Specialist submitted by Professional Services. 
 

*10. Submittal of contract for Software Hosting Agreement with Noble Software Group, 
LLC submitted by Juvenile Justice. 

 
*11. Receive and file certificate provided by Judge Neves as verification that he has 

completed the required Open Meetings Training submitted by Director of Justice 
Administration. 

 
*12. Consider Authorization to enter into contract agreement with Texas Grease 

Acquisition LLC dba A-Affordable Grease Services for grease trap cleaning submitted 
by Facilities.  

 
*13. Consideration of a Resolution Proclaiming the entire week in which March 2 as 

“Texas Week” and March 2 as “Texas Independence Day” submitted by County Legal. 
 

*14. Authorization to recommend that the County Auditor set a fee in the amount of $10.00 
for DWI Supervision submitted by Justice Administration. 

 
*15. Consideration of granting authority to County Judge to sign Trustee’s Deed on 

the following tax foreclosed property: 
 
CAD #: 

 
a. 2210-0002-0023-000 

 
*16. Consideration of accepting right of way deed covering Parcel 134 required for the F.M. 

646 Project –Submitted by Right of Way Department. 
 

*17. Consideration of change orders no. 10, 11 and 12 to the Cianbro/Brasfield & Gorrie II, 
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A Joint Venture contract for the Galveston Causeway Railroad Bridge project submitted 
by the County Engineer.  

 
*18. Receive and file budget amendment to Fund 2242 (Sheriff’s Seizure After 10/89) 

submitted by the Sheriff.  
 

*19. Receive and file the following submitted by the Purchasing Agent: 
 

a. RFP #B131008            Comprehensive Client Assessment for Juvenile Justice 
 

*20. Receive and file the following submitted by the Purchasing Agent: 
 

a. Sole Source Justification for Johnson Controls 
 

*21. Consideration of a $2,000 payment to Dickinson Independent School District in support 
of the 2013 Summer Recreation Program to be held at Dunbar Middle School submitted 
by Director of Community Services.  

 
*22. Consideration of authorizing County Judge to execute renewal contract for remaining 

six months between Galveston County and Peninsula Emergency Medical Services, 
Inc. submitted by Director of Community Services. 

 
*23. Receive and file Deposit Warrant for monies received as payment for the purchase of 

two cases of Coastal Visions books from Robert Mihovil – Mihovil Photography 
submitted by County Judge. 

 
*24. Consideration of a Resolution acknowledging the retirement of William (Bill) 

Babbington, P.E. from TxDot submitted by County Legal. 
 

*25. Receive and file FY 2012-2013  First Quarter Investment Report submitted by the 
County Treasurer.  

 
*26. Receive and file FY 2012-2013 Broker/Dealer List submitted by the County Treasurer.  
 

*27. Receive and file County Treasurer 2012 continuing education hours submitted by 
the County Treasurer.  

 
*28. Consideration of execution of an agreement with ACS to provide Information 

Technology Services for the District Clerk's office relating to jury pools submitted by 
the District Clerk. 

 
*29. Consideration of the Galveston Park Board of Trustees scope of work for FEMA repairs 

to Pocket Parks #1 and #2; authorize the Park Board to solicit a sealed bid 
procurement process, and engage a service provider to complete the FEMA repairs and 
authorize the County Judge to sign any necessary project documents submitted by the 
County Engineer and Grants Manager.  
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*30. Consideration for authorization to enter into extended warranty contract with Johnson 

Controls Inc., for Mechanical, Building Automation System (B.A.S.) at Mid County 
Annex submitted by Facilities.  

 
*31. Consideration of requests for Tax Refunds in Excess of $2,500.00 requested by the Tax 

Assessor/Collector: 

Account Number    Amount   Reason  
 1095-0000-0084-002   $ 2,519.19  Duplicate Payment 

1383-2003-1063-000   $ 3,255.26                   Duplicate Payment  
1511-0001-0046-000                     $ 6,896.05  Over Payment    
2355-0000-0017-000   $ 4,161.17        Over Payment  
2445-0004-0012-000   $ 3,835.24  Duplicate Payment 
2445-0007-0058-000   $ 2,749.93  Over Payment 
2613-0000-0008-000   $ 4,315.28  Over Payment 
2700-0004-0005-000   $ 3,101.42  Duplicate Payment 
2959-0001-0003-000                    $ 3,255.50  Duplicate Payment  
2965-0026-0003-000   $ 2,751.45  Over Payment 
2965-0026-0007-000   $ 6,290.51  Over Payment 
3397-0001-0014-000   $ 2,652.43  Duplicate Payment 
3491-0002-0004-000   $ 2,864.64   Duplicate Payment 
3505-0159-0008-002   $ 2,822.75  Duplicate Payment 
3510-0043-0000-008   $ 3,064.99  Duplicate Payment  
3510-0157-3011-001   $ 2,770.44  Duplicate Payment 
3724-0000-0004-000   $ 8,286.08  Duplicate Payment 

 3832-0002-0008-000   $ 5,591.21  Over Payment 
3888-0000-0012-000   $ 3,228.83  Duplicate Payment 
3875-0002-0004-000   $ 4,383.43  Over Payment 
4121-0000-0001-000   $ 4,599.26  Duplicate Payment 
4188-0014-0012-000   $ 2,714.70  Duplicate Payment  
4203-0002-0009-000   $ 2,565.22  Duplicate Payment 
4207-0000-0043-000   $ 2,929.76  Duplicate Payment 
4218-0000-0009-000   $ 4,019.81  Over Payment 
4467-0004-0009-000   $ 2,981.66  Duplicate Payment 
4769-0000-0003-100   $ 3,424.11  Over Payment 
4893-0001-0056-000   $ 3,437.14  Duplicate Payment 
4921-0001-0016-000   $ 2,595.14  Duplicate Payment 
5100-0001-0049-000   $ 3,951.15  Duplicate Payment 
5286-0000-0105-000   $ 2,870.95   Duplicate Payment 
5288-0000-0523-001               $ 3,550.16  Duplicate Payment 
5740-0000-0011-000   $ 3,901.33  Duplicate Payment 
5870-0011-0017-000   $ 2,524.62   Over Payment 

 5910-0001-0010-000   $ 7,073.77   Duplicate Payment 
6240-0113-0001-000   $ 2,714.91   Duplicate Payment 
6271-0003-0022-000                    $ 3,074.73  Duplicate Payment 
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6377-0000-1386-000   $ 6,478.19   Duplicate Payment 
6376-0000-0374-000   $ 4,982.04  Over Payment 
6394-0000-0041-000                    $ 9,474.63   Duplicate Payment 
6640-0000-0013-000   $ 2,572.36  Over Payment 
6678-0002-0014-000   $ 2,877.69  Duplicate Payment 
6906-0002-0004-000                    $ 3,031.84   Duplicate Payment 
7147-0000-0099-000      $ 8,426.74  Duplicate Payment 
7155-0001-0030-000   $ 5,315.52   Duplicate Payment 
7248-1001-0001-000   $ 3,280.73  Over Payment 
7238-0002-0004-000                    $ 2,514.06  Duplicate Payment 
5289-0000-0585-000               $ 3,779.78  Over Payment 
0065-0084-0000-000   $ 3,238.42   Supplemental Adjustment 
3929-0000-0008-000   $ 3,590.30  Supplemental Adjustment 
6266-0000-0009-000   $ 2,719.82  Supplemental Adjustment 

 
*32. Consideration for approval of Maintenance Agreement for Active Directory Reporter 

submitted by Information Technology.  
 

*33. Consideration for approval of Change Order for One Solution ( IFAS ) Upgrade 
submitted by Information Technology.  

 
*34. Receive and file Acceptance of Monies in the amount of $26,000 by US Marshals 

Service for participating in the Gulf Coast Violent Offenders and Fugitives Task Force 
submitted by the Sheriff’s office. 

 
*35. Consideration of Accepting a donated shotgun for the Sheriff’s Office submitted by 

the Sheriff’s office. 
 

*36. Consideration of issuance of a letter authorizing Steve Gauen to gather budget 
related Information on behalf of County Judge Mark Henry submitted by County Judge. 

 
*37. Consideration of appointing Evelyn Garland to the Children Services Board for a 

term ending December 31, 2015 submitted by County Commissioner Pct. 4. 
 
38. County Architect 
 

a. Consideration of the selection of Lockwood, Andrews, and Newman, Inc. for 
Architecture and Engineering design of the Bolivar Peninsula Road and Bridge 
facility replacement project on the Crystal Beach site (FEMA PW 14283). 

 
39. County Engineer 
 

a. Consideration of change order no. 9 to the Cianbro/Brasfield & Gorrie II, A 
Joint Venture contract for the Galveston Causeway Railroad Bridge project to 
reduce liquidated damages as approved by the USCG and BNSF. 

 



6 
 

b. Consideration of change order no. 13 to the Cianbro/Brasfield & Gorrie II, A 
Joint Venture contract for the Galveston Causeway Railroad Bridge project to 
reduce retainage from 5% to 2.5%. 

 
c. Consideration of approval of Aldi Kemah Amending Plat No. 1. 

 
d. Consideration of a permit to Galveston Park Board of Trustees for the Seawall 

Beautification project.  
 
40. County Judge 
 

a. Conduct public hearing on Petition for Creation of Galveston County 
Emergency Services District No. 2. 

 
b. Consider approving a Resolution Finding the Creation of Galveston County 

Emergency Services District No. 2 Feasible. 
 

c. Consider approving an Order calling Election for the Creation of Galveston 
County Emergency Services District No. 2. 

 
d. Consideration on moving forward to submit FEMA Alternate Projects along 

with CDBG/FEMA Round 2.2 projects to the requisite agencies for approval. 
 
41. County Legal 
 

a. Consideration of Extension of Lease for the Galveston Care Here Clinic for one 
month submitted by County Legal. 

 
b. Consideration of a Resolution Calling for a Public Hearing on the County of 

Galveston’s Intention to Convert a Recreational Area located in Lot 2 of the 
Jones Shaw League, A 179, Bolivar Peninsula, Texas Commonly Known as the 
Noble Carl Park Ball Field to Other Public Purposes.  

 
42. Emergency Management 
 

a. Consideration of Memorandum of Understanding among Habitat for Horses, 
Inc., Galveston County, and the Galveston County Sheriff relating to Equine in 
Times of a Declared Disaster and authorization for County Judge to execute 
same. 

 
43. Human Resources 
 

a. Consideration of approving exemption to the 4 pay period mandatory vacancy 
policy for Payee Officer (Psn #3)-Indigent Care.  

 
b. Consideration of adoption of Updates to HR Policy Manual (Policy HR008-



7 
 

Time-Off). 
 

c. Consideration of adoption of Updates to HR Policy Manual (Policy HR011-
Leaves of Absence).  

 
d. Consideration of adoption of Affirmative Action Plan, appointment of Equal 

Employment Opportunity (EEO) Administrator, and authorization for 
certification of EEOP Short Form to the United States Department of Justice. 

 
44. Professional Services 
 

a. Consideration of Execution of a Lease Agreement with Horne LLP for use of a 
portion of the sixth (6th) floor (1,989’) of the County Courthouse in able to assist 
them in fulfilling their duties with the Round 2 Grant Administrator  for the 
GLO Community Development Block Grant Disaster Recovery Rental and Non-
Rental Housing Projects Program submitted by Director of Housing. 

 
45. Tax Assessor and Collector 
 

a. Request for waiver/refund of penalty and interest: 
 
Name    Account    Year   Amount      
Uzma Qadri   H210-0000-1001-4000 2011  $492.38 

 
b. Request for Waiver or refund of penalty and interest due to a Clerical Error:  

Name    Account    Year   Amount  
 James M. Stanley 6255-0000-0335-000        2011  $ 1,636.66 

                                    6255-0000-0335-000  2011  $    739.77 
 Leisa Forman  3370-0076-0006-001  2010  $       5.82  

              0180-0053-0000-009        2010  $       3.22 
              0180-0052-0000-009  2010  $       2.96 
              0090-0003-0000-003   2010  $     56.24  
              C05000018606RI  2010  $       5.81 
              C05000018606OR  2010  $       5.31 

 Nina Resources  LP S600-5000-4346OR  2009  $   118.86 
 West Point –  3505-0030-0010-001        1999-2007       $3,282.95  

Missionary Church  3505-0030-0010-001         1999-2007      $4,652.39 
 

WORKSHOP WILL BEGIN IMMEDIATELY AFTER  
COMMISSIONERS COURT ADJOURNS  

 
WORKSHOP AGENDA 

 
1. Discussion of Phase 1 of the Development of the 2040 PTP presented by H-GAC. 
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2. Discuss the risk posed by the seismic survey to be conducted in Galveston County. 
 
3. Discuss the budgetary restructuring of the JP Courts. 
 
 

Appearances before Commissioners Court  
 

A speaker whose subject matter as submitted relates to an identifiable item of business on this agenda 
will be requested by the County Judge or other presiding court members to come to the podium 
where they will be limited to three minutes (3). A speaker whose subject matter as submitted does 
not relate to an identifiable item of business on this agenda will be limited to three minutes (3) and 
will be allowed to speak before the meeting is adjourned. Please arrive prior to the meeting and sign 
in with the County Clerk.  

*** 
 



 

AGENDA ITEM #1.



Cliff Billingsley, CPA
County Auditor

THE COUNTY OF GALVESTON
COUNTY AUDITOR'S OFFICE

P.O. Box 1418
GALVESTON, TEXAS 77553

Ron Chapa, CPA
First ASSistant, Director of Auditing

.Ieff Modzelewski, CPA
First Assistant, Director of Accounting

First Assistant, 1.1'.Systems
LaToya Jordan

Honorable Judge Mark Henry
And Members of the Commissioners' Court
Galveston County Courthouse
Galveston, Texas

February 19, 2013

I hand you the following items for action at the meeting of Commissioners' Court.

• Approval of Accounts Payable Checks dated 2/12/13 and 2/19/13
• Order for Payroll period ending 2/13/13 Bi-weekly #4
• Order for Supplemental Payroll period ending 2/13/13 Bi-Weekly #4
• Internal audit close out reports for Constable, Precinct 1 and Constable, Precinct 7

Cliff Billingsley
County Auditor

Galveston County Courthouse 722 Moody 4th Floor GALVESTON, TEXAS 77550



 

AGENDA ITEM #1.a.
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Galveston County, Texas

List of County Auditor's Approved Claims For Voucher Warrants Dated 02112/2013

Invoice Number Account Info Amoun

FUND: 1101 General Fund

Warrant#: vw00000540 Payee Name: GALVESTON NEWSPAPERS INC

300789336 1101151800 - 549310 I Purchasing Agent - Legal Advertising
300789603 1101151300 - 549310 I County Auditor - Legal Advertising

Warrant Total:

Warrant #: VW 00000542 Payee Name: LAW OFFICE OF KATHRYN BRADFIELD LANAN

12CPOOl6020513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
13CP0004 020513 1101121000 - 543 J230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364300 Payee Name: ABL MANAGEMENT INC

19002012013 1101211133 - 5481200 Sheriff-Corrections-Trochesset - Jail Food Service Contra
Warrant Total:

Warrant #: VW 00364301 Payee Name: ACTION PERSONNEL INC

103390 1101522020 - 5481000 Parks Department - Contract Service
Warrant Total:

565.36
926.00

1,491.36

66.00
132.00
198.00

18.829.72
18,829.72

689.62
689.62

Warrant #:

711580
711585
71 1595
711596
711597
71 1598
711649
711650
711654
711656
711657
711661
711668
711725
711728
711742
711773
711782
711786
711805
711843
711844
711851
711852
711853
711854
711855
711873
712017
712018
712019
712022

VW 00364304 Payee Name: ALERT ALARM BURG AND FIRE PROT INC

1101170 I 00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I 00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance- Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service

10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00

1.100.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
10.00
50.00
50.00
50.00
50.00
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Galveston County, Texas

List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number

712027
712364
712448
712480
712515
712532
712548
712583
712590
712601
712602
712637
712646
712652
712660
712665
712669
712691
712697
712699
712712
712713
712725
712728
712733
712745
712804
712808
712815
712861
712891
712920
712921
712931

Account Info

1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5412094 Facilities Srvs & Maintenance - CareHere Clinic Expenditu
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance- Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170I00 - 5481000 Facilities Srvs & Maintenance- Contract Service
1101170 I 00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance- Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance- Contract Service
1101170 100 - 5481000 Facilities Srvs & Maintenance - Contract Service
I 101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5412094 Facilities Srvs & Maintenance - Care Here Clinic Expenditu
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance- Contract Service
1101170 I 00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00· 5481000 Facilities Srvs & Maintenance- Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 I 00 - 5481000 Facilities Srvs & Maintenance - Contract Service
1101170 100 - 5481000 Facilities Srvs & Maintenance - Contract Service

Warrant Total:

Amoun

50.0(
80.0(

155.0C
155.00
130.00
130.00
155.00
150.00
100.00
75.00
75.00

255.00
85.00

200.00
255.00
150.00
120.00
225.00
150.00
90.00

150.00
160.00
100.00
70.00

110.00
165.00
150.00
50.00

230.00
240.00

40.00
50.00
50.00
50.00

5,970.00

Warrant #: VW 00364307 Payee Name: AMBIT ENERGY LP

A3402612 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
Warrant Total:

Warrant #: VW 00364308 Payee Name: AMERI-CLEAN

071385 1101170 I00 - 5424000 Facilities Srvs & Maintenance - Maint & Repairs Buildings
Warrant Total:

Warrant#: VW 00364310 Payee Name: AT&T MOBILITY

2872489 I4784X020 1101170100 - 5492111 Facilities Srvs & Maintenance - Telephone Cellular
287249123841XOIO 1101172111 - 5492111 Fleet Mgmt-Galveston - Telephone Cellular
287249123841 X020 1101172111 - 5492111 Fleet Mgmt-Galveston - Telephone CelIular

Warrant Total:

Warrant#: VW00364311 Payee Name: AWARD COMPANY OF AMERICA LLC

ACAINVO 125493 1101111000 - 5310000 County Judge - Supplies and Materials
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767.07
62.77
62.67

892.51

235.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info

Warrant Total:

Amount

235.00

Warrant #: VW 00364321

I ICR3162 012813
12CR1385 020413

Warrant #: VW 00364314 Payee Name: BARNETT, STEPHANIE B

09CR 1718 010813 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CR2515 0107I3 I 101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW00364317 Payee Name: BAY OIL CO CORP

238128 I 101172111 - 53220 I0 Fleet Mgmt-Galveston - Auto Fuel Expense
Warrant Total:

Warrant #: VW 00364320 Payee Name: BENDER, NIKI

01/15-18/13 TRVL 1101291010 - 5496100 Emergency Management - Travel and Education
Warrant Total:

Payee Name: BENNETT, JAMES M

1101121000 - 543 I230 Justice Administration - Court Apptd Atty Dist Courts
1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364322 Payee Name: BERARDINELLI CORREIA, SHAUNA L

12CPOO15 011513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0031 011513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364323 Payee Name: BFI WASTE SERVICES OF TX LP

0855000584093 1101170 I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
0855000584264 1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
0855000585326 1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service

Warrant Total:

Warrant #: VW 00364328 Payee Name: BRANNEN, DAVID

12/10/12-14/12 1101159100 - 5496100 Information Technology - Travel and Education
12/10/12-14/12 1101159100 - 5496301 Information Technology - Auto Mileage

Warrant Total:

557.75
310.50
868.25

3,212.75
3,212.75

54.21
54.21

990.00
742.50

1,732.50

581.80
949.00

1,530.80

79.87
68.49

223.22
371.58

65.00
205.10
270.10

Warrant#:

IL40694
IL40801

VW 00364329 Payee Name: BROOKSIDE EQUIP SALES INC

1101522020 - 5423000 Parks Department - Maint/Repairs Equipment
1101170I00 - 5423000 Facilities Srvs & Maintenance - Maint/Repairs Equipment

Warrant Total:

444.91
19.94

464.85

Warrant #: VW 00364332 Payee Name: CALVE GROUP INC, THE

020113 CRT RPTR 1101121000 - 5411102 Justice Administration - ProfServ Transcripts
020413 CRT RPTR 1101121000 - 5411102 Justice Administration - Prof Serv Transcripts

Warrant Total:

Warrant #: VW00364334 Payee Name: CASTILLO, MARK A

326486 020113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364335 Payee Name: CEASER, KENDRIC

JAN 2012 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

2/11/2013/5:51 :53 PM I DELEON_A I **Galv Cnty Production**IGALV_AUDIT_VW

1,260.00
234.00

1,494.00

330.00
330.00

2,200.00
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:

Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Warrant #: VW 00364336

Invoice Number

4716782013013
47167838013013

Account Info

Payee Name: CENTERPOINT ENERGY

1101170 I00 - 5421300 Facilities Srvs & Maintenance - Gas
1101170100 - 5421300 Facilities Srvs & Maintenance - Gas

Warrant Total:

Warrant Total:

Amount

2,200.00

153.42
968.15

1,12L57

Warrant #: VW 00364337 Payee Name: CHCA MAINLAND LP

6390121012 1101155000 - 5412102 Human Resources - Drug Screens/Psychological Exm
6390121012 1101155000 - 5412110 Human Resources - Pre-Employment Physicals

Warrant Total:

Warrant #: VW 00364339 Payee Name: CITY OF LAMARQUE

0260003900002 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
Warrant Total:

400.00
843.00

1,243.00

59.50
59.50

Warrant#:

76979
77111
77144
77164
77192
77214
77215
77217
77220
77227
77256
77259
77279
77288
77298
77299
77314
77320
77336
77342
77343
77344
77353
77371
84537

VW00364340 Payee Name: CLASSIC AUTOPLEX F-T LLC

1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 1 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
I 101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance

Warrant Total:

46.83
2,478.45

275.00
81.23

543.96
199.30
817.11

3,213.20
467.48
400.55

70.08
1,787.78

730.50
848.02
393.09

1,349.65
264.23
226.45

83.70
83.24
83.70
74.18

1,105.39
131.86
40.90

15,795.88

Warrant #: VW 00364341 Payee Name: CLEMENTS, CLYDE WESLEY

08CR3024011513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
JAIL DKT 020113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant#: VW00364343 Payee Name: COBURN SUPPLY COMPANY INC

13558120 I 1101170 100 - 5310000 Facilities Srvs & Maintenance - Supplies and Materials
Warrant Total:

2/11/201315:51:54 PM I DELEON_A I UOaiv Cnty Production**IOALV_AUDIT_VW

555.00
1,000.00
1,555.00

32.67
32.67
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info Amount

Warrant #: VW 00364344 Payee Name: COLTZER, ROBERT G

12CR2892 011413 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364345 Payee Name: CONZ, GLORIA

JAN 2013 1101451110 - 5481000 Senior Citizens - Contract Service
Warrant Total:

Warrant #: VW 00364347 Payee Name: COX, ELAINE

JAN 2013 MLG 1101443100 - 5496301 Indigent Care & Medication - Auto Mileage
Warrant Total:

515.00
515.00

600.00
600.00

76.28
76.28

Warrant #:

G2495
G2496
L3859
L3863

VW 00364349 Payee Name: CRESCENT ENGINEERING COMPANY INC

1101522020 - 5424000 Parks Department - Maint & Repairs Buildings
1101170100 - 5424000 Facilities Srvs & Maintenance - Maint & Repairs Buildings
1101159100 - 5423000 Information Technology - Maint/Repairs Equipment
1101170100 - 5424000 Facilities Srvs & Maintenance - Maint & Repairs Buildings

Warrant Total:

221.66
283.72
212.79
141.86
860.03

Warrant#: VWOO364353 Payee Name: DONNA BROWN INVESTIGATION & RESEARCH

12CR2701 120712 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364354 Payee Name: EDOCUMENT RESOURCES LLC

503702 1101159100 - 5754095 Information Technology - Imaging
Warrant Total:

Warrant #: VW 00364355 Payee Name: ENTERGY

3571159013013 1101170100 - 5421200 Facilities Srvs & Maintenance - Electricity
3626535013013 1101170100 - 5421200 Facilities Srvs & Maintenance - Electricity

Warrant Total:

Warrant #: VW 00364357 Payee Name: FAUS, SALVADOR

03FD293I 011413 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364360 Payee Name: FINEGAN, SAMUEL K

12CRI175 020513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364361 Payee Name: FIRST CHOICE POWER

670963842 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
Warrant Total:

Warrant #: VW 00364362 Payee Name: FISHER, CONSTABLE JERRY

NOV 2012 MLG 1101223800 - 5496100 Constable Pct #8 - Travel and Education
Warrant Total:

Warrant #: VW 00364364 Payee Name: FULK, GEORGE BYRON

12CR0718 020413 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

2/11/201315:51:54 PM I DELEON_A '''Oalv Cnty Production**IOALV_AUDIT_ VW

650.00
650.00

60,977.00
60,977.00

133.84
174.76
308.60

154.00
154.00

693.00
693.00

144.45
144.45

165.39
165.39

2,541.00
2,541.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Warrant #: VW 00364365

323874 020113
329026 020113

Invoice Number Account Info

Payee Name: FULTON & WELCH ATTORNEYS AT LAW PLLC

1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Amount

585.00
227.50
812.50

Warrant #: VW 00364371

12CRI876020113
JAIL DKT 020113

Warrant #: VW 00364381

JAN2013 MLG

Warrant #: VW 00364366 Payee Name: G & K SERVICES

1030280721 1101170100 - 5426106 Facilities Srvs & Maintenance - Uniform Leasing
1030286548 1101170100 - 5426106 Facilities Srvs & Maintenance - Uniform Leasing
1030287782 1101170I00 - 5426106 Facilities Srvs & Maintenance - Uniform Leasing
1030287798 1101170 I00 - 5426106 Facilities Srvs & Maintenance - Uniform Leasing
1030291319 1101451110 - 5426106 Senior Citizens - Uniform Leasing

Warrant Total:

Warrant #: VW 00364367 Payee Name: GALVESTON COUNTY SHERIFF'S DEPT

330608 1101211121 - 5600500 Sheriff-Criminal Investigation - Petty Cash
Warrant Total:

Payee Name: GILLMAN, MICHAEL DAVID

1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364372 Payee Name: GRAHAM, CARMEN A

99FD0597 020513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364375 Payee Name: HEERMANS, THOMAS MATHEW

328540020413 I101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364377 Payee Name: HERNANDEZ, SUSAN

JAN 2013 MLG 110121110I - 5496301 Admin Sheriff Dept-Trochesset - Auto Mileage
Warrant Total:

Warrant #: VW 00364380 Payee Name: HIRSCH PHD, VICTOR

1/11/13 1101155000 - 5412110 Human Resources - Pre-Employment Physicals
Warrant Total:

Payee Name: HOGAN, DWANETTE

1101443100 - 549630 I Indigent Care & Medication - Auto Mileage
Warrant Total:

13.36
13.36
13.67
10.50
36.51
87.40

300.00
300.00

554.50
1,000.00
1,554.50

198.00
198.00

165.00
165.00

31.64
31.64

100.00
100.00

523.19
523.19

Warrant #:

182867
182868

VW 00364383 Payee Name: HOUSTON EQUIPMENT COMPANY

1101114000 - 5423000 County Clerk - Maint/Repairs Equipment
1101 123I 10 - 5310000 Justice Court Pet # I - Supplies and Materials

Warrant Total:

537.95
159.00
696.95

Warrant #: VW 00364387 Payee Name: KAUFMANN, CHARLES R

12CR2374 020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CR3082 020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
324998020113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

2/11/201315:51:54 PM I DELEON_A I **Galv Cnty Production**IGALV_AUDlT_VW

462.00
330.00
423.50
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info

Warrant Total:

Amount

1,215.50

Warrant #: VW 00364389 Payee Name: KLEEN JANITORIAL SUPPLY COMPANY

2514 1101211133 - 5310000 Sheriff-Corrections-Trochesset - Supplies and Materials
Warrant Total:

Warrant #: VW 00364391 Payee Name: LAW FIRM OF TOT KIM LE

12CR2396 020513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
323612 020413 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
324794020413 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364392 Payee Name: LAW OFFICE OF CHRISTOPHER JOHNSEN

PR74033 1101443100 - 5413000 Indigent Care & Medication - Prof Serv Legal Fees
Warrant Total:

Warrant #: VW 00364393 Payee Name: LAW OFFICE OF JOHN S. COSSUM

IICV00432 STTMNT 1101153000 - 5491502 Legal Department - County Liability
Warrant Total:

Warrant #: VW 00364394 Payee Name: LAW OFFICES OF SUSAN M EDMONSON PLLC

12CP0053 083012 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364396 Payee Name: L1GGIOS TIRE AND SERVICE CENTER INC

188851 I 101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
188916 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
188917 1101172111 - 54231 10 Fleet Mgrnt-Galveston - Auto Maintenance
188967 11011721 I I - 5423 110 Fleet Mgmt-Galveston - Auto Maintenance
188984 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189089 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189092 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189093 1101172111 - 5423110 Fleet Mgrnt-Galveston - Auto Maintenance
189103 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189110 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189124 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189155 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189183 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189185 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189195 110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189217 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189219 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189222 110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189230 11012I 110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189243 1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189252 1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189256 11011721 I 1 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189262 110121110 I - 54231 10 Admin Sheriff Dept-Trochesset - Auto Maintenance
189264 I 10121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189268 1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189279 110121I 101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
189284 1101172 I II - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
189300 1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance

2/11/201315:51:54 PM I DELEON_A I**Galv Cnty Production**IGALV_AUDIT_VW

1,600.94
1,600.94

250.20
703.80
762.00

1,716.00

250.00
250.00

8,500.00
8,500.00

357.50
357.50

86.25
24.21
33.52

527.16
671.51
301.47
785.96
24.21
14.50
71.00

260.00
458.28

95.38
659.94
188.01
150.55
196.48
39.75

222.53
28.00
28.00

524.40
735.52
28.00

766.48
413.86

13.00
46.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number

189301
189316
189347
189365
189374
189375
189383
189411
189429
189435
189440
189446
189452
189508

Account Info

1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101172111 • 5423110 Fleet Mgmt-Galveston - Auto Maintenance
1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
1101172111 - 5423110 Fleet Mgmt-Galveston - Auto Maintenance
1101172111 - 5423110 Fleet Mgmt-Ga1veston - Auto Maintenance

Warrant Total:

Amount

257.33
334.65

13.00
28.00
28.00
28.00

115.21
71.00
67.75
39.75

132.27
39.75
14.50
39.75

8,602.93

Warrant#: VW00364398 Payee Name: LOVE, PAUL

12CR2790 013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CR3027013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364399 Payee Name: MALONEY & PARKS LLP

1OCR31 04 020513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364400 Payee Name: MARKETING SPECIALTIES INC

299508102012 1101211132 - 5310000 M.H.M.R.-SheriffTrochessett· Supplies and Materials
Warrant Total:

Warrant #: VW 00364401 Payee Name: MARTIN, THOMAS A

IOCR1506 012213 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364403 Payee Name: MARX-SHARP, KATHLEEN

06JV0088 013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12JV0009 013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12JV0315013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12JV0324 013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364404 Payee Name: MAYES, MICHAEL K.

JAN 152013 MLG 1101121000 - 5415215 Justice Administration - Contract Srv-Senate Bill 7
Warrant Total:

Warrant #: VW 00364405 Payee Name: MCLEOD ALEXANDER POWEL & APFFEL PC

12CPOO16 123112 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0080 123112 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364406 Payee Name: MOODY NATIONAL BANK

100 RESEARCH 1101151600 - 5481000 County Treasurer - Contract Service
101 RESEARCH 1101151600 - 5481000 County Treasurer - Contract Service

2/11/201315:51 :55 PM I DELEON_A I **Galv Cnty Production**/GALV_AUDIT_VW

196.50
146.50
343.00

198.00
198.00

412.00
412.00

357.50
357.50

429.00
66.00
66.00

165.00
726.00

97.68
97.68

891.00
643.50

1,534.50

70.00
140.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info

Warrant Total:

Amount

210.00

Warrant #: VW 00364407 Payee Name: NRG ENERGY INC

6539324 1101443100·5447200 Indigent Care & Medication - Emergency Assistance
701272726 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
704214626 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
71472575 1101443100 - 5447200 Indigent Care & Medication- Emergency Assistance

Warrant Total:

Warrant #: VW 00364408 Payee Name: ONEOK INC

1179469 012413 1101170100 - 5421300 Facilities Srvs & Maintenance> Gas
1405266 012413 1101170100 - 5421300 Facilities Srvs & Maintenance - Gas
1410576012413 1101170I00 - 5421300 Facilities Srvs & Maintenance - Gas
1630767012413 1101170100 - 5421300 Facilities Srvs & Maintenance- Gas
1646345012413 1101170100 - 5421300 Facilities Srvs & Maintenance - Gas
1651990 012413 1101170100 - 5421300 Facilities Srvs & Maintenance - Gas
1653394012413 1101170100 - 5421300 Facilities Srvs & Maintenance - Gas
2358178 012413 1101170I00 - 5421300 Facilities Srvs & Maintenance> Gas

Warrant Total:

Warrant #: VW 00364409 Payee Name: PESTMASTER SERVICES INC

12353 1101170I00 • 5481000 Facilities Srvs & Maintenance - Contract Service
Warrant Total:

Warrant #: VW00364410 Payee Name: POWER PROTECTION SERVICES

087729 1101159100 - 5423000 Information Technology- Maint/Repairs Equipment
Warrant Total:

150.00
113.60
119.54
150.83
533.97

209.34
91.09
16.38

5,528.43
18,059.81
5,826.70
3,186.12

366.79
33,284.66

50.40
50.40

20,804.57
20,804.57

Warrant #:

IN58503
IN58624

VW0036441l Payee Name: PRINTECH INC

1101159100 - 5310000 Information Technology - Supplies and Materials
1101159100 - 5423500 Information Technology - Maintenance of Software

Warrant Total:

704.64
1.971.00
2,675.64

Warrant #: VW 00364413 Payee Name: SAENZ, ALVIN N

326081 013113 1101121 000 - 5431230 Justice Administration - Court Apptd Ally Dist Courts
Warrant Total:

Warrant #: VW 00364416 Payee Name: SHI GOVT SOLUTIONS

GB00069016 1101159100·5423500 Information Technology - Maintenance of Software
Warrant Total:

Warrant #: VW 00364417 Payee Name: SPRINT SPECTRUM LP

264588615001 1101223800 - 5492111 Constable Pet #8 - Telephone Cellular
8636886161600 I 1101190I00 - 5481000 County Engineer - Contract Service

Warrant Total:

Warrant #: VW 00364419 Payee Name: STEVENS, MARK W

12CR2824 013013 1101121000 - 5431230 Justice Administration - Court Apptd Ally Dist Courts
Warrant Total:

Warrant#: VW00364421 Payee Name:SUNGARD PUBLIC SECTOR INC

55992 1101159100 - 5754100 Information Technology - OneSolution Upgrade (Ifas)

2J11/201315:51 :55 PM IDELEON_A I **Galv Cnty Production**'GALV_AUDIT_VW

412.50
412.50

6,352.00
6,352.00

309.43
63.62

373.05

97.50
97.50

5,375.60
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number

57694
58693

Account Info

1101159100 - 5754100 Information Technology - OneSolution Upgrade (lfas)
1101159100 - 5423500 Information Technology - Maintenance of Software

Warrant Total:

Amount

2.250.00
14,579.15
22,204.75

Warrant #: VW 00364422 Payee Name: TAD NELSON & ASSOCIATES

326809 013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364424 Payee Name: TORRES, ROBERTO

12CR2163 020113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364426 Payee Name: UNIQUE DIGITAL TECHNOLOGY INC

02100691N 1101159100 - 5423000 Information Technology - Maint/Repairs Equipment
Warrant Total:

Warrant #: VW 00364427 Payee Name: UNITED SHORTLINE INSURANCE SERVICES INC.

6735 1101513200 - 5311500 Galveston County Museum - Museum Programming
Warrant Total:

Warrant #: VW 00364428 Payee Name: WEBER, WINIFRED B

033027 013113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

FUND 1101 TOTAL:

FUND: 2212 Mediation Services Prog Fund

Warrant #: VW 00364309 Payee Name: AMERSON, RODGER DAN

04FD2188 011013 2212125300 - 5432011 Mediation Services - Mediation Services
05FDI943 013013 2212125300 - 5432011 Mediation Services - Mediation Services
12FD0386 010913 2212125300 - 5432011 Mediation Services - Mediation Services
12FDI969 011713 2212125300 - 5432011 Mediation Services - Mediation Services
13CP0004 012813 2212125300 - 54320 II Mediation Services - Mediation Services

Warrant Total:

Warrant #: VW 00364385 Payee Name: HUMPHREYS & HUMPHREYS

I2FDI 543 012513 2212125300 - 5432011 Mediation Services - Mediation Services
Warrant Total:

FUND 2212 TOTAL:

FUND: 2220 Adult Probation Fund

Warrant #: VW 00364302 Payee Name: ALCOHOL DRUG ABUSE WOMENS CENTER INC

1301 2220255101 - 5481000 Adult Probation - Contract Service
Warrant Total:

Warrant #: VW 00364306 Payee Name: ALZAFARI, ERIC

DEC 20 I2-JAN 13 2220255101 - 5496100 Adult Probation - Travel and Education

2/11/201315:51:55 PM I DELEON_A I**Galv Cnty Production**IGALV_AUDIT_VW

325.00
325.00

487.50
487.50

6.000.00
6,000.00

1.000.00
1,000.00

165.00
165.00

255,286.04

472.50
250.00
262.50
262.50
375.00

1,622.50

400.00
400.00

2,022.50

1.998.00
1,998.00

104.90
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02112/2013

Invoice Number Account Info

Warrant Total:

Amount

104.90

Warrant #: VW 00364313 Payee Name: BAILEY JR, ELMER E.

JAN 24 2013 2220255101 - 5495112 Adult Probation - Training

Warrant #: VW 00364315 Payee Name: BAUM, JESSE

JAN 152013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education

Warrant #: VW 00364319 Payee Name: BELL, PAULA

NOV 12 & JAN 2220255101 - 5496100 Adult Probation - Travel and Education

Warrant Total:

Warrant Total:

Warrant Total:

700.00
700.00

14.87
14.87

93.24
93.24

Warrant #: VW 00364346 Payee Name: CORRECTIONS SOFTWARE CORPORATION

26593 2220255101 - 541930 I Adult Probation - Computer Services
Warrant Total:

Warrant #: VW 00364374 Payee Name: GULF COAST CENTER

G I076 2220255101 - 5481000 Adult Probation - Contract Service
Warrant Total:

Warrant #: VW 00364390 Payee Name: KLYNG, KERRY

01/29-30/13 TRVL 2220255101 - 5495112 Adult Probation - Training
Warrant Total:

FUND 2220 TOTAL:

FUND: 2230 Juvenile Justice Fund

4.378.00
4,378.00

50.00
50.00

132.65
132.65

7,471.66

Warrant #:

195913
195913
195913

VW 00364300 Payee Name: ABL MANAGEMENT INC

2230256118 - 5481199 Detention - Food Service Contract
2230256119 - 5481199 Post Program - Food Service Contract
2230256155 - 5481199 Juv Justice Alt Ed Program - Food Service Contract

Warrant Total:

1,902.70
951.06
102.59

2,956.35

Warrant #: VW 00364327 Payee Name: BOYD PHD, JENINE COLLINS

02042013A 2230256100 - 5412114 Juvenile Justice - Psychological Evaluations/Cert
020420138 2230256100 - 54121 14 Juvenile Justice - Psychological Evaluations/Cert

Warrant Total:

Warrant #: VW 00364330 Payee Name: BUYATHREAD

19874 2230256118 - 5312100 Detention - Clothing Expense
Warrant Total:

Warrant #: VW 00364356 Payee Name: FAMILY SERVICE CENTER OF GALV CNTY

JAN 2013 2230256100 - 5436107 Juvenile Justice - Outpatient Counseling
JAN 2013 PAYMNT 2230256100 - 5436107 Juvenile Justice - Outpatient Counseling

Warrant Total:

1,500.00
750.00

2,250.00

85.90
85.90

12,636.00
11,380.00
24,016.00

Warrant #: VW 00364363 Payee Name: FOLEY, KERRI
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Galveston County, Texas
List of County Auditor's Approved ClaimsFor VoucherWarrants Dated 02/12/2013

Invoice Number

201301

Account Info

2230256130 - 5431402 Court - Masters Referee Juvenile Matrs
Warrant Total:

Amount

4,140.00
4,140.00

Warrant #: VW 00364368 Payee Name: GARATE, FAITH E

JAN 2013 MLG 2230256105 - 5496301 Juv Justice - Administration - Auto Mileage
Warrant Total:

Warrant #: VW 00364376 Payee Name: HERNANDEZ, CARLOS

JAN 2013 MLG 2230256100 - 5496301 Juvenile Justice - Auto Mileage
Warrant Total:

Warrant #: VW 00364378 Payee Name: HERRING JR, MATfHEW

JAN 2013 MLG 2230256100 - 5496301 Juvenile Justice - Auto Mileage
Warrant Total:

Warrant #: VW 00364415 Payee Name: SCRANTON, TRUMAN J

01/27-02/01113 2230256105 - 5496100 Juv Justice - Administration - Travel and Education
Warrant Total:

FUND 2230 TOTAL:

FUND: 2301 Road & Bridge Fund

Warrant #: VW oo541סס0 Payee Name: KEYWORTHS HARDWARE INC

000180107 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
000180151 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
000180561 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials

Warrant Total:

31.64
31.64

153.68
153.68

149.16
149.16

765.54
765.54

34,548.27

1.29
32.38
40.58
74.25

Warrant#:

30500
30521
30525

Warrant#:

11901
11907

VW 00364305 Payee Name: ALWAYS SAFETY AND 1ST AID INC

2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
2301312120 - 5310000 FM & Lateral Road - Supplies and Materials

Warrant Total:

VW 00364312 Payee Name: BACLIFF BUILDERS SUPPLY INC.

2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
2301312120 - 5310000 FM & Lateral Road - Supplies and Materials

Warrant Total:

410.75
108.00
102.00
620.75

37.96
14.76
52.72

Warrant #: VW 00364317 Payee Name: BAY OIL CO CORP

237939 2301312120 - 5322010 FM & Lateral Road - Auto Fuel Expense
Warrant Total:

Warrant #: VW 00364318 Payee Name: BAYGAS INC

10087 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
Warrant Total:

Warrant #: VW 00364323 Payee Name: BFI WASTE SERVICES OF TX LP

312419 2301312120 - 5421411 FM & Lateral Road - Garbage/Landfill Services
Warrant Total:

2/111201315:51:55 PM I DELEON_A '''Galv Cnty Production** 'GALV_AUDlT_VW

11,006.53
1l,006.53

52.58
52.58

4.950.71
4,950.71
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info Arnoum

Warrant #: VW 00364331 Payee Name: C JOHNNY ON THE SPOT INC

3265 2301312110 - 5481000 Administration - Contract Service
Warrant Total:

Warrant #: VW 00364338 Payee Name: CHERRY CRUSHED CONCRETE INC

1033806 2301312120·5353014 FM & Lateral Road - Materials Flexible Base
1033933 2301312120 - 5353014 FM & Lateral Road - Materials Flexible Base

Warrant Total:

Warrant #: VW 00364359 Payee Name: FILLINGAME INC

IVC45679 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

Warrant #: VW 00364366 Payee Name: G & K SERVICES

1030287774 2301312J20 - 5426106 FM & Lateral Road - Uniform Leasing
1030288923 2301312120 - 5426106 FM & Lateral Road - Uniform Leasing

Warrant Total:

Warrant #: VW 00364396 Payee Name: LlGGIOS TIRE AND SERVICE CENTER INC

189519 23013I2I20 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

100.00
100.00

4,887.80
4,254,63
9,142.43

198.50
198.50

35.70
199,27
234.97

14.50
14.50

Warrant#:

100308
108558
113537
113734
115787
115913
116400
116401
116436
116465
116512
1165J5
116694
117016
I 17073
117092

VW00364414 Payee Name: SANTA FE AUTO PARTS INC

2301312J20 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
23013J2120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312I20 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312I20 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
23013I2120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
23013I2120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312J20 - 5423000 FM & Lateral Road - Maint/Repairs Equipment

Warrant Total:

3,J5
58.85
27.04
62.59

422.30
431.81
167,85
209.70
115.05
93.65
31.51

2,07
21.99
16.99

115,43
13.02

1,793.00

Warrant #: VW 00364418 Payee Name: STEVEN-SHARON CORPORATION

427661000 2301312I20 - 53I0000 FM & Lateral Road - Supplies and Materials
Warrant Total:

FUND 2301 TOTAL:

FUND: 2370 Flood Control Fund

Warrant #: VW 00364323 Payee Name: HFI WASTE SERVICES OF TX LP

0855000585239 2370296121 - 5481000 Seawall Maintenance - Contract Service

2/11/201315:51:56 PM IDELEON_A I **Galv Cnty Production**IGALV_AUDIT_VW

62.00
62.00

28,302.94

76,68
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info

Warrant Total:

Amount

76.68

Warrant #: VW 00364331 Payee Name: C JOHNNY ON THE SPOT INC

3264 2370296121 - 5481000 Seawall Maintenance - Contract Service
Warrant Total:

100.00
100.00

Warrant #:

L3860
L3861
L3862

Warrant#:

H45452
H45546
H45547
H45877
H45906
W29933

VW 00364349 Payee Name: CRESCENT ENGINEERING COMPANY INC

2370296121 - 5481000 Seawall Maintenance - Contract Service
2370296121 - 5481000 Seawall Maintenance - Contract Service
2370296121 - 5481000 Seawall Maintenance - Contract Service

Warrant Total:

VW 00364379 Payee Name: HI-WAY EQUIPMENT COMPANY LLC

2370296100 - 5423000 Flood Control- MaintiRepairs Equipment
2370296100 - 5423000 Flood Control- MaintiRepairs Equipment
2370296100 - 5423000 Flood Control- MaintiRepairs Equipment
2370296100 - 5423000 Flood Control- MaintiRepairs Equipment
2370296100 - 5423000 Flood Control - MaintiRepairs Equipment
2370296100 - 5423000 Flood Control - MaintiRepairs Equipment

Warrant Total:

141.86
106.40
70.83

319.09

82.72
2.527.28

232.56
156.57
65.68

11,034.22
14,099.03

Warrant #: VW 00364423 Payee Name: TENNILLE INC

67416 2370296121 - 5425801 SeawalI Maintenance - Galv Seawall Sidewalk Maint
Warrant Total:

Warrant #: VW 00364425 Payee Name: TRIPLE S STEEL SUPPLY LLC

005518 2370296100 - 5353013 Flood Control- Materials Culverts/Bridges
Warrant Total:

FUND 2370 TOTAL:

FUND: 2410 Mosquito Control District Fund

Warrant #: VW 00364316 Payee Name: BAY ELECTRIC SUPPLY INC

116021200 2410411100 • 5310000 Mosquito Control District - Supplies and Materials
116021400 2410411100 - 5424000 Mosquito Control District - Maint & Repairs Buildings
116029200 2410411100 - 5424000 Mosquito Control District - Maint & Repairs Buildings

Warrant Total:

Warrant #: VW 00364333 Payee Name: CARDINAL TRACKING INC

101930 2410411100 - 5310000 Mosquito Control District - Supplies and Materials
Warrant Total:

Warrant #: VW 00364382 Payee Name: HOME DEPOT

0014733 2410411100 - 5424000 Mosquito Control District - Maint & Repairs Buildings
Warrant Total:

FUND 2410 TOTAL:

FUND:2501 Child Welfare Fund
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300.00
300.00

1,500.64
1,500.64

16,395.44

23.86
434.00

25.47
483.33

26.70
26.70

92.55
92.55

602.58
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info Amount

Warrant #: VW 00364412 Payee Name: ROSS

26248 2501443300 - 5312\00 Child Welfare - Clothing Expense
Warrant Total:

FUND 2501 TOTAL:

FUND: 2602 Beach Maintenance-Rd & Bridge

Warrant #: VW 00364331 Payee Name: C JOHNNY ON THE SPOT INC

3274 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3275 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3276 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3277 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3278 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3279 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3280 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3281 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3282 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3283 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3284 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3285 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3286 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans

Warrant Total:

Warrant #: VW 00364351 Payee Name: DANESI'S OUTDOOR SERVICES

4012813 2602544042 - 5481000 Beach Maintenance-Rd & Bridge - Contract Service
Warrant Total:

Warrant #: VW 00364366 Payee Name: G & K SERVICES

1030287773 2602544042 - 531210 I Beach Maintenance-Rd & Bridge - Uniform Expense
Warrant Total:

FUND 2602 TOTAL:

FUND: 2816 Low Inc Rpr,Retfit,Acc Veh Rpl

Warrant #: VW 00364384 Payee Name: HOUSTON GALVESTON AREA COUNCIL

GALVESTON13 2816000000 - 2270 I00 LIRAP - Due to HGAC
Warrant Total:

FUND 2816 TOTAL:

FUND:2823 Criminal Justice Grant Fund

Warrant #: VW 00364374 Payee Name: GULF COAST CENTER

6 2823255115 - 5481000 Diversion Program Gulf Coast - Contract Service
8 2823255115 - 5481000 Diversion Program Gulf Coast - Contract Service

Warrant Total:

2/11/2013/5:51:56 PM I DELEON_A I**Galv Cnty Produclion**IGALV_AUDlT_VW

238.39
238.39

238.39

60.00
60.00

120.00
60.00
60.00
60.00
60.00
60.00
60.00
60.00
60.00
50.00
50.00

820.00

984.00
984.00

20.09
20.09

1,824.09

123.344.00
123,344.00

123,344.00

3.120.00
3.360.00
6,480.00
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Galveston County, Texas
List ofCounty Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Invoice Number Account Info

FUND 2823 TOTAL:

Amount

6,480.00

FUND: 2824 Adult Probation Community

Warrant #: VW 00364373 Payee Name: GRANGER, ROSSLYN N

DEC 2012 2824255137 - 5481000 Sex Offender Supervision - Contract Service
Warrant Total:

Warrant #: VW 00364374 Payee Name: GULF COAST CENTER

G I076 2824255111 - 5481000 Special Substance Abuse - Contract Service
Warrant Total:

FUND 2824 TOTAL:

FUND: 2825 Galv Cnty Adult Drug Court Pgm

Warrant #: VW 00364350 Payee Name: D'AMBRA, LINDA

NOV-JAN MLG 2825255117 - 5496100 Galv Cnty Adult Drug Court Pgm - Travel and Education
Warrant Total:

Warrant #: VW 00364420 Payee Name: SULLIVANT, WESLEY BENTON

DRG CRT 012213 2825255117 - 5431201 Galv Cnty Adult Drug Court Pgm - Court Appointed Atty Fee
Warrant Total:

FUND 2825 TOTAL:

FUND: 2841 Juvenile Probation-State Aid

Warrant #: VW 00364325 Payee Name: BLOW, ADRIENNE M

JAN 2013 TRVL 2841256111 - 5496301 State Aid Grant A - Auto Mileage
Warrant Total:

Warrant #: VW 00364415 Payee Name: SCRANTON, TRUMAN J

JAN 22 2013 MLG 2841256111 - 5496301 State Aid Grant A - Auto Mileage
Warrant Total:

FUND 2841 TOTAL:

FUND: 2864 Auto Crimes Task Force Grant

Warrant #: VW 00364417 Payee Name: SPRINT SPECTRUM LP

692298810062 2864211127 - 5492100 Auto Task Force - Wireless MCT Service
Warrant Total:

FUND 2864 TOTAL:

FUND:2914 CDBG Housing Program

2/11/201315:51:56 PM I DELEON_A I **Galv Cnty Production**IGALV_AUDIT_VW

300.00
300.00

50.00
50.00

350.00

231.44
231.44

1,000.00
1,000.00

1,231.44

87.80
87.80

10.17
10.17

97.97

478.90
478.90

478.90
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02112/2013

Invoice Number Account Info Amoun

Warrant #: VW 00364370 Payee Name: GENTILE, JAMES

JAN 2013 MLG 2914152500 - 5496301 Housing - Auto Mileage
Warrant Total:

FUND 2914 TOTAL:

FUND:2921 Senior Citizens Grant Prog

Warrant #: VW 00364348 Payee Name: CPI FOODS INC.

191312 2921451131 - 5314106 Home Delivered Meals - Shelf Stable Meals
Warrant Total:

FUND 2921 TOTAL:

FUND:2994 Disaster Recovery - Ike

Warrant #: VW 00364342 Payee Name: COBB FENDLEY & ASSOCIATES

239286 2994299761 - 5481000 Ft Travis Roadway/Walkway - Contract Service
Warrant Total:

Warrant #: VW 00364358 Payee Name: FEDEX CORP

212706481 2994299152 - 5411100 JWW-152-Priv Prop Debris Rmvl- Administration Costs
Warrant Total:

FUND 2994 TOTAL:

FUND:3310 Pass Thru Toll Rv Lt Tx BdSr07

Warrant #: VW 00364352 Payee Name: DANNENBAUM ENGINEERlNG CORP

4157100611 3310315162 - 5731015 Pass Thru Toll Rv LtTxBdSr07 - 646 Pass Thru Toll Rd Proj
4157XX6811 3310315162 - 5731015 Pass Thru Toll Rv LtTxBdSr07 - 646 Pass Thru Toll Rd Proj

Warrant Total:

FUND 3310 TOTAL:

FUND:3312 Unltd Tax Road Bonds Sr 2009

Warrant #: VW 00364324 Payee Name: BINKLEY & BARFIELD INC

18259 3312312111 - 5731119 Non-County Roads - FM646/SH6/FM I764
Warrant Total:

Warrant #: VW 00364352 Payee Name: DANNENBAUM ENGINEERING CORP

46970107 3312312111 - 5731608 Non-County Roads - Calder Road Improvement Proj
Warrant Total:

Warrant #: VW 00364397 Payee Name: LJA ENGINEERlNG & SURVEYING INC

20127062 3312312111 - 5731162 Non-County Roads - City Streets - Kemah
Warrant Total:

2/11/201315:51:56 PM I DELEON_A 1**Ga!v Cnty Production**IGALV_AUDIT_VW

40.68
40.68

40.68

745.25
745.25

745.25

13,696.38
13,696.38

13.73
13.73

13,710.11

5,432.60
33,000.00
38,432.60

38,432.60

26,567.28
26,567.28

18,538.52
18,538.52

1,800.00
1,800.00
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Galveston County, Texas
List ofCounty Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

rnvoice Number Account Info

FUND 3312 TOTAL:

Amount

46,905.80

FUND: 6123 Group,Wrks'Comp,Unemplmnt Ins

Warrant #: VW 00364326 Payee Name: BOON CHAPMAN BENEFIT ADMINISTRATORS

DEC 2012 ADMIN 6123155021 - 541720I Group Insurance - Health Ins Administrative Fee
DEC 2012 ADMIN 612315502 I - 5417204 Group Insurance - Preferred Provdr Orgnztn Fee
JAN 2013 ADMIN 6123155021 - 5417201 Group Insurance - Health Ins Administrative Fee
JAN 2013 ADMIN 6123155021 - 5417204 Group Insurance - Preferred Provdr Orgnztn Fee

Warrant Total:

Warrant #: VW 00364386 Payee Name: INTERFACE EAP INC

C027M212 6123155021 - 5491704 Group Insurance - Employee Assistance Program
Warrant Total:

FUND 6123 TOTAL:

FUND:6130 Self Insurance Reserve Fund

Warrant #: VW 00364402 Payee Name: MARTY'S CITY AUTO INC

2231 052912 6130151431 - 5491508 General Self Insurance - Claims S/O Auto Liability
3361 6130151431 - 5491508 General SelfInsurance - Claims S/O Auto Liability
3781 6130151431 - 5491508 General SelfInsurance - Claims S/O Auto Liability
435 I 6130151431 - 5491508 General SelfInsurance - Claims S/O Auto Liability

Warrant Total:

FUND 6130 TOTAL:

FUND:7605 Escrow Fund

Warrant #: VW 00364369 Payee Name: GARIBALDI, CAMIE

201213069 REST 7605000000 - 2473030 Escrow Fund - CO Crt Restit-Due to Victims
Warrant Total:

Warrant #: VW 00364388 Payee Name: KELLY, MARK

SHRF SL 120412 7605000000 - 2495936 Escrow Fund - TX SL I ITX0398
Warrant Total:

FUND 7605 TOTAL:
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39,122.60
16,180.25
39,156.35
16,058.25

II 0,517,45

3,653.65

114,171.10

3,621.13
1,023.80

494.00
1,461.80
6,600.73

6,600.73

60.00
60.00

500.00
500.00

560.00
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Galveston County, Texas

List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Summary of AU Funds

Fund

1101 General Fund

2212 Mediation Services Prog Fund

2220 Adult Probation Fund

2230 Juvenile Justice Fund

230 I Road & Bridge Fund

2370 Flood Control Fund

2410 Mosquito Control District Fund

2501 Child Welfare Fund

2602 Beach Maintenance-Rd & Bridge

2816 Low Inc Rpr.Retfit.Acc Veh Rpl

2823 Criminal Justice Grant Fund

2824 Adult Probation Community

2825 Galv Cnty Adult Drug Court Pgm

2841 Juvenile Probation-State Aid

2864 Auto Crimes Task Force Grant

2914 CDBG Housing Program

2921 Senior Citizens Grant Prog

2994 Disaster Recovery - Ike

3310 Pass Thru Toll Rv Lt Tx BdSr07

3312 Unltd Tax Road Bonds Sr 2009

6123 Group,Wrks'Comp,Unemplmnt Ins

6130 Self Insurance Reserve Fund

7605 Escrow Fund

Grand Total:

2111/2013'5:52:00 PM IOELEON_A '**Galv Cnty Production**'GALV_AUOlT_VW

Amount

255,286.04

2,022.50

7,471.66

34,548.27

28,302.94

16,395.44

602.58

238.39

1,824.09

123,344.00

6,480.00

350.00

1,231.44

97.97

478.90

40.68

745.25

13,710.11

38,432.60

46,905.80

114,171.10

6,600.73

560.00

699,840.49
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/12/2013

Approved Order 10 pay by Commissioners Conrt Ibis day~ /1 .;;JtJ(3

Cliff Billingsley, County Auditor

ATTEST:

~A<)4aC:~
Mark A. Henry, Galveston County e

'ssioner, Pet I

Kevin D. O'Brien, Galveston County Commissioner, Pet 2

$?iJ.Y821m
...'t!l!l Commisslo.... P<t

3

Kenneth Clark, Galveston County Commissioner, Pet 4
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»Gaiv Cnty Production>' 02/11/13 0 H C H E C K REG I S T E R CHECK REGISTER
MON, FEB II, 2013, 5:50 PM ---req: VARGAS_D---ieg: GL JL---ioc: AUDITOR---job: 3663003 #S041---pgm: BK200 <1.19>

Page 1
r p t; id: CKREG---

Check payee ID. payee Name Date Check Amount Type Subs Rei To Note

A200364300 702471

A200364301 400871

ABL MANAGEMENT INC

ACTION PERSONNEL INC

02/12/13

02/12/13

21,786.07 MW

689.62 MW

OH

OH

A200364302 403203 ALCOHOL DRUG ABUSE WOMENS CEN 02/12/13 1,998.00 MW OH

A200364303 VOID.CONTINU void - Continued Stub 02/12/13 0.00 VM OH Void

A200364304 013524

A200364305 707451

ALERT ALARM BURG AND FIRE PRO 02/12/13

ALWAYS SAFETY AND 1ST AID INC 02/12/13

5,970.00 MW

620.75 MW

OH

OH

A200364306 714413

A200364307 709623

A200364308 715192

A200364309 702478

ALZAFARI, ERIC

AMBIT ENERGY LP

AMERI-CLEAN

AMERSON, RODGER DAN

02/12/13

02/12/13

02/12/13

02/12/13

104.90 MW

106.15 MW

1,495.00 MW

1,622.50 MW

OH

OH

OH

OH B7

A200364310 709784

A20036431i 015743

A200364312 021030

AT&T MOBILITY 02/12/13

AWARD COMPANY OF AMERICA LLC 02/12/13

BACLIFF BUILDERS SUPPLY INC. 02/12/13

892.51 MW

235.00 MW

52.72 MW

OH

OH

OH

A200364313 714685

A200364314 709910

A200364315 715025

A200364316 021774

A200364317 021360

A200364318 026047

BAILEY JR, ELMER E.

BARNETT, STEPHANIE B

BAUM, JESSE

BAY ELECTRIC SUPPLY INC

BAY OIL CO CORP

BAYGAS INC

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

700.00 MW

868.25 MW

14.87 MW

483.33 MW

14,219.28 MW

52.58 MW

OH

OH

OH

OH

OH

OH

B7

A200364319 712019 BELL, PAULA 02/12/13 93.24 MW OH

A200364320 714426

A200364321 401969

BENDER, NIKI

BENNETT, JAMES M

02/12/13

02/12/13

54.21 MW

1,732.50 MW

OH

OH B7

A200364322 403751 BERARDINELLI CORREIA, SHAUNA 02/12/13 1,530.80 MW OH B7

A200364323 700686

A200364324 711556

A200364325 700014

BFI WASTE SERVICES OF TX LP

BINKLEY & BARFIELD INC

BLOW, ADRIENNE M

02/12/13

02/12/13

02/12/13

5,398.97 MW

26,567.28 MW

87.80 MW

OH

OH

OH
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A200364326 709220 BOON CHAPMAN BENEFIT ADMINIST 02/12/13 110,517.45 MW OH

A200364327 710439

A200364328 711530

A200364329 024240

A200364330 701074

A200364331 701322

A200364332 403704

A200364333 431870

A200364334 706200

A200364335 702081

A200364336 407782

A200364337 401934

A200364338 410729

A200364339 700433

A200364340 714708

A200364341 712273

A200364342 707069

A200364343 709399

A200364344 034223

A200364345 705337

BOYD PHD, JENINE COLLINS

BRANNEN, DAVID

BROOKSIDE EQUIP SALES INC

BUYATHREAD

C JOHNNY ON THE SPOT INC

CALVE GROUP INC, THE

CARDINAL TRACKING INC

CASTILLO, MARK A

CEASER, KENDRIC

CENTERPOINT ENERGY

CHCA MAINLAND LP

CHERRY CRUSHED CONCRETE INC

CITY OF LAMARQUE

CLASSIC AUTOPLEX F-T LLC

CLEMENTS, CLYDE WESLEY

COBB FENDLEY & ASSOCIATES

COBURN SUPPLY COMPANY INC

COLTZER, ROBERT G

CONZ, GLORIA

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

2,250.00 MW

270.10 MW

464.85 MW

85.90 MW

1,020.00 MW

1,494.00 MW

26.70 MW

330.00 MW

2,200.00 MW

1,121.57 MW

1,243.00 MW

9,142.43 MW

59.50 MW

15,795.88 MW

1,555.00 MW

13,696.38 MW

32.67 MW

515.00 MW

600.00 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

B7

B7

B7

B7

B7

A200364346 410293 CORRECTIONS SOFTWARE CORPORAT 02/12/13 4,378.00 MW OH

A200364347 404940 COX, ELAINE 02/12/13 76.28 MW OH

A200364348 707222

A200364349 709896

CPI FOODS INC.

CRESCENT ENGINEERING COMPANY

02/12/13

02/12/13

745.25 MW

1,179.12 MW

OH

OH

A200364350 708051 D'AMBRA, LINDA 02/12/13 231.44 MW OH

A200364351 713994 DANESI'S OUTDOOR SERVICES 02/12/13 984.00 MW OH
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A200364352 400693 DANNENBAUM ENGINEERING CORP 02/12/13 56,971.12 MW OH

A200364353 700879 DONNA BROWN INVESTIGATION & R 02/12/13 650.00 MW OH 87

A200364354 712652

A200364355 405028

EDOCUMENT RESOURCES LLC

ENTERGY

02/12/13

02/12/13

60,977.00 MW

308.60 MW

OH

OH

A200364356 061234 FAMILY SERVICE CENTER OF GALV 02/12/13 24,016.00 MW OH

A200364357 410365 FAUS, SALVADOR 02/12/13 154.00 MW OH 87

A200364358 062067

A200364359 407685

A200364360 711019

A200364361 703810

A200364362 715102

A200364363 410399

A200364364 704440

FEDEX CORP

FILLINGAME INC

FINEGAN, SAMUEL K

FIRST CHOICE POWER

FISHER, CONSTABLE JERRY

FOLEY, KERRI

FULK, GEORGE BYRON

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

13.73 MW

198.50 MW

693.00 MW

144.45 MW

165.39 MW

4,140.00 MW

2,541.00 MW

OH

OH

OH

OH

OH

OH

OH

87

87

A200364365 713606 FULTON & WELCH ATTORNEYS AT L 02/12/13 812.50 MW OH B7

A200364366 704625 G & K SERVICES 02/12/13 342.46 MW OH

A200364367 406195 GALVESTON COUNTY SHERIFF'S DE 02/12/13 300.00 MW OH

A200364368 071746 GARATE, FAITH E 02/12/13 31.64 MW OH

A200364369 715007 GARIBALDI, CAMIE 02/12/13 60.00 MW OH EX

A200364370 713103 GENTILE, JAMES 02/12/13 40.68 MW OH

A200364371 703986

A200364372 709134

A200364373 704961

GILLMAN, MICHAEL DAVID

GRAHAM, CARMEN A

GRANGER, ROSSLYN N

02/12/13

02/12/13

02/12/13

1,554.50 MW

198.00 MW

300.00 MW

OH

OH

OH

87

87

A200364374 400782 GULF COAST CENTER 02/12/13 6,580.00 MW OH

A200364375 714263

A200364376 406612

A200364377 710047

HEERMANS, THOMAS MATHEW

HERNANDEZ, CARLOS

HERNANDEZ, SUSAN

02/12/13

02/12/13

02/12/13

165.00 MW

153.68 MW

31.64 MW

OH

OH

OH

87
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A200364378 403480

A200364379 710193

HERRING JR, MATTHEW 02/12/13

HI-WAY EQUIPMENT COMPANY LLC 02/12/13

149.16

14,099.03

MW

MW

OH

OH

A200364380 432358

A200364381 710709

A200364382 409105

A200364383 084236

HIRSCH PHD, VICTOR

HOGAN, DWANETTE

HOME DEPOT

HOUSTON EQUIPMENT COMPANY

02/12/13

02/12/13

02/12/13

02/12/13

100.00 MW

523.19 MW

92.55 MW

696.95 MW

OH

OH

OH

OH

A200364384 405438 HOUSTON GALVESTON AREA COUNCI 02/12/13 123,344.00 MW OH

A200364385 707452

A200364386 400917

A200364387 704638

A200364388 112110

HUMPHREYS & HUMPHREYS

INTERFACE EAP INC

KAUFMANN, CHARLES R

KELLY, MARK

02/12/13

02/12/13

02/12/13

02/12/13

400.00 MW

3,653.65 MW

1,215.50 MW

500.00 MW

OH

OH

OH

OH

B7

B7

B7

A200364389 402386 KLEEN JANITORIAL SUPPLY COMPA 02/12/13 1,600.94 MW OH

A200364390 701428

A200364391 711173

KLYNG, KERRY

LAW FIRM OF TOT KIM LE

02/12/13

02/12/13

132.65 MW

1,716.00 MW

OH

OH B7

A200364392 711352 LAW OFFICE OF CHRISTOPHER JOH 02/12/13 250.00 MW OH B7

A200364393 715272 LAW OFFICE OF JOHN S. COSSUM 02/12/13 8,500.00 MW OH

A200364394 708879 LAW OFFICES OF SUSAN M EDMONS 02/12/13 357.50 MW OH B7

A200364395 VOID.CONTINU Void - Continued Stub 02/12/13 0.00 VM OH Void

A200364396 123026

A200364397 703141

LIGGIOS TIRE AND SERVICE CENT 02/12/13

LJA ENGINEERING & SURVEYING I 02/12/13

8,617.43 MW

1,800.00 MW

OH

OH

A200364398 705152

A200364399 709125

A200364400 701730

LOVE, PAUL

MALONEY & PARKS LLP

MARKETING SPECIALTIES INC

02/12/13

02/12/13

02/12/13

343.00 MW

198.00 MW

412.00 MW

OH

OH

OH

B7

87

A200364401 704124 MARTIN, THOMAS A 02/12/13 357.50 MW OH 87

A200364402 705312

A200364403 714353

MARTY'S CITY AUTO INC

MARX-SHARP, KATHLEEN

02/12/13

02/12/13

6,600.73 MW

726.00 MW

OH

OH B7
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A200364404 715117 MAYES, MICHAEL K. 02/12/13 97.68 MW OH EX

A200364405 136689 MCLEOD ALEXANDER POWEL & APFF 02/12/13 1,534.50 MW OH B7

A200364406 401421

A200364407 711213

A200364408 705252

A200364409 709286

A200364410 714584

A200364411 706331

A200364412 704853

MOODY NATIONAL BANK

NRG ENERGY INC

ONEOK INC

PESTMASTER SERVICES INC

POWER PROTECTION SERVICES

PRINTECH INC

ROSS

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

210.00 MW

533.97 MW

33,284.66 MW

50.40 MW

20,804.57 MW

2,675.64 MW

238.39 MW

OH

OH

OH

OH

OH

OH

OH

A200364413 403785 SAENZ, ALVIN N 02/12/13 412.50 MW OH B7

A200364414 191023

A200364415 714597

A200364416 703308

A200364417 707542

A200364418 093039

A200364419 194514

A200364420 711452

A200364421 707408

A200364422 713784

A200364423 202804

A200364424 700583

SANTA FE AUTO PARTS INC

SCRANTON, TRUMAN J

SHI GOVT SOLUTIONS

SPRINT SPECTRUM LP

STEVEN-SHARON CORPORATION

STEVENS, MARK W

SULLIVANT, WESLEY BENTON

SUNGARD PUBLIC SECTOR INC

TAD NELSON & ASSOCIATES

TENNILLE INC

TORRES, ROBERTO

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

02/12/13

1,793.00 MW

775.71 MW

6,352.00 MW

851.95 MW

62.00 MW

97.50 MW

1,000.00 MW

22,204.75 MW

325.00 MW

300.00 MW

487.50 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

B7

B7

B7

A200364425 703616 TRIPLE S STEEL SUPPLY LLC 02/12/13 1,500.64 MW OH

A200364426 703255

A200364427 715260

UNIQUE DIGITAL TECHNOLOGY INC 02/12/13

UNITED SHORTLINE INSURANCE SE 02/12/13

6,000.00 MW

1,000.00 MW

OH

OH

A200364428 701863 WEBER, WINIFRED B 02/12/13 165.00 MW OH B7
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Total Void Machine Written 0.00 Number of Checks processed: 2

Total Void Hand written o .00 Number of Checks Processed: 0

Total Machine Written 698,076.88 Number of Checks Processed: 127

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 0.00 Number of Checks Processed: 0

S U B T 0 T A L 698,076.88



**Galv Cnty Production** 02/11/13 0 H C H E C K REG I S T E R CHECK REGISTER
MON, FEB II, 2013, 5:50 PM ---req: VARGAS_O---Ieg: GL JL---Ioc: AUOITOR---job: 3663003 #S041---pgm: BK200 <1.19>

Page 7
rpt id: CKREG- --

Check Payee 10. Payee Name Date Check Amount Type Subs ReI To Note

F600000540 071118 GALVESTON NEWSPAPERS INC 02/12/13 1,491.36 CX OH

F600000541 403006 KEYWORTHS HARDWARE INC 02/12/13 74.25 CX OH

F600000542 708153 LAW OFFICE OF KATHRYN BRADFIE 02/12/13 198.00 CX OH B7

S U B T 0 T A L S:

Total void Machine written o .00 Number of Checks Processed: 0

Total Void Hand Written o .00 Number of Checks Processed: 0

Total Machine Written 0.00 Number of Checks Processed: 0

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 1,763.61 Number of Checks Processed: 3

S U B T 0 T A L 1,763.61
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CKREG---

Check Payee 1D. payee Name

G RAN D TOT A L S:

Date Check Amount Type Subs Rei To Note

Total void Machine Written 0.00 Number of Checks Processed: 2

Total Void Hand written 0.00 Number of Checks Processed: 0

Total Machine Written 698,076.88 Number of Checks Processed: 127

Total Hand Written 0.00 Number of Checks processed: 0

Total Reversals o .00 Number of Checks Processed: 0

Total Cancelled 1,763.61 Number of Checks processed:

G R A N D T 0 T A L 699,840.49
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

FUND: 1101 General Fund

Warrant #: VW 00000543 Payee Name: CARNES FUNERAL HOME INC

JANUARY 2013 1101440100 - 5496170 Community Services - Transporation-Medical Examiner
Warrant Total:

Warrant #: VW 00000544 Payee Name: GALVESTON NEWSPAPERS INC

0018351 011613 1101190 I00 - 5310000 County Engineer - Supplies and Materials
Warrant Total:

5,320.00
5,320.00

168.00
168.00

Warrant #: VW 00364431

19002022013

Warrant #: VW 00364433

898208

Warrant#:

283804
283835

VW 00000546 Payee Name: LONE STAR UNIFORMS INC

1101211101 - 5312101 Admin Sheriff Dept-Trochesset - Uniform Expense
1101211101 - 531210 I Admin Sheriff Dept-Trochesset - Uniform Expense

Warrant Total:

Payee Name: ABL MANAGEMENT INC

1101211133 - 5481200 Sheriff-Corrections-Trochesset - Jail Food Service Contra
Warrant Total:

Payee Name: ACU TEXAS

1101000010 - 4414012 General Government - County Clerk Refund of Fees
Warrant Total:

560.00
1,700.00
2,260.00

18,986.82
18,986.82

8.00
8.00

Warrant #: VW 00364435 Payee Name: AIRGAS - SOUTHWEST INC.

9906012385 1101522020 - 5310000 Parks Department - Supplies and Materials
Warrant Total:

Warrant #: VW 00364436 Payee Name: ALANIZ, SELINA A

322839 121012 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364437 Payee Name: ALASIA LLC

20126455CC 1101000010 - 4414012 General Government - County Clerk Refund of Fees
Warrant Total:

Warrant #: VW 00364442 Payee Name: ARREDONDO, LINDSAY

020113 CRT RPTR 1101121000 - 5411102 Justice Administration - Prof Serv Transcripts
Warrant Total:

Warrant #: VW 00364444 Payee Name: AUDIO VISUAL TECHNOLGIES GROUP INC

913701 1101159100 - 5751006 Information Technology - Infrastructure Refresh
Warrant Total:

Warrant #: VW 00364448 Payee Name: BAY OIL CO CORP

239077 1101172111 - 5322010 Fleet Mgmt-Galveston - Auto Fuel Expense
Warrant Total:

Warrant #: VW 00364449 Payee Name: BELL INVESTIGATION COMPANY

IICR1501010413 1101121000 - 5416000 Justice Administration - ProfServ Investigators
12CRI924 010913 1101121000 - 5416000 Justice Administration - ProfServ Investigators

Warrant Total:

2/15/201312:51:54 PM IVARGAS_D jHGalv Cnty ProductionHjGALV_AUDIT_VW

44.42
44.42

195.00
195.00

44.00
44.00

87.00
87.00

3,115.10
3,115.10

4,021.18
4,021.18

1,200.00
900.00

2,100.00

Page I



Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364451

0855000589192

Warrant #: VW 00364452

897200

Warrant#:

577951
577952

VW 00364450 Payee Name: BETA TECHNOLOGY INC

1101170I00 - 5310000 Facilities Srvs & Maintenance - Supplies and Materials
1101170I00 - 5310000 Facilities Srvs & Maintenance - Supplies and Materials

Warrant Total:

Payee Name: BFI WASTE SERVICES OF TX LP

1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
Warrant Total:

Payee Name: BLOUNT, RAMONA

1101000010 - 4414012 General Govenunent - County Clerk Refund of Fees
Warrant Total:

644.40
612.16

1,256.56

556.77
556.77

28.00
28.00

Warrant #: VW 00364457 Payee Name: BRIGGS, LYNETTE

12CR0666021113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
13CR0337 020813 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364458 Payee Name: BROOKSIDE EQUIP SALES INC

IL40727 1101170I00 - 5423000 Facilities Srvs & Maintenance - Maint/Repairs Equipment
Warrant Total:

346.50
1,150.00
1,496.50

627.33
627.33

Warrant#:

3263
3269
3270
3271
3272

VW 00364459 Payee Name: C JOHNNY ON THE SPOT INC

1101522020 - 5426181 Parks Department - Rental Porta Cans
1101522020 - 5426181 Parks Department - Rental Porta Cans
1101522020 - 5426181 Parks Department - Rental Porta Cans
1101522020 - 5426181 Parks Department - Rental Porta Cans
1101522020 - 5426181 Parks Department - Rental Porta Cans

Warrant Total:

60.00
230.00

80.00
50.00
60.00

480.00

Warrant #: VW 00364461

JAN 2013 MLG

Payee Name: CANTRELL-AVLOES, VERONIQUE

1101127100 - 5496301 District Attorney - Auto Mileage
Warrant Total:

Warrant #: VW 00364463 Payee Name: CARMONA, FRANK

FEB 8 2013 1101121000 - 5431302 Justice Administration - Fees & Expenses Relief Judges
Warrant Total:

Warrant #: VW 00364464 Payee Name: CBM ARCHIVES CO

2308 1101211131 - 5310000 Identification Division - Supplies and Materials
Warrant Total:

Warrant #: VW 00364465 Payee Name: CEDRICK L MUHAMMAD PC

11 CR2499 020513 1101121000 - 5413020 Justice Administration - Indigent Def-Othr Litig Xps
II CR2499 020513 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364466 Payee Name: CHILDRENS CENTER INC, THE

FCC01312013 1101440100 - 5449101 Community Services - Childrens Counseling Serv
GCSOPOl312013 1101440100 - 5449101 Community Services - Childrens Counseling Serv

Warrant Total:

2/15/2013' 2:51:55 PM I VARGAS_D I **Galv Cnty Production**IGALV_AUDrT_VW

116.00
116.00

538.46
538.46

175.00
175.00

28.91
3,528.50
3,557.41

13,035.00
3,333.33

16,368.33
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02119/2013

Invoice Number Account Info Amount

Warrant #: VW 00364468 Payee Name: CITY OF GALVESTON

SOO 18178 1101172111 - 53220 I0 Fleet Mgmt-Galveston - Auto Fuel Expense
Warrant Total:

Warrant #: VW 00364469 Payee Name: CLARK, DIANE

08FD0780 020713 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
09FD3254 020713 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CPOO17 020713 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CR3250 020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
13CP0004 020713 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

14,559.51
14,559.51

162.50
308.75
247.50
214.50
198.00

1,131.25

Warrant #: VW 00364472

329320 020813

Warrant#:

77471
77500

Warrant#:

76768
76923
76924
76925
77095
77397
77398
77403
77407
77408
77409
77412
77435
77466
77487
84584

VW00364470 Payee Name: CLASSIC AUTOPLEX F-T LLC

1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance

Warrant Total:

VW 00364471 Payee Name: CLASSIC AUTOPLEX F-T LLC

1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance

Warrant Total:

Payee Name: CLEMENTS, CL ¥DE WESLEY

1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

170.03
46.08

216.11

51.14
750.01
126.77
46.08

1,469.39
67.49
92.48
67.49

743.69
162.98
149.98

1,226.87
65.92

755.70
43.49

118.12
5,937.60

327.00
327.00

Warrant #: VW 00364479 Payee Name: DlAZ, MARK A

I ICR3078 020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364483 Payee Name: EDWARD T. BURKE & ASSOCIATES

201345CC 1101000010 - 4414012 General Govenunent - County Clerk Refund of Fees
Warrant Total:

Warrant #: VW 00364485 Payee Name: ELLIS, SABRINA E.

FEB 8 2013 1101121000 - 5415215 Justice Administration - Contract Srv-Senate Bill 7
Warrant Total:
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364487 Payee Name: FAUS, SALVADOR

327803 021] 13 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
332053020813 110112]000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364488 Payee Name: FIRST AMERICAN TITLE

898620 1101000010 - 4414012 General Government - County Clerk Refund of Fees
Warrant Total:

165.00
200.00
365.00

24.00
24.00

Warrant#:

303365
303373

VW 00364491 Payee Name: FOXHOVEN INC

1101 ]59100 - 5481000 Information Technology - Contract Service
1101 ]59100 - 5481000 Information Technology - Contract Service

Warrant Total:

4,000.00
10,000.00
14,000.00

Warrant #: VW 00364492 Payee Name: FULl(, GEORGE BYRON

12CR2018020813 110I] 2] 000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364493 Payee Name: G & K SERVICES

1030285474 1101522020 - 5426106 Parks Department - Uniform Leasing
1030285476 1101522020 - 5426106 Parks Department - Uniform Leasing
1030287772 1101522020 - 5426106 Parks Department - Uniform Leasing
1030287877 1101522020·5426106 Parks Department - Uniform Leasing
1030291320 1101522020 - 5426106 Parks Department - Uniform Leasing
1030291322 1101522020 - 5426]06 Parks Department - Uniform Leasing
1030292400 1101]70100 - 5426106 Facilities Srvs & Maintenance - Uniform Leasing
1030293491 110]522020 - 5426106 Parks Department - Uniform Leasing
1030293630 110]522020 - 5426]06 Parks Department - Uniform Leasing
1030293640 1101170100 - 5426106 Facilities Srvs & Maintenance - Uniform Leasing
1030293655 1101170100 - 5426]06 Facilities Srvs & Maintenance - Uniform Leasing
1030297118 1101451110 - 5426106 Senior Citizens- Uniform Leasing

Warrant Total:

705.25
705.25

21.96
59.51
15.45
44.45
21.96
59.51
13.36
44.45
15.45
13.67
10.50
36.51

356.78

Warrant#:

330609
330610

VW 00364495 Payee Name: GALVESTON COUNTY SHERIFF'S DEPT

11012] 1121 - 5600500 Sheriff-Criminal Investigation - Petty Cash
110121] 121 - 5600500 Sheriff-Criminal Investigation - Petty Cash

Warrant Total:

300.00
300.00
600.00

Warrant #: VW 00364496 Payee Name: GILLMAN, MICHAEL DAVID

12CR]696 020813 1101121000 - 543]230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364497 Payee Name: GOVERNMENT FINANCE OFFICERS ASSO.

0123003 012213 110] ]51300 - 5498000 County Auditor - Membership And Dues
Warrant Total:

Warrant#: VW00364498 Payee Name: GRADY, PATRICIA V

RMB 122012 1101111000 - 5499231 County Judge - Meeting Expense
Warrant Total:

Warrant #: VW 00364505 Payee Name: HARRIS COUNTY TREASURER

AH004573 1101121000 - 5431009 Justice Administration- Court of Appeals Expense
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

Warrant Total:

Amount

38,362.00

Warrant #: VW 00364511

SVC004662

Warrant #: VW 00364512

SCH002634

Warrant #: VW 00364508 Payee Name: HERNANDEZ, BECKY

FEB 15 2013 1101121000 - 5415215 Justice Administration - Contract Srv-Senate Bill 7
Warrant Total:

Warrant #: VW 00364509 Payee Name: HINDMAN, MARGARET

13CROI03 020813 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364510 Payee Name: HOUSTON STAMP AND STENCIL CO INC

228108 1101114000 - 5310000 County Clerk- Supplies and Materials
Warrant Total:

Payee Name: HTI LTD

1101170I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
Warrant Total:

Payee Name: HVAC MECHANICAL SERVICES OF TEXAS LTD

1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
Warrant Total:

Warrant #: VW 00364514 Payee Name: INDUSTRIAL AUDIONIDEO INC.

177253 1101159100 - 5751006 Information Technology - Infrastructure Refresh
Warrant Total:

Warrant #: VW 00364516 Payee Name: INSTITUTE OF INTERNAL AUDITORS

2268412 BULANEK 1101151300 - 5498000 County Auditor - Membership And Dues
2269112 BILLINGS 1101151300 - 5498000 County Auditor - Membership And Dues
2270414 CHAPA 1101151300 - 5498000 County Auditor - Membership And Dues
2296404 YAP 1101151300 - 5498000 County Auditor - Membership And Dues
2296422 1101151300 - 5498000 County Auditor - Membership And Dues
2296426 LEOPOLES 1101151300 - 5498000 County Auditor - Membership And Dues
2296428 MARTIN 1101151300 - 5498000 County Auditor - Membership And Dues
2296430 POMPA 1101151300 - 5498000 County Auditor - Membership And Dues

Warrant Total:

Warrant #: VW 00364517 Payee Name: INTECH SOUTHWEST SERVICE LLC

10016323 1101159100 • 5751004 Information Technology - Printer/Copier Refresh
Warrant Total:

Warrant#: VW00364522 Payee Name: JOHNSTON, ELLEN JANELLE

891644 1101000010 - 4414012 General Government - County Clerk Refund of Fees
Warrant Total:

Warrant #: VW 00364527 Payee Name: KAUFMANN, CHARLES R

PR0073754 012213 1101122300 - 5431223 Probate Court - Sullivan - Defense Atty Prob/Co Ct
Warrant Total:

Warrant #: VW 00364528 Payee Name: KLEEN JANITORIAL SUPPLY COMPANY

2520 1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
2521 1101170I00 - 5481000 Facilities Srvs & Maintenance - Contract Service

2/15/2013' 2:51:55 PM I VARGAS_D' **Galv Cnty Production·*IGALV_AUDIT_VW

144.00
144.00

198.00
198.00

95.56
95.56

940.00
940.00

6,855.67
6,855.67

3,825.00
3,825.00

125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00

1,000.00

5,652.00
5,652.00

5.00
5.00

562.50
562.50

490.88
1,407.01
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

2528

Account Info

1101211133 - 5310000 Sheriff-Corrections-Trochesset - Supplies and Materials
Warrant Total:

Amount

1,115.84
3,013.73

Warrant #: VW 00364530 Payee Name: KONE INC

221106976 1101170100 - 5423701 Facilities Srvs & Maintenance - Maintenance Contracts
Warrant Total:

Warrant #: VW 00364534 Payee Name: LAW OFFICE OF CHRISTOPHER JOHNSEN

DEC 2012 MLG 1101122300 - 5431223 Probate Court - Sullivan - Defense Atty Prob/Co Ct
MH4186 012913 1101122300 - 5431223 Probate Court - Sullivan - Defense Atty Prob/Co Ct

Warrant Total:

Warrant #: VW 00364535 Payee Name: LAW OFFICE OF DANA V DREXLER

4191 012313 1101122300 - 5431223 Probate Court - Sullivan - Defense Atty Prob/Co Ct
Warrant Total:

Warrant #: VW 00364536 Payee Name: LAW OFFICE OF DONNA L LELEUX

08CP0046 020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0015020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0031 020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364537 Payee Name: LAW OFFICE OF DONNA L LELEUX

09CP0042020613 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364538 Payee Name: LEE, DALE W

021113 CRT RPTR 1101121000 - 5411102 Justice Administration - ProfServ Transcripts
Warrant Total:

1,503.50
1,503.50

278.61
175.00
453.61

100.00
100.00

205.32
445.50
511.50

1,162.32

248.27
248.27

3,291.00
3,291.00

Warrant#:

189502
189505
189506
189542
189546
189621
189623
189643
189646
189666
189674
189692

VW 00364541 Payee Name: L1GGIOS TIRE AND SERVICE CENTER INC

110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance

Warrant Total:

196.51
28.00
28.00

297.09
69.24

230.39
39.75
67.75
51.25
28.00

411.62
13.00

1,460.60

Warrant #: VW 00364542 Payee Name: LINEBARGER GOGGAN BLAIR & SAMPSON LLP

0I/0I/2013 JP3 1101000000 - 2291011 General Fund - Due to Collection Agency
2013 JP5 1101000000 - 22910 II General Fund - Due to Collection Agency
JAN 2013 JP3 1101000000 - 2291011 General Fund - Due to Collection Agency
JANUARY 2013 FEE 1101000000 - 2291011 General Fund - Due to Collection Agency

Warrant Total:
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13,610.05
1,072.60
3,163.77
3,876.93

21,723.35
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant#:

037615
037760

VW 00364543 Payee Name: LISTER PLUMBING

1101522020 - 5428000 Parks Department - Grounds Maintenance
1101170I00 - 5424000 Facilities Srvs & Maintenance - Maint & Repairs Buildings

Warrant Total:

81.60
1,050.00
1,131.60

Warrant #: VW 00364545 Payee Name: MABES HAULING

7314 1101522020 - 5428000 Parks Department - Grounds Maintenance
Warrant Total:

Warrant #: VW 00364546 Payee Name: MABRY HERBECK & ROBERTS

PR0073754 010813 1101122300 - 5431223 Probate Court - Sullivan - Defense Atty Prob/Co Ct
Warrant Total:

Warrant #: VW 00364547 Payee Name: MABRY HERBECK & ROBERTS

PR0073760 1101122300 - 5431223 Probate Court- Sullivan - Defense Atty Prob/Co Ct
PR007392I 1101122300 - 5431223 Probate Court - Sullivan - Defense Atty Prob/Co Ct

Warrant Total:

Warrant #: VW 00364548 Payee Name: MAILFINANCE INC

N3776902 1101159100 - 5426100 Information Technology - Equipment Rental/Lease
N3776903 1101159100 - 5426100 Information Technology - Equipment Rental/Lease
N3776904 1101159100 - 5426100 Information Technology - Equipment Rental/Lease

Warrant Total:

Warrant #: VW 00364550 Payee Name: MAINLAND PHARMACY

022702 BACON 1101443100 - 5447400 Indigent Care & Medication - Drugs & Medicine
023155 KUEHL 1101443100 - 5447400 Indigent Care & Medication - Drugs & Medicine

Warrant Total:

Warrant #: VW 00364552 Payee Name: MARION, WILLIAM DAVID

00FD2941 020713 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
08CP0070 012213 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
IICP0083 012213 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
II FD2996 020713 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0022 020813 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0032 0201 13 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
12CP0033 0 I09 I3 1101121000 - 543 I230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364553 Payee Name: MARTY'S CITY AUTO INC

2961 1101172111 - 5423 I 10 Fleet Mgmt-Galveston - Auto Maintenance
UNIT 3299 1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
UNIT 3905 110121I 101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
UNIT 3906 110121110I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance

Warrant Total:

113.50
113.50

225.00
225.00

708.20
713.25

1,421.45

3,796.83
130.57
333.39

4,260.79

293.19
352.39
645.58

297.00
105.60
211.20
574.20
804.10
39.60

162.50
2,194.20

862.26
45.10
45.00
45.00

997.36

Warrant #: VW 00364554 Payee Name: MASTER WORD SERVICE INC

56209 1101121000 - 543110 I Justice Administration - Professional Srv Interpreter
Warrant Total:

4,958.48
4,958.48

Warrant #: VW 00364555 Payee Name: MATHESON TRI-GAS INC

06295472 1101211133 - 531000 I Sheriff-Corrections-Trochesset - Depart Supplies-Non Cap
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

06335269

Account Info

1101211133 - 5310000 Sheriff-Corrections-Trochesset - Supplies and Materials
Warrant Total:

Amount

289.32
533.99

Warrant #: VW 00364558 Payee Name: MCGUIRE, DONNA HAGOOD

011113 CRT RPTR 1101122300 - 5130000 Probate Court - Sullivan - Overtime
Warrant Total:

Warrant #: VW 00364559 Payee Name: MCKNIGHT, LINDSEY MERWIN

12CR2530 021113 1101121000 - 5431230 Justice Administration - Court Apptd Arty Dist Courts
12CR3229021113 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts

Warrant Total:

Warrant #: VW 00364565 Payee Name: MONTY NICHOLS INC

38291 1101190I00 - 5310000 County Engineer - Supplies and Materials
Warrant Total:

Warrant #: VW 00364566 Payee Name: MOODY NATIONAL BANK

101 1101151600 - 5481000 County Treasurer - Contract Service
Warrant Total:

Warrant #: VW 00364571 Payee Name: NB GRAPHICS LLC

24533 I 101522020 - 5310000 Parks Department - Supplies and Materials
Warrant Total:

Warrant #: VW 00364575 Payee Name: OFFICE DEPOT INC

640512136001 1101223700 - 5310000 Constable Pet #7 - Sharp - Supplies and Materials
642173416001 1101522020 - 5310001 Parks Department - Depart Supplies-Non Cap FFE

Warrant Total:

Warrant #: VW 00364578 Payee Name: ONEOK INC

9106345121642566 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
9121238991549847 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance

Warrant Total:

Warrant #: VW 00364581 Payee Name: ORGAIN BELL & TUCKER LLP

89 I 178 1101000010 - 4414012 General Government - County Clerk Refund of Fees
Warrant Total:

Warrant #: VW 00364582 Payee Name: OUTBACK T-SHIRT CO

JAN 162013 1101451110 - 5493100 Senior Citizens - Advertising
Warrant Total:

Warrant #: VW 00364583 Payee Name: OWEN ELECTRIC SUPPLY

3975457138 1101522020 - 5424000 Parks Department - Maint & Repairs Buildings
3975457230 1101522020 - 5424000 Parks Department - Maint & Repairs Buildings

Warrant Total:

Warrant #: VW 00364586 Payee Name: PARTAIN, JOHN PHILIP

011713 CRT RPTR 1101122300 - 5120001 Probate Court - Sullivan - Temporary Help
Warrant Total:

120.00
120.00

330.00
264.00
594.00

155.68
155.68

210.00
210.00

165.00
165.00

111.93
1.269.97
1,381.90

47.71
47.00
94.71

12.00
12.00

921.77
921.77

48.57
97.08

145.65

156.00
156.00

Warrant #: VW 00364596 Payee Name: REED ELSEVIER INC
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

1211 I 10434

Account Info

1101123110 - 5310000 Justice Court Pet # I - Supplies and Materials
Warrant Total:

Amount

64.00
64.00

Warrant #: VW 00364597 Payee Name: REED, WILLIAM

MEDICAL SUPPLIES 1101127100 - 5310000 District Attorney - Supplies and Materials
Warrant Total:

Warrant #: VW 00364598 Payee Name: REPAC LIMITED PARTNERSHIP

4848 AVE R 1/2 I 101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
Warrant Total:

Warrant #: VW 00364601 Payee Name: ROSENBERG LIBRARY

405 1101440100 - 5461012 Community Services - Co Library System Overhead
Warrant Total:

Warrant #: VW 00364606 Payee Name: RUSCELLI, VINCENT

JAN 2013 1101211160 - 5412102 Training-Sheriff - Trochesset - Drug Screens/Psychologica
NOV 192012 1101211160 - 5412102 Training-Sheriff - Trochesset - Drug Screens/Psychologica

Warrant Total:

Warrant #: VW 00364607 Payee Name: SAN LEON MUNICIPAL UTILITY DlST

1035109002 13113 1101170100 - 5421100 Facilities Srvs & Maintenance - Water
10353195013113 1101170100 - 5421100 Facilities Srvs & Maintenance - Water

Warrant Total:

292.46
292.46

150.00
150.00

45,083.33
45,083.33

125.00
1,625.00
1,750.00

41.17
4I.I7
82.34

Warrant#:

116639
117260

VW00364610 Payee Name: SANTA FE AUTO PARTS INC

110121110 I - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance

Warrant Total:

417.03
515.26
932.29

Warrant #: VW 00364621

SII 147257
SSII 147423

Warrant #: VW 00364612 Payee Name: SHAITUCK, BOB

PR0041358 012013 1101443100 - 5413000 Indigent Care & Medication - Prof Serv Legal Fees
Warrant Total:

Warrant #: VW 00364614 Payee Name: SIURKO, CINDY

2/1-2/13 NURSE 1101127100 - 5481000 District Attorney - Contract Service
Warrant Total:

Warrant #: VW 00364617 Payee Name: SO J MFG LLC

000279 110121110I - 5310000 Admin Sheriff Dept-Trochesset • Supplies and Materials
Warrant Total:

Warrant #: VW 00364618 Payee Name: SOLUTlONS4SURE.COM INC

BI21210073V2 1101159100 - 5754103 Information Technology - JLE Project
BI3013289VI 1101159100 - 5310001 Information Technology - Depart Supplies-Non Cap FFE

Warrant Total:

Payee Name: SPIRAL BINDING COMPANY

1101159100 - 5310000 Information Technology - Supplies and Materials
1101159100 - 5310000 Information Technology - Supplies and Materials

Warrant Total:
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·Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364622 Payee Name: SPRINT SPECTRUM LP

752688611001 1101291010 - 54921I I Emergency Management - Telephone Cellular
Warrant Total:

Warrant #: VW 00364623 Payee Name: STANDARD STEEL SUPPLY INC

530223 1101211133 - 531000 I Sheriff-Corrections-Trochesset - Depart Supplies-Non Cap
Warrant Total:

Warrant #: VW 00364626 Payee Name: STERLING RN, DEBRA

2/9-10/13 NURSE 1101127100 - 5481000 District Attorney - Contract Service
Warrant Total:

Warrant #: VW 00364627 Payee Name: STEVE'S WAREHOUSE TIRES

1382 1101211101 - 5423110 Admin Sheriff Dept-Trochesset - Auto Maintenance
Warrant Total:

Warrant #: VW 00364629 Payee Name: STEVENS, MARK W

12CR2597 0131 13 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant#: VW00364631 Payee Name:SUNBELT RENTALS INC

38256958002 1101522020 - 5426100 Parks Department - Equipment Rental/Lease
Warrant Total:

Warrant #: VW 00364632 Payee Name: SUNGARD PUBLIC SECTOR INC

60812 1101159100 - 5754100 Information Technology - OneSolution Upgrade (lfas)
61128 1101159100 - 5754100 Information Technology - OneSolution Upgrade (Ifas)

Warrant Total:

Warrant #: VW 00364634 Payee Name: TEXAS CONFERENCE OF URBAN COUNTIES

6624 1101440I00 - 5498000 Community Services - Membership And Dues
Warrant Total:

Warrant #: VW 00364639 Payee Name: TEXAS STATE UNIVERSITY SAN MARCOS

02/ I 1-13/13 1101 123I 10 - 5496100 Justice Court Pet # I - Travel and Education
Warrant Total:

Warrant #: VW 00364640 Payee Name: THE ADAM BANKS BROWN LAW FIRM

I1CR0685 012913 1101121000 - 5431230 Justice Administration - Court Apptd Atty Dist Courts
Warrant Total:

Warrant #: VW 00364642 Payee Name: TRAVIS COUNTY

12002683 101512 1101122300 - 5432212 Probate Court - Sullivan - Cost Bill Commitment
13000149 1101122300 - 5432212 Probate Court - Sullivan - Cost Bill Commitment

Warrant Total:

Warrant #: VW 00364645 Payee Name: TXU ENERGY RETAIL COMPANY LP

900003226359 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
900006021769 1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance

Warrant Total:

776.44
776.44

578.40
578.40

180.00
280.00

15.00
15.00

208.00
208.00

97.37
97.37

3,774.42
I.J40.00
4,914.42

200.00
200.00

200.00
200.00

896.50
896.50

399.00
399.00
798.00

113.13
150.00
263.13

Warrant #: VW 00364647 Payee Name: U.S. ENERGY SAVINGS CORP.

21\5/201312:51:56 PM I VARGAS_D I*"Galv Cnty Production*"IGALV_AUDlT_VW Page 10



Galveston County, Texas
List ofCounty Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

4843001
6067620

Account Info

1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance
1101443100 - 5447200 Indigent Care & Medication - Emergency Assistance

Warrant Total:

Amount

95.00
150.00
245.00

Warrant #: VW 00364648 Payee Name: UTMB

1200003589 1101211131 - 5412112 Identification Division - Sexual Assault Examination
Warrant Total:

1,206.08
1,206.08

Warrant#:

12681
1268J

VW 00364650 Payee Name: VACLAVIK ADVISORY GROUP LLC

1101127100 - 5481000 District Attorney - Contract Service
1101127100 - 5481000 District Attorney - Contract Service

Warrant Total:

686.00
766.50

1,452.50

Warrant #: VW 00364651 Payee Name: VALLEY SERVICES INC

IVCOOOOOOl73701 1101451110 - 5503021 Senior Citizens - Food Cost Title III Supplemt
Warrant Total:

Warrant #: VW 00364654 Payee Name: VICKERY, KAY

JAN 2013 MLG . 110121110I - 549630 I Admin Sheriff Dept-Trochesset - Auto Mileage
Warrant Total:

Warrant #: VW 00364655 Payee Name: VOICE4NET.COM

3479 1101159100 - 5481000 Information Technology - Contract Service
Warrant Total:

Warrant #: VW 00364656 Payee Name: VONDRA, PATRICIA A

01/22-25/13 TRVL 1101123900 - 5496100 Justice Court Pet #6 (Prev #9) - Travel and Education
Warrant Total:

534.04
534.04

33.90
33.90

50.00
50.00

792.40
792.40

Warrant#:

03029
03360
08597

VW 00364657 Payee Name: WALMART

1101451110- 5310000 Senior Citizens - Supplies and Materials
1101451110 - 5310000 Senior Citizens - Supplies and Materials
1101451110 - 5310000 Senior Citizens - Supplies and Materials

Warrant Total:

216.58
165.23
134.64
516.45

Warrant #: VW 00364661

JAN 2013 MLG

Warrant #: VW 00364658 Payee Name: WARREN, DOUG

FEB 9 2013 TRVL 1101125100 - 5496155 Jury and Trial Expense - Transp & Per Diem - Witnesses
Warrant Total:

Warrant #: VW 00364659 Payee Name: WASTE MANAGEMENT INC

493890917914 1101170I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
493891517911 1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
493891817915 1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
4938919179 I3 1101170I00 - 5481000 Facilities Srvs & Maintenance - Contract Service
493892017911 1101170I00 - 548 I000 Facilities Srvs & Maintenance - Contract Service
493892117919 110I 170100 - 5481000 Facilities Srvs & Maintenance - Contract Service
4938922 I7917 I 101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service

Warrant Total:

Payee Name: WILSON, JOCELYN

1101443100 - 549630 I Indigent Care & Medication - Auto Mileage
Warrant Total:

2/15/201312:51:57 PM 1VARGAS_D '**Galv Cnty Production**IGALV_AUDIT_VW

60.52
60.52

95.60
69.21

110.45
1,310.82
1,149.16

728.80
184.71

3,648.75

354.26
354.26
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364662 Payee Name: XEROX CORPORATION

COG200lA3 1101159100 - 5426100 Information Technology - Equipment Rental/Lease
Warrant Total:

Warrant #: VW 00364663 Payee Name: ZENDEH DEL, CAROLYN

1/13-18/13 TRVL 1101127100 - 5496301 District Attorney - Auto Mileage
Warrant Total:

FUND 1101 TOTAL:

FUND: 2104 Cnty Clerk Records Archive Fd

Warrant #: VW 00364590 Payee Name: PRO CHECK BACKGROUND SEARCHES INC.

15115 2104 I 14021 - 5311202 County Clerk Archive Records - Microfilm Supplies
Warrant Total:

FUND 2104 TOTAL:

FUND: 2132 DA Check Collection Fees

Warrant #: VW 00364636 Payee Name: TEXAS DISTRICT AND COUNTY ATTORNEY'S

2 DCAH MEMB DUES2132127120 - 5498000 D.A. Check Collection Fees - Membership And Dues
Warrant Total:

FUND 2132 TOTAL:

FUND: 2211 Law Library

Warrant #: VW 00364624 Payee Name: STATE BAR OF TEXAS

SALES00000261772 2211129100 - 5317000 Law Library - Books & Periodicals
Warrant Total:

FUND 2211 TOTAL:

FUND: 2216 Probate Court Contributions Fd

Warrant #: VW 00364612 Payee Name: SHATTUCK, BOB

4187011413 2216122320 - 5431407 Probate Court Contributions - Associate Judge-Probate Cou
4191 012313 2216122320 - 5431407 Probate Court Contributions - Associate Judge-Probate Cou
MH4177 0 I0913 2216122320 - 5431407 Probate Court Contributions - Associate Judge-Probate Cou
MH4186 012913 2216122320 - 5431407 Probate Court Contributions - Associate Judge-Probate Cou
MH4188 013013 2216122320 - 5431407 Probate Court Contributions - Associate Judge-Probate Cou

Warrant Total:

FUND 2216 TOTAL:

FUND: 2220 Adult Probation Fund

2/15/201312:51:57 PM I VARGAS_D I ....Ga!v Cnty Production··IGALV_AUDIT_VW

60,931.91
60,931.91

444.32
444.32

350,388.51

1,400.00
1,400.00

1,400.00

4,120.00
4,120.00

4,120.00

81.25
81.25

81.25

160.00
160.00
160.00
160.00
160.00
800.00

800.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364438 Payee Name: ALERE TOXICOLOGY SERVICES INC.

833151 2220255101 - 5481000 Adult Probation - Contract Service
Warrant Total:

Warrant #: VW 00364480 Payee Name: DICKEY, ROCHELL

JAN 2013 MLG 222025510 1 - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364481 Payee Name: DICKEY, WILLIAM SHANE

JAN 2013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364482 Payee Name: DICKSON, HAYLEY

JAN 2013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364490 Payee Name: FOX, JEFF

JAN 2013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364501 Payee Name: GULF COAST CENTURY

84394 2220255101 - 5310000 Adult Probation - Supplies and Materials
Warrant Total:

Warrant #: VW 00364507 Payee Name: HENDERSON, ANTHONY

01/28-30/13 TRVL 2220255101 - 5495112 Adult Probation - Training
Warrant Total:

Warrant#: VW00364518 Payee Name:INTERFACE EAP INC

JAN 22 2013 2220255101 - 5491704 Adult Probation - Employee Assistance Program
JAN 22 2013 2220255101 - 5600040 Adult Probation - Prior Year Income Expense

Warrant Total:

Warrant#: VW00364521 Payee Name:J2 LABORATORIES INC.

53514 2220255101 - 5481000 Adult Probation - Contract Service
Warrant Total:

Warrant #: VW 00364523 Payee Name: JONES, CHARLOTTE

JAN 2013 MLG 222025510 1 - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364525 Payee Name: JUAREZ, JENNIFER

JAN 2013 MLG 222025510 I - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364560 Payee Name: MCNAIR, COREY

JAN 2013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education
Warrant Total:

Warrant #: VW 00364568 Payee Name: MOORE, DAN

01/19-29/13 MLG 2220255101 - 5495112 Adult Probation - Training

2/15/2013' 2:51:57 PM I VARGAS_D 1**Ga)v Cnty Production**IGALV_AUDIT_VW

2,102.00
2,102.00

127.65
127.65

122.10
122.10

127.65
127.65

53.67
53.67

734.00
734.00

316.75
316.75

518.00
938.45

1,456.45

231.00
231.00

152.07
152.07

123.21
123.21

128.76
128.76

214.23
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

Warrant Total:

Amount

214.23

Warrant #: VW 00364572 Payee Name: NGUYEN, MARGARITA

JAN 20I3 MLG 2220255101 - 5496100 Adult Probation - Travel and Education

Warrant #: VW 00364587 Payee Name: PATHWAY TO RECOVERY INC

JAN 13 2220255101 - 5481000 Adult Probation - Contract Service

Warrant #: VW 00364600 Payee Name: ROSEMON, VANESSA R

JAN 2013 2220255101 - 5496100 Adult Probation - Travel and Education

Warrant #: VW 00364652 Payee Name: VENEGAS, JESUS

JAN 2013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education

Warrant #: VW 00364660 Payee Name: WILLIAMS, NICKISHA

JAN 2013 MLG 2220255101 - 5496100 Adult Probation - Travel and Education

Warrant Total:

Warrant Total:

Warrant Total:

Warrant Total:

Warrant Total:

291.93
291.93

32.00
32.00

180.93
180.93

77.70
77.70

109.89
109.89

FUND 2220 TOTAL:

FUND:2230 Juvenile Justice Fund

Warrant #: VW 00364430 Payee Name: 4M YOUTH SERVICES INC

CMI2274 JAN 2013 2230256100 - 5441301 Juvenile Justice - Placement Services
MEDICAL JAN 2013 2230256100 - 5316011 Juvenile Justice - Pharmaceuticals Supplies

Warrant Total:

Warrant #: VW 00364438 Payee Name: ALERE TOXICOLOGY SERVICES INC.

830918 2230256100 - 5412301 Juvenile Justice - Drug Screening
Warrant Total:

Warrant #: VW 00364477 Payee Name: CURRENT USA INC

W19775120I014 2230256 I00 - 5310000 Juvenile Justice - Supplies and Materials
Warrant Total:

Warrant #: VW 00364489 Payee Name: FLEETCOR TECHNOLOGIES DBA CHEVRON

37135785 2230256105 - 5423112 Juv Justice - Administration - Auto Credit Card Exp
Warrant Total:

Warrant #: VW 00364500 Payee Name: GULF COAST CENTER

JANUARY 2013 RMB 2230256100 - 5436107 Juvenile Justice - Outpatient Counseling
Warrant Total:

Warrant #: VW 00364501 Payee Name: GULF COAST CENTURY

84390 2230256100 - 5310000 Juvenile Justice - Supplies and Materials
Warrant Total:

2/151201312:51:57 PM IVARGAS_D I **Galv Cnty Production**/GALV_AUDlT_VW

6,581.99

3,100.00
76.00

3,176.00

72.00
72.00

128.25
128.25

114.86
114.86

7,228.75
7,228.75

460.40
460.40
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364503 Payee Name: GULF COAST TRADES CENTER

6130 JAN 2013 2230256100 - 544130 I Juvenile Justice - Placement Services
Warrant Total:

Warrant #: VW 00364519 Payee Name: INTERVENTION RESOURCES

JANUARY 232013 2230256100 - 5412114 Juvenile Justice - Psychological Evaluations/Cert
Warrant Total:

Warrant #: VW 00364554 Payee Name: MASTER WORD SERVICE INC

56210 2230256130 - 543110 I Court - Professional Srv Interpreter
Warrant Total:

Warrant #: VW 00364557 Payee Name: MAXWELL, BONITA G

JAN 2013 MLG 2230256105 - 5496301 Juv Justice - Administration - Auto Mileage
Warrant Total:

Warrant #: VW 00364567 Payee Name: MOORE MEDICAL LLC

820532761 2230256118 - 5316011 Detention - Pharmaceuticals Supplies
Warrant Total:

Warrant #: VW 00364573 Payee Name: NORRIS, BRENT T

JAN 2013 MLG 2230256105 - 5496301 Juv Justice - Administration - Auto Mileage
Warrant Total:

Warrant #: VW 00364604 Payee Name: ROY MAAS' YOUTH ALTERNATIVES INC

3997 JAN 2013 2230256100 - 5441301 Juvenile Justice - Placement Services
Warrant Total:

Warrant #: VW 00364605 Payee Name: RUNGE, JESSICA L

JAN 2013 MLG 2230256100 - 5496301 Juvenile Justice - Auto Mileage
Warrant Total:

Warrant #: VW 00364606 Payee Name: RUSCELLI, VINCENT

JANUARY 2013 2230256105 - 5412114 Juv Justice - Administration - Psychological Evaluations/
Warrant Total:

Warrant #: VW 00364608 Payee Name: SANDERS, EARNESTINE LYNCH

JAN 2013 MLG 2230256100 - 5496301 Juvenile Justice - Auto Mileage
Warrant Total:

Warrant #: VW 00364613 Payee Name: SHELTERING HARBOUR

JANUARY 2013 2230256100 - 544130 I Juvenile Justice - Placement Services
Warrant Total:

Warrant #: VW 00364630 Payee Name: STEWART, DELLA L

JAN 2013 MLG 2230256100 - 5496301 Juvenile Justice - Auto Mileage
Warrant Total:

Warrant #: VW 00364638 Payee Name: TEXAS PROBATION ASSOCIATION

REG FEES NORRIS 2230256105 - 5496100 Juv Justice - Administration - Travel and Education
Warrant Total:

2/15/201312:51:57 PM I VARGAS_D I**Galv Cnty Production**IGALV_AUDIT_VW

17,155.45
17,155.45

350.00
350.00

429.90
429.90

193.23
193.23

\04.Q7
104.07

64.98
64.98

4,285.75
4,285.75

148.60
148.60

400.00
400.00

51.42
51.42

8,571.50
8,571.50

26.56
26.56

140.00
140.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364649 Payee Name: UTMB

FINoo00032005 2230256118 - 5481000 Detention - Contract Service
Warrant Total:

FUND 2230 TOTAL:

FUND:2250 Law Enforcement Education Fund

Warrant #: VW 00364591 Payee Name: PRODUCTIVITY CENTER INC

GCC72 I 13 2250211510 - 5502209 Contin Education-State Alloc - Const Pet 9 Cont Ed Exp
Warrant Total:

FUND 2250 TOTAL:

FUND: 2301 Road & Bridge Fund

Warrant #: VW 00000545 Payee Name: KEYWORTHS HARDWARE INC

000181195 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
000181573 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials

Warrant Total:

Warrant #: VW 00364429 Payee Name: 3M

TP82172 2301312120 - 5319222 FM & Lateral Road - Materials Traffic Signs
Warrant Total:

Warrant #: VW 00364439 Payee Name: ALWAYS SAFETY AND 1ST AID INC

30602 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
Warrant Total:

Warrant #: VW 00364443 Payee Name: AT&T MOBILITY

287250079584X020 2301312110 - 5492111 Administration - Telephone Cellular
Warrant Total:

Warrant #: VW 00364445 Payee Name: B & B ICE INC

4331616 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
Warrant Total:

Warrant #: VW 00364448 Payee Name: BAY OIL CO CORP

238588 230\312120 - 5322010 FM & Lateral Road - Auto Fuel Expense
239285 2301312120 - 53220 I0 FM & Lateral Road - Auto Fuel Expense

Warrant Total:

Warrant #: VW 00364458 Payee Name: BROOKSIDE EQUIP SALES INC

IL40778 2301312120 - 531000 I FM & Lateral Road - Depart Supplies-Non Cap FFE
Warrant Total:

Warrant #: VW 00364460 Payee Name: C K G SERVICES LLC

10116 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

2/15/201312:51:57 PM IVARGAS_D' **Galv Cnty Production**IGALV_AUDIT_VW

16,567.90
16,567.90

59,669.62

145.00
145.00

145.00

5.29
25.99
31.28

452.50
452.50

199.05
199.05

169.19
169.19

50.00
50.00

7,145.56
12,294.05
19,439.61

656.00
656.00

1,068.75
1,068.75
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364473 Payee Name: CLEVELAND ASPHALT PRODUCTS INC

12114 2301312120 - 5353011 FM & Lateral Road- Road Oils & Emulsions
Warrant Total:

Warrant #: VW 00364493 Payee Name: G & K SERVICES

1030293632 2301312120 - 5426106 FM & Lateral Road - Uniform Leasing
1030294577 2301312 I20 - 5426106 FM & Lateral Road - Uniform Leasing

Warrant Total:

Warrant #: VW 00364520 Payee Name: ISLAND FIRE & SAFETY EQUIPMENT CO

20148 2301312110 - 5424000 Administration - Maint & Repairs Buildings
Warrant Total:

Warrant #: VW 00364532 Payee Name: LANSDOWNE MOODY CO LP

IW75359 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

Warrant #: VW 00364556 Payee Name: MAXWELL BAILER CORP

24643 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

Warrant #: VW 00364561 Payee Name: MCREE FORD INC

379244 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
379245 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment

Warrant Total:

Warrant #: VW 00364569 Payee Name: MUSTANG MACHINERY COMPANY LTD

WORK0702222 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

Warrant #: VW 00364570 Payee Name: MUSTANG TRACTOR & EQUIPMENT CO

PART3341610 2301312120 - 5423000 FM & Lateral Road- Maint/Repairs Equipment
Warrant Total:

11.059.13
11,059.13

35.70
(g5.62
221.32

1,007.00
1,007.00

128.54
128.54

535.00
535.00

88.64
30.20

118.84

815.85
815.85

146.22
146.22

Warrant#:

301062
301168
301265
301362
301545
301621

VW 00364574 Payee Name: NORVAREM, S.A.U

2301312120 - 5353015 FM & Lateral Road - Materials Asphalt Surface
2301312120 - 5353015 FM & Lateral Road - Materials Asphalt Surface
2301312120 - 5353015 FM & Lateral Road - Materials Asphalt Surface
2301312120 - 5353015 FM & Lateral Road - Materials Asphalt Surface
2301312120 - 5353015 FM & Lateral Road - Materials Asphalt Surface
2301312120 - 5353015 FM & Lateral Road - Materials Asphalt Surface

Warrant Total:

6,030.59
7.524.53
8,593.61
9,182.46
9,493.57

17,947.24
58,772.00

Warrant #: VW 00364584 Payee Name: OZARKA NATURAL SPRING WATER

03A0122815046 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
Warrant Total:

Warrant #: VW 00364593 Payee Name: R B EVERETT & CO

SI48167 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

65.19
65.19

331.34
331.34

Warrant #: VW 00364609 Payee Name: SANTA FE AUTO PARTS INC
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

116758

Account Info

2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

Amount

47.88
47.88

Warrant#:

115788
115969
116197
116284
116450
116468
116542
116567
116616
116617
116829
117180

Warrant#:

234747
235045

VW00364610 Payee Name: SANTA FE AUTO PARTS INC

2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment

Warrant Total:

VW 00364611 Payee Name: SEASIDE ENTERPRISES INC

2301312120 - 5310000 FM & Lateral Road - Supplies and Materials
2301312120 - 5310000 FM & Lateral Road - Supplies and Materials

Warrant Total:

4.39
30.46
72.00

184.73
25.00
33.49
36.90
4.50

1,001.12
42.53

170.84
78.27

1,684.23

15.35
53.13
68.48

Warrant #: VW 00364616 Payee Name: SNIDER TIRE INC

4679386 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
4685621 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment

Warrant Total:

Warrant #: VW 00364628 Payee Name: STEVEN-SHARON CORPORATION

429156000 2301312120 - 5310000 FM & Lateral Road- Supplies and Materials
429600000 2301312120 - 5310000 FM & Lateral Road - Supplies and Materials

Warrant Total:

Warrant #: VW 00364644 Payee Name: TUBING AND METRICS HYDRAULICS INC

69922 2301312120 - 5423000 FM & Lateral Road - Maint/Repairs Equipment
Warrant Total:

FUND 2301 TOTAL:

FUND: 2370 Flood Control Fund

Warrant #: VW 00000545 Payee Name: KEYWORTHS HARDWARE INC

000181038 2370296121 - 5310000 Seawall Maintenance - Supplies and Materials
Warrant Total:

Warrant #: VW 00364440 Payee Name: ANDERSON, MARIA

PERMIT REFUND 2370000010 - 4412303 General Government - Building Inspector Fees
Warrant Total:

Warrant #: VW 00364570 Payee Name: MUSTANG TRACTOR & EQUIPMENT CO

PART3341609 2370296121 - 5423401 Seawall Maintenance - Maint/Repairs Pumps & Gates

2/15/2013/2:51:58 PM I VARGAS_D1**Galv Cnty Production**IGALV_AUDIT_VW

749.98
922.14

1,672.12

1,033.58
186.83

1,220.41

88.52
88.52

100,048.45

6.29
6.29

30.00
30.00

7,701.03
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

Warrant Total:

Amount

7,701.03

Warrant #: VW 00364574 Payee Name: NORVAREM, S.A.U

300226 2370296100 - 5353013 Flood Control - Materials Culverts/Bridges
Warrant Total:

Warrant #: VW 00364583 Payee Name: OWEN ELECTRIC SUPPLY

3975457409 2370296121 - 5481000 Seawall Maintenance - Contract Service
Warrant Total:

Warrant #: VW 00364584 Payee Name: OZARKA NATURAL SPRING WATER

03AO 1228I5095 237029612 I - 5310000 Seawall Maintenance - Supplies and Materials
Warrant Total:

Warrant #: VW 00364589 Payee Name: PETERS, CHRIS

MATERIAL/LABOR 2370296121 - 5425301 Seawall Maintenance - Maint & Repairs Highland Bayou
Warrant Total:

Warrant #: VW 00364610 Payee Name: SANTA FE AUTO PARTS INC

117158 2370296 I2I - 5423000 Seawall Maintenance - Maint/Repairs Equipment
Warrant Total:

FUND 2370 TOTAL:

FUND: 2410 Mosquito Control District Fund

Warrant #: VW 00364555 Payee Name: MATHESON TRI-GAS INC

06138849 24I0411100 - 5310000 Mosquito Control District - Supplies and Materials
06165978 2410411100 - 5310000 Mosquito Control District - Supplies and Materials

Warrant Total:

FUND 2410 TOTAL:

FUND: 2420 Indigent Health Care Fund

Warrant #: VW 00364432 Payee Name: ACHARYA MD PA,SID

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364434 Payee Name: AHP ASSOCIATES OF TEXAS PA

JANUARY 2013 24204401 IO- 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364441 Payee Name: ANESTHESIA SPECIALISTS OF HOUSTON LLP

JAN 2013 24204401 IO- 5481022 Indigent Health Care Fund - Indigent Health Care Srv
JANUARY 2013 2420440110- 5481022 Indigent Health Care Fund - Indigent Health Care Srv

Warrant Total:

Warrant #: VW 00364446 Payee Name: BARRIER REEF EMERGENCY PHYSICIANS

JANUARY 2013 2420440110- 5481022 Indigent Health Care Fund - Indigent Health Care Srv

2/15/201312:51:58 PM IVARGAS_D I**Galv Cnty Production**IGALV_AUDlT_VW

15.601.92
15,601.92

112.00
112.00

44.54
44.54

5.247.00
5,247.00

72.62
72.62

28,815.40

5.98
85.98
91.96

91.96

147.oI
147.01

722.06
722.06

577.66
252.75
830.41

854.26
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

Warrant Total:

Amount

854.26

Warrant #: VW 00364447 Payee Name: BAY AREA ANESTHESIA SERVICES PA

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364454 Payee Name: BOON CHAPMAN BENEFIT ADMINISTRATORS

JAN 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364455 Payee Name: BOON CHAPMAN BENEFIT ADMINISTRATORS

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364456 Payee Name: BRAZOSPORT RADIOLOGY PLLC

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364474 Payee Name: COASTAL GASTROENOLOGY ASSOCIATES PA

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364476 Payee Name: COMMUNITY PATHOLOGY ASSOCIATES

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364499 Payee Name: GREATER HOUSTON EMERGENCY PHYSICIANS

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund -Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364502 Payee Name: GULF COAST MRI AND DIAGNOSTICS

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364506 Payee Name: HARRIS EMERGENCY MEDICINE ASSOCIATES

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364513 Payee Name: IMMEDIATE MEDICAL CARE P.A.

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364515 Payee Name: INPATIENT CONSULTANTS OF TEXAS PLLC

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364531 Payee Name: LABORATORY CORPORAnON OF AMERICA

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364539 Payee Name: LEWIS MD, BEVERLY GUILLORY

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv

2/15/201312:51:58 PM 1VARGAS_D '''Ga1v Cnty Produclion"IGALV_AUDIT_VW

216.62
216.62

I 1500.00
11,500.00

16,839.81
16,839.81

6.42
6.42

582.25
582.25

161.18
161.18

1.564.82
1,564.82

330.39
330.39

98.98
98.98

58.59
58.59

825.60
825.60

322.94
322.94

542.87

Page 20



Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

Warrant Total:

Amount

542.87

Warrant #: VW 00364540 Payee Name: LEWIS MD, JOHN M

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364549 Payee Name: MAINLAND PATHOLOGY ASSOCIATES PA

JANUARY 2013 2420440 II 0 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364551 Payee Name: MAINLAND RADIOLOGICAL ASSOCIATION

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund -Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364562 Payee Name: MEMORIAL HERMANN HOSPITAL SYSTEM

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364563 Payee Name: MEMORIAL PATHOLOGY CONSULTANTS PA

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364564 Payee Name: MEMORIAL RADIOLOGY ASSOCIATES INC

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund -Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364579 Payee Name: OPTIONCARE ENTERPRISES

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant#: VW00364588 Payee Name: PATIENT'S ANESTHESIA GROUP PA, THE

JANUARY 2013 2420440 II 0 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364592 Payee Name: QUEST DIAGNOSTICS CLINICAL

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW00364619 Payee Name: SPACE CITY ANESTHESIA

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364620 Payee Name: SPACE CITY ASSOCIATES OF NEPHROLOGY

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

Warrant #: VW 00364633 Payee Name: TEXANS ANESTHESIA ASSOCIATES PLLC

JANUARY 2013 2420440110 - 5481022 Indigent Health Care Fund - Indigent Health Care Srv
Warrant Total:

2/15/201312:51:58 PM I VARGAS_D1**Galv Cnty Production**IGALV_AUDIT_VW

206.88
206.88

192.43
192.43

815.25
815.25

9.060.49
9,060.49

63.62
63.62

33.41
33.41

1.710.78
1,710.78

1,016.46
1,016,46

315.88
315.88

685.97
685.97

478.31
478.31

144.41
144,41
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

FUND 2420 TOTAL:

Amount

50,328.10

FUND: 2501 Child Welfare Fund

Warrant #: VW 00364494 Payee Name: GALVESTON COUNTY HEALTH DISTRICT

3876 2501443300 - 5499351 Child Welfare - Client Doc/Off Rec-Birth/Death
Warrant Total:

Warrant #: VW 00364602 Payee Name: ROSS

26362 2501443300 - 5312100 Child Welfare - Clothing Expense
Warrant Total:

FUND 2501 TOTAL:

FUND: 2602 Beach Maintenance-Rd & Bridge

Warrant #: VW 00364458 Payee Name: BROOKSIDE EQUIP SALES INC

IL40881 2602544042 - 531000 I Beach Maintenance-Rd & Bridge - Depart Supplies-Non Cap F
Warrant Total:

Warrant #: VW 00364459 Payee Name: C JOHNNY ON THE SPOT INC

3273 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans
3287 2602544042 - 5426181 Beach Maintenance-Rd & Bridge - Rental Porta Cans

Warrant Total:

Warrant #: VW 00364478 Payee Name: DANESI'S OUTDOOR SERVICES

5020413 2602544042 - 5481000 Beach Maintenance-Rd & Bridge - Contract Service
Warrant Total:

Warrant #: VW 00364493 Payee Name: G & K SERVICES

1030293631 2602544042 - 531210 I Beach Maintenance-Rd & Bridge - Uniform Expense
Warrant Total:

Warrant #: VW 00364526 Payee Name: KASSBOHRER ALL TERRAIN VEHICLES INC

90089898 2602544042 - 5310000 Beach Maintenance-Rd & Bridge - Supplies and Materials
90091466 2602544042 - 5423000 Beach Maintenance-Rd & Bridge - Maint/Repairs Equipment

Warrant Total:

184.00
184.00

621.58
621.58

805.58

328.00
328.00

120.00
120.00
240.00

984.00
984.00

20.09
20.09

75.19
68.15

143.34

Warrant #: VW 00364570 Payee Name: MUSTANG TRACTOR & EQUIPMENT CO

PART3334356 2602544042 - 5423000 Beach Maintenance-Rd & Bridge - Maint/Repairs Equipment
Warrant Total:

189.48
189.48

Warrant#: VW00364610 Payee Name: SANTA FE AUTO PARTS INC

116646 2602544042 - 5423000 Beach Maintenance-Rd & Bridge - Maint/Repairs Equipment
Warrant Total:

FUND 2602 TOTAL:

FUND: 2824 Adult Probation Community

2/15/201312:51:58 PM I VAROAS_D '**Oa]v Cnty Production**IOALV_AUDIT_VW

78.24
78.24

1,983.15
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364475 Payee Name: COLE PH.D., COLLIER M

JAN 2013 2824255137 - 5481000 Sex Offender Supervision - Contract Service
Warrant Total:

Warrant #: VW 00364507 Payee Name: HENDERSON, ANTHONY

JAN 2013 MLG 2824255111 - 5496301 Special Substance Abuse - Auto Mileage
Warrant Total:

Warrant #: VW 00364529 Payee Name: KLYNG, KERRY

JAN 2013 MLG 2824255137 - 5496301 Sex Offender Supervision - Auto Mileage
Warrant Total:

Warrant #: VW 00364576 Payee Name: OLALEKAN, JAMES

JAN 2013 MLG 2824255111 - 5496301 Special Substance Abuse - Auto Mileage
Warrant Total:

Warrant #: VW 00364580 Payee Name: ORDAZ, WILLIAM

JAN 2013 MLG 2824255137 - 5496301 Sex Offender Supervision - Auto Mileage
Warrant Total:

Warrant #: VW 00364587 Payee Name: PATHWAY TO RECOVERY INC

JAN 13 2824255111 - 5481000 Special Substance Abuse - Contract Service
Warrant Total:

Warrant #: VW 00364615 Payee Name: SKUFCA, RICHARD

JAN 2013 MLG 2824255111 - 5496301 Special Substance Abuse - Auto Mileage
Warrant Total:

FUND 2824 TOTAL:

FUND: 2825 Galv Cnty Adult Drug Court Pgm

Warrant #: VW 00364587 Payee Name: PATHWAY TO RECOVERY INC

JAN 2013 2825255117 - 5436107 Galv Cnty Adult Drug Court Pgm - Outpatient Counseling
Warrant Total:

FUND 2825 TOTAL:

FUND: 2841 Juvenile Probation-State Aid

Warrant #: VW 00364484 Payee Name: EFFINGER, ERIKA

JANUARY 2013 MLG 2841256111 - 5496301 State Aid Grant A - Auto Mileage
Warrant Total:

Warrant #: VW 00364500 Payee Name: GULF COAST CENTER

001 2841256111 - 5436107 State Aid Grant A - Outpatient Counseling
Warrant Total:

Warrant #: VW 00364503 Payee Name: GULF COAST TRADES CENTER

6130 JAN 2013 2841256111 - 5441101 State Aid Grant A - Residential Services

2/15/201312:51:58 PM IVARGAS_D I **Galv Cnty Production**IGALV_AUDIT_VW

3,760.00
3,760.00

61.61
61.61

150.41
150.41

134.87
]34.87

178.71
178.71

176.00
176.00

53.84
53.84

4,515.44

1,347.00
1,347.00

1,347.00

177.98
]77.98

980.00
980.00

113.25
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info

Warrant Total:

Amount

113.25

Warrant #: VW 00364524 Payee Name: JOSEPH, JUNE

JAN 2013 MLG 28412561 I 1- 5496301 State Aid Grant A - Auto Mileage

Warrant #: VW 00364533 Payee Name: LARSON, FAITH

JAN 2013 TRVL 28412561 II - 5496301 State Aid Grant A - Auto Mileage

Warrant #: VW 00364585 Payee Name: PARISH, ERVIN R

JAN 2013 MLG 2841256111 - 549630 I State Aid Grant A • Auto Mileage

Warrant #: VW 00364599 Payee Name: ROBINSON TEXTILES INC

109951 2841256111 - 5312100 State Aid Grant A - Clothing Expense

Warrant Total:

Warrant Total:

Warrant Total:

Warrant Total:

137.30
137.30

158.82
158.82

187.58
187.58

522.00
522.00

FUND 2841 TOTAL:

FUND: 2848 Juv Jst Alt Education Program

Warrant #: VW 00364500 Payee Name: GULF COAST CENTER

JANUARY 2013 2848256143 - 5436107 Commitment Reduction Program C - Outpatient Counseling
Warrant Total:

Warrant #: VW 00364603 Payee Name: ROWE, WALTER

LIFE SKILLS 2/13 2848256143 - 5495095 Commitment Reduction Program C - Educational Programs
Warrant Total:

FUND 2848 TOTAL:

FUND: 2864 Auto Crimes Task Force Grant

Warrant #: VW 00364486 Payee Name: EXXON CREDIT CARD CENTER

JANUARY 2013 2864211127 - 5322010 Auto Task Force - Auto Fuel Expense
Warrant Total:

Warrant #: VW 00364643 Payee Name: TREASURE ISLAND TROPHIES

48420 2864211127 - 5310001 Auto Task Force - Depart Supplies-Non Cap FFE
Warrant Total:

Warrant #: VW 00364653 Payee Name: VERIZON

6840481392 2864211127 - 5492100 Auto Task Force - Wireless MCT Service
Warrant Total:

FUND 2864 TOTAL:

FUND: 2921 Senior Citizens Grant Prog

2/151201312:51:58 PM IVARGAS_D 1**Galv Cnty Production**IGALV_AUDTT_VW

2,276.93

9,186.33
9,186.33

200.00
200.00

9,386.33

154.98
154.98

133.50
133.50

1,069.19
1,069.19

1,357.67
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number Account Info Amount

Warrant #: VW 00364651 Payee Name: VALLEY SERVICES INC

IVCOOOOOOl73221 2921451121 - 5314104 Congregate Meals - Hot Meals
IVCOOOOOO I7322 I 292145 I 131 - 5314 I04 Home Delivered Meals - Hot Meals
IVCOOOOOO173223 292145I 131 - 53 14105 Home Delivered Meals - Chilled / Frozen Meals
IVCooOOOO 173461 292 145112I - 53 14I04 Congregate Meals - Hot Meals
IVCOOOOOO I7346 I 292 145I 131 - 5314104 Home Delivered Meals - Hot Meals
IVCOOOOOOl73463 2921451131 - 5314105 Home Delivered Meals - Chilled / Frozen Meals
IVCOOOOOOl737oo 2921451121 - 5314104 Congregate Meals - Hot Meals
IVCOOOOOOl73700 2921451131 - 5314104 Home Delivered Meals - Hot Meals
IVCOOOOOOl73702 2921451131 - 5314105 Home Delivered Meals - Chilled / Frozen Meals
IVCOOOOOOl73981 2921451121 - 5314104 Congregate Meals - Hot Meals
IVCOOOOOO 173981 292145 I 13I - 5314104 Home Delivered Meals - Hot Meals
IVCooOOO0173983 292145 1131 - 5314105 Home Delivered Meals - Chilled / Frozen Meals
IVCOOOOOOl74341 2921451121 - 5314104 Congregate Meals - Hot Meals

Warrant Total:

FUND 2921 TOTAL:

FUND:2923 Texas Feeding Texans

Warrant #: VW 00364651 Payee Name: VALLEY SERVICES INC

IVCOOOOOO 174343 292345 I 185 - 5314 103 Texas Feeding Texans - Food - Supplemental
IVCOOOOOOl74345 2923451185 - 5314103 Texas Feeding Texans - Food - Supplemental
IVCOOOOOOl7458 I 2923451185 - 5314103 Texas Feeding Texans - Food - Supplemental
IVC000000174583 2923451185 - 5314103 Texas Feeding Texans - Food - Supplemental
IVC000000174849 2923451185 - 5314103 Texas Feeding Texans - Food - Supplemental
IVC00000017485 I 292345 1185 - 5314103 Texas Feeding Texans - Food - Supplemental

Warrant Total:

FUND 2923 TOTAL:

FUND:3312 Unltd Tax Road Bonds Sr 2009

Warrant #: VW 00364467 Payee Name: CHUOKE, DAVID LEE & DIANE LEE & RANERI

PARCEL 134 3312000000 - 2295020 Unltd Tax Road Bonds Sr 2009 - ROW Acquisition for State
Warrant Total:

Warrant #: VW 00364504 Payee Name: HALFF ASSOCIATES

Hl69909 33123121 I I - 5731132 Non-County Roads - Stewart Rd-75th to Cove View
Warrant Total:

Warrant #: VW 00364544 Payee Name: UA ENGINEERING & SURVEYING INC

20130331 3312312111 - 5731 162 Non-County Roads - City Streets - Kemah
Warrant Total:

Warrant #: VW 00364594 Payee Name: R C CHUOKE & ASSOCIATES INC

PARCEL 117 3312312111 - 5731119 Non-County Roads - FM646/SH6/FM 1764
PARCEL 1I8 331231211I - 5731I19 Non-County Roads - FM646/SH6/FM I764
PARCEL 138 33123121I1 - 5731119 Non-County Roads - FM646/SH6/FM 1764
PARCEL 139 33123121I1 - 57311I9 Non-County Roads - FM646/SH6/FMI764
PARCEL 140 3312312111 - 5731119 Non-County Roads - FM646/SH6/FM 1764

2/15/201312:51:59 PM 1VARGAS_D I**Galv Cnty Production**IGALV_AUDlT_VW

1,854.92
2,607.00
3,546.45
1,902.32
2,584.88
3,786.21
1,829.64
2,644.92
3,576.42

946.95
1,605.00
2,887.11

98.10
29,869.92

29,869.92

333.54
639.36
496.12
789.21
499.28
689.31

3,446.82

3,446.82

3,934.00
3,934.00

8,491.08
8,491.08

4,392.60

1,750.00
2,250.00
1,750.00
2,250.00
2,250.00
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

PARCEL 143
PARCEL 145
PARCEL 146
PARCEL 147
PARCEL 148
PARCEL 149

Account Info

3312312111 - 5731 I 19 Non-County Roads - FM646/SH6/FMI764
3312312111 - 5731119 Non-County Roads - FM646/SH6/FM 1764
33123121 II - 5731119 Non-County Roads - FM646/SH6/FMI764
33123121 I 1- 57311 19 Non-County Roads - FM646/SH6/FMI764
331231211 1- 5731 I 19 Non-County Roads - FM646/SH6/FMI764
33 123121I I - 5731119 Non-County Roads - FM646/SH6/FM 1764

Warrant Total:

Amount

2,250.00
2,250.00
2,250.00

950.00
1,750.00
1,750.00

21,450.00

Warrant #: VW 00364595 Payee Name: R C CHUOKE & ASSOCIATES INC

PARCEL 124 3312312111 - 5731119 Non-County Roads - FM646/SH6/FMI764
Warrant Total:

FUND 3312 TOTAL:

FUND:3315 Galv Causeway RR Bridge Proj

Warrant#: VW00364453 Payee Name:BNSF RAILWAY COMPANY

90070017 3315313200 - 5732024 Causeway Railroad Bridge PIj - BNSF Force Account - RR Br
Warrant Total:

FUND 3315 TOTAL:

FUND:4358 Pass Thru Toll Rv-Ltd TxBdSr07

Warrant #: VW 00364646 Payee Name: U S BANK NATIONAL ASSOCIATION

3317102 4358810620 - 5850000 Pass Thru Toll Rv LtTxBdSr07 - Paying Agent Fees
Warrant Total:

FUND 4358 TOTAL:

FUND:6123 Group,Wrks'Comp,Unemplmnt Ins

Warrant #: VW 00364462 Payee Name: CAREHERE LLC

9139 612315502 I - 54 I7208 Group Insurance - CareHere Supplemental Fee
9140 6123155021 - 5417208 Group Insurance - CareHere Supplemental Fee
9235 6123155021 - 5417207 Group Insurance - CareHere Program Fee

Warrant Total:

Warrant #: VW 00364641 Payee Name: THE LITTLETON GROUP - WESTERN DIVISION

38399 6123155020 - 5411095 Workers' Compensation - Third Party Administration Fee
Warrant Total:

FUND 6123 TOTAL:

FUND:7605 Escrow Fund

Warrant #: VW 00364577 Payee Name: OMNI BASE SERVICES INC

2012 FEES lP2 7605000000 - 2472050 Escrow Fund - Omnibase Ser Liability
2012 FEES lP4 7605000000 - 2472050 Escrow Fund - Omnibase Ser Liability

2/15/2013/2:51:59 PM IVARGAS_D '**Galv Cnty Production**IGALV_AUDIT_VW

2,250.00
2,250.00

40,517.68

982.37
982.37

982.37

400.00
400.00

400.00

35,470.93
24,687.60
22,768.50
82,927.03

3,683.00
3,683.00

86,610.03

30.00
838.78
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

2012 FEES JP7
JP7 APR-JUN 12

Account Info

7605000000 - 2472050 Escrow Fund - Omnibase Ser Liability
7605000000 - 2472050 Escrow Fund - Omnibase Ser Liability

Warrant Total:

Amount

285.84
587.57

1,742.19

Warrant #: VW 00364625 Payee Name: STATE OF TEXAS

DEC 2012 VIC CR 7605000000 - 2476099 Escrow Fund - Victims Auxiliary Fund
Warrant Total:

14.25
J4.25

Warrant #: VW 00364635 Payee Name: TEXAS DEPARTMENT OF PUBLIC SAFETY

201213070 REST 7605000000 - 2473030 Escrow Fund - CO Crt Restit-Due to Victims
Warrant Total:

Warrant #: VW 00364637 Payee Name: TEXAS PARKS AND WILDLIFE DEPT

JAN 2013 FEES 7605000000 - 2476007 Escrow Fund - Tx Parks & Wildlife Fines 85%
JAN 2013 JP5 7605000000 - 2476007 Escrow Fund - Tx Parks & Wildlife Fines 85%
JAN 2013 POW FEE 7605000000 - 2476007 Escrow Fund - Tx Parks & Wildlife Fines 85%

Warrant Total:

FUND 7605 TOTAL:

2/15/201312:51:59 PM' VARGAS_D '**Galv Cnty Production**'GALV_AUDIT_VW

15.00
J5.00

1.968.51
493.00
963.90

3,425.41

5,196.85
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Summary of All Funds

Fund

1101 General Fund

2104 Cnty Clerk Records Archive Fd

2132 DA Check Collection Fees

2211 Law Library

2216 Probate Court Contributions Fd

2220 Adult Probation Fund

2230 Juvenile Justice Fund

2250 Law Enforcement Education Fund

230 I Road & Bridge Fund

2370 Flood Control Fund

2410 Mosquito Control District Fund

2420 Indigent Health Care Fund

2501 Child Welfare Fund

2602 Beach Maintenance-Rd & Bridge

2824 Adult Probation Community

2825 Galv Cnty Adult Drug Court Pgm

2841 Juvenile Probation-State Aid

2848 Juv Jst Alt Education Program

2864 Auto Crimes Task Force Grant

2921 Senior Citizens Grant Prog

2923 Texas Feeding Texans

3312 Unltd Tax Road Bonds Sr 2009

3315 Galv Causeway RR Bridge Proj

4358 Pass Thru Toll Rv-Ltd TxBdSr07

6123 Group,Wrks'Comp,Unemplmnt Ins

7605 Escrow Fund

Grand Total:

2/15/201312:52:03 PM I VARGAS_D 1**Ga(v Cnty Production**IGALV_AUDIT_VW

Amount

350,388.51

1,400.00

4,120.00

81.25

800.00

6,581.99

59,669.62

145.00

100,048.45

28,815.40

91.96

50,328.10

805.58

1,983.15

4,515.44

1,347.00

2,276.93

9,386.33

1,357.67

29,869.92

3,446.82

40,517.68

982.37

400.00

86,610.03

5,196.85

791,166.05
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Galveston County, Texas
List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Cliff Billingsley, County Auditor

Kevin D. O'Brien, Galveston County Commissioner, Pet 2

ATIEST: sZle~G~tyCommb,loner, Pol 3

Kenneth Clark, Galveston County Commissioner, Pet 4
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""Galv Cnty Production"" 02/15/13 0 H C H E C K REG 1ST E R CHECK REGISTER
FRI, FEB IS, 2013, 2:35 PM ---req: VARGAS_D---leg: GL JL---loc: AUDITOR---job: 3665530 #S041---pgm: BK200 <1.19~

Page 1
rpt id: CKREG---

Check Payee ID. Payee Name Date Check Amount Type Subs ReI To Note

A200364429 402912

A200364430 709754

A200364431 702471

A200364432 706405

A200364433 713839

A200364434 715190

A200364435 707348

A200364436 712322

A200364437 715245

3M

4M YOUTH SERVICES INC

ABL MANAGEMENT INC

ACHARYA MD PA,SID

ACU TEXAS

AHP ASSOCIATES OF TEXAS PA

AIRGAS - SOUTHWEST INC.

ALANIZ, SELINA A

ALASIA LLC

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

452.50 MW

3,176.00 MW

18,986.82 MW

147.01 MW

8.00 MW

722.06 MW

44.42 MW

195.00 MW

44.00 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

B7

A200364438 706649

A200364439 707451

ALERE TOXICOLOGY SERVICES INC 02/19/13

ALWAYS SAFETY AND 1ST AID INC 02/19/13

2,174.00 MW

199.05 MW

OH

OH

A200364440 715276 ANDERSON, MARIA 02/19/13 30.00 MW OH

A200364441 715191 ANESTHESIA SPECIALISTS OF HOU 02/19/13 830.41 MW OH

A200364442 714624

A200364443 709784

ARREDONDO, LINDSAY

AT&T MOBILITY

02/19/13

02/19/13

87.00 MW

169.19 MW

OH

OH

B7

A200364444 704822 AUDIO VISUAL TECHNOLGIES GROU 02/19/13 3,115.10 MW OH

A200364445 709331 B & B ICE INC 02/19/13 50.00 MW OH

A200364446 711300

A200364447 710853

A200364448 021360

A200364449 709299

A200364450 406081

A200364451 700686

BARRIER REEF EMERGENCY PHYSIC 02/19/13

BAY AREA ANESTHESIA SERVICES 02/19/13

BAY OIL CO CORP 02/19/13

BELL INVESTIGATION COMPANY 02/19/13

BETA TECHNOLOGY INC 02/19/13

BFI WASTE SERVICES OF TX LP 02/19/13

854.26 MW

216.62 MW

23,460.79 MW

2,100.00 MW

1,256.56 MW

556.77 MW

OH

OH

OH

OH

OH

OH

A200364452 715244

A200364453 712358

BLOUNT, RAMONA

BNSF RAILWAY COMPANY

02/19/13

02/19/13

28.00 MW

982.37 MW

OH

OH

A200364454 709220 BOON CHAPMAN BENEFIT ADMINIST 02/19/13 11,500.00 MW OH
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A200364455 709220 BOON CHAPMAN BENEFIT ADMINIST 02/19/13 16,839.81 MW OH

A200364456 715095 BRAZOS PORT RADIOLOGY PLLC 02/19/13 6.42 MW OH

A200364457 702559

A200364458 024240

A200364459 701322

A200364460 711939

A200364461 709379

A200364462 708822

A200364463 031047

A200364464 707054

A200364465 706933

BRIGGS, LYNETTE

BROOKSIDE EQUIP SALES INC

C JOHNNY ON THE SPOT INC

C K G SERVICES LLC

CANTRELL-AVLOES, VERONIQUE

CAREHERE LLC

CARMONA, FRANK

CBM ARCHIVES CO

CEDRICK L MUHAMMAD PC

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

1,496.50 MW

1,611.33 MW

720.00 MW

1,068.75 MW

116.00 MW

82,927.03 MW

538.46 MW

175.00 MW

3,557.41 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

B7

B7

A200364466 032326 CHILDRENS CENTER INC, THE 02/19/13 16,368.33 MW OH

A200364467 715319 CHUOKE, DAVID LEE & DIANE LEE 02/19/13 3,934.00 MW OH

A200364468 033985

A200364469 033290

A200364470 714708

A200364471 714708

A200364472 712273

CITY OF GALVESTON

CLARK, DIANE

CLASSIC AUTOPLEX F-T LLC

CLASSIC AUTOPLEX F-T LLC

CLEMENTS, CLYDE WESLEY

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

14,559.51 MW

1,131.25 MW

216.11 MW

5,937.60 MW

'327.00 MW

OH

OH

OH

OH

OH

B7

B7

A200364473 710180

A200364474 709601

CLEVELAND ASPHALT PRODUCTS IN 02/19/13

COASTAL GASTROENOLOGY ASSOCIA 02/19/13

11,059.13 MW

582.25 MW

OH

OH

A200364475 034124 COLE PH.D., COLLIER M 02/19/13 3,760.00 MW OH

A200364476 714267 COMMUNITY PATHOLOGY ASSOCIATE 02/19/13 161.18 MW OH

A200364477 406688

A200364478 713994

A200364479 706153

A200364480 710008

CURRENT USA INC

DANESI'S OUTDOOR SERVICES

DIAZ, MARK A

DICKEY, ROCHELL

02/19/13

02/19/13

02/19/13

02/19/13

128.25 MW

984.00 MW

4,285.00 MW

127.65 MW

OH

OH

OH

OH

B7
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A200364481 710000

A200364482 714458

A200364483 715249

DICKEY, WILLIAM SHANE

DICKSON, HAYLEY

EDWARD T. BURKE & ASSOCIATES

02/19/13

02/19/13

02/19/13

122.10 MW

127.65 MW

19.00 MW

OH

OH

OH

A200364484 707318 EFFINGER, ERIKA 02/19/13 177.98 MW OH

A200364485 714274 ELLIS, SABRINA E. 02/19/13 100.00 MW OH B7

A200364486 403437 EXXON CREDIT CARD CENTER 02/19/13 154.98 MW OH

A200364487 410365 FAUS, SALVADOR 02/19/13 365.00 MW OH B7

A200364488 713812 FIRST AMERICAN TITLE 02/19/13 24.00 MW OH

A200364489 710210 FLEETCOR TECHNOLOGIES DBA CHE 02/19/13 114.86 MW OH

A200364490 714886

A200364491 713959

A200364492 704440

A200364493 704625

FOX, JEFF

FOXHOVEN INC

FULK, GEORGE BYRON

G & K SERVICES

02/19/13

02/19/13

02/19/13

02/19/13

53.67 MW

14,000.00 MW

705.25 MW

598.19 MW

OH

OH

OH

OH

B7

A200364494 431945

A200364495 406195

GALVESTON COUNTY HEALTH DISTR 02/19/13

GALVESTON COUNTY SHERIFF'S DE 02/19/13

184.00 MW

600.00 MW

OH

OH

A200364496 703986 GILLMAN, MICHAEL DAVID 02/19/13 1,386.00 MW OH B7

A200364497 409093 GOVERNMENT FINANCE OFFICERS A 02/19/13 1,145.00 MW OH

A200364498 713574 GRADY, PATRICIA V 02/19/13 50.88 MW OH

A200364499 706411 GREATER HOUSTON EMERGENCY PHY 02/19/13 1,564.82 MW OH

A200364500 400782

A200364501 701592

GULF COAST CENTER

GULF COAST CENTURY

02/19/13

02/19/13

17,395.08

1,194.40

MW

MW

OH

OH

A200364502 714895 GULF COAST MRI AND DIAGNOSTIC 02/19/13 330.39 MW OH

A200364503 075101 GULF COAST TRADES CENTER 02/19/13 17,268.70 MW OH

A200364504 700466

A200364505 401127

HALFF ASSOCIATES

HARRIS COUNTY TREASURER

02/19/13

02/19/13

8,491.08

38,362.00

MW

MW

OH

OH B7

A200364506 713916 HARRIS EMERGENCY MEDICINE ASS 02/19/13 98.98 MW OH
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A200364507 431294

A200364508 402618

A200364509 083501

HENDERSON, ANTHONY

HERNANDEZ, BECKY

HINDMAN, MARGARET

02/19/13

02/19/13

02/19/13

378.36 MW

144.00 MW

198.00 MW

OH

OH

OH

B7

B7

A200364510 705825

A200364511 701822

A200364512 706976

HOUSTON STAMP AND STENCIL CO 02/19/13

HTI LTD 02/19/13

HVAC MECHANICAL SERVICES OF T 02/19/13

95.56 MW

940.00 MW

6,855.67 MW

OH

OH

OH

A200364513 715240

A200364514 715044

IMMEDIATE MEDICAL CARE P.A.

INDUSTRIAL AUDIO/VIDEO INC.

02/19/13

02/19/13

58.59 MW

3,825.00 MW

OH

OH

A200364515 706409

A200364516 405032

A200364517 713976

A200364518 400917

A200364519 707874

A200364520 011031

INPATIENT CONSULTANTS OF TEXA 02/19/13

INSTITUTE OF INTERNAL AUDITOR 02/19/13

INTECH SOUTHWEST SERVICE LLC 02/19/13

INTERFACE EAP INC 02/19/13

INTERVENTION RESOURCES 02/19/13

ISLAND FIRE & SAFETY EQUIPMEN 02/19/13

825.60 MW

1,000.00 MW

5,652.00 MW

1,456.45 MW

350.00 MW

1,007.00 MW

OH

OH

OH

OH

OH

OH

A200364521 713785

A200364522 715246

A200364523 705849

A200364524 400520

A200364525 714623

J2 LABORATORIES INC.

JOHNSTON, ELLEN JANELLE

JONES, CHARLOTTE

JOSEPH, JUNE

JUAREZ, JENNIFER

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

231.00 MW

5.00 MW

152.07 MW

137.30 MW

123.21 MW

OH

OH

OH

OH

OH

A200364526 705333 KASSBOHRER ALL TERRAIN VEHICL 02/19/13 143.34 MW OH

A200364527 704638 KAUFMANN, CHARLES R 02/19/13 562.50 MW OH B7

A200364528 402386 KLEEN JANITORIAL SUPPLY COMPA 02/19/13 3,013.73 MW OH

A200364529 701428 KLYNG, KERRY 02/19/13 150.41 MW OH

A200364530 713306 KONE INC 02/19/13 1,503.50 MW OH

A200364531 407886 LABORATORY CORPORATION OF AME 02/19/13 322.94 MW OH

A200364532 121053 LANSDOWNE MOODY CO LP 02/19/13 128.54 MW OH
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A200364533 711705 LARSON, FAITH 02/19/13 158.82 MW OH

A200364534 711352

A200364535 711359

A200364536 701780

A200364537 701780

A200364538 404959

LAW OFFICE OF CHRISTOPHER JOH 02/19/13

LAW OFFICE OF DANA V DREXLER 02/19/13

LAW OFFICE OF DONNA L LELEUX 02/19/13

LAW OFFICE OF DONNA L LELEUX 02/19/13

LEE, DALE W 02/19/13

453.61 MW

100.00 MW

1,162.32 MW

248.27 MW

3,291.00 MW

OH

OH

OH

OH

OH

B7

B7

B7

B7

B7

A200364539 708867

A200364540 122333

LEWIS MD, BEVERLY GUILLORY

LEWIS MD, JOHN M

02/19/13

02/19/13

542.87 MW

206.88 MW

OH

OH

A200364541 123026

A200364542 707090

LIGGIOS TIRE AND SERVICE CENT 02/19/13

LINEBARGER GOGGAN BLAIR & SAM 02/19/13

1,460.60 MW

21,723.35 MW

OH

OH

A200364543 702994 LISTER PLUMBING 02/19/13 1,131.60 MW OH

A200364544 703141 LJA ENGINEERING & SURVEYING I 02/19/13 4,392.60 MW OH

A200364545 701940

A200364546 704046

A200364547 704046

A200364548 713989

MABES HAULING

MABRY HERBECK & ROBERTS

MABRY HERBECK & ROBERTS

MAILFINANCE INC

02/19/13

02/19/13

02/19/13

02/19/13

113.50 MW

225.00 MW

1,421.45 MW

4,260.79 MW

OH

OH

OH

OH

B7

B7

A200364549 706407 MAINLAND PATHOLOGY ASSOCIATES 02/19/13 192.43 MW OH

A200364550 131540 MAINLAND PHARMACY 02/19/13 645.58 MW OH

A200364551 706406 MAINLAND RADIOLOGICAL ASSOCIA 02/19/13 815.25 MW OH

A200364552 407300

A200364553 705312

A200364554 705424

A200364555 407317

A200364556 714526

MARION, WILLIAM DAVID

MARTY'S CITY AUTO INC

MASTER WORD SERVICE INC

MATHESON TRI-GAS INC

MAXWELL BAILER CORP

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

2,194.20 MW

997.36 MW

5,388.38 MW

625.95 MW

535.00 MW

OH

OH

OH

OH

OH

B7

B7

A200364557 400252 MAXWELL, BONITA G 02/19/13 193.23 MW OH

A200364558 400532 MCGUIRE, DONNA HAGOOD 02/19/13 120.00 MW OH B7
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A200364559 711226 MCKNIGHT, LINDSEY MERWIN 02/19/13 594.00 MW OH B7

A200364560 708527 MCNAIR, COREY 02/19/13 128.76 MW OH

A200364561 131029 MCREE FORD INC 02/19/13 118.84 MW OH

A200364562 711185 MEMORIAL HERMANN HOSPITAL SYS 02/19/13 9,060.49 MW OH

A200364563 713385 MEMORIAL PATHOLOGY CONSULTANT 02/19/13 63.62 MW OH

A200364564 404466 MEMORIAL RADIOLOGY ASSOCIATES 02/19/13 33 .41 MW OH

A200364565 708832 MONTY NICHOLS INC 02/19/13 155.68 MW OH

A200364566 401421 MOODY NATIONAL BANK 02/19/13 210.00 MW OH

A200364567 713939 MOORE MEDICAL LLC 02/19/13 104.07 MW OH

A200364568 432262 MOORE, DAN 02/19/13 214.23 MW OH

A200364569 710899 MUSTANG MACHINERY COMPANY LTD 02/19/13 815.85 MW OH

A200364570 404669 MUSTANG TRACTOR & EQUIPMENT C 02/19/13 8,036.73 MW OH

A200364571 713123 NB GRAPHICS LLC 02/19/13 165.00 MW OH

A200364572 714775 NGUYEN, MARGARITA 02/19/13 291.93 MW OH

A200364573 144261 NORRIS, BRENT T 02/19/13 64.98 MW OH

A200364574 710551 NORVAREM, S.A.U 02/19/13 74,373.92 MW OH

A200364575 152033 OFFICE DEPOT INC 02/19/13 1,381.90 MW OH

A200364576 713699 OLALEKAN, JAMES 02/19/13 134.87 MW OH

A200364577 703084 OMNI BASE SERVICES INC 02/19/13 1,742.19 MW OH

A200364578 705252 ONEOK INC 02/19/13 94 .71 MW OH

A200364579 714245 OPTIONCARE ENTERPRISES 02/19/13 1,710.78 MW OH

A200364580 704067 ORDAZ, WILLIAM 02/19/13 178.71 MW OH

A200364581 715252 ORGAIN BELL & TUCKER LLP 02/19/13 12.00 MW OH

A200364582 703762 OUTBACK T-SHIRT CO 02/19/13 921.77 MW OH

A200364583 400105 OWEN ELECTRIC SUPPLY 02/19/13 257.65 MW OH

A200364584 155036 OZARKA NATURAL SPRING WATER 02/19/13 109.73 MW OH
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A200364585 409712

A200364586 714594

A200364587 701800

PARISH, ERVIN R

PARTAIN, JOHN PHILIP

PATHWAY TO RECOVERY INC

02/19/13

02/19/13

02/19/13

187.58 MW

156.00 MW

1,555.00 MW

OH

OH

OH

A200364588 706418 PATIENT'S ANESTHESIA GROUP PA 02/19/13 1, 016 . 46 MW OH

A200364589 702340 PETERS, CHRIS 02/19/13 5,247.00 MW OH

A200364590 715231 PRO CHECK BACKGROUND SEARCHES 02/19/13 1,400.00 MW OH

A200364591 703165 PRODUCTIVITY CENTER INC 02/19/13 145.00 MW OH

A200364592 711312 QUEST DIAGNOSTICS CLINICAL LA 02/19/13 315.88 MW OH

A200364593 055012

A200364594 032318

A200364595 032318

A200364596 706403

A200364597 410432

A200364598 707291

A200364599 184358

A200364600 706328

R B EVERETT & CO

R C CHUOKE & ASSOCIATES INC

R C CHUOKE & ASSOCIATES INC

REED ELSEVIER INC

REED, WILLIAM

REPAC LIMITED PARTNERSHIP

ROBINSON TEXTILES INC

ROSEMON, VANESSA R

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

331.34 MW

21,450.00 MW

2,250.00 MW

64.00 MW

292.46 MW

150.00 MW

522.00 MW

180.93 MW

OH

OH

OH

OH

OH

OH

OH

OH

RE

A200364601 184069 ROSENBERG LIBRARY 02/19/13 45,083.33 MW OH

A200364602 704853

A200364603 713415

A200364604 254037

A200364605 714967

A200364606 410635

ROSS

ROWE, WALTER

ROY MAAS' YOUTH ALTERNATIVES

RUNGE, JESSICA L

RUSCELLI, VINCENT

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

621.58 MW

200.00 MW

4,285.75 MW

148.60 MW

2,150.00 MW

OH

OH

OH

OH

OH

A200364607 191106 SAN LEON MUNICIPAL UTILITY DI 02/19/13 82.34 MW OH

A200364608 400133 SANDERS, EARNESTINE LYNCH 02/19/13 51.42 MW OH

A200364609 191023 SANTA FE AUTO PARTS INC 02/19/13 47.88 MW OH

A200364610 191023 SANTA FE AUTO PARTS INC 02/19/13 2,767.38 MW OH



»Galv Cnty Production» 02/15/13 0 H C H E C K REG 1ST E R CHECK REGISTER
FRI, FEB 15, 2013, 2:35 PM ---req: VARGAS_D---leg: GL JL---loc: AUDITOR---job: 3665530 #S041---pgm: BK200 <1.19>

Page 8
rpt id: CKREG- --

Check Payee ID. Payee Name Date Check Amount Type Subs ReI To Note

A200364611 192146

A200364612 192161

A200364613 405858

A200364614 710353

A200364615 706313

A200364616 709133

A200364617 707050

A200364618 704289

A200364619 712259

SEASIDE ENTERPRISES INC

SHATTUCK, BOB

SHELTERING HARBOUR

SIURKO, CINDY

SKUFCA, RICHARD

SNIDER TIRE INC

SO J MFG LLC

SOLUTIONS4SURE.COM INC

SPACE CITY ANESTHESIA

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

68.48 MW

850.00 MW

8,571.50 MW

280.00 MW

53.84 MW

1,672.12 MW

2,298.88 MW

1,831.90 MW

685.97 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

B7

A200364620 715050 SPACE CITY ASSOCIATES OF NEPH 02/19/13 478.31 MW OH

A200364621 714710

A200364622 707542

A200364623 194159

A200364624 194167

A200364625 405006

A200364626 715022

A200364627 409104

A200364628 093039

A200364629 194514

A200364630 432219

A200364631 709659

A200364632 707408

A200364633 715205

SPIRAL BINDING COMPANY

SPRINT SPECTRUM LP

STANDARD STEEL SUPPLY INC

STATE BAR OF TEXAS

STATE OF TEXAS

STERLING RN, DEBRA

STEVE'S WAREHOUSE TIRES

STEVEN-SHARON CORPORATION

STEVENS, MARK W

STEWART, DELLA L

SUNBELT RENTALS INC

SUNGARD PUBLIC SECTOR INC

TEXANS ANESTHESIA ASSOCIATES

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

282.89 MW

776.44 MW

578.40 MW

81.25 MW

14.25 MW

280.00 MW

15.00 MW

1,220.41 MW

208.00 MW

26.56 MW

97.37 MW

4,914.42 MW

144.41 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

B7

B7

A200364634 703954

A200364635 401245

A200364636 202325

TEXAS CONFERENCE OF URBAN COU 02/19/13

TEXAS DEPARTMENT OF PUBLIC SA 02/19/13

TEXAS DISTRICT AND COUNTY ATT 02/19/13

200.00 MW

15.00 MW

4,120.00 MW

OH

OH

OH
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A200364637 202267 TEXAS PARKS AND WILDLIFE DEPT 02/19/13 3,425.41 MW OH

A200364638 704708 TEXAS PROBATION ASSOCIATION 02/19/13 140.00 MW OH

A200364639 406578

A200364640 714766

A200364641 714702

TEXAS STATE UNIVERSITY SAN MA 02/19/13

THE ADAM BANKS BROWN LAW FIRM 02/19/13

THE LITTLETON GROUP - WESTERN 02/19/13

200.00 MW

896.50 MW

3,683.00 MW

OH

OH

OH

&7

A200364642 700925

A200364643 204479

TRAVIS COUNTY

TREASURE ISLAND TROPHIES

02/19/13

02/19/13

798.00 MW

133.50 MW

OH

OH

MH

A200364644 710161 TUBING AND METRICS HYDRAULICS 02/19/13 88.52 MW OH

A200364645 703929 TXU ENERGY RETAIL COMPANY LP 02/19/13 263.13 MW OH

A200364646 709330 U S BANK NATIONAL ASSOCIATION 02/19/13 400.00 MW OH

A200364647 710003 U.S. ENERGY SAVINGS CORP. 02/19/13 245.00 MW OH

A200364648 402812

A200364649 402812

A200364650 714478

A200364651 703768

A200364652 714887

A200364653 406603

A200364654 709039

A200364655 708752

A200364656 405717

A200364657 231209

A200364658 715320

A200364659 402963

A200364660 714730

UTMB

UTMB

VACLAVIK ADVISORY GROUP LLC

VALLEY SERVICES INC

VENEGAS, JESUS

VERIZON

VICKERY, KAY

VOICE4NET.COM

VONDRA, PATRICIA A

WALMART

WARREN, DOUG

WASTE MANAGEMENT INC

WILLIAMS, NICKISHA

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

02/19/13

1,206.08 MW

16,567.90 MW

1,452.50 MW

33,850.78 MW

77.70 MW

1,069.19 MW

33.90 MW

50.00 MW

792.40 MW

516.45 MW

60.52 MW

3,648.75 MW

109.89 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

A200364661 712638 WILSON, JOCELYN 02/19/13 354.26 MW OH

A200364662 242016 XEROX CORPORATION 02/19/13 60,931.91 MW OH



"Galv Cnty Production" 02/15/13 0 H
FRI, FEB 15, 2013, 2:35 PM ---req: VARGAS_D---leg:

C H E C K REG I S T E R CHECK REGISTER
GL JL---loc: AUDITOR---job: 3665530 nS041---pgm: BK200 <1.19> rp tid:

Page 10
CKREG---

Check payee ID. Payee Name Date Check Amount Type Subs ReI To Note

A200364663 715267 ZENDEH DEL, CAROLYN 02/19/13 444.32 MW OH

SUB TOT A L S:

Total Void Machine Written o .00 Number of Checks Processed: 0

Total Void Hand written 0.00 Number of Checks Processed: 0

Total Machine Written 783,380.48 Number of Checks Processed: 235

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 0.00 Number of Checks Processed: 0

S U B T 0 T A L 783,380.48



**Galv Cnty Production'· 02/15/13 0 H
FRI, FEB 15, 2013, 2:35 PM ---req: VARGAS_D---leg:

C H E C K REG I S T E R CHECK REGISTER
GL JL---loc: AUDITOR---job: 3665530 #S041---pgm: BK200 <1.19> rpt id:

Page 11
CKREG---

Check Payee ID. Payee Name Date Check Amount Type Subs ReI To Note

F600000543 704869 CARNES FUNERAL HOME INC 02/19/13 5,320.00 CX OH

F600000544 071118 GALVESTON NEWSPAPERS INC 02/19/13 168.00 CX OH

F600000545 403006 KEYWORTHS HARDWARE INC 02/19/13 37.57 CX OH

F600000546 705097 LONE STAR UNIFORMS INC 02/19/13 2,260.00 CX OH

S U B T 0 T A L S:

Total Void Machine Written 0.00 Number of Checks Processed: 0

Total Void Hand Written 0.00 Number of Checks Processed: 0

Total Machine Written 0.00 Number of Checks Processed: 0

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 7,785.57 Number of Checks Processed: 4

S U B T 0 T A L 7,785.57



,

»Galv Cnty Production» 02/15/13 0 H
FRI, FEB 15, 2013, 2:35 PM ---req: VARGAS_D---leg:

C H E C K REG 1ST E R CHECK REGISTER
GL JL---loc: AUDITOR---job: 3665530 #S041---pgm: BK200 <1.19> r p t. id:

Page 12
CKREG---

Check Payee ID. Payee Name

G RAN D TOT A L S:

Date Check Amount Type Subs ReI To Note

Total Void Machine Written 0.00 Number of Checks Processed: 0

Total Void Hand Written o .00 Number of Checks Processed: 0

Total Machine Written 783,380.48 Number of Checks Processed: 235

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals o . 00 Number of Checks Processed: 0

Total Cancelled 7,785.57 Number of Checks Processed: 4

G R A N D T 0 T A L 791,166.05



Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/18/2013

Invoice Number Account Info Amount

61.05

61.05

Payee Name: AT&T MOBILITY

1101170 I00 - 5492111 Facilities Srvs & Maintenance - Telephone Cellular

Warrant Total:

FUND: 1101 General Fund

Warrant #: VW 00364664

287249123841

Warrant #: VW 00364665

1000220500 0113

10002222 1212

10002875 0113

10004583 011513

10005389011413

10038630 0113

Payee Name: BOLIVAR PENINSULA SPECIAL UTILITY DISTRICT

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100·5421100 Facilities Srvs & Maintenance - Water

1101170 I00 - 5421100 Facilities Srvs & Maintenance- Water

210.30

46.23

363.31

69.35

331.15

1Ol.51

Warrant Total: 1,121.85

Warrant #: VW 00364666

4472227020813

47632666020113

48482202 020413

89106207 020113

Payee Name: CENTERPOINT ENERGY

1101170 I00 - 5421300 Facilities Srvs & Maintenance - Gas

1101170 I00 - 5421300 Facilities Srvs & Maintenance - Gas

1101170 I00 - 5421300 Facilities Srvs & Maintenance - Gas

1101170 I00 - 5421300 Facilities Srvs & Maintenance- Gas

387.17

72.81

129.39

16.77

Warrant Total: 606.14

Warrant #: VW 00364668

110003415020113

160010852 020113

160010854020113

160016833020113

Payee Name: CITY OF LA MARQUE

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170 IQO - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

110II 70 100 - 5421100 Facilities Srvs & Maintenance - Water

172.72

17.85

62.30

40.95

Warrant Total: 293.82

Warrant #: VW 00364669

196097405213113

1961074053 13113

2182478663 13113

2349182536 13113

2569878663 13113

2614887883 13113

2615087885 13113

2801678663 13113

2801778663 13113

Payee Name: CITY OF TEXAS CITY

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170 I00 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

126.37

6.75

55.21

38.21

962.03

1,174.05

11.70

247.86

88.18

Warrant Total: 2,710.36

Warrant #: VW 00364670

02389

Payee Name: DAVIO'S ISLAND

1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service 8,589.00
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Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/18/2013

Invoice Number

Warrant Total:

Amount

8,589.00

Warrant #: VW 00364671

2253364 013113

Warrant #: VW 00364672

120050039 021113

30064065 020413

Warrant #: VW 00364673

120240011413

21730011313

217600011413

221740011513

Warrant #: VW 00364674

CELL ELECTION

Warrant #: VW 00364675

896775

Warrant#: VW00364676

5170985

Warrant #: VW 00364679

RFND 2002935

Warrant #: VW 00364680

514

655

Warrant #: VW 00364682

2153181

2194714

2225190

Warrant #: VW 00364683

Payee Name: ENTERGY

1101170 I00 - 5421200 Facilities Srvs & Maintenance - Electricity

Warrant Total:

Payee Name: GALVESTON COUNTY WCID #1

1101170 I00 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

Warrant Total:

Payee Name: GALVESTON COUNTY WCID #8

1101170 I00 - 5421100 Facilities Srvs & Maintenance - Water

1101170 I00 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

1101170100 - 5421100 Facilities Srvs & Maintenance - Water

Warrant Total:

Payee Name: GASSMAN, KIMBERLY

1101114030 - 5481000 Election Expense - Contract Service

Warrant Total:

Payee Name: HARRIGAN ROYALTIES LLC

1101000010 - 4414012 General Government - County Clerk Refund of Fees

Warrant Total:

Payee Name: HOME DEPOT

1101522020 - 5424000 Parks Department - Maint & Repairs Buildings

Warrant Total:

Payee Name: KERN, MARADEE

1101000050 - 4471010 Culture and Recreation - User Fees - W.H. Park

Warrant Total:

Payee Name: KLEEN KUT LANDSCAPE SERVICE

1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service

1101170100 - 5481000 Facilities Srvs & Maintenance - Contract Service

Warrant Total:

Payee Name: LCR-M LIMITED PARTNERSHIP

1101522020 - 5424000 Parks Department - Maint & Repairs Buildings

1101522020 - 5424000 Parks Department - Maint & Repairs Buildings

1101522020 - 5424000 Parks Department - Maint & Repairs Buildings

Warrant Total:

Payee Name: LINEBARGER GOGGAN BLAIR & SAMPSON LLP

1,698.61

1,698.61

47.34

31.91

79.25

32.81

11.81

310.88

25.85

381.35

220.00

220.00

20.00

20.00

283.67

283.67

600.00

600.00

11,300.00

5,650.00

16,950.00

30.83

18.08

83.87

132.78
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Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/18/2013

Invoice Number

JANUARY 2013 JP3 1101000000 - 2291011 General Fund - Due to Collection Agency

Warrant Total:

Amount

292.10

292.10

Warrant #: VW 00364685

733330

Warrant #: VW 00364686

362856777

Warrant #: VW 00364687

13869908

Warrant #: VW 00364688

45754

45840

Payee Name: MIRACLE RE!=REAnON EQUIPMENT CO

1101522020 - 5428000 Parks Department - Grounds Maintenance

Warrant Total:

Payee Name: NATIONAL COLLEGE OF PROBATE JUDGES

1101122300 - 5496100 Probate Court - Sullivan - Travel and Education

Warrant Total:

Payee Name: NEOPOST USA INC

1101159100 - 5310000 Information Technology - Supplies and Materials

Warrant Total:

Payee Name: PINNACLE MEDICAL MANAGEMENT CORP

1101155000 - 5412102 Human Resources - Drug Screens/Psychological Exm

1101155000·5412102 Human Resources - Drug Screens/Psychological Exm

Warrant Total:

FUND 1101 TOTAL:

704.28

704.28

150.00

150.00

458.00

458.00

40.50

978.00

1,018.50

36,370.76

FUND: 2994 Disaster Recovery - Ike

Warrant #: VW 00364667 Payee Name: CHARNOCK AND COMPANY INC

5012513 2994299761 - 5481000 Ft Travis RoadwaylWalkway - Contract Service

Warrant Total:

FUND 2994 TOTAL:

FUND:3120 Limited Tax Cnty Bldg Bds Sr09

Warrant #: VW 00364678 Payee Name: J W KELSO COMPANY INC

205RETF 3120000000 - 2070001 Limited Tax Cnty Bldg Bds Sr09 - Contract Payable Retaina

Warrant Total:

Warrant #: VW 00364684 Payee Name: MESA MECHANICAL INC

RETAINAGE 3120000000 - 2070001 Limited Tax Cnty Bldg Bds Sr09 - Contract Payable Retaina

Warrant Total:

FUND 3120 TOTAL:

FUND:3310 Pass Thru Toll Rv Lt Tx BdSr07

Warrant #: VW 00000547 Payee Name: TRIPLE B SERVICES LLP

33 021013 3310315162 - 5731015 Pass Thru Toll Rv LtTxBdSr07 - 646 Pass Thru Toll Rd Proj

2/19/201318:10:06 AM IDElEON_A I**Galv Cnty Production**IGAlV_AUDIT_VW_SUPPlEMENTAl

240,154.45

240,154.45

240,154.45

6,278.94

6,278.94

16,767.00

16,767.00

23,045.94

98,709.21
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Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/18/2013

Invoice Number Account Info

Warrant Total:

FUND 3310 TOTAL:

Amount

98,709.21

98,709.21

FUND: 3312 Unltd Tax Road Bonds Sr 2009

Warrant #: VW 00364689 Payee Name: R W LUCAS CONSTRUCTION LLC

11 013113 3312312111 - 5731132 Non-County Roads - Stewart Rd-75th to Cove View

4 013113 3312312111 - 5731133 Non-County Roads - Stewart Rd-Cove View to 7mi

Warrant Total:

FUND 3312 TOTAL:

FUND:6123 Group,Wrks'Comp,Unemplmnt Ins

Warrant#: VW00364677 Payee Name: INTERFACE EAP INC

C027M313 6123155021 - 5491704 Group Insurance - Employee Assistance Program

Warrant Total:

672,986.61

303,815.12

976,801.73

976,801.73

3,601.60

3,601.60

Warrant #: VW 00364681

ARI1300026

Payee Name: LAUTERBURG LTD

6123155021 - 5481000 Group Insurance - Contract Service

Warrant Total:

5,000.00

5,000.00

Warrant #: VW 00364690 Payee Name: STANDARD INSURANCE CO

02!l5/2012 6123155021 - 5491737 Group Insurance - Life Insurance Premiums

12!l3/2012 6123155021 - 5491737 Group Insurance - Life Insurance Premiums

Warrant Total:

FUND 6123 TOTAL:

2/19/2013/8:10:06 AM IDELEON_A I**Galv Cnty Production**IGALV_AUDIT_VW_SUPPLEMENTAL

4,973.50

5,034.40

10,007.90

18,609.50
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Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/18/2013

Approved Order 10 pay by Commissioners Conrt Ibis day J~11 ,Zl¥3

Cliff Billingsley, County Auditor

ATTEST:

-2Yen4'~~
Mark A. Henry, Galveston countY

_____.....·=on::..::er, Pet 1

absen±
Kevin D. O'Brien, Galveston County Commissioner, Pet 2

~~./~

Kenneth Clark, Galveston County Commissioner, Pet 4

2/19/201318:10:06 AM IDELEON_A I **Galv Cnty Production**IGALV_AUDIT_VW_SUPPLEMENTAL Page 6
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**Galv Cnty Production** 02/18/13 0 H C H E C K REG I S T E R CHECK REGISTER
MON, FEB 18, 2013, 4:02 PM ---req: DELEON_A---leg: GL JL---loc: AUDITOR---job: 3666007 #S043---pgm: BK200 <1.19~

Page 1
rpt id: CKREG---

Check Payee ID. Payee Name Date Check Amount Type Subs ReI To Note

A200364664 709784 AT&T MOBILITY 02/18/13 61.05 MW OH

A200364665 708995 BOLIVAR PENINSULA SPECIAL UTI 02/18/13 1,121.85 MW OH

A200364666 407782

A200364667 703007

A200364668 033209

A200364669 403085

A200364670 409732

A200364671 405028

A200364672 071175

A200364673 071407

A200364674 715090

A200364675 715247

A200364676 409105

A200364677 400917

A200364678 701901

A200364679 715291

A200364680 710415

A200364681 714993

A200364682 706067

CENTERPOINT ENERGY

CHARNOCK AND COMPANY INC

CITY OF LA MARQUE

CITY OF TEXAS CITY

DAVID'S ISLAND

ENTERGY

GALVESTON COUNTY WCID #1

GALVESTON COUNTY WCID #8

GASSMAN, KIMBERLY

HARRIGAN ROYALTIES LLC

HOME DEPOT

INTERFACE EAP INC

J W KELSO COMPANY INC

KERN, MARADEE

KLEEN KUT LANDSCAPE SERVICE

LAUTERBURG LTD

LCR-M LIMITED PARTNERSHIP

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

02/18/13

606.14 MW

240,154.45 MW

293.82 MW

2,710.36 MW

8,589.00 MW

1,698.61 MW

79.25 MW

381.35 MW

220.00 MW

20.00 MW

283.67 MW

3,601.60 MW

6,278.94 MW

600.00 MW

16,950.00 MW

5,000.00 MW

132.78 MW

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

OH

RE

A200364683 707090

A200364684 704761

A200364685 401165

A200364686 404618

LINEBARGER GOGGAN BLAIR & SAM 02/18/13

MESA MECHANICAL INC 02/18/13

MIRACLE RECREATION EQUIPMENT 02/18/13

NATIONAL COLLEGE OF PROBATE J 02/18/13

292.10 MW

16,767.00 MW

704.28 MW

150.00 MW

OH

OH

OH

OH

A200364687 410387 NEOPOST USA INC 02/18/13 458.00 MW OH

A200364688 709307 PINNACLE MEDICAL MANAGEMENT C 02/18/13 1,018.50 MW OH

A200364689 712886 R W LUCAS CONSTRUCTION LLC 02/18/13 976,801.73 MW OH



"Galv Cnty Production" 02/18/13 0 H C H E C K REG 1ST E R CHECK REGISTER
MON, FEB 18, 2013, 4:02 PM ---req: DELEON_A---leg: GL JL---loc: AUDITOR---job: 3666007 #S043---pgm: BK200 <1.19>

Page 2
rpt id: CKREG---

Check Payee ID. Payee Name Date Check Amount Type Subs ReI To Note

A200364690 500042 STANDARD INSURANCE CO 02/18/13 10,007.90 MW OH

SUB TOT A L S:

Total Void Machine Written o .00 Number of Checks Processed: 0

Total void Hand Written 0.00 Number of Checks Processed: 0

Total Machine Written 1294,982.38 Number of Checks Processed: 27

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 0.00 Number of Checks Processed: 0

S U B T 0 T A L 1294,982.38



"Galv enty Production" 02/18/13 0 H
MON, FEB 18, 2013, 4:02 PM ---req: DELEON_A---Ieg:

e H E C K REG 1ST E R CHECK REGISTER
GL JL---Ioc: AUDITOR---job: 3666007 #S043---pgm: BK200 <1.19> rpt id:

Page 3
CKREG---

Check Payee 10. Payee Name Date Check Amount Type Subs ReI To Note

F600000547 711227 TRIPLE B SERVICES LLP 02/18/13 98,709.21 ex OH

SUB TOT A L S:

Total Void Machine Written 0.00 Number of Checks Processed: 0

Total Void Hand Written 0.00 Number of Checks Processed: 0

Total Machine Written 0.00 Number of Checks Processed: 0

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 98,709.21 Number of Checks Processed: 1

S U B T 0 T A L 98,709.21



"Galv Cnty Production" 02/19/13 0 H
MON, FEB 19, 2013, 4:02 PM ---req: DELEON_A---leg:

C H E C K REG 1ST E R CHECK REGISTER
GL JL---loc: AUDITOR---job: 3666007 #S043---pgm: BK200 <1.19> rpt id:

Page 4
CKREG---

Check Payee ID. Payee Name

G RAN D TOT A L S:

Date Check Amount Type Subs Rel To Note

Total void Machine Written 0.00 Number of Checks Processed: 0

Total void Hand Written 0.00 Number of Checks Processed: 0

Total Machine Written 1294,992.39 Number of Checks Processed: 27

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 99,709.21 Number of Checks Processed:

G R A N D T 0 T A L 1393,691.59



"Galv Cnty Production" 02/19/13 0 H C H E C K
TUE, FEB 19. 2013, 8:41 AM ---req: DELEON_A---leg: GL JL---loc:

REG 1ST E R CHECK REGISTER
AUDITOR---job: 3666073 #S042---pgm: BK200 <1.19> rp tid:

Page 1
CKREG---

Check Payee ID. Payee Name Date Check Amount Type Subs Rel To Note

A200364691 700273 WELSH. MATTHEW SEAN 02/19/13 842.42 MW OH

G RAN D TOT A L S:

Total Void Machine Written 0.00 Number of Checks processed: 0

Total Void Hand Written 0.00 Number of Checks Processed: 0

Total Machine Written 842.42 Number of Checks Processed: 1

Total Hand Written 0.00 Number of Checks Processed: 0

Total Reversals 0.00 Number of Checks Processed: 0

Total Cancelled 0.00 Number of Checks Processed: 0

G R A N D T 0 T A L 842.42



Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Invoice Number

FUND:2370 Flood Control Fund

Amount

Warrant #: VW 00364691

DEC 2012-JAN 13

Payee Name: WELSH, MATTHEW SEAN

2370296110 - 549630 I Building Inspector - Auto Mileage

Warrant Total:

FUND 2370 TOTAL:

842.42

842.42

842.42
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Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Summary of All Funds

Fund Amount

2370 Flood Control Fund 842.42

Grand Total: 842.42
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Galveston County, Texas
Supplemental List of County Auditor's Approved Claims For Voucher Warrants Dated 02/19/2013

Approved Order to pay by Commissioner. Conrt thls day~ /i ,21J/3

issioner, Pet 1

Clirr Billingsley, County Auditor

ATTEST:,
-, I,\~" !

" .

Kevin D. O'Brien, Galveston County Commissioner, Pet 2

91J it
Kenneth Clark, Galveston County Commissioner, Pet 4
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AGENDA ITEM #1.b.



ORDER

On this the 19th day of February 2013, the Commissioners Court of Galveston County, Texas
convened in a regularly scheduled meeting with the following members thereof present:

Mark Henry, County Judge
Ryan Dennard, Commissioner, Precinct No. 1
Kevin D. O'Brien, Commissioner, Precinct No.2 absent
Stephen Holmes, Commissioner, Precinct No. 3
Ken Clark, Commissioner, Precinct No.4 and
Dwight D. Sullivan, County Clerk

when the following proceedings, among others, were had to-wit:

Upon recommendation being received by the County Auditor, IT IS ORDERED that the County
Clerk enter this ORDER in the minutes of the Commissioner's Court approving the biweekly payrolls of
GALVESTON COUNTY, GALVESTON COUNTY HEALTH DISTRICT, AND GALVESTON
COUNfY ROAD DISTRICT NO. 1 as are shown on the payroll lists attached hereto and made a part hereof
for all intents and purposes for the period ending Feb. 13th, 2013 and being salary warrant numbers
PY0334645 tbrough PY0334657 and EFT90358777 tbrougbEFT90360065. The gross amount of such
warrants are estimated: $2,963,070.54 for Biweekly PayroU #04, 2013.

UPON MOTION OF COUNTY ~:lSIQbft:1. JUDGE HENRY AND SECONDED

BY COMMISSIONER DENNARD THE ABOVE ORDER WAS PASSED rms 19TH DAY

OF FEBHIJARf , 2013 with !.- votes cast in favor thereofand!L votes cast against.

COUNTY OF GALVESTON, TEXAS

--?7d~~
Mark Henry, County Judge
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**Galv Cnty Production** Employee Pay Assignment Changes for Payroll Period: 1/3112013 thru 2/13/2013

Division Division Name Employee Name Type Position Number and Description Begin End GrSt Annual Rate * Reason

114021 County Clerk Archive KINARD, SARAH E FTBE 3 MICROFILMING 2/8/2013 lOAI $28.055 1,079.05 B REASSIGNMENT

122100 County Court #! . Grady GR:\DY. JOHN H ELEC I JUDGE-COUNTY COURT I 1/31!20D 0000 S140.000 5.384.62 B SALARY ADJUST

122200 County Court #2 . Roberts ROBERTS. BARB.\RA [ ELEC t JUDGE·COUNTY COURT 2 1/31/2013 0000 5144.999 5,576.92 B SALARY ADJUST

126100 District Clerk BRADLEY. LOIS M FTBE 25 SR DEPUTY DISTRICT CLERK 217/2013 12AI 530,967 1.191.07 B PROMOTION

126100 District Clerk DIXIT. SHAILJA FTBE 10 FAMILVIAG DATA CLERK 217/2013 14/\1 534.182 1,314.72 B PROMOTION

126100 District Clerk REDMOND, SARA N FTBE 32 SR DEPUTY DISTRICT CLERK 2/712013 12AI 530.967 1,191.07 B PROMOTION

126100 District Clerk TAYLOR III. JOE FTBE 37 DEPUTI' DISTRICT CLERK 21712013 10AI 528,055 1.079.05 B REASSIGNMENT

127100 District Attorney AIREY, t,,1ELANIE L FTBE 18 ASSISTANT DISTRICT ATTORNEY/12/2013 2/13/20D 22BI 557,412 2,208.19 B TERMINATION

127100 District Attorney MARTIN, SUSAN W PTNH 502 CHIEF ASST. DISTRICT 2/6/2013 0000 569.628 66.95 H TERMINATION

151400 Professional Services BACON. JAMES M FTBE 5 INSURANCE ANAL YST 2/4/2013 19L1 $57,412 2,208.19 B TERMINATlON

159100 Information Technology MUTINA. ERENDIRA C FTBE 44 BUSINESS SERVICES SPECIALlS12W2013 131\1 S32,535 1.251.J7 B APPOINTrl.1ENT

211131 Identification Division BELL. MICHAEL S FTBE 4 SERGEANT-lD 1131/2013 18MI 556,012 2,154.32 B PROMOTION

21 I 133 Corrections-SheriIT GERALD JR, GLEN M PTNH 500 MILITARY LEAVE 1131/2013 0000 O.OOH TRANSFER

21 I 143 Patrol Division MARTINEZ III, LUCiO G FTBE 13 DEPUTY V 2/6/2013 17Jl $49,506 1,904.11 B CAREER LADDER

211143 Patrol Division OSTERMAYER, ruSTIN S FTBE 89 DEPUTY III 21712013 15HI $42,689 1,641.91 B CAREER LADDER

211150 Warrant's - Sheri ff's BENTLEY,BEATRlZJ FTBE 19 WARRANT CLERK 1/31/2013 09AI $26,703 1,027.06B APPOINTMENT

211163 Sheriff Services for ISDS WARFIELD JR, GREGORY IIJTBE II SLO-eCISD (REiMB) 1/3112013 18EI $45,440 1,747.70 B PSN#CHANGE

223800 Constable Pet #8 - Fisher BUSH, LAWRENCE P PTNS 9 DEPUTY CONSTABLE-PCT 8 1/3112013 0000 $1,525 58.67 B REASSIGNMENT

255101 Adult Probation COTA,MARYD FTBE 23 PROBAnON OFFICER 2/4/2013 0000 $34,000 1,307.70 B APPOINTMENT

256100 Juvenile Justice lANNETI, HEATHER L FTBE 8 JUVENILE RECORDS TECH 21712013 09AI $26,703 1,027.06B APPOINTMENT

256118 Detention WILSON, MICHAEL A FTBE 37 JUVENILE SUPERVISION OFCR 1131/2013 1200 $32,201 1,238.52 B REASSiGNMENT

HRB_PAYAS]ERlOD ICorey Jannett I Pay Assignments for Pay Period • Rate Type: H = Hourly; B = Biweekly Salary
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**Galv Cnty Production** Employee Pay Assignment Changes for Payroll Period: 1/31/2013 thru 2/13/2013

Division Division Name Employee Name Type Position Number and Description Begin End GrSt Annual Rate * Reason

256118 Detention WHITEST JR. JOE N PTNH 501 JUVENILE SUPERVISION 2/5/2013 12Al $15.485 14.89 H APPOINTMENT

~91111 Urban Area Sec Grt (Odd MCCMN, NANCY L FTBE 401 CERT COORDINATOR 2/13/2013 19A1 S43.756 I.hX~.95 B TERMlNATION

443100 Indigent Care and Med. COX. EL\INE D FTBE 3 FAYH OFFICER 1'31 "2013 15FI S40.63~ 1.51>279 B TERMINATION

451152 TitlemB& D JAMISON, BILLY L FTBE 411 DRIVER 1'31/2013 07FI 527.371 1.052.74 B TERMINATION

5]~O::O Parks Division BARNJlOORN.CAROL FTBE 42 PARKS !vIAINTENANCE WORKERJ!31/2013 08AI $25.416 977.57 B CORRECTION

HRB]AYAS]ERIOD ICorey Jannett I Pay Assignments for Pay Period • Rate Type: H = Hourly: B = Biweekly Salary
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THE COUNTY OF GALVESTON
COUNTY AUDITOR'S OFFICE

P.O. Box 1418
GALVESTON, TEXAS 77553

Cliff Billingsley, CPA
County Auditor

February 19, 2013

Honorable Judge Mark A. Henry and
Members of the Commissioners' Court

Honorable Judge and Members of the Court:

Ron Chapa, c..'PA
First Assistant, Director of Auditing

Jeff Modzelewski, CPA
First Assistant, Director of
Accounting

LaToya Jordan
First Assistant, I.T. System

Attached for your consideration are the close out reports for the surprise cash counts and inventory performed
on December 20,2012 :

• Constable, Precinct 1 Close out
• Constable, Precinct 7 Close out

sincerCq(~

Cliff Billingsley, CPA
County Auditor

cc: Honorable Clint Brown
Constable, Precinct 1

COUNTY COURTHOUSE

Honorable Rick Sharp
Constable, Precinct 7

722 MOODY, 4TH FLOOR GALVESTON, TEXAS 77550



THE COUNTY OF GALVESTON
COUNTY AUDITOR'S OFFICE

P.O. Box 1418
GALVESTON, TEXAS 77553

Cliff Billingsley, CPA
County Auditor

Date: January 14,2013

To: Honorable Clint Wayne Brown
Constable, Precinct 1

From: Travis Leopolos
Internal Auditor I

Re: Constable, Precinct 1 Close Out

Ron Chapa, CPA
First ASSIstant,Director of Auditing

JeffModzelewski, CPA
First Assistant, Director of
Accounting

LaToya Jordan
First Assistant, I.T. Systems

The Internal Audit Division of the Auditor's Office performed close out procedures to close Honorable Don
Cherry and set up Honorable Clint Wayne Brown.

Cash Count
A cash count of Constable, Precinct 1 was conducted on December 20, 2012. The objectives of the cash count
were to determine if all the collections had been accounted for at the time of the surprise cash count, and if the
collections were properly handled and in a timely manner. This would include examining deposit warrants and
the receipt book issued to the Constable's office.

• All collections were accounted for at the time of the surprise cash count.
• All receipts were up to date and accounted for.

Inventory
An asset inventory of Constable, Precinct 1 was conducted on December 20, 2012. The objectives of the
inventory were to provide reasonable assurance that Galveston County assets assigned to the office of
Constable, Precinct 1 had been accounted for at the time of the inventory.

• Miscellaneous equipment totaling $429.50 has been reported as missing by Honorable Brown. The
Auditor's Office continues to research this equipment with the assistance of the Purchasing Department.

• One mobile unit radio reportedly assigned to D. Sendejas has been located, and may be retrieved from
Sergeant Grace at the skills building of the Sheriff s Department.

We would like to thank the staff for their cooperation and assistance.

cc:Cliff Billingsley, CPA
Ron Chapa, CPA

COUNlY COURTHOUSE 722 MOODY, 4TH FLOOR GALVESTON, TEXAS 77550



THE COUNTY OF GALVESTON
COUNTY AUDITOR'S OFFICE

P.O. Box 1418
GALVESTON, TEXAS 77553·

Cliff Billingsley, CPA
County Auditor

Date: January 14,2013

To: Honorable Rick Sharp
Constable, Precinct 7

From: Travis Leopolos
Internal Auditor I

Re: Constable, Precinct 7 Close Out

Ron Chapa, CPA
First ASSIstant.Director of Auditing

Jef[ Modzelewski, CPA
First Assistant. Director of
Accounting

LaToya Jordan
First Assistant, I.T. Systems

The Internal Audit Division of the Auditor's Office performed close out procedures to close Honorable Pam
Matranga and set up Honorable Rick Sharp.

Cash Count
A cash count of Constable, Precinct 7 was conducted on December 20,2012. The objectives of the cash count
were to determine if all the collections had been accounted for at the time of the surprise cash count, and if the
collections were properly handled and in a timely manner. This would include examining deposit warrants and
the receipt book issued to the Constable's office.

• There were no collections on hand at the time of the surprise cash count, however, all receipts were up
to date and accounted for.

Inventory
An asset inventory of Constable, Precinct 7 was conducted on December 20, 2012. The objectives of the
inventory were to provide reasonable assurance that Galveston County assets assigned to the office of
Constable, Precinct 7 had been accounted for at the time of the inventory.

• All known Galveston County assets were accounted for.

We would like to thank the staff for their cooperation and assistance.

cc:Cliff Billingsley, CPA
Ron Chapa, CPA

COUNTY COURTHOUSE 722.MOODY. 4TH FLOOR GALVESTON, TEXAS nS50
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COUNTY of GALVESTON
HUMAN RESOURCES

February 15,2013

Katherine Branch
Assistant HR Director

Sandra Hernandez
Senior HR Analyst

Corey Jannett
Senior HR Analyst

To: Dianna Martinez
Nicole White
HR Assistant

From: Kathy Branch

Re: Commissioners' Court Agenda Item-Summary of Bi-Weekly Personnel Movements

Please submit the following item for the February 19,2013 Commissioners' Court Agenda.

Receive and file Summary of Bi-Weekly Personnel Movements pay period #3, January 17 - 30, 2013
submitted by Human Resources

Off. 409-770-5418 • Fax 409-770·5351
722 MOODY STREET· 3rd FLOOR· GALVESTON, TEXAS 77550



Summary of Bi-Weekly Personnel Movements
Pay Period #3: January 17 - 30,2013

Positions Current Appointments Current Movements Current Separations

Department Budgeted FT HT PT HR Res Total Promo Reclass Reassign Trans Sal Adj DemotE Total Vol Invol Retire Death Other Total

llieneral Government 1.00 0 0 0
Facilities 19.0 0 0 0

rofessional Services 6.0 ) 0
oad DlStnct 111 5.u 1 0
ounty JUdge 4.0 0
ounty Oommlssloners 8.u 0
ax Office 51.5 0
ounty udltor 33.u 0 0 0

jounty :Ierk 43.0 0 0 0
ceuntv lerK Kecords Mgmt 2.0 0 0 0
County lerk Records Archives 6.0 0 U 0
coumy ;Ierk t:lectlons 5.0 0 0 0
Purchasing Agent ll.O 0 0 0
County Treasurer 7.0 0 0 0
Veterans ~ervice 3.0 0 0 0
Human Resources 5.0 0 0 0
counrv Legal 6.0 0 0 0
Justice Adminlstration 6.0 0 0 0
District .;ourts 19.0 0 2 2 0
County ourts 9.0 0 0 0
County rebate court 5.0 0 0 0
,Justice i.iourts 44.0 0 0 0
District ;Ierk 50.0 1 1 1 1 2 2
IDistnct t1orney/Jury & Trial 75.0 1 1 1 1 1 ;j 1 1

re-Tnal Release 7.0 0 0 0
iheriff 516.0 2 1 ;j 3 2 1 6 0
onstables 46.0 0 2 1 3 0
ocial Services 12.0 0 0 0

;hild Welfare 1.0 0 0 0
mergency Management 6.0 0 U 0
xtension Services 9.0 0 0 0
ounty t:nglneer 7.0 U 0 0
uildmg Inspector 2.0 0 0 0

ICommunlty Services 3.U U 0 0
Information Technology 49.0 2 2 0 0
[County ParKs and ~enior Services 68.0 1 1 0 0
Museum 2.0 0 0 0
IRoad & Bridge/Drainage/Beach 72.0 1 1 0 0
[County Health District 1.0 0 0 0
Law Library 1.U U 0 0
[Juvenile ProDatlOn 68.0 0 1 1 3 3
IMosqUito Control 13.0 0 U 0
IRight of Way 1.u u 0 0
[Seawall Maintenance 6.0 0 0 0
Housmg & EconomiC Dev 6.0 0 0 0
IAdult Probation 45.0 1 1 0 0

Grand Total 1362.5 8 0 1 1 0 11 5 0 6 2 3 0 16 6 0 0 0 0 6

Job Applications Received 171

Revised 10/2012
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**Galv Cnty Production** Employee Pay Assignment Changes for Payroll Period: 1117/2013 thru 1/30/2013

Division Division Name Employee Name Type Position Number and Description Begin End GrSt Annual Rate * Reason

114030 Election Expense CORNISH, JACQUELYN PTEL 500 ELECTION WORKER-TEMP 111712013 0000 $10,400 10.00 H APPOINTMENT

122100 County Court # 1 - Grady GRADY, JOHN H ELEC I JUDGE~OUNTYCOURTI 113012013 0000 $144,999 5,576.92 B

122200 County Court #2 - Roberts ROBERTS, BARBARA E ELEC I JUDGE-COUNTY COURT 2 1/30/2013 0000 $140,000 5,384.62 B

126100 District Clerk BIELA, JENNIFER R FTBE 526 BACKSCANNER 1125/2013 12AI $30,967 1,191.07B TERMINATION

126100 District Clerk NEVELOW, ERIC FTBE 23 DEPUTY DISTRICT CLERK 1/17/2013 IODI $30.212 1,162.02B REASSIGNMENT

126100 District Clerk STINES, PAMELA K FTBE 529 BACKS CANNER 1/24/2013 12AI $30,967 1,191.07 B APPOINTMENT

126100 District Clerk TALBOTT, SARA E FTBE 21 COURTCLERKCOORDINATOR 1130/2013 14GI $39,641 1,524.68 B TERMINATION

127100 District Attorney AIREY, MELANIE L FTBE 18 ASSISTANT DISTRlCT ATTORNEY 1/30/2013 22BI $57,412 2,208.19 B

127100 District Attorney BELCHER, LACY N FTBE 56 LEGAL SECRETARY 1124/2013 12AI $30,967 1,191.07 B TRANSFER

127/00 District Attorney REYNA, ANA E FTBE 47 LEGAL SECRETARY 1/28/2013 12AI $30,967 1,191.07B APPOINTMENT

127100 District Attorney STOLL, MITZI L FTBE 85 LEGAL ADMIN ASSIST ANT 1I2812013 I4AI $34,182 1,314.72 B PROMOTION

127100 District Attorney TRIGO, JENNIFER A FTBE 42 LEGAL SECRETARY 1/24/2013 12Al $30,967 1,191.07 B REASSIGNMENT

159100 Information Technology LUCAS, FREDA A FTBE 5 CUST SUPPORT TECH I 1/2812013 I3Al $32,535 1,251.37 B APPOINTMENT

159100 Information Technology SMITH, JOSHUA K FTBE 39 TECHNICAL SUPPORT 1/2812013 16AI $37,731 1,451.21 B APPOINTMENT

211101 Administration Sheriff MACIK, DENNIS R FTBE 16 SERGEANT-ADMINISTRAnON 1/17/2013 1801 $58,848 2,263.39 B PROMOTION

211131 Identification Division BELL, MICHAEL S FTBE 4 SERGEANT-ID 1130/2013 1501 $50,744 1,951.71 B

211133 Corrections-Sheriff BANDA, JOHNNY M FTBE 45 DEPUTY IV 1/23/2013 16H1 $44,850 1,725.Q3 B CAREER LADDER

211133 Corrections-Sheriff DILLARD JR, GARRY P FTBE 141 DEPUTY I 1/25/2013 13D1 $35,037 1,347.59 B TERM INATlON

211133 Corrections-Sheriff NELSON, LYNNICA N FTBE 151 DEPUTY III 1/17/2013 15Hl $42,689 1,641.91 B CAREER LADDER

211133 Corrections-Sheriff NGUYEN, ANHQUOC J FTBE 154 DEPUTY I 1123/2013 13Dl $35,037 1,347.59 B REINST ATEMENT

211133 Corrections-Sheriff INALLE, ANGELICA M FTBE 207 DEPUTY II 1117/2013 14GI $39,641 1,524.67 B APPOINTMENT

211133 Corrections-Sheriff GERALD JR, GLEN M PTNH II SLO-CCISD (REIMB) 1/30/2013 18JI $52,013 2,000.51 B

211143 Patrol Division HELTON, JAMES E PTNS 84 DEPUTY, PART-TIME 111712013 0000 $1,525 1.46 H APPOINTMENT

211163 Sheriff Services for ISDS WARFIELD JR, GREGORY lFTBE 18 SLO-CCISD (REIMB) 1/30/2013 18EI $45,440 1,747.70 B TRANSFER

HRB]AYAS]ERJOD I Kathy Branch IPay Assignments for Pay Period * Rate Type: H =Hourly; B =Biweekly Salary
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**Galv Cnty Production** Employee Pay Assignment Changes for Payroll Period: 1/17/2013 thru 1/30/2013

Division Division Name Employee Name Type Position Number and Description Begin End GrSt Annual Rate * Reason

223110 Constable Pet #1 - Brown VANDA, RAUL J FTBE 2 DEPUTY CONSTABLE-PCT I 1/2212013 15Fl $40,632 1,562.79 B SALARY ADJUST

223300 Constable Pet #3 - Rose WILLIAMS, ROSALIND T PTBE 6 DEPUTY CONSTABLE-PCT 3 1/1712013 15Al $17,956 690.64 B REASSIGNMENT

223300 Constable Pet #3 - Rose MITCHELL, TREKAR R PTNS 7 DEPUTY CONSTABLE-PCT 3 1/2212013 0000 $1,525 58.68 B REASSIGNMENT

255104 Occupational Driver Lie YORK, KEVIN PTNH I ODL COORDINATOR ]/28/2013 0000 $15,600 15.00H APPOINTMENT

256100 Juvenile Justice RAMIREZ, VICTORIA FTBE 8 JUVENILE RECORDS TECH ]/22/2013 09Al $26,703 1.027.06 B TERMINATIO"

256111 State Aid Grant A SCRANTON, TRUMAN J FTBE 470 JUVENILE PROBATION OFFICER 1/1712013 1600 $40,199 1,546.13 B PROMOTION

256118 Detention WILSON, MICHAEL A FTBE 504 JUVENILE SUPERVISION 1/30/2013 12Al $15,485 14.89 H

256118 Detention BENNETT, CZYZ A PTNH SOl JUVENILE SUPERVISION ]/22/2013 12BI $15,485 14.89 H TER.\.1INATI0N

291010 Emergency Management CURRY, KELLY Z PTNH 410 HOMELAND SECURITY PLANNEBJ2212013 19A1 $26,655 25.63 H ACCT # CHANGE

291010 Emergency Management LAMBERT, MICHAEL W PTNH 409 HOMELAND SECURITY PLANNEBJ22/2013 19AI $26,655 25.63 H ACCT # CHANGE

291111 Urban Area Sec Grt (Odd MCCAIN, NANCY L FTBE 401 CERTCOORDINATOR 1/22.12013 19AI $43,756 1,682.95 B ACCT # CHANGE

296121 Seawall Maintenance REYER JR, JAMES D FTBE 9 SEAWALL MAINTENANCE OPERI/2912013 10AI $28.055 1,079.05 B APPOINTMENT

313100 Road District # I BOONE, JASON J PTNH 502 TOLL COLLECTOR 1!l7l2013 05AI $10,96\ 10.54 H APPOINTMENT

522020 Parks Division BOYD, AMANDA D FTBE 9 ADMINISTRATIVE SECRETARY 1/2212013 lOA] $28,055 1,079.05 B APPOINTMENT

HRB]AYAS]ERIOD I Kathy Branch IPay Assignments for Pay Period * Rate Type: H = Hourly: B = Biweekly Salary
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STACY WHITEHURST
VICE PRESIDENT OF REGULATORY AFFAIRS

February 4, 2013

577 N. Garden Ridge Blvd
Lewisville. TX 75067·2691

GALVESTON COUNTY JUDGE

Honorable Judge Mark Henry
722 Moody
2nd Floor
Galveston, TX 77550

County: Galveston

Honorable Judge Henry:

As required in House Bill 3059, Section 366.005, Texas-New Mexico Power Company is
providing new utility service connections for counties you represent.

Any questions please contact Lyn Sekiguchi at 469-484-8581.

Sincerely,

Stacy R. Whitehurst

Enclosure

SRW/ls



BACU1090
Date: 04-FEB-2013

County: GALVESTON

Texas New Mexico power Company
New Premise Turn-Ons

577 N. Garden Ridge Blvd
Lewisville, Texas 75067

Phone: 972-420-4189

Page: 5

Established
Service Address City/State/Zip Date Prem Code

E 1751 LEAGUE CITY PKWY
2109 GARNET CT
4001 29TH STN

LEAGUE CITY TX 77573
TEXAS CITY TX 77591
TEXAS CITY TX 77590

01-FEB-2013
01-FEB-2013
30-JAN-2013

581859
581979
581679
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GALVESTON COUNTY MOSQUITO CONTROL DISTRICT
5115 HWY 3

DICKINSON, TEXAS 77539

JOHN G. MARSHALL, JR
DIRECTOR
281-337-4289

January 29, 2013

Roxann Lewis, Executive Assistant
County of Galveston
722 Moody, Suite 200
Galveston, TX 77550

Dear Ms. Lewis:

ADVISORY BOARD
Jerry Valentine, Chairman

James Frederickson, Vice Chairman
Barbara Hutchinson, Secretary

Leo Bookman
Keith A. Dill

As providers of the county funded Mosquito Control Program, we are requesting your approval of the
enclosed resolution authorizing the aerial spraying for mosquitoes. The Federal Aviation Administration
requires us to make a request on a yearly basis. This request does not imply any change in our operations.

I would appreciate it if you would send us a copy of the resolution after it has been approved. You may
mail it to 5115 Hwy. 3, Dickinson, TX 77539 or fax it to (409)-621-7973 and you can also e-mail it to
gerrie.elmore@co.galveston.tx.us.

If you have any questions or concerns please do not hesitate to contact my office at (281) 337-4289.

Sincerely,

Gerri lmore, Administrative Assistant
GalVeston County Mosquito Control

Enclosure



RESOLUTION

STATE OF TEXAS )

COUNTY OF GALVESTON )

WHEREAS, The Galveston County Mosquito Control District
is responsible for the operation of the county-wide Mosquito Control
Program, and

WHEREAS, The Federal Aviation Administration has
indicated that governmental approval is necessary to provide aerial
spraymg services over the territories of general purpose governments,

NOW, THEREFORE BE IT RESOLVED, that this
body approves the aerial spraying over its territory for the abatement
of mosquitoes providing such spraying is conducted within the regulations
and constraints of The Federal Aviation Administration, The Environmental
Protection Agency, and other authoritative federal and state agencies.

GalvestonSigned at __~~=~ , Texas,

February19ththis the _--"-'-"'::"='::"'-__ day of _--=-=..:=..::::..=.::==...t. , 20 -=1=3__ A.D.
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GALVESTON COUNTY HEALTH DISTRICT
John lendt
Chair, United Board of Health

Harlan"Mark" GUIdry,MD, MPH
Chief ExecutiveOfficer

January 23,2012

Mark Henry, County Judge
County of Galveston
Galveston County Courthouse
722 Moody
Galveston, Texas 77550

Dear Judge Henry,

Warren J Holland, III
alief OJ.l"lalill~OfIk<:r

Kathy Barroso
Chief FinancialOffICer

GALVESTON COUNTY JUDGE

On February 1, 2012, Conmed Healthcare Management, Inc. began providing contracted medical
services to the inmates of the Galveston County Jail.

Enclosed is a summary of the compliance audit for the Jail Health contract between Conmed
Healthcare Management, Inc. and the County of Galveston for medical services provided to the
inmates of Galveston County Jail for the period of October 1,2012 through December 31, 2012.

If you have any questions, please call me at (409) 938-2401.

CC: Harlan "Mark" Guidry, MD,MPH,Chief Executive Officer, GCRD
ChiefDeputy Mary Johnson, GCSD
Rufus Crowder, CPPB, Purchasing Agent, GC
Lynda K. Anderson, Health Service Administrator, Conmed (E-Mail)
Lauren Kroger, Conmed Healthcare Management, Inc
Susan Johnston, RN, CLNC, Director, Quality Assurance and Standards (E-Mail)
Kathy White, RN, Director ofNursing, Conrned (E-Mail)
File

P.o. BOX 939· LA MARQUE, TEXAS 77568· (409) 938-7221



Reporting period: October 1, 2012 - December 31, 2012

Effective February 1, 2012, Conmed Healthcare Management entered into a contract with the
County of Galveston / Galveston County Jail to provide medical services to the inmates.

This report is the final report for the year 2012. Areas of review, where applicable, have
annual totals with a monthly average for 2011. Totals for activities in 2012 are based on the
eleven (11) months ConMed has had the medical services contract. Increases or decreases in
activities are reflected in each area as applicable.

Review: Intake Screening

NCCHC standards requires a comprehensive medical and mental health screening to be
completed on all inmates at the time they are received in the "booking" department. The
screening is conducted by trained medical personnel. This function is usually completed by an
EMT/ Paramedic, but has been performed by a trained CMA (Certified Medication Aide), when
needed. The initial health screening is completed on every inmate including those who have
posted bail/bond and will be released immediately after booking. The screening is completed
to determine an inmate's health needs and to document a basic medical and mental health
history. Based on the history and current information provided by the inmate, referrals to
medical, mental health, dental, chronic care clinic, etc. are scheduled for the inmate. Inmate
vital signs are taken and recorded at this time, including blood pressure, blood sugar testing,
etc. as needed based on the inmate's history and information provided by inmate. An area
acknowledging consent for treatment is on one of the screening forms signed by the inmate
during the screening process.

The medical and mental health screening and history takes significant time to complete and
document findings based on the cooperation level of the inmate.

The number of intake screenings for this reporting period is as follows:

October, 2012: 1,426 November, 2012: 1,314 December, 2012: 1,412

In 2011, there were 14,716 intakes for an average of 1, 226 per month.
A total of 14,106 intakes were performed in 2012, for an average of 1,282 per month (11
months).

Total represents a 4.56% increase monthly in 2012

Review: Electronic Medical Records

An electronic medical records system is being reviewed by the Galveston County Jail
Administrative staff.

1
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Review: Mental Health Screening and Evaluations

The NCCHC standard requires all inmates to receive a mental health screening at intake.
All of the intake screening forms are reviewed by the mental health staff. A recommendation
for further evaluation is determined and documented on the screening form in the space
provided. If an inmate does not receive a positive mental health screening, no referral is made.
Inmates with a positive screening will receive a comprehensive Mental Health Evaluation within
fourteen (14) days of incarceration.

Positive screens for mental health problems are based on written protocols, judgment of the
LPC (Licensed Professional Counselor), mental health physician and other appropriate staff.

Seventy-three (73) charts were reviewed this reporting period.

Three (3) of the charts did not have documentation showing the intake screenings had been
reviewed by mental health staff.

One (1) chart did not contain a mental health evaluation within fourteen (14) days of
incarceration.

Compliance: 99.05%

The composition of the mental health staff is as follows:

One (1) licensed Mental Health Professional- Forty (40) hours per week (1 FTE)
One (1) Mental Health Registered Nurse - Forty (40) hours per week (1 FTE)
One (1) Mental Health Physician - Sixteen (16) hours per week (.40 FTE)

The number of inmate encounters by the Mental Health staff this reporting period is as follows:

Mental Health Professional

October, 2012: 303
November, 2012: 222
December, 2012: 179

PsychPhysician

October, 2012: 74
November, 2012: 62
December, 2012: 179

Note: The number listed under the Mental Health Professional is a combined total of
encounters performed by both the Licensed Professional Counselor (LPC) and the mental health
RN. The Psych physician reviews all applicable mental health records (charts) weekly, in
addition to seeing inmates. The total number of encounters includes the number of charts
reviewed.
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A total of 6,416 encounters were performed in 2011 for a monthly averageof 535.

A total of 7,794 encounters were performed in 2012 for a monthly average of 709. (11 months)

Total represents an increase of 32.52% monthly in 2012

Review: Physical Assessments

NCCHC standards have two options for implementing and demonstrating compliance that all
inmates receive an initial health assessment. The medical staff has elected to adopt the
standard requiring a "full population assessment" which involves performing physical
assessments on all inmates.

Every inmate is given a Physical Assessment as soon as possible, but no later than fourteen (14)
days of incarceration. However, a Physical Assessment is not required if an inmate was
previously incarcerated in the Galveston County Jail within one (1) year.

The Physical Assessment is performed to determine a more comprehensive analysis of each
inmate's medical needs.

An inmate may refuse the Physical Assessment. The refusal is documented in the inmate's
medical record (chart).

An inmate has the right to refuse a Physical Assessment. The refusal is documented in the
medical record. How to access health care and education of the importance of a
comprehensive physical is explained to the inmate. Documentation of the education provided
is documented in the medical record at the time of refusal of service.

The NCCHC survey team had some concerns about the number of inmates who refused the
Physical Assessment. The percentage of refusals for the period the survey team reviewed was
48%.

NCCHC standards requires Physical Assessment be completed by a physician, physician's
assistant, nurse practitioner, RN or other practitioner permitted by law.

The Physical Assessment is conducted by a medical staff Registered Nurse (RN). The completed
Physical Assessment are reviewed, signed and dated by a physician.

A total of seventy-three (73) charts were reviewed by this period. Of the seventy-three charts
reviewed, one (1) chart did not contain a physical assessment.

Compliance: 99.99%%
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The number of Physical Assessments performed this reporting period is as follows:

October, 2012 - 270 November, 2012: 215 December, 2012: 264

There were 2,985 fourteen day assessments in 2011 for a monthly average of 249.

There were 2,907 fourteen day assessments in 2012 for a monthly average of 264 (11 months)

Total represents an increase of 6.02% monthly in 2012

Of the seventy-three (73) records reviewed this reporting period, the number of inmate
physical assessment refusals were as follows:

October, 2012 - 9 November, 2012 - 4 December, 2012 - 5

Review: Annual Physical Assessments:

An inmate who has been incarcerated for a period of one (1) year will receive an annual
physical assessment on his/her anniversary date of incarceration.

The number of annual assessments performed this reporting period is as follows:

October, 2012: 9 November, 2012: 6 December, 2012: 10

Four (4) records were reviewed this reporting period. All of the charts contained
documentation an annual Physical.

Compliance: 100%

A total of 90 annual assessments were completed in 2011 for a monthly average of 8.
A total of 85 annual assessments were completed in 2012 for a monthly average of 7. (11
months)

Total represents a decrease of 12.5% monthly In 2012

Review: Intake screenings reviewed by Medical and Mental Health Staff

A review of the preliminary screening is performed by a Medical RN and a Mental Health RN on
each intake. The Mental Health RN makes a determination at that time (Based on information
provided by the inmate at intake) whether further evaluation is needed. Documentation that
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the screening has been reviewed is completed by Medical and Mental Health staff signatures in
the appropriate space provided on the forms.

Of the seventy-three (73) charts reviewed this reporting period, the following number of charts
did not contain documentation of a review by Medical or Mental Health staff:

Medical

October, 2012 - 7

Mental Health

October-8

Review: Deaths

November, 2012 - 0

November, 2012 - 0

December, 2012 - 0

December, 2012 - 0

There was one (1) death this reporting period. A fifty-three old male was admitted to the
Galveston County Jail on 11/11/12 at 05:40am. He was uncooperative at intake and was placed
in FSP for fifteen minutes checks. He was found unresponsive by the RN making 15 minute
checks at 10:40 am. CPR / AED was attempted by medical personnel. He was transported via
(911) ambulance to UTMB and was pronounced dead at 11:20 am.

Annual Deaths were as follows:

2011- 0
2012 -1

Review: Credentials I Insurance

As staff is hired, a review of his/her credentials is reviewed. Credentials of all staff are
reviewed (en masse) at least quarterly. Each staff position Is reviewed individually for
credentials required for that position such as license, registrations, certifications, etc. Every
staff member is required to have CPR with the exception of the clerical staff.

All staff had current proof the appropriate credentials on file.

In addition to staff credentials, proof of current malpractice insurance is required on contracted
personnel such as physicians, dentists, etc. and premises insurance is required in the contract
with Conmed.

A review of malpractice insurance and required premises Insurance conducted on October 17,
2012, found all professional and premises liability policies expired on 10/1/12. Current policies
were in effect but not on file at the Galveston County Jail site. Conmed personnel faxed current
copies immediately upon request on 10/17/12.
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Dental Clinic

NCCHC standard requires an oral screening performed by the dentist or qualified health care
professional trained by the dentist be performed on every inmate within fourteen (14) days of
incarceration.

The oral screening is completed by a dentist trained RN completing the fourteen (14) day
physical assessment. An inmate may be referred to the Dental Clinic based on clinical findings
at intake, information received at the 14 day physical assessmentor by inmate request.

The Dental clinic is operated sixteen (16) hours per week by one (1) Dentist and one (1) Dental
Assistant. Inmates are scheduled and seen based on immediate dental needs.

The following are the number of inmates seen in the dental clinic this reporting period:

Dental Exams

October, 2012: 130 November, 2012: 156 December, 2012: 132

A total of 832 exams were performed in 2011 for a monthly average of 69.

A total of 978 exams were performed in 2012 for a monthly average of 89 (11 months)

Total represents an increase of 28.98% monthly in 2012

Review: Clinical Encounters

After an inmate has been triaged and/or treated by a nurse a minimum of two times, he/she is
referred to the Mid-Level Provider or Physician Sick Call. Based on the inmate's needs, he/she
may be seen immediately by the Mid-Level Provider or Physician without having been seen
twice by a nurse.

Inmates identified with chronic medical problems such as diabetes, hypertension, etc. are
referred to the Chronic Care clinic immediately. Chronic medical problems are usually
identified during the intake screening process.
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Clinical Encounters this reporting period are as follows:

Physician Sick call

October, 2012: 169 November, 2012: 163 December, 2012: 147

A total of 1,377 MD sick calls were performed in 2011 for a monthly average of 115

A total of 1,763 MD sick calls were performed in 2012 for a monthly average of 160 (11 months)

Total represents an increase of 39.13% monthly in 2012

Mid-Level Provider (Nurse practitioner)

October, 2012: 501 November, 2012: 422 December, 2012: 392

*A total of 2,819 inmates were seen in 2011 by the MlP for a monthly average of 256
*This is for 11 months. The position was vacant in January, 2011

A total of 5,141 inmates were seen by the MlP in 2012 for a monthly average of 467 (11
months)

Total represents an increase of 82.42% in 2012

Nurse Sick call (Triage)

October, 2012: 668 November, 2012: 613 December, 2012: 648

A total of 8,033 inmates were seen by nurse sick call in 2011 for a monthly average of 669

A total of 6,868 inmates were seen at nurse sick call in 2012 for a monthly average of 624 (11
months)

Total represents a decrease of 6.72% in 2012
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Nurse Treatment

October, 2012: 3,007 November, 2012: 2,762 December, 2012: 2,847

A total of 32,958 inmates were treated by Nursing staff in 2011 for a monthly average of 2,747

A total of 31,979 inmates were treated by Nursing staff in 2012 for a monthly average of 2,907
(11 months)

Total represents an increase of 5.82% in 2012

Review: Segregation Visits

NCCHC standards require medical staff to monitor segregated inmates health. The intent of
this standard is to ensure an inmate maintains his/her medical and mental health while
physically and socially isolated from the remainder of inmate population.

Inmates are seen three (3) times a week by Medical Staff. Mental Health inmates are seen an
additional one time per week.

The number of segregations visits performed this reporting is as follows:

October, 2012: 253

Compliance: 100%

November, 2012: 117 December, 2012: 140

A total of 4,432 visits were conducted in 2011 for a monthly average of 369.
A total of 2,769 visits were conducted in 2012 for a monthly average of 231. (11 months)

Total represents a decrease of -37.39% in 2012

Review: Chronic care Clinic (Chronic Disease services)

NCCHC standard requires inmates with chronic diseases are identified and enrolled In a chronic
disease program to decrease the frequency and severity of symptoms, prevent disease
progression and complication, and foster improved functions.

The Medical Department establishes and maintains clinical protocols consistent with national
clinical practice guidelines, jail standards and any other pertinent criteria to manage chronic
diseases.

The Galveston County Jail inmates identified with a chronic disease at Intake are enrolled in the
Chronic CareClinic. The Medical Department maintains a list of chronic care patients/inmates.
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Documentation of medical evaluation, treatment and plans are documented in each inmate's
medical record/chart.

The number of inmates seen in the Chronic Care Clinic this reporting period is as follows:

October, 2012: 176 November, 2012: 209 December, 2012: 152

A total of 1,463 inmates were seen in Chronic Care in 2011 for a monthly average of 122.
A total of 1,925 inmates were seen in Chronic Care in 2012 for a monthly average of 175. (11
months)

Total represents an increase of 43.44% in 2012.

Review: T8 Program

A comprehensive tuberculosis screening plan for the Galveston County Jail is updated annually
to include administrative and operational changes as required by law, Texas Commission on Jail
Standards and other applicable entities.

TB tests are given to each inmate incarcerated within seven (7) days of incarceration and read
within three (3) days. Inmates who test positive are given a chest x-ray to rule out active TB. If
an inmate is determined to be active, TB medications are administered according to TB
standards / protocols.

Inmates who have been re-incarcerated in the Galveston County Jail within one (1) year and
have had a negative TBtest during the previous incarceration do not have to be retested.

The following number ofTB tests was administered to inmates this reporting period:

October, 2012: 404 tests administered - 370 tests read - 1 Positive - 0 Active
November, 2012: 269 tests administered - 258 tests read - 2 positive - 0 Active
December, 2012: 202 tests administered - 184 tests read - 2 positive - 0 Active

The number of tests administered is the actual number of inmates given the PPD (TBtest). The
number of tests read may differ because some inmates may bond out prior to the three day
walt to be read.

Active TB patients are started on TB medications while incarcerated. If the inmate is released
prior to completing medications, he/she is referred to the Galveston County Health District's TB
Program or other facilities for follow-up treatment.
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Of the seventy-three (73) charts reviewed this reporting period, all of the charts contained
documentation of a T8 test given and results recorded.

Compliance: 100%

A total of 4,146 T8 tests were given in 2011 for a monthly average of 346.
A total of 3,657 T8 tests were given in 2012 for a monthly average of 332. (11 months)

Total represents a decrease of - 4.04% in 2012

A total of 44 positive T8 tests were identified in 2011 for a monthly average of 4.
A total of 39 positive T8 tests were identified in 2012 for a monthly average of 3.

Total represent a decrease of -25% in 2012

There were no active T8 inmates in 2011.
There were no active T8 inmates in 2012.

Review: Infection Control Procram

The Infection Control nurse performs duties associated with all infectious diseases, including T8
and all SexuallyTransmitted diseases(STD), etc.

Testing for T8 is mandatory upon admission to the Galveston County Jail. Inmate STD/HIV
testing is voluntary and completed upon a request from the inmate. The Galveston County
Health District's STD/HIV program personnel, under a Memorandum of Agreement (MOA),
works with the Galveston County Jail's Infection Control Nurse to implement inmate STD/HIV
testing and required reporting to applicable local and/or state agencies.

STD/HIVstatistics this reporting period are as follows:

STDTests:

October, 2012: 87 tests given
November, 2012 - 78 tests given
December, 2012 - 65 tests given

HIV Positive - 10
HIV positive -12
HIV positive - 6

A total of 1,085 STD tests were given in 2011 for a monthly average of 90.
A total of 1,066 STD tests were given in 2012 for a monthly average of 97 (11 months)

Total represents an increase of 7.77% In 2012
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A total of 132 inmates tested HIV positive in 2011 for a monthly average of 11.
A total of 102 inmates tested HIV positive in 2012 for a monthly average of 9. (11 months)

Total represents a decrease of -18.18% in 2012

Inmates testing positive for STD I HIV are treated with medications as applicable. Inmates on
STD medications are reported in the total number of inmates on prescription medications.

The number of Inmates on HIV medications for this reporting period was:

October, 2012 -10 November, 2012 - 7 December, 2012 - 6

A total of 69 inmates were on HIV medications in 2011 for a monthly average of 6.
A total of 91 inmates were on HIV medications in 2012 for a monthly average of 8. (11 months)

Total represents an increase of 33.33% in 2012

Review: Access to Care

The NCCHC standard requires inmates to have access to care to meet their serious medical,
dental and mental health needs. Access to care means that, in a timely manner, an inmate can
be seen by a clinician, be given a professional clinical judgment, and receive care that is
ordered.

In the Galveston County Jail, an inmate may request medical, dental or mental health services
by completing a request for services form located in each area where inmates are housed. The
inmate complete and dates the form. It is then put in a locked container located in each area.
A nurse collects the requests in each housing area daily and date stamps them with the date
received.

NCCHC standard requires a nurse will review (triage) the written request within twenty-four
(24) hours of receipt of the request in the medical department. A face-to-face encounter is
performed within forty-eight (48) hours or seventy-two (72) hours if on a week-end or holiday.

Of the seventy-three (73) charts reviewed this reporting period, documentations indicated all
inmates requesting medical, dental and mental health services were triaged within the twenty
four (24) hour guldellne and a face-to-face encounter was performed within forty-eight (48)
hours or seventy-two (72) guidelines.

Compliance: 100%
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Review: Health Record Format and Contents

NCCHC standard requires a complete health record (chart) for every inmate receiving any
health intervention after the receiving screening. The method of recording entries in the
health record and the format of the health record are approved by the responsible health
authority. At a minimum, the health record must contain inmate identifying information
(inmate name, identification number, date of birth, sex, etc.), screening documentation,
consent for treatment, refusal forms, encounters, treatments, progress notes, etc. The medical
record must contain dates of encounters with medical staff and signatures of medical staff.
Progress notes and staff signatures must be legible.

Documentation in the medical record (Chart) is completed for every encounter performed by
medical staff for servicesto the Galveston County Jail inmates.

In the reviews, the following discrepancieswere found:

October, 2012

14 day Physical Assessments not reviewed by MD -2
No Mental Health Review- 9
No Medical review - 7
Consent for treatment not signed by Inmate - 1
No allergy Info on Problem list - 5
No MH Evaluation - 3
Partsof Intake forms not dated - 4

November, 2012

14 day Physical Assessments not reviewed by MD - 6
Allergy info not on face of chart -1
Nursing staff not initialing change on intake form - 1
No 14 day Physical Assessment =1
No MH 14 day Evaluation - 1

December, 2012

Inmate consent not signed - 2
Parts of forms not dated - 1

Note: After each review, a list of discrepancies is reviewed with the HSA and/or Director of
Nursing. Each problem is addressed immediately.
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last reporting period (July, 2012 - September, 2012) one hundred ten (110) discrepancies were
noted in sixty-seven charts reviewed.

Forty-four (44) discrepancies were noted in seventy-three charts reviewed.

Total of discrepancies from this reporting period to last reporting period represent a 60%
increased improvement.

Review: Prescription Medications

The Contract between the Galveston County Jail (County of Galveston) and Conmed requires
Conmed to furnish pharmacy services providing all reasonable and medically necessary
medications, prescription and nonprescription (over the counter) medications. A formulary is
maintained. Non-formulary medication may be ordered in special instances following
established protocol.

The number of inmates on prescription medications with respective percentage of Average
Daily Population (ADP) this reporting period is as follows:

Month

October, 2012
November, 2012
December, 2012

ADP

903
873
864

# of Inmates

311
285
268

%ofADP

34%
33%
31%

A total of 5,111 inmates were on prescription drugs in 2011 for a monthly average of 426.
A total of 3,249 inmates were on prescription drugs in 2012 for a monthly average of 295. (11
months)

Total represents a decrease of -30.75% monthly in 2012.

The number of inmates on Psych medication with respective percentage of population this
reporting period is as follows:

Month

October, 2012
November, 2012
December, 2012

13

ADP

903
873
864

# of Inmates

247
240
222

%ofADP

27%
27%
26%



A total of 1,847 inmates were on psych meds in 2011 for a monthly average of 154.
A total of 2,575 inmates were on psych meds in 2012 for a monthly average of 234 (11 months).

Total represents an increase of 51.94% in 2012.

Review: Off Site Referrals

When medically necessary, an inmate may be referred to a specialty clinic off site by a Conmed
provider. A Galveston County Sheriffs Deputy will accompany any inmate to the off-site clinic.

Off-site referrals, including follow ups, this reporting period are as follows:

October, 2012

OB/GYN-4
ENT-l
Plastic Surgery - 1

November, 2012

OB Ultrasound -1
Orthopedics - 1

Oral Surgery - 1
EyeCenter - 1

Orthopedics - 2 Oral Surgery - 6
Infectious Disease- 1

December, 2012

OB/GYN-5

EyeCenter - 1
Plastic surgery - 1

OR-l Oral surgery - 1

A total of 73 inmates had off site visits in 2011.
A total of 79 inmates had off site visit in 2012 (11 months)

There was an increase of 8.21% in offsite visits in 2012.

Review: Ememency Room Visits

Ambulance (911) service is provided for inmates when emergency transportation is required. If
immediate transportation is not necessary, a deputy may transport an inmate and/or other
personnel to the emergency room. The number of emergency room visits this reporting period
is as follows:

October, 2012 - 6

14

November, 2012 - 6 December-6



A total of 7S inmates were seen in the ER in 2011 for a monthly average of 6.
A total of 95 inmates were seen in the ER in 2011 for a monthly average of 9. (11 months)

Total represents an increase of SO% in 2012

Review: Ambulance Runs

Galveston 911 Emergency Medical Services (EMS) ambulance service is utilized when
immediate transportation to a hospital is needed. Conmed medical staff handles emergency
situations until transportation arrives. The number of emergency transports this reporting
period is asfollows:

October, 2012-1 November, 2012 - 2 December, 2012 - 1

A total of 40 inmates were transported by ambulance in 2011 for a monthly averageof 3.
A total of 21 inmates were transported by ambulance in 2012 for a monthly averageof 2 (11
months)

Total represents a deuease of -33% in 2012

Review: Hospital Admissions

Inmates needing specialized treatment are seen off site. An inmate may be admitted to a local
hospital if continued specialized treatment is needed. When an inmate is admitted to a
hospital, the Conmed physician and appropriate staff are notified and are in constant contact
with the hospital physician and staff. Discharge instructions and care are turned over to
Conmed when the inmate is released from the hospital to return to the jail.

During this reporting period, the following number of inmates was admitted into hospitals with
the total number of hospital days respectively:

October, 2012 - 0 hospital admissions

November, 2012 - 2 hospital admissions- Total number of hospital days- 5

December, 2012 - 2 hospital admissions - Total number of hospital days- 21

A total of 27 inmates were admitted to a hospital in 2011.
A total of 22 inmates were admitted to a hospital in 2012 (11 months).

Total represents a decrease of -18% hospital admissions In 2012.
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Review: Average Daily Population

The average daily population for the Galveston County Jail this reporting period was:

October, 2012 - 903 November, 2012 - 873 December, 2012 - 864

The average daily population in the Galveston County Jail 2011 for the same reporting period
was:

October, 2011- 924

16

November, 2011- 850 December, 2011- 817
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~albe~ton QCountp
lLegal 1lBepartment

COUNTY COURTHOUSE
722 MOODY 5th FLOOR

GAL VESTON, TEXAS 77550-2317
HARVEY BAZAMAN

Galveston
Line

(409) 770-5562

Donald Glywasky
Barry C. Willey
Myrna S. Reingold

Hon. Mark Henry
Hon. County Commissioners' Court
Galveston County Courthouse
Galveston, Texas 77550

February 1,2013

Houston Line
(281) 316-8300

Fax Line
(409) 770-5560

Re: Proposed settlement of a claim by Hannah Lampe for personal injury damages suffered
as a result of an automobile accident.

Gentlemen:

This is to recommend a settlement involving Hannah Lampe, an eighteen year old who filed a
claim for injuries she sustained when the car she was driving was rear-ended on August 12,
2012, by vehicle driven by a deputy sheriff.

Ms. Lampe suffered-soft tissue injuries to her neck and incurred approximately $4,340.00 in
medical bills as a result of this accident. Counsel for Ms. Lampe sent a demand on her behalf in
the amount of $25,000. I have negotiated a tentative settlement in the amount of $5,600.00 for
all personal injury damages. The accident caused property damages in the amount of$I,100.38
which was previously settled and paid.

If you choose to approve this settlement, the appropriate release by the claimants will be
obtained in exchange for the stated payments.

Should you have any questions, please call.

Sincerely,

BCW/mfa
cc: Mr. Mel Trammell

Mr. Rufus Crowder, Purchasing Agent
Sheriff Henry Trochesset



 

AGENDA ITEM #7.



Contract for Election Services

This Contract is made and entered into this~ day of JOO., 20-.13
by and between Hon. Dwight D. Sullivan, County Clerk and County Election Officer
fo~ Galveston Count¥( "Contracting Officer") and C.bri-s+y5\o@Yf>n behalf of
~18.ki~hore? ("Contracting Authority").

This Contract is being entered into pursuant to Texas Election Code, Chapter 31,
Subchapter D for the purpose of ensuring that the Contracting Officer and the
Contracting Authority understand the tasks each is to perform in connection with
the following election and any supsequent runoff election, to-wit:
Purpose of Election: ezenf.ral

May 11, 2013
Election Date

Early Voting will be held from Monday, April 29 through May 7, 2013.

1. Duties and Services of the Contracting Officer.

The Contracting Officer shall be responsible for performing the following duties and
furnishing the following services and equipment in connection with the election and
any subsequent runoff election.

1.1 Program, or arrange to have programmed, the ballot.
[Cost: Based upon the number of contests on the ballot. See attached Fee Schedule]

1.2 Arrange to have published the legal notices of the first test of the
electronic tabulating equipment as provided in Texas Election Code §127.096 and
conduct all required tests of the electronic tabulating equipment under Texas
Election Code §§127.096-127.098 and §§129.021-129.023. The first test shall be
conducted at least five days prior to the election. In addition, it will be performed
during normal business hours and be open to the public.
[Cost: The cost for publishing the notice will be split equally between all the entities
involved. See attached Fee Schedule]

1.3 Provide technical and equipment support for the voting machines and
equipment being provided to the Contracting Authority. In the event there is a
failure of a voting machine the Contracting Officer shall try to remedy the problem
over the phone. If he is unable so to do he will dispatch to locations within
Galveston County the appropriate technical support personnel and equipment to
correct the failure.
[Cost: Included in the 10% election fee]

1.4 On behalf of the Contracting Authority, obtain voter registration lists/polling
books from the Voter Registrar to be used during Early Voting and on Election Day.
[See Section 2.3 below]

1.5 For this election cycle the Contracting Officer will not be offering Ballot by Mail services.

For additional Duties of the Contacting Officer see the table below.
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2. Duties and Services of the Contracting Authority.

The Contracting Authority will be responsible for performing the duties and services
set forth in this section.

2.1 Prepare and submit all required submissions to the U.S. Department of Justice
under the Federal Voting Rights Act of 1965 for its election and runoff election.

2.2 Publish notices of the election in accordance with Section 4.003(a) of the Texas Election
Code.

2.3 By March 4. 2013, provide the Contracting Officer with the Contracting Authority's
requirements for voter registration lists and poll books for Early Voting and Election Day.

2.4 Establish uniform hours for early voting in accordance with Texas Election Code
§85.005. With multiple entities holding elections it is the goal to have uniform
hours for polling places across the county thereby reducing the cost of the elections and
lessening confusion among the voting public. Texas Election Code §85.005 (d) requires
cities to have at least two days of early voting at the main early voting location for 12 hours
each day. The Contracting Authority will work with the Contracting Officer and other
jurisdictions holding May entity elections in an attempt to ensure uniform election hours
county-wide.

2.5 In accordance with Texas Election Code §4.008 as amended, deliver written
notice of the election to the Contracting Officer.

2.6 If the Contracting Authority is selecting the polling locations, it will submit a list of them
and the contact information for each facility to the Contracting Officer by Februarv 18,
2013. Regardless of who selects the polling locations the Contracting Authority shall comply
with Texas Election Code §43.062, and shall notify prospective voters of the new location by
placing a notice at the old polling location and a notice at the new polling location.

2.7 Provide to the Contracting Officer the language for any ballot propositions, the
names of election contests, the names of candidates as they are to appear on the
ballot, a copy of a sample ballot, ballot draw information and a completed
"Requirements to Program the Ballot" form. These materials will be provided in an
electronic form to the Contracting Officer by no later than March 4, 2013. All
language on the ballot must be provided in both English and Spanish.

2.8 Return to the Contracting Officer, by noon on March 15, 2013, confirmation
that the sample ballots the Contracting Officer has prepared and provided to the
Contracting Authority are satisfactory or provide changes that need to be made. The
Contracting Officer intends to conduct the L&A test on the Contracting Authority's ballot no
later than March 19, 2013.

2.9 The Contracting Officer will be conducting elections for numerous Contracting
Authorities on the same day. The parties understand that each election has its own
challenges and requirement and that failure to provide the information in
paragraphs 2.5, 2.6, 2.7 and 2.8 by the above dates will place an undue burden on the
Contracting Officer that may prevent him from being able to provide his services to
the Contracting Authority in a timely and accurate manner. Should the
Contracting Authority miss sa id deadlines, and should the Contracting
Officer be unable to provide his services in a timely and accurate manner
the Contracting Authority shall hold the Contracting Officer and his
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employees harmless from any election errors and corresponding liability
and/or damages that may result, including but not limited to the costs
incurred related to an election contest and/or the need to conduct a
subsequent election.

2.10 As required by § 67.017 (b) and the Secretary of State's Office, make an
electronic precinct-by-precinct report to the Secretary of State's Office by no later
than the 30t h day after Election Day.

2.11 Unless otherwise stipulated, transport, or have its Presiding Election Judges
transport on its behalf, the voting machines and equipment to the Contracting
Authority's Early Voting and Election Day voting locations.

2.12 Supervise, with the assistance of the Contracting Officer, the overall conduct
of its election in Contracting Authority's jurisdiction including the supervision
tabulation of results.

2.13 Appoint the Signature Verification Committee and the Early Voting Ballot
Board, and the presiding judge of the Central Counting Station. The Contracting
Authority shall provide the Contracting Officer with contact information for each of
these individuals.

2.14 Pay a $100 fee per Early Voting and Election Day polling location within its
jurisdiction to cover a portion of the Contracting Officer's costs for hiring two
election judges to provide the Contracting Authority and its Judges election support
services throughout the term of this Contract.

2.15 Pursuant to the provisions of the Help America Vote Act of 2002, provide the
appropriate number of bilingual poll workers as determined by quidance provided by
the U.S. Department of Justice. If the Contracting Authority is appointing personnel
to staff the polling locations, Contracting Authority may not impose this duty on
Contracting Officer. But, the Contracting Officer will attempt to assist Contracting
Authority in finding bilingual poll workers.

Cancellation of Contract: Contracting Authority may cancel this Contract without
incurring any expenses by notifying Contracting Officer of its intention to so cancel
by no later than forty-eight (48) hours after its candidates filing deadline. Should
Contracting Authority desire to cancel this Contract after that time it may do so
upon twenty-four (24) hours notice to Contracting Officer but Contracting Authority will be
obligated to pay Contracting Officer the greater of a fee of $500 or the cost of services and
equipment rendered up through the date of cancellation.

Special Provision: Bilingual Poll Worker Requirements. Galveston County
was a party in Civil Action No. 3:07 CV 377 styled "The United States of America,
Plaintiff, v. Galveston County, Texas, Defendant in the United States District Court
for the Southern District of Texas, Galveston Division". It entered into a Consent
Decree that acknowledged it is covered under both Section 4(f)(4) of the Voting
Rights Act as amended and 42 U.S.c. §1973(b)(4)(Section 4(f)(4) to provide
Spanish language written materials and assistance to voters. Galveston also has an
obligation to ensure that its polling places and poll workers comply with the Help
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America Vote Act of 2002 ("HAVA"), 42 U.S.c. §§15301 et. seq. Although this
Consent Decree expired December 31, 2010, Galveston County agreed that it is
permanently enjoined from:

a) Failing to provide in Spanish "any registration or voting notices, forms,
instructions, assistance, or other materials or information relating to the
electoral process, including ballots", that they provide in English as required
by Section 4(f)(4) of the Voting Rights Act, 43U.S.C.S1973b(f)(4); and

b) Failing to ensure that poll workers provide and receive adequate training
regarding (1) the use of providing provisional ballots under Section 302(a) of
HAVA; and (2) the display of all HAVA-required signs under Section 302(b) of
HAVA.

Contracting Authority understands that regardless of whether it desires to
engage the Contracting Officer's services, it likewise has an obligation to
comply fully with the same terms and provisions of the Voting Rights Act
and the Help America Vote Act.

The Rest of This Page has Intentionally Been Left Blank.
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Selection of Services:

The Contracting Authority hereby selects the following services that it wants
the Contracting Officer to provide and those services for which the Contracting Authority
shall be responsible. The Contracting Officer will affirm his willingness to perform
the services requested by the Contracting Authority by signing this agreement.

Contracting Contracting Service
Authority to Officer to
Perform perform

0 II Procure and distribute to the Election Judges all
necessary election supplies, including but not limited to
sample ballots, election kits, and office supplies such as
paperclips, and pens. Each kit and unused election
supplies are to be returned by the Contracting Authority
to the Contracting Officer after the voting polls close on
Election Night.
[Cost: $50 per kit]

III 0 Arrange for receiving and checking in the supplies and
equipment being returned by the Election Judges after
the voting polls close on Election Night.
[Cost: Overtime for staff and part time workers hired to
provide this service will be evenly split between the entities
choosing this
service]

0 II Procure all necessary voting machines and equipment for
use at early voting and election day locations and
prepare them .for use.
[Cost: $250 per eSlate or JBC and $300 per DAU eSlate]

0 ~
Transport, or arrange to have transported, the voting
machines and equipment to and from the early voting
locations.
[Cost: $100 delivery per location].

0 131 Arrange for programming of the ballot and the Logic and
Accuracy Testing of the counting equipment.
[Cost: Determined by the number of contests on the
ballot: $550 for up to ten contests, $1,100 for up to 20,
$1,650 for up to 30, $2,450 for up to 40 and $3,000 for
41 or more contests.]

0 131 Arrange for the use of a central counting station and for
the tabulating and supervisory personnel and equipment
needed at the counting station. Prepare the testing
materials for the tabulation of the ballots to be used with
electronic tallying equipment. Prepare the unofficial
tabulation of precinct results, doing to on Election Night if
requested.
[Cost: $350 for use of the equipment plus overtime for
county employees doing the tabulation if applicable (est. max.
$350)]
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Contracting
Authority to
Perform

o

o

Contracting
Officer to
perform

SelVice

Assist the Contracting Authority in the general overall
supervision of the election and any subsequent runoff
election and provide advisory services in connection with
the decisions to be made and the actions taken by the
Contracting Authority who is the convening authority for
the election/runoff election.
[Cost: Included in the 10% election fee]

Conduct Early Voting, Election Day Voting, and bilingual
training with at least two Election Day training sessions being
offered during the evening hours beginning at 5:30 p.m,
[Cost: $50 per trainee attending the four hour sessions]

In order to serve as a Judge or Alternate Judge, the person who desires to perform such services is
required to attend training. Clerks shall be required to attend training but if they have attended a
County-conducted election training session within 90 days of the commencement of May 2012 Early
Voting they will not be required to attend additional training for this election cycle.

o
Waive

o
Use

ePolIBooks
N/A

III

aD
Select

IBI
Use Paper
Poll Books

o

o

Waiver of evening training: The County employee
overtime costs associated with conducting training after
normal business hours will be shared equally among
those entities who have election workers attend these
sessions. By checking the Decline box

ePoIIBook Option: Based upon the availability of the
equipment, the Contracting Authority may choose to use
electronic Poll Books instead of hard copy Poll Books. Based
upon the number of entities conducting elections the
Contracting Officer may choose only to use paper poll books.
[Cost: $100 each with two per polling location]

Determine the polling locations within their jurisdiction.
If the Contracting Authority is performing this task he
will inform the Contracting Officer of said selections and
provide the facilities contact information for each
location.

Hire judges, alternate judges, and clerks that, in the
opinion of the Contracting Officer, are sufficiently trained for
the Contracting Authority's election or as are specified by the
Contracting Authority. In order to comply with the Texas
Election Code, workers must be registered voters from
within the jurisdiction holding the election.
[Cost: Base cost of $10 per hour per worker. If
Contracting Officer is unable to locate workers who reside
within the territorial boundaries of the Contracting Authority or
otherwise meet all Election Code requirements and who will be
paid at their normal overtime rate. Additionally, it is the
Contracting Officer's practice to pay any worker who serves
more than 40 hours in a given pay week time and a half for the
hours served in excess of 40 hours. If the Contracting Officer is
to hire the election workers the Contracting Authority agrees to
abide by this policy.]
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Contracting Contracting Service
Authority to Officer to
Perform perform

If the Contracting Officer is to hire judges, alternate judges and clerks he will notify the Election
Judges of the dates of the election and any subsequent runoff election as required by Texas Election
Code §4.007. Otherwise the Contracting Authority shall perform this service. [No additional cost]

The cost for all printed ballots (including ballots by mail, sample ballots for polling locations, and
test ballots for use in the Logic and Accuracy testing) is $.25 per ballot.

0 II The Contracting Authority may have an observer present

Accept Decline
during the tabulation of the votes. If Contracting Authority
desires an observer it will, prior to Election Day, provide the
Contracting Officer with the name and contact information of
the person who will represent them at the Central Counting
Station.

3. Compensation, Billing, and Payment.

Attached to this Contract is a Schedule of Fees for Services rendered by Contracting
Officer to Contracting Authority. Pursuant to Texas Election Code §31.100 these
fees are the actual expenses incurred by Contracting Officer in providing the various
services contained herein.

During this election cycle the Contracting Officer will be hiring two part time election
judges to assist in preparation of the election, answering inquiries from polling
locations, and post election duties. As noted in paragraph 2.14, the Contracting
Authority shall pay $100 per Early Voting and Election Day polling location within its
jurisdiction to help defray the $7,400 cost of hiring this part time help.

If the Contracting Officer is hiring the election workers for the Contracting Authority the
following is agreed:

(1) The base rate of pay for each worker who has attended training is $10 per hour and
the base pay for any clerk who has been unable to attend training is $8 per hour.

(2) If any election worker serves more than 40 hours during a normal pay week (Thursday

through Wednesday) they will be paid time-and-a-half for each hour served over 40 during that
pay week.

(3) If the Contracting Officer is unable to locate qualified election workers who reside
within the Contracting Authority's territorial boundaries the Contracting Officer is authorized
to hire qualified County employees who meet all Election Code requirements at their normal
overtime rate. In signing this agreement the Contracting Authority agrees to reimburse the
Contracting Officer for the payment of election workers as outlined in this paragraph.

In addition to the attached Schedule of Fees, Contracting Authority will pay
Contracting Officer the greater of Seventy-Five ($75.00) Dollars or an additional ten
percent (10%) for general supervision of the election.

Pursuant to Texas Election Code §31.098, Contracting Officer may contract with third
persons for election services and supplies agreed to herein and, upon reimbursement by
Contracting Authority, which the Contracting Authority hereby agrees to pay when invoiced,
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will pay the claims for those election expenses on Contracting Authority's behalf.

Contracting Officer will invoice Contracting Authority for services rendered under this
Contract. Contracting Authority will make payment to Contracting Officer in
accordance with the terms and provisions of what is common ly referred to as the
Texas Prompt Payment Act.

4. Voting System.

The Hart Intercivic 6.1 E-Slate System owned by Galveston County will be the voting
system used by Contracting Officer in providing services under this Contract.

5.Authorized Represen tatives.

Contracting Officer's Authorized Representative for all purposes of this Contract is its'
Chief Deputy Clerk for Elections.

The parties recognize that Contracting Authority may be contracting with Contracting
Officer solely for services to be provided for its own election. Alternatively, the
parties recognize that Contracting Authority may have contracted with other political
subdivisions for the conducting of joint elections and that Contracting Authority is
contracting with Contracting Officer for services to be provided for its own election as
well as for the elections of other political subdivisions as a result of these separate
joint election agreements. Regardless of whether the Contracting Authority is acting
solely on behalf of its own election or on behalf of itself and other political
subdivisions as a result of separate joint election agreements, Contracting
Authority's Authorized Representative for all purposes of this Contract is

ehri-51y S±t~_.

In the case of a Joint election, the Contracting Authority makes known that
l-.\ / A will serve as the party making decisions relating to said Joint

election and the Contracting Authority will be bound by decisions made by this
person on its behalf.

6. General Provisions.

As specified in Texas Election Code §31.096 this Contract may not change:

(1) the authority with whom applications of candidates for a place on a ballot are
filed;

(2) the authority with whom documents are filed under Texas Election Code
5251.001 et. seq.; or

(3)the authority to serve as custodian of voted ballots or other election records.

As set forth in Texas Election Code §31.099 not later than the 10th day after the date
this Contract is executed the Contracting Officer shall file a copy of this Contract with
the County Treasurer and the County Auditor.
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7. WAIVER OF DAMAGES. The parties acknowledge that the Hart Intercivic 6.1 ESlate
System and the programming of paper ballots is highly technical and that it is
conceivable that despite the efforts of the Contracting Officer it might fail during an
election or might contain errors. The Contracting Authority agrees that should the
electronic voting system fail, it will not make any claim against the Contracting
Officer, the County of Galveston, or any of their full or part-time employees,
independent contractors or agents for damages of any kind, including but not limited
to any and all costs relating to an election contest and/or costs and damages
incurred for having to conduct a second election caused as a result of such failure or
error.

The Contracting Authority acknowledges that holding multiple simultaneous elections
presents logistical problems and other problems over and above a single election.
The Contracting Officer and his employees and agents will attempt to help ensure
that these simultaneous elections are conducted without error or mishap, but on
occasion, errors or mishaps do occur. Accordingly, the Contracting Authority agrees
that should an error or mishap occur that it will not make any claim against the
Contracting Officer, the County of Galveston, or their full or part-time employees,
independent contractors or agents for damages of any kind including but not limited
to any and all costs relating to an election contest and/or costs and damages
incurred by the Contracting Authority for having to conduct a second election, as a
result of such error or mishap.

If legal action is filed against the Contracting Authority involving its election and if,
the County and/or the Contracting Officer is named as a party to this legal action
and the complaint is based solely on allegations made against the Contracting
Authority, the Contracting Authority shall be solely responsible for all costs and
defense of that suit. In addition, Contracting Authority shall be required to provide adequate
legal counsel for the County and/or the Contracting Officer and, upon notice to the
Contracting Authority and/or County shall be entitled to settle such claim or legal action
upon terms it deems most advantageous to itself.

For purposes of implementing this Contract, the Contracting Officer and the
Contracting Authority designate the following individuals, and whenever the Contract
requires submissions of information or notice to the Contracting Officer or the
Contracting Authority, submissions or notices shall be made to these individuals:

Contracting Officer:
Dwight Sullivan, County Clerk
Attention: William Sargent, Chief Deputy Clerk for Elections
Galveston County Judice Center
600 59 th Street, Suite 2001
Galveston, TX 77551-4180
409-770-6005
Email: William.Sargent@co.galveston.tx.us

Page 9



Contracting Authority:
Ci-+y 0 f f!,ka" }a.k'e S OOre6

f~Z~~~61:e. or !

Clear laKe :Shot't'~ 7« 1J5~5
Phone: z8r-:!»'34-21O,Q 1. 2.01-
Email: eAU,y= +@c.l~a.d&J(, ~hO(f'...5.-- +-X. 90V

Although the parties recognize that pursuant to §31.092 of the Texas Election Code
this Contract needs not be submitted to the Galveston County Commissioners' Court
to be placed on the Consent Agenda as a Receive and File Item, they find it prudent
so to do.

The Rest of This Page has Intentionally Been Left Blank.
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,2013 .FebruaryExecuted this 19t_h__ day of _--=-===-<. _
Co racting Offie

Contracting Authority:

tdf~p
( ) City Manager ( ) Mayor
( ) Superintendent () President
( ) Chair County Executive Committee
00 Cit'i SE;cretary ( ) Other

( A~n'3)

Received and Filed:
Galveston County

~a=~
,~~n,; Judge tJ_ . '

:,:::;;':/: .:$U:iv~n~~~~Deputy
~.'~:' ..f·-<~,~~~.,•• ~.;.cl¥t~ " ~
'. .-.\e r ~~'.:U-t'113

"f~>'"-~., ~>/", S ' '~_,t' .: '~~.' ~;.
>- //';::·,.(;),ate·C~~'Y"of Agreement Furn ished

'" I_,f) to)Co~ht'(Treasurer: _

Date Copy of Agreement Furnished
to County Auditor: _
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Service Charges for Service

Program, or arrange to have 1-10 Contests $550
programmed, the ballot 11-20 Contests $1,100

21-30 Contests $1,650
31-40 Contests $2,450
41+ Contests $3,000

Arrange to have published legal The actual cost associated with publishing
notices regarding the first Logic and said notice divided by the number of
Accuracy test of the tabulating entities included in the notice.
equipment [e.q., In the May 2011 election the cost was $1026.74/

13 = $78.98]

Printing of ballots for Ballots by $.25 per ballot
Mail, Sample Ballots, and Test
Ballots

Receiving and checking in supplies Non-Election Division County employees are
and equipment on election night used for this purpose and they are paid

their normal rate and any applicable
overtime. This expense applies only to
those entities that bring their equipment
and supplies to the Contracting officer on
Election Night. Some prefer to return same
to the Contracting Officer the next
business day, in which case this fee
does not apply. Said expense is divided by
the number of polling locations returning
equipment and supplies on Election Night.
[e.q., In the May 2011 election the cost was $953.10
divided by 18 polling locations for a cost of $52.95
each.]

Election Kits Cost of $50 each (one per polling location
for both Early Voting and Election Day)

Training $50 per trainee plus overtime for personnel
providing this service after normal business
hours. Each entity is given the opportunity
to opt out of "after hours training" if they
wish to avoid the overtime costs. [With the
changes in the Election Code, all election workers
should attendtraining unless they areemergency
appointments. Those workers who have attended
trainingwill becompensated at anhourlyrate of $10
per hour. Those who have not will receive $8per
hour. All Judges and AlternateJudges will be required
to attend trainingas a prerequisite for serving. For
additional informationon compensation of election
workers see Section 3 on page 7 of this contract.]
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Service

Contracting Officer's Personnel
transportation of voting machines to
and from polling locations

Service Charges for Service
Providing voting machines and
equipment

Arrange for the use ofa Central
Counting Station, personnel, conduct
of
the 2nd and 3rd L&A tests, tabulation
of election results and prep of the
unofficial precinct results

Technical & equipment support for
machines and equipment being
provided to the Client.

Hire judges, alternate judges and
clerks [including members of the
Signature Verification Committee,
Early Voting Ballot Board and Central
Counting Station].

Cancellation Fee

Charges for Service

$100

Rental of eSlates $250 each; Rental of JBCs
$250 each; Rental of Disabled Access Units
$300 ea. For Early Voting the Contracting
Officer is authorized by statute to charge
these rates on a daily basis. To date, the
Contracting Officer has chosen not to do so,
so that entity election costs may be made
more manageable!

$350 for use of the equipment plus
overtime for counting station personnel
providing this service after business hours.
[Previously this charge was a flat $700 fee.
Doing it this way should result in a
reduction of costs for most entities.]

Charges apply only for services provided by
non-Elections Division personnel and are a
straight pass through to the entity.

$10 per hour per person. In situations
where the Contracting Officer is unable to
find qualified voters who are willing to serve
and who are from within the jurisdiction of
the Contracting Authority's territorial
boundaries, he may hire County employees
who qualify under the provisions of the
Texas Election Code. Should this occur,
these County employees will be paid at
their normal rate of pay plus overtime as
applicable. [See Section 3 on page 7 of this contract
for additional information of the compensation of
election workers.)

If the Contracting Authority cancels its
election and notifies the Contracting Officer
within forty-eight hours after its candidates
filing deadline there will be no cancellation
charge. If the Contracting Authority
cancels its election after the forty-eight
hour grace period, it will pay the greater of
a $500 cancellation fee or the cost of
services and equipment rendered up
through the date of cancellation.
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Service Charges for Service

Election Division staff sup plementation For all local entity elections the Election
and enhanced customer service Division staff will be supplemented by two

experienced and qualified election judges
who will provide support services for their
election and to election workers in the field.
The cost associated with this support is
$7,400. The Commissioners Court has
requested that the Contracting Officer
recoup this cost from the local entities.
Each entity will be charged $100 per EVand
ED polling location within their jurisdiction.
The remainder of the $7,400 will be
covered by the County.

Electronic Poll Book Option Assuming the availability of equipment, the
[THIS OPTION IS NOT A VAILABLE IN THE MA Y Contracting Authority may choose to use
LOCAL ELECTION CYCLE] electronic poll books which include a

netbook, mouse, carrying case, card
reader, Brother label printer, printer labels,
a magnetic stripe reader, and bar code
scanner. The cost will be $100 per
electronic poll book with two poll books
being deployed at any given polling
location.

Arrange for polling locations & Fees charged by the facilities used will be
contracting for polling locations passed on to the entity. No additional fees

will be charged.

After normal business hours use of Regular pay plus overtime for each
County employees during the election employee. Said expense, if not directly
cycle will be billed to the en tities. attributable to a specific entity, will be

divided by the number of entities
contracting with Galveston County for
election services
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Service Charges for Service

Performance of duties and services $75 or 10% of the cost of the election,
under the contract. whichever is greater, will be charged as

provided by the Texas Election Code

Damage to equipment Contracting Authority agrees to be
responsible for any actual damages for
repairs of voting equipment caused by its
Election Workers during the time the voting
equipment was in their possession.

The Rest of This Page has Intentionally Been Left Blank.
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January 31,2013

Hon. Mark A. Henry
County Judge
County of Galveston ("County")
722 Moody, 2nd Floor
Galveston, Texas 77550

Dear Judge Henry:

CONTRACT FOR ARBITRAGE COMPLIANCE SERVICES

Arbitrage Compliance Specialists, Inc. ("ACS") is pleased to present this contract to provide arbitrage compliance services
for the County. Our firm has distinctive legal and accounting experience with arbitrage compliance services dating back to the
inception of the arbitrage rebate regulations of 1986. ACS is one of the most prominent and well-respected providers of
arbitrage compliance services in the nation. ACS' staff members are accounting professionals who have extensive knowledge
of governmental accounting, accounting allocation methods and legal interpretation skills to compute the lowest permissible
liability allowed. We pride ourselves on our unprecedented commitment to each and every client we represent.

ACS will provide all services required by County's RFQ # B132003, all services set forth in ACS' response thereto dated
11/27/12 and in ACS' Best and Final Offer Letter dated 11/30/12 for the fees set forth in Exhibit "A" attached hereto. The
term ofthis contract will commence 1/1/13 and terminate 3 years thereafter. This contract may, upon mutual agreement of the
parties, be renewed for two additional periods of one year each. Additional debt issues can be added to the contract at a future
debt by County approval with the same terms and conditions. The County or ACS can terminate this Contract upon a 30 day
written notice and payment of any services to-date. ACS' fees are calculated as further referenced in Exhibit "A". Each
calculation includes both a legal opinion and a CPA opinion to provide assurance that the calculations were completed
according to Section 148(f) of the Internal Revenue Code of 1986 that governs the arbitrage rebate requirements (the "Tax
Code"). ACS will consult with County personnel to determine which reports are to be prepared in the upcoming fiscal year.

We appreciate the opportunity to provide assistance to help the County comply with the IRS arbitrage compliance
requirements. As always, if we may be of further assistance or if there are any questions, please do not hesitate to call us at
(800) 672-9993 ext. 7530.

stephen . roden, Account Manager

n

2013

ATTACHED - EXHIBIT"A"

~~?4~
Hon. Mark A. Henry

County Judge - Galveston County

February 19, 2013
Date

entirety to Arbitrage

HEADQUARTERS: 5915 S. Quebec St. #205 • Centennial, Colorado 80111

4") 800-612-9993 0 800-156-6505 ,") 303-156-5100 0 303-15(i-(}901 (l;!) www.rebatebyacs.com

LOCATIONS NATIONWIDE: AZ' CA • CO • Fl • ID • !Ill • OK' OR' PA' TN • TX • UT • WA



November 30, 2012

Mr. Rufus Crowder, CPPO, CPPB, Purchasing Agent
Galveston County ("County")
722 Moody (21st Street)
Fifth (5th

) Floor
Galveston, Texas 77550

Dear Mr. Crowder and Members of the Selection Committee:

BEST & FINAL OFFER RESPONSE
RFQ #B132003. ARBITRAGE REBATE & YIELD RESTRICTION SERVICES

Arbitrage Compliance Specialists, Inc. ("ACS") is pleased to present our best and fmal offer to provide
arbitrage rebate & yield restriction services ("arbitrage compliance services") for the County. ACS is supportive of
current administrations consideration for possibly changing from annual reporting to required reporting only and
have revised our fees accordingly. ACS reduced our original fee for the remaining 12/31/12 contract consisting
ofthe 5th Year Arbitrage Report for the General Obligation Refunding Bonds, Series 2007. The originalfee was
reduced on this calculation to a total of$950 as noted in Invoice#: 1008068.

This offer relates to all outstanding debt issues. Additional debt not yet issued will be added to the approved
contract with the same terms and conditions. ACS has provided a fee schedule in Exhibit A to encompass the
various elements that we may encounter during the calculations. ACS' fees are derived by the number of years
included in the calculation. Each calculation includes both a legal opinion and a CPA opinion to provide assurance
that the calculations were completed according to Section l48(f) of the Internal Revenue Code of 1986 that governs
the arbitrage rebate requirements.

We appreciate the opportunity to continue providing assistance to help the County comply with the IRS
arbitrage compliance requirements. As always, if we may be of further assistance or if there are any questions,
please do not hesitate to call us at (800) 672-9993 ext. 7526 or 7530.

Sincerely,

Doug

stephen . roden, Account Manager

HEADQUARTERS: 5975 S. Quebec St. #205 • Centennial, Colorado 00111

\."') 800-672-9993 01 800'756-6505 0 303·756-5100 0 303-756-0901 42) www.rebatebyaa.com

LOCATIONS NATIONWIDE: AZ • CA • CO • Fl • ID • NJ • OK' OR • PA • TN • TX • UT • WA



EXHIBIT A
FEE SCHEDULE

ACS has provided a third option not listed on the Best and Final Offer letter as provided to ACS by the County.
The third option includes a combination of annual estimates and a formal report on the filing date i.e.
Slh,I Olh•.••final. ACS is not an advocate of estimates since we have seen a number of other arbitrage rebate firms

provide annual estimates that we found to be very inaccurate. Estimates do not include calculations or a legal
opinion and cannot be relied upon in submitting a payment to the Internal Revenue Services ("IRS"). The annual
estimates simply provide an estimate of the liability without the supporting calculation documentation. Only upon
completion of the formal report at the end of a required filing date i.e, 5th

, l O"... final would the County receive the
calculations, legal opinion and have the ability to rely upon the liability in submitting a payment to the IRS.

Annual Estimates (No Legal Opinion or Supporting Calculations)

Formal Arbitrage Rebate Report Completed on IRS Filing Date (Calculation with Legal Opinion)

ADDITIONAL SERVICES PROVIDED AS PART OF OUR BOND COMPLIANCE PROGRAM

Yield Restriction Calculation (per issue, per bond year) Included

~~~~~~~.~~~~!~?~~~!~~!~ti?I1~~~~!?~~?I1~~~?~ ..~~~.?~} ... mmmmmmmm •••••••••••••••••• mmmmmm.m ••••••••••••mmmmmmmmmm.mmm.' •••~~~~~~~••• mm j
Commingled Funds and / or Transferred Proceeds Included I

IRS Audit Assistance (For Bond Issues Completed By ACS)

Preparation of IRS Form 8038-T and IRS Filing Instructions Included I
Comprehensive Arbitrage Compliance Analysis/Set-Up Included I

Post-Cal'::--;-'--j

Debt Compliance Monitoring Service Included
'--"R~~~~d Retention S~~~~-_··_--_·_·_···__·····_--_······ -..-.-.-----.-.- - --- ----..---.----.-.- -..-.---- -------- ····,--·-··----fuclud~d--····1

, m .._ •••• __.._ _ .. .m_ __ _ __mo.. _ _ _._.._.______ _ j

Post Issuance Policy Manual Updates and Annual Due Diligence Review Included I

~~:::~ .. ::1
I
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EXAMPLE COST FOR ARBITRAGE REBATE REPORTING

Interim 12/31/12 $450 Option 1 0

13.00 $26,151,371.95
Unlimited Tax Road

Arbitrage Rebate Estimate
Option 2 0

Bonds, Series 2001 Option 3 0
(l year) None 0

Limited Tax Criminal Final 02/01/13 $1,525 Option 1 0

18.00 $57,245,000.00 Justice Bonds, Series Arbitrage Rebate Calculation Option 2 0

2003A (2 years) Option 3 0
None 0

TOTAL aszs

Example #1: Control #13 has a very negative arbitrage liability, however, project funds remain in the amount of
$1,348,646.05 as of 12/31111. ACS suggests completing estimates or calculations routinely until
all project funds are spent. Various options are listed below based upon our Best and Final Offer
Letter:

• Option 1 - If the county wanted a 1 year arbitrage rebate calculation the cost would be
$950. If no reporting is requested and ACS completed a two year calculation the cost
would change to $1,525 for the entire two year period.

• Option 2 - If the county wanted to completely hold off reporting until the next IRS filing
date than the total cost would be $2,950, billable after March 22, 2016.

• Option 3 - If the county wanted a 1 year arbitrage rebate estimate the cost would be $450.
If no reporting is requested and ACS completed a two year estimate the cost would change
to $900 for the entire two year period.

Example #2: Control #18 has a very negative arbitrage liability, however, the bond issue has a final IRS filing
date of February 1, 2013. ACS suggests completing the final arbitrage rebate calculation based
upon our Best and Final Offer Letter option listed below:

• Option 1 - A two year final arbitrage rebate calculation would be a total cost of $1,525,
billable after February 1,2013.
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3. Renewal Contract: 
Yes I No 

Uo'\"'~1.<;., 

6.. DrscripUon: 
u~rF. (\ \ J E-'f\ ~' rl'i s o FrwAR6 .. fr.r.M.~~ ;, tJ JC. (_1 .LP..,.l'" ~~· 

7. IF AS PEID No: 
·1 \5() \ ~ 

8. IF AS Rr q No: 9

·
0

~~~~ ~ d 5Ll' Lt. n JO. Obj~~Qt DD D 

11. Vtndor: N O ik .. e' Soi=-r0 M£ LLC. 
12. Vendor Contnoct No: 

I ~RoqliCSird Le&al Rtvltw: 
Y I No (Explain lr No) 

Expenditure Budget I Revenue Projections 

14. Fund Namt IS. Fund i 
16. Currtnt Yur 17. Currtnt Yta r 18. Ytar 2 19. Year3 20. Yrar 4 21. Ytar S 

Budgetrd Projerted ProjKttd Projfded Proje<:ttd Projecttd 

lt;lf:({b 
, 

J 

22. Totals: .. 

To Be Completed By Purchasing Department 

CGntnc:tStutDate: OJ /.11 ~~01'":4 
Auto Rt-.1 Coatnct: 

Blii Nu: B\~\ooB Ya/No 

Coatract End o.te: 0 d 3o ~~~c./ Coalnc:t • Jssuod By Purdlul111: c fV\\ ~0 t t 

Approvtd By: Signature Date 

Dtpartmtnt Head: 

Purchasing Agent: 

County Legal: 

fonn Number: Rcvi.<ed: 9/2j/2012 

!) 
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SPECIAL PROVISIONS 

RFP#: Bl31008 
OPEN: 11106/2012 

TIME: 2:00 PM 

COMPREHENSIVE CLIENT ASSESSMENT FOR JUVENILE JUSTICE 
GALVESTON COUNTY, TEXAS 

PROPOSAL FORM 

THEFIRMOF: ~o\,\<- Sc-\\w"'''- C:,..-o'-'S' 1 lLC. 

'Po 'Q._,_, o.a Q"'-G I 
Address: __ __ci:__ __ ~_,_,.'-----''-'-"-'-=CJ---'--'--'-----------------

FEIN (TAX lD): __ l-j-'-'S'_-...::s-:_o_"L__:_\_.:_\_::"!,...::io:.__ ________________ _ 

The following shall be returned with your proposal. Failure to do so may be ample cause for rejection of proposal as non 
responsive. It is the responsibility of the Proposer to ensure that Proposer has received all addenda. 

Items: 
!. References (if required) 
2. Addenda, if any. 
3. One (1) original and four (4) copies of submittal 
4. Attachment A - Debarment Acknowledgement 
S. Vendor Qualification packet 
6. Payment Terms: 

Confirmed (X): 
c 

ltlL..__ lt2 __ 113 __ #4 
/( 

X 
_.,;<~_net 30 ___ Other 

Person to contact regarding this proposai:. __ J....A........:.."-..:.:•:...o:::..:..:":.__-\'_c__;:...-.:.:..~:...0_""_:_ ____________ _ 

Title: C \"- 0 Phone: (S?Jo') '2.llo- 'O'i \fl Fax: __ \-l_\"-A _____ _ 

E-mail <tddress: __ s:?-'+1_<:_\:>.:......"'_,.e,;.._...:v"\......:::ob.::.\-'<!.:...::.S<:;;)I-'''-cv::.:· '-'.,.,-'--------------------

A4.ro,.., Name of perso't\1uthorize<l to bind the Firm: 

Signature: \JIV--- /I'\ .1:, k 

Title: C.:\:u Phone: (,_s-:,0) 'l. I b- 'il'-1 10·1 Fax: _ _,\..:l>ll</A_,_ _____ _ 
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SPECIAL PROVISIONS 

RFP#: Bl31008 
OPEN: 11/06/2012 

TIME: 2:00PM 

COrviPREHENSIVE CLIENT ASSESSMENT FOR JUVENILE JUSTICE 
GALVESTON COUNTY, TEXAS 

____ PROPOSAL FORJ\'1 

References: 

Please sub nUl at least three (3) public references including name of organization, the name and title of a contact person and 
telephone numher for contact person, and a hrief description of the product provided. 

L 

2. 

.1. 

M \ t' I '"\ , \ '\.l ', .L· 
Finn Name-l.\ -~ \O_:_'':...~:..;SJ~o::.'"::.""'::..:_,j<}--\J>=.:.."'::.:":..:~.;~g__::"~"'=v::.~=:::-'-:__'.:_:_'.:." "'="'-:_r_1 o_""~_:_ ___ _ 

Contact __ f\:_:_":::__:'\:.__.-':L~"-:::<.:.:"-::.h.:..c_ ___________________ _ 

1 oC ~\e. Mailing Addrc~s ~ ,._~.:.. m;j 

Phone l C.. "I,~) <;:, 'C- ) l. \, '\ 

E-mail '('0n ·\.,_c...._\:--.@ YY\<... \-~ • "<"% 

\Jc J G."ro e. 'T){ li3 o:l 

Fax ( q·:'>b) I f,O- S~'> \ 

Firm Namc_lv.:J-=-"'-''-'..:.<'_:\-..::o_:_n..:.__C:.,='"'-'"-'\..Cd,f--.::J_:\/o,.:.:v:.:"'"'c_.:.:'...:.\..._=--'?-'_•_:_\.,_,_'_:_"-··.,_"' ______ _ 

Contact _ _;?.:>.:..'_, \.:..\..:..\~..:__:S_:_c_e._c._"~_:__·\:>_,.,_"'"'~----------------

Mailing Address I i)lo t:. M",\"'""' 

Phone ("'\\'\) S11.- 1...'-1 <,S" Fax 

Firm Name \"\ D '•t ~c .. ""'c.-.. 

Contact _ _:.:?,_:0:..:\,:__?.:_'-":::'<.:.'..:.\<.:.:e.:.._ ___________________ _ 

Title 

19 

1\d~""' M\ 
s-cl t, z..;.; 



} 

·) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

> 
) 
) 
) 
) 

> 
) 
) 
) 
) 
) 
) 
} 
l 
) 
) 
) 
) 
:) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

i'IOBLE SOFTWARE GROUP County of Galveston 

COMMUNICATION 
Please direct all correspondence regarding this statement of work to: 

Aaron Picton 
title: Chief Financial Officer 
email: apicton@noblesg.com 
phone: (530) 276-8487 

SUMMARY 
Noble Software Group, LLC is excited to respond to the Comprehensive Client 
Assessment for Juvenile Justice request for proposal. To meet the 
assessment needs of Galveston County Juvenile Probation, Noble will provide 
a cloud-based installation of the Noble Assessment Platform configured for 
use with the Noble PACT Full- and Pre-screen assessments. This platform 
allows for unlimited assessments and case planning, and includes the ability to 
integrate the platform with the Galveston's JCMS installation if needed. Noble 
will provide professional training services to implement sustainable evidence
based practices within the organization. 

As you read through the following pages, we believe you will find our 
proposal perfectly suits the listed needs of Galveston County Juvenile 
Probation. 

DELIVERABLES 

DELIVERABLE 1: CLOUD IMPLEMENTATION OF NOBLE ASSESSMENT 
PLATFORM 
Noble will provision a license and hosting for the Noble Assessment Platform 
for 25 users within Galveston County Juvenile Probation. The Platform will be 
provisioned with the following automated assessments: 

• Noble PACT 
• Noble PACT Pre-Screen 

The Assessment Platform meets all requirements of the Galveston RFP. It 
allows for an unlimited number of subjects and assessments to be completed 
by users. Case planning functionality is included and integrated in the 
platform and allows for unlimited case plans to be completed. Noble will 
provide two case plans customized to Galveston's unique needs as part of this 
offer. 

21Page 
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The Assessment Platform will also be integrated with the system of record in 
Galveston, JCMS. This integration is designed to save time and avoid data 
entry errors by allowing for single-sign on into the platform, automatic 
transfer of subject demographic information, and automatic entry of criminal 
history information. 

The Assessment Platform also includes a form authoring tool as a standard 
part of the product. The authoring tool allows authorized users to create new 
data capture screens as well as modify the existing case plan data capture 
screens. As future legislative requirements and business needs change, the 
data captured about your subjects can change with it. 

The Noble Assessment Platform has been developed entirely on 
Microsoft's .Net 3.5 framework. Data storage and reporting is handled by 
Microsoft SQL Server 2008R2. 

i:: CiJU; REf'v1 E\'-J-:S 
Client computers need to be running Internet Explorer 7 or later to access and 
utilize the assessment platform and have Adobe Reader installed for the 
viewing of reports within the system. 

DELIVERABLE 2: NOBLE VIEW 
Noble believes that better decisions come from better information. That's 
why we created View, the datamart-based analytics program. This tool is 
designed for data-analysts to do advanced, ad-hoc querying for customized 
outcome measurements. Additionally, out-of-the-box reports are delivered 
for consumers to access the information simply and easily. View will be 
installed by Noble staff and configured to work with the following data 
sources: 

• PACT results from the Noble Assessment Platform 
• Case Plan results from the Noble Assessment Platform 

,'CEOUI P.Et·'fr ITS 
Noble View requires a Microsoft SQL Server 2008R2 host with SQL Server 
Reporting Services and SQL Server Analysis Services installed and configured. 
Disk requirements are based on the amount of data retained, however a 
minimum of 40 GB for the database is recommended. This SQL Server can be 
the same SOL server astfie .. r'isl<::assess·menr·daraoase; nowever In order to···
guarantee performance, a separate SQL Server installation is recommended. 
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NOBLE SOFTWARE GROUP County of Galveston 

DELIVERABLE 3: TRAINING 
Noble will send a professional trainer onsite for 11 days of onsite training. 
Trainings are priced per day of instructor training, and all expenses are 
included in the daily rate for the training. 

• Stakeholder Training - This is a four-hour session held on-site at 
Galveston County. Judges, prosecutors, law enforcement, and other 
stakeholders within the juvenile justice community are invited to learn 
about the implementation process of evidence-based practices, as well 
as the impact on the services provided to youth within their community. 

• Implementation Training - Four days of implementation training are 
scheduled with key stakeholders within the Galveston organization. 
These stakeholders will receive intensive training on the application of 
the PACT and will provide interactive feedback on the business rules 
that will guide the implementation process. 

• PACT Training -This two-day session is designed for line staff and 
supervisors to learn the PACT assessment tool and the eight guiding 
principles of effective interventions. 

• PACT Booster Training and Case Plan Training -This two-day session is 
scheduled to fall approximately three months after the go-live date of 
the application. The curriculum is designed to help maintain fidelity to 
the assessment model and refresh attendees on core principles after 
critical experience has been gained. Case Plan training is also included 
and includes sessions on effective interviewing and the creation of case 
plans that are actionable, effective, and meaningful in the lives of 
offenders and their families. 

• Liaison Training - Liaison Training is a one-day session designed to 
create a team of subject-matter experts (SMEs) who continue to 
provide guidance and expertise within Galveston after the 
implementation is complete. 

• View Training - Professional training is the key to making your 
investment in data analytics work for you. Noble will provide two-days 
of onsite training, and up to 30 hours of phone- and remote meeting
based consulting to your staff. This training is targeted at business data 
analysts and IT professionals within your organization that will be 
creating ad-hoc reports. A familiarity with Microsoft Excel is 
encouraged. 

Galveston will need to provide a suitable training facility for the number of 
staff trained. All participants will need access to a computer with an internet 
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connection, i'-1icrosoft Internet Explorer 7 or later, and Adobe Reader. For 
Noble View training, Microsoft Excel and access to the View installation are 
required. lmernet access for the instructor is required. 

REQUIRE!'v1ENTS GRID 
· Mell'- Rl ' · rement!i· : t, ,_ ' ' . • • ' ' 

., . .. ' ~ \ ·~ < •' 
0 ~ ~ ' . 

ib f:," ' ~ ~ ; 
. • . "' ' " ' ' ' ' 

? 

Assessment Platform 

~ Hosrmg for 25·user assessment system 

-1 PACT Full Assessment 

.;) PACT Pre-Screen Assessment 

·•:1 Integration with JCMS 

-~ End-user form/module creation 

~ Unlimited assessment completions 

~ Two case plans customized for Galveston County 

~ Based on Microsoft .NET 

-~ Based on SQL Server 2008R2 or later 

Data Analytics System 

·{l Includes datamart-based data analytics platform 

·~ Ad-hoc and advanced outcome querying 

4 System installed by Vendor 

-~ Configured to work with PACT results 

4 Configured to work with Case Plan results 

~ Configured to work with non-automated assessment results (stored 
within the case plan. 

Training 

-~ Training for administrators 

4 Training for staff 

··~ Training for stakeholders 

4 Training on assessments, case planning, and data analytics 

4 Training focused on assessment proficiency and sustainability 
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NOBLE SOFTWARE GROUP County of Galveston 

SUMMARY OF COSTS 

Deliverabfell'' · Summa11111 ~ · · . . . 
< ' ~' ~' '"> .. ' ,, ''"" PricaP • 

Deliverable 1 Cloud implementation of Noble Assessment $40,365 
Platform (25 Users) 

Deliverable 2 Noble View Included 
Deliverable 3 Traininq $24,200 
Hosting_ Fee First Year Hosting Fee Included 
Totals $64,565 

Annual hosting fees of $8,073 are based on 20% of the Noble Assessment 
Platform license (Deliverable 1). Payment schedule is for the full amount of 
the contract due at signing, net 30. 

ABOUT OUR SOFTWARE 
Our software has been developed using the latest Microsoft development 
tools and methodologies, and the first priority of our team has been to ensure 
that the user's experience is excellent. The result of our work and vision is 
that our assessments look better, are faster, and the user can get more done 
more quickly. 

Data export is built in: authorized users are only ever a few clicks away from 
downloading data about completed assessments in an open format that was 
developed in partnership with assessment authors, allowing for advanced 
analysis at your location using the tools you know. 

Because our platform is built on the latest technology and methodology, you 
can be assured that your investment is built to last for another decade, and 
your maintenance results in timely updates to the application as new features 
are added. 

Capturing new data about your subjects is a snap! We deliver a fully 
functional forms designer (it's the same one we use to build assessments!) 
that can be used to modify data input screens or even create new ones, 
ensuring that as your data collection needs change, so does your software. 

ABOUT OUR CASE PLANS 
Recognizing the industry utilizes a core set of criminogenic domains during 
treatment of offenders, the Noble case plan maps assessment items and 
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responses to these industry-researched factors. The result is a case plan that 
is easy to use and universal across assessments, unifying assessments, case 
plans, and treatment. 

All of our case plans are built around the easy-to-use flexibility of our form 
authoring tool, ensuring we can capture the data your agency needs to have 
actionable, effective case plans that are clean and easy to read. If you want a 
new data field on your case plan, it's a trivial process to add it. No more 
expensive calls to vendors! 

ABOUT OUR TEAM 
The Noble team is built of experienced professionals experienced in bringing 
evidence-based practices to agencies such as yours. 

DIANA COATES, PRESIDENT OF NOBLE SOFTWARE GROUP (NOBLE) 
Ms. Coates is a founding owner of Noble, which was established this year by a 
group of IT and implementation professionals who formed Noble as a way to 
continue serving criminal justice agencies. She has brought Evidenced-Based 
Solutions in Texas and California. Ms. Coates has also served four years as a 
Chief Juvenile Probation Officer in Texas. She began her career as a Mental 
Health Professional in the juvenile justice system in 1992 where she became a 
Licensed Professional Counselor. Ms. Coates continued her work with youth 
by assisting the adult prison system in Texas to develop a program for 
youthful offenders incarcerated in adult prisons. She served as the Director 
for the program in Texas for seven years until becoming the Assistant Warden 
for the adult facility where the program was located. During her tenure with 
the adult prison system, Ms. Coates served as a consultant for the National 
Institute of Corrections to assist other states during their implementation of 
Evidenced-Based Practices and programs for youth incarcerated in adult 
prisons. She obtained her Bachelor's Degree from Baylor University and her 
Master's Degree from the University of North Texas. dcoatesrcilnoblesg.com 
979-248-6568 

AARON PICTON, DIRECTOR OF ENGINEERING/ CHIEF FINANCIAL 
OFFICER 
A founding owner of Noble Software Group, Mr. Picton has been involved with 
the Information Technology industry for over 15 years and holds a Bachelor's 
of Science degree in Account;;mcy. He tias worked in local government for 
over a decade and provided technology management to the Shasta County 
Probation Department for over eight years. He has served in multiple 
positions on the executive board of the Probation IT Managers' Association, 
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NOBLE SOFTWARE GROUP County of Galveston 

including the role of President. He has experience in software development, 
network design, and operations management. Mr. Picton also served three 
years as Director of Engineering for Asssessments.com where he was 
responsible for all technical operations and development, as well as managed 
the assessment products, including the PACT, RPACT, Case Plan, STRONG, 
and Static-99 tools before leaving with a group of his colleagues to found and 
operate Noble. SJpictomrunoblesg.com 530-276-8487 

COLBY BROWN, SENIOR SOFTWARE ENGINEER 
Mr. Brown, another founding owner of Noble, has been in the software 
industry since 1999, when he graduated from Boise State University with a B.S. 
in Computer Science. Colby worked in several IT and software development 
roles for Hewlett-Packard, Mark Monitor, Boise Cascade, Assessments.com, 
and as a consultant. His experience includes building and architecting 
enterprise web applications using a variety of web technologies. During his 
time working for Assessments.com since 2008, Colby was involved in the 
design, implementation and support of case planning software that leveraged 
the PACT assessment as one of the core drivers for risk analysis and 
treatment direction. cbrown(runoblesg.com 208-249-4195 

TROY PARKE, BUSINESS ANALYST/DIRECTOR OF PROJECTS 
Mr. Parke, another founding owner of Noble, has been in the IT industry since 
1990, when he graduated from DeVry University with a B.S. in Computer 
Information Systems. From 1990 to 1999, Mr. Parke worked as an employee 
for the Arizona State Department of Transportation (two years) and Simpson 
Investment Company (seven years), leading Business Intelligence Architecture, 
Development and Maintenance projects. Since May of 1999, Mr. Parke has 
been developing a network of Business Intelligence Professionals and Best 
Practice Principles for clients including Accenture, American Express, HP, The 
Church of Jesus Christ of Latter-Day Saints, Russell Investments, U.S. 
Department of Agriculture, and Snohomish PUD. From 2008-2012, Mr. Parke 
worked at Assessments.com during which time he developed Functional 
Requirements and assisted scores of clients in assessment software 
implementations, especially in the area of data analytics and reporting. 
tQarke,wnoblesg.com 530-347-7701 

MARK WINTERMAN, CHIEF TECHNOLOGY OFFICER 
Mr. Winterman is a founding owner of Noble. From 1992 to 2000 he owned 
and operated an Internet tech company serving thee-commerce needs of 
many small to medium sized businesses, and several public organizations at 
county and state levels. In 2001, he joined Assessments.com where he was 
involved in architecting and programming the software system from inception 
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as a charter member of the company. While at Assessments.com, he served 
as Chief Technology Officer from 2002 to 2012. He personally coded the 
original Back on Track! Assessment- the predecessor and basis for the PACT 
and RPACT assessments - as well as many other assessments such as the 
DRAI, the system core, much of the evolving data model, and systems 
integration. With over 20 years of experience in Internet technologies and 
software development, his background includes the architecting and 
management of technology and software for juvenile justice, family services 
and interagency information exchange for many state and county agencies 
around the country. In cases where he does not personally write the code he 
consults in system design, security and architecture. 
mwinterman(Cilnoblesg.com 206-715-9355 

BRYAN PARKE, SENIOR SOFTWARE ENGINEER 
Mr. Parke, a founding owner of Noble has been in the technology field since 
1993. Though his primary skill set is in software and database development he 
has also spent many years in the IT /infrastructure arena. Bryan worked with 
Simpson Paper/Investment Company, Washington Mutual Bank, AT&T Fixed 
Wireless, Multnomah County Criminal Justice, Idaho Department of Health 
and Welfare and spent the past nine years with Assessments.com. During his 
time with Assessments.com, Bryan worked from the ground up on every 
application that Assessments.com has produced since 2003. Since he was 
part of the development of all products since 2003, he has in-depth 
knowledge of the inner working of the assessments themselves, including 
both juvenile and adult assessments, like the PACT (1.1-2.0), R-PACT, Static 
Risk Assessment, Offender Needs Guide, Static-99, MA YSI, ORAS and 
more. He also was a primary designer, along with Mark Winterman, of the 
integration API's that allowed customers to connect their systems-of-record 
with the Assessments.com platform. Bryan, along with Colby Brown and 
Aaron Picton, re-designed the case planning technology to bring about the 
latest in case planning innovation (Case Plan 2.0). His software experience, 
hardware experience and ability to clearly communicate the needs of the 
customer make Bryan an asset to every implementation. 
q_parkelcilnoblesg.com 530-945-8124 

BRET COPPESS, SOFTWARE ENGINEER 
Mr. Coppess began his career in the construction field, but through years of 
'playing' with technology, he made the full time leap ·to the fiel(fin 20cis: He· 
started working at Assessments.com at the help desk and quickly moved to 
acceptance testing and programming. Bret was the lead engineer on internal 
acceptance testing, working the software, testing every question and 
response (including in depth testing of scoring), and making sure that the 
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NOBLE SOFTWARE GROUP County of Galveston 

software was ready to be delivered. While still in a testing role, Bret began 
work on setting up quarterly updates for clients, setting up documentation, 
testing, and implementation. Bret had large role in the development, testing, 
and delivery of the case plan 1.0, building client data collection forms, pixel 
perfect output documents/reports, and thorough testing of the new 
application. Bret was instrumental in the development of client 
customizations, and facilitated all client requests concerning functionality and 
enhancements of Case Plan 2.0. With a background in testing, Bret has an in
depth understanding of scoring, and functionality of assessment tools 
including the PACT, RPACT, Static Risk Assessment, the Washington Adult 
Needs Assessment, Static-99, MAYS!, and ORAS. Since joining the Noble 
team, Bret has been instrumental in developing reports for a case 
management system for a statewide implementation in Montana. 
bcoppesscmnoblesq.com 208-697-6408 

JONNA KOEHN, CONSULT ANT 
Ms. Koehn began her career with the Georgia Department of Juvenile Justice 
in 1980 as a probation officer. She retired in 2000 from her position of 
Assistant District Director where she was responsible for personnel in sixteen 
counties in North West Georgia (including metro Atlanta) who managed 
juvenile detention, intake, court services, probation, and aftercare services. 
She served as the Kitsap County, Washington Assistant Superior Court 
(Felony) Administrator from 2000-2002 and the Municipal Court 
(Misdemeanor) Administrator from 2002-2006 managing personnel, budget, 
and court and probation services. From 2006-2012, Ms. Koehn worked for 
Assessments.com as the primary client representative coordinating EBP 
implementations in approximately 25 counties in California and the states of 
Texas, Wyoming, Montana, Delaware, Florida, Wisconsin, Washington and 
Idaho. She also co-authored training materials for the juvenile and adult 
assessments and was responsible for training other trainers within the 
Assessments.com organization. She worked with the BPAI project in California 
assisting three counties to identify goals and plan deliverables for the project. 
She has knowledge and expertise in the development of Title IV-E case plans 
approved by the state auditors in California. Ms. Koehn joined Noble Software 
Group in 2012 and has been instrumental in assisting the author of the PACT, 
RPACT and Adult Static Risk and Needs Assessment to develop updates for 
the latest release of those assessment instruments. jkoehmmnoblesg.com. 
928-252-2794 

SAM LEACH, TRAINING AND CURRICULUM DEVELOPMENT 
Mr. Leach, Noble's newest team member, joined the team in the fall of 2012. 
Sam worked in probation services in both Riverside and Sutter Counties 
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where he coordinated and managed various projects, including Peer Quality 
Case Review, Systems Improvement Plan and County Self-Assessment. As 
senior deputy in Sutter he completed assignments in Functional Family 
Therapy Interventionist, Aggression Replacement Training Facilitator, Camp 
Singer Aftercare, Placement and Field Supervision. As a Supervising 
Probation Officer, Sam managed the juvenile division, including Intake, 
Investigations, Supervision, Functional Family Therapy, Cognitive Behavioral 
Therapy, Placement, Aftercare and Camp Singer. His service to CNCPC) as 
Chair Liaison afforded him an opportunity to gain tremendous insight and 
understanding about the needs unique to each county. Currently Sam is the 
Director of Candor Consulting LLC providing training in Evidence Based 
Practices and Case Planning and has expertise in EBP, Community 
Collaboration, Assessments, and Staff Development. 

HOLLY MCCOWN, TRAINER AND IMPLEMENTATION SPECIALIST 
Ms. McCown previously worked as the Chief Juvenile Probation Officer in 
Wharton County, Texas, for nearly six years. Prior to that, she was the Lead 
Outreach Coordinator for the Wharton/Matagorda County Crisis Center 
where she helped victims of domestic violence. Ms. McCown is also a Licensed 
Professional Counselor in the State of Texas and Oregon and through her 
work has developed a State Accredited Battering Intervention and Prevention 
Program (BIPP) to work with domestic violence offenders. She also 
developed cognitive-behavioral programs for Adult and Juvenile Probation in 
Wharton County to work with young offenders. As Chief, she brought the 
department toward an Evidenced-Based approach, which included 
implementing the PACT. Ms. McCown has more than two years' experience 
with the PACT, which includes being both a user and a certified PACT trainer. 
Her training experience includes Case Plan training, PACT training, and PACT 
train-the- trainer. Ms. McCown joined Noble Software Group when it was 
formed in 2012 and serves as curriculum developer, trainer, and 
implementation specialist. Ms. McCown earned her Bachelor Degree from the 
University of Houston and her Master of Education Degree in Counseling from 
the University of Houston - Victoria. hmccownrcilnoblesg.com 979-533-9372 

ALLISON RUSSELL, CURRICULUM DEVELOPER, TRAINER, AND 
CONSULTANT 
Allison Russell joined the_ Noble Software team in 2012 as a trainer, curriculum . . . - . -- . . --·- . -- - -- . . . --
and implementation specialist. Ms. Russell was previously the Director of 
Professional Services and the Director of Training for Assessments.com where 
she created over 20 curricula relating to implementing Cognitive Behavioral 
Therapy, Evidence-Based Practices, assessments, and software. Ms. Russell 
has extensive knowledge and experience in the field of corrections, having 
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worked for the Florida Department of Juvenile Justice as the Assistant 
Director for the Faith and Community Based Delinquency Treatment Initiative. 
She has also worked for the National Institute of Corrections as a Master 
Trainer in cognitive behavioral programs. Ms. Russell has over four years' 
experience training not only the PACT, but Thinking for a Change, 
Motivational Interviewing, Skill Streaming, Aggression Replacement Training, 
and Case Planning. alicat6982@aol.com 813-728-8820 

JIM KELLY, RESEARCHER AND GRANT WRITER 
Mr. Kelly has been working with the Noble Software Group since April 2012. 
He has extensive expertise in research and writing, internal and external 
communications and customer relations. Prior to joining Noble, Mr. Kelly 
served as Director of Communications for Assessments.com for six years, 
during which time he focused his efforts on the field of juvenile probation and 
criminal justice. His previous position, which he held for 18 years, was as the 
Director of Communications for the Alaska Permanent Fund Corporation, a 
$40 billion public investment company. Jim attended Rutgers University and 
the University of Alaska Anchorage, where he received a Bachelor of Arts 
degree in English. He is currently working on a second degree in Creative 
Writing at the University of Texas at El Paso. jkellyakiCilelp.rr.com 915-345-
6680 

ANDY FAZZIO, TRAINER AND CONSULTANT 
Andy began his career with the state of Oregon where he worked for 15 years. 
He worked as a Treatment Manager in a level10 facility as a Juvenile Sex 
Offender Counselor and continued his career at the Oregon Youth Authority 
as a statewide trainer. In 2005, Andy joined Assessments.com as a lead trainer 
where he trained the PACT (Positive Achievement Change Tool) and various 
assessment instruments in California, Nevada, Colorado, Wyoming, Oregon, 
Texas, Michigan, Idaho, Kansas, Florida and Utah. In early 2007, Andy 
completed training of 1,800 Juvenile Probation Officers and associates in 
Florida's Department of Juvenile Justice in Motivational Interviewing, the 
PACT and the YES (Youth Empowered Success) Case Plan. Andy also helped 
develop training curriculum for the PACT, R-PACT and Motivational 
Interviewing. Andy was inducted into the Motivational Interviewing Network 
of Trainers (MINT) in 2011 as a result of his outstanding training and efforts in 
promoting the use of Motivational Interviewing. Currently, Andy owns Fazzio 
Consulting Company and exclusively contracts with Noble to train the PACT 
assessment. Fazzioconsultingici!yahoo.com 541-990-3011 
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KIRSTEN LOTTSFELDT, RISK ASSESSMENT CASE MANAGER 
Ms. Lottsfeldt is a senior litigation paralegal with an international law firm 
where she has worked since 1999. She began her legal career in 1991 where 
she worked in the specialized field of federal maritime law while earning an 
Associate's Degree in the Science of Paralegal Studies in 1993 with 
honors. Prior to beginning her career in the legal field, Ms. Lottsfeldt spent 
eight years in the U.S. Army and U.S. Army Reserve. Ms. Lottsfeldt has 
extensive legal case management and risk assessment experience, as well as a 
comprehensive knowledge of state and federal court rules, procedures, 
administrative processes, and policies. Ms. Lottsfeldt is a skilled legal 
researcher regarding relevant case law, federal regulations, state laws, 
business administration laws, and city/county codes for application to 
business project administration, claims, and litigation. She develops and 
presents efficient claims handling policies and procedures, oversees litigation 
guideline training programs, and provides management feedback for 
performance appraisals. Ms. Lottsfeldt is accomplished in preparing litigation 
plans and budgets, monitoring reserve funds for actual expenses and project 
costs, and calculating damages and expenses to determine effectiveness of 
pursuing claims and projects. She has extensive experience retaining and 
communicating with forensic experts for evidence review and reporting, and 
preparing legal documents and evidence for mediations, arbitrations, 
settlement conferences and trials. klottsfeldt(cvnoblesq.com 206-715-9355 
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SOFTWARE HOSTING AGREEMENT 

between 

NOBLE SOFTWARE GROUP, LLC 

and 

Galveston County Juvenile Justice Department 

THIS SOFTWARE LICENSE AGREEMENT (this "Agreement") is made and entered into and effective 
January 31, 2013 (the "Effective Date") by and between Noble Software Group, LLC, (hereinafter 
called "Noble"), and Galveston County Juvenile Justice Department, located at 6101 Attwater Avenue, 
Dickinson, Texas 77539, (hereinafter called "Client"). 

RECITALS 

WHEREAS, Client desires to obtain a non-exclusive license to use certain proprietary software and 
related documentation from Noble under the terms and conditions of this Agreement; and 

WHEREAS, Noble desires to grant such license to Client as a hosted service under the terms and 
conditions of this Agreement and to perform additional services, including but not limited to 
installation, integration, testing, and training of the Noble software under the terms and conditions of 
subsequent Work Orders (defined below) issued under this Agreement; 

NOW THEREFORE, in consideration of the mutual covenants contained in this 
Agreement, the parties hereby agree as follows: 

1. DEFINITIONS 

1.1 "Agreement": This Agreement including the following Exhibits: 

Exhibit A Licensed Software 

Exhibit B Third Party Materials 

Exhibit C Client Tasks 

Exhibit D Pricing 

Exhibit E Model Work Order 

which are incorporated herein for all purposes. 
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1.2 "Documentation": Text materials which describe the design, function, operation and use of 
the Licensed Software and which are customarily delivered by Noble to licensees thereof. 

1.3 "Licensed Software": The source and object code software identified in Exhibit A as Licensed 
Software, delivered solely by the Hosting Site. 

1.4 "Third Party Materials": Those products specified as such in Exhibit B which will be procured 
by Noble from a third party for delivery to Client. Unless identified in Exhibit B or upon notice 
and written approval of Client, Noble will not deliver any Third Party Materials. 

1.5 "User Position": Workstations, personal or desktop computers, terminals or other items 
installed to support and be dedicated to, at any one time, a single individual as part of the 
Licensed Software. 

1.6 "Work Order": A written document, in substantial conformity with the model work order in 
Exhibit E, signed by both parties, specifying the mutually-agreed upon terms for the 
performance of additional tasks by Noble and which, upon performance, shall be included in 
and governed by all other terms and conditions of this Agreement. If the Work Order calls for 
the development of software, the Work Order shall also specify ownership of any intellectual 
property created thereby in a manner consistent with the title provisions of this Agreement 
set forth in Section 6, below, and the acceptance criteria for such software. 

1.7 "Hosting Site": An internet-based website maintained by Noble for the purposes of delivering 
the Licensed Software to Client. 

1.8 Client's Designated Representative: Client's Designated Representative for all purposes of this 
Agreement is its Chief Probation Officer. 

2. SCOPE OF TASKS 

2.1 Upon execution ofthis Agreement and receipt ofthe license fees due hereunder, Noble will 
promptly deliver a hosted website with the Licensed Software to Client and accomplish its 
responsibilities under this Agreement provided that Client timely completes its responsibilities 
under this Agreement, specifically including those set forth in Exhibit C: Client Tasks. 

2.2 Client is responsible for meeting the environmental site requirements set forth in Exhibit C: 
Client Tasks in a timely manner and at the Client's cost. 

2.3 Client may request the performance of additional tasks. If Noble agrees, each such task will be 
documented in a Work Order which will specify the tasks to be performed, the deliverables, 
the time table for performance and tile basis for payment whether on a fixed-price ("Fixed 
Price") or time-services-materials-and-expenses (T&M") basis. Unless specified otherwise in 
the Work Order, the terms and conditions of this Agreement shall apply to performance of the 
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Work Order. The pricing for T&M work shall be at Noble customary pricing schedules unless a 
specific price is set forth in the Work Order. 

3. CONSIDERATION 

3.1 In consideration of Noble's performance, Client agrees to pay Noble in accordance with the 
following provisions: 

(a) License and Other Fixed Price Fees. The charges for Licensed Software and other fixed 
price items are or shall be set forth in Exhibit D or Work Orders and payable as set forth 
therein or, if not set forth, payable as follows: one-third due upon execution of this 
Agreement or the applicable Work Order, one-third upon delivery, and the balance 
payable upon acceptance. 

(b) T&M Fees. The charges for performance of any T&M tasks due to Work Orders will be 
billed monthly for charges incurred in the previous monthly period and are due and 
payable in accordance with the provisions of the Texas Prompt Payment Act. Expenses 
may include, but are not limited to, reasonable charges for materials, office and travel 
expenses, graphics, documentation, research materials, computer laboratory and data 
processing, and out-of-pocket expenses reasonably required for performance. Expenses 
for travel and travel-related expenses and individual expenses in excess of US$500 
require the prior written approval of Client. 

3.2 Payments will be in accordance with the Texas Prompt Payment Act (Tex. Gov't Code, Ch. 
2251). 

3.3 All payments shall be made in United States dollars. International payments will be made by 
wire transfer to a bank designated by Noble. 

4. ACCEPTANCE 

4.1 Unless the parties agree otherwise herein or in a Work Order, the Licensed Software will be 
considered accepted upon delivery and completion of acceptance testing in accordance with 
the procedure described in 5.2 below. In the event that there are multiple sites, acceptance of 
the Licensed Software, or any part thereof, at the first such delivery and completion of 
acceptance testing in accordance with the procedure described in 5.2 below shall constitute 
acceptance at all subsequent sites. 

4.2 If a Work Order calls for installation and acceptance testing, the parties agree to the following 
procedure. 

(a) Following proper installation of the Licensed Software by Noble pursuant to the Work 
Order, unless specified in the Work Order, the parties will perform the acceptance 
tests provided by Noble for the purpose of determining that the Licensed Software 
performs substantially in accordance with its Documentation or, in the case of new 
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software development, substantially in accordance with Client's functional 
requirements for such software. If the Licensed Software (including newly developed 
software) substantially performs the acceptance tests, Client shall notify Noble within 
five (5) days, and the date of notification shall be the acceptance date. If Client fails to 
notify Noble within this five (5) day period, Noble will contact Client to determine if it 
has completed its acceptance testing. Testing will be scheduled in accordance with 
the implementation plan set forth in the Work Order. 

(b) If Client notifies Noble in writing and demonstrates to Noble that the Licensed 
Software has not substantially met the acceptance tests, Noble shall make corrections 
and modifications to the Licensed Software so as to meet such criteria. The charges 
for corrections and modifications to Fixed Price components are included in the Fixed 
Price established therefor. The charges for corrections and modifications to T&M 
components will be charged on a T&M basis. 

(c) Corrections and modifications will be accomplished on a timely basis to make the 

5. TITLE 

Licensed Software ready for retesting by Client. The parties shall repeat the 
acceptance tests as soon as reasonably requested by Noble and Client shall notify 
Noble within five (5) days after such tests have been conducted if and when the 
Licensed Software is accepted. In the event that the Licensed Software (or parts 
thereof) does not pass the applicable acceptance test(s), Client may issue a 
conditional acceptance, upon terms acceptable to both parties, which will permit 
utilization in production and continued correction by Noble of any defects. If Client 
declines to grant conditional acceptance, then Client may terminate this Agreement 
in accordance with section 8.5. 

5.1 Noble shall retain title to all intellectual property rights embodied in the Licensed Software, 
Documentation and any modification or enhancement of the Licensed Software or 
Documentation made under this Agreement or any Work Order ("Noble Property"). 

5.2 Client shall retain title to all intellectual property rights embodied in software, and any 
modification or enhancement thereof, that is provided or developed solely by Client without 
any violation of the terms of this Agreement and which is not Noble Property ("Client 
Property"). 

5.3 The parties agree that performance hereunder may result in the development of new 
concepts, software, methods, techniques, processes, adaptations and ideas, in addition to the 
Noble Property and/or Client Property, which may be delivered by Noble or embedded in 
Noble's deliverables ("New Property"). The parties agree that ownership of New Property shall 
be determined on a case by case basis prior to the execution of a Work Order requiring the 
delivery of any New Property and such ownership shall be clearly detailed in such Work Order. 
The parties intend for the designation of ownership in the Work Order to be consistent with 
(but not necessarily bound by) the following guidelines: 
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(a) New Property which contains Client's proprietary or confidential information shall 
belong to Client to the extent it contains such information; and 

(b) New Property which contains Noble's proprietary or confidential information shall 
belong to Noble to the extent it contains such information; and 

(c) Any other New Property for which ownership is not allocated by Work Order or 
by the above default rules shall belong to Noble. 

5.4 Each party will assign and shall cause its respective employees, agents, and contractors to 
assign, without further consideration, the ownership of software and/or documentation, 
including all associated intellectual property rights therein, as necessary to give effect to the 
ownership terms specified in this Agreement. Each party agrees to perform, at the reasonable 
request of the owner of such software and/or documentation, such further acts as may be 
necessary or desirable to transfer ownership of, and to perfect and defend, such software 
and/or documentation or other deliverable or work product in order to give effect to these 
ownership terms. 

5.5 In as far as data entered into the system by Client, such data shall be deemed to be owned by 
Client. Noble shall have right to use, at its sole discretion, such data in an anonymous fashion, 
for the purposes of research, validation, and other commercial use. Anonymous data is 
defined, for the purposes of this section, to refer to data that have had all personally 
identifying characteristics removed, destroyed, obfuscated, or otherwise rendered de
identifying of the person to whom they relate. 

6. LICENSE 

6.1 In accordance with the terms herein, Noble grants to Client, and Client accepts from Noble, a 
personal, non-exclusive and non-transferable (except as otherwise specifically provided by 
this Agreement) hosting service license to use the current version of Licensed Software (or any 
other version provided to Client by Noble) on Noble's hosting servers for the term of this 
agreement. 

6.2 Software shall be able to be used at any of Client's business premises without the prior 
approval of Noble. The Licensed Software may not be used at other locations unless Noble is 
notified and approves otherwise, such approval not to be unreasonably withheld. Use of the 
Licensed Software may be subsequently transferred to other locations maintained by Client, 
provided (1) the total number of User Positions at which the Licensed Software is used by 
Client does not exceed the number of User Positions specified in Exhibit A and (2) Client 
provides Noble with written notice within thirty (30) days after such transfer. 

6.3 The Licensed Software shall be used only for the processing of Client's own business, which 
may include servicing and maintaining records on behalf of its customers and clients. Client 
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shall not permit any third party to use the Licensed Software. Authorized agents or 
contractors of Client acting for Client shall not be considered "third parties" for purposes of 
such limitation provided, however that disclosure of Noble Confidential Information to such 
agents or contractors will be subject to the provisions of Section 18 ("Confidentiality"}. 

6.4 Client shall not use or allow the use of the Licensed Software (a} for rental or in the operation 
of a service bureau; (b) through terminals located outside Client's business premises by 
persons not employed by or under contract with Client; or (c) as on-line control equipment in 
the operation of a nuclear facility, aircraft navigation or aircraft communication systems, or air 
traffic control machines. 

6.5 Client shall have the right to reproduce one (1} copy of the licensed Software and 
Documentation for archival purposes. 

6.6 Client shall not, either directly, or through a third party, reverse engineer, disassemble or 
decompile any software provided by Noble, or make any attempt in any fashion except as 
specifically provided in this Agreement to obtain the source code to the licensed Software, 
nor shall Client reproduce or distribute, the licensed Software or Hosted Site, or any part 
thereof, as part of any other software program. Further, Client may not create any software 
program which makes direct function calls to any libraries which are Third Party Materials and 
which are designated as unavailable for such purposes in Exhibit B. 

6.7 Client is strictly prohibited from installing any third party software on Noble's servers without 
the express written authorization of Noble. 

(a} In the event that the authorized third party software disrupts Noble's server, Noble 
shall have the right to temporarily disable the software until the problem can be 
resolved. 

(b) In the event that the Client installs third party software on Noble's servers without 
the express written authorization of Noble's, Noble shall have the right to terminate 
the Services without notice pursuant to Section 8 herein 

7. TERMINATION 

7.1 Each party has the right to terminate this Agreement and license(s} granted herein: 

(a} Upon written notice if the other party, its officers or employees violate any material 
provision of this Agreement including, but not limited to, Section 18 
("Confidentiality"} or Section 3 ("Consideration"}, provided that the non-breaching 
party is in substantial compliance with the terms of this Agreement. The default 
notice must be clearly identified as such, be referenced to this Section 8, and specify 
in detail the basis for the alleged material breaches. Except with regard to breaches 
of confidentiality (which shall be ten [10] days} and payment obligations (which shall 
be fifteen [15] business days}, the breaching party shall have thirty (30} days from 
receipt of such notice to correct such breach; 
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(b) In the event the other party (i) terminates or suspends its business, (ii) becomes 
subject to any bankruptcy or insolvency proceeding under federal or state statute or 
(iii) becomes insolvent or becomes subject to direct control by a trustee, receiver or 
similar authority. 

(c) Upon written notice for any reason of convenience. Such notice shall perfect the 
termination in 30 days in the event it is issued by Client and 90 days in the event it is 
issued by Noble. 

7.2 In the event oftermination by reason of Client's failure to substantially comply with any 
material part of this Agreement, or upon any act which shall give rise to Noble's right to 
terminate, Noble shall have the right, at any time, to terminate the license(s), deactivate the 
Hosted Site, and take immediate possession of the Licensed Software and documentation and 
all copies wherever located, without additional demand or notice. Within five (5) days after 
termination of the license(s) as provided above, Client will return to Noble any Licensed 
Software in the form provided by Noble or as modified by Client at Client's cost (unless Noble 
terminates the license for convenience in which event it will be returned at Noble's cost), or 
upon request by Noble destroy the Licensed Software and all copies, and certify in writing that 
they have been destroyed. Termination under this Article shall not relieve Client or Noble of 
obligations regarding confidentiality of the Licensed Software. 

7.3 Without limiting any of the above provisions, in the event of termination as a result of Client's 
failure to substantially comply with any of its material obligations under this Agreement, 
Client shall continue to be obligated for any payments due. Termination of the license(s) shall 
be in addition to and not in lieu of any equitable or other remedies available to Noble. 

7.4 Notwithstanding anything contained in this Section 8 to the contrary, once Client has made 
full payment of the license fee for any particular term of hosting the Licensed Software, Noble 
cannot terminate the license granted hereunder with respect to such program, except for an 
uncured breach by Client of the terms of Section 7 ("License"), Section 11 ("Compliance with 
Law"), Section 18 ("Confidentiality") or Section 22 ("Assignment"). 

7.5 Notwithstanding anything herein to the contrary, in the event of termination of this 
Agreement by Client for cause prior to acceptance of the Licensed Software, the software 
licenses granted hereunder shall be canceled and Client shall discontinue use ofthe Licensed 
Software and Hosting Site and return all copies thereof to Noble and Noble shall refund any 
license fees paid. Upon such termination and return of the Licensed Software and repayment, 
the parties hereto shall be discharged of all further liabilities under this Agreement except for 
such liabilities arising out of the continuing obligations of confidentiality and non-solicitation 
of employees. 

7.6 Notwithstanding anything herein, pursuant to Sections 7.7 and 11, Noble may immediately 
terminate this agreement and withdraw the hosting services in the event that in the sole 
discretion of Noble, it determines that: 
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(a) Client is using or allowing, authorizing or assisting the Hosted Site to be used for 
illegal purposes; or 

(b) Client downloads or installs third party software to its Hosting Site without the 
express written authorization of Noble. 

8. WARRANTIES 

8.1 Noble warrants that, for thirty (30) days following Client acceptance of the Licensed Software 
furnished under this Agreement or the deliverables provided pursuant to a Work Order 
hereunder (the "Warranty Period"), the Licensed Software, exclusive of Third Party Materials, 
will substantially conform to the accepted level of performance as set forth in Section 5.2(a) 
("Warranty"). To the extent that Client notifies Noble in writing during the applicable 
Warranty Period of any material non-conformity of the Licensed Software or deliverables with 
such acceptance level, and provides Noble with (a) Client's estimation of the severity of such 
non-conformity and (b) such printouts, typescripts, documentation and other details of such 
non-conformity as Noble shall request, Noble's sole obligations to use reasonable commercial 
measures to remedy or provide a work-around for such defect. In determining the timing of 
its response, Noble shall be entitled to take into account the severity of the defect. In the 
event that Noble determines that the Licensed Software is not defective in such respect, 
Client shall reimburse Noble for its services at Noble's then current consulting rate for such 
services. 

8.2 To the extent its agreement with a supplier of Third Party Materials permits, Noble shall pass 
through to Client any performance warranty relative to such Third Party Materials; provided, 
however, that Noble makes no additional or supplemental warranty with respect thereto. 

8.3 Noble warrants that it has, and on the date of acceptance of the Licensed Software will have, 
the full right and authority to grant this license and that neither this license nor performance 
under this Agreement does or shall conflict with any other agreement or obligation to which 
Noble is a party or by which it is bound. 

8.4 Noble warrants that its technical and consulting services will be of a professional quality 
conforming to generally accepted industry standards and practices. During the thirty (30) day 
period following completion of any such services, Noble shall, upon receipt of written notice 
from Client describing a breach ofthe foregoing Warranty in such reasonable detail as is 
requested by Noble, perform the services described in such written notice so as to conform to 
generally-accepted industry standards and practices. 

8.5 These warranties do not cover defects or nonperformance due to causes and products 
external to the Licensed Software, and are not valid with respect to such defects or 
nonperformance. 

8.6 lfthe Licensed Software is not in substantial compliance with the warranties contained in this 
Agreement at the end ofthe Warranty Period, Noble shall extend the Warranty Period until 
the Licensed Software is brought into such compliance. 
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8.7 If any modification is made to the Licensed Software by Client without Noble's approval, this 
Warranty shall immediately be terminated with respect to such modified software. Correction 
for difficulties or defects traceable to Client's unauthorized modifications or unauthorized 
systems changes shall be billed to Client at Noble's standard time and material charges. 

8.8 Noble makes no warranties with regard to Third Party Materials. Along with the transfer of 
title, Noble agrees to transfer and assign to Client all of Noble's rights and interests in and 
with respect to all purchase agreements for Third Party Materials being supplied under this 
Agreement between Noble and other manufacturers and distributors, subject to any 
limitations set forth in such agreements relating to such transfers. Upon request by Client, all 
purchase agreements will be submitted to Client for prior approval. Noble will execute any 
documents or instruments reasonably necessary to effect the transfer and assignment of 
Noble's rights and interests thereunder. Noble makes no representation as to the 
effectiveness, adequacy or enforceability of such transferred rights. 

8.9 Except as otherwise specifically provided by this Agreement, Noble's sole liability for any 
damages relating to the (a) performance of the Licensed Software and sufficiency of the 
services hereunder or (b) matters covered by this Warranty, shall be limited to the provisions 
of this Section 9 regardless of whether any liability is based on contract or other theory. 

8.10 THE WARRANTIES IN THIS SECTION 9 ARE LIMITED WARRANTIES AND ARE THE ONLY 
WARRANTIES MADE BY NOBLE. NOBLE MAKES AND CLIENT RECEIVES NO ADDITIONAL 
WARRANTY, EXPRESS, IMPLIED, OR STATUTORY, INCLUDING BUT NOT LIMITED TO ALL 
WARRANTIES OF MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE. NO AGENT, 
CONTRACTOR OR EMPLOYEE OF NOBLE, EXCEPT NOBLE'S DULY AUTHORIZED 
REPRESENTATIVE, IS AUTHORIZED TO ALTER OR EXCEED THE WARRANTY OBLIGATIONS OF 
NOBLE AS SET FORTH HEREIN. 

9. NON-SOLICITATION OF EMPLOYEES 

9.1 Each party agrees that, during the period of performance of this Agreement, and for a period 
of one (1) year following completion of the period of performance, it will not solicit for 
employment or hire the employees of the other party without such other party's prior written 
consent thereto. The period of performance for purposes of this Section 10 shall begin on the 
effective date of this Agreement and end upon the earlier to occur of: (1) final payment by 
Client of any fees due under Section 3 of this Agreement; or (2) termination of this Agreement 
and the license(s) granted hereunder. 

9.2 If either party hires any personnel of the other party who are or have been assigned to 
perform work for the party seeking to hire such personnel under this Agreement, the hiring 
party shall pay the other party a fee for the additional benefit obtained thereby. If such hire 
occurs during the performance of this Agreement or within one (1) year following completion 
of the period of performance, the hiring party shall pay an amount equal to one hundred 
percent (100%) of the total first year compensation paid to such personnel. 
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10. COMPLIANCE WITH LAW 

10.1 This Agreement is made subject to any laws, regulations, orders or other restrictions on the 
export of the Licensed Software, or information about the Licensed Software, which may be 
imposed at any time or from time to time by the United States Government. Client (i) shall 
comply with all such laws, regulations, permits, orders and other restrictions to the extent 
that they are applicable to Client and (ii) shall not, directly or indirectly, export or re-export (as 
defined in the United States Export Administration Regulations) the Licensed Software or any 
information about the Licensed Software to any country for which the United States 
Government, or any agency thereof, requires an export license or other governmental 
approval without first obtaining the same. Noble shall comply with all applicable statutes with 
respect to labor employed, and shall protect and indemnify Client against any payroll taxes or 
contributions imposed with respect to employees of Noble or any subcontractor by any 
applicable law dealing with old age benefits, FICA, unemployment compensation, health 
insurance and related subjects. Noble and Client agree that Noble is an independent 
contractor. Noble shall be liable for and hereby represents to Client that all payments and 
obligations to subcontractors and suppliers will be timely made and satisfied at all times 
during the term of this Agreement, and agrees to indemnify Client for any loss to Client 
relating to Noble's violation of the provisions of this Article, provided, however, Noble is given 
prompt written notice of any claim or action and control, authority, information, and 
reasonable assistance for defense or settlement thereof; and provided further that Client shall 
not settle such claim, suit or proceeding without the written consent of Noble. 

10.2 Client acknowledges and agrees that Noble may elect at its sole discretion to monitor the 
activities of the Client on it Hosted Site. Client agrees to use the Services and the Website for 
legal purposes only. In the event that Noble becomes aware or reasonably believes, in its sole 
discretion, that the Website is being used for illegal purposes, Noble shall be entitled to 
immediately terminate the Agreement and the Services without notice in addition to any 
remedies to which it may be entitled under law. 

11. APPLICABLE LAW 

11.1 The law of the State of Texas applies to this Agreement and the rights, duties, and obligations 
ofthe parties hereto. The state and orfederal courts in Galveston County, Texas, shall have 
exclusive jurisdiction of any action arising out of or relating to this Agreement and each of the 
parties further irrevocably agrees to waive any objection to the venue of any such suit or 
proceeding in Galveston County, Texas, or to in personam jurisdiction, provided that service is 
effective. 

11.2 The United Nations Convention on Contracts for the International Sale of Goods is excluded 
from application hereto. 
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12. PROPRIETARY RIGHTS INDEMNITY 

12.1 Noble shall defend, indemnify and hold harmless Client with respect to any claim, demand, 
cause of action, or liability, including attorneys' fees, to the extent that such is based upon a 
claim that the Licensed Software, (including any deliverables pursuant to Work Orders) used 
by Client within the scope of the licenses granted hereunder, infringes any United States, UK, 
Hong Kong, France, Germany, Switzerland, or Japan patent, any United States copyright, or 
any trade secret or other intellectual property rights; provided that Noble is promptly notified 
in writing of such claim and provided further that Noble shall have the exclusive right to 
control such defense. The acceptance, by Noble, of tender of defense of any claim shall give 
Noble the right to select legal counsel and manage the defense, provided that Client shall be 
given regular notice and opportunity to participate in such litigation, at Client's expense. In no 
event shall Client settle any claim, lawsuit or proceeding without Noble's prior written 
approval. Client may, at its own expense, assist in such defense if it so chooses. 

12.2 In the event of any such claim, litigation or threat thereof, Noble, at its sole option and 
expense, may procure for Client the right to continue to use the Licensed Software or, at its 
sole option and expense, may replace or modify the Licensed Software with functionally
compatible, non-infringing software. If such settlement or such modification is not reasonably 
practical in the sole opinion of Noble, after giving due consideration to all factors including 
financial expense, or if a temporary or final injunction or other judgment is obtained against 
Noble with respect to the Licensed Software or any part thereof, Noble may cancel this 
Agreement or the applicable Work Order and the licenses granted thereunder upon fifteen 
(15) days written notice to Client and shall refund to Client the unamortized portion of the 
amounts paid to Noble by Client for the development and/or acquisition thereof based upon 
five (5) year straight-line depreciation, such depreciation to commence on the date on which 
the Licensed Software was first accepted hereunder. Upon such repayment Noble shall be 
discharged of all further liability hereunder except for the obligations set forth in Section 13.1 
hereof. 

12.3 To the extent its agreement with a vendor of Third Party Materials permits, Noble will pass 
through to Client any proprietary rights indemnity relating to such Third Party Materials; 
provided, however, that Noble gives no additional or supplemental indemnity with respect 
thereto. 

12.4 The foregoing states the entire liability of Noble and the exclusive remedies of Client with 
respect to the infringement of any proprietary rights by the Licensed Software or any parts 
thereof, and Client hereby expressly waives any other such liabilities. 

13. GENERAL INDEMNITY 

13.1 The parties acknowledge that it may be necessary for the employees of each to be present at 
the facilities of the other for extended periods oftime. The parties agree upon reasonable 
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notice to provide the employees of the other with all reasonable facilities and services to 
assure that their services may be properly performed. 

13.2 Each party will instruct its employees to conform to the internal regulations and procedures of 
the other party while on such party's premises. 

14. INSURANCE 

14.1 Noble certifies, and will provide evidence thereof at Client's request, that Noble maintains: 

14.2 A standard policy covering the obligations of Noble for Worker's Compensation Insurance 
pursuant to the laws of California or such other jurisdiction as applicable. 

14.3 Insurance covering bodily injury and property damages in the amount of not less than 
$1,000,000 for each occurrence and $3,000,000 aggregate. Such coverage may be achieved 
through a combination of commercial general liability and umbrella liability policies. 

14.4 Automobile liability insurance covering all owned, non-owned, and hired vehicles with a 
combined single limit for bodily injury and property damage of not less than $2,000,000 per 
accident. 

15. LIMITATION OF LIABILITY 

15.1 NEITHER PARTY SHALL BE LIABLE FOR CONSEQUENTIAL, EXEMPLARY, OR INCIDENTAL 
DAMAGES OF THE OTHER PARTY OR OF DIRECT DAMAGES GREATER THAN THE LIMITATIONS 
ESTABLISHED HEREIN EVEN IF IT HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES. 

15.2 Noble shall not be liable to Client for cumulative direct damages greater than the 1) greater of 
Client's actual damages 2) the total amount having then been paid by Client to Noble under 
this Agreement, or (3) if such damages arise in connection with the performance of any Work 
Order, the amount having then been paid by Client to Noble under such Work Order; 
provided, however, that the limitation of this sentence shall not apply to Noble's obligations 
set forth in Section 13 ("Proprietary Rights Indemnity") or Section 14 ("General Indemnity") of 
this Agreement or for such liabilities covered by the insurance defined in Section 15 
("Insurance") in which case the limits of such coverage will govern. 

15.3 Except where the limitation does not apply as described above, Client releases Noble from all 
obligations, liability, claims, or demands relating to the Licensed Software and Documentation 
and this Agreement in excess ofthe limitations provided for in this Section 16. The parties 
acknowledge that the limitation set forth in this Section is integral to the amount of fees 
levied in connection with the license ofthe Licensed Software and Documentation and the 
services rendered hereunder and that, were Noble to assume any further liability other than 
as set forth herein, such fees would of necessity be set substantially higher. 
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15.4 Client further agrees that it shall have no claim or cause of action against third party licensors 
to Noble of any Third Party Materials which are embedded in the Licensed Software, except to 
the extent such rights have been duly assigned to Client. 

16. FORCE MAJEURE 

16.1 Neither party shall be liable for default or delay caused by any occurrence beyond its 
reasonable control or beyond the reasonable control of any subcontractor, including but not 
limited to fires, strikes, accidents, acts of God and subcontractor defaults. In the event Noble 
should be delayed in the completion of any portion of the work by reason of any such 
occurrence, the time within which the portion of work is to be completed shall be extended 
by the period of such delay, but no such extension shall be made unless a notice thereof is 
presented by Noble to Client in writing within ten (10) working days after the occurrence of 
such delay and no payment shall be made by Client to Noble for any expenses incurred by 
Noble by reason of any such default or delay. 

16.2 In addition to the foregoing, Noble shall not be liable for default or delay caused by Noble's 
efforts to comply with U.S. Government export control laws and regulations. In the event that 
U.S. Government export control laws or regulations change after the execution of this 
Agreement and such changes inhibit or prohibit Noble from performing under this Agreement, 
Noble shall not be liable for its non-performance. 

17. CONFIDENTIALITY 

17.1 Any information which a party considers to be confidential or proprietary shall, if tangible, be 
marked as such or, if communicated orally, designated at the time and promptly confirmed in 
writing as such. Information which is so marked or designated and confirmed, and the 
Licensed Software regardless ofform or designation, shall be "Confidential Information" 
under this Agreement. Information received by Noble while on the premises of Client shall be 
deemed Confidential Information whether marked as such or not. 

17.2 Confidential Information shall be held in trust and used only as necessary for the performance 
of this Agreement. Confidential Information shall be treated with the same degree of care to 
avoid disclosure to third parties as is used with respect to the recipient party's own 
Confidential Information, but not less than a reasonable degree of care. 

17.3 Confidential Information shall be disclosed only to those employees or agents of a party who 
have a need to know such information and are under a binding obligation of confidentiality 
with respect to any such information received. Confidential Information shall not be disclosed 
to any other third party without the prior written consent of the party disclosing the 
Confidential Information. The party receiving Confidential Information shall, to the extent 
permitted by the Constitution and laws of the State of Texas, defend, indemnify and save the 
disclosing party harmless from and against any and all damages, including reasonable 
attorneys' fees, sustained as a result ofthe unauthorized use or disclosure of the disclosing 
party's Confidential Information. 
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17.4 Confidential Information shall not include information (a) at the time of its disclosure was 
known to the party to whom disclosed; (b) is already in the public domain or becomes 
generally known or published without breach of this Agreement; (c) is lawfully disclosed by a 
third party free to disclose such information; (d) is independently developed by the party to 
whom disclosed without reference to or use ofthe Confidential Information; or (d) is legally 
required to be disclosed by virtue of the provisions of what is commonly called the Texas 
Open Records Act or other similar law provided that the party so compelled shall promptly 
notify the other party so as to permit such other party to appear and object to the disclosure 
and further provided that such disclosure shall not change or diminish the confidential and/or 
proprietary status of the Confidential Information. 

17.5 Notwithstanding the restrictions ofthis Section 18, Noble or Client may announce the parties' 
relationship in a press release subject to the reasonable written approval of the other party. 

18. DISPUTE RESOLUTION 

18.1 Except as provided in Section 20 below and unless otherwise required in order to comply with 
deadlines under the law, neither party shall file an action or institute legal proceedings with 
respect to any dispute, controversy, or claim arising out of, relating to, or in connection with, 
this Agreement until: (a) the aggrieved party has given the other party written notice of its 
grievance setting forth the nature of the dispute, the amount involved, if any, and the remedy 
desired, and delivering same by certified mail; (b) the other party has failed to provide a 
prompt and effective remedy; (c) the aggrieved party has requested senior executives for both 
parties to meet and discuss the matter in order to consider informal and amicable means of 
resolution; and (d) either such meeting failed to occur within fifteen (15) days after such 
request or the meeting did not produce a mutually satisfactory resolution of the matter. 

19. INJUNCTIVE RELIEF 

19.1 Noble and Client hereby acknowledge and agree that damages at law and the dispute 
resolution provisions of Section 19 may be inadequate remedies for the breach of Sections 6 
("Title"), Section 7 ("license"), Section 10 ("Non-Solicitation of Employees") or Section 18 
("Confidentiality") hereof, and, accordingly, Noble and Client hereby agree that Noble and/or 
Client may be entitled to temporary and permanent injunctive or other equitable relief with 
respect to any such breach without the necessity of proving actual damages or posting a bond 
or other security or resorting to the provisions of Section 19. The rights set forth in this 
Section 20 shall be in addition to any other rights which the parties may have at law or in 
equity. 

19.2 Noble and Client agree that if any portion ofthis Relief provision is found to be over-reaching 
or unenforceable, that these provisions can, nonetheless, be applied to the extent found to be 
enforceable. 

20. NOTICES 
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20.1 Unless stated otherwise, all notices, approvals, consents, requests, demands, or other 
communication to be given to either party shall be in writing by any means where receipt is 
acknowledged, including electronic transmission, except by facsimile transmission, and shall 
be effective on the date of receipt thereof. If undeliverable, or if receipt is not acknowledged 
by the receiving party, such communication shall be effective ten (10) days from the date 
mailed or sent. 

20.2 Such communication shall be addressed to the parties, except Default Notices and Notices of 
Termination which shall be addressed to the parties and their legal counsel, at their respective 
addresses set forth below, or at any other address that each party shall provide to the other in 
writing: 

Noble Software Group, LLC 

PO Box 990891 

Redding, CA 96099 

Attention: Chief Financial Officer 

Client: 

Juvenile Justice Department 
6101 Attwater 
Dickinson, Tx 77539 

21. ASSIGNMENT 

NOBLE'S LEGAL COUNSEL: 

Lasher Holzapfel Sperry & Ebberson 

601 Union St., Suite 2600 

Seattle, WA 98101-4000 

Attention: Ronald E. Braley 

Galveston County Legal Dept. 
Galveston County Courthouse 
722 Moody 51

h Floor 
Galveston, Texas 77550 

21.1 This Agreement shall be binding upon and inure to the benefit of the parties' respective 
successors and permitted assigns. Neither party may assign this Agreement and/or any of its 
rights and/or obligations hereunder without the prior written consent of the other party and 
any such attempted assignment shall be void, except that either party may assign this 
Agreement and/or any of its rights and/or obligations hereunder, upon written notice to the 
other party to another entity in the event of that party's merger or consolidation with another 
entity, without the consent of the other party, provided that the assignee is capable of 
fulfilling and intends to fulfill the obligations of the assigning party under this Agreement. 
Each party may terminate this Agreement in case there is a change of control of the other 
party, but shall not be entitled to any refund whatsoever and all amounts owing shall be 
immediately paid. The term, "Change of Control" shall be limited to an ownership change of 
more than Fifty Percent (50%) during any twelve-month period. In the case of a governmental 
agency as Client, the term, "change of control" shall be limited to a complete transfer of the 
responsibilities of such agency for which this Software has been licensed to another agency. 
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22. GENERAL 

22.1 This Agreement constitutes the complete and exclusive statement of the agreement between 
the parties as relates to the subject matter and supersedes all proposals, oral or written, and 
all other representations, statements, negotiations and undertakings relating to the subject 
matter. 

22.2 No change in, addition to, or waiver of any of the provisions of this Agreement shall be 
binding upon either party unless in writing signed by an authorized representative of such 
party. No waiver by either party of any breach by the other party of any of the provisions of 
this Agreement shall be construed as a waiver of that or any other provision on any other 
occasion. 

22.3 In the event any one or more of the provisions of this Agreement shall be held by a court of 
competent jurisdiction to be invalid, illegal, or unenforceable, the remaining provisions ofthis 
Agreement shall remain in effect and the Agreement shall be read as though the offending 
provision had not been written or as the provision shall be determined by such court to be 
read. 

22.4 Upon termination or other expiration ofthis Agreement, each party shall forthwith return to 
the other all papers, materials and other properties of the other held by it for purposes of 
execution of this Agreement. 

22.5 The captions used in this Agreement are inserted for the convenient reference of the parties 
and in no way define, limit or describe the scope or intent of this Agreement or any part 
hereof. · 

22.6 Dates or times by which Noble is required to make performance under this license shall be 
postponed automatically for so long as Noble is prevented from meeting them by causes 
which are Client's responsibility. 

22.7 The prevailing party in a controversy or claim shall have the right to collect its reasonable 
expenses incurred in enforcing this Agreement, including reasonable attorney's fees. 

22.8 This Agreement may be executed in two original counterparts, which together shall constitute 
the same Agreement, but only one of which need be produced to evidence the Agreement. 

22.9 The parties further agree that the rights and obligations set forth in Sections 3, 4, 6, 10, 11, 12, 
13, 14, 16, 18, 19, 20, 21, and subsections 23.1, 23.2, 23.3, 23.4, and 23.7 shall survive the 
completion or termination of this Agreement for any reason and enforcement thereof shall 
not be subject to any conditions precedent. 
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IN WITNESS WHEREOF, each party has caused a counterpart original ofthis Agreement to be 

executed as of the date first written above by its authorized representative. 

ACCEPTED BY: 

CLIENT 

Signed: 

Print Name: Brent T. Norris 

Title: Chief Probation Officer 

Date: 
I· J 1- 1.1 

Signed: 

~u/}kc~ 
Print Name: Mark Henry 

Title: County Judge 

Date: 
02/19/2013 

Signed: 

Print Name: Barbara Roberts 

Title: 

Date: 
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Chair, Galveston County 

Juvenile Board 

/-]! .. /] 

NOBLE SOFTWARE GROUP, LLC. 

Signed: 

Print Name: 

Title: 

Date: 

Signed: 

Print Name: 

Title: 

Date: 

C\v.'l.~ \=•1"'""'(.\'v\ O~t'Lv

.,_, .l.S I '1.--0 13 

Dwight Sullivan 

County Clerk 



EXHIBIT A: LICENSED SOFTWARE 

1.0 LICENSED SOFTWARE 

All listed Licensed Software will be delivered by a Hosted Site, created and maintained by Noble for 
the purposes of delivering the Licensed Software to Client via the Internet. 

PRODUCT 

PACT Pre and Full Assessments 

Two Customized Case Plans 

Integration with System of Record (JCMS) 

Noble View- Data Analytics 

Training- Eleven days 

2.0 USE OF LICENSED SOFTWARE 

The Licensed Software listed above may be used in accordance with the Software 
License Agreement to support the following: 

Up to twenty-five {25) named users 

EXHIBIT B: THIRD PARTY MATERIALS 

1.0 OVERVIEW 

Noble is not responsible for the procurement and delivery of any third party materials to the Client as 
part of the execution of this agreement. 
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EXHIBIT C: CLIENT TASKS 

1. OVERVIEW 

This document describes the major activities required of the Client staff or their consultants or agents 
in the execution ofthis Agreement. 

2. CLIENTTASKS 

(a) The Client will provide the necessary hardware, operating system software, web server 
software, and database software for the installation of the Licensed Software, as 
agreed between Noble and the Client. Implementation services such as installation, 
implementation, and training will be executed as a separate Work Order referencing 
this Agreement; 

(b) The Client will provide an appropriate environment, during normal business hours, 
upon reasonable notice, for Noble on-site support personnel and training staff to work 
at Client's site; 

(c) The Client will provide network related services to allow clients to access the Licensed 
Software; 

(d) The Client will provide client operating systems and platforms with Microsoft Internet 
Explorer 8 or better, as well as Adobe Reader for the viewing of any reports. 
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EXHIBIT D: PRICING 

1. LICENSED SOFTWARE 

The licensee may use the following Software at the locations listed/defined in this Agreement. 

2. PRICING FOR LICENSED SOFTWARE 

The pricing below is established with the intent to allow Client to use Noble's software for the next 
year with a minimum of disruption caused by growth and need for additional licensing. 

Pricing for twenty-five (25) users is set at $64,565 USD 

HOSTING FEE FOR ASSESSMENT PLATFORM WITH ONE ASSESSMENT TOOL, CASE PLANNING, AND 
INTEGRATION OF USER, SUBJECT, AND CHARGE HISTORY. 

3. INSTALLATION/DELIVERY SERVICES/ACCEPTANCE 

In order to ensure the effectiveness and success ofthe delivery services, Noble will assign the 
following project team: 

(1) Client Representative 

(1) Systems Engineer 

{1) Application Consultant 

At times additional staff may be required for1he current tasks, and equally at other times the number 
of staff working on a project may be less than that indicated above. The team members listed above 
will charge their time as agreed by Customer and Noble toward the services agreement as listed 
above. 

3.1 ACCEPTANCE CRITERIA 

(a) ASSESSMENT PLATFORM 
All Active Enterprise Component software (as delineated above) is deemed accepted 
after delivery to client and five4ays of the system running without a severity 1 error. 

(b) CASE PLANNING 
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The Case Planning module will 'be considered accepted following all case plan reports 
allowed for are able to be competed and be saved for a subject. 



(c) INTEGRATION 
Integration will be deemed accepted after the system successfully imports data for all 
areas of the application for which the customer has implemented integration methods 
per the documentation. 

The system may not be considered acceptable if it encounters any unresolved severity 1 
problems as defined in the Noble Software Maintenance Agreement. Customer will accept the 
system in parts as indicated in the project plan and in conjunction with the system test plans. 

4. PRICING 
PAYMENT SCHEDULE 

The schedule of payment is as follows: 

$40,365 due at initiation of the agreement. 
$24,200 due once the integration, PACT, and Case Plan software has been delivered to the client and 
staff have been, in Client's opinion adequately trained in the use of the assessment platform. 

TOTAL: $64,565 
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EXHIBITE 
SAMPLE 

NOBLE SOFTWARE GROUP, LLC 
WORK ORDER 

Addendum Reference (Date/Number/Code) __ _ 

This addendum specifies additional software licenses and services to be provided by Noble Software 
Group, LLC ("NOBLE") to Galveston County Juvenile Justice Department ("Client"). All terms and 
conditions ofthe Software License Agreement between Noble and Client, dated ("Agreement"), apply 
to this addendum as if the same had been set forth herein in full. In case of conflict between the 
terms of this addendum and the Agreement, the terms of this addendum shall prevail. 

1. PROJECT IDENTIFICATION AND DESCRIPTIVE INTRODUCTION 

2. DESCRIPTION OF SOFTWARE LICENSED AND/OR SERVICES 

2.1 Software and Authorized Sites. The software under this addendum consists of the following 
components which may be used at the following authorized sites: 

2.2 Services. The implementation or other services consist of the following 

3. FEES 

3.1 Software. Individual prices and the total price are as follows: 

3.2 Maintenance on Software 

Quarterly rate: $ __ or the following percentage of the software list price: 
__ % 

Maintenance is under the terms of the __________ agreement dated 
_____ ("Maintenance Agreement") 

3.3 Services (e.g., installation, support, training). Services will be performed on either a time-and-
materials-and-expenses basis or a fixed price basis at the following rates/fees: 

3.4 Hardware (if any) 

Page 22 of23 



3.5 Expenses (e.g., travel, meals, hotel) 

4. PAYMENT SCHEDULE (WHEN ARE TO BE PAID) 

4.1 Software license fees 

4.2 Services 

4.3 Maintenance fees 

4.4 Hardware 

5. PROJECT PLAN/PERFORMANCE SCHEDULE 

6. ACCEPTANCE CRITERIA AND PROCEDURE. UNLESS SPECIFIED BELOW, ACCEPTANCE IS UPON 
COMPLETION OF ACCEPTANCE TESTING. 

7. WARRANTY 

8. PREREQUISITES/CLIENT TASKS 

9. OWNERSHIP OF THE DELIVERABLES 

ACCEPTED: 

Client Noble Software Group, LLC 

Signature: ----------- Signature:------------

Name: Name: ---------------

Title: Title: 

Date: Date: 
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COUNTY OF GALVESTON
Bonnie Hughes
Administrative Specialist
Phone: 409-770-5230
FAX: 409-621-7976

Office ofJustice Administration
600 - 59th Street, Suite 4209

Galveston, Texas 77551

Bonita M. Quiroga
Director

February 5, 2013

Karen Henderson
Indigent Defense Coordinator

Phone: 409-766-2442

Honorable Mark Henry
County Judge
722 Moody
Galveston, Texas 77551

RE: Judge Kerry Neves - Open Meetings Training

Dear Judge Henry,

Attached is the certificate provided by Judge Neves as verification that he has
completed the required Open Meetings Training.

Please do not hesitate to contact me should you have any questions.

Sincerely,

~~
Director

bonnie.quiroga@co.galveston.tx.us/bonnie.hughes@co.galveston.tx.us/karen.henderson@co.galveston.tx.us



CERTIFICATE ole 0 U R S E COMPLETION

Open Meetings Act

I, Kerry Neves, certify that I have

completed a course of training on the Texas Open Meetings Act that satisfies the

legal requirements of Govemment Code, Section 551.005.

Certificate is issued effective this 6th day ofJune, 2006.

ATTORNEY GENERAL OF TEXAS

GREG ABBOTT

NOTICE TO CERTIFICATE HOLDER: You are responsible for the safekeeping ofthis document as evidence that you have completed

this open government training course. The Office ofthe Attorney General does not maintain a record ofcourse completion for you

and is unable to issue duplicate certificates. Government Code Section 551.005(c) requires the governmental body with which

you serve to maintain this Certificate ofCourse Completion and make it availablefor public inspection.

Certificate No.: 06-41241M
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GALVESTON COUNTY, TEXAS
COMMISSIONERS COURT

Contract Approval Request

To Be Completed By Department

I. Ibte of Request: 1/30/13 2. Centract Type: Revenue Other
3. Re_al Conlratt:

Yes I No

-4.llepo1lrtment Namt: r'acili ties 5. Department Contact: Charles Kenworthy

6. llcscriprioo:
Provide grease trap cleaning? also to include a lint trap for
County Jail, Fire Station #5 and Juvenile Justice Center.

7. IFAS PEID No: 715257 8.0rgkey: 1101170100 9. Object Code: 5481000

Texas Grease Accuisition I~LC
10. V...do~; •• _" • II. Vendor ConineI No:

dba A-AftoraaDle Vacuum Service

'Z\ Reqw:.ted Legal Rniew: y. e s
V I No (Elplai.. if'iol

13. Fund Name

General

21. Total"

14.•·und /I

1101

15. Cum-nt Vear 16.Current Year
Budgete" l'rojected

$15 ,000

17. Year 2
Projecled

18. V..r3
Projected

19. Y..r4
Projected

20. Year 5
Projected

Form Number:

Appreved B~-:

llepartmenl Head:

Purdu.ing Agenl:

County L-egal:

Oate

! I

[-3I..~ t;:..(~

) J'J/ /.,1

I
«: /;
)

Revised: 9/2512012



A-AVS
A-Affordable Vacuum Service
P.O. Box 300011 Houston,TX 77230
Tel (713) 838-1313or Fax(713) 842-2011

Proposal

January 15.2013

County of Galveston
Facilities Dept.
722 Moody- 6th Floor
Galveston, TX 77550

RE: Grease and lint trap service

I am pleased to provide you with this proposal regarding the service of grease and lint traps.

Goals: To exceed customer's expectations by delivering the highest quality service, encourage and support
a clean environment, to comply with Environmental laws.
We provide proper maintenance and offer our clients excellent customer service, affordable prices,
experienceand dedication,

Galveston County Jail 5700 Avenue H

Grease tank capacity 15,000 Gallon

Lint Tank Capacity 2000 Gallon

Fire Station #5 5728 Avenue H

Grease tank capacity 25 Gallon

Jerry Esmond 610IAtwater Ave
Juvenile Justice Texas Cit TX
Grease tank capacity 3000 Gallon

Jetting twice a year At all locations

Quarterly & annually total:

Our service includes:
A quarterly full pump out of all waste
Pressure wash,
Jetting,
Labor,
Fuel and disposal of the waste

$2,250.00

$500.00

Included

$450.00

Included

$3.200.00 $12,800.00



If you accept this proposal, please sign below and return a copy to me via fax (713-842-2011). This
proposal renews itself every year; on the same terms and conditions. and at the same price. If you need to
cancel service please let us know 30 days prior to the date of the cancellation. I will follow up with you so
we can schedule the work to be completed. In the meantime, if you should have any questions please do not
hesitate to call me at (713)-838-1 313or (281)687-308I.

Thank You,

Marta Morales

Name & Title Date I

There would be a $100.00 trip Charge. If you reject service once, the truck is on site.
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COUNTY OF GALVESTON

On this the 19th day of February, 2013, the Commissioners' Court of Galveston County, Texas convened in a
regularly scheduled meeting with the following members thereof present:

Mark A. Henry, County Judge;
Ryan Dennard, Commissioner, Precinct No.1;
Kevin D. O'Brien, Commissioner, Precinct No.2;
Stephen D. Holmes, Commissioner, Precinct No.3;
Kenneth Clark, Commissioner, Precinct No.4; and
Dwight D. Sullivan, County Clerk

when the following proceedings, among others, were had, to-wit:
Whereas, on March I, 1836, delegates from the seventeen Mexican municipalities of Texas and the

settlement of Pecan Point mel at Washington-on-the-Brazos at the Convention of 1836 to consider independence
from Mexico. George C. Childress presented a resolution calling for independence, and the chairman of the
convention appointed Childress to head a committee of five to draft a declaration of independence; and

Whereas, at the same time, at a small mission in Bexar, Commander William Barret Travis and his men were
out-numbered by more than a thousand and under constant bombardment from Santa Anna's army. "Victory or
Death." With Santa Anna's attention on the battle raging at the Alamo, time was of the most urgent importance; and

Whereas, the committee, consisting of George C. Childress, Edward Conrad, James Gaines, Bailey
Hardeman, and Collin McKinney, prepared the declaration in record time; and

Whereas, the charge was simple: "When a government has ceased to protect the lives, liberty and property of
the people, from whom its legitimate powers are derived, and for the advancement of whose happiness it was
instituted, and so far from being a guarantee for the enjoyment of those inestimable and inalienable rights, becomes
an instrument in the hands of evil rulers for their oppression."; and

Whereas, in the early morning hours of March 2, 1836, fifty-eight patriots signed the single most important
document in Texas history and Texas became an independent Republic; and

Whereas, 177 years later, history provides us with an important reminder of who we are as Texans. We will
always fight to "protect the lives, liberty and property of the people,"

Now, Therefore, Be It Resolved:

I) That in remembrance of the bravery of our forefathers, the entire week in which March 2 occurs be

proclaimed as "Texas Week" to celebrate Texas Independence Day.

2) That March 2 be and is hereby designated as Texas Independence Day.

Be it Further Ordered, that a copy of this Resolution be printed upon the minutes of the Commissioners'''::ourt

of Galveston County and that the original hereof be presented to James Agrella Worshipful Master Harmony Lodge

#6 A.F. and A.M.

Upon Motion Duly Made and Seconded, the above Resolution was unanimously passed on this 19th day of

February, 2013.

Attest:

Dwight D. Sullivan, County Clerk

Ryan Dennard, Comm., Pet, #1

Kevin D. O'Brien, Comm., Pet. #2

County of Galveston, Texas

By: ::-::----=-...,--,=-_--=-__::-:__
Mark A. Henry, County Judge

Stephen D. Holmes, Comm., Pct #3

Kenneth Clark, Comm., Pet #4
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curr Billingsley, CPA
County Auditor

Bonnie Quiroga
Director
Justice Administration

Re: OWl Supervision fee

THE COUNTY OF GALVESTON
COUNTY AUDITOR I S OFFICE

P.O. Box 1418
GALVESTON, TEXAS 77553

February 7, 2013

Ron Chapa, CPA
first Assistant, Director of Auditing

Jeff Modzelewski. CPA
first Assistant, Director of A«ounting

Flrst Assistant, I.T. Systems
latoya Jordan

Texas Code of Criminal Procedure Chapter 17. Art. 17.441
The magistrate shall set the fee in an amount not to exceed $10 as determined by the County Auditor,
or by the commissioners court of the county if the county does not have a county auditor, to be
sufficient to cover the cost incurred by the designated agency in conducting the verification or
providing the monitoring service as applicable in that county.

Upon the recommendation of the District Judges the fee shall be set for $10.00. The object code has
been set up as 4412313-DWl Supervision Fee CCPI7.441. The revenue should be posted to 110
0000 I0-4412313 .The fee will be collected by Pretrial.

Cliff Billin ley
County Auditor

Galveston County Courthouse 722 Moody 4lh Floor GALVESTON. TEXAS 77551
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LINEBARGER GOGGAN BLAIR & SAMPSON, LLP
ATTORNEYS AT LAW

OFFICE ADDRESS: 518 - 9TH AVENUE NORTH, TEXAS CITY, TX 77590-6317
MAILING ADDRESS: P. O. DRAWER 2789, TEXAS CITY, TEXAS 77590-2789

409/948-3401
Brent Richbook, Partner FAX 409/945-9814 Mark E. Ciavaglia, Managing Partner

Mark.Ciavaglia@l2ublicans.com

February 7, 2013

Ms. Dianna Martinez
Commissioner's Court
Galveston County Courthouse
722 Moody
Galveston, TX 77550

RE: Bid on Galveston County Tax Foreclosed Resale Property
Grantee: Robert Q. Staker Cause 08TX0526
Property Account No. 2210-0002-0023-000

Dear Ms. Martinez,

GALVESTON COUNTY JUDGE

We have received an offer on the Tax Foreclosed Properties for which the County of Galveston is the Trustee. This
offer was reviewed by the Bolivar Peninsula Tax Foreclosed Property Resale committee and they have approved the
sale. Please schedule this for review by the Commissioner's Court. Attached for the Commissioner's reference is a
copy of the Bid Analysis, Proceeds Distribution Form, Bid Form, Galveston CAD Property Information and CAD
Tax Map for this property.

Cause #
08TX0256

CAD #
2210-0002-0023-000

Bid Amount
$ 125.00

Recording Fee
$ 32.00

Check #
20586389793

If this sale is approved, please have Judge Mark Henry sign the enclosed Trustee's Deed. Also enclosed is the
recording fee check for the property as shown above.

If you have any questions, please give me a call.

JF: encls

ARIZONA • CALIFORNIA • COLORADO • DELAWARE • FLORIDA • ILUNOIS • MARYLAND
MISSOURI • NEVADA. OHIO. PENNSYLVANIA. TENNESSEE • TEXAS. VIRGINIA



TAX FORECLOSURE SALE BID ANALYSIS
Galveston County, Trustee

PROPERTY DESCRIPTION

LEGAL DESCRIPTION: Lots 23 & 24, Block 2, Chaplen SID
__A ..............._~w~# ,_~__·_·_. yn_'_·_s·_

LOCATION: 1380 Keith Ave, Gilchrist
~~"NM~d ~__" M_ __., "'__'N "~.~'N~_'~._~_N,.__·._~_u,_''''_ __._M~' ''__,"__""""",_._YNH.'_'__'~ ,~_,,,v'·_A··.·~.,.·," ~y._~._, ...' __M·,·.·h~''''''··_'

CAD ACCOUNT #: Land HS $100.00
2210-0002-0023-000 Imp HS

JUDGEMENT INFORMATION

DATE SHERIFF'S SALE: 06-02-09 REDEMPTION EXPIRES: 06-11-11
,,,• .w __.,,,,,.·U~·'_o~,,_~.,,,c>.w~,,,,,_,,_,, ,,·,~_,»._,«>,_N_",_- _~'_~N,~'~""_'"""""H_N>' '_'''' '''',-"-,"""" ,,,,,-,_, ~~._"~"A'_"'''''''~~'''~__ A '_~._~,....,.·_.",."·",,N.·.<>~.·__·'U'''''' ..'~'., __.,_·nA__ "v~",,',,"_~_

CAUSE # STYLED: County of Galveston, et al
08TX0526 vs, Beverly A. Kerney

DATE DEED RECORDED:
06-11-09

RECORDING REFERENCE:
2009032536

COSTS:

GRAND TOTAL/JUDGEMENT AMT: $ 6,295.83

TAX RESALE INFORMATION

BID AMOUNT: $125.00

NAME OF BIDDER: Robert Staker
POBox 824
Bridge City, TX 77611



RESALE OF PROPERTY
PROCEEDS DISTRIBUTION FORM

Cause Number 08TX0526 on the docket of the 10th District Court
COUNTY OF GALVESTON, ET AL VS. BEVERLY A. KERNEY

Property Account Number: 2210-0002-0023-000

Legal Description: LOTS TWENTY-THREE (23) AND TWENTY-FOUR (24), BLOCK TWO (2),
CHAPLEN SUBDIVISION, GALVESTON COUNTY, TEXAS, ACCORDING TO THE MAP THEREOF
RECORDED IN VOLUME 3, PAGE 39 IN THE OFFICE OF THE COUNTY CLERK OF GALVESTON
COUNTY, TEXAS

Property Sold at Sheriffs Sale Conducted on JUNE 2, 2009 for $6,295.83

Property Re-Sold to ROBERT STAKER, POBOX 824, BRIDGE CITY, TX 77611 for $125.00

Proceeds Distribution

Original Amt Actual

Payment of Costs Pursuant to Texas Property Tax Code &34.02 Due At Sale Disbursement

(1) Advertising:

to "Galveston County Sheriffs Dept." (publication costs) $ 576.20 $ 51.31
(2) Reimbursement - Costs, Fees

to "Galveston County Clerk" (sheriffs deed recording fee) J,00103;)53 h $ 0 $ 20.00

(3) Attorney Ad Litem Fees

none in this cause $ 0 $ 0
(4) Court Costs

to "Galveston County District Clerk" $ 353.00 $ 31.43
(5) Title Search Fees

to "Lyn Wingert & Associates" $ 250.00 $ 22.26
(6) Reimbursement - Costs, Fees

to "Galveston County" (resale advertising fees) $ 0 $ 0
$ 1,179.20 $ 125.00

Taxing Entity Distribution Proportionate Taxes Due at Resale

Share Original Sale Share/fLoss)
to "COUNTY OF GALVESTON" 0.291915650 $ 1,493.62 $ 0
to "HIGH ISLAND INDEPENDENT SCHOOL DISTRICT" 0.708084350 $ 3.623.01 $ 0

Subtotal $ 5,116.63 $ 0

CURRENT CAD VALUE $100.00 Grand Total $ 6,295.83 $ 125.00



BID FORM
FOR TAX FORECLOSED PROPERTY

I, (We) Rope (\
hereby declare and certify that:

(A) I (We) are the Bidder(s) for the following properties:

CAD Property # Ol~ 10 -ceo ;l.-co a 3-oa (J , described as follows:

13$0 Ke i fH t\') f

(B) Bid Amount $__~:>....:=~ _

Enclosed is my (our) Cashier's Check or Money Order made payable to the County of Galveston in
the sum of $ 1 a <;2 ,which is ten percent (10%) deposit for my (our) bid or $100.00,
whichever is greater. Payment in full must be made within thirty (30) days of [mal award of bid or
bidder will forfeit bid deposit.

(C) I (We) agree that Galveston County reserves the right to reject any or all bids and to waive any
formality in the bidding. No title insurance or surveys will be provided. Property is being sold "as
it", "where is" and "without warranty".

(D) By my signature below, I certify that I understand the conditions and limitation of this sale. I further
understand that the "minimum bid" amount may not include other taxes due which were not
included in the judgment and that I will be responsible for those taxes if I am the successful bidder.
I agree to indemnify Galveston County and its agents from any action or damages arising from the
purchase of this property.

(E) I/We acknowledge that neither I/We nor the entity tendering this bid owns property on which
delinquent property taxes are due and owing. The term 'delinquent property taxes' is defined as ad
valorem taxes on either real property or business personal property for the tax year 2006 and prior
tax years. I/We acknowledge that my bid may be rejected if I/We own property on which
delinquent taxes are due and owing.

* Bidder(s) printed name

* Address

Bidder(s) Signature

<-fog ~ to fJg - 3 }5 9
Phone Number

5\?-l06£ Clt-';I
* City, State Zip Code

i-HD r !O
Date

*as it will appear on the Deed



BRIDGE CITY BANK
ORANGE, TEXAS 77630 030388

Cashier's Check
88·2352/1111

07/21/2010

125.00PAY TO THE COUNTY OF GALVESTON
ORDER OF $ _

ONE HUNDRED TWENTY FIVE DOLLARS *************************************************___________________________________________ DOLLARS

NonCE TO CUSTOMER
AS A CONDITION TO THIS INSTITUTION'S ISSUANCE OF THIS
CHECK. PURCHASER AGREE'S TO PROVIDE AN INDEMNITY
BONO PRIOR TO THE REFUND OR REPLACEMENT OF THIS
CHECK IN THE EVENT IT IS LOST, MISPLACED OR STOLEN.

QUINN ENTERPRISES INC.REMITIER _

"'r'· ,. mH - -

.~
.{--------------------_.

~LECTIONS CASHIER L--A.......
m

~

l
J

Cieri<

'\~~~i~i!~4\~~~~
·••••. \'e~~,lIaY!·····;~''.~~i\~~~t~s''C~~l,·.~·~
~r',tH·2m3-Q2-()4 32811.1""$32. QQ

':'(

Tiro DOLLARS .••00t *******u**u********,,'" ',:"'::,::;;~:<:,,:-"" :;,:ls~t,;\:'::>}":.'.:,{,,

ILlCl

~,.,....,.~._-~.

Pay to

/~ {veS t QVl

Address

Memo KC.4 h ~J lo(
ro 2008 ureeo Slatal> pu...t.. r _<:."'~~.........~~. _

i'Y.,.o, . .•. ......;~~\ir.viNING.N~ ONlY INTHElts. ANDPOSSESSIONS--
~_. . iM? _ 2, ...• '..

." ; pi' 5 ,E'C?t7~'.:.~:~.;;..:::::::.:~:.:::::':;::~"c:::.:: :: :. :'~~:: : ::: :~~ :::: :: : : . ::: ';~;;:::;;;;~:~::::::';.;;;:;:;' : : :, . :,~.;::_~. :. ~.•P••



Owner Information
Owner 10: 0279274

Owner Name: COUNTY-GALVESTON TR
Owner Address:

Property Address: 1380 KEITH AVE
GILCHRIST, TX 77617

Home

General Information

News

FAQ

Searches

• Property ID Search

• Account Search

• Owner Search

• Address Search

-;;j History

cp Protest

Page 1 of 1

Galveston Central Appraisal District
9850 Emmett F. Lowry Expressway, Ste. A. Texas City, TX 77591, (866) 277-4725

Data on this Web site represents Preliminary 2013 Information CLICKHISTORY FOR VALUES

Property Detail Sheet (R176939) t
Q) Plat Map _ GIS Map mDatasheet

~ Notifications

Property Data

• Detail Sheet

• History

• Datasheet

Other

• Taxing Units

• Neighborhoods

• Abstracts

• Subdivisions

• ARB Rules

• ONLINE Protest Info

• New Homestead Info

• Tax Code

• Calendar

• Property Codes

• County Tax Rates

Parcel Information
Legal Description: ABST 64 E FRANKS LOTS 23-24 BLK 2 CHAPLEN

Neighborhood: 2955.1( 2955.1 • Delmar 1 )
Acreage: 0.235

Cross Reference: 2210-0002-0023-000
Undivided Interest: 100%

Exemption Codes: EX (Exempt Property)
Entity Codes: GGA (Galveston County)

S13 (High Island Isd)
RFL (Co Road & Flood)

Deed Type:
Deed Book:
Deed Page: COMM
Map Page: 134-B

Links:

Click here to view your 2012 certified values and prior history.

Land

• PROTEST VIDEO 10 Type SPTB Acre: Market

• Legislative Updates

• Forms

• GIS Map Viewer

• County Tax Office

• GIS Shape Files

• PDF Map Index

• NBHD Map Index

• 3D Aerial Photos

• Links

• Contact Us

• 2012 Certified Roll

• Directory

Land1 PU (Public Use) C9 (Exempt Vacant Lots/tracts) Unavailable

http://www.galvestoncad.org/AppraisallPublicAccess/PropertyDetail.aspx?PropertyID=2... 12/12/2012



Situs Address

Date Volume Page

COUNTY-GALVESTON TR (0279274)

12/12/2012
Page 1 of 1

'\ ·".,1 '0,' ,"'._. ~'~_H_ '_.:...·;i::.;'.d,JJ;;: "\ ....,J)...i.,'~.',.,.e:,:,~'.

EX Unavailable

Unavailable

---
L;~,S,:d1~;'~~~,i~;~:;'.j~'ft~(~~;,~t!W~,,,,<,..~, .,.,. _......-

2012 2011 2010 2009

$0 $0 $0 $0

$0 $0 $0 $0
$100 $100 $100 $100

$0 $0 $0 $0

$0 $0 $0 $0

$0 $0 $0 $0

$0 $0 $0 $0

$0 $0 $0 $0

- - - -
$100 $100 $100 $100

ImpHS

ImpNHS

Land HS

Land NHS

Ag Mkt

AgUse

TimMkt

Tim Use

HSCap

Assessed

ABST 64 E FRANKS LOTS 23-24 BLK 2 CHAPLEN

ROBERTSON, LYDIA J

CONE, MICHAEL P &

BAILEY, JOE W, II

BAILEY, JOE W II & DINAH A

Seller Name

COUNTY-GALVESTON

KERNEY, BEVERLY A

COMM

2009032536/COM
M

2006019962

2004021478

011-03-1565

010-72-1437

06/02/2009

1380 KEITH AVE
GILCHRIST, TX 77617

2013

R176939, "0 •• ' "". CUl'I'Anl:-~!
<>i.:';,,:,,::'};'<w:~,,~ ,,_., ;",

.-

Construction Foundation Exterior Interior Roof

HeatiAC Baths Fireplace Year Built Rooms BedroomlS

'<'\ < ~ ;~. ,,:1 '~'..,.

SPTB Description Area Market AgValu8

C9 PublicUse 10250F



Map Output Page 1 of 1

htto://www .galvestoncad.orgjservlet/com.esri.esrimao.Esrimao?ServiceName=g:alvestoncad extemal&CI... R/11 /201 0



Map Output Page 1 of 1

http://www.galvestoncad.orgiservlet/com. esri.esrimap.Esrimap?ServiceName=galvestoncad extemal&Cl... 8/31/2010



BRIDGE CITY BANK
ORANGE. TEXAS 77630

030388
88-2352/1111

Cashier's Check 07/21/2010

125.00

ONE HUNDRED TWENTY FIVE DOLLARS *************************************************
___________-----------------------------------DOLLARS

PAY TO THE COUNTY OF GALVESTONORDER OF $-------

m

~~---- (-----_':':'_--_..__._--£--~--_._--_ ...-.~
~lECTIONS CASHIER l ----XSST CASHIER

/
II- 0 2 I. I. 7 q II- 0 b

1I-0~038811- 1: •• ~1.2352al:

NOTICE TO CUSTOMER
AS A CONDITION TO THIS INSTITUTION'S ISSUANCE OF THIS
CHECK. PURCHASER AGREES TO PROVIDE AN INDEMNITY
BOND PRIOR TO THE REFUND OR REPLACEMENT OF THIS
CHECK IN THE EVENT IT IS LOST, MISPLACED OR STOLEN,

QUINN ENTERPRISES INC.
REMITIER --------------

l
J

Clerk

~********************

1:00000800 21:

Memo Kc,-t.h, ~J \o(
Q 2008 Uniled States PoslaJ service. AllRIghts .Afler.:~.

20586389793

_~~~lcT '-V'-'-"

P~IO

b I~ l ves t eM eUC(.,,,,,,,

'•.••. • Ji . •. •';(~~II1!'~WAANING. N~DNLY INTHE U.S. AND POSSESSIONS

'.~(:r:;·./.aOS8 b 3aCt7R~"~.'

••••••••••••·lIIl\1lll·kWl'(t2.~~,0:~::·,:,~':',>~::~·;;;;E:=~:~:':.::. :.JJi±:i~:~:¥":::: :~::;2:::;;~;;. :~:;: :;;;: : :~::: :: : '~ :~: :~:~;Ij.~;::L~_
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2013010450

NOTICE OF CONFIDENTIALITY RIGHTS: IF YOU ARE A NATURAL PERSON, YOU MAY REMOVE OR STRIKE
ANY OR ALL OF THE FOLLOWING INFORMATION FROM ANY INSTRUMENT THAT TRANSFERS AN INTEREST
IN REAL PROPERTY BEFORE IT IS FILED FOR RECORD IN THE PUBLIC RECORDS: YOUR SOCIAL SECURITY
NUMBER OR YOUR DRIVER'S LICENSE NUMBER.

TRUSTEE'S DEED

THE STATE OF TEXAS §
§

COUNTY OF GALVESTON §
KNOW ALL MEN BY THESE PRESENTS:

WHEREAS, by Order of Sale, issued by the Galveston County District Court, 10th Judicial District in Cause

Numbered 08TX0526 styled "COUNTY OF GALVESTON, ET AL VS. BEVERLY A. KERNEY" the Sheriff of

Galveston County, on APRIL 16, 2009, seized and levied upon the right, title and interest the defendants had in the

premises hereinafter described; and

WHEREAS, the Sheriff on JUNE 2, 2009, sold and conveyed the premises to COUNTY OF GALVESTON,

as Trustee for itself and for IDGH ISLAND INDEPENDENT SCHOOL DISTRICT, for the sum of SIX

THOUSAND TWO HUNDRED NINETY-FIVE AND 83/100 DOLLARS ($6,295.83), it being the highest bidder

therefore; and

WHEREAS, the GRANTEE named herein desires to purchase this property for the sum of ONE HUNDRED

TWENTY-FIVE AND NO/100 DOLLARS ($125.00); and

WHEREAS, this sale is authorized pursuant to V.T.C.A., Tax Code §34.05(b).

WHEREAS this sale is authorized pursuant to an Interlocal Agreement between COUNTY OF

GALVESTON and IDGH ISLAND INDEPENDENT SCHOOL DISTRICT, as permitted under Texas

Government Code §791.011 ; and

WHEREAS the Interlocal Agreement between COUNTY OF GALVESTON and IDGH ISLAND

INDEPENDENT SCHOOL DISTRICT, provides that the County Judge of Galveston County will execute Trustee's

Deeds on behalf of all taxing entities made a party to the Interlocal Agreement pursuant to offers approved by the

Resale Committee under the Interlocal Agreement.

NOW, THEREFORE, in consideration of the sum of ONE HUNDRED TWENTY-FIVE AND NO/100

DOLLARS ($125.00) paid by the GRANTEE named below, the receipt and sufficiency of which is acknowledged,

COUNTY OF GALVESTON and HIGH ISLAND INDEPENDENT SCHOOL DISTRICT ("GRANTOR"),

have GRANTED, SOLD and CONVEYED, and by these presents does GRANT, SELL and CONVEY to ROBERT

STAKER, of POBOX 824, BRIDGE CITY, TX 77611 ("GRANTEE"), the following described real property, to

wit:

LOTS TWENTY-THREE (23) AND TWENTY-FOUR (24), BLOCK TWO (2), CHAPLEN
SUBDIVISION, GALVESTON COUNTY, TEXAS, ACCORDING TO THE MAP THEREOF
RECORDED IN VOLUME 3, PAGE 39 IN THE OFFICE OF THE COUNTY CLERK OF
GALVESTON COUNTY, TEXAS.



GRANTOR excludes and excepts from this conveyance any warranties, express or implied, on the property,

including, without limitation, any warranties arising by common law or Section 5.023 of the Texas Property Code.

GRANTOR conveys the property:
a) "as is", "with all faults" and without any warranty as to condition or environmental hazard,

b) subject to all restrictions, easements, rights-of-way leases, oil, gas and mineral leases, royalties, mineral
conveyances, and mineral reservations of record, if any, in the office of the County Clerk of said
County,

c) subject to any right of redemption; and

d) subject to rights of parties in possession.

GRANTOR disclaims any warranty, guaranty or representation, oral or written, on:
a) the nature and condition of the property or other items conveyed hereunder, including, without

limitation, the water, soil and geology,

b) the suitability of the property conveyed hereunder for any and all activities and uses which GRANTEE
may elect to conduct thereon,

c) the existence of any environmental hazards or conditions thereon (including but not limited to the
presence ofasbestos or other hazardous materials),

d) compliance with applicable environmental laws, rules or regulations; and

e) the compliance of the property with any laws, ordinances, or regulations of any governmental entity or
body.

By acceptance of this deed, GRANTEE acknowledges and agrees:

a) that GRANTOR acquired the property through foreclosure of a tax lien as Trustee and as such has little,
if any, knowledge of the physical or economic characteristics of the property,

b) GRANTEE has inspected the property and are relying solely on their own investigation of the same and
not on any information provided or to be provided by on behalfof GRANTOR,

c) that any information provided with respect to the property was obtained from a variety of sources,

d) GRANTOR (I) has not made any independent investigation or verification of such information; and (2)
does not make any representations as to the accuracy or completeness of such information; and

e) that if there are any improvements on the property, GRANTOR shall not be responsible for or liable to
GRANTEE for any construction defects, errors, omissions, of any other conditions affecting the
property.

GRANTEE or anyone claiming by, through or under GRANTEE, hereby fully releases GRANTOR, its

employees, officers, directors, representatives, attorneys and agents from any and all claims that it may now have or

hereafter acquire against GRANTOR, its respective employees, officers, directors, representatives, attorneys and agents

for any cost, loss, liability, damage, expense, demand, action or cause of action arising from or related to the



conveyance of the premises herein as well as any construction defects, errors, omissions, or other conditions affecting

the property and other items conveyed hereunder. GRANTEE further acknowledges and agrees that this release shall

be given full force and effect according to each of its express terms and provisions, including, but not limited to, those

relating to unknown and suspected claims, damages and causes of action. This covenant releasing GRANTOR shall be

a covenant running with the property and shall be binding upon GRANTEE, their heirs, successors, beneficiaries and

assigns. GRANTOR hereby assigns without recourse or representation of any nature to GRANTEE, effective upon the

execution and delivery hereof, any and all claims that GRANTOR may have for any such errors, omissions or defects

in the property an other items conveyed hereunder. As a material covenant and condition of this conveyance,

GRANTEE agrees that in the event of any such construction defects, errors, omissions or on account of any other

conditions affecting the property, GRANTEE shall look solely to GRANTOR's predecessors or to such contractors and

consultants as may have contracted for work in connection with the property and other items conveyed hereunder for

any redress or relief. Upon the assignment by GRANTOR of its claims, GRANTEE releases GRANTOR of all right,

express or implied, GRANTEE may have against GRANTOR arising our of or resulting from any errors, omissions or

defects in the property and other items conveyed hereunder. GRANTEE further understands that some ofGRANTOR's

predecessors in interest may be or become insolvent, bankrupt, judgment-proof or otherwise incapable of responding in

damages, and GRANTEE may have no remedy against such predecessors, contractors or consultants.

GRANTEE hereby further agrees on behalf of himself and his heirs, successors, beneficiaries and assigns to

indemnify, protect, defend, save and hold harmless GRANTOR and GRANTOR's elected and appointed officials,

employees, officers, directors, representatives, attorneys and agents from and against any and all debts, duties,

obligations, liabilities, suits, claims, demands, cause of action, damages, losses, costs and expenses (including, without

limitation, attorneys' fees and expenses and court costs) in any way relating to, connected with or arising out of the

property and other items conveyed hereunder or the ownership, leasing, use, operation, maintenance and management

thereof from and after the date hereof, including, without limitation, the cost of any removal of hazardous substances or

contaminants from the property and other items conveyed hereunder.



TO HAVE AND TO HOLD the above described premises together with all and singular the rights and

appurtenances thereto in any wise belonging unto GRANTEE, their heirs, and assigns, forever.

Taxes for the current year are to be paid by GRANTEE.

EXECUTED this the 19th day of February ,2013.

COUNTY OF GALVESTON

County Judge of Galveston Cou exas

STATE OF TEXAS

COUNTY OF GALVESTON

§
§
§

BEFORE ME, the undersigned authority, on this day personally appeared MARK HENRY as County Judge of
Galveston County, Texas, known to me to be the person whose name is subscribed to the foregoing instrument, and
acknowledged to me that he executed the same for the purposes and consideration therein expressed.

GIVEN under my hand and seal of office this the \9ti:: day of i-~L\ ,2013.

,"'r.'~""'" "OXAN G$~fjl(~".!'!/~~ .. A AIL LEWIS
{ :' 'r} Notary Public. State of Texas
,\~. ~-:.~ My Commission Expires
%';'1.. F.bruarv J4. 2015

~\!,~WJ
RY PUBLIC, in and for he State ofTexas

~X CL¥\l& G, ~10
Printed or Typed Name ofNotary



TO HAVE AND TO HOLD the above described premises together with all and singular the rights and appurtenances

thereto in any wise belonging unto GRANTEE, their heirs, and assigns, forever.

Taxes for the current year are to be paid by GRANTEE.

J '2ola
EXECUTED this the~ day of Illi l .... A 12-1 ' WtZ-.

IDGH ISLAND INDEPENDENT SCHOOL DISTRICT

STATE OF TEXAS

COUNTY OF GALVESTON

§
§
§

PUBLIC, in and for the State of Texas

BEFORE ME, the undersigned authority, on this day personally appeared
73-?rz11 ]; bo.£/?d w as P/U's/deltf 0 f-TluLsfee~ , of High Island

Independent Sc 001 District, known to me to be the person whose name is subscnbed to the foregoing instrument, and
acknowledged to me that he executed the same for the purposes and consideration therein expressed.

/
~ ?ol3

GIVEN under my hand and seal of office this the:2- day of ~AlU "'f2J ,~

FILED AND RECORDED
OFFICIAL PUBLIC RECORDS

~,f~10450
After recording return to:

Linebarger Goggan Blair & Sampson, LLP
P 0 Drawer 2789
Texas City, TX 77592-2789

February 19, 2013 03:17:56 PM

FEE: $32.00

Dwight D. SUllivan, County Clerk

Galveston County, TEXAS



 

AGENDA ITEM #16.



THE COUNTY OF GALVESTON
RIGHT OF WAY/

REAL ESTATE SERVICES
722 Moody, 1st Floor

Galveston, Texas 77550
February 13, 2013

Honorable Mark Henry, County Judge
Hon. Galveston County Commissioners' Court
Galveston County Courthouse
722 Moody
Galveston, Texas 77550

(409) 770-5577

(281) 316-8300, Ext. 5577

Re: Parcel 134 - F.M. 646
Limits: F.M. 1764 to S.H. 6

Gentlemen:

For your consideration, we are attaching original deed covering Parcel 134 which
is required for the captioned F.M. 646 Project. The parcel, consisting of 2,248 square
feet of land and improvements was appraised at $3,934.00. TxDOT will reimburse the
County for 90% of the Right of Way cost.

If you are agreeable to accepting this transaction, please authorize issuance of a
check in the amount of $3,934.00 payable to grantors. The deed should be recorded in
the County Clerk's Official Public Records. After recording, please have the original
instrument returned to the Right of Way Department.

YO~~!~
Claudette Fickessen

Ene!.
cf
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Notice of Confidentiality Rights: If you are a natural person, you may remove or strike any of the
following information from this instrument before it is filed for record in the public records:
your Social Security Number or your Driver's License Number.

~
L~--
Form ROW-N-14
(Rev. 08/11)
Page 1 of 3

DEED

STATE OF TEXAS

COUNTY OF GALVESTON

§
§
§

ROW CSJ: 0978-01-032
Parcel 134 F.M. 646

WHEREAS, the Texas Transportation Commission is authorized under the Texas Transportation Code Chapters
203, 224, and 228 to purchase land and such other property rights (including requesting that counties and
municipalities acquire highway right of way) deemed necessary or convenient to a state highway or turnpike
project to be constructed, reconstructed, maintained, widened, straightened, or extended, or to accomplish any
other purpose related to the location, construction, improvement, maintenance, beautification, preservation, or
operation of a state highway or turnpike project, and

WHEREAS, the Texas Transportation Commission is also authorized under Texas Transportation Code, Chapter
203 to acquire or request to be acquired such other property rights deemed necessary or convenient for the
purposes of operating a state highway or turnpike project, with control of access as necessary to facilitate the flow
of traffic and promote the public safety and welfare on both non-controlled facilities and designated controlled
access highways and turnpike projects;

NOW, THEREFORE, KNOW ALL MEN BY THESE PRESENTS:

That, David Lee Chuoke and Diane Lee Chuoke, as Co-Independent Executors of the Estate of Robert C. Chuoke,
Jr., Deceased, and Raneri Limited Partnership, of our respective counties as shown in our acknowledgments, State
of Texas, hereinafter referred to as Grantors, whether one or more, for and in consideration of the sum of Three
Thousand, Nine Hundred and Thirty-Four & No/lOO Dollars ($3,934.00) to Grantors in hand paid by the State of
Texas, acting by and through the Texas Transportation Commission, hereinafter sometimes referred to as Grantee,
receipt of which is hereby acknowledged, and for which no lien is retained, either expressed or implied, have this
day Sold and by these presents do Grant, Bargain, Sell and Convey unto the State of Texas all that certain tract or
parcel of land lying and being situated in the County of Galveston, State of Texas, more particularly described in
Exhibit "A," which is attached hereto and incorporated herein for any and all purposes.

SAVE and EXCEPT, HOWEVER, it is expressly understood and agreed that Grantors are retaining title to the
following improvements located on the property described in said Exhibit "A" to wit: None

Grantors reserve all of the oil, gas and sulphur in and under the land herein conveyed but waive all rights of
ingress and egress to the surface thereof for the purpose of exploring, developing, mining or drilling for same;
however, nothing in this reservation shall affect the title and rights of the Grantee, its successors and assigns, to
take and use all other minerals and materials thereon, therein and thereunder.

I!IIIIIIIIIIIII~IIIII~
* N 1 4 *
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Grantors hereby acknowledge that their use of and access to the state highway facilities and/or turnpike project to
be constructed in conjunction with the highway facility of which the land hereby conveyed shall become a part
(herein called Highway Facility), shall be and forever remain subject to the same regulation by legally constituted
authority as applies to the public's use thereof; and Grantors further acknowledge that the design and operation of
such Highway Facility requires that rights of ingress and egress and the right of direct access to and from
Grantors' remaining property (if any) to said Highway Facility, shall hereafter be governed by the provisions set
out in said Exhibit "A", SAVE AND EXCEPT in the event access, or access points may be specifically allowed
or permitted in said Exhibit "A", such access shall be subject to such regulation as is determined by the Texas
Department of Transportation and/or the Texas Turnpike Authority Division to be necessary in the interest of
public safety and in compliance with approved engineering principles and practices and subject to compliance
with any applicable local municipal or county zoning, platting and/or permit requirements.

TO HAVE AND TO HOLD the premises herein described and herein conveyed together with all and singular
the rights and appurtenances thereto in any wise belonging unto the State of Texas and its assigns forever; and
Grantors do hereby bind ourselves, our heirs, executors, administrators, successors and assigns to Warrant and
Forever Defend all and singular the said premises herein conveyed unto the State of Texas and its assigns against
every person whomsoever lawfully claiming or to claim the same or any part thereof.

IN WITNESS WHEREOF, this instrument is executed on this the I~ day of feb r 0 4 t j ,2013.

avid Lee Chuoke, Co-Independent Executor
of the Estate of Robert C. Chuoke, Jr., Deceased

RANERI LIMITED PARTNERSHIP

DIane Lee Chuoke, o-Independent Executrix
of the Estate of Robert C. Chuoke, Jr., Deceased

By:k~ c. OVJ4~Jll Q~
Robert C. Chuoke III, General Partner I

Acknowledgement
State of Texas
Countyof~

This instrument was acknowledged before me on this the A4 +t. day of~
Chuoke, Co-Independent Executor of the Estate of Robert C. Chuoke, Jr. Dec sed..

,2013, by David Lee
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Acknowledgement
StateofTe~
County of

Thi, instrument was acknowledged before me on this the 1 day of~~
Chuoke, Co-Independent Executrix of the Estate of Robert C. Chuoke, Jr. Deceased.

,2013, by Diane Lee

0
GLENWITHANNE McHENRY

*
NOTARY PUBLIC

• • STATE OF TEXAS
COMM. EXPIRES 10·28·2015

"NOTARY WITHOUT BOND"

Acknowledgement
State of Texas
County of Galveston

This instrument was acknowledged before me on this the LJ ...,.~ day of
Chuoke, III, General Partner of Raneri Limited Partnership.

Notary Public's Signature

$~'$;~.\'~~~,.. CLAUDETTE FICKESSEN
i":~);""'i Notary Public. State of Texas
;",;·.~.·~i My Commission Expires

.....;!,f,~,:'~~~'$ December 17, 2013



c

(

(

Parcel 134
Page 1 of3
April 2006

EXHIBIT "A"
County: Galveston
Highway: FM 646
Limits: From FM 517 to SH 6
ROW CSJ: 0978-01-032
ROW Account: 8012-02-068

Property Description for
Parcel 134

BEING a 0.052 of one acre (2,248 square feet) parcel of land located in the Mary Austin Survey,
Abstract No. 14, Galveston County, Texas, and being a portion of Lot 4, Thaman's First
Subdivision of record in Volume 231, Page 6 of the Galveston County Map Records, Texas
(G.C.M.R.) and being a portion of that certain calculated 0.951 acre tract of land conveyed to
Mary L. Chuoke & Robert C. Chuoke, Jr. of record in Clerk File No. 9856045, Film Code No.
013-09-2643 and in County Clerk File No. 8732368, Film Code No. 005-42-1413 both of the
Official Public Records of Real Property Galveston County, Texas (O.P.R.O.R.P.G.C.); said
0.052 ofone acre being more particularly described as follows:

COMMENCING at a point for the northeast comer of said 0.951 acre tract, being the southerly
line of that certain calculated 4.757 acre tract of land conveyed to Oliver L. Chambers and wife,
Alice Chambers of record in Vol. 757, Page 470 of the Galveston County Deed Records
(G.C.D.R.), from which a 1/2-inch iron pipe found bears North 01°57' West, a distance of 0.39
feet;

THENCE, North 88°03' 13" East, along the northerly line of said 0.951 acre tract, being the
southerly line of said 4.757 acre tract, a distance of 189.16 feet to a 5/8-inch iron rod with
aluminum cap stamped "TxDOT" set in the proposed westerly right-of-way line of FM 646 and
for the POINT OF BEGINNING of the herein described parcel having surface coordinates of X =
3,213,054.03, Y = 13,710,489.26;

1.) THENCE, North 88°03' 13" East, continuing along the northerly line of said 0.951 acre
tract, being the southerly line of said 4.757 acre tract, a distance of 10.83 feet to a found
1/2-inch iron rod (bent) in the existing westerly right-of-way line of FM 646 (100 foot
right-of-way) recorded in Volume 835, Page 641, G.C.D.R., being the northeasterly
comer of said 0.951 acre tract, same being the southeasterly comer of said 4.757 acre
tract;

2.) THENCE, South 01°55'43" East, along the existing westerly right-of-way line of FM
646, being the easterly line of said 0.951 acre tract, a distance of 207.18 feet to a point
marking the southeasterly comer of said 0.951 acre tract, same being the northeasterly
comer of that certain calculated 4.763 acre tract ofland conveyed to Cecilia T. Monahan,
Trustee, by deed of record in County Clerk File No. 9834741, Film Code No. 012-77
1776, O.P.R.O.R.P.G.C., from which a l/2-inch iron rod found bears North 46°11' East,
a distance of 0.20 feet;
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April 2006

EXHIBIT '~

3.) THENCE, South 88°03'13" West, along the northerly line of said 4.763 acre tract, being
the southerly line of said 0.951 acre tract, a distance of 10.87 feet to a 5/8-inch iron rod
with aluminum cap stamped "TxDOr' set in the proposed westerly right-of-way line of
FM 646;

4.) THENCE, North 01°55'00" West, along the proposed westerly right-of-way line of FM
646, a distance of 207.18 feet to the POINT OF BEGINNING and containing 0.052 of
one acre (2,248 square feet) of land. **

Notes:

All bearings and coordinates are based on the Texas Coordinate System, South Central Zone,
North American Datum 1983 (1996 Adjustment); all distances and coordinates are surface an
may be converted to grid by dividing by a combined adjustment factor of 1.00013.

** The monument described and set in this call may be replace with a TxDOT Type II right-of
way marker upon completion of the highway construction project under the supervision of a
Registered Professional Land Surveyor, either employed or retained by TxDOT.

Access is permitted to the highway facility from the remainder of the property adjacent to this
parcel.

A plat of even survey date herewith accompanies this property description.

I certify that the survey was performed on the ground under my supervision on August 15, 2003.

Prepared By:

(

GeoSolutions, Ltd.
1440 Lake Front Circle, Suite 110
The Woodlands, Texas 77380
Tel. 281-681-9766
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LEGENO~ EXHIBIT "A"

• Set %" w/hOOT Alum. Copo Fnd.%" IR w/hOOT Alum. Cop
• Set%" Iron Rod with GS Cop

(unless otherwise noted)
o Fnd. <Type Indicated at Location)
o GAS PUMP
• WONITOR WELLo WATER WETER
• 2'X2' GAS COVERt PROPERTY LINE
t SURVEY LINE

"'-I LANDHOOK

<BREAK
P.O.B. POINT OF" BEGINNING
P.O.C. POINT OF COMWENCING
STA. STATION
OFF". OFF"SET
R.O.W. RIGHT OF WAY
N.T.S. NOT TO SCALE

, r [ +P.O.B.
PARCEL 134

PARENT TRACT
PARCEL 134

N.T.S.

NOTES:

1.ALL BEARINGS AND COORDINATES SHOWN ARE BASED
ON THE TEXAS COORD~ATE SYSTE~,SOUTH CENTRAL
ZONE,NAD 83 <1996 ADJ.l. ALL COORDINATES SHOWN
ARE SURFACE AND WAY BE CONVERTED TO GRID BY
DIVIDING BY hOOT CONVERSION FACTOR or 1.00013.

2.•• THE WONUUENT DESCRIBED AND SET IN THIS CALL
WAY BE REPLACED WITH A hOOT TYPE IIRIGHT or
WAY "ARKER UPON THE COUPLETION OF THE HIGHWAY
CONSTRUCTION PROJECT UNDER THE SUPERVISION OF A
REGISTERED PROFESSIONAL LAND SURVEYOR, EITHER
EWPLOYED OR RETAINED BY hOOT.

3. THIS WAP IS BASED ON ABSTRACTING PERFORWEO BY
POSTLE PROPERTY SERVICES IN WAY 2003.
WAP COUPLETEO IN APRil., 2006.

4. PROPERTY DESCRIPTION OF" EVEN DATE HAS BEEN
PRfPARFO IN r.ON.J1JNr.TION WITH THIS PARCEL PLAT.
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Upon motion of Commissioner O'Brien, seconded by Commissioner Holmes, and carried; It is 

Ordered by the Court that the County Enginer is authorized to execute Change Orders up to $1,000,000.00 

(One Million Dollars) subject to the apportionment of costs for the Galveston Causeway Railroad Bridge 

Project and the Court will receive and file the Change Orders once executed. 

STATE OF TEXAS 
COUNTY OF GALVESTON 

CERTIFIED COPY CERTIFICATE 
. '~"!. '1:. tJ ·~)" 

"\ - ·-- .. - & '~ 
.....: :. ---- ~~.. ........ ~~l 

\ -- .. ~..;\ 

The above is a fuU, true and correct photographic copy of th~ _orlgmalJeCor~-now in my lawful custody and possession, as the same 
is recorded in the Official Records ofCommissionen' Courtj.iuy office.:... _ 

. ; ., . , 1\)VIGHT D. SULLIVAN, COUNTY CLERK 

'• . ~VESTONCOUN~ 
·_ . _ .. -~., 

' . • • · \ '. • By , Deputy 

-~ 
I hereby certify on May 13, 2011. 



GALVESTON COUNTY ENGINEERING DEPARTMENT 

Change Order No. 10 
Galveston Causeway Railroad Bridge 

Owner: Galveston County Contract Number: 1 042 
Contractor: Cianbro/Brasfield & Gorrie II, A Joint Venture 
Engineer: Modjeski & Masters 

Purchase Order Number: C008808 
Bid Number: B101006 

Summary of Change 

1. Procurement and installation of the navigational channel clearance gauges resulting in 
a contract price increase of $59.915.69. 

2. Installation of the vertical lift span paint stripes for additional confirmation the bridge is 
fully raised resulting in a contract price increase of $3.313.60. 

3. Procurement and installation of the tower ladder platforms and modification of the 
existing lift span access ladders resulting in a contract price increase of $25.263.42. 

4. Procurement and installation of temporary pipe pile clusters for additional protection to 
the existing temporary waterline, and an exemption period for demolition liquidated 
damages resulting in a contract price increase of $118.462.00. 

CHANGE IN CONTRACT PRICE 
Original Contract Price: $80,143,944.00 
Net Change From 
Previous Change Orders: $1,177,687.76 
Contract Price Prior To 
This Change Order: $81,321,631.76 
Net Increase/Decrease Of 
This Change Order: $206,954.71 
Contract Price With All 
Approved Change Orders: $81,528,586.47 

RECOMMENDED: 

By:~~ 
~k p~E3sentative 

By: PK!D.Xl I A~~< 19f!JSF (Jan 14 013) 

ACCEPTED: 
7,4 ,Su,e< 

e1~5?'()7Eifcf§fi~ld & Gorrie II, A Joint Venture 

CHANGE IN CONTRACT TIME 
Original Contract Time: 730 Days 
Net Change From 
Previous Change Orders: 21 Days 
Contract Time Prior To 
This Change Order: 751 Days 
Net Increase/Decrease Of 
This Change Order: 0 Days 
Contract Time With All 
Approved Change Orders: 751 Days 

Date: Jan 10, 2013 

Date: Jan 10, 2013 

Date: Jan 14, 2013 

Date: Feb 4, 2013 

Date: Feb 5, 2013 

Page 1 of2 



GALVESTON COUNTY ENGINEERING DEPARTMENT 

Change Order No. 10 
Galveston Causeway Railroad Bridge 

Owner: Galveston County 
Contractor: Cianbro/Brasfield & Gerrie II, A Joint Venture 
Engineer: Modjeski & Masters 

Description of Change 

Contract Number: 1 042 
Purchase Order Number: C008808 
Bid Number: 8101006 

1. See attached Work Change Directive No. 19 (Effective Date: 5-30-12) for costs 
associated with the procurement and installation of the clearance gauges resulting in a 
contract price increase of $59.915.69. 

2. See attached Work Change Directive No. 20 (Effective Date: 6-5-12) for costs 
associated with the installation of the span height indicator paint stripes resulting in a 
contract price increase of $3.313. 60. 

3. See attached Work Change Directive No. 21 (Effective Date: 7-11-12) for costs 
associated with the procurement and installation of the tower ladder platforms and 
existing lift span access ladder modifications resulting in a contract price increase of 
$25.263.42. 

4. See attached Work Change Directive No. 22 (Effective Date: 7-17-12) for costs 
associated with the procurement and installation of the temporary pipe pile clusters 
resulting in a contract price increase of $118.462.00. 

Page 2 of2 



\VORK CHANGE DIRECTIVE 
No. 19 

PROJECT: Galveston Causeway Rail[oad Bridge 

DATE OF ISSUANCE; S-30-12 EFFECTIVE DATE: S-j0-12 

OWNER: County of Galveston 

OWNER'S COJ\'TRACT NO.: .!Qn 

CONTRACTOR: pnnbrg!Brasfield & Ggn:is ENGINEER: Modi~ki and Masters. Inc. 

You are direc:ttd to proeetcl promplly with the following dtatt~te(s): 

Dacription: ~~ \\ith tb~ f!m<:!!Nt!.l£!ll and iustaii:UiM o(IJx ~-1~ 

AUaebments: (l.i'l d~umenl$ supportintt dtangc): JV ~C:O 23 C:n~! l~timatc qmlik£§1!1'!: USCG C!}Jlkllm'!l~ !}mail 
£smt£sU·lO.l'} 

If a claim is made that the abo\'t chaftlt(i) ltA\'t affected Contntet Priee or Contntet Times any dalm for a Chaftlt 
Order bawl thereon will invoh-e ont or more of the following mtthods or decerminlftlthc cfftd of tbc chan~t(s). 

Method of determining ehan~tt in 
Contract Price: 

0 llnit Prices 

181 l.ump Sum 

0 Oth"'----------

~timattcl increase in Contntet Price: 
Nottocutcd SS9,91$.69 
If the change in\'olves an increase. the cslimattcl 
amount i5 not to be exectded "hbout tortber 
authorizatio~t. 

RECOMMENDED: 

ACCEPTED: 

Ciau~rotBrasfield &. Gorrle 
C:O!I•TRACTOR 

Method of dtterminiftl dtange in 
Contract Times: 

0 Contntctor'• rctonfs 

0 Engin«r's r«ords 

0 Other:----------

~tlmated inemue (d«lftU} in Conlrael Times: 
Substantial Completion:J!.da)-. 
Ready for final .,_)-mtrn:J!.days 
If the than~e ia\'OI\·cs an increase. the Htimated 
Timu are not to M cs«tcctd without further 
authorization. 

AUTHORIZED: 



POTENTIAL CHANGE ORDER 

CIANBBO~~ 

l~: 7100 Haroorsldt lll". 
Galvt'\tun. TX 775::4 

JV Project# 
Galveston Coun!y PO# 

TO: 

TO: 
TO: 
TO, 

7Sl0000 

0\llalielllo!~~W'~- ~-~Days 

Aqll$ll'nfl\t!tlle«<l ~~ _i_t -~Day$ 

~Reolr: 

~·~~~' 1~11$0 ll1o PrimO eotl!tad; 

Ves __ No 

ves No 

8y: nato~------

NOTE: /ldiustm«U!tl!hOIOtliiP'Oitd®-'atiQttsl\11t!atl«ttl)t'C.t«t~~~~~ Allllfll4tmtt'U 
~-and~shallbe~l!ltil'lti'IOCORbeto«Jll wil~mcdirlhe~~ 
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CIANBRO I BRASFIELD & GORRlE II 
AUn: VICTOR RICANO 
GALVESTON RAILROAD BRIDGE PROJECT 
7100 HARBORSIDE DRIVE 
Galveston. TX 77554 

Prepared For VICTOR RICANO, 

Estimate No. 
Estimate Printed On 

1240 
4/l0/2012 

Acct#: 1865 
Terms: C.O.D. 
Phone: 409· 74o-5455/5611 

Fax: 4()9.740·5497 
E-Mail: vricano@brasfieldgorrie.com 

Thank you for taking time with me. and for your interest in A B Sign Shop! Usted below is the quotation on the items we 
discussedJf you have any questions please call. Thank you. 

Estimate Description 

Product Code Sides Color Quantity Vertical Horizontal Price @ 

ALUM .25 t White 6.00 60.00 42.50 $ \,371.75 
Description .25 ALUMINUM 

Notes: 

AJJ patlflls $hall be consttucted term tt4• tlliclf !NJ" x 3'-6112" aluminum sheets conforming to ASTW 8209 
AHoy 6061 • T6 (Ret:t:IITIInflnd 5052]. Panel$ will be cJeanecJ with SM-695 Etching Cleaner. primed with SM·1 t '1 
Pte· Wash Prift'IM', and paint white beth sides iflcJfJf:ling the hcleil with an SM·IOOO paint The r()()t Markers 
and~ shall be ctesign(ld itl accordance with the layout pa>vided and painted onto the sign with a black 
SM·1000 paint. Artwork will be provided and need to be IJfJ(JfO'Ied before work can begin. 

.·Unless otheiWise agreed upon, priCes given on all quotes and estimates are good only for 30 days. A S Sign Shop 
l requites a 50o/. deposit on all otder$ before production begins. With final paymtnt due upon pick-up. installalion or 
shipping, All majOr eredit cards accepted 

SUb-Total 
Sales Tax 
Shipping 
Total: 

Yours Sincerely, 

Mind/ 

5302 Broadway St. Galveston, TX 77551 Phone: {409) 744-7164 Fax: (409) 744-7162 (Signs@ABSigllShop.com} 
Page 1 of 1 

Total: 
$8,266.50 

$8,266.50 
$681.99 

so.oo 
$8,948.49 



Quotation 11-374 

Sheel No. 1 of 2 
13830 South Wayside 
Houston. 1X 77048 
Ph.: (713)991~ 
Fax: (113) 991·7636 

#P1085893 
Cage#5H5A2 

Date: 1212012011 
Bid Date: 12/21/2011 

Proposal Submitted To: Cianbro/Brasfield & Gorrie JV 
Attention: Btyan Myel'S Drawing No(s): See Page 1 of 2 
Address: 
City: 
State: 
Tel: 205-757-2016 
Fax: fax 

Zip: 

Email Address amw~sflg!dGsmie 

Engineer: 
Projl1Ct: 
Location: 
RFQNo. 
Addendums: 

Clearance Gauge 
Galveston Tx 
RFQ# 

his proposal Is based on the prices of steel products and coatings quoted to us a of the date of the proposal. 
ue to drasti~Uy fluctuating steel zlnc and fuel prices, this proposal Is subject to ln""ase If any of the afore 
entioned Items Increase prior to the execution of a written agreement, by the amount of Increases quoted by 
ur Intended supplier$ and/or subcontractors. We also reserve the right to adjust the pro}eeted schedule If 
horta es be ond our control are encountered 

1 Supply Material and LabOr including Detailing for above project per drawings provided Est. 1 Tons 
2 All Wide Flange material ASTM A992 Gr. 50 
3 All plate and angle material ASTM A36/A529 Gr 50 
4 All Material paint per note 5 on customer design drawing 
5 Back charges wilt only be accepted if submitted per AlSO Standard Codes of Practice 
6 Back Charges not to exceed 2 times the cost of piece in question 
7 Each major mark will be SCRIBED 1 1/4" high characters 118• deep on top left N.S. flange 
8 All Erection Botts to be Galvanized- ASTM A325, ASTM A563 Heavy Nut. ASTM F436 Hard Washer 

An average of 5°k overage per size is included 
9 No Sales Tax will be Applied. 

10 FOB Job Site 
11 Delivery Schedule: 

Detailing : 1 112 weeks 
Approval: 1 week 
Fabrication: 1 week 
Painting: 1 week 

'Jrawing No(s): Sheet 1 of 1 

TERMS OF PAYMENT: Net amount of Invoice due in full within 30 days of Invoice Date. 
Mobil will add for cost Increase in material if needed after Purchase Order is received, 
Including changes in final plans, this will include overhead and profit. 

NOTE: ALL MATERIAL MAY BE OF DOMESTIC ORIGIN 



Proposal No.: 11-374 

Date: 12/20/2011 
Clearance Gauge Sheet No. 2 of 2 

STANDARD EXCLUSIONS ARE: erection, aluminum. stainless. gage material, groot, ties.end brackets for other trades 
cast iron. floor grates and frames. shim plates, unsized material, implied material. field measuring, bolts for wood. all 
testing, rebar, field painting, stair nosings, any special coatings not specifically included, field touch ups and welding, 
material shown on "'MEP* drawings, and any other items not specifically included. 
Wt also excludg anv responsjblfitv for gnalneg(inq. enall!@rlna seal$. ant/, c.a/culaflons ualess note<[ qthetwise. 

ADDmONAL. EXCLUSIONS; 
1. Unloading of material on jobsite 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 

All material is guaranteed to be as specified, and the above work to be performed in accordance with 
the drawings and speclficatlons submitted for above work and completed in a substantial workmanlike 
manner for the sum of: 

TOTAL 

Freight: FOB Mobil Steel Unless Otherwise Noted 

$7,308.07 
$0.00 

$7,308.07 

Quota is based off of RFQ drawings received. Prices are subject to change in the event that the 
RFQ drawings are modified after receipt of the original quotation drawings. 
Any alteration or deviation from aboVe specifications involving extra costs. will be executed only 
upon written orders, and will become an extra charge over and above the estimate. All agreements 
contlngent upon strikes. accidtmts or delays beyond our control. 

Respectfully submitted, 

Leonard Bedell 
NOTE: THIS PROPOSAL MAY BE WITHDRAWN BY US IF NOT ACCEPTED WITHIN 30 DAYS. 

ACCEPTANCE OF PROPOSAL 
The above prices, specificatlons and conditions are satlsfactory and are hereby accepted. You are 
authorized to do the work as specified. Payment will be made as ouUined above with no retainage 
and no bond. 

AUTHORIZED SIGNA TORE: 



r:w: Ualveston • I'CU 23 l'ackage Reivew 

Fw: Galveston ... PCO 23 Package Reivew 
Malloy, Jeff o [Jeff.Malloy@BNSF.com] 
Sent: Wednesday, May 30, 2012 12:33 PM 

To: Broussard, Jason P 

Cc: Gordonr Stott c 

Jeff Malloy 
806290 0180 

----- Original Message -
From: Patel, Arvfnd [mailto:Arvind.~~@Y$<.;Q.mil] 
Sent: Wednesday, May 30, 201212:31 PM 

Page 1 ot2 

To: Malloy, Jeff D; Elnahal, Kamal <Kamai.A.Einahal@uscg.mil>; ELgaaly, Hala <Ha!a.ELgaaly@uscg.mil> 
cc: Mares, Jose R 
Subject: RE: Galveston - PCO 23 Package Reivew 

Jeff, 

The USCG has reviewed the Change Order Request #23 - Furnish and Install Clearance Gauges, for an 
estimated cost of $59,915.69. This amount covers JV's cost of furnishing, fabricating, and installing two 
clearance gauge assemblies on the right side of the IONW@ Dolphin #3 and Dolphin #2, while approaching the 
Bridge. The USCG finds that the installation of clearance gauges are required for the Galveston Bridge in 
accordance with 33 CFR § 117.47. The USCG approves JV's Change Order #23 for a net increase of JV's contract 
amount of $59,915.69. Thanks 

Arvind Patel, P.E., PMP 
USCG- Offtee of Bridge Programs (CG·BRG-3) 

-----original Message----· 
From: Jeff.Malloy@bnsf.com [ mailto:Jeff.Malloy@bnsf.com] 
Sent: Monday, May 21, 2012 1:24 PM 
To: Patel, Arvind; Elnahat, Kamal; ELgaaly, Hala 
CC: Mares, Jose R; Maltoy, Jeff D 
Subject: FW: Galveston - PCO 23 Package Reivew 

Arvind, 

M&M has provided concurrence for the PCO addressing the clearance gauge fabrication and installatiOn costs. 
The crane and barge time associated with this work Is limited to 12 hours whidlts necessary. Please provide 
USCG concurrence for this work. 

Jeff 

Jeff Malloy 

Engineering, BNSF Railway 

575·742~7918 clovis office 

806·290·0180 cell 

jeff.malloy@bnsf.com 

.... --- ·~· -·· ~ ...... •l'""t-" ~······~t"\2~ .... 1.- l!l#\1\1-""\-1\1"'\ 



J·w: U~lveston • I'LU .!..> vact<:age Kewew 

From: Broussard, Jason P [roailto:JPSroussard@m52Ql~ki.com] 
Sent: Monday, May 21, 2012 11:09 AM 
To: Malloy, Jeff o 
Cc: Eppehimer, Ralph J 
Subject: Galveston - PCO 23 Package Reivew 

Jeff, 

l'age 1. ot .1. 

MM has reviewed the subject PCO (see attached) regarding the procurement and installation of the dearance 
gage. The equipment, labor, and materials quantities and rates shown on the PCO are reasonable to accomplish 
the work described. MM concurs with the JV's priCing proposal based on the breakdowns provided in this 
package. 

If you have any questions or comments, please do not hesitate to contact me. 

Sincerely, 

JASON P. BROUSSARD, EI I Field Services Engineer 

Modjeski and Masters1 Inc. 

lOSS St. Charles Ave, Suite 400, New Orleans, LA 70130 

phone 409.740.3655 mobile 504.496.5046 

jpbroussard@modjeski.com <mailto:ipbroussard@modjesk.tcom > 
<ht.to:l/www.modjeski.comt> 

www.modieski.com 



WORK CHANGE DIRECTIVE 
No.20 

PROJECT: Galveston Cauwvav R;lihy'!d Sridg~ 

DATE OF ISSUANCE: 6-S-12 EFFECTIVE DATE:~ 

OWNER: County ofGal\·eston 

OWNER'S CONTRACT NO.: l04;t 

CONTRACTOR: Cianbro!Bras(i~ld & Gorrie ENGINEER: MQdjeski and Masters, fnc. 

\ ·ou •~ dirttttd to pm<«tl promptly with tiM! folio\\ ing ~hanttets): 

~ripdon: .~with !h.¢ imtalhtd® Q(!b~ !\p;!l! OOshl rutint.~ 

Purp0$e of Work Chn~~;c Dirttth·c: ~utbm:i;:e Jb!; C'onlrn&JM m p~ witb tbll~Grihsd Arum; .. 

AUaebmtnl$; (Ust d(.!Cument" suppordnft eltan~teh JV PCQ J3 t'lliit l}stimate Md,.OII~:lmn; USCG Cgnw~ Email 
~UJ 

If • claim is made that the abtJ\·c: ebanJtf{S) bal't afr«ttd <:ontraet Pric:c or Contract Times any claim for a <:bnnge 
Order based thereon will ill'Uitve one or more of the following methods of dttermhdnp; the dfett of the ..-bange(s). 

:\lethod of determining e.hange in 
(~ontrnct Price: 

f8l LumpSum 

0 Other----------

utimattd increa~e in Contnt~t Pric:c: 
~ot to exc:ctd S3,JU.60 
If the change lnvolva aa ineruu. the estimated 
amount i$ not to be exc:ctdtd without further 
authorization. 

RECOMMENDED: 

Mod!esld and Masters. Inc, 
ESGJSEER 

ACCEPTED: 

Cianbm!Brasfisld & Gopie 
CO!Io'TRA(:TOR 

~Itt bod of determining change in 
Corurnd Times: 

0 Conlntctor•s rttords 

0 Other.-----------

F..\timated increase (d«ruse) in Contnt« Times: 
SubstAntial Complttion:J!_da~'S 
Ready for final pa)-mnt:J!_da)'S 
If the tbao,.e htvoll·n an in~~ase. tbe estimattd 
Times·~ nol to be ueetdtd without further 
authorization. 

AUTHORIZED: 



POTENTIAL CHANGE ORDER 

CIANBROJ"~ 

~· 7100 Ut~rbonkk Dr. 
Gahf'Mun, TX 71$St 

1100000 

aur-.o~~~wt~ J ~~ 
~toldll~~ _u_~ I);Jrt~S!M~8<!lowl 

y~-- No __ 

9)': oc.~------

NOTE: ~IOU..tolalptt\«f~thatal!ec!~~dar•....-.~~, IJ~ 

~~-d....,.,.,tll.\lto.o~IINdltiNPCObe!~t•«t~~-~-D 
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rW: PCU #UJJ- Span Height l"'~llnt :Strtpe 

FW: PCO #033 ... Span Height Paint Stripe 
Malloy, Jeff D [Jeff.MaUoy@BNSF.com] 
Sent: Tuesday, June OS, 2012 10:30 AM 

To: Broussard, Jason P; Gordon, Scott c 

t'age 1 01 J 

cc Large, Brian A (Brian.Large@bnsf.com}; Malloy. Jeff D [Jeff.Malloy@SNSF.com]; John Strid [lStrld@BrasfieldGorrie.com]; 
Eppehlmer, Ralph J; Arvind Patel (ai'Vind.patel@uscg.mll] 

Please be aware of the USCG directive to install indicator stripes indicating the fully raised position at the four 
corners of the lift span. 

Jeff Malloy 
Engineering, BNSF Railway 
575·742-7918 dovis office 
806-290-0180 cell 
jeff.malloy@bnsf.com 

-Original Message--
From: Arvind.Patel@uscg.mil [m~iJto:Arv!!JQ,Pate!(ruuscg.mU] 
Sent: Tuesday, June 05, 2:012 10:17 AM 
To: Malloy, Jeff 0 
Cc: Elnahal, Kamal; Frank, David Ovillan 
Subject: RE: PCO #033 - Span Hetght Paint Stripe 

Good Morning Jeff, 

The USCG has read Mr. Kropf's e-mail dated June 04, 2012 about his observations on the currently installed 
navigation lighting system on the bridge and his concern about sailboats safety. After further discussion within 
the USCG, the USCG finds that the installed system is sufficient to aid marines; however, the indicator stripe at 
each comer of the lift span and the corresponding column in the fully raised position will provide a redundant 
system to aid marines. For this reason, the USCG approves the PCO #33. Thanks 

Arvind Patel, P.E., PMP 
USCG - Office of Bridge Programs (CG·BRG-3) 

-----original Message--
From: Patel, Arvind 
sent: Friday, June 01, 2012 7:S4 AM 
To: 'leff.Malloy@BNSF.com'; Elnahal, Kamal 
Cc: Large, Brian A.; Frank, David Civilian 
Subject: RE: PCO #033 • Span Height Paint Stripe 

Jeff, 

The USCG has reviewed the Change Order Request #33 - Span Height Paint Stripe, for an estimated cost of 
$3,313.60. The USCG finds that the marking stripes on the bridge is unnecessary since the Galveston lift Bridge 
has navigation lights installed per 33 CFR UB.SS(a): the center red/green navigation light changes from red to 
green when the bridge is fully open. The Installed navigation aid system, the bridge navigation lights, on the 
bridge to guide waterway users is adequate. Hence, the USCG disapproves JV's Change Order #33. Thanks 

Arvind Patel, P .E., PMP 
USCG- Offtee of Bridge Programs (CG·BRG-3) 

--original Message--
From: Jeff.Malloy@BNSF.com [mailto:Jeff .Malloy@BNSf.<;om] 
Sent: Thursday, May 31, 2012 10:42 AM 



t w: I"L u ;;vJJ - ;')pan ttctgm ramt ;')tnpe 

To: Patel, Arvind; Elnahal, Kamal; Etgaaty, Hala 
Cc: Malfoy, Jeff D; Large, Brian A 
Subject: FW: PCO #033 • Span Helght Paint Stripe 

Arvind, 

rage .to 01 ·' 

Attached is the JV proposal to paint white stripes on four corners of the lift bridge. The request was received 
from the recreational sail boaters in the area. The stripes as indicated in the attached photo would indicate to 
tall masted sailboats when the bridge is the fully raised position. These markings would be repeated on both 
sides of the bridge so as to be visible to both east and westbound captains. 

Thoughts? 

Jeff Malloy 

Engineering, BNSF Railway 

575-742-7918 clovis offtee 

806-290.0180 cell 

jeff.malloy@bnsf.com <mSJ:Utg:jeff.mal!oy!p)bnsf.mm> 

From: Strid, John [maUto:JStrid@BrasfietdGonie.com] 
sent: Tuesday, May 15, 2012 6:42 PM 
To: Malloy, Jeff D 
Subject: PCO #033 - Span Height Paint Stripe 

Jeff, 

As requested, please find attached PCO #033 for the span height paint stripes on the lift span and towers. 

Let me know if you have any questions. 

Thanks, 

John R. Strid, lEED AP 

senior Project Manager/QC Manager 

Oanbro/Brasfield &. Gorrie Joint Venture 

Galveston RR Urt Span Replacement 



FW: PCO #033 - ~pan Height Pamt ~trtpe 

7100 Harborside Dr. 

Galveston, TX 77554 

(409)-740·5455- EXT 5617 (jobsite) 

(409)-740-5497 (fax) 

(SSO)oo685·2451 (mobile) 

jstrid@brasf.eldgorrie.com <mailto:istrid@brasfieldgorrie.com> 

Description: Description: Galveston_JVLogo_Final.jpg 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whom they are addressed. If you are not the intended redplent, you are hereby notified that any 
disclosure, copying, or distribution of all or part of the transmitted Information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 



WORK CHANGE DIRECTIVE 
No.ll 

PROJECT: Galveston Causewv Railroad Brid~ 

DATE OF ISSUANCE: 7~11~12 EFFECTIVE DATE: 7-11-12 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.! 1.942 

CONTRACTOR: Cianbro!Brasfietd & Gorri~ ENGINEER: Modjeski and Mastm., Inc. 

You are dir«ted t<J prt>eeed promptly with the foll<iwing c:bange(s): 

Dn41ription: ~ ~ith the instal!atiQJH~fftls': tom;r ttJdder pl&tf!21m$ and J'lli.ldifi!rllti® ~\!w £!.i~jng lift srum I!C£eS.'I 

.~ 

PurpoR of Work Change Dh'tctive: To lmtlwrit.e the Contrngru- w ~ with lb.!: w~ ~~ 

Attac:hmenl~: (List documents supporting change): !Y..KO ~ am Estim!AA and ~mn; Ll.SCG CQncummce Erruill. 
Ld~tsd 7-2·12) 

If a claim is made that the above c:hange(s) hll\'e affected Contract Price or Contract Times any claim for a Change 
Order based thenon will involve one or mo~ of the following methods or determining tbe effed of the eluange{s). 

Method of dttermlning c:hange in 
Contrad Pric:e: 

0 Unit Prices 

[8J l.ump Sum 

0 Other---------

F.stimated ine~ut in Contract Price: 
Not to e:sc:ted Sl5~.4Z 
If the change in\'olves aa increase. tile estimated 
amount is nol to be exceeded without further 
authorization. 

RECOMMENDED: 

Modjeski and Mastm. lnc. 
F.:'IIGINEER 

ACCEPTED: 

CianbrotBmfietd & Gorrie 
CONTRACTOR 

Mtthod of determining dtange in 
Contraet Times: 

0 Contractor•s records 

0 Engineer's reeords 

0 Other.-----------

Estimated incrusc (dec:rusc) in Contrad Times: 
Substantial Compldion!.Q.days 
Ready for final paymeat:.Q.days 
If tbct c:han1e involves an increase. the estimated 
Times are not to be exeeeded without further 
llothomtioll. 

AUTHORIZED: 



POTENTIAL CHANGE ORDER 
-

Galves-~ay 
hll .... ~ftti''*-1••• 

CIAIBBO~ 

035-REV 

l.oeallon: 7100 flaroorslde Dr. 
Galv~ton, TX 71$54 

JV Proiect# 
Galveston County PO# 

TO: 
TO: 
TO: 
TO; 

Dlnllon ol-a associaled wl dlaiiO*_il_~ Days 

~to tQW ~ <b:lllon _O_Calent!ar Days 

Gaht'Ston Count\· 

BSSF 

Yas No __ 
Yes ___ No __ 

~~·--------------

NOTE: ~ 10 U.10181~cUallon shrllla!fecl cor4niCI completioftdat.rina ~~ AI~ 
~lime and money shal be illi::Q~ k\ lila COR befCM l W.ol'lidlll1 moc:lfy 1M prime c:onttad. 
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Cianbro/Brasfie!d & Gome Joint Venture 
7100 Harborside Drive 
Galveston, TX 77554 

TECL#19209 
Regulated by the Texas Department of licensing and Regulation. P,O, Box 

12157, Austin, Texas 78711, 1-80().8()3...9202, 512463-6599; website 
· \Wf'W.ficense.state.tx. us/complaints 

De$criptiott Qty 

Galveston Railroad Uft Bridge Proje<:t 201000053GAL 
51 Old Causeway Galveston, TX 

Reroute four 3/4" plaster bond conduits and wire on cat walk 
for lighting. Two conduits on east tower and two conduits on 
west tower. 

Labor 
Materials 

Phone# 409-927-1051 Fax# 409-925-1913 

Date Estimate# 

&1~012 443 

1~-d 
Cost Total 

1 2.544.00 2,544.00T 
1 773.45 773.45T 

$3,317.45 

$273.69 

$3,591.14 



FW: PCO 035 Tower Ladder Modifications 
Malloy, Jeff o [Jeff.Malloy@BNSF.com] 
sent: Monday, July 02, 2012 9:24 AM 

To: BI'Oussard. Jason P; Eppehimer, Ralph J 

Cc: Malloy, Jeff D [Jeff.Maltoy@BNSF.ccm] 

For your file 

Jeff Malloy 
Engineering, BNSF Railway 
575-742-7918 clovis office 
806-290...0180 cell 
jeff.malloy@bnsf.com 

--original Message--
From: Arvind.Patel@uscg.mil [mailto:Arvind.Patel@uscg.mll] 
Sent: Monday, July 02, 2012 8:20AM 
To: Malloy, Jeff 0; Elnahal, Kamal 
Cc: Mares, Jose R 
Subject: RE: PCO 035 Tower ladder Modifications 

Jeff, 

The USCG has revieWed the Change Request No. 035-REV -Tower and lift Span ladder Modifications, for a 
total not to exceed cost of $25,263.42. The USCG ffnds that the work outlined in the PCO is required to provide 
safe access from staircase to span lock, both In open and dosed position, for RR maintenance personnel. The 
coast Guard concurs with BNSF and M&M recommendations and approves the cost assodated With this 
modifications work. Thanks 

Arvind Patel, P.E., PMP 
USCG- Office of Bridge Programs (CG-BRG-3) 

--Qriglnal Message--
From: Jeff.Malloy@BNSF .com [mailto:Jeff.Maltoy@BNSF .com] 
Sent: Thursday, June 28, 2012 2:36 PM 
To: Patel, Arvind; Elnahal, Kamal 
Cc: Mares, Jose R; Malloy, Jeff o 
Subject: PCO 035 Tower ladder Modifications 

Arvind, 

Please see the attached documents addressing incorporation of the tower ladder modifications into the 
Galveston Uft Bridge Project Scope. 

The additiOnal work is required to provide safe passage and 'NOrking platforms for maintenance personnel. 
Galveston eo. and BNSF Railway are in concurrence the 'NOrk Items are necessary for the completfon of the 
Galveston Uft Bridge Project and the "not to exceed price" rendered by the JV ts acceptable. 

Jeff Malloy 

Engtneertng, BNSF Railway 

575-742-7918 daviS office 

806-290-0180 cell 



\VORK CHANGE DIRECTIVE 
No. 22 

PROJECf: Galveston Cau~C\\<'3)' Rail(g!!IQ.ridge 

DATE OF ISSUANCE: 7-17-JZ Efo'FECflVE DATE: 7-17-12 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.: .1042 

CONTRACfOR: CianbrofBrns{kld & Gorr~ ENGINEER: Modieski and M!!$ters. hl£. 

You an dirMtcd lo pro«cd promptly with Jbe foii«Ming change<!>): 

Description: ~ \\ilh the i!l$llatis.m ru:mc ~!!SUllt~ £!us!m, 

Pu~ nfWorkChattRe Dincth·e:~u~!M ~-M~~illt!l~.m>r.L~-~~ 

AUacbm«tCS: (Lt'\t documents llupporting dtan~e): JV 1'(0 J:l O~Llii~~M 

lh claim is made that the aboHt cun~11} ha\'e affect«! Contract Price or Contract Times any daim for a C:hangc 
Order baS«! thereon will in\·otw1 one or more or the followinJ: muhodll of dehtrmining Ute effect or the cbange(s). 

)lctltod or detcrminin~ change in 
Conlract Price: 

0 rnit l'ricc-s 

1'81 lump Sum 

0 Other----------

E'1imat<d inertlUt in Contract Price: 
Nottcuxcecd S118,462.00 
tr thr change in,·okn an intmue, the tlltimated 
amount ill not to be exceeded \\ilbout rurthc:r 
liUtboriution. 

RECOMMENDED: 

MOOjgki and Mastel'S. tnc. 
E~GtNEER 

By:~~ 
~A'Wd.U'd8iia.utu~) 

ACCEPTED: 

CianbrotBmfield & GQrric 
CO:-. TRACTOR 

Method or dtttmtlninlt change in 
Contract Times! 

0 ('ontractor':s n:cord\ 

0 Other:-----------

E•tlmated increase (d«n:ut) in Coacracl Timtll: 
Suhlltantial Completioa:Jl days 
Ready fur final paymtnl;Jldays 
lf the change in,·olns an incmue. tltt tstlmat<d 
Times arc not to be ncecd<d \\ilhout further 
authorization. 

AUTIIORIZED: 



POTENTIAL CHANGE ORDER 

CIANBBO J'"~ 

~' 1100U!J~Dr. 

(;ah~<>lt, rx 11554 

ro ~tlk Fitmrn!d 
ro: ltata FJgaah-
fQ: Jdt~fAI!ot 

TO; Ralph t-:pt!!:bimu 

fROM: J<>httSirld 

~Cerllfacsot·~~tQt'ri/iM!hl~~>l'l!rJJJ~t~~; 

l11l' t•tn_. h f<tl' the ~tmet!tll! liw Hll\'t' '"'llkl' ~1\I<M'I.amltl»r la•Mllalkm <>f t2\lf,%1ltt.bit..,_ci~tedlt>lel" ""' tllf 
n~tmtt ~tro ii!WIJ.. 

ln WY!IIru for P<>llin~t ftJmlul "t lh• :.JM;,y,. '"'~h r .. tmtmtnt fuunrlat~ lhe d<'ttwUthm lmiihl..tell rlam~Mlt"% .tmll tmt llfitri1c- until b '" 
idlff li'le c<ue©l<~ cf lht l'l,..,l n .... ..-l<ft'l'tit><'. 

~~CIWiltii<IISSOt>.l!«<v.'~ I* ~o.y, 
~!4kllltpO(«t~U~ ~1'::L~~f$(SM,_~) 

~~ 

PtQC.ftd wtll --~ il.liCM: 

~~· ~ Prn!OCot::tact 

No __ 
~ 

&r, OM•~------

NOTE; ~ll)!hlkiQI~~$llall$1!ect~~4al*lriiiS~~ Al~ 

~-in~ mono, til» Olt_,...wd inN PCO Clio<• c w.1 Olfioalyi'I"Cldlyi!Mt ~connc:t. 
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Strld John 

From: 
Sent: 

Strid,John 
Thursday, May 24. 2012 6:22PM 
'Malloy, Jeff o· To: 

cc: Hala ELgaaly; Arvind Patel ; Eppehimer. Ralph J; Large. Brian A; Soileau. Robert J; 
Fitzgerald. Mike; Elnahal, Kamal; Ospina. Juan Carlos: Burl<. Gary; 
'BSEEGMIL@cianbro.com': George Bell; Morgan, Jerry 
RE: Demo Postponement Subject: 

Attachments: Demolition Postponement & Temp. Cluster Install • 5.24.12 • REV .1.pdf 

Jeff, 

Per your email 1 the JV has halted all above water demolition of the existing abutments 
effective today1 until the successful completion of at least one new waterline. Please note 
that machines may remain on these structures to facilitate some of the underwater work1 

however it has been mandated to all supervisors and operators that the above water structure 
shall remain in their current condition. 

We have released the procurement of the pipe piling material for the temporary pile clusters~ 
and plan to begin this work at the end of next week (6/1/12). Attached is the revised 
proposal from yesterday with the revisions noted in red. These include the adjustment of the 
pipe pile wall thickness to .375'', the corresponding price reduction, and the reference to 
drawing S120 for the arrangement of the pile clusters. 

Please let us know if you have any additional questions. 

Thanks, 

John R. Strid, LEEO AP 
Senior Project Manager/QC Manager 
Cianbro/Brasfield & Gorrie Joint venture Galveston RR Lift Span Replacement 
7100 Harborside Or. 
Galveston 1 TX 77554 
(409)·740·5455 • EXT 5617 (jobsite) 
(409)-740-5497 (fax) 
(850)-685·2451 (mobile) 
istrid@brasfieldgorrie.som 

-----Original Message-----
From: Malloy 1 Jeff 0 [mailto:Jeff.Malloy@BNSF.com] 
Sent: Thursday1 May 241 2012 3:52 PM 
To: Strid~ John 
cc: Hala ELgaaly; Arvind Patel ; Eppehimer, Ralph J; large, Brian A; Boileau~ Robert J; 
Fitzgerald, Mike; Elnahal, Kamal; Malloy, Jeff o 
Subject: FW: Demo Postponement 

John, 
Please see below USCG concurrence to immediately stop the substructure demolition of the old 
Galveston Bridge and install two temporary fender pile clusters per the JV proposal dated May 
23, 2012. Please ensure that the temporary fender pile clusters will be constructed per the 
pile cluster pattern shown in Modjeski and Masters design plans, sheet No. S120. Temporary 

1 



pile cluster installation shall begin NLT June 1, 2912 as indicated in the proposal as well 
as the associated cost reduction ($71 279.90) to utilize .375 wall pipe. 
Thanks, 
Jeff 

Jeff Malloy 
Engineering, BNSF Railway 
575-742·7918 clovis office 
896·290-0180 cell 
ieff.malloy@bnsf.com 

-----Original Message-----
From: Kamal.A.Elnahal@uscg.mil [mailto:Kamal.A.Elnahal@uscg.mil] 
Sent: Thursday, May 24, 2012 2:51 PM 
To: Malloy, Jeff 0 
Cc: Elgaaly, Hala; Patel, Arvind; Eppehimer, Ralph J; Large, Brian A; Millsap, Steve A; 
Boileau1 Robert J; mike.fitzgerald@co.galveston.tx.us; Elnahal, Kamal 
Subject: RE: Demo Postponement 

Jeff 

The Coast Guard approves JV proposal of May 23, 2012 to stop the substructure demolition of 
the old Galveston Bridge immediately and install two temporary fender pile clusters. See 
attached JV proposal dated May 23, 2012. Please ensure that the temporary fender pile 
clusters will be constructed per the pile cluster pattern shown in Modjeski and Masters 
design plans 1 sheet No. 5129. Alsot request JV to construct these temporary fender pile 
clusters as early as possible. 

Kamal ElnahalJ Ph.D.J P.E. 
Chief, Engineering Division 
Bridge Program Office 
COMMANDANT (CG-551) 
us Coast Guard 
2199 2nd Street SW, Stop 7580 
Washington, DC 20593-7589 

(292) 372·1524 

-----Original Message 

From: Strid, John [mailto:JStrid@BrasfieldGorrie.com] 
Sent: Thursday, May 24# 2912 6:57 AM 
To: Malloy 1 Jeff 0 
Subject: Demo Postponement 

Please find the attached draft proposal from our call yesterday. 

John R. StridJ LEEO AP 

Senior Project Manager/QC Manager 

2 



Cianbro/Brasfield & Gorrie Joint Venture 

Galveston RR Lift Span Replacement 

7100 Harborside Dr. 

Galveston, TX 77554 

(409)-740-5455 - EXT 5617 (jobsite) 

(409)-740-5497 (fax) 

(850)·685-2451 (mobile) 

jstrid@Qrasfieldgorrie.com 

Galveston_JVLogo_Final.jpg 

This email and any files transmitted with it are confidential and intended solely for the use 
of the individual or entity to whom they are addressed. If you are not the intended 
recipient, you are hereby notified that any disclosure1 copying, or distribution of all or 
part of the transmitted information is strictly prohibited. If you have received this 
transmission in error, please notify the sender immediately by responding to this 
transmission. Thank you. 

3 



CIANBBO~~ 

Galveston Lift Span Bridge Replacement 
Demolition Poswonement & IosJ;dlttion qfTemp. FeosJer Clustem 

5/24/12 

Rev.l 

L) 'tne JV will halt demolition on both abutment found.·uions effective immediatch·. 
2.) The JV shall install (2) tc:mp. dolphin pile dusters adj:tcent to the current tcmpo~t'}' navigation 

lights on each side of the channel on the north of the bridge. 
a. Installation shall begin a.<> soon as the material is available (:lppro:.:. June 1). 
b. E.'lch duster shall be comprised of (7) 24'\ wall steel pipe piles so· in k'llgth. 
c. Piles shall protrude 10-12' abo\'C \\-:ttcr !cvd and shall be filled with croshcd stone or 

sand. 
tL Pipt· nrr~m~;~:mcm .:_\n!i m;ummn d·w '>;mw ''" 1.•11 th:;;vinv Sl2H. 
c. Pipe piles 'shall b~ considered tcmpor:tt'}" materials. and may not han! material ~r:tceabitity 

information or coatings. 
f. Each of the pile dusters shalt be secured together with steel banding and welded plates 

for stability. 
g. These strucrur"-s \\tiU remain in place until the successful completion of at least (1) new 

w:uerlinc, and the completion of the remaining abutment demolition, arch demolition. 
;1od electrical foundation demolition. 

3.) '!be JV estimates approx. 4 \Veeks of productive work on the abutments to reach an area where 
it begins to encroach on the temp. 30n waterline. 

4.) 111c JV estimates approx. 8 weeks of work will be required to complete the demolition scope 
after the first waterline is tied in and the tcmpor:tt'}· 30" is taken out of service. 

5.) 'lbe JV proposes that a.<> a result of halting demolition on the abutment foundations that rhc 
demolition work be c:o(cmpt: from penalties until6 weeks after the completion of the first 
waterline. 

a. ,\ny incomplete demolition work aftc.r this period shall be subject to penalties. 

Cost Summary; 

1.) Lump sum cost for installation & removal of (2) fenc.ler pile dusters- 5ll RA(•2J 1H 

2.) }lased on the current waterline schedule. the ~emption period for demolition penalties would be 
fromJwtc l<•, 2012 to approx. Sept. 7, 2012 = 12 weeks or 84 dars@ StO.OOO/day 

CJarifi((ations: 

1.) The JV rrm:· continue \\-i.th demolition of areas that arc currend)• underwater 
2.) 'The JV may continue with the removal of both c.xisting dolphins until complete 
3.) n1e Installation and remonl of the (2) fender pile dusters shall nor be subject ro schedule or 

completion penalties. 
4.) The JV shall not charge the owner with standby time. idle time ot re-mobiliution costs 

associated with the remaining demolition work. 



GALVESTON COUNTY ENGINEERING DEPARTMENT 

Change Order No. 11 
Galveston Causeway Railroad Bridge 

Owner: Galveston County Contract Number: 1 042 
Contractor: Cianbro/Brasfield & Gorrie II, A Joint Venture 
Engineer: Modjeski & Masters 

Purchase Order Number: C008808 
Bid Number: B101006 

Summary of Change 

1. Modifications to the droop cable bundling resulting in a contract price increase of 
$13.329.19. 

2. Removal of the trainman walkway tack welds and installation of the grip strut saddle 
clips resulting in a contract price increase of $4.650.49. 

3. Installation of an automated horn system for bridge operations resulting in a contract 
price increase of $1 .874.25. 

4. Relocate the overtravel bumpers and install grating at the machinery house floor voids 
resulting in a contract price increase of $6.897.90. 

CHANGE IN CONTRACT PRICE 
Original Contract Price: $80,143,944.00 
Net Change From 
Previous Change Orders: $1,384,642.47 
Contract Price Prior To 
This Change Order: $81,528,586.47 
Net Increase/Decrease Of 
This Change Order: $26,751.83 
Contract Price With All 
Approved Change Orders: $81 ,555,338.30 

RECOMMENDED: 

By~dfff~(~Ml~itrs 

By:~ 
~r~~~gsentative 

By: l?k1l>.Xl I A ~'jfc' 
~S'fl' (Jan fo 013) 

CHANGE IN CONTRACT TIME 
Original Contract Time: 730 Days 
Net Change From 
Previous Change Orders: 21 Days 
Contract Time Prior To 
This Change Order: 751 Days 
Net Increase/Decrease Of 
This Change Order: 0 Days 
Contract Time With All 
Approved Change Orders: 751 Days 

Date: Jan 14, 2013 

Date: Jan 14, 2013 

Date: Jan 30, 2013 

ACCEPTED: cfL .Su,:..C 
??ffif8~a~ld & Gorrie II, A Joint Venture 

Date: Feb 4, 2013 

Date: Feb 5, 2013 
M~1i . fald~ 1 P.E. 

County Engineer 

Page 1 of2 



GALVESTON COUNTY ENGINEERING DEPARTMENT 

Change Order No. 11 
Galveston Causeway Railroad Bridge 

Owner: Galveston County 
Contractor: Cianbro/Brasfield & Gerrie II, A Joint Venture 
Engineer: Modjeski & Masters 

Description of Change 

Contract Number: 1 042 
Purchase Order Number: C008808 
Bid Number: 8101006 

1. See attached Work Change Directive No. 23 (Effective Date: 7-20-12) and USCG 
Concurrence email (dated 7-24-12) for costs associated with the modifications of the 
droop cable bundles resulting in a contract price increase of $13.329.19. 

2. See attached Work Change Directive No. 24 (Effective Date: 8-13-12) for costs 
associated with the removal of the trainman walkway tack welds and installation of the 
grip strut saddle clips resulting in a contract price increase of $4.650.49. 

3. See attached Work Change Directive No. 25 (Effective Date: 8-13-12) for costs 
associated with the addition of an automated horn system for bridge operations 
resulting in a contract price increase of $1.874.25. 

4. See attached Work Change Directive No. 26 (Effective Date: 8-23-12) for costs 
associated with the relocation of the overtravel bumpers and installation of grating to 
fill voids at the machinery house floor hatches resulting in a contract price increase of 
$6.897.90. 

Page 2 of2 



WORK CHANGE DIRECTIVE 
No.n 

PROJECT: (@lvest9Jl CaUSCWAY Rajtroad Bridge 

DATE OF ISSUANCE: 1::Z2:.!1 EFFECTIVE DATE:~ 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.: 1042 

CONTRACToR: Cjanbro!Brasfield & Gorrie ENGINEER: Modjgki and Masters, Im;. 

You are dlr«ted t& proceed promptly with the follawiag dtanaefs): 

Desc:riptioa: f>tW«d with the modiftca1i9f!S to the droop cable byndfe. 

Purpose of Work Chlmge Directive: To amborize tbe C~!!) nroc.se4witb the roms Scribed a!xwe 

Attachments: (List docummta supportiag c:b-.agc): JV PCQ }1 \A!St Estimate and BadM:! 

If a claim b made I bat the above chllllge{•) have affec:ted Contl'lltt Price or Cootrac:t Times any claim for a Cbanae 
Order bawl the noll wiU Involve one or more or the foiJowh:tg methods of detcnnliriag the eft'ttt of the chuge{s). 

Method or determining change in 
Contract Price: 

0 Unit Prices 

l8l LumpSum 

0 Other----------

Estimated Inc: rene in Cootract Price: 
Nottosncsd S1J.ll2.19 
If the change Involve$ an iuereue, che elidmatcd 
amoont is Dot to be nttcdsd witbout further 
autborizadon. 

RECOMMENDED: 

Modjeski qnd Masters. Inc. 
ENGL'iEER 

By·~~ ·er~ iitligfguature) 

ACCEPTED! 

Cjanbm/Bmsfield & Gorrie 
CONTRACTOR 

Method or determiaing change in 
Contract Timn: 

0 Contractor's records 

0 Engineu's records 

0 Other:-----------

Estimated inc:reue ( dec:reae) in Contrad Times: 
Substantial Completioo:..Q.days 
Ready for final pa)·msnt:..Q.daya 
lfthc cbaagc involve$ an increase. the estimated 
Times an: DOf to be exceeded wlthOllt further 
authorization. 

AUTHORIZED: 



POTENTIAL CHANGE ORDER 

!.oc:ellon; 7100 Harbol'!lldtc Dr. 
Glllvnton, TX 11554 

JVPI'Ojedl 7510000 
Gafwston County POl 

TO: Galvnton County 
TO: 
TO: BNSF 
TO: 

FROM; Juha Sirld 

This !'CO f'Oatltitts all af tO. T&M dlllh' lUOff!l ~t<d to tO. moditkadou (u the drooo able btmdtiu. u dl~ Ia the rnnome to 
RFI 00488. Thl:s nricinu !uttadn all tabur,tuattrhll. d4 etti'I~Dmtttf tbllt- requit'M to rebtuulk t!Je tf~ll aWn nd Pt'rform tbt! nbt 
tl'liiY modlrlallloos. SUI« the tlldltcr bufldtiq t;tf the drooo cabin hu su~fulb' millftd the •win dlstun« to llpJ)rodtHtety t f®t or 
lie!$, tbe to•~r Ita ~CUrd utrd Ia RFlll~WlS will ut be lm!tded bl ttl!$ PCO. 

Requg~Sy: ...:.T;.;:'*:.::.VIs==.W.=taon=-----------

0U181ion Qf.X ~VII c:hlnge U ¢lllendlr Oaytl 
~to ICI8I pn:lje«<t Nallan 0 Oalendlw cay. 

~Reply; 

PliXllllld Willi --dellcrlliOd allOW: 
~~..,Prime Contrllct 

v .. __ No 
v.. No __ 

~~-----------

NOTE: ~tothotlllltlpnljedNallanWII-.ctconlrliC:t~dlltll..,....~~ ~ ~ 

~ tnt Gild t1lOIWY Willie ~icolpoRIIIICI In #le COR befol-. II ... olllcialy modify #le potme CIOI\1taCl 



Job# 

G>\h-tstun <::a-'l)' 
n.11n.~ noo~ 

l..ahor 

l'<n<lfll".d em. 
ll.udy Sa!aur· E 
Luis Cadena :SL 
~ttMmris !' 

Total :,> 

S~IA~ 

~nd eM 

Total 

M•.W. 
OlY Ptsalption 

(\ T·T~o-tor 

tS 4/0tl~~ 

Total 

Ow:thcad &. l'n>&t (S"'> of Sub) 

Ch-ethnd &.l'ro&t r-u'!• oft&..'J) 

Total Cof1 

s 

s 

ST 
~ 

7 

l 

17 

ST 

0 

Unit 

Extra Work Report 
DAily Summai'Y 

HOW'It Rate/lh 
OT S'r OT 

s S7.7JI 
$ 19.03 

s 6~.40 

u 

HOUff Rate/Ht 
OT S'l' OT 

0 

Total tin. 

lS.OO s 90.00 6 

11.21 s tlilltS 

s 258.15 

so.oo 

TOtal$ 

Toul 

$ 40-tA6 

s 34.3.21 
s 202.211 

Tows 
Total 

$ . 
s . 

s . 

S24t.60 BNSP/M&M Rep.• 

l,S$8.11 

p~,l)i-

Ind. 

Burden 

(52..!U~) TOTAL 
s 4<14.46 
s 34:\.Zl 

s 202.20 

$ !U!>.87 

CluaLcpd 

PM-~Ma""!P' 

GP- <.....ms:o..-.. 
F- fuccmna 

0-0pcn.oor 

M-~ 

w. 'ltd~« 
S.r~ 

St... S\>IWI.a

lW- '""' I'I'...U. 

lr Total 

tll.l 2 108.12 

0 

0 

0 

0 

0 

18.1 2. 108.72 

I 

I 



Extra Wotk Daily Report 

Peno.ud HOW!I Rate/Ht. Equipment Houn Raw/Hr. 
ltudySaW:u 7 57:111 v~ Swing Staging 6 1S.l2 

l.W<~ 
~ ... }.\)) 

S.:OOM!mi$ 3 67.4 



CIABBRO~ 

Job# 

G~h-n1nn C""""'"'Y 
!Uilnmllkid)4l• 

751!XXJU 

Labor 

l'~tld ~ 

:<.11ttb Gidney Sl. 

Chm.~ SL 

Tmal 

S..bcoo~ Labor 

l'mtlllllcl (,lu, 

'li>tal 

Materials 

QTY ~tim\ 

{) T-'fap C:omcetur 
I) 4/0 Bvmill!lg ~ 

Total 

o.~& Prof~t(Y··nfs..bi 

<~& Pr:ofit(31'•ofl..&.\l) 

Tot:aiCblt 

s 

s 

Extta Work Report 
!)ally 5um1Ury 

l/3U/2012 

Ho- lbtr/Ht 
:<r err 

~· 
OT 

l.JJS 1.665 $ 51.78 s 86.67 
:U.\5 1.665 s 4?.0l s nss 

6.67 }.}) 

"- bte/Hr 
&T OT S1' <IT 

{) 0 

Urut Tord Ill$. 

15.00 s . 0 

1 !.21 s . 

s 

so.oo 

Sl24.5? 

TotllJ$ 

Toni 

s 33~.oo 

$ 21!5.9" 

TotllJ$ 

Toni 

s . 
s 

$ 

~4754 J.V. Rep, 

Pc:rDkm 

Ind. 

t 

llmdea 

(S:t'M"'•) TOTAJ. 

s 337.tl0 

s 2.1\S.!r. 

$ 622.91 

CW.Lc:psd 

PM· l"rcl«f \'-ll<r 
GF-<~ !'.,..._.. 

f'.v,..,... .. 
0. ()p<mnt 

M- \lt<bui!r 

W· Wtld<t 

E- l'h'tnnoa 

SL-Sliloll~ 

IW- ~- \\'ort.tr 

Eq_a:ipmtfU 

\'(:toea!~~ 

Tot.of 

'(~ 

llal~:/th Tt>W 
l!ll2 0 

0 
(I 

(I 

ll 

u 
11!.12 0 



CIADBD~ Extra Work Daily Report 

lhin Muddy I 
Daily Worfc Oe.criptio111 

l,_. $C'!U£ !Wing ~!2ging on T-~ HA (Qf the m:uine !:ltlfflf ~t U.: snlli!!g nh!K shift .. "<t 1he c•~m o( the 

Perscumel flount Rate/Hr. l!q~t Hnllr'f Rate/Hr. 
i'~Gidnq 5 5':'.7$ \" t:rti<:al S..'iltlt Stsll:inK 0 1Sl2 

C!u# ,\ll::.andcr 5 49.0) 



CIANBRD~ 

J®# 

Gahcston r:.,_,.'1lY 

!U.iltuWUrid~~<' 

7SIO!XXI 

Labor 
l'euoonel c:l.m 
Rudy~ H 
l.d:<Cadcna $J. 

SronMurm I' 

Tow 

~La'bot' 

Pmoond (JHs 

Toea! 

Ma~ 

QW 

4 T·T11p<~ 

w 4/n Btmdlitta c~ 

Tot:&! 

{h'Cf!lnO 6: Pn>lit (S•;.c.,(s.,b} 

th-.:~ & T'mftt (llr'o oH&M) 

Tou!C'.mt 

$ 

s 

Extra Work Report 
OailySumasuy 

J/30.'2012 

Houn Rate/llr 
$T OT ST OT . s 5:'.7!1 
~ s 4?.1tl 
l s f•7.411 

,- u 

Houn Ratc/Ht: 

~· 
err ST 01' 

() 0 

Ul'lit T<.W n.,. 
15.00 $ 60.00 " ll.lt $ ltl.lO 

s 172.Hl 

so.oo 

$.224.39 

1.455JlS 

'tOial$ ,, .... 
$ 404.46 

s lUll 

$ 202.211 

Tot.d$ 

Tot# 

$ . 
s 

s 

lhy: 

PerDieal 

~~ 

lhmf«t 
(SZ.?-f'"lo) ·rrrr,\t. 

s 404.4(• 

s 34).21 

s 202.211 

s 949.8'? 

Claul.qcnd 

PM·,_..,~~.~_. 

GP· C.-..ll'on:mm 

p."-.. 
(). (}pmtOf 

M· M«<oo..,. 

w. \\d.la 

£. f.lmtocitd 

SL- $Wed l..diocwt 

lW• '""'\\'otfon 

E~p-

o-ipnon 

Vc:rnol~ingSt~ 

Tollll 

lbtc/Jlt Tollll 

18.12 108.~ 

0 
() 

0 

0 

I) 

llU2 108.72 



Extta Work Daily Report 

i~ (Jvudr I 

Daily Work Oescripdoru 

Z men\\~~ from nTtitsl $\>in& •t:te with the briJI!f in the f..Ur dosed p<w:iunn. They modified .\~"!cab!;, 

l"c:rsor;ad Ho~m Rak/Hr. Equiplsmlt Ho~m R..te/Hr. 

ltudyS:>M.u i 57,-:"S V~ S\\i~ Sugmg 6 18.12 
Luil C:adtml .. -49JlJ 

~Mtm:U J 6~.4 



CIANBR8 .. 

G;aln...wn Causcwlty 

~Rrid}tl: 

lAbor 
~ -7-RuerSa~aat 

MmMunwn H 
S.:u!rMorm !! 

(::raig ,\le;;tndi:r I' 

i'~hGidJ>tt $}, 

(;.hm .Al<:~ndi:r St 

'l'ullll 

Svbt:outftctor Labor 

htsonnd (:N$ 

Toll~~ 

MAwiab 

QTY t)csaipliM 

• T-'rap Cam~«10r 
10 4/fl U.,ndling Cable 

Tuul 

(h"""-1 !t l'm6t(3•• oCSall} 

(~& l'ro!it (:lll"•.,fl-&!14') 

T<mi(Mt 

s 

s 

Extra Work Report 
Daily Summaq 

HOW'IJ Rate/Hr 

ST OT ST OT 
4.13 ::tt~ 5 S7,ill s 86.47 

4.00 2.00 s 4?.0) s ilSS 

Ulil tOO s 6-:'AU $ IOt.lO 

U.fi~ Qj) s 67Ml S tllLI!l 

1.3J 0.67 s 4?.Ul s :':\.55 
$ 4')Jll s 73.5S 

12..3291 6.t660S 

Howw &rc/Hr 
ST OT ST ar 

0 0 

Unit To~ Ill'$. 

lS.IlO $ 60Jl(l 6 

1121 s 112.10 

s lil.tO 

SCl.tltt 

Sa-6.42 

tJ6';A~s. 

Total$ 

Toml 

s O"'.?Q 

s l4.U1 

s 23S.U 

s 7UJ 

s tH.4U 

s . 

Total$ 

Totti 

$ . 
s 

s 

l"erDiCIIl 

lnd 

Bu.nltD 

(5l.<H"•) TOTAl. 
$ 4}7,')1) 

s }4J.2t 

s 235.811 

s 1!1.63 

s t!4.4ll 

s . 

S 1,21!U.ll 

am~ 

PM· 1""irn 1h""'l"' 

GF·I~I't>f......, 

F·l·.-,. 
0. ap.n .... 

M· \!«~a""' 
w. \\'Mtt 

&.!JM.,...n 

SL- St..lW l..tlxom 

1\V. •-\\,.. .. 

Etjuipma~t 

Umnp!Wn 

Vertial!W.injtS~ 

Tnt:tl 

R<l~e/Hr 

l!Ul 

18.12 

I~ 

Tur.tl 

Hl!l.n 
u 
u 
() 

0 

0 

lOll. "'2 



J)J:<: -l/12;:WJ2 

CIAUBO~ 
Extra Work Daily Report 

'-~Sunny 

Daily Wod( OHCriptioD! 
2 li'W(> "~ (e<W ·~tial $Wieg '~in bctwl'C'It bridss cpem!ont .. They mudilicd l cxmmg cable bundk-1. 

Pe-l HoiU'f; Rate/Hr .. Sqllipmeat Houn Rate/Ht. 
RudyS.luu 6.5 s 57,711 Vu~! !mi~ Su.gi11g 6 HU2 

Ke•in MWlWI1 6 s <l9,03 

SrottM-"' ,; s 4HO 
Crti}l Ab-sntkr I s 67.4!1 
'lA«h Gld.v:y 2 s 4?Jt3 

Chris ,\lc.!l(llruiM {) s 4?~) 



CIANBBD~ 

GJIY<ostrm r:..un""''lf 

lbil.wd ttri<.!go: 

)nb# iSitlt!OO 

Labor 

l'monr.d ~ 

Rudy$a!a:u R 

""'in llfllnt<tl'l E 
$<vl! M*'rrilt I' 

Cr.lJg ,\Jcnn&:r I' 

~ •• "cll <iid»<:y S!. 
Chn~ Al<=nd« :\1. 

Tuw 

SvkooUll<t« Ub<W 
l"moMd Chn 

Tow 

Materials 

QlY Odcriptiw 

l f·Tap Conncero.: 
5 4 'O Bundling c.ble 

·rm» 

Ch..-had &: l'rofrt (S'<o of Sub) 

()\'nioc:td .lie Poofu (ZII' • of!.&.\!} 

Tot.>IC.m 

~~ 

S.tXJ 

4.6':' 

J .. n 

t.:n 

Extra Work Report 
Daily Summuy 

l.ocuion: 

4'24'2»12 

Holl3 lbte/Hr 

ur .\>1 OT 
2.50 s 57.7!1 s !16.67 

2.3l s 4'.1.03 $ 73.55 
1.67 s 67AO S lllt.IO 

s 67.«1 S toL!O 
11.67 s 4'Ml s -3.$5 

s 4'1,03 s 73.55 

14.3283 7.11695 

HoiUS' Jtate/Ht' 

ST OT l>l' ()'f 

u 0 

Untt Tow lln:. 

s lS.OO s 30.00 6 

11.21 s 56.05 

s 116.115 

su.oo 

52??.115 

s l.'XI'.3l 

Total$ 
TQtll 

s SOS.24 

s 400.41 

s 3?3.13 

s . 
s U4.4ll 

s 

TotalS 
T-.1 

s . 
s 

5 

PuDicm 

lnd. 

BIU'Ilt:ll 
(5Z.94·~> TO"I'.\1. 

s Sf}5,26 

s 4011.41 

s .l?3 .. U 

s . 
s IH.-40 

s . 

~ 1,41).l!J 

Clual..egcU 

,PM.p ...... ,\1 .... 1!!" 

GP..t~""""""" 

P-v--
0- t'lpm

M·\~ 

VI· \\(14rt 

E-~ 

St.. satwl~ 

tw- "'"' ~ O<kft 

E~t 

D«c:riplir:m 

Veni<:U S...1ng~ 

rual 

lt3tc/Hr Trnal 

18.12 1011.-2 

II 

II 

n 
u 
() 

111.12 1011.72 



CIAIIBRO~ 
Extra Work Daily Report 

Temp. 

llish:l 771 

Oaift ~otic Dekriptioru 
2 men.,..,~ (mm '<'o:rtiW S"liiS s!:!Jiifl!i in bct\\wn hridffi t~s. '!'bey modili<d l ~-,mnng able bumlk. 

P~rsoaad f{qun Rate/Hr. Equiprae.~t Howa Rate/Hr. 
Rudy~t ~.s s 57.78 V~Swill!l:Stili!illR 6 18.12 

Kt,·inMun:«m ~ s 4'Wl 

X<111Mrnm 5 s (.';.4U 

C::tig Ak=ndtt !l s li7.41J 

l'.w:h!.iid""; 2 s <4'103 

ChNA~ndtt • d s 4?.03 



CIAIIBBO~ 
Extra Work Report 

Daily Sumr.rwy 

(;!I!Wi!<m C:~UK'\\1lY 

R:;llro.U llrit.l;,: 

tabor 
l't:mmncl Cbn 

Hou,.. 

ST 
Rudy!'w» 

~ S«•n Marm 
Cn.ig,\~~ 

:t ... a:h Gidney S!. .1.335 
Clui$ .\kunda Sl. UlS 

OT 
2.331 

Hl 

l.l6SS 

tt466 

1.665 

tAOS 

Tum ztt:.rs 10.8225 

Subeout.tactOI' Labor u-
~ (';l.w Sf O'T 

Total 0 0 

f,bmUI$ 

Q'f'Y f)~tioo Unit Tnr:d 

6 T· TaJ> C.nnncctot s 15.00 s 91t00 

l5 4/0 Bundlinf! C.ablc 11.11 s 168.15 

Tolll s 2514.15 

(~~ & l'r\11'1( (Y' • of Sub} $1M)() 

Rlllc/Hr 

~· 
OT 

s sr:;a s UA1 

$ 49.03 $ ns; 
s 61.40 $1ot.Ul 

s 47.40 $ IQt.IO 

$ 4!Ul3 s 73.55 
s 4?Jll s n.ss 

Race/Ht 
:rr llT 

Itt'.<. 
!\ 

T(>lllt$ 

lbtal 
$ .. ~,1«) 

s S7U>l 

s 27$.111 

$ t$1.24 

$ 2&5.9· 

s 2&5.!17 

Tolllf$ 

Tmal 

$ 

s 

s 

().-c;~ II< i'tnlit f.ltl''>t>fi.&M) 5461.25 BN!lf'/M&M ~· 

Tou!Cmt s 2Jr:'62l 

------------------------

PMDilhll 

fnd. 
Bmda 
($2.94*·•) TOTAl. 

s 4':'Ul0 

s ;·1.93 

s z~s.!ll 

s 157.24 

s 285.?7 

s 2115.97 

$ 2.043.09 
etu.·Lep><J 

PM-~~ 

GF· Goon>l r.
P-v--o,. 
0- Op,u«w 

M·'~ 

W·\\tlo!ot 

E-1\lelt-
St ... ~l.o"'
lW•lnm\\._, 

&!uipm<~;nt 

~titm 

''wiai S...in!.tStan 

Tt>W 

Raw/ltr 

1812 

11U2 

I~ 

Total 

1Ull72 

0 

0 

ll 

tl 

{) 

1011.~2 



CIANBRO~ 
E.xtra Work Daily Report 

DailyWwk~: 

2 mc;n "''..m:d frnm ,'l:'l1igl 5\\S ,tagins ... im dte btkfa,: in the full)· doKd en !'hq toochll.:d Z ~li"B «hhe 

Penoaad Houra Rate/Hr. E®lPmcut Hours ltjte/Hr. 

RudyM!snr -: $ S7.;'S v~rtial !\\,1ne s~ 6 lftl.l 
l.ui.<::a.!t;11;1o I (I s 4?03 
Scott Morris 15 s 67.41) 

Craig ,\bao<Ju 2 s 67.40 

7.s«b Gldlq' s s 4?.01 

Chris .1\leund« 5 s 4?.01 

Jobl'armwa 



CIAIIBRO~ 

Job# 

Galn:Jtun (:.t\151:\\11)' 

IWlmad llridg~: 

;Stull!!() 

Labor 

l'Moor.cl c:ms 
lt.,.jy &.l.uat E 
Ia Cadena. Sl. 

~lt!Mc'lrri!t I' 

~~ 
p 

Gkfnw Sf. 

~ S!. 

Tot:~! 

Subcoamc:tnr Labor 
Pct'!OMCI ()u$ 

Total 

Miltcriala 

Q'fY o-npli® 
(I 'f-Tart Cor.ncctoc 
() 4/ll Sur!Cli~Cable 

Tmal 

th~ & Ptorc (;• • of Sub} 

Cl\~m..d lie J'lnlit f.U' • ort.llcU) 

TouJCm.r 

s 

s 

Extra Work Report 
DdyS--r 

t.oanion: 

. 
Houn Rate/fir 

ST O'l' !>"T err 
() s 57.73 s 84.6· 

2.1101 0.'199 s 49Jll s 73.55 
0 s 67.40 S HIUU 

0 s ()'.40 $ 101.10 

2.3345 t.165S s 49.01 s 7JSS 

2.3345 !.U.SS $ 49Jll $ 7HS 

(d\1 3.3.'\ 

Hours ltatc/Hr 
ST 0'1' ST OT 

0 0 

!.:nit Total Ill'$. 
15.00 s . 0 

11.21 s 

s 

so.oo 

SI1U9 

4i!6.32 

Totldt 

T•n.i 

s . 
s 1:'1.53 

$ . 
s . 
s 200.111 

$ 2110.18 

Tollt1$ 

Total 

s 
s 

s 

PerDinD 

led. 

Bunten 

(52.?•·•} TO'I'r\1. 
s -

s 171.53 

$ . 
s . 
s 2110.111 

s 2tXW! 

s 571.91 

ct-UpK~ 

PM·l'~.\1...

GP· c.....,.IF.,...,..., 
p.,,. ....... ft 
0- (,..,.... ... 

M· \i«h""" 

W-\'\rido<f 

E-1·1«-
SL- sw..t l.oht><tt 

lW·I-"'odoT 

Bqoipalcnt 

n •. ~rioo 
v.,ftial s .. -inA~ 

rota! 

Rllu:/th 

tll.t2 

Ul12 

I~ 

Total 

0 

0 

n 
() 

fl 

u 
fl 



CIADRO~ Extra Work Daily Report 

I Cioodr I Dzy Muddy I 
Dally Work Dneriptioa.: 

J ~ ~~ ,~w .-m,at "'ins$~ meem fuc m.: un>Uf aWe bundling 0111\ ... u t4A. n.;. WJ11 aJlo..\· 

Pi:~ Ho~US Rau:/Hr. Equlpmcat 
... _ 

Rat~:/ Hr. 
RudySa!uv 0 s 57::·1\ Y~ Swirt2S!a2inlr 0 18.12 
I.W\..Wc<U 3 s 4?.0-3 
Sc::on Mtmis " s 67.40 

(;nig Ateun.U:r 0 s 6~.4(1 

Y.-h Gidm:y 3.$ s 4?.<13 
(:hritl \letmdtt .1.5 s 4?.<13 

I~ 



CIAifBRD~ 

G:ol.:~'" Caus.:way 

lbil-.d llrid~ 

Job# 75HI!XJO 

t..bw 

~ a-...,. 
Rudy Ml.ulU' E 

K~-.'it• Muncon ~~ 

SwttMoois F 

~Aic:unda tt 
i'.a«h {iidncy SL 

Chm Ak.'W'.dn- Sl, 

Toul 

~Lihot I 
l't:S'WMI:I =t 

Tot:ol 

Maceriah 

QTV ~* 
+ 'f·Tll!)~ 

10 4!0 Bl.llldlina Olhl.: 

Total 

O>~&Vrofif{5"•of!\W) 

<hullnd & v, .. m {.)I' .... r lkM) 

Tui2!0>St 

ST 
5Jll) 

·UI7 
2.33 

. 

Extra Work Report 
Oaity Suamsaty 

5/2/2tl12 

H- hte/fh 
()'!' sr 01' 
2..50 s 5"' ... 8 s 1!4.6:' 
Z-ll $ -49.0} s n.ss 
l.l'i s 61.4fl s 1QLJt) 

s 47'.4(1 S IIJJ.IO 
s 49.tU s .. us 
s 4'>-0l s ').5$ 

120025 5.99715 

H- Ra«e/Ht 
l>T 01' $T OT 

0 II 

Unit Total !Itt. 

s ts.OO s 00.00 6 

ll.ll s HZ. tO 

s l12lU 

SIJ,OO 

sr.o.64 

s 1,731.54 

Total$ 
Total 

s SllS.SO 
s 4fl(Ul 

s 27SJ? 
s 
s . 
$ 

Total$ 

Total 

s . 

s . 

s 

P«Oinll 

Ind. 

Btude11 

(52.94··} TOTAl. 

s 5115-SO 

s 400.•H 

s 275.19 

s 
s 
s 

$ 1,18UO 

a-~ 

PM· rm,ctt \Js.., 

GF- r ....... , ro.-

F. ""'""'" 
(). (lpm .... 

M·\lt<lwtoc 

W- W<klrf 

E-h~ 

SL-SWaS1~ 

lW•I-\ho!..,. 

.. &Juipmctat 
~lion 

Veoical S"""a.Sia;tinor 

Tutd 

JWelllr TOtti 

!!U2 10&.72 

li 

0 

II 

(I 

0 

tlU2 11111.72 



CIANBBO~. Extra Work Daily Report 

Muddr f 

I>aiJy Wcnk 06criptiola: 
2 men ~ ftoo~ ... et1lal ~y,s ortasies in bet\U,'Cn bffif ~Wr!s. They modifu:J 2 msling cable bwulk, 

P~~:tliODDd Houn Rl$k/Hr. Eqlrip_..t Houra R<ltc/Ht'. 
ltudy!:\aluat 7.S $ 57.78 v ~ttkal s ... ,~;g Stllo!ing 6 111.12 
Kt'\~nMunwn - s 49,1}3 

Sro«Monis 3.5 s 6~.411 

(~Al~r:r (I s 67.40 

Zacx.'t Gid!ICY u s 4!W3 

Chris Alc..and« ll s 4?.03 

10 U' 4.'0 Bundling Cable 



CIAJIBBO~ 

Gth·Cltt<m Ca.us.e'''"Y 
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Request For Information 

Project [7510000]- Galveston View Date 6/6/2012 
causeway RR Bridge Date 2/27/2012 

Clanbro 

CIAIBBO BRASFIELD 
l§J'~~! 

101/W Mile 357.2 
Galveston, TX 77554 
Phone: (409) 740-5455 

RFI No. 00488 

Primary 
Responder 

cc 

From 

Subject 
Drawing No. 
CSICode 

Cyle Vogt 
Modjeski and Masters 
4909 louise Drive 
Suite 201 
Mechanicsburg, PA 17055 
USA 
Phone: (717) 790·9565 ext. 219 
Gary Burk {Brasfield & Gorrle) 
Tony Hill (Brasfield & Gorrle) 
Jerry Morgan (Brasfield & Gorrle) 
Bryan Myers (Brasfield & Gorrle) 
Jesse Rutherford (Brasfield & Gorrle) 
John Strid (Brasfield & Gorrie) 
Brian Large (Burlington Northern Santa 
Fe) 
Jeff Malloy (Burlington Northern Santa Fe) 

Jose Mares (Burlington Northern Santa Fe) 

Bruce Brown (Cianbro) 
Steven Oube (C!anbro) 
Robert Q. Seegmiller (Cianbro) 
Harold E. Sherwood, Jr. (Cianbro) 
Brian Watson (Cianbro) 
Travis Watson (Cianbro) 
Michael Fitzgerald {Galveston County) 
Jason Broussard {Modjeski and Masters) 
Ralph Eppehlmer (Modjeski and Masters) 
Anne Hebert (Modjeski and Masters) 
David Kanger (Modjeski and Masters) 
Hala Elgaaly (United States Coast Guard) 
Kamal Elnahal (United States Coast 
Guard) 
Arvind Patel (United States Coast Guard) 

Travis Watson 
Clanbro 

Wind Effects on Droop Cables 
Detail No. 
Other Ref. No. 

Information Requested 

Date 
Status 
Resolved Date 

2/27/2012 
Closed 

Reason for Request Other 

Action Requested Direction 
Probable Cost Effect Unknown 
Probable Time 
Effect 
Priority 

Response Due 

High 

3/5/2012 

There were high North winds Friday, February 24th that were sustained around 30 mph 

...... _ ... II ... .,.... ....... "'" ................ IIQf'P IWmlrnmmnnNiPwlnn~ument ni~nlav.a.sn?DocumentTvue=7 ... 6/6/2012 



Request For Information Page 2 ot4 

with gusts over 40 mph that caused the electrical droop cables to sway. The 
following issues were witnessed related to the droop cables swaying in the wind: 

1. The top flanges of the 45 degree tray fitting on the Tower 14A end of the lift span have 
blown off. 

2. Droop cables on both towers rubbed on the lower 45 degree cable tray fitting at El 
90.9'. There are no cables within that fitting so we recommend removing it on both 
towers. 

3. In the span up position, the droop cables blew out 6-8 feet and then swung back and 
made contact with the tower and lift span structural steel. 

4. In the span up position, particularly on the Tower 13A end, the bottom of the 
droop blew underneath the span lock tower bracket. We believe there is potential for a 
cable to get stuck on the bracket during a bridge operation. 

Please advise what methods need to be taken to properly protect the droop cables from 
damage related to high wind conditions. 

Recommendation 

Response Information 
Res nder Date Res nse 
Cyle Vogt 3/2/2012 3/2/2012 

1. M&M recommends using the 45 degree cable tray fitting at EL 90.9 that 
has been taken off In {#2) and fully welding the flanges and replacing the 
fittings on the lift span with the fully welded pieces. 

2. M&M has no objection to removing the 45 degree fittings at EL 90.9 on 
both towers. 

3. M&M recommends that the contractor tighten up the droop cable bundle 
to a much more compact round bundle and add additional bundle straps 
around the droop cables, reducing the distance between straps to 'h the 
current distance. 

4. M&M 1 ecommeuds 1 etwflttlug a goa1 d onto the towet legs at both span 
lock bnsckets, a sketch will follow sho1tlp. 

Althou not Included In this RFI but previously discussed during a co 
call involvin , M, Panatrol, JV, & BNSF. The JV and Panatrol 
Issues with the mo encoders for the drives on the far sid 
recommends the follow 

receiving device 
unwanted e. 

• The J all ensure that the (A & A), (8 & B), and ( +V & Co 
r same respective Shielded TWisted Pairs. If this Is not followe 

httnc:•llc:Pl"nrP l"nnc:trnl'tw~N> l'nm/rnmmnn/ViPwtnornmPnf l1ic::nlnv :tc::n?l1nrnmPntTvnP=7 1\/6/?01? 



Request For Information 

Disclaimer 

Notes 

Authorized Signature 

Cyle Vogt (Modjeski and Masters) 

Printed Name 

Distribution 

Recipient Company Method 

~Hebert Modjeski and Masters Email: achebert@modjeskl.com 
Hebert Modjeski and Masters Message 

Arvlnd Patel United States Coast Guard Message 
Arvlnd Patel United States Coast Guard Email: Arvlnd.Patel@uscg.mll 
Brian Large Burlington Northern Santa Message 

Fe 
Brian Large Burlington Northern Santa Email: brian.large@bnsf.com 

Fe 
Brian Watson Clanbro Message 
Brian Watson Clanbro Email: bwatson@danbro.com 
Bruce Brown Clanbro Message 
Bryan Myers Brasfleld &. Gorrie Message 
Bryan Myers Brasfield & Gorrle Email: BMyers@BrasfleldGorrie.com 
Cyle Vog~ Modjeski and Masters Message 
David Kanger Modjeski and Masters Email: dakanger@modjeskl.com 
David Kanger Modjeski and Masters Message 
GaryBurk Brasfield & Gorrie Message 
Gary Burk Brasfield &. Gorrie email: GBurk@brasfleldgorrie.com 
Hala Elgaaly United States Coast Guard Message 
Hala Elgaaly United States Coast Guard email: Hala.Elgaaly@uscg.mll 

Page 3 ot4 

3/2/2012 

Date 

Date 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 

3/2/2012 

3/2/2012 
3/2/2012 

2/27/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 
3/2/2012 

l.t+ .... .,.//.,.,.,..,,...,. "'"'""h"'"tutG...,.. l"ntn/C'nn'lrnnnNtPut!nnrttmPnt ni~nJSJv ::l<:n?0ocumentTvne=7... 6/6/2012 
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Harold E. Sherwood, Cianbro Message 3/2/2012 
Jr. 
Harold e. Sherwood, Clanbro Email: hsherwood@clanbro.com 3/2/2012 
Jr. 
Jason Broussard Modjeski and Masters Message 3/2/2012 
Jason Broussard Modjeski and Masters Email: jpbroussard@modjeski.com 3/2/2012 
Jeff Malloy Burlington Northern Santa Message 3/2/2012 

Fe 
Jeff Malloy Burlington Northern Santa Email: jeff.malloy@bnsf.com 3/2/2012 

Fe 
Jerry Morgan Brasfield & Gorrie Message 3/2/2012 
Jerry Morgan Brasfield & Gorrle Email: jmorgan@brasfleldgorrte.com 3/2/2012 
Jesse Rutherford Brasfield & Gorrie Message 3/2/2012 
Jesse Rutherford Brasfield & Gorrle Email: jrutherford@brasfieldgorrte.com 3/2/2012 
John Strld Brasftetd & Gorrle Message 3/2/2012 
John Strld Brasfield & Gorrle Email: jstrld@brasffeldgorrle .com 3/2/2012 
Jose Mares Burlington Northern Santa Message 3/2/2012 

Fe 
Jose Mares Burlington Northern Santa Email: jose.mares@bnsf.com 3/2/2012 

Fe 
Kamal Elnahal United States Coast Guard Message 3/2/2012 
Kamal Elnahal United States Coast Guard Email! Kamai.A.Einahal@uscg.mtl 3/2/2012 
Michael Fitzgerald Galveston County Email: 3/2/2012 

mike.flttgerald@co.galveston.tx.us 
Ralph Eppehlmer Modjeski and Masters Message 3/2/2012 
Ralph Eppehimer Modjeski and Masters Email: rj('!p~ehimer@modjeskl.com 3/2/2012 
Robert Q. Seegmiller Clanbro Message 3/2/2012 
Robert Q. Seegmiller Clanbro Email: bseegmll@cianbro.com 3/2/2012 
Steven Dube Cianbro Message 2/27/2012 
Tony Hill Brasfield &. Gorrle email: thill@brasfieldgorrle.c.om 3/2/2012 
Travis Watson Cianbro Message 3/2/2012 
!Travis Watson Clanbro Email: twatson@danbro.com 3/2/2012 
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Request For Information 

CIAIBRO BRASFIELD 
L'~~ 

Primary 
Responder 

Cyle Vogt 
Modjeski and Masters 
4909 Louise Drive 
Suite 201 
Mechanicsburg, PA 17055 
USA 

Project [7510000]- Galveston 
Causeway RR Bridge 

Cianbro 
ICWW Mile 357.2 
Galveston, TX 77554 
Phone: (409) 740-5455 

Date 
Status 

Resolved Date 
Reason for 
Request 

View Date 6/6/2012 
Date 12/21/2011 

RFI No. 00474 

12/21/2011 
Closed 

Insufficient 
Information 

Phone: (717) 790-9565 ext. 219 

cc Gary Burk (Brasfield & Gorrie) 
Tony Hill (Brasfield & Gorrie) 

Action Requested Approval 
Probable Cost 

From 

Jerry Morgan (Brasfield & Gorrte) 
Bryan Myers (Brasfield & Gorrle) 
Jesse Rutherford (Brasfield & Gorrte) 
John Strtd (Brasfield & Gorrie) 
Brian Large (Burlington Northern 
Santa Fe) 
Jeff Malloy (Burlington Northern 
Santa Fe) 
Jose Mares {Burlington Northern 
Santa Fe) 
Robert Q. Seegmiller (Cianbro) 
Harold E. Sherwood, Jr. (Cianbro) 
Brtan Watson (Cianbro) 
Travis Watson (Cianbro) 
Mtchael Fitzgerald (Galveston County) 

Jason Broussard (Modjeski and 
Masters} 
Ralph Eppehlmer (Modjeski and 
Masters) 
Anne Hebert (Modjeski and Masters) 
David Kanger (Modjeski and Masters} 

Hala Elgaaly (United States Coast 
Guard) 
Kamal Elnahal (United States Coast 
Guard) 
Arvind Patel (United States Coast 
Guard) 
Travis Watson 
Clanbro 

Subject Droop cable Bundling 
Drawing No. E83 
CSICode 

Detail No. 
Other Ref~ No. 

Effect 
Probable Time 
Effect 
Priority 
Response Due 12/28/2011 

t.. ..... -.tl~-~··- ~~~,..+-•"" .. "" .. "' ,..,....,./f"nrnrnnniVi""':vfnnf"ttmPnt Oisnl~v .asn?OncumentTvoe=7 ... 6/6/2012 
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Information Requested 
Contract drawing E83 provides a typical detail of the bundling required for the flexible droop cables, but 
does not state a bundling spacing distance. We propose to bundle the flexible droop cables every 15 
feet on each tower. Please confirm this Is acceptable. 

Recommendation 

Response Information 
Responder Date Response 
Cyle Vogt 12/22/2011 12/22/2011 

M&M has no objection to the proposed solution of bundling the droop cables 
every 1 5 feet. 

Disclaimer 

Notes 

Authorized Signature 

Cyle Vogt (Modjeski and Masters} 

Printed Name 

Distribution 

Recipient Company Method 
Anne Hebert Modjeski and Masters Email: achebert@modjeskl.com 
Anne Hebert Modjeski and Masters Message 
Arvind Patel United States Coast Message 

Guard 
Arvlnd Patel United States Coast Email: Arvlnd.Patel@uscg.mll 

Guard 
Brian large Burlington Northern Santa Message 

Fe 
Brian large Burlington Northern Santa Email: brian.large@bnsf.com 

Fe 
Brian Watson Cianbro Message 
Brian watson Oanbro Email: bwatson@clanbro.com 
Bryan Myers Brasfield & Gorrte Message 
Bryan Myers Brasfield &. Gorrle Email: BMyers@BrasfleldGorrte.com 
Cyle Vogt Modjeski and Masters Email: cdvogt@modjeski.com 
Cyle Vogt Modjeski and Masters Message 
David Kanger Modjeski and Masters Email: dakanger@modjeskl.com 
David Kanger Modjeski and Masters Message 
Gary Burk Brasfield & Gorrte Message 
Garv Burk Brasfield & Gorrte Email: GBurk@brasfteldgorrle.com 
Hala Elgaaly United States coast Message 

12/22/2011 

Date 

Date 
12/22/2011 
12/22/2011 
12/22/2011 

12/22/2011 

12/22/2011 

12/22/2011 

12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/22/2011 
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Guard 
Hala Elgaaty Unrted States Coast Email: Hala.Elgaaly@uscg.mll 12/22/2011 

Guard 
Harold E. Sherwood, Clanbro Message 12/22/2011 
Jr. 
Harold E. Sherwood, Clanbro Email: hsherwood@clanbro.com 12/22/2011 
'Jr. 

~Broussard Modjeski and Masters Message 12/22/2011 
Broussard Modjeski and Masters Email: jpbroussard@modjeskl.com 12/22/2011 
alloy Burlington Northern Santa Message 12/22/2011 

Fe 
Jeff Malloy Burlington Northern Santa Email: jeff.malloy@bnsf.com 12/22/2011 

Fe 
Jerry Morgan Brasfield & Gorrle Message 12/22/2011 
Jerry Morgan Brasfield & Gorrle Email: jmorgan@brasfieldgorrie.com 12/22/2011 
Jesse Rutherford Brasfield & Gorrle Message 12/22/2011 
Jesse Rutherford Brasfield & Gorrle Email: jrutherford@brasfieldgorrle.com 12/22/2011 
John Strid Brasfield & Gorrte Message 12/22/2011 
John Strid Brasfield & Gorrle Email: jstrtd@brasfieldg_orrle.com 12/22/2011 
Jose Mares Burlington Northern Santa Message 22/2011 

Fe 
Jose Mares Burlington Northern Santa Email: jose.mares@bnsf.com 12/22/2011 

Fe 
Kamal Elnahal United States Coast Email: Kamai.A.Einahal@uscg.mil 12/22/2011 

Guard 
Lance Borden ~djeski and Masters Email: lvborden@modjeskl.com 12/22/2011 
Michael Fitzgerald veston County Email: 12/22/2011 

mlke.fitzgerald@co.galveston.tx. us 
Ralph Eppehimer Modjeski and Masters Message 12/22/2011 
!Ralph Eppehimer Modjeski and Masters Email: rjeppehimer@modjeski.com 12/22/2011 
Robert Q. Seegmiller Clanbro Message 12/22/2011 
Robert Q. Seegmiller Clanbro Email: bseegmil@cianbro.com ~011 
Tony Hill Brasfield & Gorrle Email: thill@brasfleldgorrle.com 011 
Travis Watson Clanbro Message I 011 
Travis Watson Cianbro Email: twatson@clanbro.com 12/22/2011 

httno:•//c:Prm·P t-nndnJt-tw$lrP rnm/rnmmnn/ViP.w/Oor.ument f)h::nlav .asn?OocumentTvoe=7 ... 6/6/20 l 2 



RE: R;O 037- Droop Cable BUndling 

RE: PCO 037 .. Droop Cable Bundling 
Broussard, Jason P 
Sent: W!dnesday, January 09, 2013 3:04 FM 

To: Malloy, Jeff D {Jeff.Malloy@I3NSF.com}; Atvind.Patei@USCG.MIL 

Page1 Of 3 

Cc: 8nahal, Kamal (Kamai.ABnahal@l.ISCXlMllJ; fppeblmer, Ralph J; Mares. Jose R{Jose.Mares@BNSF.com]; Large, Brian A 
{Brian.~sf.eom] 

Arvind and Jeff, 

I had reviewed the Ns PCO 37 cost breakdowns regarding the droop cable bundling work and take no 
exception with the Ns requested compensation for the subject work. 

Sncerely, 

J.AS:>N P. BROUSSI\RO, 8 I Field Services Engineer 

Modjeski and Masters. Inc. 
1055 St. O!arfes Ave, &lite 400, New Orleans. LA 70130 
phone 504.524.4344 mobile 504.496.5046 

jpbroussard@nodjeski.com www.modjeski. com 
< P class= MsoNormal style= "MARGIN: Oin Oin Op 

From: Malloy, Jeff 0 {Jeff.Malloy@BNSF.com] 
Sent: Tuesday, July 24, 2012 7:27PM 
To: Arvin d. Patei@USCG. Ml L 
Cc: Bnahal, Kamal; Eppehimer, Ralph J; Broussard, Jason P; Mares, Jose ~ Large, Brian A 
&lbject: RE: PCO 037 • Droop Cable Bundling 

Arvind, 
I have reviewed the Ns attached PCO 37 package and have no issue with the Ns request for compensation for 
the work described. The droop cable bundling aocomplished by virtue of PC0-37 is extra and necessary work for 
the completion of the project. This PCO was approved by the stakeholders at the monthly meeting held on July 
18, 2012. 

Jeff Malloy 
Engineering, BNSF Railway 
575-742-7918 davis office 
8()6..290.0180 cell 
jeff.malloy~nsf.com 

-Original Message--
From: Arvind.Patei@USCG.MIL [mailto:Arvind.Patei@JSCG.MlL) 
Sent: Tuesday, July 24, 2012 6:58PM 
To: Malloy, Jeff 0 
Cc: Bnahal, Kamal 
&lbject: RE: PCO 037 - Droop Cable Bundling 

Good Morning Jeff, 

We discussed two FCO's in the last monthly meeting are: Fa) 037 - Extra work related to modifications to the 
droop cable bundling and Fa:> 031 -extra work related to Island side Dolphin removal. We all (BNSF, M&M, 
County, & U&X3) collectively agreed to approve the work related to PCX) 037 since the work performed was 
essential for the project completion. However, the work related to PCO 031 Is not approved yet unless we all 
collectively agree with his extra efforts - above and beyond the typical dolphin removal work. Please let .N know 
where we stand on these PCOs. 

Jeff, to complete the change order approval process on PCO 037, the USCG needs M&M and BNSPs concurrence 
on the extra work~ Thank you for your help 

httn://Ff'l't':li I rrvriA!\'ki r.nm/CMI;v''?::IPI=I tA'nR. t=l PM . NotA\ irl=RnA A A A A C'.OATW&anRfi.<:ln1nh 1/W?01 ~ 



RE: PCO 037- Droop Cci>leBundling 

Arvind Patel, P.E, PMP 
USCG- Office of Bridge Programs (00-BRG-3) 

·-Original Message--· 
From: Jeff. Malloy~. com ( mailto; Jeff.Mal!oy@BNSF.com] 
Sent: Thursday, June 28, 2012 1:55 PM 
To: Patel, Arvind 
Cc: Malloy, Jeff 0; large, Brian A 
a.tbject: FW: PCX> 037 .. Droop cable Bundling 

Arvind, 

Take a look at this request from the .N 

Jeff Malloy 

Engineering, BNSF Railway 

57&.742-7918 clovis office 

806-290-0180 cell 

jeff.malloy@:msf.com 

From: Malloy, Jeff D 
Sent: V\lednesday, June 06, 2012 3:45PM 
To: Eppehimer, Ralph J; Broussard, Jason P. Mares, Jose R 
Cc: Malloy, Jeff D 
SJbject: FW: PCX> 037 - Droop cable Bundling 

~20f3 

Attached is the .N request for compensation for bundling the droop cable. Also attached is the .N email stating 
the work will be done at no cost. Qmlments and suggestions are requested. 

Jeff Malloy 

Engineering, BNSF Railway 

575-742-7918 dovis office 

806-290.0180 cell 

jeff.malloy@Pnsf.com 

From: Travis Watson [mailto:TWATSJN@;ianbro.comJ 
Sent: VVednesday, June 06, 2012 3:33PM 
To: Malloy. Jeff o 
Cc: 'Srid, John'; 'Broussard, Jason P; Mares. Jose R 
a.tbject: PCO 037 - Droop Cable Bundling 

hi+~· I I......,.,. I .... _.. """"": ,...,.....,,,....,~~~ tc:rnR. t=l PU 1\Jnt.::.lt itt.: RnA A A A A r.nt:a-nA/1 1nR~~1 nh. . 1/Q/2013 



RE: PCO 037- Droop Cctie Bundling 

Jeff, 

Please see attached for PC 037, which encompasses all of the daily T&M reports for the droop cable bundling 
additional work. 

Thanks. 

Travis Watson 

R'oject Engineer - Mechanical & Bectrical 

Oanbro/Brasfield & Gorrie Joint Venture 

Galveston RR Uft ~an Replacement 

7100 Harborside Or. 

Galveston, TX 77554 

Office: (409)-740-5455- EXT 5626 

Cell: (207)-487-1597 

Fax: (409)-74G-5497 

twatson@cianbro.com 

This message and any attachments are intended only for the use of the addressee and may contain information 
that is privileged and confidential. If the reader of this message is not the intended recipient or an authorized 
representative of the intended recipient, you are hereby notified that any dissemination of this communication is 
prohibited. If you have received this communication in error, notify the sender immediately by return email and 
delete the message and any attachments from your system; 



WORK CHA.'JGE DIRECTIVE 
No.24 

PROJECT: Galveston Causeway Railroad Bridge 

DATE OF ISSUANCE: 8-13-12 EFFECTIVE DATE: 8·13-12 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.: .!1Ml 

CONTRACTOR: Cianbro/B'Mfield $t Qqrrie ENGINEER: ModjgBj and M!!:lters. In£. 

You are directed to proceed promptly with the following change(s): 

Description: r.r~ with the mJ!!.md o( 1bs !milllDiD )!illlkW!!X ti\Ck ~kb ;msi instill mn mt~t sQt.ll!O £li~. 

Purpose of Work Change Dlrecdve: To amborize the Contractor !Q Jlroceed with the wor!s described above. 

Attachments: (List documents suppordng change): N PCO 26 Ccw Esti1U4te and Backup; USCG COOOI{TMCe Email 
(ga~ 7-30-12) 

If a claim Is made that the above cbange(s) ba\'e affected Contrll4:t Price or Contract Times any claim for a Change 
Order based thereon wiD Involve one or more of the following methods of determining the effect of the change(s). 

Method of determining change In 
Contract Price: 

0 Unit Prices 

1'81 Lump Sum 

[]Other .................................................. -

Estimated increase In Contract Price: 
Not to exceed $4.650.49 
If the change lnvolvet an Increase. the estimated 
amount Is not to be exceeded without further 
authorization. 

RECOMMENDED: 

Modjeski and Masters. Iru;. 
ENCJNEER 

ACCEPTED: 

Cjanbro/Bmsfiel<i & Gorrje 
CONTRACTOR 

Method of determlniog change in 
Contract Times: 

[] Contractor's records 

0 Engineer's records 

0 Other: .......... __... _______ _ 

Estimated Increase (decrease) ln Contract Times; 
Sulmantlal Completlon:.Q.days 
Ready for flnal payment:.Q.days 
If the change iovolves an Increase, the estimated 
Tinles are not to be elteeded without further 
authorization. 

AUTHORIZED: 

?.tiE¥ ~~RREPRESENTATIVE 



POTENTIAL CHANGE ORDER 

CIANBRO~ 

026 8-Mar·ll 

toea~~on: 7100 ltuoorside Or. 
Galveston. TX 175M 

JV Project# 7100000 
Galveston County PO# 

ro: Miire Fitzgerald 
TO: Hala Flgaaly 
TO: JdfMalloy 
TO; 

FROM: Brian Wat.~n 

At Owner's ~t 

D\ftllonof WQtk assoela!ed wl change 11 ~ Days 

~to IOilll ptCject dlnllcn t) Calendar Days 

AI.Chorizalictl Rept,r. 
Proceed will! work desctiled ~ 
lnccrporallt irto Prime Connct: 

United Statu CUti1 Guard 
BNSF 

Yes 
Yes 

No __ 

No 

~ ~~-----------

NOTE: Adj~ to !he lOial ptQject <baliQn $hell alfect COf1lr¥t ~dale t.flleSa Olblltwltle specilled.. M ~ustmeru 
tegetdng lime lWid money shall be ineofpofaled in the COA befole I wll ollldally modfy !he~ c;ol'lltad. 
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FW: UpdatEl'.f FCO Log- 7/16112 

FW: Updated PCO log .. 7/16/12 
Malloy. Jeff D [Jeff.Malloy@BNSF.com] 

Sent: Monday. August 13, 2012 2:14PM 

To: Brotmal'd, Jason P 

Jeff Malloy 
Engineering, BNSF Railway 
575-742-7918 clovis office 
806-29()-0180 cell 
jeff.malloy@Jlnsf.com 

-Original Message--
From: Arvind.Patel@uscg.mil [mailto:Arvind.Patel@uscg.mil) 
Sent: Monday, July 30, 2012 2:35PM 
To: Patel, Arvind; Malloy, Jeff 0 
Cc: Bnahal, Kamal; Fitzgerald, Mike 
Slbject: Re Updated PCO Log- 7/16/12 

Jeff, as per our discussion during the last monthly meeting, the Coast G.rard approves adding $4,650.49 for PCO 
026- Trainman walkway Connection Modification and $1,874.25 (PCO 027- Hom Automation) to the current 
contract between the County and .Nasa change order. However, the Coast G.lard finds that these tasks are 
BNSFs requirements and not necessary benefits the navigation needs or the Coast G.lard's role in the project. 
Therefore. the Coast G.lard will not participate in the cost of these tasks. These amounts will be added to new 
table V 'Cost Attributable to requirements of Railroad Traffic" of the Final Apportionment of Cost, which is paid 
by bridge owner. Thank you for your help 

Arvind Patel, P. E., PMP 
US03- Office of Bridge A"ograms (00-BRG-3) 

--Qriginal Message-
From; Patel, Arvind 
Sent: Monday, July 16, 2012 10:20 NoA 
To: Jeff Malloy 
Cc: Bnahal, Kamal 
SJbject: FW. Updated PCO Log· 7/16/12 

VVelcome Back Jeff! 

Jeff, I have few questions on these work items completed by .N: 

1. The USCG has not approved the work I terns # 026, 027; how these work items have been proceeded? 

2. As per the process established for the change order approval, we supposed to have signed \M:>rk Otange 
Directives (V'I.Q)s) on all change order requests. I do not have V\OJs on any of these I terns; what was the 
reasons for going ~ay from the process? 

Jeff, the .N can't include these items for payment until we resolve each items. Rease call me if you have any 
question. 

Arvind Patel, P. E., PMP 
US03- Office of Bridge A"ograms (00-BRG-3) 

-Original Message---
From: JSrid@BrasfieldGorrie.com ( ma!lto: JStrid@'era§fie!dGorde.com] 
Sent: Monday, July 16, 2012 9:19 NoA 

t...U-·u-... a ...,.......,.,......,, ........... , ..... ,.....t~ltcrnR.t::IPU NntAR.irf=RnAAAAA~Of!TWunR5So1n ... 8/13/2012 



rW: UJ.XI<lel R;U Log- l/10112 

To: Malloy, Jeff 0 
Cc: Broussard, Jason P; Eppehimer, Ralph J. Mike Fitzgerald; Patel, Arvind 
&lbject: Updated fO) log- 7/16/12 

Jeff, 

Attached is the updated PCO log for your use. ltems#26, 27, 28, 31, 34 and 37 are substantially complete, and 
the .N would like to include these on the pay application for next month. Rease let me know if you have any 
questions or if you would like to discuss in more detail. 

Thanks. 

John R Strid, LEED Nl 

Senior Project Manager/QC Manager 

Oanbro/Brasfield & Gorrie Joint Venture 

Galveston RR Uft ~an Replacement 

7100 Harborside Dr. 

Galveston, TX 77554 

(409)-740.5455- EXT 5617 (jobsite) 

( 409)-7 40.5497 (fax) 

(850)-685-2451 (mobile) 

jstrid@llrasfieldgorrie.com < mailto: lstrid@2rastieldgorrie.com> 

Galveston_Mogo_Final.jpg 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whom they are addressed. If you are not the intended recipient, you are hereby notified that any 
disclosure, copying, or distribution of all or part of the transmitted information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 

httn·l/~1 I'T1l'VIiAC:ki mm/rw~?::tf:,:::ltPmR, t=l PM NotA& irl=RaAAAAACOeTWuoR5SD1 n... 811312012 



WORK CHANGE DIRECTIVE 
No.~ 

PROJECT: Galveston Causeway Railroad BridS!( 

DATE OF ISSVA.'CCE: 8.-13-12 EFFECTIVE DATE: 8-13-12 

OW~ER: County of Galveston 

OWNER'S CONTRACT NO.:~ 

CONTRACTOR: CianbroiB!asfield & Gorrie ENGINEER: MO<!i~kj and MMtm. toe. 

\' ou are directed to proeeed prompdy with tbe foUowing ehange(s): 

Description: PIV!ls:<d with the l!ddition of an aurotnlJted hom system for bdd&e operatigm, 

PurpOSt of Work Change Directive: ~Mo Jb~ Csmttl£l9r !.2.U(Q!;essl with lll~<wstls ~ri~ 

Attachments: (List documents supporting cruenge}: JV PCO 27 Cost Es!imtue lt!ld kkmz; Us.a/ Cootumm« Enmi! 
(!kl!N.I:lQ::.!ll 

Jf a claim Is made that the above ehange(s) have affected Contrllct Prlee or Contract Times any elalm for a Change 
Order based therwn will Involve one or more of the foUowlftl methods of determining the effect of the ehange(s). 

;\tethod of determfniDJ change In 
Contract Price: 

0 UnltPrkes 

t8'l Lump Sum 

0 Other----------

Esdmated Increase in Contract Price: 
Not to exceed $1,874.25 
If the change Involves an Increase, the estimated 
amount is not to be exceeded without further 
authorization. 

RECOMMENDED: 

Modje!ki and MastCJl!. Inc. 
ENGINEER 

By:~ .. ~"' 
¥!" e.w._,~~ature} 

ACCEPTED: 

Cjanbro!Bmsfield & Gorrie 
CONTRACTOR 

Method of determining dutDJt fn 
Contrllct Tim~:t: 

0 Contractor's reeord.s 

0 Engineer's r«ords 

0 Other:----------

Esdmated inert&R (deaeaR) In Contract Times; 
Substantial Compledon:..Q.days 
Ready for final payment:..Q.da)'l 
Jf the change Jnvolvts an incrt&R, the esdmated 
Times are not to be exceeded wlthout further 
authorization. 

AUTHORIZED: 



POTENTIAL CHANGE ORDER. 

027 

PNljed: Gahntoo Uft Span Replacement 

LO<:aliOil: 7100 H•monlde Dr. 
GaiHtt~fon, TX 17554 

JVProjed* 7100000 
Galve$ton County POl 

TO: 
TO: lfnlted Shltrs Coast. Guard 
TO: Jeff Mallen· BNSF 
TO: Ralph EpJ!!!hlmer 

GENERAl CONTRACTOR: Claobro/Br•sndd & Gqrrie 

Add llutomatioo to marine slplli horn from PU: fo laclodt IOU!tdl!tlt the horn 1ft the brfd!!e oue!Uu IUtd doslltl! '«ttttntrs. Tftt hnro 
will he prognmt!Wf to ~und five 6.5 ~d hluts lilt the bc!l!fata!ll~~: of alirldp dosl1t1t aatd twa 1!..5 S«oatd lilaru at 111e lwelnfllna or a 
hri~ o~n:. Tftt horn p!Uh button f'tut«l!maUty o11 tllit eoiii!Ole '!tilt also rtmnkl. 

Request Pnlpec8d ay. ...:.T;.::ra:.:v;;:ls;.;:W.=taon=:..__----------

Ow'8IIOn of YIOIIt asaoclafled wl ~ 0 Caillnder Days 

~to total projec:l ~ ll -Calendar Dey$ 

Aulhorizallon Reply. 

ProciMdwl!llWGil ~above: 

·~ inlO Prime Conhct 

Yes __ No 

Yes No __ 

NOTE: ~to the total prole<:tdunlllon WI& affect conlraCl~dele ...,._CllllefWIM specilllld. AI~ 

fll9iWding lime *'II money Sheil.,_ ~ in the COR belilfa II v.1l Of6clally rno<llft the prime COI1tniCt. 
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MR. TRAVIS WATSON 
CIANSRO CORPORATION 
7100 HARBORSIDE OR. 
GALVESTON, TEXAS 77554 

TRAVIS, 

PAGE1 OF 1 

Automation and Controls 

APRIL 12, 2012 

RE: GALVESTON RAILROAD LIFT BRIDGE 

THE FOLLOWING IS PANATROL'S QUOTATION FOR THE ADDITIONS REQUESTED BY THE RAILROAD: 

PROVIDE ADDITIONAL RELAY AND REVISE PROGRAM TO AUTOMATE THE HORN. 
INSTALLATION WILL BE THE RESPONSIBILITY OF OTHERS. 

TOTAL PRICE •.•••••••...•••••••••••.••.••••.••••••••..•.••••..••••••••• $ 500.00 

~t~r.WANGE THE EXISTING INDICATOR LIGHT LABELING ON THE CONTROL PANE 
ruou&..rn.o~AJ.J ORIENTATION: 

ADDITIONAL ENGINEERING SERVICES, INCLUDING START ·UP ASSISTANCE, ARE AVAILABLE ON A "TIME 
AND MATERIAL" BASIS SEE ATTACHED RATE SHEET. 
THE RATES HAVE NOT CHANGED FOR 2012. 

TEBMS; 

THE ABOVE PRICE WILL BE ADDED TO THE ORIGINAL QUOTE DATED MAY 27. 2010 
AND BILLED TO CIANBROISRASFIELO & GORRIE PURCHASE ORDER M2010102GAL 
ALL THE TERMS AND CONDITIONS FROM THE ORIGINAL QUOTE APPLY 

SINCERELY, 

.J~~ 
PANATROL CORPORATION 

Panatrol Cotporatlon •16W281 S. Frontage Road • Su" Ridge, Illinois 60521 
P: 630.655-4100 • F: 630-655-9426 • www.panatrol.com • E-mail: lnfo@panatrol.com 



FW: Updae:t PCO Log- 7/16112 

FW: Updated PCO Log • 7/16/12 
Malloy, Jeff D [ Jeff.Malloy@BNSF.com] 

Sent: Monday, AUgust 13,2012 2:14PM 

To: Broussard, Jason P 

Jeff Malloy 
Engineering, BNSF Railway 
57S..742-7918 dovis office 
806-290-0180 celt 
jeff.malloy~nsf.com 

-Original Message---
From: Arvind.Patel@.lsc.g.mil [ mailto:ArVind. Patei@Jscg.mil) 
Sent: Monday, July 30, 2012 2:35PM 
To: Patel, Arvind; Malloy, Jeff 0 
Cc: Bnahal, Kamal; Fitzgerald, Mike 
&bject: RE: Updated pro Log- 7/16/12 

PcJ;;)e 1 Of 2 

Jeff, as per our discussion during the last monthly meeting, the Coast Guard approves adding $4,650.49 for pro 
026- Trainman walkway O::mnection Modification and $1,874.25 (PCO 027- Hom Automation) to the current 
contract between the County and .Nasa change order. However, the Coast Guard finds that these tasks are 
BNSPs requirements and not necessary benefits the navigation needs or the Coast Guard's role in the project. 
Therefore, the Coast Guard will not participate in the cost of these tasks. These amounts will be added to new 
table V 'Cost Attributable to requirements of Railroad Traffic" of the Final Apportionment of Cost, which is paid 
by bridge owner. Thank you for your help 

Arvind Patel, P.E., PMP 
UOCG- Office of Bridge Programs (CG-BRG-3) 

-Original Message
From: Patel, Atvind 
Sent: Monday, July 16, 2012 10:20 ISM 
To: Jeff Malloy 
Cc: 8nahal, Kamal 
&.lbject: FW: Updated PCO Log- 7/16/12 

\Nelcome Back Jeff! 

Jeff, I have few questions on these work items completed by N. 

1. The uscx:.; has not approved the work I terns# 026, 027; how these work items have been proceeded? 

2. />(S per the process established for the change order approval, we supposed to have signed V\lork Olange 
Directives (V\OJs) on all change order requests. I do not have V\OJs on any of these I terns; what was the 
reasons for going cmay from the process? 

Jeff, the .N can't include these items for payment until we resolve each items. Rease call me if you have any 
question. 

Atvind Patel, P.E., PMP 
UOCG- Office of Bridge Programs (CG-BRG-3) 

-Original Message--
From: JSrid@BrasfiekiGorrie.com [ m~ilto: JStridtm-asfie!dGorrie.com] 
Sent: Monday, July 16, 2012 9:19PM 

httn·ll~l nvvli cdti 1"'nn1/t'.W!:Ii?!w:z::ltanR. t::l PM NntaR. iti::QnA A A A A r.~T\Nt~nRJ:\.Q-\1 n R/1 ~?01? 



FW: UpdaErl A:O Log- 7/16/12 

To: Malloy, Jeff 0 
Cc: Broussard, Jason P; Eppehimer, Ralph J; Mike Fitzgerald; Patel. Arvind 
&lbjeet: updated PCO Log- 7/16/12 

Jeff, ' 

~2ot2 

Attached is the updated F(X) log for your use. Items# 26, 27, 28, 31, 34 and 37 are substantially complete, and 
the .N would like to include these on the pay application for next month. Please let me know if you have any 
questions or if you would like to discuss in more detail. 

Thanks, 

John R Strid, lEB.) H' 

Senior Project Manager/QC Manager 

aanbro/Brasfield & Gorrie Joint Venture 

Galveston RR Uft ~an Replacement 

7100 Harborside Dr. 

Galveston, TX n554 

(409)-740-5455- EXT 5617 (jobsite) 

(409)-740-5497 (fax) 

(850)-685-2451 (mobile) 

jstrid@Jrasfietdgorrie.com < mailto: j strid@.irasfieldgorrie,com> 

Galveston_.M..ogo_Final.jpg 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whom they are addressed. If you are not the intended recipient, you are hereby notified that any 
disclosure, copying, or distribution of all or part of the transmitted information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 



WORK CHANGE DIRECTIVE 
No.26 

PROJECT: Galvt.."Ston Causeway Railroad llridrut 

DATE OF ISSUANCE: 8-23- t 2 EFFECTIVE DATE:~ 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.: 104~ 

CONTRACTOR: Cianbro/Brasficld &. Gorrie ENGINEER: Modjeski and Masters, Inc. 

You an diruted to proceed promptly with the followi~~g changt(s): 

D~riptioa: ~with !he relOOJtion ofthe ovmrnvcl bumum ood modifications tolillthe voids at the m!!£hincrv hmm 
flO!:!! ha!.;b l!!dd£t, 

Attachments: (Uit docunu:nts supportl~~g clulnge): JV PCQ 43 CQ§t Estimate and flack!Jn: !ISCG CooC\!!ll:!l® Email 
(dl!led 8-23-12) 

tf a c:lalm b made that the above clut~~ge(s) have affected Contl'llrt Price or Coatr.ct Times any claim for a ChllJJic 
Order based therton will involve one or mon or the following metbodJ of determining the effect of the change(s). 

Method or determining change in 
Contntd Priec: 

0 Unit Prices 

t8l LumpSum 

0 Other-----------

K<~timated incrtast ht Contl'l\Ct Price: 
Not to nceed 56.897.90 
If the change lrrrolva an idertast, the estimated 
amount Is not to be eneeded without furthel" 
autborization. 

RECOMMENDED: 

Modie$i and Mastm. Inc. 
F.,'iGJNEER 

ACCEPTED: 

CiaobroJBrasfield & oorm 
CO~IRACTOR 

~ldhod of determining change in 
Contra« Times: 

0 Contl'llCCOr's rtcom 

0 Engineer's records 

0 Other:-----------

Estimated incrtase (d«rtase) In Contl'llct 'fimat 
Substantial Comptetion:Jtdaya 
Ready tor final payment:..Q..days 
If the cha~~gc lmolws an increase. the estimated 
Timet an not to be exceeded witbout further 
authoriution. 



POTENTIAL CHANGE ORDER 

CIANBBO~J 

Cheng~~· No.: 
Woril Cllengt Oir. No: 

LocatiOn: 7100 llaroorsldt Dr, 
Galv~ton. TX 77554 

JV Project# 
Galveslon County POl 

ro. 
TO: 
ro. 
TO: 

Arvind Patti 
JetrMaUoz 
Ralph Eppmimer 

7510000 

Unittd Stata Coa~ G1111rd 
BNSF 

ff!OM: John Strld GENERAL CONTRACTOR: Cfanbro/Bnasfield & Gurrlt 

R~~ey: ::.Jo=.:h~n:.:S1rl=d=---·--------

Ollra!lon ol worilliPQdaled wl cNittga ll Calend«t Oayt 
~ 1c1 10t11 project durallan uJa caJondlu Oays 

Aull1oriza!lolt Reply: 
Plooeed Wllh woe~~ deSCribed abcMr. 

~- inlo?rime CorQct 

VII$ __ NO __ 

Ye$ __ No 

~~-----------
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-------------------

RE: PC043- Rel0<:'3ton0f OT Bumptna'ld fill Voids@Ma::h. hoUSela:tders PaJe10f3 

RE: PCO 43 .. Relocation of OT Bumpers and Fill Voids@ Mach. house 
ladders 
Arvind.Patel@uscg.mil [Arvind.Patel@uscg.mil) 

Sent: Thursday. hlgust 23, 2012 10:14 11M 

To: Jeff.~loy@>nsf.com 

Cc::: eppehimer, Ralph J; Brcussard, Jason P; Elnahal, Kamal (l<amal.ABnahaiO,Sscg.miQ 

Jeff, 

The Coast Guard concurs with M&M in approving the Olange Order Request # 043 - Relocation of OT Bumpers 
and Fill Voids at Machinery House ladders for an estimated cost of$ 6,897.90. The us:Gfinds that the amount 
covers .Ns cost to move (4) OT bumpers by 6-1/2" to prevent damages to the span lock covers during an 
extreme event travel. The cost also includes filling 6" void on machinery house floor hatch for a safety reason. 
The Coast GJard concurs with M&M that these tasks are necessary for the completion of the project. Thank you 

Arvind Patel, P.E., PMP 
USCG- Office of Bridge A"ograms ( CG-BRG-3) 

--Original Message--
From: JPBroussard@nodjeski.com [mailto: JPBroussard@nodieski. com] 
Sent: Thursday, August 23, 2012 10:38 AM 
To: Patel, Arvind 
~ Eppehimer, Ralph J; Malloy, Jeff 0 
SJbject: RE PCO 43 - Relocation of OT Bumpers and Fill Voids @ Mach. house ladders 

Arvind, 

The OT bumpers are proposed to be moved 6-1/2" towards each tower due to the interference between the OT 
bumper and the span lock cover metalwork during an extreme overtravel event, in which the bumpers are 
utilized. Moving the bumpers will prevent damage to the span lock covers in the instance described above. 

Regarding the voids at the machinery house floor hatch, the 6" void behind the ladder was provided for the 
OSHA required clearance from centerline of rungs. The void at the hatch and machinery house floor level may 
have been overlooked as a safety concern for maintenance or other personnel. The 6" void does aeate an 
unnecessary hazard to those working in the machinery houses in that a worker could step into the void, so it 
was recommended that the void be eliminated. 

Additionally, I have reviewed the equipment and labor hours and the material costs provided and concur with 
the Ns PCO 43 estimated construction cost. 

Sncerely, 

JASON P. BROlJSSARO, 8 1 Field S!rvioes Engineer 

Modjeski and Masters. Inc. 

1055 St. OlarlesAve, SJite400, New Orleans. LA 70130 

W+ ... ·ll~l ,.......,a..,..,.,; rYVnl""'~"-ltcrnR..t::I~A NntAR.itf::RnAAAAAr.OP.TWunR5Sn1n ... 812312012 



RE: PCO 43- Relocaion Of 0 I 8umpers a1CJ t-Ill VOidS@ M actl. 110USe ta:tdErS 

phone 504.524.4344 mobile 504.496.5046 

jpbroussard@nodjeski.com < mailto: i Dbrousmrg@nodieski.g;un> 
<http://www.mo..d.jeski.s;;om/> 

www. modjeski.C9JD 

<Pdass=MsoNormal style="MARGIN: Oin Oin 0 ___________ _ 

From: Malloy, Jeff 0 [Jeff.Malloy@BNSF.coml 
Sent: ~nesday, August 01, 2012 7:02 Nit 
To: Broussard, Jason P 
Q:: Malloy, Jeff 0 
atbject: fW: PCX> 43 • Relocation of OT Bumpers and Fill Voids @ Mach. house ladders 

Comments from uscn 

Jeff Malloy 

Engineering, BNSF Railway 

575-742-7918 dovis office 

806-290.0180 cell 

jeff.malloy@:mst.com 

From: Arvind.Patet@Uscg.mll [ mailto: Arvind. Patel@.lscg.mill 
Sent: ~nesday, August 01, 2012 6:55PM 
To: Malloy, Jeff 0 
Cc: 8nahal, Kamal 
SJbject: PN: PCX> 43 - Relocation of OT Bumpers and Fill Voids @Mach. house ladders 

Good Morning Jeff. 

There isn't enough information in this P<X> to know the necessity of these two items for the project completion. 
Could you please ask M&M to explain these items in details the purpose and need for these items for the project. 
In addition, please ask Jason to review the cost breakdown on these items. Thank you 

/ve you in agreement with these recommended changes? 

Arvind Patel, P.E, PMP 
USCG- Office of Bridge Programs (CG-BRG-3) 

-Original ~e--
From: JSrid@Jrasfteldgorrie.com ( mailto: JStrid@'t?rasftelggorrie < < image001.jpg> > .com] 
Sent: Monday, July 30, 2012 7:33PM 
To: Broussard, Jason P 
Cc: Malloy, Jeff 0; Patel, Arvind; Eppehimer, Ralph J 
SJbject: PCO 43 - Relocation of OT Bumpers and Fill Voids @ Mach. house ladders 

Jason, 

..._.._.11--.:1 ~~; _,,.,..,~~lt.:IIYlR..t::ICt.A MntQR.iri:RnAAAAAr.OP-TWunR5..Cb1n. __ 812312012 



RE: PC043- Reloation of OT BumpEnH:nd Fill Voids@Ma::h. housela:fdErs Page3of 3 

As requested, please find attached PCO #43 for the relocation of the over travel bumpers and filling the voids at 
the top of the machinery house ladders. . 

Let me know if you have any questions. 

Thanks, 

John R Srid, LEED N' 

Senior Project Manager/QC Manager 

Oanbro/Brasfield & Gorrie Joint Venture 

Galveston RR Uft Span Replacement 

7100 Harborside Or. 

Galveston, TX 77554 

(409)·740-5455- exr 5617 (jobsite} 

(409)-74()..5497 (fax) 

(850)-685-2451 (mobile) 

j strid@:>rasfieldgorrie. com < mailto: j strid@llrasfieldgorrie. com> 

Galveston_M.ogo_Final.jpg 

This email and any files transmitted with it are confidential and intended solely for the use of the indiVidual or 
entity to whom they are addressed. If you are not the intended recipient, you are hereby notified that any 
disclosure, copying, or distribution of all or part of the transmitted information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 



GALVESTON COUNTY ENGINEERING DEPARTMENT 

Change Order No. 12 
Galveston Causeway Railroad Bridge 

Owner: Galveston County Contract Number: 1 042 
Contractor: Cianbro/Brasfield & Gorrie II, A Joint Venture 
Engineer: Modjeski & Masters 

Purchase Order Number: C008808 
Bid Number: B101006 

Summary of Change 

1. Procurement of materials and work associated with the main disconnect relocation 
resulting in a contract price increase of $76.234.20. 

2. Procurement of materials and work associated with the modifications to the encoders 
resulting in a contract price increase of $6.841.59. 

3. Procurement of materials and installation of the pier top access stairs, CTWT walkway 
protective screening, and safety swing gates resulting in a contract price increase of 
$44.634.97. 

CHANGE IN CONTRACT PRICE 
Original Contract Price: $80,143,944.00 
Net Change From 
Previous Change Orders: $1,411,394.30 
Contract Price Prior To 
This Change Order: $81,555,338.30 
Net Increase/Decrease Of 
This Change Order: $127,710.76 
Contract Price With All 
Approved Change Orders: $81,683,049.06 

RECOMMENDED: 
By: -J:;;;; B.ttrySSIJAd 

~f<'Jd~aMa~Eks 

By:~~ : ~T ~Pfesentative 

By: 12vio.n 1 A ~'t, 
re'NISJII' (Jan 3o 013) 

ACCEPTED: 

APP~: 

M~;~sf4.E. 
County Engineer 

CHANGE IN CONTRACT TIME 
Original Contract Time: 730 Days 
Net Change From 
Previous Change Orders: 21 Days 
Contract Time Prior To 
This Change Order: 751 Days 
Net Increase/Decrease Of 
This Change Order: 0 Days 
Contract Time With All 
Approved Change Orders: 751 Days 

Date: Jan 14, 2013 

Date: Jan 14, 2013 

Date: Jan 30, 2013 

Date: Feb 4, 2013 

Date: Feb 5, 2013 

Page 1 of2 



GALVESTON COUNTY ENGINEERING DEPARTMENT 

Change Order No. 12 
Galveston Causeway Railroad Bridge 

Owner: Galveston County 
Contractor: Cianbro/Brasfield & Gorrie II, A Joint Venture 
Engineer: Modjeski & Masters 

Description of Change 

Contract Number: 1 042 
Purchase Order Number: C008808 
Bid Number: 8101006 

1. See attached Work Change Directive No. 27 (Effective Date: 9-6-12) for costs 
associated with the relocation of the main disconnect resulting in a contract price 
increase of $76.234.20. 

2. See attached Work Change Directive No. 28 (Effective Date: 12-11-12) for costs 
associated with the modifications of the encoders resulting in a contract price increase 
of $6.841.59. 

3. See attached Work Change Directive No. 29 (Effective Date: 12-21-12) for costs 
associated with the installation of the pier top access stairs, CTWT walkway protective 
screening, and safety swing gates resulting in a contract price increase of $44.634.97. 

Page 2 of2 



WORK CHANGE DIRECTIVE 
No.27 

PROJECT: Galveston Causeway Railroad Bridge 

DATE OF ISSUANCE: 9..6--12 EFFECTIVE DATE: 2&:.11 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.: .liMl 

CONTRACTOR: Cianbro/Brasfield & Gorrie ENGINEER: Modjeski and Masters, Inc. 

You are dJrected to proceed promptly wttb the foUowing cbange(s): 

Descriptkta: Pmceed wjth t!Je procuretll!;:!lt qfmaterials Md work lW.Qei$4 wjlb !be r¢f£i:!ll!tion oftbe main dimMest. 

Purpose of Work Change Directive: I2 illlt!wdzq !be Contracrm: to procs:ed \!.itlt !be work mea~ a1!9vp, 

Attaehnu:nts: (Ust documents supporting change): N PCQ 36 Cost Estimate and Bas;!rup; USCG ~ liJll!!il 
(~2-H2l 

If a claim ts mlde that the above cbange(s) bave affected Contract Price or Contract Times any claim for a Change 
Order based thereon wiH Involve one or more or the following methods or determining the effect or the cbange(s). 

Method of determining change in 
Contract Price: 

0 Unit Prices 

t8l Lump Sam 

OOtber __________________ _ 

Estimated inerease in Contract Price: 
Not to exceed sz§.234.20 
If the ebange lnvolves anlncreate. the estimated 
amont Is not to be excteded without further 
autbortzadon. 

RECOMMENDED: 

Modjeski ang Mastm. lnc. 
ENGINEER 

~"""'~*-t\\'ft,3~stp•tun) 

ACCEPTED: 

<;janbro/Brasfield & Gorrje 

Method of determining change In 
Contract Times: 

0 Contraetor's records 

0 Engineer's records 

0 Other:-----------

Estimated tnerease (deerease) In Contract Tfmes: 
Sttbstanttal Completktn:J!.clays 
Ready {or ftnal payment:J!.clays 
If the change Involves an lncreaae. the estimated 
Times are not to he exeeeded without farther 
authorization. 

AUTHORIZED: 

iH!tMefstERREPRESENTATIVE 



POTENTIAL CHANGE ORDER 

CIAXBRI~ 

CtlaAge Requnl No.: 036 Oale: 

WOik C1'tarQe Oir. No: 

IAtaliOri: 7100 Harborside Dr. 
GaiYeston. U 71554 

JVProject# 7510000 
Gal\18$lon County PO# 

TO: Galveston County 
TO: United States Cuast Gwml 
TO: B:'IISF 
TO: 

FROM: John Strid 

Gorotal Conn:.tof ~~to mal!e1he! I In 1he abowe relerelloed project 

~ PCO !ncbldt'$ au the wurk ~ated wllh rclneatitm of the m.ain dlri<:~ JHr the atllldled uriclru!. ooote and dnwlmtW~ 

• This wod is ndnded fmm the Pf'Oi«t .umtantml and final cam~ criteria. and at! oot fmq a merlfted -~date. 
• Jllidndedin the~anthe~m~ fmm ~ l\1t1ctrk Otm'llU- Of the !WIH1If0t' & d~ ttl 
exist~ wire 

Ouratloo of W'Ofl< auadated wl ctlan(le jl) Calendar Days 
~ 10101111 prl)jeet duration n/a eaa.naat Oays 

AIAhorizatlon ReP;: 
PfOaiCid wilh wodt delcriblld above: 
~inlo Prime Concn1d: 

By: 

Yes __ No __ 
Yes __ No __ 

Dale ApproYed: _____ _ 
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Name I Address 

CianbroJBrasfield & Gerrie Joint Venture 
7100 Harborside Drive 
Galveston, TX 77554 

TECL# 19209 
Regulated by the Texas Department of licensing and Regulation. P.O. Box 

12157, Austin, Texas 78711. 1-800-803-9202, 512-463-6599; website 
www.l!cense.state.tx.uslcomplaints 

Deserfptlon Qty 

Relocate a BOO amp main disconnect switch at 51 Old 
Causeway Galveston, TX lift bridge 

Scope: 
1) Coordinate with Centerpoint for temporary disconnect of 
service and reconnect when job is complete. 
2) SWitch bridge electrical power to generator until job is 
completed. 
3) Maintain fuel for generator until job Is completed and refill 
generator after job is compl$te. 
4) Remove existing BOO amp main disconnect switch located 
inside termination building. 
5) Remove three 4" underground conduits and wire from 
building. 
6) lnstad a new nema 4x 800 amp fuse disconnect on outside 
of building on east side. 
7) Reroute three 4" conduits under ground and stub up at new 
switch. 
8) Repull existing 500 MCM wire to line side of switch. 
9) Install three 6"x6''x36" wireNay on load side conduits to tie to 
new switch through wall of building. 
10} Pull new load wire 3-500 MCM and 1-410 in each of 3-4" 
conduits from switch to existing j-box. 
11) Terminate wires and meg all conductors per specs. 
12) Coordinate with CenterpOint to reconnect 5eMce. Check 
rotation, return electrical to nonnal Centerpoint power. 
Job Materials (indudes BOO amp nema 4x disconnect) 
labor 
EQuipment rental one week 

Phone# 409-927-1051 Fax# 409-925-1913 
Page1 

Estimate II 

711612012 451 

Project 

Cianbro/Brasfield &. .. 

Cost Total 

1 21,397.40 21,397.40T 
1 24,830.00 24,830.00T 
1 1,400.00 1,400.00T 



Name I Address 

ClanbroiBrasfield & Gerrie Joint Venture 
7100 HarbOrside DriVe 
Galveston, TX n554 

TECl# 19209 
Regulated by the Texas Department of Ucensing and Regulation, P.O. Box 

12157, Austin, Texas 78711, 1-80Q.803..9202, 512-463-6599; website 
WVNI.Iicense.state.tx.uslcomptalnts 

Descrfption Qty 

fuel for generator. Fuel estimate for 7 days is 2e88 gallons plus 
delivery. Price is based on fuel consumption of 16 gat per hour 
at half load tor 7124 hr days. 
Remove ac unit ftom building and dose 31"x20" hole 

Note #1: repladng feeder wires from Weatherhead to main 
disconnect is not induded in this price. If wires have to be 
replaced an additional cost for wire and labor will be added. 
(material $16139.00 and labor at $2800.00 before tax) 

Phone# 409-927-1051 Fax # 4()9..925-1913 
Page2 

Estimate# 

711812012 451 

Project 

CianbroiBrasfield &. .. 

Cost Total 

1 10,762.00 10,762.00T 

1 499.00 499.00T 

$58,888.40 

$4,858.29 

$83.746.69 



Invoice 
industrial material corp. 

www.industrialmaterial.com 
7701 Harborside Drive Galveston, TX 77554 

toll free (800) 701·4462 
(409) 7~4538 fax £409) 744-1844 

Invoice # 
Inv Datet 
Oper I Pg# 

CIANBRO/BRASP!ELD & GORRIE 
CIANBRO SQUARE 
7100 HARBORSIDE DRIVE 
GALVESTON TX 77554 

II[G HT 
l 0 
p 

CIANBRO/BRASFIELD & GORRIB II 
HARBORSIDE til KELSO CONCRETE YARD 
AT'l'N: VICTOR 
GALVESTON TX 77554 

0-000 
07/18/12 

RBP l. 

P.O. I TRAVIS WATSON 
~ 409-740-5455 
h•: 409-740-5497 Victor Ricano 

QUOTE ORDER - DO NOT PAY 

Te~S' oi·d~r#)Rei , ~· 
" 

···cust>f# fU~tt .Ship Vi~ 

~ 30 1136089-000 QO 300090-001 080 WILL CALL 07/18/12 

~tock # U/M orc;ter Ship, 
'','; 

~si:1'iption Pri.c~/p~sc 'Net ~~~k .. ·' 

fiTS PC 3 3 S"S/80 SMLS PIPE lO'LONG 510.00 1530.00 
BLAST AND ZINC PRIME 
TOP COAT SAFTEY YELLOW 

....... - ... -............ _ .. 
Sub Total 1530.00 

' 

TX Sales Tax 95.63 
GA City Tax 30.60 

Total 1656.23 

Date: ________________________________________ ___ 
Received by:~----------------------------------------
COPY1 



r·w: Galveston • t.leetncal ~ervtce ~netter Memoranaum 

Fw: Galveston ... Electrical Service Shelter Memorandum 
Malloy, Jeff D [Jeff.Malfoy@BNSF.com] 
Sent: Wednesday, September 05, 2012 9:55AM 

To: Broussard, Jason P 
Cc: Maltcly, Jeff D {Jeff.Matloy@BNSF.com] 

FYI 
Jeff Malloy 
805 2900180 

-Original Message-
From: Patel, Arvind [maltto:Arvind.Pat!!l@uscg.mil] 
Sent Wednesday, September OS, 2012 09:41 AM 
To: Mares, Jose R 
Cc: Malloy, Jeff 0; Elnahal, Kamal <Kamal.A.Einahal@uscg.mil> 
Subject: RE: Galveston - Electm::al Service Shelter Memorandum 

Jose, 

t'age 1 or 4 

Per our discussion last week, the USCG approves the JV's Change Order Request # 036 for the disconnect 
relocation work for a total not to exceed cost of $76,234.20 to meet the project schedule. However, the BNSF 
and M&M will reevaluate the cost of this work once the actual work is completed. The USCG finds that the work 
will remedlate the National Etectrfcal Code (NEC) violation at the Electrical Service Shelter. Thanks 

Arvind Patel, P.E., PMP 
USCG • Office of Bridge Programs (CG·BRG-3) 

--original Message--
From: Jose.Mares@BNSF .com [mailto:Jose.Mares@BNSF .com] 
Sent: Wednesday, August 29, 2012 9:28AM 
To: Patel, Arvlnd 
Cc: Malloy, Jeff 0 
Subject: RE: Galveston - Electrfcal service Shelter Memorandum 

Arvind, 

Per our discussion yesterday and considering that the PCO Is written on a "Not to exceed" basis, we need 
written authorization from the USCG to release the JV to proceed with the work as Indicated. Your approval can 
and should include any notes pertaining to further discussions with the stakeholders to determine final payment 
responsibilities or allocations of cost related to this item. rn addition, all credits or adjustments can take effect 
once the actual work is completed. 

Thank you, 

Jose. 

From: Sbid, John {mailto~.l$lid@Bra~fie!)fGQnie.CQmJ 
sent: Tuesday, August 28, 2012 10:53 AM 



1'\v: Galveston - c:tectncat ~ervtce :Shetter Memorandum l'age 2 of4 

To: Malloy, Jeff D 
Cc: Arvind.Patel@uscg.mil; Mares, Jose R 
Subject: RE: Galveston - Electrical Service SHelter Memorandum 

Jeff, 

Per our conversation today, the JV and Thurmond Electric have already released the material for this change, 
and will be prepared to begin the work upon delivery. We will issue a formal change order to Thurmond Electric 
to proceed with the actual work once we receive the executed woe for PCO #036. 

Let me know if you have any questions. 

John R. Strid, LEED AP 

Senior Project Manager/QC Manager 

Oanbro/Brasfleld & Gorrie Joint Venture 

Galveston RR Uft Span Replacement 

7100 Harborside Dr. 

Galveston, TX n554 

{409}-740-5455 .. EXT 5617 Oobsite) 

( 409)· 740·5497 (fax) 

{850)-685-2451 (mobile) 

jstrid@brasfteldgorrie.com 

Galveston_lVLogo_Final.jpg 

From: Malloy, Jeff 0 [~ml!to:Jeff.M(!IIgy@BNSF.com] 
Sent: Tuesday, August 28, 2012 7:45 AM 
To: Strid, John 
Cc: Malloy, Jeff o 
Subject: FW: Galveston - Electrical Service Shelter Memorandum 

John, 

I dldn•t see you copied on this item. 

- _ ·-· ..... - • • ~ •• • • • ,...."""·-...,....,',~-~-"~~ .. -t-L nt:nl\t,_, 



l'w: Uatveston - tlectncat ~ervtce !Shetter Memorandum 

Jeff Malloy 

Engfneerlng, BNSF Ralfway 

575·742-7918 clovis office 

806-290-0180 cell 

jeff.malloy@bnsf.com 

From: Eppehimer, Ralph l [mailto:RJEpoohimer<OiiDQ<ijesJst.cQm] 
Sent: Monday, August 27, 2012 9:54AM 
To: Malloy, Jeff D; Mike Fitzgerald; Arvfnd Patel ; l<amal.A.Einahal@uscg.mil 
Cc: Borden, lance V.i Sorgenfrei, Donald F; Vogt, Cyte D.; Broussard, Jason P 
Subject: Galveston • Electrical Service Shelter Memorandum 

All, 

Page3 of4 

Ptease find attached a memorandum dated 8/23/12 from lance Borden of Modjeski and Masters on the electrical 
service shelter NEC Code issue, which presents our explanation and response to the discussions in the prior 
conference call on 7/31/12 on this matter. We will be available for further discussion as needed. 

Sincerely, 

RALPH J. EPPEHIMER, PE I Senior Associate 

Modjeski and Masters, Inc. 

lOSS St. Charles Avenue~ Suite 400, New Orleans, LA 70130 

phone 504.524.4344 x18 mobile 504.258.7024 

rjeppehimer@modjeski.com <mailto:degQjhimer<Wm~ki.com> www.modJeski.com 
<bt.m:ttwww.m9<lteski.cQml> 
mod_mast_flnal 
If you are not the intended recipient, please reply to the sender and delete the message, any attachments, and 
copies thereof from your system. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whOm they are addressed. If you are not the intended recipient, you are hereby notified that any 

- --• ..... .., - • • - • • • • ._ ,......,..._ .._.,_., r.~n ~ .t. AIL-P"\1'\11" 



rw; uatveston ... etetulc<u ;:)ervu;e ;:)nener Mcmoranaum 

disclosure, copying, or distribution of all or part of the transmitted Information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 

.. .. . .. 



WORK CHANGE DIRECTIVE 
No.~ 

PROJECf: Galveston Causeway Railroad Brida§ 

EFFECTIVE DATE: 12·11-12 

OWNER: County of Galveston 

OWNER'S CONTRACf NO.:~ 

CONTRACTOR: Ci;mbro!Brasfielg & Ggrri-: ENGINEER: Modjeski and Masters. Inc. 

You art dirmed to pro«ed promptly wftb the followbtg duusge(s): 

Des<:riptkln: Pmmd ID!b the lml!f~l of.!u!£tiids and work W9\1Wed with tlw enc9dcrlll.SldifiQtions. 

Purpose of Work Change Directive: IQ tmtbruir& the Cru~tmtor tQ DC2$1M with !he w(!rk dsscribcd aboye. 

Attachments: (Lht documents supporting change): 1Y. PCQ 2!! C.:ost Estimate and Back!,Q1: M&M Memo EnCQdcr 
N!m!!i~~J.2:2::Ul' . . • .Hll 

If a dalm ls made that the above change(s) have affected. Contnct Price or Ccmtntt Ttmn any claim for a Change 
Ordf:r bued thereon willlnvoJve one or mort or the following methods of determlnlng the effe« of the c:hange(s). 

Method of determining eb~tn 
Contract Price: 

0 Unit Prien 

t8l LumpSum 

0 Other----------

E.stimatfld increase ln Contract Price: 
Not to nued S6,84J.St 
If tbe change lnvolvn an btcrta~. the estimated 
amount ls nut to be exceeded without fUrther 
authorization. 

RECOMMENDED: 

Modieski and Ma.-;tern. Inc. 
ENGINEER 

u . 7 e'io!: At..sWMf u$00 ~.(JBrg~SltnatuR) 
ACCEPTED: 

CianbrpfBmsfie!d & Gorrie 
CONTRAC.'TOR 

Method of determlning change In 
Contntt Tlmn: 

0 Contractor's ruords 

0 Engineer•s r«ords 

0 Other:----------

Estimated lncruse (dcCJ'ft$e) in Contract Tlmn: 
Substatrtlal CompJttkln:jldays 
Ready for nnal payment!jldays 
If the change fnvolws an lncreue. the estimated 
Times are not to be exceeded wftbout further 
authorization. 

AUTHORIZED: 

WH11, ~ERREPRESENTATIV£ 



POTENTIAL CHANGE ORDER 

c•••••o~ 

028 

loalllon: 7100 Hsrbllnide Dr. 

TO: 
TO: 
TO; 
TO: 

G!tlVeillU1, TX 77554 

Jd'fMa1loy 

7100000 

23-Apr·l% 

Gahnlon Counry 
l!nlfed St1lfta Cout Guard 
llNSF 

o-111 Contr8clcr ~ ~ 10 make the fCII!clwinO ctlar1QIII "the ob0¥9 ~ QI'OjeCt: 

~-r enrrutl.y lt!Stalltd dust eneodrr -Illy from eBcli mllia drhr ntlltor (lmudllltt t!W'~tl and mum to mwuf11clltrtr fur 
11M drlv« outpllt cltllttl(l!. Add MW UV DC I'KfW« Jllf!Jll.y In TC·7C w!ttcll h ~in tb¢ Wm tOW« r-. 
Rdu.wt ~ uumt ntum frvm mllnllfK!ltr« 1lUd eon !'led In Wl:W MW« suusb'. f>mled £~In conduct •t~~rt•uu. 

li:hls ~~~ ln~lltdu all pff¥lo1W.x_ enmut&!d !.'n~I!Mr mtlllliflutilln ln~a and t!.':di:nl!. b\" littt!t tb¢ ~r and P:~utrnt. 

r~:rU prlcina only lnclltde!l btlittl' for thf renu:wi\1 and mrutalt1lllon oft <llw entndl'r -bltta rlltbrr tbw 3 dll!.' to tkr f•ct tnt Z 
-blle'.l nu1dnd reni\lr fm"' conti'Kiltr r~ dam!Q(e. All r.epi\ln du.! to thl!l d!lll1&Qe art tOVered bv tilt corb'llctor aoo orr not 
lnrluded In tlll:!l PCO. 

0\.ntiQn ofWO!k ~ Yt1 d1III1Qit II Calendet ~ 
~10 luai p<Ojed cknl;ior) 0 C..... Oey,{S..NQ!e Below) 

~Reply; 

.Proolled Wlll'l ~ de$Ciltled \IIIOIIe: 
~iRO~c-.c:t 

Yes __ No 
v .. __ No __ 

OM•~--------------

NOT£: This~ 1$ ~billed on the -.sumpcion INl c::ompletion of !hiS-'< lhlllnol be~ tot 
rnt~ and i$nolll.lbjltetto ~ dllmagesandlcr d!W~ clJe 10 llle-'<mendonQ 

beyond the~ oomplllion 11ft 
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Automation and Controls 

APRIL23. 2012 

MR. TRAVISWATSON 
CIANBRO CORPORATION 
7100 HARBORSIDE OR. 
GALVESTON, TEXAS 77554 

RE: GALVESTON RAILROAD LIFT BRIDGE 

TRAVIS, 

THE FOLLOWING IS PANATROL'S QUOTATION TO THE CHANGE THREE OF THE FIVE DUAL OUTPUT 
AVTRON ENCODERS FROM UNE DRIVER OPTION 1 TO LINE DRIVER OPTION 2. 

THE PRICE INCLUDES ONE 12VOC POWER SUPPLY, ALL REQUIRED ELECTRICAL DESIGN, DRAWINGS 
AND DOCUMENTATION FOR ABOVE CHANGES. INSTALLATION WILL BE THE RESPONSJBIUTY OF 
OTHERS. 

TOTAL PRICE ............................................................ $ 3,870 

TERMS; 

THE ABOVE PRICE WILL BE ADDED TO THE ORIGINAL QUOTE DATED MAY 27, 2010 
AND BILLED TO CIANBROIBRASFlELO & GORRIE PURCHASE ORDER M2010102GAL 
ALL THE TERMS AND CONDITIONS FROM THE ORIGINAL QUOTE APPLY 

SINCERELY. 

x&~~ 
PANATROL CORPORATION 

Panatrol Corporation •16W281 S. Frontage Road • Bu"Ridg~ Illinois 60527 
P: 63D-655-4100 • F: 63().655-9426 • www.panattol.com • E-mail: lnfo@panatrol.com 



MODJESKfanc~MASTERS 
Exptrlence great bridge~. 

MEMORANDUM 

DATE: 10/9/2012 

TO: Ralph Eppehimer, M&M 

FROM: Cyle Vogt, M&M 

RE: Galveston Encoder PCO #28 Narrative 

The following memo is in regards to the question proposed by the U.S. Coast Guard's Arvind 
Patel in an email sent to Jeff Malloy of the BNSF Railroad (See Appendix A). Mr. Patel's 
question reads, 

"M&M had commented on the pricing of the PCO but not on the 
work. I would like to see from M&M & BNSF stating that this work 
is extra work and is necessary for the project. I would also like to 
know from M&M, what was the problem in the original plan that 
caused this extra work, I.e. cable length. power supply, etc.?,. 

Please see below for an explanation and reasoning behind PCO #28 from M&M's recollection. 

During construction, submittal 14.030 was sent in for approval (See Appendix B). The 
submitted encoder was not manufactured by the same company M&M specified in the 
specifications and drawings. However. after further review of the encoder's information 
provided, the encoder appeared acceptable and was approved on October 12. 2010. 

Moving forward in time to after float-in, the contractor was having problems with the encoders in 
tower 13A (mainland side of channel). The contractor contacted M&M to help troubleshoot and 
diagnose the issue. 

M&M investigated the encoder wiring diagrams and contacted the contractor for more 
information. M&M investigated the submitted encoder and by reviewing the instruction sheets 
(not included in submittal14.030) found that the encoder chosen by the contractor had a cable 
length limit of 500ft at 12VDC (See Appendix C). However, the length of wiring from the point of 
origination (the drive cabinet) to the encoder was approximately 1200ft. With the cable length of 
approximately 2.5 times the allowed limit for the encoder, this caused signal degradation to the 
Variable Frequency Drive (VFD). With the VFD not receiving a clean signal, it would issue a 
fault and shut down. 

100 STERLING PARKWAY, SUITE 302 l MECHANICSBURG. PA 17050 1 P.717.700.9565 1 



Ralph Eppehimer, M&M -2- 1019/2012 

After further investigation by M&M; including speaking with the encoder's manufacturer, it was 
decided that an alternate model encoder in the same series was needed that had a line driver 
powerful enough to transmit a clear signal over the 1200ft. M&M spoke with the manufacturer 
and discussed how to change out the encoders. Two options were given by the manufacturer: 
option one, purchase new encoders at full price or option two, send in previously purchased 
encoders to manufacturer to replace intemaf circuitry at approximately half the cost of a new 
encoder. M&M recommended sending in the spare encoder as provided by the contractor to 
expedite the process. M&M was confident that this would fix the problem with the encoders in 
tower 13A. 

During the period of down time until the new encoder arrived it was discussed by all parties, that 
to eliminate any other possible problems, 12VDC power supplies were to be installed in the 
terminal cabinets of both towers 13A & 14A rather than utilize power from the drives. This was 
done to help with any voltage drop and signal degradation due to the long cable lengths. 

When the refurbished encoder arrived and was installed and tested, it operated as originally 
designed. 

M&M concludes that the original problem with the encoders in tower 13A had been due to the 
wrong line driver option being chosen by the contractor. Since the instruction sheet was not 
submitted with the encoder, this issue was not evident during submittal reviews. M&M 
considers this issue a matter of the contractor's quality control. 
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-----Original Message----
From: Broussard, Jason P 
Sent: Friday~ October 05~ 2012 1:10 PM 
To: Eppehimer, Ralph J 
Subject: FW: Encoder Modifications 

Ralph, 

Can you provide some input on Arvind's question in item 1. in the email below? I will 
comment on the labor and equipment costs, but I was hoping to get some input on his question 
regarding "the problem in the original plan that cause this extra work •••. ". 

Thank you, 

JASON P. BROUSSARD, EI I Field Services Engineer 

Modjeski and Masters, Inc. 
1055 St. Charles Ave, Suite 400, New Orleans, LA 70130 
phone 504.524.4344 mobile 504.496.5046 

iobroussardimodieski.com www.modieski.cgm 
<P class=MsoNormal style="MARGIN: 0in ein ep ---------------

From: Malloy, Jeff D [Jeff.Malloy@BNSF.com] 
Sent: Thursday, September 06, 2912 4:96 PM 
To: Broussard, Jason P 
cc: Malloy. Jeff D 
Subject: FW: Encoder Modifications 

Encoder items to complete. 

Jeff Malloy 
Engineering, BNSF Railway 
575-742·7918 clovis office 
806-290-0189 cell 
ieff.malloy@bnsf.com 

-----original Message----
From: Malloy, Jeff o 
sent: Monday, July 16, 2912 3:24 PM 
To: Broussard, Jason P 
Cc: Malloy, Jeff D 
Subject: FW: Encoder Modifications 

This is the email I think we referring to 

Jeff Malloy 
Engineering, BNSF Railway 

1 



575-742-7918 clovis office 
806-290-0180 cell 
jeff.malloy@bnsf.com 

-----Original Message-----
From: Arvind.Patel@uscg.mil [mailto:Arvind.Patel@uscg.mil] 
Sent: Thursday~ June 28~ 2012 8:01 AM 
To: Malloy~ Jeff o 
Cc: Elnahal~ Kamal 
Subject: RE: Encoder Modifications 

Thank you Jeff for explaining the subject PCO. So, what I understood from the explanation 
that as design and build encoders were not compatible. I believe this work is completed. 

I have reviewed the PCO and have the following comments/questions: 

1. The attached e-mail with the PCO from M&M had commented on the pricing of the PCO but not 
on the work. I would like to see from M&M & BNSF stating that this work is extra work and is 
necessary for the project. I also like to know from M&M that what was the problem in the 
original plan that cause this extra work i.e. cable length ? power supply ? 

2. The pricing spreadsheet prepared by JV: The labor hours for Remove & reinstall Dual 
encoder assembly is 5 hours (3.34 hrs straight and 1.67 hrs overtime) and Install 12V DC 
power supply is 6 hours (4 hrs straight and 2 hrs overtime). could you please explain the 
reasons for overtime pay for these short tasks? 

Call me if you have any question. 

Arvind Patel 1 P.E., PMP 
USCG - Office of Bridge Programs (CG-BRG-3) 

-----Original Message-.. ---
From: Jeff.Malloy@BNSF.com [mailto:Jeff.Malloy@BNSF.com] 
Sent: Wednesday, June 27, 2012 3:52 PM 
To: Patel, Arvind; Elnahal, Kamal 
Cc: Malloy, Jeff D; Broussard, Jason P; Scott Gordon ; Eppehimer, Ralph J; Mares, Jose R 
Subject: encoder Modifications 

Arvind, 

Please see description and comments addressing the modification of the encoder to facilitate 
safe and efficient operation of the bridge. 

Motor A and B Encoders Tower 13A: These electro-mechanical components provide the direct 
feedback to both drives (A and B) for the operation of the bridge. Its main purpose is to 
input the speed of the motors to the drives and in turn their relationship with the position 
of the span. They are an external source of input that allow for the safe operation of the 
bridge. Post float-in the JV was having trouble enabling this piece of feedback to the drives 
in order to run the system as intended. Many hours of troubleshooting and diagnostics went 
into this issue, until it was determined that the cause was the loss of signal quality 
(power} coming from the encoders on tower 13A based on the 1000-feet plus that the signal 
needs to travel before it reaches the drives. 

2 



Jeff Malloy 

Engineering, BNSF Railway 

575·742-7918 clovis office 

806-299-0180 cell 

jeff.malloy@bnsf.com <mailto:ieff.malloy@bnsf.com> 

3 
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Avtron M4 Hollow Shaft 
/ 

Magnetic Hollow Shaft Mount Encoder, 5/8" to 2 3/8" 

ll.t _I} thru .g heavy mlll duty 
lftlt"'tJ magnetic hollow 
shaft encoders fit eny motor or toad 
shaft from 5f8• to 2 318". Other models 
are available for facelftange (M~ 1) 
and foot (M4-2) moun1ing (solid shaft 
coupted). 

Forget tiny hollow shaft optical units 
that require shaft reduction and special 

protection! M4 magnetic heavy duty 
encoders can accommodate up to a 
2 318• shaft dfrectty and are designed 
for use In miU environments with water, 
oil, moisture. dust, and dlrt. 

The M4 features a. stainless steel 
breatherldrain that enables the M4 
to withstand dramatfc. repeated temp
erature changes withOUt stressing the 

Step up to Magnetic 
Durability I 
• Heavy, Mill Duty 

• Immune to water, oil, dust, 
dirt, etc. 

• Up to 1200 PPR 

• No couplings required 

• Temperature protected seals 

• Rugged cast housing 

• Fits large motor and load 
shafts directly 

• Optional shaft grounding 

• Optional dual isolated 
outputs 

• Available in thru shaft and 
end of shaft models 

seats. and without condensatiOn 
problems. 

M4 encoders offer a large variety of 
connector and mounting options to 
replace virtually any existing encoder 
or tachometer. Upgrade to an M4 
encoder for maximum uptlmel 



OUTliNE DRAWING 

Checlc out our web site for more detailed 
specifications, clrawlngs, and installation 
instmctions. www.avtronencodsrs.com 

SElECTION GUIDE 

D D 
Bora 
Size 

... 2118' 
1· 2318' 
a. 121m! 

D 

c- 18ml'!l 1\liiiiGriiOI:dna 
... 25tNn 

f 118' o- 4llmm 
t til' E- 58n\lll 
1 Sir !). $l1Jnlft 
:r H- IIOmllll 

MORE M4ADVANTAGES 
• 8ectric:ally Isolated shafts available 
• Reptaces L.akeshora HS85 and HSS6 
• Optional stub shaft kits forGE motors. 180-6000 Frame 
• Available C.Face tether kits (4.5• to 16") 
• Available threaded rod torque arm 
• Optional OSHA finger guard 
• Highly resistant to efectrical and magnetic motor and 

brake noise 

• Second Isolated output may be different PPR 

M4 SPECIFICATIONS 
Operating Power: 5-24 voc: current 120mA, no load 
Output Format A,A, S.B; Optional Marker Z,Z 
Frequency Range: 0 to 100 KHz 
PPA: 24().1200 
Speed: 5000 RPM Max. Std .• shafts 518" to 1 518" 

3600 RPM Max. Std .• shafts 2" to 2 318• 
(for higher speeds. consult factory) 

Temperature: -4()0'* to 85°C (* ·20" Standard) 
Chemical: Polyurethane enamel paint protects against salt 

spray. mild acids, and bases 
Weight: 7 lbs. 

ODD 
Modlflcatlona* 
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:AvTRo N INDI.ISTRIAL AUI"'MATION.INC. 

Encoder 
Instructions 

8901 E. PLEASANT VALLEY ROAD 
INDEPENDENCE, OHIO 44131·5508 

TELEPHONE: tn 216·642·1230 • FAX: (1) 216•642·6037 
E·MAIL: tachsOavtroo.com • WEB: www.avtronencoders.com 

M4-3 thru M4-9 
M4-A thru M4-J 

HOLLOW SHAFT 

DESCRIPTION 
The Avtron Model M4-3, M4-4, M4-5, M4-6, M4-7, M4--8, M4-9, 
M4-A, M4-B, M4-C, M4..0, M4-E, M4-F. M4-G, M4-H and M4-J 
Hollow Shaft Encoders are heavy duty speed and position 
incremental transducers (also known as tachometers or rotary 
pulse generators). When mounted to a motor or machine, their 
output is directly proportional to shaft position {pulse count) or 
speed (pulse rate). The M4 operates down to zero speed and can 
be used for both control and instrumentation applicatiOI"IS. 

The M4 Hollow Shaft Encoders eliminate the need for shaft 
couplings, adapter flanges. or accessory mounting faces. The unit 
employs a hollow shaft and clamping collar to lock the ancoder to 
the shaft An anti-rotation bracket prevents rotation of the encoder 
while allowing for shaft end float 

The enclosures on all Model M4s help protect the internal 
components from the entry of dust and liquids. This, along with 
the fact that the M4 uses magnetoresistive sensing technology, 
makes the M4 ideal for demanding industries like paper, metals, 
and chemical processing. 

All M4s can be equipped with one or two outputs. Each output is 
electrically independent and totalty isolated. 

The outputs can be wired as single ended single phase, single 
ended two phase (A.B), or differential (A Quad B). Output 
resolution is determined by the rotor's base PPR (pulses per 
revolution), times a sensor multiplier. The sensor module can 
provide: 112 the base PPR, the base PPR, or double the base PPR 
{see table). Wrth two outputs, the same encoder can provide two 
different PPRs from a given rotor at the same time. Only one rotor 
per encoder is possible. 

Example: an M4 could use a 1024 PPR sensor output on one side 
for feedback to a drive system, and simultaneously use a 256 PPR 
sensor on the other side for a process computer. 
Refer to separate Instructions for additional information on the 
shaft grounding option. 

M4 PART NUMBERS AND AVAILABLE OPTIONS 

AVAILABLE RESOLUTIONS 
-48 OPTION ·51 OPTION -60 OPTION 

LOW 240 256 300 
MEDIUM 480 512 600 

HIGH 960 1024 1200 

INSTALLATION CONSIDERATIONS 
The M4 hollow shaft encoder requires a minimum mounting shaft 
length, a minimum clearance space, and a precise shaft diameter 
tolerance for proper mounting. See the table on the back page for 
shaft requirements by model. 

The M4 standard flexible antl·rotation bracket wiD tolerate ::1: 0.1• 
of shaft and float. For applicatiOI"IS with larger movement, select 
modification 003, torque arm mount. 

CAUTION 
Be careful not to damage clamping fingers during 
handling. Do not tighten clamping collar before 
installation onto motor shaft. Damaging clamping 
fingers can affect the quality of Installation. 

NOTE 
In some cases units are shipped with a p10tectlve 
plug In the hollow shaft to help prevent damage. II it Is 
present, It must be removed prior to final Installation. 

INSTALLATION 
~~~1f:;ent needed for installation 

1. M4 Encoder 7. Washer, Rat 1/4 (2) 
2. Clamping Collar 8. Wa.shet, Spring Lock 1/4 
3. Anti-Rotation Bracket 9. Washer, Tooth l()Q( 318 (2} 
4. Thread Locker (blue) 10. Nut. Hex 't/4-20 
5. Screw, Button Hd.. 11. Washer, Shoulder, Insulating 

318-16 X .50 (2) 11. Washer, Flat, Insulating 
6. Sctew, Socket Hd. Cap. 12. Anti-Seize Compound (copper) 

1/4-20x .62 

~o D D D iCDDC:I D [J1JlJ 
Model Bore Mounting Une Drtver left It Right BASE Marker Connector Modlffcatlons 

Size Stvte Output Range PPR 
M4- o- Non- J. 2 118" s- £rtd Q( Shalt 1· StoUVOC X· Nona 41J.<l80 z. t.t8lka( ooo-Nona 02&- 12$ Vf'lll)ll t.loun1 

Slilndatd 7· 2 W T • Thill Shall 2- Sto 18VOC L- tow Range 51· .512 --None 003- Torque Nrrl Uounl 
3-Sitl" B- 12mm G- £rtd of Shall 3- 181o24 voc (Base PPR X 112) SCHOO ocJ5. ..w cRating 
A.-.314" e. 16mn willl Gi'oundln!l 4- 51o24Vin, M- MedOn Range 008-4E c.face Mcutt 
4- I' F- 25!!m 5V tlxedout (Sa$e Pl'f\x 1) QOto Nortbtllat Pinout 
5o 1 118" 0- 48mm H-H~Range 015- SlaWnt sa..~ thA 
... 1 112" E- 58mm (8aslt PPR X 2} 01S. 8.5" c.face Mcutt 
• 1 Si8" 0.. S2mm 
6-2" ... 60mm 

Connector 
10 Pin COnnector 6 Pin MS Connector Conduit Box 3 ft. F1H. CabiiJ 

MS MSmW EPIC MmA~Il N- willl eolot ecded w. Sealed, Plglail 
,.,. wi1hout Pllg' K-wilt! Flex. eon..w A- Beldot p • .,.;th f'luO --~~ 

loodo )t. s-aw, tndu4trtll 
f. wilt! f'flilr T· Wll1l T eminal Ccnnedof diOUI B- wilb FJ!jl(; ~ Twill loc:k y. wilhout PluG 

Block Plug Conduit AdapUII" L- wilb Pfv{f wil.tloiA PluG MmA•..,r.o.• z. Sealed, lnduslrilll c- willl Plug" ... wiliiOUI f"Mii 
·~~ 

... willlout Plug" 
CoMeclor with Plug 3ft. J.. with Plug" • $ide ~ • bot1om 8ldl 



N~iC HeX Wrench (T4iandle Styfe) (M4-B only) 
311 f1' Hex Wrench (T-Handle Styte) (M4-3, 4, -5, ·A. .c. -F only) 
713'Z' Hex Wrench (T-Handle Style) 
114• Hex Wrench (T-Handle Style) {M4-6. ·8, ·9, -0, -G only) 
511f1' Hex Wrench (T-Handle Style) (M4-7, -e . ..fi only) 
7/f()' Wrench 
Dial Indicator 

Qptiooaf; 
TOtQueAim 
Fan COWl Mounting Kit 
C.Face Mounting Kits 

Clean machine shaft of any dirt and che<:k for any burrs or 
damage. 

Install the anti-rotation bracket to the back of the M4 using 31&-16 
screws and thread locker. 

Remove screws from clamping collar, apply thread locker to 
screw threads and reinstall. Place clamping collar loosely on 
the inboard end of the shaft. Cgreftt~ slide M4 onto the shaft. 
00 NOT FORCE. Encoder should slide on easily. After verifying 
M4 fit onto shaft, remove M4, apply anti seize supplied to shaft 
and re-Install M4 (see shaft engagement). Tighten screws on 
clamping coller evenly until snug, then firmly tighten. DO NOT USE 
A STANDARD RIGHT ANGLE WRENCH. Use only aT-handle hex 
wrench or torque wrench with hex bit 
Secure free end anti-rotation bracket to frame. Use supplied 
insulating hardware if necessary as shown. Adapter kits are available 
for NEMA 56C (A24492) and 8112" (A24493) mounting faees. 
Shaft Engagement 
See table on last page. 

For shaft lengths greater than the maximum engagement alloiNed, 
end of shaft mounting may still be employed by locating the 
encoder away from the motor using a spacer between the motor 
and anti-rotation bracket. 

Corrective Action for Excess Housing Movement 
(Wobble) 

The .hoUow shaft M4 design eliminates the potential for bearing 
and coupling failures from misalignment, however, excessive 
housing movement (wobble) may cause undesirable vibrations. 
The higher the RPM, the more severe the vibration will be from 
housing movement. In a typical installation a housina movement 

of 0.007" TIR or less (as m&asured at the outside diameter of the 
main encoder body) will not have an adverse effect. If excessive 
housing movement is detected in the installation: 
1) Check the shaft the M4 is mounted on for excessive shaft 

runout. NEMA MG1 calls for 0.002"TIR or less. 
2) Verify that the M4 engagement with the motor shaft conforms 

to the engagement rules on page 4. In general, maximizing 
engagement will minimize hoUSing movement. 

3)Verify that the mounting shaft diameters conform to the rules 
on page 4. E~ housing movement occurs when the 
clearance between the motor shaft and pulse generator shaft 
allows the two center lines to miss match. 

4}Loosen the clamping collar and rotate the motor shaft 180° 
within the M4 hollow shaft sleeve. 

5) Make sure the clamping collar is tightened equally on both sides. 
6) Move the split in the clamping collar over a solid portion of 

the M4 shaft. 

If excessive housing movement still exists after the above steps, it 
may be necessary to physically bias the attitude of the encoder on 
the motor shaft while the clamping collar is being tightened. Either 
by eye or using dial indicators, note the posiUon around the outside 
diameter of the encoder that is most out of position from true while 
turning the motor shaft slowly. With the motor shaft no longer 
turning, loosen the clamping collar. White applying moderate force 
by hand against tha outside diameter of the encoder on the side 
opposite where the out of true position was observed, retighten 
the clamping collar. Several Iterations may be necessary if the 
first attempt under or over compensates. This method may be 
used to help compensate for undersized shafts, shaft runout, bent 
clamping fingers, and other problems. 

BREATHER/DRAIN CONSIDERATIONS 
Because the M4 incorporates magnetoreslstive sensing tech
nology it can be fitted with a breather drain. The M4 Is shipped 
standard with a brealher/drain in the bottom. The breather is to 
equalize pressure if the tach is exposed to temperature variations. 
With a sealed encoder, pressure variations can potentially lead 
to contamination of bearing grease when the encoder Is exposed 
to rapid temperature changes typically associated with being 
washed down. The drain function alloWs condensation an escape 
path from the encoder. The breather/drain must be located at the 
lowest point of the encoder and have a clear, unrestricted drainage 
path. If for any reason the breather/drain cannot be located at the 
lowest point or have a clear, unrestricted drainage path it must 

ELECTRICAL 
SPECIFICATIONS 

e. Starting Torque .......... 1.5 to 20 oz. tn. 

A. Operating Power (Vin) F. Shaft Dia. Tolerance:.. See drawing on last page. 

1. Volts •• ,_ .................. See Una Driver Options G. Shalt Engagement .... See drawing on last page. 

2. CUrrent .................. 120mA, no load ENVIRONMENTAL a Output Format 
A. Enclosure Rating •.•.••• Sealed against dust and water ingress. 1. HZ> .......................... Connector Options H & J s. Operating Temp. ........ -2o• to ss•c 2. 20(A & B) .............. Connecter Options E & F 

3. 20& Comp.. ........... Connec:tor Options A,B,C,M,L,K,V,P, "-40"C optlonal 
(A.A. 6,9) N.T,W,X,& Z (diHerenlialline driver} 

LINE DRIVER OPTIONS 4. Marker ................... 1/Rev 
c. Signal Type ................ lnC18f0811tal. Square Wave, 50 :t: 10% OUtput~ 

Duty Cycle 1 2 3 4 
D. Direction Sensing ••.••• 0A leads 0B for CW rotation as viewed 1Voit9ln!IUI tvln) S.24vtlC 5-18vtlC 18-24 vtlC S.24VOC 

from the back of the tach looking at the r=High 330ohm svoc noo.Orive end of the motor. (VII\) ·2 (l)'p) (V'in).l {typ) 
puiU!J e. Transition Sep. ........... 15% minimum 

OUtput Hlgll I!O(aYD-). 330ohm ao(max.J F. Frequency Range ...... 0 to 150,000 Hz. 
(~ 

&O(mu.) 1500 (J*Ik) pulup 
G. PPR ........................... 2AO, 256,300,480,512.600,960,1024, 1200 

~t.awtv•• C).5 (!yp) 0.5 {typ) 1 (ma:r.) 0.5 (lyp) H. See Une Driver Options 

~ 80(ma:r.) 80(aYD-l. 50(aYD-) ao (mo.) MECHANICAL 1500 (peak) 

A. Shaft Inertia ............... 0.08 to 0.23 oz. In! ~ 
RwMtV~. RwMt Vdlegtt, ~Vclllge. 

B. Acceleration ............... 5,000 RPM/Sec. rrans~en~. 
,.,.,.,., ReWtw Vclllge. TI'Mtienl. 

Short~(higt Short Cltcuol 
T!1lft!lienl. 

Short~~ C. Speed ........................ 5,000 RPM for all M4 models, (l)fC8tJt 
AIQ!w) tnonol Short Cltwll (law} . ....., 

those shown below 
.............................. 3,600 RPM for M4-6. M4-7, M4-D, M4-E, ....... c-. 10001!.. sv 

M4-G. M4-H. M4-J 500ft. 0 t2V 2000 fl. 100011. 100011.05\1 

D. Weight _ ..................... 7 lbS (8.2kg). ·-·· ·~ 20011. 024V 



be replaced With a 1/8 NPT pipe plug and the M4 operated as a 
sealed tach. 

b) Dltterentlal2 Phase Wiring (see wiring diagram) 
Exchange either A with 1.. in the phase A pair OR B with a 
in the phase B pair but NOT both. 

WIRING INSTRUCTIONS 3) Apply Power. 
CAUTION 4) Verify encoder feedback is correct, using hand rotation of 

shaft, or jog mode of the speed controller. 
Be sure to remove power before wiring the encoder. 

Be sure to ground the cable shield: It can be 
connected to case ground at the eneoder, or 
grounded at the reeelving devlee, but should not be 
grounded on both ends. 

Interconnecting cables specified in the wire selection chart are 
based on typical applications. Refer to the system drawing for 
specific cable requirements where applicable. 

The M4 can be wired for single phase. two-phase, either with or 
without complements. with or without markers. See connector 
options and wiring diagrams below. 

Physical properties of cable such as abrasion, temperature, tensile 
strength, solwnts, etc.. are dictated by the specific application. 
General electrical requirements are: stranded copper, 22 thru 
16 gauge (Industrial EPIC Connector options can use 14 AWG), 
each wire pair individually shielded with braid or foil with drain 
wire, 0.05 uF maximum total mutual or direct capacitance, outer 
sheath insulator, 1,000 ft. max. See Wire Selection Chart for some 
suggested cables. 

For bidirectional operallon of the encoder, proper phasing of the 
two output channels is important. Phase A channel leads phase B 
channel for clockwise shaft rotation as viewed from the anti-drive 
or accessory end of the motor (M4 mounting end). NOTE 
CORRECTlVE ACTION FOR PHASE REVERSAL 
1) Remove Power. 
2) Exchange wires on cable, either at encoder cable end, or at 

speed controller end {but not both). 
a) Single Ended 2 Phase Wiring (see wiring diagram) 

Exchange A and B at the use end of the wires. 

When using the industrial connector ("G", "P'". 
"V", "X", or "'r' options), the minimum wire size 
Is 20 gage, and 20 gage (only) wire ends must 
be tJnned with solder before conneetlon at the 
serew terminals. 

WIRING DIAGRAMS 
DIFFERENTIAL TWO PHASE WIRING APPLICATIONS 
Jl!..S!~~~':!:!C!'.!'!..3!~!!!1!..~-------
I SIGNALCOOIHOTABLE ~ 
~------,------,-----r-----r-----r------, 
I I I I I 10PT10N1 
I OPT10N I OPT10N I OPT10N I OPT10N I OPTION I"A" •s• •e•l 
I "W" a.•N" '"A" •s• •c•l •p• "V" I "T" '"R" ft •s•l "K" "L" •u•l : l·K" ·L • •u•l•x• a. ·r l l l With Mod. 1 
1 I I I I I 030 I 

~------~------~-----+-----+-----+------; I I I I I F 1 
JI.....I:IWII~-+---t,AJ I 1 I 1 I F I 1 1 a 1 2

1 o 1 o 1 

r------
1 REP 1 
: StGNAL 1 
I I 
r ------i ""\------... I 

I I 3 I A I A I 
1 2 I I I I 
I 1 I 4 I H 1 H t 
I 3 I S I B I B I 1 I I I I 

I ·::COM I ~::::::!( : +V SEEUNE (i !: 1 0A DRIVER OPTIONS :; ---!r I OX 1 
- -- I I 

I I l I "! I 
I & I & I J I I I 
I I I C I C I 

LL-JIIWJI.Ii--+--LU : 
4 

: 
7 I I( l J I 

~--- -::r: 1 OB I 
----- I Z 

I T' I - •MARKER 
.! =~I z • I I !J I & I I I 

1 I 1 I I I : 
•------~------~-----~-----~----~-------

... _____: : ______ .., 
SINGLE ENDED SINGLE PHASE W1RING APPUCATIONS 

1-0U'TPU'f --1 tuSE COttNI!CTOR OI"J''IfCS"W' a •r ,OR 
I BOlC 1. MmA~ 

NOTES: Marker output for connector Ol)tlorls "E" & "F' • Pin "0'" 
Marker output for connector options "H" & •.r:. Pin "C" 

Alltron standard wammty applies. Copies available upOn request. 
Specifications subject to change without 1\Qt!Ge. 

I I 
I I 
I I 

I I 
I I 
I I 
I I -------· 

TYPICAL WIRE SELECTION CHART 
for 18 AWO.I'II\IIIIpfe .... lndlvlduelly lhlelclad 

BEl.DEt\1 Al.PHA 

2PAIR 9a68 eoac 
3PAIR 93et 60CI3C 

4PAIR 9388 8084C 

&PAIR 93et 60MC 



.--------- OUTLINE DRAWING 

cova:t P1..ATe1~~~ ~0U'l1'111' 

,.L~:s:::-"""""'i:.=>UI 

3- DIMENSIONS IN PARENTHESIS ARE MILUMETERS 
2-All DIMENSIONS ARE APPROX. 
1 -WEIGHT: 7LBS. 
NOTES: 

EU DE CLARA noN OF CONFORMITY The Model M4 Encoder has been assessed and type tested against the following Harmonized 
European Standards: EN 50081-1:1992, EN 50082-1:1998. The Model M4 has been found to be compliant with the requirements of EU 
Dlrectlv& 89f.3361EEC provided that the following conditions are met The eJectrical supply to the M4 must be within speclfled limits. The 
electrical supply must offer suitable protection from voltage surges unless the application does not require such protection. On behalf of Avtron: 
Stephen L D'Henln, Certification Manager, Epsilon Certification Service. 

Features and spec;ifications subject to change without notice. 
Avtron standard warranty applies. All dimerlsioos are in inches (mm) approx. 

AvTRON ............... ~ ........ INC. K!l 
11101 E. PI..EASAHTVALL.EY RD..IND£PEHOENCE, OH 44131, US.A.•(1) 21&-642-1230 • FAX (1) 21~ ·~ 

REV. os-og...1o 



r-w: t:.rlCOCJEr MoctttlcatJons 

FW: Encoder Modifications 
Arvind.Patei@USCG.MI L [Arvind.Patei@USCG.MI L] 

sent: Monday, October 15, 20128:44/tM 

To: Jeff Malloy (Jeff.malloyOnsf.comJ 

Cc: Broussard, Jason P 

Attachments: Galveston Encoder Narrativ-1.pdf (1 MB) 

Good Morning Jeff, 

t-Jage1 ot 2 

The USCG has reviewed the information provided for the PCO #28 - Encoder Modifications for an estimated cost 
of$ 6,841.59 and approves the work. The USCG finds that the modification of the encoders was essential for 
safe and efficient operation of the bridge. Thank you 

Arvind Patel, P.E., PMP 
USCG • Office of Bridge Programs (CG-BRG-3) 

-Original Message-
From: JPBroussard@modjeski.com [msilto:JPBrQvssard@mQdJi§~i.~ml 
Sent: Wednesday, October 10. 2012 6:47 PM 
To: Patel, Arvind 
Cc: Malloy, Jeff D; Elnahal, Kamal; Eppehimer, Ralph J: Vogt. Cyle D. 
Subject: RE: Encoder Modifications 

Arvin d. 

Please find attached a memo from Mr. Cyle Vogt, Modjeski and Masters, addressing your questions in Item 1. in 
the email below. let me know if you require additional information for the approval of PCO 28 - Encoder 
Modifications. 

Sincerely, 

JASON P. BROUSSARD, Ell Field Services Engineer 

Modjeski and Masters, Inc. 
1055 St Charles Ave, Suite 400, New Orleans, LA 70130 
phone 504.524.4344 mobile 504.496.5046 

jpbroussard@modjeski.com VfflW.modleski.c;Qm 
<P class=MsoNormat style="MARGIN: Oin Oin Op ---------------
From: Malloy, Jeff 0 [Jeff.MaUoy@BNSF.com} 
Sent: Thursday, September 06, 2012 4:06 PM 
To: Broussard, Jason P 
Cc: Malloy. Jeff o 
Subject: FW: Encoder Modifications 

Encoder items to complete. 

Jeff Malloy 
Engineering, BNSF Railway 
575--742-7918 clovis office 
aos-290-o1 ao cell 
jeff.malloy@bnsf.com 

--original Message
From: Malloy, Jeff D 
Sent Monday, July 16,2012 3:24PM 
To: Broussard, Jason P 
Cc: Malloy, Jeff 0 
Subject: FW: Encoder Modifications 

This is the email I think we referring to 

~-·11~1 ...........G.....,; ...........,, ..... ,~~lt.:rnR.t=IPU NntAR.iri=RnAAAAAC.OeTWunR5SD1 ... 12/11/2012 



t-vv: t:.nCXXlElr MOdlttatlons 

JeffMaJJoy 
Engineering, BNSF Railway 
575-742-7918 clovis office 
806-290..0180 cell 
jeff.malloy@bnsf.com 

-Original Message---
From: Arvind.Patel@uscg.mil {mailto:AOOnd.Patel@uscgtmil) 
Sent: Thursday, June 28.2012 8:01AM 
To: Malloy, Jeff D 
Cc: Elnahal, Kamal 
Subject RE: Encoder Modifications 

~2of2 

Thank you Jeff for explaining the subject PCO. So, what I understood from the explanation that as design and 
build encoders were not compatible. I believe this work is completed. 

I have reviewed the PCO and have the following comments/questions: 

1. The attached e-mail With the PCO from M&M had commented on the pricing of the PCO but not on the work. I 
would like to see from M&M & BNSF stating that this work is extra work and Is necessary for the project 1 also 
like to know from M&M that what was the problem in the original plan that cause this extra work i.e. cable 
length ? power supply ? 

2. The pricing spreadsheet prepared by JV: The labor hours for Remove & reinstall Dual encoder assembly is 5 
hours (3.34 hrs straight and 1.67 hrs overtime) and lnstati12V DC power supply Is 6 hours (4 hrs straight and 2 
hrs overtime). Could you please explain the reasons for overtime pay for these short tasks? 

Call me if you have any question. 

AOOnd Patel, P.E., PMP 
USCG - Office of Bridge Programs (CG-BRG-3) 

-original Message---
From: Jeff.Malloy@BNSF.com (mailto:Jeff.Malloy@BNSF.coml 
Sent: Wednesday, June 27, 2012 3:52PM 
To: Patel, AOOnd; Elnahal, Kamal 
Cc: Malloy, Jeff D; Broussard, Jason P: Scott Gordon ; Eppehimer, Ralph J; Mares, Jose R 
Subject: Encoder Modifications 

Arvind, 

Please see description and comments addressing the modification of the encoder to facilitate safe and efficient 
operation of the bridge. 

Motor A and B Encoders Tower 13A: These electro-mechanical components provide the direct feedback to both 
drives (A and B) for the operation of the bridge. Its main purpose is to input the speed of the motors to the drives 
and in tum their relationship With the position of the span. They are an external source of input that allow for the 
safe operation of the bridge. Post float-in the JV was having trouble enabling this piece of feedback to the drives 
in order to run the system as intended. Many hours of troubleshooting and diagnostics went into this issue, until it 
was determined that the cause was the loss of signal quality (power) coming from the encoders on tower 13A 
based on the 100D-feet plus that the signal needs to travel before it reaches the drives. 

Jeff Malloy 

Engineering, BNSF Railway 

575-742~7918 clovis offtce 

806-290..0180 cell 

jeff.malloy@bnsf.com <mai!to:jeff.ma!loy@bn§f.coro> 

httn·//~1 nvvli~i N'VTIIrw~~ltA"rlR.t::IPM NntPAid=RoAAAAACOeTWuDR5SJ1... 12/11/2012 



WORK CHANGE DIRECTIVE 
No.2 

PROJECT: Galveston Causeway Railroad Bridge 

DATE OF ISSUANCE: 12-21-12 EFFECTIVE DATE: ll-21-12 

OWNER: County of Galveston 

OWNER'S CONTRACT NO.: 1042 

CONTRACTOR: Cianbro!Brastield & Ggrrie ENGINEER: Modjeski and Masters. Inc. 

You are directed to proceed promptly with the following cbange(s): 

Description: Proow:l wjth the ~m~nt g(materiala in4 wgrk m>sociat¢ wjth me iN:!lll!rui2!12f:the pier tQp al';eess staim, 
protcctjye scrqnlng for !h!; CTWT walkway, !!DQ safm swjng: B!!tQ, 

Attachments: (Ust documents supporting change): JY PCO ~ Ql:st tstimate in4 Backoo; USCG Con~ns;e Email 
('il!UN 12·17·12) 

lfa cium Is made that the above chnge(s) have affected Contract Price or Contract nmes any claim for a Change 
Order based thereon will involve one or more of the following metboc:ls of determining the effect of the change(t). 

Method of determining change In 
Contract Price: 

0 Unit Prices 

[81 LumpSum 

0 Other----------

Estimated increase in Contract Price: 
Not to excee4 S$!.634.97 
If the ehange involves an increase, the estimated 
amount Is not to be esceeded without further 
authorizatlou. 

RECOMMENDED: 

Modjeski and Masters. Inc. 
ENGINEER 

sJeWn l!ura<HA« 
ason Bf~;(.\'iro~~.ture) 

ACCEPTED: 

Cjanbro/Brasfield & Gorrie 
CONTRACTOR 

Method of determining cbauge in 
Contract Times: 

0 Contractor•s records 

0 Engineer's record.'! 

0 Other:-----------

Estimated increase (decreue) in Contract Times: 
Substantial Completlon:.Jl.days 
Ready for final payment:.2,.days 
If the change involves an Increase, the estimated 
Times are not to be exceeded without further 
authorization. 

AUTHORIZED: 

ii&!r ~.n-R. REPRESENTATIVE 



POTENTIAL CHANGE ORDER 

CIAIBBO~ 

ChangeR~ No.! 
WO!'kCilai'IQt O!t. No: 

044 

Location: 7100 Haroot!iitU Dr. 
nalveston, TX 17554 

JV Project# 
Galveston County POl 

TO: 
TO: 
TO: JcfrMAifuy 
TO: 

FROM; John Slrld 

Dale: 

7510000 

Galm;ton Ctmnty 

BNSF 
Modjtski & Muttn 

~~~ ~UOOIO~thefollowing~i!lthe~tef~fl!Oie(:t 

'This PCO is to funti.m. ed imtd the mclalll«ts'J &tllh'!l frnm tbe ~ant badwiills do- to the flll.fl'l.d.atlnn plcn;.aln»& with 
the suet frnmlM and wif'C prot«th"t mesh at 90.9 wall\;way~; In ~ wtth the attacltrd drawing£! 
• Elev. 90.9 A«ftS Wttlkway ~ive ~ Oltlaibl • Shffts 1-3 
·Pitt T.:tp Stairwan Shtm Sl ~ S3 
"'"t'i8 Pt::O al!ln includa the instlillatlnn uf 8 !lllfrty ntes 

" This Wot'k is adudfd f'nlm to pro.icrt submmtial ed ttnalrompletlnn ml.erla. aud shall not Uft a~ romP~ct~nn dtdt. 

Outa!looc! wodC ~wl dlange. _J~. -~ Oays 
~to toW ptOjoc\dul'aliOII ... !¥! .. ~ OaY* 

Aulhorimlion Rep!r. 

l>toeeedw1111wode~ above: 
lncOqlef!U into Pllme COIII1al:t; 

Yes 

Yes 

i.U.: 

oate~: _____ _ 
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,------7-----~--------··--1 

I ( : 
I 

I OUTUNE OF I 
COUNTERWBGHT 

jPL 4x112"x16'-11-112" I A 

_____ j 1• GRATING (lYP.) 

L4x4~ HANGER (TYP.) 

EL. 90.9 ACCESS WALKWAY PLAN VIE\V 

(l3A SHOWN; 14A OPP. HAND) 

NQIES; 
I. ALL REQ'D METALWO~K AND FASTENERS SHALL BE 

GALVANIZED. 
2. REQ'D SCREEN TO BE INSTALLED BETWEEN HANDRAIL 

AND VERTICAL SUPPORT METALWORK. 
3. REQ'D SCREEN SHAI.L BE 314" 1#9 fLATTENED 

EXPANDED METAL, GALV. 
4. SEE SECTION A·A fOR LIMITS OF REQ'D SCREEN. 
5. REQ'D WASHERS SHALL BE OVERSIZED AND 

INSTALLED AT Tim HEAD AND NUT Of EACH BOLT. 
6. ALL DAMAGED METALWORK COATING SHALL BE 

TOUCHED UP PER APPROVED PROCEDURES. 
7. SEE SHEETS 3 THROUGH 8 FOR CONNECTION DETAILS. 

PROJECT: GALVESTON CAUSEWAY RR BRIDGE 

SUBJECT: EL. 90.2 ACCESS WALKWAY PROTECTIVE SCREt'N 

CHECKED BY: RJE 8·<H2 



6'-8" 

Limits of 
Req'd 

Expanded 
Metal 

l I I 

I I 
I I 
• I .. ., 

EXIST. L4x4xl/2" 

Limits of Req' d Expanded Metal 
24'-10" 

EXIST. PtAxl/2" 

REQ'D L3x3x3/8" REQ'D H.D.G. 314" #9 FLA ITENED 
EXPANDED METAL 

I 
I 

I I 
'--I 

SEEDETAILD 
{TYP.) 

EXIST. PtAx3/8" 

EL. 90.9 ACCESS WALKWAY ELEVATION VIEW 

SECTION A-A 

EXIST. 2" DJA. SCH. 
SO HANDRAIL 

' . 

II I 
II I 
II I 
1\o...l 

PROJECT: GAL YESTON CAUSEWAY BR BRIQQE 

SUBJECT: EL. 90.9 ACCESS WALKWAY PROTECTIVE SCREEN 

MADE BY: J.PB 7-25-Jl CHECKED BY: RJE 8-6-12 

C.:HPFT NO ' OF R 



1-1/2'' 

EXIST. L4x4x 1/2" 

REQ'D 13116"0 HOLE 
FOR REQtD 3/4'~0 
BOLT,GALV. 

REQ'D L3x3x3/8" 
LIMITS OF 
REQ~D SCREEN 

---·--------- ------------------- -------------1 

' I 
-·-·-·-~-·- -·-

: 1-1/2" 
I 
I 

DETAIL A 

j 
j 
l 
l 
i 
I 
I 
I 
I 
I 

SECTION l-1 
(TYP.) 

PROJECT: GALVESTON CAUSEWAY RR BRIDGE 

SUBJECT: EL. 90.9 ACCESS WALKWAY PROTECTIVE SCREL}tj 

MADE BY: JPB 1·25-12 CHECKED BY: RJE 8-6-12 



LIMITS OF 
REQ'D SCREEN 

2" 

I 
I 

j 

DETAILB 

v EXIST. PL4xl/2" 

I REQ'D L3x3x3/8" 

REQ'D 13/16"e HOLE 
FOR REQ'D 3/4"o 
BOLT,GALV. 

NOTES; 
L SEE SECTlQN H, SHEET 3 OF 

8, FOR TYPICAL LOCATION 
OF REQ'D SCREEN. 

PROJECT: GALYeSTQN CAUSeWAY RR BRIDGE 

SUBJECT: EL. 90.9 ACCESS WALKWAY PRQTECTIYE SCReeN 

MADE BY: JPB 1·25·12 CHECKED BY: RJE 8:()-1~ 

SHFET NO. 4 OF 8 



I 

~~---MAX. SPACING=2~.o .. ------..:1 
I I 
I I I 

I REQ'D L3x3x3/8" 

---------------~-----------------------------,----------------

1-1/2" 

REQ'D 7/16"o HOLES 
FOR REQ'D 3/S"o 
BOLTS, GALV. 

DETAILC 

LIMITS OF 
REQ'D SCREEN 

NOTES: 
1. SEE SECTION 1-1, SHEET 3 OF 8, 

FOR TYPICAL LOCATION OF 
REQ'D SCREEN. 

PROJECT: GALVESTON CAUSEWAY RR BRIPGE 

SUBJECT: BL. 90.9 ACC(!SS WALKWAY PROJECTIVE SCREEN 

MADE BY: JPB 7·25-12 CHECKED BY: RJE 8=6:12 



2" 

CL REQ'D 3/8" 
DIA. U-BOLT, 

GALV. 

DETAILD 

EXIST. PL4x l/2" 

EXIST. 2" DIA. 
SCH. 80 HANDRAIL 

2 .,._ _ ___, 

~REQ'D SCREEN 

d 

SECTION 2-2 
(rcq•d U-Bolt not shown) 

PROJECT: GALY];STON CAUSEWAY RR BRIDGE 

SUBJECT: EL. 90.9 ACCESS WALKWAY PROTECTIVE SCREEN 

MADE BY: IPB 7·25·12 CHECKED BY: RJE 8-.6-12 

SHEET NO. fi OF R 



EXIST. PL4x3/8" 

I :..4--- MAX. SPACING=2'-0" -----..,: 
I 
I 

2" I 

------1---

LOWER LIMIT OF 
REO'D SCREEN 

I 
I REQ'D 7/16"0 HOLES 

FOR REQ'D 3/8"0 
BOLTS, GALV. 

DETAIL E 

3 ,.___....., 

SECTION 3-3 

PROJECT: GALVESTON CAUSEWAY RR BRIDGE 

SUBJECT: EL. 90,9 ACCESS WALKWAY PROTECTIVE SCREEN 

MADE BY: JPB 7-25-12 CHECKED BY: RJE 8=6-12 



6'-8" 

1sT SECTION 

CL REQ'D 3/S"a BOLTS, 
GALV. 

REQ'D L3x3x3/8" 

~-r-----------~--------~-----~-----~------~ 

I 
I • ' : ~ ... , 

1 '-5" : ! 4" ! 
' I I ' 

. -·-1Ef1·-Gj·-·-
l I I : 
I • I 

1'-T' 
I I 
I I 
I 
I 
I 
• .. • t 

; I I : 

·-·-!$L -$:· '·-·-' . . ' . ' I • I 
I I 

• 
1'-T' 

I 
I 

• I . 

MIN. OVERLAP= 6" 

I I 

·---~$: ·- ~· 
I • • 

I • 

1 '-7" 2N° SECTION 

EXIST. PL 4x3/8" 

SCREEN SPLICE DETAIL 

Note: Connections to L3x3x3/8" & 
PL4x3/8" per typical detail. 

PROJECT: GALVESTON CAVStWAY RR BRIDGE 

SUBJECT: EL. 90.9 ACCESS WALKWAY PRQTECIIVE SCREEN 

MADE BY: ]pB 7-25-12 CHECKED BY: RJE 8-6-12 



' 
' l 

D
 

0 

I I I 
I 





I 

il a 
!t 

~ 

Jo-t. 
··-·_j 



he GuaFJ~Dog:Self ClqsingJ~ate from Blu~Water is tough, 
durable ·and.ea~y:to i~stall, use it on l$dders or in· plant 
guardrail barriers .. · 

The g~te arm is dimell$ionedt() matc~,top and 
. · mid..;rail heights of OSHA compliant guardrails~ When the gate i~ 
· if1$JaUed.)Vith the to~·ran at OSHWs:~ommended nominal guardrail. 
heig~of 42"'abQvethe.wotk:surf$ce;.the.bf.lttom rail of the,:gale·is at 
OSJJA'~'no)J)irial mi~;.railhe!ght of21". . . . .. 

Installation is fastU Our gatecomaJitltyassembled andJncludes· 
·.securing hardware forplpe/tubingJnstaUation.ltrequi~s,onlyone ilt"· · 

· w~Wtch and 5minuta to install. . · 
~Tbeiga.t~ conitHfl"5nominalsizesrartgiJ~gJ(Om 18" to.4a:».:.Each gate . 

siz~~n. b~ laterai(JadJusted.JJP to 6,. c~a~·tota"Ho ensure'the. gate: 
fits pl'c)perty in·.y()m:o~niilg for m~imum safetY• · . · 
. The Guardl1ag·S~~:Gate co,me$ in::ibree~finish~~· ~9W~r~.oat.saf&y 

.. Yellow,, Hof~llip ~a~P~thr 316 Stainless,steet. Special col9rs:are 
available upon reque$t (nlin; paint charg~;maytapply). 

,. ' . . . ~ .. · . . . 

l K,EY FEATURES) 

Gate arm is dimensioned to provide 
maxiinum~~ra~ n.. 

. rails arupaced\0 ~atcb OSHA· 
guardrail lftulatltms. 

Ol.lf Un~l liir!P.As$emblyfds . 
. ~ralUngtypes up tot" o.D. or 
flat Stl~~tina.Mapter kb• 
are available lOr larpt t)t uniquely 
shaped railings. · 

·Eacftgate.iS•pa~ofswinglngln 
eithQt. di~-:~imply Invert u.. 
·install~· p0$itioli •. 

Tile sett-cl0,$1ngfeature em• 
m:~inle$$_~~~Stninas. 

5 ..,., sil#'a",av~i"~'and . Finish to be u 
eaclltsad)il$.ti~lamlly.iJpto 6".~...,_ __ 

Ga~lreiavailable In~- · 
sattttYeJklW.i.Jit+d~li--or 
.:Stalil~s(eei. · .. 

Gate-J))ID~.Ciamp. · 
~~RSa~es;qU~ctSit~;amt make$. 

. adJU$fa~litY -~•snap'. 



• Home 
>Products 

SCHlo1•r<lr~il Syot""' 
mM<tcttJnl s.tt ... Ladder Safety Gate 
C.~'1f ,"})J.,yf t~ 

S.f•I~U 11!00 
"./,.h4 q_ .a:an 
\~""'""' il-·'*"'"''a 1'htl Guilt~~~ Safely (',ate <t ~~- dural:>le and !!>MY It> l'lJ>U>il\ 1111-J L'l<ld<lr Sa!!lly Ga!iJ W>lM trt S ncm:n:il WM lind io; 
h"'"*""'"' !1>• ~$tllbl<\ ~~res· !·3 tt> • 3 cl~n.t 11001tru11 44<~} It .a a Svll ~ $atett Ga:a V>llllkliZM-.~ Sled """.ngs. 
'""'" CM'J&Y • 
Fl"".J-YXJ':'t~::t f~-tt 

C,.~D ,~ ~}-f\v"t &:x-x:.1 t 
Pl!nn•·U<>• 
l>n,e!hll 
I <><l<ilittlol $11¢~y 

&I <I 
Rl>cot H•tth 
G<ab-!lotr 
$tuii!>R&ll 
S.l•ly R;.>l ~OQOfO 
RfC.lOQll 
Kwli•Ou•r<l 
j( .. ik·Ro4 
l("'ik·AI 
Ptt•<:l•mp 
Vetu Qamp 
t.lo<llan a~mp 
Kwik•I>Ufl<l 
S..ln!!Aiet1 
S..f•ly•SHl!> 

• What'•N~w• 
'OSHA~~ .. 
' Ch/5!" Re<!'·•~l<t 
, Contact 

~;'!<rl~ 

l:llM,CAO,and 

S9«if<mliot'a """ 
,,.,&~_ 

11w OSHA l~'* $atllly (hl" """ <l !tmootiil<'ioo 10 ml!ICI! lop lind mi4<-~<l4 ~ ol i>tl OSHA wmf,\l•Ml ~<lfflA \M'tetl tl>e ga!" i$ 
it>«ll.tl~ 111M lh<> lop oi IN> ttal<t it <11 t'\<l OSHA'; r~m~ rnmlN!i hli'\lill ol 42", t!'lt bottom ol lM ttat<t <SJX!H>Wlll<l nl il hen)hl !A 
2!-, 

li>Mall :rn. C..Wd)<>'l "' ;1 'Snap\ r. CJ:>mes twly aMembt...s 111M ~ ~ hw.:tH!ltt! !0< ollll'ld<ifd ~tts!iilll>!m<l on f>PI'. It '"<W""* 
IY>Y one 1;:!" "''~lind Jl ~ m mffi\J!os to mot.11! lltw m<;wt~ ,Mfwwl h<!r44IlU! f:x m0o.o!11•"4 Itt vi \ux;w rmd we wd1 oo lli'll!>Y 
!O~j't 

Out .:W>dmd ~ A$atl<l't<ly tts ~ """""" %'l'<W" !~ mM$U<"'i! v;> 10 2' 0 0. h CJ.'> aha mGVll WI ""(lle """'IY !!Jil Wlfaces. 
Fa mi~ wl'M:II ~elas'lfl" ~~ :r 0,0, <~ 0~\'mcr Mt;;. We w<l! hil·~t~ oo ;x:.-rp~or k" nvrut~ M ·-,.. r<r:w~ ftN w.t!l a 
;olu!<C<l to ~~mtk> )'0!) 11> fflCUl'l tt'>e \}<>!<:! N*!dy, J'N> ~S't\il r~t"'Wtl "myloy$ IW\l {2! SUI"*'~' $tool T0"11l<1 S~. lhO Goo<'~ 
"""'"'l"!" "';my *"..,"''«1 J<Jst ~'P \l".e \).o!o ever fur~''''" dt<J<ti<m. 

TM CuludOo<; Slli~t.y Ch:e rumru; in t11te-e fJltSMl f'<rlri!<Jr Cwt Siddy Yaiiqw, Hct·ll<P Glll-;3t!med ()( :!Hl S<nm\<es' $!Mil S~ 
rokll$ W!lc®ru!~ •4><m r~ I"'"'· ~ d~$ mav apply) 

g:nck her f 

i£:.liJ:lthJl!.C.ll1LZ'lllt1X ... G£l.lLfJt 

c=!~ 
New C<::m~\00 C!am9AfUffltly Make~ mill~ 
tv¢<~ F Ml!!f i¥ld tru:tt Gll!!! Now HM S" 'fl Mju:it1>bMy 

Pcwdl'!t Cm>l Vdk>.v Het 0~ ~ilmled Sl<W'iu~ $!~<!$ • F.,.;,J PfO<:<\§$¥'? !Wm.nal GAT£' FITS OPFNINU 

Ft!tt .tt P,:l''tll Sit6 Mll>l, M,'X. 



Installation Instructions for the BlueWater 
Mfg. Guard Dog Safety Gate 

Thank you for purchasing the Guard Dog Safety Gate. Our Ladder Safety Gate is designed to be 
simple and easy to install. The gate is shipped fully assembled with all the mounting hardware 
conveniently packaged and attached to the gate. 

If you have any questionsregarding the this BlueWater product, please feel free to contact our office, 
toll free, at 866-933~2935. Our offices are open 8:00AM to 5:00PM, CST Monday thru Friday. 

Available finishes: 
- Powder Coat 
- Hot Dip Galv 
- 316 Stainless Steel 

What is the OSHA Requirement? 

Hinge and 
Parts Shown for 
39u and 45" 
Nominal Gate 
Sizes Only. 

DESCRIPTION QTY. 
Hinge Plate- 1 OGa 1 

Compression Bracket Right- 1 OGa 1 
Compression Bracket Le t - 1 OGa 1 

4 Gate Arm- 1-l/4" SQ. llGa l 
5 Hinge Bracket - 1 OGa 2 
6 Carriage Bolt 5/16 - 18 X 2 6 
7 .S/16 Flat Washer lO 
8 Hex Nut .S/16 12 
9 HBolt 5/16- 18 x 3 2 
10 Nylon Washer 4 
11 SST Spring 2 
12 U-Bolt 2 
l3 U-Bolt Cop 4 
14 Bumper Stop - Not Shown l 

OSHA 29CFR 191 0.23 - Guarding of Floor, Wall Openings and Holes 

"(a)(2) Every ladderway floor opening or platform shall be guarded by a standard railing with standard 
toeboard on all exposed sides (except at entrance to opening), with the passage through the railing 
either provided with a swinging gate or so offset that a person cannot walk directly into the opening. 



Standard Installation - Railings up to 2" Square/ Round 
(Large dia. post adaptor kits available - Contact BlueWater Mfg. ) 

Opening Width~---------4 
(Adjust Laterally+/- 3" of Nominal Size) 

1/4" Max. Platform Side 
Note: Alway$ field verify completed installation 
Contact BlueWater M~ . for special installations/ or modifications for ad uate erformance. 

Installation for Angle Iron/ Flat Stock Railing 
(Compression adaptor kits available- Contact BlueWater Mfg. ) 

Opening Width ________ ___. 
(See Note Below) 

Angle Iron or Flat Stock 
(Railing by Others ) Platform Side 

NOTE: 
For inside face mount, order gate size 2-1/2" 
narrower than the opening width (see diagram above ) 
Contact BlueWater Mfg. for special instructions/ or modifications. 

Attach w/appropriate 
mechanical fasteners or weld 
in place (By Others ) 

Installing on Wall/ Flat Surface 

NOTE: 

Opening Width 
(See Note Below) 

Platform Side 

For inside face mount, order gate size 2-112" 
narrower than the opening width (see diagram above ) 
Contact BlueWater Mf • for s eclal instructions/ or modifications. 

Tools Requreo: 
- 1 rr Deep Socket or wrench (u-Bon tnstollotion) 

Attach w/appropriate 
mechanical fasteners or weld 
in place (By Others ) 

The steps below ore a general guideline tor o single gate instolfation on a railing post up to l' sq_uore/round. 
lndMduollnstolotlon may VefY, therefore. load copobllltles of a gate ore dependent on Pfopennstallallon ond 
eldstlng structure. Always field veflfyeompleted Installation tor adequate peffonnance. 

S1ep 1: 
loosely attach ladder safe1v gate hinge ossembliesto vertical column of ra!llng wllh provided U-Bolts {or select 
appropriate field fasteners for other fypes oflnstolollonsJ. do not tighten as additional adjustment moy be required. 

Step2: 
Adjust top of the safety gote to motch top of roH!ng. 

step3: 
.Artgn hinge bracket to be perpendlculor (90deg) toladder safety gate ond opening. 

Step4: 

Pipe Roilin9/ Post 
By Others) 

Adjust gote hoop to Pl'opef' opening width. This conbe ochleved by loosening the compression 
broc.k:els and sfiding the gote to. the required opening. Insure stop/strike plate overtops and contacts 
adjocent column of railing system (opposite of hinge Slde} allOwing for l/4" moxlmum clearance. 
Do not let hoop stop bar out of the slot on the damp. Retighten tne compression clamps. 4064 Peavey Rd 

Chaska. MN 55318 
S1ep5: 
Operote gate through full swing ronge (ISO deg mox~to Insure propet' alignment before 
permanent ottachment. If mounttng tO Dfce/leillng. hten eaCh U~lol to 20 ft/lbl cC tOt"qUe 
and field vedfy for adequate attac:hmenb ·call types ot stallatfons.) 

!FJeclot Appl!catlons: Contact BlueWater Mfg for optiOnal no-drill odoptor kits 
for large dla, !lot bar and angle i-on posts. 

Ph: 952-44S.2935 
Tol1 Free: 866-933-2935 

Fax:952-448-3685 
Email: info@bluewater-mfg.com 

Web Site: www.bluewater-mfg.com 
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RE: PCO # 044 .. Pier Top Stairs and Protective Mesh@ 90.9 
Arvind.Patel@uscg.mil [Arvind.Patel@uscg.mil] 

Sent: Monday, December 17, 2012 6:56 NA 

To: Jeff.Malloy@:msf.com 

Cc: Mares. Jose R [Jose.Mares@:msf.comj; &oussard, Jason P, Bnahal, Kamal [Kamai.ABnahal@.lscg.mil]; Fitzgerald. Mike 
[Mike.fitzgerald@::o. galveston. tx. us} 

Jeff, 

The Q>ast G.lard approves adding $44,634.97 for PCO 044- Fabrication and Installation of Pfer Top stairs, 
Protective Mesh @ 90.9, and S.Ving Gites to the current contract between the County and .Nasa change order. 
However, the Coast G.lard finds that these tasks are BNSF's requirements and not necessary benefits the 
navigation needs or the Coast G.lard's role in the project. Therefore, the Coast G.lard will not participate in the 
cost of these tasks. These amounts will be added to new table V 'Cost Attributable to requirements of Railroad 
Traffic" of the Final Apportionment of Cost, which is paid by bridge owner. Thank you for your help 

Arvind Patel, P.E, PMP 
USCG- Office of Bridge Programs (CG-BRG-3) 

-Original Message-
From: Jeff.Malloy@:msf.oom [ mailto: Jeff.Malloy@tmst.com) 
Sent: Friday, December 14, 2012 4:22 PM 
To: Patel, Arvind 
Cc: Malloy, Jeff D; Mares, Jose R; Broussard, Jason P 
SJbject: FW: PCO #044- Pier Top stairs and Protective Mesh@ 90.9 

Arvind, 

Rease find attached the .N PCO 44 for fabrication and installation of pier stairs, safety mesh and safety gates on 
the Galveston Uft Bridge. The proposal has been revieiNed by BNSF and M&M with comments attached below. 
This work will be added to the scope of the project and the cost will be borne by BNSF Railway. 

Jeff Malloy 

Engineering, BNSF Railway 

57&.742-7918 clovis office 

806-290..0180 cell 

jeff. malloy@bnsf.com 

From: Broussard, Jason P [ mai!to: JFBrousvsard@nodjes!d.g.>m) 
~t: Friday, December 14, 2012 11:33 Nit 
To: Malloy, Jeff D 
Cc: Eppehimer, Ralph J; Mares, Jose R 
SJbject RE: PC0#044- Pier Top stairs and Protective Mesh @90.9 

Jeff, 



I have reviewed the subject PCO regarding procurement and installation of the pier top stairs, CTWT mesh 
screen, and swing gates. I take no exception with the labor, materials, and equipment costs proposed by the .N 
for this work. 

Sncsely, 

JASON P. BROUSSARO, 8 I Field Services Engineer 

Modjeski and Masters, Inc. 

1055 St. Olarles Ave, &lite 400, New Orleans, LA 70130 

phone 504.524.4344 mobile 504.496.5046 

jpbroussard@nodjeski.com < mallto: lpbroussard@nodjeski.com> 
<http://www.modjeskLcoml> 

<Pdass=MsoNormal style="MARGN: Oin Oin 0 

From: Mares, Jose R [ Jose.Mares@J3NSF.com) 
Sent: Friday, December 14, 2012 11:12NA 
To: Malloy, Jeff 0; Broussard, Jason P 
SJbject: RE: PC0#044- Pfer Top Stairs and Protective Mesh @90.9 

Jeff, 

www.modjeski.com 

The change order cost proposal and plans are adequate. no further comments. 

Thank you, 

Jose. 

From: Malloy, Jeff 0 
Sent: Friday, December 14, 2012 11:09 m 
To: Mares. .bse ~ Broussard, Jason P 
Cc: Malloy, Jeff 0 
SJbject: FW:. PCO #044- Aer Top Stairs and Protective Mesh @ 90.9 

Rease review and provide comments on this work item in order for UOCG to approve for addition to the project 
scope. 



Jeff Malloy 

Engineering, BNSF Railway 

575-742-7918 clovis office 

806-290-0180 cell 

jeff.malloy~nsf.com 

From: Strid, John [mailto:JStridc§)BrasfieldG:lrrte.comJ 
Sent: Friday, November 09, 2012 5:24PM 
To: Malloy, Jeff D; Broussard, Jason P 
0: Arvind.Patel@.iscg.mil; Mares. Jose R 
SJbject: RE: Fm # 044 - Pier Top Stairs and Protective Mesh @ 90.9 

Jeff, 

Rease find attached the revised POJ# 044 including the added (8) gates as requested. We have proceeded with 
the material procurement as instructed. 

Let us know if you have any questions. 

Thanks, 

John R Strid, l.EED ftP 

Senior Projed Manager/QC Manager 

Oanbro/Brasfietd & Gorrie Joint Venture 

Galveston RR Uft Span Replacement 

7100 Harborside Dr. 

<?alveston, TX n554 

(409)-740-5455- EXT 5617 (jobsite) 

(409)·740-5497 (fax) 

(850)-685-2451 (mobile) 

jstrid@)rasfieldgorrie.com 



From: Malloy, Jeff 0 (mailto:£ff.Malloy@SF.com] 
&!nt: Tuesday, November 06, 2012 10:08 ftM 
To: Strid. John; Brou$Sard. Jason P 
Cc: Arvind.Patei@Jscg.mll; Mares. Jose R 
SJbject: Re FU:J #044- Pier Top Stairs and Protective Mesh@ 90.9 

John, 

Proceed with the work. The BNSF will pay for this work not the USCG. 

Jeff Malloy 

Engineering, BNSF Railway 

575-742-7918 clovis office 

806-290-0180 cell 

jeff.malloy@)nsf.com 

From: Strid, John [rmallto: Jadd@SrasfieldGmie.com] 
Sent: Tuesday, November 06, 2012 9:56AM 
To: Strid, John; Malloy, Jeff D; Broussard, Jason P 
Cc: Arvind.Patei@Jscg.mil 
SJbject: Re FCC# 044 • Pier Top Stairs and Protective Mesh @ 90.9 

lv3 discussed last week, you asked if the .N was interested in performing the work within FCC # 044 for the steel 
mesh and stairways, along with the addition of some gates. We have checked with our material supplier and 
they will honor their original material pricing. Please confirm if you would like the .N to proceed with this work 
in accordance with PCO #44? We will modify the total value to be included in the WCD once we have the 
pricing for the added accessories that you sent yesterday. however we would like to get the material ordered for 
the stair and mesh as soon as possible. 

Let me know. 

Thanks. 

John R Strid, LE8J AA 

Senior Project Manager/QC Manager 

Oanbro/Brasfield & Gorrie Joint Venture 

Galveston RR Uft Span Replacement 



7100 Harborside Dr. 

Galveston, TX 77554 

(409)-740-5455- EXT 5617 Oobsite) 

(409)-740-5497 (fax) 

(850)-68&-2451 (mobile) 

jstrid@>rasfiefdgorrie.com 

From: Strid, John 
Sent: Tuesday, August 28, 2012 6:29 FM 
To: 'Malloy, Jeff D'; Broussard, Jason P 
0:: Arvind.Patei@.Jscg.mu 
SJbject: PCX> # 044 - Aer Top stairs and Protective Mesh @ 90.9 

Jeff and Jason, 

f1.s requested please find attached PCX) # 044 for the work associated with the pier top stairs and the protective 
mesh at elevation 90.9. 

let me know if you have any questions. 

Thanks, 

John R strid. lEB:) AP 

Senior Project Manager/QC Manager 

Oanbro/Brasfield & G.>rrie Joint Venture 

Galveston RR Uft Span Replacement 

7100 Harborside Dr. 

Galveston, TX n554 

(409)-740-5455- EXT 5617 Oobsite) 

(409)-740-5497 (fax) 

(850)-685-2451 (mobile) 

jstrid@Jrasfieldgorrie.com 



This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whom they are addressed. If you are not the intended recipient, you are hereby notified that any 
disclosure, copying, or distribution of all or part of the transmitted information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or 
entity to whom they are addressed. If you are not the intended recipient, you are hereby notified that any 
disclosure, copying, or distribution of all or part of the transmitted information is strictly prohibited. If you have 
received this transmission in error, please notify the sender immediately by responding to this transmission. 
Thank you. 



 

AGENDA ITEM #18.



:Jfenry.:4. 7fochesset
Sheriff

(ja{veston County

TO:

RE:

Gentlemen:

February 13, 2013

The Honorable Mark Henry, County Judge, and Members of the Commissioner's Court
of Galveston County

Budget Amendment, Fund 2242 (Sheriff's seizure After 10/89)

Please accept this letter and attached spreadsheet detailing an amendment to budgeted funds in Fund
2242 (Sheriff's Seizure After 10/89).

As these are discretionary funds outside the General Fund budget, this amendment represents no
impact to our FY 2013 budget, nor are future budgets impacted.

Should you have any questions, please contact me at x 2301.

Henry Trochesset
Sheriff

cc: John Sanchez, Auditor's Office

70 Protect anaServe
601 54th Street • Suite 2100 • Galveston, Texas 77551 • 409-766-2300



Budget Amendment - Fund 2242

Sheriff's Seizure After 10/89
Amendment Date: 2/13/2013

Transfer From:

Transfer To:

Unreserved Fund Balance
2242-000000-3532001

Department Supplies - Non Capital

2242-211124-5310001



 

AGENDA ITEM #19.a.



RUFUS CROWDER, CPPO, CPPB
PURCHASING AGENT

February 13,2013

Honorable County Judge
And Commissioners' Court
County Courthouse
Galveston, Texas

THE COUNTY OF GALVESTON

COUNTY COURTHOUSE
722 Moody (21 51 Street)

Fifth (5th
) Floor

GALVESTON, TEXAS 77550
(409) 770-5371

GWEN MCLAREN, CPPB
ASST. PURCHASING AGENT

Re: RFP #B131008, Comprehensive Client Assessment for Juvenile Justice

Gentlemen,

The Galveston County Juvenile Probation Board met on January 31, 2013 and approved
awarding a contract with the provider listed below for Comprehensive Client Assessment for
Juvenile Justice associated with RFP #B132008, Comprehensive Client Assessment for Juvenile
Justice.

• Noble Software Group, LLC

By consent, the Commissioners Court agrees with the award made by the Galveston County
Juvenile Probation Board as stated.

tfully SUbffiC _
Ruf der, CPPO, CPPB
Purchasing Agent
County of Galveston

Attachments



January 25, 2013

THERE WILL BE A MEETING OF THE GALVESTON COUNTY JUVENILE
PROBATION BOARD ON THURSDAY JANUARY 31, 2013 AT 2:00 P.M.

IN ROOM 4100 AT THE GALVESTON COUNTY JUSTICE CENTER
600 59TH STREET, GALVESTON, TEXAS

GALVESTON COUNTY JUVENILE PROBATION BOARD

JANUARY 31, 2013

AGENDA

1. Presentation and approval of minutes of the regular meeting of December 20, 2012.

2. Distribution and discussion of monthly reports for December 2012.

• Director's Report
• Referee Report

3. Discussion and consideration to accept and add attorneys to the Juvenile Appointment
List.

4. Discussion and consideration of approving contract with Noble Software Group for a
risk and needs assessment tool.

5. Discussion and consideration of possible action regarding the procedure for the
collection of child support.

6. Discussion and consideration of approving engagement letter with Whitley Penn to
conduct FY 2012 audit of state funding.

7. Discussion and consideration of approving the juvenile processing office for Kemah
Police Department.

8. Discussion of recent TJJD monitoring visit.

9. Discussion and possible action regarding election of officers: Chair, Vice Chair and
Secretary.

Adjournment



RFP#: B131OO8
OPEN: 11/06/2012

TIME: 2:00 PM

SPECIAL PROVISIONS
COlVlPREHENSIVE CLIENT ASSESSMENT FOR JUVENILE JUSTICE

GALVESTON COUNTY, TEXAS

SPECIAL NOTE:
The Special Provision section of this Request for Proposal solicitation and the exhibits attached herein are made a part of the
entire agreement between the parties with respect to the subject matter of the Request for Proposal and Resultant Contract
Agreement, and supersede the General Provisions, any prior negotiations, agreements and understandings with respect
thereto.

PURPOSE:
The County of Galveston is requesting proposals from a vendor to provide a license and hosting for a Positive Achievement
Change Tool for 25 staff members within Galveston County Juvenile Probation. The software system should be integrated
with Galveston County's current system of record, which is Juvenile Case Management System (JCMS) in order to access
criminal history and other demographic information. The software system will include the following automated assessments:

• PACT Pre Screen
• PACT Full Assessment

The system must include functionality for staff to author new modules and forms without vendor intervention.

Staff should be able to complete an unlimited number of assessments on an unlimited number of juveniles. Additionally,
case planning functionality should be included in the software system and allow for unlimited case plans to he completed.
Two case plans that are customized to Galveston's unique needs should be included in the product.

The software system should be based on Microsoft's .NET framework and the database should be Microsoft SQL Server
2008 or later.

DATA ANALYTICAL SYSTEM:
The software system should provide a datamart-based analytics program designed for data-analysts to do advanced and ad
hoc querying for customized outcome measurements. Additionally, out-of-the-box reports should be delivered for users to
access the information simply and easily. The data analytics system should be installed by the provider and configured to
work with the following data sources:

• PACT results from the assessment software system
• Case Plan results from the assessment software system. This data source should include data tracked from non

automated assessments that have the scores stored within the case plan

TRAINING:
Training should be provided to adequately train administrators, staff, stakeholders, and any other personnel necessary to
successfully implement the assessment, case planning, and data analytics systems. The training should be focused on staff
proficiency of the assessment software system and fidelity and sustainability of the model.

15



RFP#: B131008
OPEN: 11/06/2012

TIME: 2:00 PM

SPECIAL PROVISIONS
COMPREHENSIVE CLIENT ASSESSlVIENT FOR JUVENILE JUSTICE

GALVESTON COUNTY, TEXAS

The County's luvenile lustice Department has a designee who for the purpose of this RFP is:

Brent Norris
Director, Juvenile Justice
6101 Attwater Avenue
Texas City, TX 77590
Phone: 409-770-5901

Brent.Norris@co.galveston.tx.us

QUESTIONS:
Questions must be submitted via email only to Rufus Crowder, CPPO, CPPB, Galveston County Purchasing Agent at
rufus.crowder@co.galveston.tx.us .

SUBMISSION INSTRUCTIONS
One (I) original and four (4) exact duplicate hard copies (total of 5) of the proposal must be submitted no later than 2:00 PM
on Tuesday, November 6, 2012 to:

Rufus G. Crowder, CPPO, CPPB
Purchasing Agent
County of Galveston
722 Moody Avenue (21st Street), Fifth (51b

) Floor
Galveston, TX 77550

PROPOSAL DUE DATE:
Proposals must be received no later than 2:00 PM on Tuesday, November 6,2012.

EVALUATION CRITERIA AND AWARD:
The requested services will be awarded based on the evaluation criteria listed below.

Selection Criteria
Meets Specifications

Cost/Price of Proposal

References

Qualifications of Staff

16

Percentage
35 %

35 %

15 %

15 %



RFP#: 8131008
OPEN: 11/06/2012

TIME: 2:00 PM

SPECIAL PROVISIONS
COMPREHENSIVE CLIENT ASSESSMENT FOR JUVENILE JUSTICE

GALVESTON COUNTY, TEXAS

INVOICES
Invoices must be itemized indicating all repairs and all parts used. Invoices must be submitted to:

Galveston County Auditor's Office
Attn: Accounts Payable

P.O. Box 1418
Galveston, Texas 77553

Failure to submit invoices to the above address or failure to include the Purchase Order Number will result in delay in
payment.

Vendor must accept purchase order numbers for specified supplies, equipment, and requested services. Vendor shall
not perform any work or release any supplies and/or equipment or perform any service to any authorized
representative of the County of Galveston unless a valid purchase order number issued by the office of the Galveston
County Purchasing Agent accompanies the order or if vendor can comply with the provision as stated in the General
Provisions, page 3, item 12, Procurement Card Program. Payment for any items issued without prior receipt of a
valid purchase order number may become the sole responsibility of the successful vendor.

The remainder of this page intentionally left blank
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Comprehensive Client Assessment
for Juvenile Justice
'~FP Response

Agency: County or (;alveston

Date: October 31, 2012

Version: 1.0

Noble
~~OBLE SOFT'N.~::(EGROUP, LLC
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RFP#: U131008
OPEN: ll/06I2012
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SPECIAL PROVISIONS
COMPREHENSIVE CLIENT ASSESSMENT FOR JUVENILE JUSTICE

GALVESTON COUNTY. TEXAS
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OPEN: 11I061201!
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SPECIAL PROVISIONS
COMPREHENSIVE CLIENT ASSESSMENT FOR .JlJVENILE .JUSTICE

GALVESTON COUNTY, TEXAS

PROPOSAL FORiH

References:

Please submit at least three <.') public references including name of organization. the name and title of a contact person and
telephone number for contact person. and a brief description of the product provided.
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,C) 2012 Noble Software Group, LLC

• Noble PACT
• Noble PACT Pre-Screen

COMMUNICATION
Please direct all correspondence regarding this statement of work to:

The Assessment Platform meets all requirements of the Galveston RFP, It
allows for an unlimited number of subjects and assessments to be completed
by users. Case planning functionality is included and integrated in the
platform and allows for unlimited case plans to be completed. Noble will
provide two case plans customized to Galveston's unique needs as part of this
offer.

DELJVERABLES

DELIVERABLE 1: CLOUD IMPLEMENTATION OF NOBLE ASSESSMENT
PLATFORM
Noble will provision a license and hosting for the Noble Assessment Platform
for 25 users within Galveston County Juvenile Probation. The Platform will be
provisioned with the following automated assessments:

SUMMARY
Noble Software Group, LLC is excited to respond to the Comprehensive Client
Assessment for Juvenile Justice request for proposal. To meet the
assessment needs of Galveston County Juvenile Probation, Noble will provide
a cloud-based installation of the Noble Assessment Platform configured for
use with the Noble PACT Full- and Pre-screen assessments. This platform
allows for unlimited assessments and case planning, and includes the ability to
integrate the platform with the Galveston's JCMS installation if needed. Noble
will provide professional training services to implement sustainable evidence
based practices within the organization.

Aaron Picton
title: Chief Financial Officer
email: apicton@noblesg.com
phone: (530) 276-8487

As you read through the following pages, we believe you will find our
proposal perfectly suits the listed needs of Galveston County Juvenile
Probation.

>I08LS SOFT'NARE GROUP
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,'jOSlS SOFT'NARE Gj~OUP

The Assessment Platform will also be integrated with the system of record in
Galveston, JCMS. This integration is designed to save time and avoid data
entry errors by allowing for single-sign on into the platform, automatic
transfer of subject demographic information, and automatic entry of criminal
history information.

The Assessment Platform also includes a form authoring tool as a standard
part of the product. The authoring tool allows authorized users to create new
data capture screens as well as modify the existing case plan data capture
screens. As future legislative requirements and business needs change, the
data captured about your subjects can change with it.

The Noble Assessment Platform has been developed entirely on
Microsoft's .Net 3.5 framework. Data storage and reporting is handled by
Microsoft SQL Server 2008R2.

Client computers need to be running Internet Explorer 7 or later to access and
utilize the assessment platform and have Adobe Reader installed for the
viewing of reports within the system.

DELIVERABLE 2: NOBLE VIEW
Noble believes that better decisions come from better information. That's
why we created View, the datamart-based analytics program. This tool is
designed for data-analysts to do advanced, ad-hoc querying for customized
outcome measurements. Additionally, out-of-the-box reports are delivered
for consumers to access the information simply and easily. View will be
installed by Noble staff and configured to work with the following data
sources:

• PACT results from the Noble Assessment Platform
• Case Plan results from the Noble Assessment Platform

Noble View requires a Microsoft SQL Server 2008R2 host with SQL Server
Reporting Services and SQL Server Analysis Services installed and configured.
Disk requirements are based on the amount of data retained, however a
minimum of 40 GB for the database is recommended. This SQL Server can be
the same SQL server as the risk-assessment database, however in order to
guarantee performance, a separate SQL Server installation is recommended.

c: 2012 Noble Software Group, LLC
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>~08LE SOFT'NARE GROUP

DELIVERABLE 3: TRAINING
Noble will send a professional trainer onsite for 11 days of onsite training.
Trainings are priced per day of instructor training, and all expenses are
included in the daily rate for the training.

• Stakeholder Training - This is a four-hour session held on-site at
Galveston County. Judges, prosecutors, law enforcement, and other
stakeholders within the juvenile justice community are invited to learn
about the implementation process of evidence-based practices, as well
as the impact on the services provided to youth within their community.

• Implementation Training - Four days of implementation training are
scheduled with key stakeholders within the Galveston organization.
These stakeholders will receive intensive training on the application of
the PACT and will provide interactive feedback on the business rules
that will guide the implementation process.

• PACT Training - This two-day session is designed for line staff and
supervisors to learn the PACT assessment tool and the eight guiding
principles of effective interventions.

• PACT Booster Training and Case Plan Training - This two-day session is
scheduled to fall approximately three months after the go-live date of
the application. The curriculum is designed to help maintain fidelity to
the assessment model and refresh attendees on core principles after
critical experience has been gained. Case Plan training is also included
and includes sessions on effective interviewing and the creation of case
plans that are actionable, effective, and meaningful in the lives of
offenders and their families.

• Liaison Training - Liaison Training is a one-day session designed to
create a team of subject-matter experts (SMEs) who continue to
provide guidance and expertise within Galveston after the
implementation is complete.

• View Training - Professional training is the key to making your
investment in data analytics work for you. Noble will provide two-days
of onsite training, and up to 30 hours of phone- and remote meeting
based consulting to your staff. This training is targeted at business data
analysts and IT professionals within your organization that will be
creating ad-hoc reports. A familiarity with Microsoft Excel is
encouraged.

Galveston will need to provide a suitable training facility for the number of
staff trained. All participants will need access to a computer with an internet

c, 2012 Noble Software Group, LLC
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connection, Microsoft Internet Explorer 7 or later, and Adobe Reader. For
Noble View training, Microsoft Excel and access to the View installation are
required. Internet access for the instructor is required.

)

,1 Integration with JCMS

·1 End-user form/module creation

I .J Unlimited assessment completions
-e

.1 Two case plans customized for Galveston County

.~) Based on Microsoft .NET

I :J Based on SOL Server 2008R2 or later

Data Analytics System

1 Includes datamart-based data analytics platform

J Ad-hoc and advanced outcome querying

J System installed by Vendor

J Configured to work with PACT results

:) Configured to work with Case Plan results

.~ Configured to work with non-automated assessment results (stored
"

within the case plan.
Training

1 Training for administrators

~I Training for staff

1 Training for stakeholders

I .) Training on assessments, case planning, and data analytics

Training focused on assessment proficiency and sustainability

;~EQUIREMENTSGRID

;f

<v,~

I Assessment Platform

I
;> PACT Full Assessment j

I 'I PACT Pre-Screen Assessment I

SIPlgt?

Cr 2012 Noble Software Group. LLC
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':;UMMARY OF COSTS

$64,565

$24,200
Included

Included
Trainin

Cloud implementation of Noble Assessment
Platform (25 Users)
Noble View

First Year Hostin Fee

,·X30UT OUR CASE PtANS
Recognizing the industry utilizes a core set of criminogenic domains during
treatment of offenders, the Noble case plan maps assessment items and

6lP:lge

Capturing new data about your subjects is a snap! We deliver a fully
functional forms designer (it's the same one we use to build assessments!)
that can be used to modify data input screens or even create new ones.
ensuring that as your data collection needs change, so does your software.

.\BOUT OUR SOFTWARE
Our software has been developed using the latest Microsoft development
tools and methodologies, and the first priority of our team has been to ensure
that the user's experience is excellent. The result of our work and vision is
that our assessments look better, are faster, and the user can get more done
more quickly.

Data export is built in: authorized users are only ever a few clicks away from
downloading data about completed assessments in an open format that was
developed in partnership with assessment authors, allowing for advanced
analysis at your location using the tools you know.

Because our platform is built on the latest technology and methodology, you
can be assured that your investment is built to last for another decade, and
your maintenance results in timely updates to the application as new features
are added.

Annual hosting fees of $8,073 are based on 20% of the Noble Assessment
Platform license (Deliverable 1). Payment schedule is for the full amount of
the contract due at signing, net 30.

I Hostin Fee
ITotals

I Deliverable 3

I Deliverable 1

,-----_...:.......:.::...:..:....:::...:...:..:...:...=::..:;....=:..;:.;='-----------------!Deliverable 2
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:-IOBLE SOFT'NARE GROUP

responses to these industry-researched factors. The result is a case plan that
is easy to use and universal across assessments. unifying assessments, case
plans, and treatment.

All of our case plans are built around the easy-to-use flexibility of our form
authoring tool, ensuring we can capture the data your agency needs to have
actionable, effective case plans that are clean and easy to read. If you want a
new data field on your case plan, it's a trivial process to add it. No more
expensive calls to vendors!

.\80UT OUR TEAM
The Noble team is built of experienced professionals experienced in bringing
evidence-based practices to agencies such as yours.

DIANA COATES, PRESIDENT OF NOBLE SOFTWARE GROUP (NOBLE)
Ms. Coates is a founding owner of Noble, which was established this year by a
group of IT and implementation professionals who formed Noble as a way to
continue serving criminal justice agencies. She has brought Evidenced-Based
Solutions in Texas and California. Ms. Coates has also served four years as a
Chief Juvenile Probation Officer in Texas. She began her career as a Mental
Health Professional in the juvenile justice system in 1992 where she became a
Licensed Professional Counselor. Ms. Coates continued her work with youth
by assisting the adult prison system in Texas to develop a program for
youthful offenders incarcerated in adult prisons. She served as the Director
for the program in Texas for seven years until becoming the Assistant Warden
for the adult facility where the program was located. During her tenure with
the adult prison system, Ms. Coates served as a consultant for the National
Institute of Corrections to assist other states during their implementation of
Evidenced-Based Practices and programs for youth incarcerated in adult
prisons. She obtained her Bachelor's Degree from Baylor University and her
Master's Degree from the University of North Texas. :-':').It::.i i 111)t)i~S91')lil

979-248-6568

AARON PICTON, DIRECTOR OF ENGINEERING/ CHIEF FINANCIAL
OFFICER
A founding owner of Noble Software Group, Mr. Picton has been involved with
the Information Technology industry for over 15 years and holds a Bachelor's
of Science degree in Accountancy. He has worked in local government for
over a decade and provided technology management to the Shasta County
Probation Department for over eight years. He has served in multiple
positions on the executive board of the Probation IT Managers' Association,

71 P ,1 g e
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including the role of President He has experience in software development,
network design. and operations management Mr. Picton also served three
years as Director of Engineering for Asssessments.com where he was
responsible for all technical operations and development, as well as managed
the assessment products, including the PACT, RPACT, Case Plan, STRONG,
and Static-99 tools before leaving with a group of his colleagues to found and
operate Noble. i:;ICCOfi 'I rl()bl-;:>(,J.e'Jlil 530-276-8487

COLBY BROWN, SENIOR SOFTWARE ENGINEER
Mr. Brown. another founding owner of Noble, has been in the software
industry since 1999, when he graduated from Boise State University with a B.S.
in Computer Science. Colby worked in several IT and software development
roles for Hewlett-Packard, Mark Monitor, Boise Cascade, Assessments.com,
and as a consultant His experience includes building and architecting
enterprise web applications using a variety of web technologies. During his
time working for Assessments.com since 2008, Colby was involved in the
design, implementation and support of case planning software that leveraged
the PACT assessment as one of the core drivers for risk analysis and
treatment direction. ct)rQ'Nrl,1 :w[)/'::?'::,Jcom 208-249-4195

TROY PARKE, BUSINESS ANALYST/DIRECTOR OF PROJECTS
Mr. Parke. another founding owner of Noble, has been in the IT industry since
1990, when he graduated from DeVry University with a B.S. in Computer
Information Systems. From 1990 to 1999, Mr. Parke worked as an employee
for the Arizona State Department of Transportation (two years) and Simpson
Investment Company (seven years). leading Business Intelligence Architecture,
Development and Maintenance projects. Since May of 1999, Mr. Parke has
been developing a network of Business Intelligence Professionals and Best
Practice Principles for clients including Accenture, American Express, HP, The
Church of Jesus Christ of Latter-Day Saints. Russell Investments, U.S.
Department of Agriculture, and Snohomish PUD. From 2008-2012. Mr. Parke
worked at Assessments.com during which time he developed Functional
Requirements and assisted scores of clients in assessment software
implementations, especially in the area of data analytics and reporting.
~.,: 1f'< ': 11")!':~J =' " 530-347-7701

MARK WINTERMAN, CHIEF TECHNOLOGY OFFICER
Mr. Winterman is a founding owner of Noble. From 1992 to 2000 he owned
and operated an Internet tech company serving the e-commerce needs of
many small to medium sized businesses, and several public organizations at
county and state levels. In 2001, he joined Assessments.com where he was
involved in architecting and programming the software system from inception

8 I ;~ ,] g e
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as a charter member of the company. While at Assessments.com, he served
as Chief Technology Officer from 2002 to 2012. He personally coded the
original Back on Track! Assessment - the predecessor and basis for the PACT
and RPACT assessments - as well as many other assessments such as the
ORAl, the system core, much of the evolving data model, and systems
integration. With over 20 years of experience in Internet technologies and
software development, his background includes the architecting and
management of technology and software for juvenile justice, family services
and interagency information exchange for many state and county agencies
around the country. In cases where he does not personally write the code he
consults in system design, security and architecture.
IL'/irll .rm Jil' (;U l) 12 '-; 'J (:'-J :n 206-715-9355

BRYAN PARKE, SENIOR SOFTWARE ENGINEER
Mr. Parke, a founding owner of Noble has been in the technology field since
1993. Though his primary skill set is in software and database development he
has also spent many years in the IT/infrastructure arena. Bryan worked with
Simpson Paper/Investment Company, Washington Mutual Bank, AT&T Fixed
Wireless, Multnomah County Criminal Justice, Idaho Department of Health
and Welfare and spent the past nine years with Assessments.com. During his
time with Assessments.com, Bryan worked from the ground up on every
application that Assessments.com has produced since 2003. Since he was
part of the development of all products since 2003, he has in-depth
knowledge of the inner working of the assessments themselves, including
both juvenile and adult assessments, like the PACT (1.1-2.0), R-PACT, Static
Risk Assessment, Offender Needs Guide, Static-99, MAYSI, ORAS and
more. He also was a primary designer, along with Mark Winterman, of the
integration API's that allowed customers to connect their systems-of-record
with the Assessments.com platform. Bryan, along with Colby Brown and
Aaron Picton, re-designed the case planning technology to bring about the
latest in case planning innovation (Case Plan 2.0). His software experience,
hardware experience and ability to clearly communicate the needs of the
customer make Bryan an asset to every implementation.

),1" -: 1 ' ,'~"'.J :j!1l 530-945-8124

BRET COPPESS, SOFTWARE ENGINEER
Mr. Coppess began his career in the construction field, but through years of
'playing' with technology, he made the full time leap to the field in 2008. He
started working at Assessments.com at the help desk and quickly moved to
acceptance testing and programming. Bret was the lead engineer on internal
acceptance testing, working the software, testing every question and
response (including in depth testing of scoring), and making sure that the

9Ip]g~
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software was ready to be delivered. While still in a testing role, Bret began
work on setting up quarterly updates for clients, setting up documentation,
testing, and implementation. Bret had large role in the development, testing,
and delivery of the case plan 1.0, building client data collection forms, pixel
perfect output documents/reports, and thorough testing of the new
application. Bret was instrumental in the development of client
customizations, and facilitated all client requests concerning functionality and
enhancements of Case Plan 2.0. With a background in testing, Bret has an in
depth understanding of scoring, and functionality of assessment tools
including the PACT, RPACT, Static Risk Assessment, the Washington Adult
Needs Assessment, Static-99, MA YSI, and ORAS. Since joining the Noble
team, Bret has been instrumental in developing reports for a case
management system for a statewide implementation in Montana.
:)CJpP~;S~ :~no~Jlesg~~oLn 208-697-6408

JONNA KOEHN, CONSULTANT
Ms. Koehn began her career with the Georgia Department of Juvenile Justice
in 1980 as a probation officer. She retired in 2000 from her position of
Assistant District Director where she was responsible for personnel in sixteen
counties in North West Georgia (including metro Atlanta) who managed
juvenile detention, intake, court services, probation, and aftercare services.
She served as the Kitsap County, Washington Assistant Superior Court
(Felony) Administrator from 2000-2002 and the Municipal Court
(Misdemeanor) Administrator from 2002-2006 managing personnel, budget,
and court and probation services. From 2006-2012, Ms. Koehn worked for
Assessments.com as the primary client representative coordinating EBP
implementations in approximately 25 counties in California and the states of
Texas, Wyoming, Montana, Delaware, Florida, Wisconsin, Washington and
Idaho. She also co-authored training materials for the juvenile and adult
assessments and was responsible for training other trainers within the
Assessments.com organization. She worked with the BPAI project in California
assisting three counties to identify goals and plan deliverables for the project.
She has knowledge and expertise in the development of Title IV-E case plans
approved by the state auditors in California. Ms. Koehn joined Noble Software
Group in 2012 and has been instrumental in assisting the author of the PACT,
RPACT and Adult Static Risk and Needs Assessment to develop updates for
the latest release of those assessment instruments. (;U..)llii _: 11,JU!C::S~.culll

928-252-2794

SAM LEACH, TRAINING AND CURRICULUM DEVELOPMENT
Mr. Leach, Noble's newest team member, joined the team in the fall of 2012.
Sam worked in probation services in both Riverside and Sutter Counties

~._._._~---_.._--_. -- -----
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where he coordinated and managed various projects, including Peer Quality
Case Review, Systems Improvement Plan and County Self-Assessment. As
senior deputy in Sutter he completed assignments in Functional Family
Therapy Interventionist, Aggression Replacement Training Facilitator, Camp
Singer Aftercare, Placement and Field Supervision. As a Supervising
Probation Officer, Sam managed the juvenile division, including Intake,
Investigations, Supervision, Functional Family Therapy, Cognitive Behavioral
Therapy, Placement, Aftercare and Camp Singer. His service to (NCPC) as
Chair Liaison afforded him an opportunity to gain tremendous insight and
understanding about the needs unique to each county. Currently Sam is the
Director of Candor Consulting LLC providing training in Evidence Based
Practices and Case Planning and has expertise in EBP, Community
Collaboration, Assessments, and Staff Development.

HOLLY MCCOWN, TRAINER AND IMPLEMENTATION SPECIALIST
Ms. McCown previously worked as the Chief Juvenile Probation Officer in
Wharton County, Texas, for nearly six years. Prior to that, she was the Lead
Outreach Coordinator for the Wharton/Matagorda County Crisis Center
where she helped victims of domestic violence. Ms. McCown is also a Licensed
Professional Counselor in the State of Texas and Oregon and through her
work has developed a State Accredited Battering Intervention and Prevention
Program (BIPP) to work with domestic violence offenders. She also
developed cognitive-behavioral programs for Adult and Juvenile Probation in
Wharton County to work with young offenders. As Chief, she brought the
department toward an Evidenced-Based approach, which included
implementing the PACT. Ms. McCown has more than two years' experience
with the PACT, which includes being both a user and a certified PACT trainer.
Her training experience includes Case Plan training, PACT training, and PACT
train-the- trainer. Ms. McCown joined Noble Software Group when it was
formed in 2012 and serves as curriculum developer, trainer, and
implementation specialist. Ms. McCown earned her Bachelor Degree from the
University of Houston and her Master of Education Degree in Counseling from
the University of Houston - Victoria. :11 r~(>:Y,'" il ,I 1Vl[j!, '';'].';1);"1"1 979-533-9372

ALLISON RUSSELL, CURRICULUM DEVELOPER, TRAINER, AND
CONSULTANT
Allison Russell joined the Noble Software team in 2012 as a trainer, curriculum
and implementation specialist. Ms. Russell was previously the Director of
Professional Services and the Director of Training for Assessments.com where
she created over 20 curricula relating to implementing Cognitive Behavioral
Therapy, Evidence-Based Practices, assessments, and software. Ms. Russell
has extensive knowledge and experience in the field of corrections. having

lllp'lg;)
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worked for the Florida Department of Juvenile Justice as the Assistant
Director for the Faith and Community Based Delinquency Treatment Initiative.
She has also worked for the National Institute of Corrections as a Master
Trainer in cognitive behavioral programs. Ms. Russell has over four years'
experience training not only the PACT, but Thinking for a Change,
Motivational Interviewing, Skill Streaming, Aggression Replacement Training,
and Case Planning. 1Ir':,1(':3082 ,i,101(~OIYl 813-728-8820

JIM KELLYJ RESEARCHER AND GRANT WRITER
Mr. Kelly has been working with the Noble Software Group since April 2012.
He has extensive expertise in research and writing, internal and external
communications and customer relations. Prior to joining Noble, Mr. Kelly
served as Director of Communications for Assessments.com for six years,
during which time he focused his efforts on the field of juvenile probation and
criminal justice. His previous position, which he held for 18 years, was as the
Director of Communications for the Alaska Permanent Fund Corporation, a
$40 billion public investment company. Jim attended Rutgers University and
the University of Alaska Anchorage, where he received a Bachelor of Arts
degree in English. He is currently working on a second degree in Creative
Writing at the University of Texas at EI Paso. :"~IIY,lf<1 =,!r).rrccm 915-345
6680

ANDY FAZZIO, TRAINER AND CONSULTANT
Andy began his career with the state of Oregon where he worked for 15 years.
He worked as a Treatment Manager in a level 10 facility as a Juvenile Sex
Offender Counselor and continued his career at the Oregon Youth Authority
as a statewide trainer. In 2005, Andy joined Assessments.com as a lead trainer
where he trained the PACT (Positive Achievement Change Tool) and various
assessment instruments in California, Nevada, Colorado, Wyoming, Oregon,
Texas, Michigan, Idaho, Kansas, Florida and Utah. In early 2007, Andy
completed training of 1,800 Juvenile Probation Officers and associates in
Florida's Department of Juvenile Justice in Motivational Interviewing, the
PACT and the YES (Youth Empowered Success) Case Plan. Andy also helped
develop training curriculum for the PACT, R-PACT and Motivational
Interviewing. Andy was inducted into the Motivational Interviewing Network
of Trainers (MINT) in 2011 as a result of his outstanding training and efforts in
promoting the use of Motivational Interviewing. Currently, Andy owns Fazzio
Consulting Company and exclusively contracts with Noble to train the PACT
assessment. :: " ·:i~':I-".~i;-"~I· ~'" 1 541-990-3011
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KIRSTEN LOTTSFELDT, RISK ASSESSMENT CASE MANAGER
Ms. Lottsfeldt is a senior litigation paralegal with an international law firm
where she has worked since 1999. She began her legal career in 1991 where
she worked in the specialized field of federal maritime law while earning an
Associate's Degree in the Science of Paralegal Studies in 1993 with
honors. Prior to beginning her career in the legal field, Ms. Lottsfeldt spent
eight years in the U.S. Army and U.S. Army Reserve. Ms. Lottsfeldt has
extensive legal case management and risk assessment experience, as well as a
comprehensive knowledge of state and federal court rules, procedures,
administrative processes, and policies. Ms. Lottsfeldt is a skilled legal
researcher regarding relevant case law, federal regulations, state laws,
business administration laws, and city/county codes for application to
business project administration, claims, and litigation. She develops and
presents efficient claims handling policies and procedures, oversees litigation
guideline training programs, and provides management feedback for
performance appraisals. Ms. Lottsfeldt is accomplished in preparing litigation
plans and budgets, monitoring reserve funds for actual expenses and project
costs, and calculating damages and expenses to determine effectiveness of
pursuing claims and projects. She has extensive experience retaining and
communicating with forensic experts for evidence review and reporting, and
preparing legal documents and evidence for mediations, arbitrations,
settlement conferences and trials.· i:)(t·;r-:iltl 11/~iJI)sg\~Cill 206-715-9355
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THE COUNTY OF GALVESTON

RUFUS G. CROWDER, CPPO, CPPB
PURCHASING AGENT

February 13,2013

Honorable County Judge
And Commissioners' Court
County Courthouse
Galveston, Texas

COUNTY COURTHOUSE
722 Moody (21st Street)

Fifth (5th
) Floor

GALVESTON, TEXAS 77550
(409) 770-5371

GWEN MCLAREN, CPPB
ASST. PURCHASING AGENT

Re: Consideration of Sole Source Exemption - Johnson Controls

Gentlemen,

It is requested that the Commissioners' Court grant an exemption as referenced in Local
Government code section 262.024, Discretionary Exemptions, item (a), sub-item (7) an item that
can be obtained from only one source including, section (A), items for which competition is
precluded because of the existence of patents, copyrights, secret processes, or monopolies; to
purchase the extended warranty contract for mechanical, Building Automation System (B.A.S.)
for the Mid County Annex.

Charles Kenworthy, Facilities Manager and I request that you grant this exemption to Johnson
Controls.

Your consideration in this matter will be greatly appreciated.

Respectfully submitted,

~ ex ./f£V'- JeffD
Gwen McLaren, CPPB
Assistant Purchasing Agent
County of Galveston

Attachment



Building Efficiency
10644 West Little York Rd., Suite 200 Houston, Texas 77041
Tel 713-934-2445 Fax 713-934-7856

February 12, 2013

Charles Kenworthy
Galveston County
Galveston, Texas

Dear Mr. Kenworthy,

Johnson ~j(;
Controls

The Johnson Controls office in Houston, Texasat the address shown above is the sole source in Houston for York
equipment and genuine York replacement/repair parts as well as factory service. York chillers have a proprietary design
and it is recommended that scheduled maintenance be performed by the York factory branch to ensure proper operation
of the machines. We are the sole source Johnson Controls branch for York factory Parts and Service as well as Metasys
Controls and associated replacement/repair parts.

Why engage JCI to do your service?

• JCI is York factory service. Our service techs are factory trained and are up to date on all the sophisticated issues
with York equipment.

• JCI is the Metasys controls factory service. The control system at the Mid County Annex is state of the art and it
requires factory trained technicians to keep it operating at maximum efficiency.

• The Houston branch of JCI is a regional parts facility for York and Metasys controls. Since the proposed "PSA" is a
full maintenance contract, having local parts and service will ensure the best service outcome in the case of a
failure or service issue.

• JCI in the Houston Texas metro area is the largest service organization in the HVACand controls market. This will
ensure meeting our contract obligation to the County of Galveston, 24 hours per day/ 7 days per week.

• The chillers and controls are very sophisticated and are state of the art. The electronics and mechanical parts are
very expensive if a replacement is required. The proposed service agreement includes all parts and labor. In
addition, the agreement includes annual preventive maintenance service and quarterly inspections. The
preventive maintenance service is designed to enhance equipment and controls life expectancy and energy
efficiency.

• The Houston branch of JCI is the regional training facility for York and Metasys controls. Service training is
available to Galveston County maintenance personnel as a York/Metasys contract customer.

• Lastly, we have in house capability to help you with "Pre Disaster" contingency planning. JCI has its own fleet of
equipment for emergency quick response or rental and includes chillers, pumps, air units, generators and cooling
towers.

Thank you for your patronage. Pleasedo not hesitate to call if we can be of any assistance.

Very Truly Yours,

Mark Schultz
Senior Account Executive

CC: Scott Schomburg, Sales Manager
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GALVESTON COUNTY, TEXAS

COMMISSIONERS COURT
Contract Approval Request

To Be Completed By Department

1. Date of Request: 2/8/2013 G;) 3. Renewal Contract:
2. Contract Type: Revenue Other Yes / No

4. Department Name: Community Services Division S. Department Contact: Connie Nicholson, Director

6. Description: Funds to support summer recreation program at Dickinson Independent School District

7. IFAS PEID No: 043216 8. IFAS Req No: 9.0rgkey: 1101440100 10. Object Code: 5506130

11. Vendor: Dickinson Independent School District 12. Vendor Contract No: N/A

13. Requested Legal Review:
Yes / No (Explain if No) No-annual donation

Expenditure Budget / Revenue Projections

14. Fund Name IS. Fund #
16. Current Year 17. Current Year 18. Year 2 19. Year 3 20. Year 4 21. YearS

Budgeted Projected Projected Projected Projected Projected

Contributionto DISD $2.000.00 :J. .J~ ()
. I

22. Totals: 2,000 - -

To Be Completed By Purchasing Department
Contract Start Date: Auto Rene7~tract: Bid No:

Yes No

Contract End Date: Contract # Issued By Purchasing: C. M.l ~ \d. '1
1'10 ConTJ?fic..r l)o.±e~
toI'\.nL\Bu.-\"'\ 0 1'\

Approved By:

Department Head:

tt;t:; i ~a..;'1.K
PUrchasmg Agent:

County Legal:

County Budget Office:

Date

d-/~ J:;x)13

~2-bo'3

Form Number: Revised:9/25/2012



DICKINSON INDEPENDENT SCHOOL DISTRICT
Ernest Hubert

Director of Student Services & Special Projects

DISD

P.O. Drawer Z
Dickinson, Texas 77539

281-229-{)041
FAX: 281-{)023

February 5, 2013

Mr. Lanny Brown
Community Services Division
County of Galveston
722 Moody, Fifth Floor
Galveston, TX 77550

Re: Summer Recreation Program

Dear Mr. Brown:

This letter is a reminder of the summer recreation program to be held at Dunbar Middle School June 10
27,2013, Mondays through Thursdays. Our summer programs in Dickinson Independent School District,
including the recreation program, will serve approximately 1,000 children pre-k-i-l Z" grade. We very
much appreciate our partnership with Galveston County that makes it possible to offer the summer
recreation program.

We count on the County's continued support by your contribution of$2,000 toward this program and our
invoice is enclosed.

Thanks again for your assistance with this important community program.

Sincerely,

~~
Ernest Hubert
Director of Student Services & Special Projects

EH:rlb

Enclosure

"A Proud Tradition •••• An Exciting Future"



INVOICE

Dickinson Independent School District
2218 E FM 517 • P. O. Drawer Z • Dickinson, TX 77539·2026

I~ ----I

February 5, 2013

Galveston County Community Services
722 Moody, Fifth Floor
Galveston, TX 77550

ATTN: Lanny Brown, Director
Fax: 409-770-5591

Description Amount

County portion of Dickinson ISD 2013 Summer Recreation Program $2,000

Please make check payable to Dickinson ISD and remit to:

Dickinson ISD
P. O. Drawer Z
Dickinson, TX 77539

Attn: Ernest Hubert

Phone: 281-229-6000 • FAX: 281-229-6011
Business
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GALVESTON COUNTY, TEXAS

COMMISSIONERS COURT
Contract Approval Request

To Be Completed By Department

I. Date of Request: 2/8/2013 2. Contract Type: Gpens;) Revenue Other 3. R~ontract:
Yes I 0

4. Department Name: Community Services Division 5. Department Contact: Connie Nicholson, Director

6. Description: Funds Provided to Peninsula EmergencyMedical Services. Inc

7. IFAS PEID No: I \L.\ I~ d- 8. IFAS Req No: 9.0rgkey: 1101440100 10. Object Code: 5451104

11. Vendor: Peninsula Emergency Medical Services, 12. Vendor Contract No: CM13029

~eqUested Legal Review:
~ ~es No (Explain if No)

Expenditure Budget / Revenue Projections

15. Fund #
16. Current Year 17. Current Year 18. Year 2 19. Year 3 20. Year 4 21. Year 5

14. Fund Name
Budgeted Projected Projected Projected Projected Projected

GalvestonCounty EMS 71'{~ 79/;v,{)
I

Cv/t-!fI<vf "D=--J! It! Ii/I- f- (/~//

I

22. Totals: $395.625.00

To Be Completed By Purchasing Department

Contract Start Date: 01./10 I I, ~ Auto Renew~:)"tract: Bid No: ,0\-AYes No

Contract End Date: O't I~D I, ;r Contract # Issued By Purchasing: C. Vv\. \ ~O J. '1

FormNumber:

Approved By:

Department Head:

County Legal:

County Budget Office:

Signature Date

d.1tIJo/?:>
d.../1 ;;L. 901d--

'FebJoI1

Revised:9/25/20I2



STATE OF TEXAS

COUNTY OF GALVESTON

CONTRACT

This contract is made and entered in to by and between the County of Galveston, Texas,
acting by and through its County Commissioners' Court, hereafter called "County" and the
Peninsula Emergency Medical Services, Incorporated, a Texas non-profit corporation, acting by
and through its officers hereunto duly authorized, hereinafter called "PEMSI".

WITNESSETH

WHEREAS, Section 122.001, health and Safety Code, provides that the Commissioners'
Court may appropriate and expend money from general revenue for and in behalf ofpublic
health and sanitation, and

WHEREAS, this statute authorizes the County to financially assist PEMSI in order that it
might continue to furnish a combination of volunteer and paid emergency ambulance services to
various areas of the County which are not within the corporate limits ofa city or town, and

WHEREAS, the Commissioners' Court finds that this agreement is necessary to protect
the health or safety ofthe residents of the County, and

WHEREAS, citizens residing within the unincorporated areas of the County are in need
of obtaining the services ofPEMSI to assist them in time of need, and

WHEREAS, PEMSI is organized to provide voluntary ambulance services and as such is
willing to perform such services even in the absence of this contract, and

WHEREAS, the County is desirous of so assisting PEMSI in its continued efforts;

NOW, THEREFORE, FOR AND IN CONSIDERATION of the mutual covenants herein
expressed it is agreed as follows:

1



I

This agreement shall become effective beginning 12:01 a.m. on the 1st day ofApril, 2013,
until midnight the 30th of September, 2013.

This agreement may be terminated as to any party if any party breaches a material

provision of this agreement. The non-breaching party shall provide the breaching party written

notice of the material breach. The breaching party shall cure the breach within ten (10) calendar

days or the agreement automatically terminates as to the breaching party.

This agreement may be terminated by either party, with or without cause, or for

convenience, upon thirty (30) day prior written notice of its intention to the other party.

For and in the consideration paid by the parties, as herein provided, PEMSI agrees to

operate, furnish and manage, on a 24-hour basis a public emergency medical service within the

service area. The service area is defined as the Galveston County portion of the Bolivar

Peninsula. This service will be provided for the use and benefit of the parties, their inhabitants,

visitors and all others who may have occasion to need or require prompt emergency medical

service in connection therewith. For the purposes of this agreement "emergency medical

service" shall mean and include service for the emergency treatment and transportation of a

person in medical distress to an appropriate medical facility.

PEMSI shall provide at least 2 vehicles. The vehicles shall be fully equipped with such

medical supplies and equipment as is required by the Texas Health and Safety Code Chapter 157

and in accordance with medical protocols established by an appropriate medical director.

PEMSI will provide the personnel necessary to operate the vehicles. Such Emergency

Medical Technicians and Paramedics shall be scheduled to provide coverage 24 hours per day.

Emergency medical personnel shall be certified pursuant to the applicable standards set forth by

State law.

PEMSI shall at all times maintain and keep in full force and effect one or more policies

of medical malpractice insurance. Furthermore, PEMSI shall maintain policies of liability on

their employees and list the County of Galveston as an additional insured. The policy shall be

for no less than the maximum amount of liability to which the County could be exposed by the

Tort Claims Act and PEMSI shall provide a copy of the policy or policies to the County upon
execution of this agreement.

To assist it in purchasing insurance, supplies, equipment and material, as well as paying

the salaries of such state certified emergency medical personnel to allow PEMSI to continue to

meet the state minimum standards of maintaining a license to provide Emergency Medical

2



service, the County agrees to give to PEMSI the sum ofthree hundred ninety-five thousand, six
hundred twenty-five dollars ($395,625.00). PEMSI agrees that said three hundred ninety-five
thousand, six hundred twenty-five dollars ($395,625.00) will be used by it for the purchase of
required, supplies, equipment and material, as well as paying the salaries of such state certified
emergency medical personnel to allow PEMSI to continue to meet the state minimum standards
of maintaining a license to provide Emergency Medical service.

Payments will be made in six (6) equal payments of sixty-five thousand, nine hundred
thirty-seven dollars and fifty cents ($65,937.50). Services for each month shall be considered
completed at the end ofeach calendar month and paid accordingly, absent any bona fide dispute
regarding the services performed under this agreement.

Payments will be made in accordance with Ch. 2251 of the Texas Government Code,
a/k/a the Texas Prompt Payment Act.

II.

PEMSI agrees to keep a complete list ofall equipment in inventory and purchases of such
equipment and its value. This equipment inventory report will be updated annually and
submitted to County during the last month ofeach Fiscal Year. Reports should be submitted to:

Director
Galveston County Community Services Division
722 Moody
Fifth Floor
Galveston, Texas 77550

Inaddition, PEMSI agrees to submit a proposed budget by May 15, 2013, and an annual
financial report and budget to the County Auditor for purposes of review within 30 days of the
close of the County's fiscal year end (September 30). Financial Reports and Budgets should be
submitted to:

Cliff Billingsly
Auditor for the County of Galveston
722 Moody
Fourth Floor
Galveston, Texas 77550

Director
Galveston County Community Services Director
722 Moody
Fifth Floor
Galveston, Texas 77550

The budget shall include salaries of officers and employees, fringe benefits, supplies,
training, maintenance, travel, fees, vehicle purchases or rental, fuel costs, automobile liability
coverage, medical malpractice insurance, and other such costs as may be required for the
operation ofambulances. The budget shall also include an accounting ofall sources of revenue
during the period of this agreement.

3



PEMSI shall maintain the necessary financial records to support the expenditure of the
funds delivered by the County. The County shall have a right to audit these records for up to
four years after the close of the County's fiscal year end (September 30). The County shall
examine these records at a location of its choosing. PEMSI shall promptly (within thirty days of
receipt ofany audit report from the County) respond to any discrepancies noted by the County.

III.

PEMSI agrees that it shall abide by all State and Federal laws and abide by accepted
industry standards in the performance of providing emergency medical services.

PEMSI agrees that it shall abide by all requirements contained in Chapter 22 of the Texas
Business Organization Code.

It is specifically provided between the parties that the acts ofany agents, employees,
volunteers or members ofPEMSI or of any other person or persons assisting it while providing
ambulance services, traveling to or from an ambulance call, or in any manner furnishing
ambulance service to citizens of the unincorporated areas of the County shall be considered as
the acts of the officers, employees, or agents ofPEMSI in all respects and that the County shall
not be held liable for the acts, or failure to act, of the officers, employees, or agents PEMSI.

This contract is not one of remuneration. Nor is this contract to be construed as one
wherein the County is furnishing ambulance services. Nothing in this Contract shall be
construed to waive a provision contained within Chapter 74 of the Civil Practice and Remedies
Code of the State of Texas, commonly known as the Good Samaritan Law.

The parties agree that County does not waive its immunity to suit or liability by entering
into this agreement.

V.

PEMSI agrees to indemnify and save harmless the County of Galveston, its agents,
Commissioners, Boards, officers and employees from any and all suits, actions or claims of
any character type or description brought or made for or on account of any injuries or
damages received or sustained by an person or persons arising out of or occasioned by the
acts of PEMSI, its members, deputies, agents or employees.

VI.

If this agreement is terminated prior to the expiration of its full term, the parties agree
that no further installment payments will be owed or due under this agreement, other than
payments that will be issued by the County prior to the date of termination as determined by the
notice.

4



Failure upon the part ofa party to enforce any provision ofthis agreement shall not act as
a waiver of compliance or estoppels against that party.

Any covenant, condition, or provision herein contained that is held to be invalid by Court
of competent jurisdiction shall be deleted from this agreement, but such decision shall in no way
effect any other covenant, condition or provision herein contained.

This agreement will not be construed to act for the benefit of any third party.

VII.

This contract constitutes the sole and only agreement of the parties hereto and supersedes
any prior understanding or written or oral agreement between the parties respecting the within
subject matter.

EXECUTED this 19th day of February

Respetfully submitted,

,2013.

COUNTY:
GALVESTON COUNTY, TEXAS

~~W-;>-?7
Mark Henry,
County Judge

ATTEST:

\ " P 1'/> ',d ,\ ,;,.; \,

•. "> '''<f>::«~6 <
:,: ;'.: \Q~]iJtD~~S,ulhvan,
, -':.' : ',..... h..tr..~r<£'"'Ie'" k') .," ,:; "';;::";~~-l' .. t
" :. '--,:",/.':1~S';I.. '~,.'

~<~< «
~ .... /. '. >. ..,- ~. Pemnusla Emergency Services, mcorporated:

By:· ',' ',' .' eputy
Dr C h a ...,L, "

. \ ,-, ..~"". -,': '.:
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AMOUNT

,- ~q ~'?

·.~~~r1~7

FUND
TITLE

c, , ,
I ~"

ACCOUNT CODE
, ~

- ,...~ . ~. : i

...

6) cooxrv OF GALVESTON, TEXAS
, DEPOSIT WARRANT
•

the.alDof_

\f

INTE.RNAL ACC(
CODEBANK DEPOSIT DA TE

; ,
DEPOSIT SUI' NUMBER UN. ACCOUNT TITLE

, \
-, ( ( , :., -..,..... .... 1,

Received a Copy of this Deposit Warrant: Date_

County Auditor. _

By _I
'\ I',;

, .-- ." \Date Funds Received
-,.--..........--;,..,.....--------

County Treasurer -"-__,.;....;-----

By ....... _

DEPARTMENT copy
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COUNTY OF..·GALVESTON

On this 19th day of February, 2013, the Commissionen' Court of Gidveston County, Texas convened in a regularly
scheduled meeting with the following members thereofpresent: . .

Mark A. Henry, County Judge;
Ryan L. Dennard, Commissioner, Precinct No.1;
Kevin D. O'Brien, Commissioner Precinct No.2;
Stephen D. Holmes, Commissioner, Precinct No.3;
Kenneth Clark, Commissioner, Precinct No.4; and
Dwight D. Sullivan, County Clerk

when the following proceedings, among others, were had. to-wit:

Whereas, the members of the Commissioner's Court note that effective February 28,2013, after a life of dedicated public
service to the citizens of the State of Texas, William P. Babbington, P.E., affectionately known to his many friends and colleagues
as "Bill", will officially retire from the Texas Department of Transportation (TxDOl'); and

Whereas, upon graduating from Old Dominion University in Virginia in 1981, BiD worked at Bechtel Corpcration as a
construction inspector. He first began his career with TxDOT on January 28, 1985, as an Engineering Assistant at the Angleton
Residency. In August of 1994 he transferred to the Galveston Area·Office as the Assistant Area Engineer. In March of2006 his
superior work performance allowed him to advance upward to Galveston Area Engineer; and

Whereas. during his tenure at the Galveston Area Office, BiD was responsible for construction projects totaling around
$300 Million-in particular, the construction of a new facility on SH96 and the replacement of the Galveston Causeway Bridges
in 2003-2008. In addition. he has been involved with unique projects such as the Tex-Ten Environmental Cleanup in Texas City
and the SH 87 Revetment on Bolivar Peninsula; and

Whereas. since his first day of employment BiD's conscientiousness has been a substantial factor in ensuring the efficiency
of whatever responsibilities that came his way. He was always willing to perform whatever task was assigned him in a cheerful,
competent and willing manner. In addition, he was readily available to spend time with others discussing issues relating to work.
He had the unique ability to soothe the ruffled feathers of even the most irate of individuals and to comfort those who were in
distress; and

Whereas. Bill's retirement. because of his skill, integrity and dedication' to his many duties, it will leave a void in the hearts
of the people he has served for so long and so well. His versatility and creativity improved the operations of TxDOT and he will be
sorely missed by all those who have had the privilege and honor of working with him. It is indeed appropriate at this time to
publicly honor him and recognize his many contributions to the citizens ofGalveston.

Now, Therefore Be it Resolved, that the Commissionen, Court of Galveston County, Texas hereby pays tribute to
William P. ("Bill") Babbiogton, P.E. for his many years of outstanding public service and extends to him its warmest best wishes
for continued success and happiness in the years to come.

Be it Further Resolved, that a copy ofthis Resolution be spread upon the minutes of this Court and the Original hereof be
furnished to Bill in appreciation of his over 35 years of continuous public service.

Upon Motion Duly Made and Seconded. the above Resolution was unanimously passed on this the 19th day of February.
2013.

..........
Attest:

Kevin D. O'Brien, Comm., Pet, #2

SZD:;~d'3
Kenneth Clark, Comm., Pet #4
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FY 2013 INVESTMENT REPORT

October 1,2012 THROUGH December 31,2012

Disclosure; Notice of Significant Information:

There are currently no known areas of concern either with safety or diversity of investments held
in Galveston County's Portfolio, or in regards to deposits held at any particular contracted
institution. Furthermore, on October 1,2011 Galveston County entered into a new Depository
contract with Prosperity Bank to end September 30,2015. The banking contract has several
clauses including renegotiation options in 2013 which could result in higher yielding interest
rates. Another benefit of the new contract details banking charges under the payment structure
interest vs. fee option which would result in saving the County significant amount of banking
expenditures over the next four years.

A. COMPLIANCE AND REPORTING REQUIREMENTS

This report is made in accordance with the provisions of Government Code 2256 known as The
Public Funds Investment Act, which requires the reporting of investments to Commissioners'
Court at least quarterly.

This report is intended to present a fair, accurate, and detailed summary of investment activity.
The investments held in Galveston County's portfolio comply with the Public Funds Investment
Act, and the County's Investment Policy and Strategies. This report is prepared in compliance
with generally accepted accounting principles.

B. FINANCIAL SUMMARY - INVESTMENTS AT-A-GLANCE

1. Securities held DEC 31, 2012 1

2. Additional Investable funds as of DEC 31B

3. Interest Earnings (Cash): Oct 1 to Dec 31

$
$

$

o see Exhibit C
131,978,648.92 see Exhibit A

(See note)
229,923.13 see Exhibit B

B Using the Investment Procedure's $lOmillion base. Generally outside investments are yielding
less than approved Pool deposits at this time.

IFigure is based upon Market Value and interest compounding as of the date listed.
2Investment interest figures do not include the interest earned on Cash (Demand, Money Market,

CBA and Pool) Accounts. Those are reported in item 10. CDs only recorded at maturity.
3Purchased and Sold securities do not include NOW, CBA, Pool or Money Market Accounts. It

does include reinvested interest earnings on CDs.
4All investments are CDs which receive interest that is reinvested. No market value changes.

The County's Investment policy sets the Interest Yield Benchmark as the 6 month Treasury Bill.
As of December 31, 2012 it yielded 0.065%. The actual interest yield on the entire portfolio
(Cash and Securities) is currently .749%, including the $10 million required liquidity.
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FY 2013 INVESTMENT REPORT

Galveston County currently owns 0 securities at this time due to low yielding interest rates on
securities and CD's. There are no outstanding investment transactions at this time.

Cash flow analyses were done for bond project funds. The County's investment procedures
suggest that $10 million be kept as a liquidity base for current accounts payable with the
remainder laddered out. As of December 31, 2012 there was approximately $131,978,648.92 in
additional funds that could be available for investment into securities. Of this, 99% of it mainly
represented funds currently at depository bank yielding an average APY rate of .75%. These
amounts represent general operating funds, and various bond and debt service funds. Since
Hurricane Ike hit on September 12, 2008, retaining higher liquidity levels has been necessary in
order to manage cash flows before being reimbursed by FEMA for recovery projects.

Galveston County's deposits at all Depository Banks are fully collateralized at, or over, 110%
and there are no known problems with any collateral placed against these deposits. Galveston
County monitors all collateral for both depository contract compliance and risk.

C. INDIVIDUAL INVESTMENT DETAIL

1. INVESTABLE FUNDS NOT YET REQUESTED TO BE INVESTED

(a) The total funds available to be invested that have not yet been requested to be invested
in a security total $0. This is due to the fact that there are no eligible securities whose yield is
paying better than our main depositories.

2. NON INVESTABLE FUNDS (THESE ARE FUNDS FOR FUTURE ACCOUNTS
PAYABLE)

(a) Currently, the County's investment procedures set aside $10,000,000 in highly liquid
accounts to meet nearby obligations of the County. As of December 31, 2012, there was
$141,978,648.92 in NOW Checking accounts, and Money Market Accounts. Funds held in
previous months in Pool Accounts kept were closed due to low yielding rates. Currently yielding
at .75% large portion of funds are held in the Main depository's Money Market accounts (before
a netting of earnings credits and fees). The Depository yield dropped significantly beginning
October 1,2011 from 1.65% due to end of banking contract and negotiations of the new contract
including limited bond funds that could be kept at our main depository. These funds are
available on a daily basis to meet current needs. Given the impact of hurricane Ike and the need
for cash flow liquidity until FEMA reimbursements are received, the plan is to let these funds
remain liquid to cover short term obligations.
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FY 2013 INVESTMENT REPORT

D. INTEREST EARNED

1. INTEREST SUMMARY FOR INVESTMENTS AND NON-INVESTABLE FUNDS

Income generated via the GASB 31 accounting method for both securities and cash accounts
totaled $229,923.13.00 for the FIRST Quarter ofFY 2013.

Under GASB 31, securities earned $0.00 due to change in market value and reversal of market
value earnings on matured instruments, and received interest earnings of $0, due to interest
paid/maturities/sales. The NOW, Money Market and Pool accounts (All Cash accounts) earned
$229,923.13 (Exhibit B)

Total Earnings (GASB 31 Method) for FY2013 are $229,923.13 with Securities at $0. And Cash
Accounts at $229,923.13.

The County's FY 2013 total budgeted General Fund Interest Revenue is $663,281.00, same
budgeted amount as FY 2012. As of December 31,2012, $105,463.25(see schedule A) in
interest has been credited to the General Fund (Obj Code: 1101-4811010).

Currently Galveston County has no CD investments at this time. The YTM of the entire
portfolio is .749% with a WAM of 1.0 day as of December 31,2012.

Other Interest bearing accounts controlled by other elected officials, such as those held by the
County Tax Assessor-Collector, are also earning interest that will eventually be transferred to the
new Main Depository. Those accounts do not fall within our scope of investment accounts or
funds available for investment since the County Treasurer does not maintain those accounts, and
are therefore not reported here.

Any questions regarding investments, or this report, should be directed to Kevin Walsh at (409)
770-5395.

Hon. Kevin C. Walsh, CPA
County Treasurer
Investment Officer

Cc: Commissioner's Court
County Auditor
Galveston County Investment Committee
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Schedule "A"

**Galv Cnty Production**

Budget to Actual Figures
Run: 02/06/2013

Ledger: GL
Fiscal Year: 2013 12 December Budget: 08

Key
1101000000

Title
General Fund

Director

Balance

557,817.75

557,817.75
557,817.75

0.00

0.00
0.00
0.00
0.00

EncumbranceActual
105,463.25
J05,463,25

0.00
105,463.25

Budeet
663,281.00
663,281.00

____--=o=.O~O =~ -.::=
663,281.00

4811010 Interest Revenue
Total Revenue
Total Expense
Net Total (Revenue - Expense)

Oblect Descriptiop

Us« 10: COOPER_C· Cry51a1 Cooper

Report fD: GlIQBA· BA - Budget to Actual Figures

raae: I Current Oate: 02106120/3

Current TIme: 13:22:43



$131,171,1411

$ 141,978,649
($10,000.000)

'.... $0

EXHIBIT "A w

InW"'bIe Cuh:
ClIIl1Int liquid elllh Auelll:
RequiredCa'" liquidity:

Oulatandlng TranaferOrd\_.-----..;-_ft'_~1l!"'
Ruldual For IlIUHtment:

~
~days

Target Inwstment Benchmark (12131'121

GaIveIIon COuntY" TotlIIlnw....bIe Aueta:
(including RequiredLiquidity):
YTM@Cost
WAM:

0%
141.978649 100%

0%
0%

141,978.649------ 100%

BaIlInce Percltnlaae of Asselll

Sub-Totals

NowlMMAcchJ (Bank)
CertificatedBond Accounts
PooledCash Accounts

Fact Sheet: Asset Detail (Total Portfolio: Cash and Securities)
As of December 31, 2012

GalvestonCounty, Texas

Llqllld C.h Aulltll
Accolri

MatbtValue
$

$

6 month US TreasuryBil Rale: 1 0.100%1
6 month Thin90 Day MovingAvg 0.065%

$1

$-
IIICDs

_Treasuries

i_Agencies

100%

...

141,'71,649 100%

Distribution of Assets "'---F~""O':"=---'=---==--==-:II---'-Di~erSification~fS~~uri;-A~~ets._-~ -l
I-NowlMM Accts (Bank) II I: I, ~ -.., I'

I 'I ...
'loCerlificated Bond I I $1 '

Accounts

i°Pooled Cash Accounts

TotlllA...ts

-Therllquried Cash Liquidityin NowAccounts and Money MarketAccounts is intendedto fUJlilishortterm CHh obigations and thereforewill receive rates
lower than our target benchmill'k yield. These would not be considered "Fully Invl!llted Funds"and thereforeshould not be consideredin the YTM comparisonto the target benchmark.

•When looking", the WAM of Gatvnlon County'sAssets. all aasetssholJd be consideredsince they make up the short term liquidityavaiable to the County whichWAM is an important measureof.



Tracker
Galveston County
Date To Date
MONTHLY Proof for Accuracy: MM, lGIP, Cash
Report Format: ByCUSIP / Ticker
Group By: Portfolio Name
Portfolio / Report Group: All Portfolios
Begin Activity Date: 9/30/2012, End Activity Date: 12/31/2012, Carrying Value Date: 9/30/2012

Exhibit "8"

.v····-· ":." <'il ..",.
.,,< " 'fM tlIi!ii' ,

0002General Fund
Moody National Bank Cash 02 MOODY023 1,4S1,636.98 0 1,451,636.98 0 0
Moodys National Bank Cash 02MOODY196 447,663.67 16,423.21 450,619.39 139.18 13,467.49
Moodys National Bank Cash 02MOODY238 138,440.54 41,484.37 99,131.84 54.27 80,793.07
Moodys National Cash 02MOODY528 8,995.73 0 8,995.73 0 0
Prosperity Bank Cash 02PRS081 202,281.44 2,977.33 196 383.41 205,062.77
Prosperity Bank Cash 02PRS161 295,453.39 105,110.37 366,178.39 56.37 34,385.37
Prosperity Bank Cash 02PRS321 4,402.09 16,379.04 0 25.42 20,781.13
Prosperity Bank Cash 02PRS401 6,688.51 26,126.21 0 45.19 32,814.72
Prosperity Bank Cash 02PRS431 3,911,661.80 52,542,538.22 55,596,495.94 4,465.26 857,704.08
Prosperity Bank Cash 02PRS511 69,279,180.60 41,672,270.17 18,400,000.00 127,226.07 92,551,450.77
Prosperity Bank Cash 02PRS591 269,809.79 218,860.55 505.47 743.39 488,164.87
Prosperity Bank Cash 02PRS781 975,281.17 17,971,977.56 17,881,914.84 2,071.85 1,065,343.89
Prosperity Bank Cash 02PRS861 665,977.11 34,009,854.02 33,937,640.28 2,808.84 738,190.85
Prosperity Bank Cash 02PRS941 25,532.05 72,083.41 67,296.00 55.41 30,319.46
PROSPERI1Y Cash 02PRS751 16,167.97 30.S 0 30.5 16,198.47
PROSPERI1Y Cash 02PRS831 615,216.47 419,863.62 484,623.50 1,321.01 550,456.59
PROSPERI1Y Cash 02PRSDRG 23,519.08 44.37 0 44.37 23,563.45
Texas First Bank Cash 02JP600 1,069,777.90 557,240.55 1,069,777.90 0 557,240.55
Texas First Bank Cash 02TFB2PARKS 1,000.00 0 0 0 1,000.00
SubTotal/Avet'118 0002Genent Fund 79,408,-.29 147.673,263.50 129.815.012.26 139,-'0.54 97,266,937.53
3120 Lmt TxCntyBid Bd098
Prosperity Bank MM 3120PRSll1 5,567,050.04 10,182.17 331,035.89 10,182.17 5,246,196.32
SubTotal/Aver..e 3120 LmtTxCnty BId lei 098 5,567.050.041 lO,18Z.l71 D1,03S.89 10 lIZ.17 S,24I,196.12
3206 2003 certificate / Obi
Prosperity Bank MM 3206PRS651 2,836.38 5.34 0 5.34 2,841.72
SubTotal/Averlle 32062003 certiftcateJObI: 2,836.38 5.341 0 5.34 2,841.n
33072003 RoadBonds
Prosperity Bank MM 3307PRS811 4,925,192.76 9,290.59 290\ 9,290.591 4,934,193.35
SubTotal/Av...... 3307 2003 Rold Bonds 4,925,192.76 9,290.591 2901 9,290.591 4,914.193.35
3308 2001 RoadBonds
Prosperity Bank MM 3308PRS731 139,109.73 262.42 0 262.42 139,372.15
SubTotal/Averalte 33082001 RoadBonds 139,109.731 262.42 0 262.421 139.J71.15
33102007 UmltedTaxBonds
Prosperity Bank MM 331OPRS571 6,859,968.69 12,118.21 1,745,699.59 12,118.21 5,126,387.31
SubTotal/Average 3310 2007UmltedTax Bonds 6,859,968.691 12,118.21 1,745,699.591 12,118.211 5,126,387.31



Tracker

Galveston County
Date To Date
MONTHLYProof for Accuracy: MM, lGIP, Cash

Report Format: By CUSIP / Ticker

Group By: Portfolio Name
Portfolio / Report Group: All Portfolios

Begin Activity Date: 9/30/2012, End Activity Date: 12/31/2012, Carrying Value Date: 9/30/2012

Exhibit "B"CCon't)

.. ,...
14,697,833.76

14,697.m.7'

10,284,344.58

10.284.344.58

338,366.84

66.84

11,962.21

11,962.21

12,749.25
,749.25

9,261.40

9,211.40



Tracker

Galveston County

Portfolio Holdings

Portfolio Holdings / by Security Type - Totals

Report Format: By Totals

Group By: Security Type

Average By: Face Amount / Shares

Portfolio / Report Group: All Portfolios

As of 12/31/2012

Exhibit "e"



Tracker
Galveston County
Portfolio Holdings
Portfolio Holdings/ by Security Type
Report Format: By CUSIP / Ticker
Group By: Security Type
Average By: Face Amount / Shares
Portfolio / Report Group: All Portfolios
As of 12/31/2012

Exhibit "e"
(Cont)

Moodys National BankCash 02MOODY196 13,467.49 13,467.49 13,467.49 0.35 0.351 0.01
Moodys National BankCash 02MOODY238 80,793.07 80,793.07 80,793.07 0.35 0.351 0.06
Prosperity Bank Cash 02PR5321 20,781.13 20,781.13 20,781.13 0.75 0.75 1 0.01
Prosperity BankCash 02PRS781 1,065,343.89 1,065,343.89 1,065,343.89 0.75 0.751 0.75
Prosperity BankCash 02PRS591 488,164.87 488,164.87 488,164.87 0.75 0.751 0.34
Prosperity Bank Cash 02PRS941 30,319.46 30,319.46 30,319.46 0.75 0.751 0.02
Prosperity BankCash 02PRS431 857,704.08 857,704.08 857,704.08 0.75 0.751 0.6
Prosperity BankCash 02PRS511 92,551,450.77 92,551,450.77 92,551,450.77 0.75 0.75 1 65.19
Prosperity BankCash 02PRS401 32,814.72 32,814.72 32,814.72 0.75 0.75 1 0.02
Prosperity BankCash 02PRS861 738,190.85 738,190.85 738,190.85 0.75 0.75 1 0.52
Prosperity BankCash 02PRS161 34,385.37 34,385.37 34,385.37 0.75 0.75 1 0.02
Prosperity BankCash 02PRS081 205,062.77 205,062.77 205,062.77 0.75 0.75 1 0.14
PROSPERITY Cash 02PRSDRG 23,563.45 23,563.45 23,563.45 0.75 0.75 1 0.02
PROSPERITY Cash 02PRS751 16,198.47 16,198.47 16,198.47 0.75 0.75 1 0.01
PROSPERITY Cash 02PRS831 550,456.59 550,456.59 550,456.59 0.75 0.75 1 0.39
TexasFirst BankCash 02JP600 557,240.55 557,240.55 557,240.55 0.61 0.61 1 0.39
TexasFirst BankCash 02TFB2PARKS 1,000.00 1,000.00 1,000.00 0.61 0.61 1 0
Sub Total I Averap 97,266,937.53 97,266,937.53 97,266,937.53 0.749 0.749 1 68.51



Tracker
Galveston County
Portfolio Holdings
Portfolio Holdings / by Security Type
Report Format: By CUSIP / Ticker
Group By: Security Type
Average By: Face Amount / Shares
Portfolio / Report Group: All Portfolios
As of 12/31/2012

Exhibit "C"
(Cant)

Prosperity Bank MM 3206PRS651 2,841.72 2,841.72 2,841.72 0.75 0.751 0
Prosperity Bank MM 4023PRS301 12,749.25 12,749.25 12,749.25 0.75 0.75 1 0.01
Prosperity Bank MM 3373PRS461 338,366.84 338,366.84 338,366.84 0.75 0.75 1 0.24
Prosperity Bank MM 3120PRSl11 5,246,196.32 5,246,196.32 5,246,196.32 0.75 0.75 1 3.7
Prosperity Bank MM 3307PRS811 4,934,193.35 4,934,193.35 4,934,193.35 0.75 0.75 1 3.48
Prosperity Bank MM 3308PRS731 139,372.15 139,372.15 139,372.15 0.75 0.75 1 0.1
Prosperity Bank MM 4022PRS221 11,962.21 11,962.21 11,962.21 0.75 0.75 1 0.01
Prosperity Bank MM 3370PRS381 10,284,344.58 10,284,344.58 10,284,344.58 0.75 0.75 1 7.24
Prosperity Bank MM 3312PRS031 14,697,833.76 14,697,833.76 14,697,833.76 0.75 0.75 1 10.35
Prosperity Bank MM 3310PRSS71 5,126,387.31 5,126,387.31 5,126,387.31 0.75 0.75 1 3.61
Prosperity Bank MM 4024PRS491 9,261.40 9,261.40 9,261.40 0.75 0.75 1 0.01
PROSPERITY MM 4371PRS541 3,908,202.50 3,908,202.50 3,908,202.50 0.75 0.75 1 2.75
Sub Total I Avena. 44.711,711.39 44,711,711•• 44.711.711.39 0.75 0.75 1 31A9



Exhibit "0"

Tracker

Galveston County

Date To Date

TEXAS Earnings and Yields Summary Report

Report Format: By Totals

Group By: Security Type

Portfolio / Report Group: All Portfolios

Begin Activity Date: 9/30/2012, End Activity Date: 12/31/2012, Carrying Value Date: 9/30/2012



Exhibit "E"

As of DECEMBER 31,2012
Galveston County, Texas

Location
of Investment

Description of Minimum Total· Total
Allowable Contracted Funds Collateral-Lwr Actual
Investment Allowable Safekeeping Collatral Investedor FMV or Book Collateral
Options Collateral Agent Percentage on Deposit 6130/2011 Percen~

Moody National Bank Demand Deposits & Time US Treasury Obligations, Federal Reserve Bank, or 110% $ 4,872,866 13,467,816.44 276%
Deposits US Agencies, GNMAs Chase Bank

Texas First Bank Time Deposits US Treasury Obligations, Federal Reserve Bank, or 110% $ 1,417,427 $ 4,928,536 348%
Hitchcock/Santa FefTexas City US Agencies, GNMAs Chase Bank

Prosperity Bank Time Depsosits US Treasury Obligations, Federal Reserve Bank, or 110% $ 175,082,857 $ 234,878,915 134%
US Agencies, GNMAs Chase Bank
Agency Letters of Credit. Totals: $ 181,373,150 $ 253,275,267 140%

'The first $250,000.00 of all bank deposits are insured by FDIC. Moody National has coverage for $250,000.00. Each TFB Branch has $250K FDIC coverage.
Texas First Bank Galveston has merged into Texas First Bank Texas City. Amegy Bank has FDIC coverage for $250,000.
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FEDERAL HOME LOAN BANK-DALLAS
8500 FREEPORT PARKWAY SOUTH
SUITE 100
IRVING, TX 75063-2547

PROSPERITY BANK
ATTN: LOUANN KALLINA
P.O. DRAWER G
EL CAMPO, TX 77437

New Pledged Security Notification

Receipt Number: 190012969 Account: 12333 Effective: 01/03/2013
The following securities have been pledged to:

Galveston County Treasurer

722 Moody Avenue
4th Floor
Galveston, TX 77550

FN AB6798
31417FRU9

CUSIP: 31417DRU9
Maturity Dt: 11/01/2027

Rate: 2.0000000
Issue Dt: 10101/2012
Face Amt: 20,024,144.00

Par Amt: 19,833,427.85
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Moody National Bank
Galveston County

December 2012

Account Description Type MNB# Amount
KEVIN WALSH
GALVESTON COUNTY TREASURER

Galveston County-NoN Interest Funds
Galveston Cnty - J P Account
Galveston Cnty - Demand Account
Littleton Group Workers Comp
Boon-Chapman Health
07 Interest & Sinking 43580' ,
03 Tax & Revenue COB 3206""
County Clerk Printech 1/

HEALTH DISTRICT
Galveston County Health Dist. General Fund
Galveston County Coord. Community Clinic
Galveston County EMS Area Ambulance
Galveston County Health Dist. Payroll
Galveston County Coord. Community Clinic
Galveston County Health Payroll Account

GEAN LEONARD, SHERIFF
Galveston Cnty Sheriff-Inmate Property
Galveston Cnty Sheriff-Reserve

LATONIA D. WILSON - DISTRICT CLERK
District Clerk Printech v

COUNTY AUDITOR
Galveston County Clear Creek Flood
Sabine Galv Shoreline Erosion
Cnty Special Escrow Agreement

D 3010012023
N 3010003238
N 3010003196
N 3010009748
N 3010008898
M 5010002987
M 5010002953
N 3010010324

N 035-823-4
N 035-821-8
N 039-395-9
D 039-393-4
D 039-392-6
D 039-394-2

D 3120001122
N 3120001114

D 3010011918

M 040-444-2
M 5010000536
M 5010000874

0.00
80,793.84
13,467.62
36,227.97
70,456.67

0.00
0.00
0.00

2,105.83
74,068.13
2,928.15

0.00
0.00
0.00

117,188.96
20,277.30

0.00

2,379.65
33,416.74
7,061.63



Moody National Bank
Galveston County

December 2012

CHERYL JOHNSON -TAX ASSESSOR/COLLECTOR
Trish Gibbins - Texas I V R R N
Galveston Cnty Tax Assessor/Collector Highway D
Galveston Cnty Tax Assessor/Collector Tax D
Galveston Cnty Tax Assessor/Collector Beer M

3010000523
3010006413
3010006421
5010001468

164,058.63
1,493,919.06
2,470,181.05

9,344.11

GALVESTON COUNTY J. P. & CONSTABLE
Penny L. Pope, J. P. Pct. 2 D 035-924-0 2,575.25
Justice Court - Precinct 1 D 3010003352 17,729.60

ADULT PROBATION DEPARTMENT
Galveston County Adult Probation Dept. N 035-856-4 246,573.01

COUNTY CLERK
County Clerk Printech-" N 3010012155 0.00
Dwight Sullivan Cnty Clerk Registry D 3010012213 6,213.17
Dwight Sullivan Cnty Clerk Registry D 3010012254 1,900.00

N=Now Account
M=Money Market Account
D=Demand Deposit

$ 4,872,866.37



InTrader (cstdypldg) 01/03/13

As of Date: 01/02/13

1017391 MOODY NATIONAL BANK Pledged Securities
GALVESTON, TX

Page 5

PLEDGED TO: GCY
CUS1P
Lac Ticket

'GALVESTON COUNTY
Securlty Descrlption 1
Securlty Description 2

Safekeeping Agent
Rate Maturity Type

Original Face
Par/Curr face

S&P
Moody Date P1dgd

D16140HU2 ALICE TX 8Q CALL
202 161011096

340423FY3 FLORESVILLE TX ISD BQ CALL
202 161009773

36241KX45 GNMA 1782499
102 178011338

36296UJ76 GNMA 1701486
102 156000541

36296UNN6 GNMA '701597
102 158000522

36297AKF9 GNMA POOL,705994
102 176011391

421020MS4 HAYS COUNTY TX CALL
202 178012577

606020QF5 MISSOURI CITY TX CALL
202 164004386

737577GU4 POTEET TX ISD CALL
202 178015530

740614BNl PREMONT ISO BQ CALL
202 158005876

785615fNO SABINE PASS TX ISO 8Q CALL
202 161019826 GO

785751KN7 SACHSE IX BQ CALL
202 161019721 GO

TIB THE INDEPENDENT BANKERSBANK
5.0000000 02/01/2027 200

TIB THE INDEPENDENT BANKERSBANK
4.0000000 02/01/2026 200

TIB THE INDEPENDENT BANKERSBANK
5.0000000 12/15/2023 060

TIB THE INDEPENDENT BANKERSBANK
5.0000000 12/15/2023 060

TIB THE INDEPENDENT BANKERSBANK
5.0000000 01/15/2024 060

TIB THE INDEPENDENT BANKERSBANK
5.0000000 01/15/2024 060

TIB THE INDEPENDENT BANKERSBANK
4.6000000 02/15/2024 200

TIB THE INDEPENDENT BANKERSBANK
3.9000000 06/15/2023 200

TIB THE INDEPENDENT BANKERSBANK
4.2500000 08/15/2028 200

TIB THE INDEPENDENT BANKERSBANK
4.2000000 08/15/2024 200

TIB THE INDEPENDENT BANKERSBANK
4.2500000 08/15/2024 200

TIB THE INDEPENDENT BANKERSBANK
4.0000000 02/15/2025 200

990,000.00 A+
990,000.00 A3

500,000,00 AM
500,000.00 NR

5,000,000.00
1,306,208.80

5,050,000.00
1,464,831.50

9,000,000.00
3,403,647.54

5,000,000.00
1,363,128.60

615,000.00 M
615,000.00

350,000.00 AM
350,000.00 Aaa

700,000,00
700,000.00 Aaa

435,000.00
435,000.00 Aaa

580,000.00 AM
580,000.00 NR

765,000.00 AM
765,000,00 Aa3

03/04/2010

02/17/2010

01/30/2009

02119/2009

02/19/2009

02/02/2009

01/30/2009

01/29/2010

01/30/2009

03/04/2010

01/05/2011

01/05/2011



InTrader (cstdypldgl 01/03/13

As of Date: 01/02/13

1017391 MOODY NATIONAL BANK Pledged Securities
GALVESTON, TX

Page 6

969887XX1 WILLIAMSON CNTY TX CALL TIB THE INDEPENDENT BANKERSBANK
202 161025286 GO 5.0000000 02/15/2028 200

798025HD7 SAN JACINTO TX CMNTY COLLG TIB THE INDEPENDENT BANKERSBANK
202 161011026 4.5000000 02/15/2024 200

PLEDGED TO: GCY
Cusip
Lac Tlcket

'GALVESTON COUNTY
Security Description 1
Security Description 2

Safekeeping Agent
Rate Maturity Type

Original Face S&P
Par/Curr Face Moody Date Pldgd

------------------ ----- ----------
500,000.00 AA
500,000.00 Aa2 03/04/2010

475,000.00 AAA
475,000.00 NR 12/17/2010

TOTAL FOR PLEDGE :D: GCY
Pledged; 14 Orig face: 29,960,000.00 Current Face: 13,467,816.44



Pledges By Pledgee And Maturity I IPA IPledged To: GALVESTON COUNTY

As Of 12/31/2012
Moody National Bank· Galveston, TX

Page 7 of 27

Receipt' CUSIP Description PooVType Moody Original Face
Pledged

Safekeeping Location Maturity Prerefund Coupon S&P Pledged Percent Original Face Par Book Value Market Value

606020QF5 MISSOURI CITY TX Aa2 350,000.00
TIB: TIB 06/15/23 3.90 AA- 100.00% 350,000.00 350,000.00 352,311.44 372,662.50

36241KUV8 MBS GNMA I 15-Yr SF 782396 2,500,000.00
FED: FEDERAL RESERVE 09/15/23 6.00 100.00% 2,500,000.00 639,652.58 650,169.97 696,604.46

36241 KUV8 MBS GNMA I 15-Yr SF 782396 2,000,000.00
FED: FEDERAL RESERVE 09/15/23 6.00 100.00% 2,000,000.00 511,722.06 516,386.06 557,283.56

36202EVX4 MBS GNMA II 15-Yr SF 004230 4,250,000.00
FED: FEDERAL RESERVE 09/20/23 6.00 40.95% 1,740,313.00 405,911.30 409,172.21 443,275.58

36202EWN5MBS GNMA II 15-Yr SF 4253 004253 1,440,000.00
FED: FEDERAL RESERVE 10120123 6.50 100.00% 1,440,000.00 375,240.79 379,481.71 412,801.06

36241 KX45 MBS GNMA I Platinum 782499 5,000,000.00
TlB: TIS 12/15/23 5.00 100.00% 5,000,000.00 1,306,208.80 1,324,044.68 1,413,280.49

36241 KX52 MSS GNMA I Platinum 782500 5,000,000.00
FED: FEDERAL RESERVE 12/15/23 5.50 100.00% 5,000,000.00 1,296,279.50 1,319,346.62 1,393,557.99

36296W76 MBS GNMA I 15-Yr SF 701486 5,050,000.00
TIS: TIS 12/15/23 5.00 100.00% 5,050,000.00 1,484,831 .50 1,504,226.01 1,606,545.13

36296W92 MBS GNMA I 15-Yr SF 701488 5,000,000.00
FED: FEDERAL RESERVE 12/15/23 5.50 100.00% 5,000,000.00 1,247,226.30 1.266,319.16 1.340,823.62

36296UNN6 MSS GNMA I 15-Yr SF 701597 9,000,000.00
TIB: TIS 01/15/24 5.00 100.00% 9,000,000.00 3,403,647.54 3,448,925.26 3,688,673.55

36297 AlYO MSS GNMA I 15-Yr SF 705979 5,000,000.00
FED FEDERAL RESERVE 01/15/24 5.50 100.00% 5,000,000.00 1,140,828.15 1,159,136.24 1,226,406.67

36297.AKD4 MSS GNMA I 15-Yr SF 705992 5,000,000.00
FED: FEDERAL RESERVE 01/15/24 4.50 100.00% 5,000,000.00 2,278,831.25 2,311,166.68 2,457,862.64

36297.AKF9 MBS GNMA I 15-Yr SF 705994 5,000,000.00
TIS: TIS 01/15/24 5.00 100.00% 5,000,000.00 1,363,128.60 1,381,642.69 1,477,278.82

Although 'he Informal/on In this report has b-.n oblalned from sourcus
IPA -Investment Portfolio Accounting Copyright ~ 2008~I.~ 10be reliable, In KcurKy canno' be guaran'eed.

12/261201212:43 PM· MWM / MOOD 263 The Baker Group Software Solutions, Inc.



Pledges By Pledgee And Maturity I IPA IPledged To: GALVESTON COUNTY

As Of 12/31/2012
Moody National Bank· Galveston, TX

Page 8 of27

Receipt# CUSIP Description PooVType Moody Original Face
Pledged

Safekeeping Location Maturity Prerefund Coupon S&P Pledged Percent Original Face Par Book Value Market Value

36202EYV5 MBS GNMA II 15·Yr SF 004324 5.000,000.00
FED: FEDERAL RESERVE 01/20/24 5.50 22.00% 1,100,000.00 354,631.20 359,603.98 381,276.20

36202EYV5 MBS GNMA II 15-Yr SF 004324 5,000,000.00
FED: FEDERAL RESERVE 01/20/24 5.50 60.00% 3,000,000.00 967,176.00 980,738.12 1,039,844.17

36241KZU5 MBS GNMA I Platinum 782555 5,000,000.00
FED: FEDERAL RESERVE 02/15/24 6.00 100.00% 5,000,000.00 1,520,796.35 1,547,614.00 1,644,141.21

421020MS4 HAYS COUNTY TX N/A 615,000.00
T18: TI8 02/15/24 4.60 AA 100.00% 615,000.00 615,000.00 615,000.00 711,179.85

798025HD7 SAN JACINTO TEX CMNTY ( Aa2 500,000.00
TIB: TIB 02/15/24 4.50 AA I 100.00% 500,000.00 500,000.00 517,967.02 570,845.00

36241K4B1 MBS GNMA I Platinum 782618 4,000,000.00
FED: FEDERAl RESERVE 04/15/24 4.50 100.00% 4,900,000.00 2,080,641.04 2,174,930.30 2,244,102.05

36296XWM2MBS GNMA I 15-Yr SF 704552 4,000,000.00
FED: FEDERAL RESERVE 06/15/24 4.50 100.00% 4,000,000.00 1,866,067.44 1,952,091.51 2,012,670.94

36241LQC3 MBS GNMA I 783151 3,000,000.00
FED: FEDERAl RESERVE 08/15/24 5.00 100.00% 3,000,000.00 1,613,342.58 1,696,201.18 1,748,446.05

7406148N1 PREMONT ISD Aaa 435,000.00
TIB: TIB 08/15/24 4.20 N/A 100.00% 435,000.00 435,000.00 443,786.13 467,585.85

785615FNO SABINE PASS TX ISD PSFG NlA 580,000.00
TIB: TIB 08/15/24 4.25 AM 100.00% 580,000.00 580,000.00 607,094.57 623,569.60

36202FA30 MBS GNMA II 15-Yr SF 004526 3,500,000.00
FED: FEDERAl RESERVE 09/20/24 4.50 100.00% 3,500,000.00 1,734,410.13 1,812,318.69 1,870,704.95

785751KN7 SACHSE TX Aa3 765,000.00
TIB: TlB 02/15/25 4.00 AA- 100.00% 765,000.00 765,000.00 793,639.10 830,269.80

36241 LM37 MBS GNMA I Platinum 783078 3,000,000.00
FED: FEDERAL RESERVE 07/15/25 4.50 100.00% 3,000,000.00 1,650,714.36 1,726,274.91 1,786,011.55

li.h-;;;'7;"gh the infom;.iiOnii1iJi/$report tin bHn obt.lnklfrom $Ourcu ------
believed to ". ,./1-'>1., n$ ltCC::Uf1tCy ".nnot ". l1u.r.nt..d. IPA -Investment Portfolio Accounting Copyright ~ 2008

121261201212:43 PM· MWM I MOOD 264 The Baker Group Software Solutions, Inc.



Pledges By Pledgee And Maturity I IPA IPledged To: GALVESTON COUNTY

As Of 12131/2012
Moody National Bank - Galveston, TX

Page 9 of 27

Receipt' CUSIP Description PooVType Moody Original Face
Pledged

Safekeeping Location Maturity Prerefund Coupon S&P Pledged Percent Original Face Par Book Value Market Value

340423FY3 FLORESVILLE TX ISO N/A 500,000.00
TIB: TIB 02/01/26 4.00 AM 100.00% 500,000.00 500,000.00 505,573.20 535.550.00

36202FTP1 MBS GNMA II 15·YrSF 005058 5.075.000.00
FED: FEDERAL RESERVE OS/20/26 4.50 100.00% 5.075.000.00 2,895.277.30 3.100.300.42 3,126,878.67

016140HU2 ALICE TEX A1 990,000.00
TIB: TIS 02/01/27 5.00 A+ 100.00% 990,000.00 990.000.00 1.041.740.51 1,064.685.60

969887XX1 WILLIAMSON CNTY TX N/A 475,000.00
TIB: TIB 02/15128 5.00 AM 100.00% 475,000.00 475,000.00 518.142.65 555.940.00

737577GlJ4 POTEET TX ISD-PSFG INSD Aaa 700,000.00
TlB: TIB 08/15128 4.25 N/A 100.00% 700.000.00 700,000.00 687.912.36 749,686.00

31 Securities Pledged To: CNTY - GALVESTON COUNTY 90,215,313.00 36,046,564.77 37,103,257.38 39,050,443.56

AJiil~giliii;'nfonn;rlon Inthis report hIlS ",.;,obrain~7~$oun;;;-
believed to be rellabl•• It. Kc:urac:y c:annot be puarenlNd.

1211512012 fl:43 PM· MWM I MOOD 265
IPA -Investment Portfolio Accounting Copyright © 2008

The Baker Group Software Solutions, Inc.



PAGE 12/31/12 19:20:00 BE HOLDINGS STATEMENT

cci Xl BIN.:

CU: 113100091 MOODY NATIONAL BX ACCT: K2DI -GALVESTON CTY

MOODY NATIONAL BANK

2302 POST OFFICE

GALVESTON TX 77550

ATTENTION SECURITIES TRANSFER STAFF

SCTY MTRTY DT BVF PAR IlALAHCE LST ACTY

36202EVXt GNI! SF 004230 H 09/20/23 0.2332404 $1,750,000.00 01/23/09

36202EWN5 GNI! SF 004253 M 10/20/23 0.2605838 $1,440,000.00 01/22/09

36202EYV5 GNI! SF 004324 M 01/20/24 0.3223920 $4,100,000.00 02/04/09

36202FA30 GNI! SF 004526 H 09/20/24 0.4955457 $3,500,000.00 09/27/10

362<l2FTPl GNI! SF 005058 H OS/20/26 0.5704979 $5,075,000.00 12/15/11

36241XUV8 GNMI JP 782396 X 09/15/23 0.2558610 $4,500,000.00 01/27/09

3624110(52 GNMI JP 782500 X 12/15/23 0.2592559 $5,000,000.00 01/21/09

36241KZU5 GNMI JP 782555 X 02/15/24 0.3041592 $5,000,000.00 10/19/09

36241lC4Bl GNMI JP 782618 X 04/15/24 0.4246206 $4,900,000.00 09/28/10

36241LH37 GNMI JP 783078 X 07/15/25 0.5502381 $3,000,000.00 01/06/11

36241I.OC3 GNMI JP 783151 X 08/15/24 0.5377808 $3,000,000.00 01/04/11

36296UJ92 GNMI SF 701488 X 12/15/23 0.2494452 $5,000.000.00 02/19/09

36296XWM2 GNMI SF 704552 X 06/15/24 0.4665168 $4,000,000.00 01/21/11

36297AJYO GNMI SF 705979 X 01/15/24 0.2281656 $5,000,000.00 02/19/09

36297AKDt GNMI SF 705992 X 01/15/24 0.4557662 $5,000,000.00 01/28/09

ACCT TOTALS: #ISSUES: 15 PAR BAL: $60,265,000.00



(409) 765-3246

Cooper, Crystal <CrystaI.Cooper@co.galveslon.tx.us>
Kevin Walsh or Crystal Cooper

TO: COUNTY OF GALVESTON - TREASURY DEPARTMENT

FROM: DEBBIE POPOVICH

Dale: December 31,2012

SUBJECT: TOTAL DEPOSITS vs TOTAL COLLATERAL

TOTAL PROJECTED DEPOSITS AT TEXAS FIRST BANK· TEXAS CITY
ARE AS FOLLOWS:

DEPOSITS;
TOTAL DEPOSITS:
LESS FDIC COVERAGE

102% OF DEPOSITS

COVERAGE:

$1,639,634.52
($250.000.00)

$1,389,634.52
$1.417,427.21

TOTAL PLEDGED SECURITY

BOOK VALUE
MARKET VALUE

Market Value

EXCESS COLLATERAL

PREPARED BY: DEBBIE POPOVICH
Contact Information:(409) 978-2250
debbie,popovich@texasfirstbank.com

$4,686,571.14

$4,721,226.03
$4.928,536.04

$4,928,536.04

$3,511,108.83



Texas First Bank
Texas Oty, TX Pledge Security Listing

December 31, 2012

FirstSouthwest~

m CUSIP -pelon
SIIM-"'" M8tUrIly
~ eo_ ilia

call
_ Moody SaP FllI:ll FASaUS

, )lU/-{I,JI",I",ton CO\lr'lyrlf',Hllrl't

....~ c.r..t..,
eu_

_v-.. ~\Moe GoIn('-)

429 31J71M5O AlI2Si6543 FI'IlIta.lt 0 5,00 11/01/2021 AM M+ AM AF'S l,,0Il0,0Il0 155,394.05 154,415.91 167,1106.00 13,390.09

4J2 3IJ71MR90 AlI25QU FI'IlIt8Ilnt 0 5.00 04/0112026 AN- M+ AN- AF'S 1.200,000 210,607.22 21O,:uJi.ll6 2:16,9t2.46 16."66.10

577 3lJJXW1(11Q FlU FnlIt8llnt 0 2.38 03/1....2014 AM M+ AM HTM 2,000,000 2.000.000.00 2,018,J6ll.oo 2,Olll.soo.oo 32,140.00

579 31418RHE4 FNADJS28 FnlIt_ 0 4.00 ll4J\l1/202S AM No+ AM HTM 2,500,000 959,446.58 97'6,575.25 1,025,936.22 49,36ll.97

527 31J93VfN6 FHIl26J4PA FnlIt_ 101 3.00 02/15/2023 AM M+ AM HTM l"ooo,ooo 75,437.95 75,422.66 76,566.13 l,,143.47

574 .JU76Jul FN351J73 -- 101 s.oo ll4J\l1/2OJ] MA M+ AM HTM l,7OO,DOO 277,776.l' 277,671.47 3OQ,1K09 23,O!12.62

TvtMllIr 1.31.7..........County_ ,,-,100 3,I78,NL97 3,n2,l7LJS J,lIQ,H4." 1JS,8IJ.n

Inventory I PledIIe security Listing I vi.z

All!lough the Inlbnnollon ;n IIIlsrOllQrt lias been obIaln«l trom sources _ II>be reIJabIe. Its illCDJratY ",,_t be guM"IIltOod.

Page15 of 37

12/31/2012 10:02:31 AM

1.800.922.9850 I mcplannlng.com



Texas Fil'st Bank
Texasaty, TX Pledge security Listing

Oec:ember 31, 2012

FirstSouthwest~

ID CUIU' --- SIi,.. .,Ing sa......... MIItuItIl'
a..IlIt CllMIpan DIIa

CIlIl
Data Moodr .... I'lldI '''115 .....A-.t cu".thr

cu....t
IookYlbl MlIItriIt VlIIIoe 8IIln( ....)

341 -3·UlilMlWl F6GIOl8 AaltIJri 0 1.00
599 Jl2S7\H\'1 FGCUI47 ...... 1Jri lOt 5.50
Q3 J1Z1ZVWS8 91547957 AaIt_ lOt 6.00
637 3'-~ Ri CI2301 _1Jri IX 5.50

662 J l37i/1!l11 "" Z5M55 AaIt IJri >eX 5.50

667 J128P7fZl FGClll084 -- IX 5.50

668 ~ Ri_ -- IX 5.00
Total_ UlU-4lat _n e:auntr

ll5IOV2lt2i
l2/Ol121lJI

IlllSl2O)l

OIlOII21lJ2
O8/OJ/2027

CT1/OI12027
lOIOJ/2021

lJlllt-G,)I"p\torl Countv

AM M+ AM AI'5 1,000,000 .....71 217.110.23 301,411I.12 1~.237.89

AM M+ AM H'IM 1.000.000 15....Z.se 15.m.92 15.842.57 101.65

AM M+ AM AFS 1,000,000 66.14$.93 65.921.53 72.635.61 6,7CT1.14

AM M+ AM A'S 1,o00.ooo 99,807.11 99.057.79 105.127.46 6.769.67

AM M+ AM HIM 1.015,000 141,226,53 14U9L41 ~"U.55 11,922.12

AM M+ AM H'IM 1,125,059 271,096.23 272.054.37 293.743.68 21,689.31

AM M+ AM H'IM 1,100.000 12S,74J.J9 12S,7D.41 U5.700.09 9,!llIL66

7.2.441.... 1,007,_.17 1,DOI,SS4.M 1,O711,'71,14 71,41a.4lI

ItwentDly I Pledge Securty L.lstfng I v1.2

AlIhaugIIIJle Inlbrn'oallon III this~ his bl!en _ fromSOIlro!S _ In ~-... its aa:uracycannot~~.

Page24 of 37

12/311201210:02:31 AM

1.800.922.9850 I mcplannlntJ·cnm



 

AGENDA ITEM #26.



409-770-5395
FAX: 489-765-3140
kevln.wahh@):o.galveston.h.ul

722 MOODY STREET
4TH n.OOR

GALVESTON, TEXAS 77558

KEVIN C. WALSH, C.P.A.
COUNTY TREASURER

COUNTY OF GALVESTON

February 11, 2013

Hon. Mark Henry, County Judge
Hon. Commissioner's Court
722 Moody
Galveston, TX 77550

Re: Broker/Dealer Approval FY2012-2013

Gentleman:

The Following Broker/Dealers have submitted all information and certifications required by the
Galveston County Investment Policy for Broker/Dealer approval. I recommend the approval of
the following Dealers for use for FY 2013.

Coastal Securities
Jeannie Hughes

5555 San Felipe, Suite 2200
Houston, TX 77056

1-800-489-1882
Jeannle.Hugbes@coastalsecurities.com

Shearson Financial services, LLC

Robert Hirsch
22314 Fairbay Drive

Katy, TX 77450

1-888-890-6626
bhjrsch4@bloomberg,net

Vining Sparks

Andrew H. Lamanna
775 Ridge Lake Blvd, Suite 200
Memphis, TN 38120

901-766-3000

alamanna@viningsoarks.com



Great Pacific Securities
Wes Hall/leah Belfiore
151 Kalmus Drive Suite H-8
Costa Mesa, CA92626
1-800-284-4804
714-619-3019(f)
whal!@greatoac.com Ibelflore@greatDac.com

Multi-Bank securities, Inc.
Dave Jaumotte
1000 Town Center, Suite 2300
Southfield, MI 48075
Phone/Fax: (888) 857-3950
htto:llwww.mbssecudties.com
d1aumotte@mbssecurities.com

Deutsche Bank Alex Brown
larry Burns
700 louisiana, Suite 1500
Houston, TX 77002
1-800-811-1226
larry.burns@db.com

James E. Bashaw & Co.
Audray U. lohn
5433 Westheimer, Suite 200
Houston,TX 77056
713-552-8105
713-622-0493(f)
Audray.loho@lpl,com

FTN Financial
Kevin Padawer
5949 Sherry lane, Suite 200
Dallas,TX 77225
1-800-456-5460
keylo,oadawer@ftoflnandal,com

If you need any additional information regarding the application of the firms, please feel free to contact

me at (409) 770-5395.

Kevin C. Walsh, CPA



 

AGENDA ITEM #27.



January II, 2013

Dear County Treasurer,

Congratulations! Our records indicate you have met your Treasurer and Public
Funds Investment Act continuing education requirements for 2012. Your
transcript and certificates for 2012 are enclosed.

If you have any questions regarding your hours or certificates, please contact
Honorable Sharon Reynolds or Deanna Auert.

Hon. Sharon Reynolds
Treasurers' Certification & Validation Committee Chair
Brazoria County Treasurer
Phone: (979) 864-1353
Email: sharonrepbrazoria-county.corn

Ms. Deanna Auert
TAC Education Department
Phone: (800) 456-5974
Email: deannaa@county.org

Mark your calendars for the 2013 conferences:
• 41st Annual County Treasurers' Continuing Education Seminar

May 13-16, 2013 • Sheraton Austin Hotel at the Capito] • Austin

• 65th Annual County Treasurers' Association Conference
September 16-19, 2013· Holiday Inn & Suites Beaumont Plaza· Beaumont

Thank you.
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County Treasurers' Association of Texas

2012 Certificate of Compliance
Continuing Education
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This Certifies That
The Honorable Kevin C. Walsh

Certified County Treasurer
Galveston County

Successfully completed 30 hours of continuing education that was sponsored or co-sponsored by an
accredited public institution of higher education and was approved by the County Treasurers' Association
of Texas fully satisfying the County Treasurer continuing education requirements established by section
83.003 of the Texas Local Government Code. Continuing Education.
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Dolores Ortega-Carter, President

County Treasurers' Association of Texas
Sharon L. Reynolds, Chair

Certification and Validation Committee
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County Treasurers' Association of Texas
2012 Certificate of Compliance

Public Funds Investment Act
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This Certifies That
The Honorable Kevin C. Walsh
Galveston County Treasurer

Successfully completed 29 hours of investment training approved by the County Treasurers' Association of
Texas from 2011 through 2012 fully satisfying the education requirements for County Treasurers
established by chapter 2256 of the Texas Government Code, the Public Funds Investment Act, Section
2256.008. Investment Training; Local Governments.
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Dolores Ortega-Carter. President

County Treasurers' Association of Texas

~~~

Sharon L. Reynolds, Chair
Certification and Validation Committee
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GALVESTON COUNTY, TEXAS

COMMISSIONERS COURT
Contract Approval Request

To BeCompleted By Department

I. Dale or Reque'l: ;.11'11/ $ 2. Conlnct Type: e Revenue Olher
J. Renewal Conlract:

Yeot9

~. Departmenl Name: (ft~T~lC r CLC'd/< S. Departmenl COIlla.,t:

6. Description: :r r StJ,(lVIC('S f~~ O•.Jm.JCr Ct..tAJ( $ ~Ilict' 1?~/1fI"'''' r» V'I/'Y pe,/s

7.IFA8 PEID No: 8. IF.\8 Req No: 9.0"lkcy: 1/01 p-?ItV 10.0b~ICode: 5 r2} )O!

I r, Vendor: AC~ 11. Vendor Contra<1 No:

~Requested Legal Revit,,:
INo I E.plain irNo)

Expenditure Budget I Revenue Projections

14. Fund NalDe 15. Fund'
Iii. Cur....1 Year 17. Cur....t Year 18.Year 1 19. Year) 20. Year ~ 21. Year 5

Budgeted Projected Projecled Projected Projected Projected

rJ,j- In}(4) IIvl S2.£C

22. Totals:

To Be Completed By PurchasinaDepartment
COIltract Start Dele~

,\Ulo Renen! ConCrIIct:- .
BId Nos.

VHI NO' "

Conlnet EndDate . C_net' fstUedBy P1JrdJaI"I~

\ppreved By:

O.parlmenl Head:

Counly legal:

C"unty Buuget Office:

Signatun O.le
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SERVICE AGREEMENT #011

THIS AGREEMENT is entered into this ...l.l.!h...-day of March , 2013 (hereafter the
"Effective Date") by and between the County of Galveston, a political subdivision of the State
of Texas, (hereafter referred to as the "Client" or "Customer"), and ACS GOVERNMENT
SYSTEMS, INC., a Delaware corporation, with its principal place of business located at 1733
Harrodsburg Road, Lexington, KY 40504-3617 (hereafter "ACS" or "Contractor"), referred to
individually as party and collectively as Parties. Its purpose is to provide Information Technology
Services for the Galveston County District Clerk's Office relating to jury pools.

In consideration of the mutual promises and covenants contained herein the Parties hereto
agree as follows:

1.0 Scope of Services

In consideration for the payments described in Section 2.0 hereof, ACS will provide Client
with the services described in the Statement of Work annexed hereto as Exhibit "A."

2.0 Compensation and Payment Provisions

Client shall make payments to Contractor for the services provided in the amount and at such
times as are set forth in the payment schedule attached hereto as Exhibit "B" - Payment
Provisions.

3.0 Term

The term of this Agreement (the "Term") will begin 3/11/2013 and end no later than
3/22/2013. unless earlier terminated or renewed in accordance with the provisions of this
Agreement. Customer must sign and return agreement prior to 3111/2013.

4.0 Termination

4.1 Default by ACS: If ACS defaults in the performance of any material obligation under
this Agreement for a period of fifteen (15) days after the sending of notice to the
address on this Agreement that it is in default, Client may, at its option, terminate the
Agreement by delivering written notice to ACS at the address in this document. Upon
termination or cancellation of this Agreement, all software, and other ACS-owned
material will promptly be returned to ACS at ACS' expense.

4.2 Termination by Client: Client may cancel this Agreement upon fifteen (15) days prior
notice to ACS. If Client cancels this Agreement, ACS will be paid for their services
through the date of termination. Upon cancellation of this Agreement, all software, and
other ACS-owned material will promptly be returned to ACS at Client's expense.

Galveston IX Service Agreement
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4.3 Default by Client: If Client defaults in the performance of any material obligations

under this Agreement for a period of fifteen (15) days after receiving notice of default
from ACS, ACS may, at its option, terminate the Agreement at the end of that period.
ACS may terminate this Agreement by delivering written notice of termination to
Client. Upon termination of this Agreement, all equipment, software, and other ACS
owned material will promptly be returned to ACS at Client's expense.

4.4 Payment by Client: In the event of termination pursuant to this section, Client shall
equitably compensate ACS for all services performed in accordance with the
Agreement up to the effective termination date.

5.0 Warranty

ACS warrants that the services provided hereunder will be performed in a professional and
workmanlike manner. EXCEPT AS SPECIFICALLY PROVIDED HEREIN, THERE ARE
NO WARRANTIES EXPRESSED OR IMPLIED, INCLUDING BUT NOT LIMITED TO,
ANY IMPLIED WARRANTIES OF MERCHANTABILITY OR FITNESS FOR A
PARTICULAR PURPOSE.

6.0 Assignment

The rights and obligations of each Party under this Agreement will not be assignable without
the prior written consent of the other Party to this Agreement, and any attempt to assign them
without such consent will be void. Notwithstanding the foregoing, ACS may assign this
Agreement to its successors by merger or consolidation or to any person or entity that acquires
all or substantially all of its capital stock or assets.

7.0 Applicable Law

This Agreement shall be governed by and construed in accordance with the applicable laws of
the State of Texas, and venue for any legal action shall be in Galveston County.

8.0 Protection of Personal Information

In order to provide enhanced protection for the Personal Information that ACS handles for
Client, ACS recommends the encryption of the information prior to transmittal of the
information from Client to ACS and from ACS to Client or its written designee. While it is
impossible to eliminate all risk associated with the movement of data, ACS believes the
encryption process will provide an additional layer of protection for Client's Personal
Information. ACS requests that an encryption process be used in the performance of services
under this Agreement and is willing to assist the Client in implementing an encryption process.
In the event that Client decided not to use the requested encryption process, Client understands
that the data being transmitted in the performance of services under this Agreement may be
more susceptible to being compromised.

Galveston TX Service Agreement 2
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9.0 Modification

This Agreement may only be modified by a written documentation signed by both Parties.

10.0 Limitation of Liability

EXCEPT FOR SERVICE FEES AND AMOUNTS EXPRESSLY DUE AND PAYABLE TO
ACS HEREUNDER, IN NO EVENT SHALL EITHER PARTY TO THIS AGREEMENT BE
LIABLE TO THE OTHER PARTY HEREUNDER FOR ANY CLAIMS, PENALTIES OR
DAMAGES, WHETHER IN CONTRACT, TORT, OR BY WAY OF INDEMNIFICATION,
IN AN AMOUNT EXCEEDING THE FEES AND CHARGES TO BE PAID TO
ACSDURING THE PRECEEDING TWELVE MONTH PERIOD. UNDER NO
CIRCUMSTANCES WILL EITHER PARTY TO THIS AGREEMENT BE LIABLE FOR
ANY INCIDENTAL, CONSEQUENTIAL, INDIRECT, PUNITIVE OR SPECIAL
DAMAGES ARISING OUT OF OR IN CONNECTION WITH THIS AGREEMENT,
HOWEVER CAUSED AND BASED ON ANY THEORY OF LIABILITY. THIS
LIMITATION SHALL APPLY EVEN IF SUCH A PARTY HAS BEEN NOTIFIED OF THE
POSSIDILITY OF SUCH DAMAGES.

11.0 Notices

All notices, requests for payment, or other communications arising hereunder shall be sent to
the following:

Notices to Client: Notices to ACS:

District Clerk (Galveston County)
John D. Kinard
600 59th St. Suite 4001
Galveston, TX 77551

ACS Government Systems, Inc.
1733 Harrodsburg Road
Lexington, KY 40504-3617
Attn.: Phillip D. Hatton

With Copies to:
ACS Government Systems, Inc.
8260 Willow Oaks Corporate Drive
Fairfax, VA 22031
Attn.: TCLG Contracts

12.0 Integration

This Agreement, and the attached exhibits, executed by and between the Parties with respect to
the subject matter described herein, constitute the entire agreement between the Parties. No
agreements, representations, or warranties other than those specifically included in this
Agreement and the attached exhibits shall be binding on either of the Parties. In case of a

Galveston TX Service Agreement 3
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conflict between the terms of this Agreement and any attached exhibit, the terms of this
Agreement shall prevail.

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the day and year
first above written.

Galveston County, TX ACS Government Systems, Inc.

1)1.6----
David P. Cummins, SVP

Februarv 15, 2013

By:

Date: ---"'-"'-"'-~:o...l-~'-=-'''-''-'' _

Name:
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EXHIBIT A

STATEMENT OF WORK

ACS will provide Client's District Clerk with the following technical consulting services:

ACS will load and de-dupe the SOS source file, and production file extract provided by the
client. ACS will merge the SOS source file with the production extract file. A list of Felons
will also be provided and records will be appropriately disqualified as Felons based on this list.
The resulting file will then be run through a National Change of Address process and additional
USPS process. ACS will provide the Client's District Clerk with the new jury wheel file to be
loaded back into the client database.

EXHIBIT B
PAYMENT PROVISIONS

PROFESSIONAL FEES AND CONDITIONS

1. The support will be conducted REMOTELY, unless otherwise noted below, and services
will be completed no later than 3/22/2013.

2. The fee for the services listed in Exhibit A will be a fixed price of $3800.00.

3. Fees will be invoiced and paid in U.S. Dollars.

4. If the scope of functionality requested by the "Customer" and/or the descriptions of the
Services change, the costs for the Services may change.

PAYMENT TERMS

ACS will provide invoices for professional fees and travel expenses when services are
completed. Payment will be made in accordance with VTCA, Government Code 2251,
commonly called the Texas Prompt Payment Act.

CUSTOMER, except to the extent that it is tax-exempt, shall be responsible for the
payment of any and all applicable taxes, fees or assessments imposed by a government
entity (excluding taxes on ACS' income, capital stock or personal property) with respect to
the services provided or the payments made hereafter.

Galveston TX Service Agreement 5
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------------------------

Wording for Agenda Item:
Consideration of Galveston Park Board of Trustees scope of
work for FEMA repairs to Pocket Parks #1 and #2; authorize
the Park Board to solicit a sealed bid procurement process,
and engage a service provider to complete the FEMA repairs
and authorize the County Judge to sign any necessary
project documents, submitted by the County Engineer and
Grants Manager.



Memorandum of Understanding
County and Park Board
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GALVESTON

Harvey Bazaman
Galveston County Legal Department
Galveston County Courthouse
722 Moody, 5th floor
Galveston. Texas 77550
(409) 770-5562

Dear Harvey Bazaman,

eu t "j h ll\.,lll • I", n. OW, J,)~I)
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Attached, please find the Letter ofCommitment and Memorandum of Understanding regarding the
FEMA repairs scheduled for the County Beach Pocket Parks to be presented for deliberation at the April
3lh meeting of the Galveston County Commissioners.

Please sign the attached lind return to OUI office at your earliest convenience and thank you for your
consideration in this matter.

t

SinceriI y, ,')I
/ t .'/

-<l~itg,-/~:~:,\i~~~~_..
J . \ .

Kelly de chaunl
Executive Director
Park Board ofTrustees of the City ofGalveston
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Galveston Countyand Park Board of Trustees
of the City of Galveston Relating

to Repairs ofthe BeachPocket Parks

MEMORA."fDUM OF UNDERSTANDrNG

This Memorandumof Understandingis by and between Galveston Countyand the Park Board ofTrustees
of the City of Galveston. Its purpose is to establish guidelines for repairingdamages sustained at the
three (3) CountyBeach PocketParks as a result of Hurricane Ike. These Parksare currently managed by
the OIPB by ~irtue of an InterlocalAgreement between the parties.

The partiesagree as follows: LV. ,/ .. < ./".( ~
FE.\fA project workrbeen numbers12161,12219; I560k' 11'7/l~~~J,W••l'lICbed hereto were
ISlued to the CORnry for Beach Pocket Parks #1. #2 alld #3. Thne project worksheets wID be
administered tllld the repain and renoVlltlonr deurlbed In them wiD be conducted by the Park
Board on bebalf of the Count)·.

With the exception of PW 13118,the Park Board agrees 10provide all services called lor in the project

worksheets in a tirr.elymanner during calendar year 2012.

PW 13118includes funds Cor the construcrion of a dune walk over. This Project will not beconstructed
until the County is nble to detennine the slatus of dune restoration projects for the west end of Galveston
Island with the Texas General land Office. The Park Board actively promotes the need to allocate
resources and implement beach and dune restoration projects in order 10 ensure the: continued protection
and conservationof the beaches associated with the County Beach PocketParks.

The Park Board will be responsible for development oC plans and specifications for r~irs and/or
renevations listed in tile scope of each FEMA Project Worksheet. Each set of plans and speciflcations
will be submitted to County's Director of Parks. the County's Architect and the County Engineer for
approval, comment and/or rejection (stating lhe reasons for sucb rejection)wiihin ten (10) working days
thereafter.

The Park Board will be responsible for the procurement process and oversight in making all needed
Tepain in accordance with both fEMA and County and Slate mandated procurement processes. (e.g.
advertisements, bids. written quotes. contractor selections, ere), A copy of all procurement documents
will be provided to the County.

The P.ll'/(Board ','ill check the FF.\L\ Debarred Ij.'1 tor ;,ll illcligtble contracrors and subconrracrors prinr

to .l\~nrding each construceiou contruet. I he Park Board. "rior 10 nl\arJmg a construcnon contrnct wil]
require each potential contractor 10 furnish it wirh a list of its subcontractors. No contract .-ill be awarded
10 any contractor or subcontractor 1\ ho is on the Debarred list. :\0 ccnsrrucrioncontract 1\ ill be awarded
\lirhnUllirsr .",:unng the written approva]of'the County. acting thoughits Parks DiT<'CIOl'.

The Park Board will be responsible for ol'crsigbt of constructionto ensure rhareach project is constructed
in accordance with the approved plans and specifications. Expenditures under S5.0liO 1\ ill nOI require



prior Counry approval. Purchases in excess of S5,OOO will be subject to review and approval by the

County's Director of Parks,

The County's Director of Parks. its County Architect and its County Engineer will make periodic

inspections during the construction with appropriate Park Board staff. At the conclusion of the project,
these County employees will conduct a walk lhrough inspection with the purpose of providing final

approval on the completion of work. The Park Board will notify the County Architect and the County

Engineer thirty (30) days in advance of the anticipated date of completion of construction so as to enable

them to conduct their final inspection and give their approval, conunent or rejection of such construction
within ten (10) working days of such completion dele. Should the Park Board fail to give this thirty (30)

day notice, the County Engineer and the County Architect will have twenty (20) working days from the

date they are notified of the anticipated completion date or given notice completion to conduct the

inspection and to give their approval, comment and/or rejection (stating the reasonsfor such rejection).

Final payments to contractors on a project will not be made until such time as the Count) has approved

completion of work.

Pach fEMA project worksheet is a 90/10 cost sharing reimbursable project, i.e. FEMA will reimburse

'>0% of each project's cost end the local governmental entity will be responsible for 10% of each project
cost It is the parties understanding that FEMA will advance 75% of the 90% to enable a local
government to commence construction. Accordingly. once the bids for construction have been awarded,

the County will request that FEMA advance 75% of the Q()% so as to enable construction to commence.
These funds will be tranaferred in their entirety to the Park Board for the sole purpose of renovating the

County Beach Pocket Parks 1,2 and 3 within the scope of work identified in the aforementioned FEMA

Project Worksheets. These funds, along with the Park Board's advancement of funds described in the
next paragraph will be placed by Park Board in a separate easily identifiable account. Interest may not be
generated from these funds. These funds will be drawn down on a monthly basis as are required to meet
outstanding construction payment obligations.

TIle Park Board agrees to provide the remaining 25% of the 90%. In addition, the Park Board will fund
the 10% local cost share on each project and the insurance proceeds received from damage claims

incurred during Hurricane Ike. The Park Board understands that this 10% local cost share is not

reimbursable from FEMA. The Park Board also understands that it will not be reimbursed by FEMA for

its remaining expenditures until each project has been completed and closed out by the State ofTexas.

The Park Board will assume the cost of any work or materials determined by the State of Texas and/or
FE"'1A to he outside of the scope nf work specified in the various ProjectWorksheets.

1 he PMk Board "l-'Tees to furnish the Cuuntv on ~ monthly basis such documemtation us is required hy

FE~IA relating to preparation of the plans and specifications, adveniscmern for consrrucuon, award of
contracts, periodic payments and adrnmistrative costs so as to enable fE'-IA to determine the eligibility of

each project for reimbursement.

The County will assume .111 responsibilities for submitting the required FEMA administrative and project

documentation. such as Quarterly Reports, lime extension requests, project accounting information and

the like to the Stare of Texas lor reimbursement. The COUnty will retain all fees determined to be County



"Administrative Fees" and -Project Management" costs. Provided that the Park Board has submitted 10

the County the required documenterion lor the request of such funds. the Park Board will be reimbursed
tOI those Park Board "Administrative Fees" all "Direct Grant Management" and "Engineering/Design
Serv;ces.. that are considered valid in accordance with applicable FEMA Guidance. The remainder of the

reimbursed fees will be distributed 10 the Parks Board within thirty (30) days of receipt by the County. In
addition, Administrative Fees to the parties willbe paid at close out.

Once the project has been completed, the County has inspected tbe construction, and all documentation
has been submitted to the County by the Park Board, the County will submit a request for audit to the
State of Texas within 90 days,

Aprilday of_-==='-- • 2012.Agreed this 10 th

County of Galveston

~.w/.c
Mar~ A. Henry
Couuty Judge

/'1

\d'''':'"'!~7'_'~'''''-'~~=~1,l

Secretary

~!l "Ii
i"'-..li d"--c...(--~·..6

Auest:Attest:

Dwight D. Sullivan

WorcLDeptsiParksiBcach Pocket ParkMOll WithParksBoard2011Clean

8;)nOL~
Kae .Iloss. Deputy



Pocket Parks #1 and #2
General Construction Specifications



PROJECT NAME: GALVESTON COUNTY POCKET PARKS 1 & 2 - GENERAL CONSTRUCTION SPECS
PROJECT LOCATION: GALVESTON, TX

J-rnM I:: Vj\l~l1S :QT¥: '.PN:I't¢q$~:T ) ,.ii'" ···$QW.~J'Ej:M#·:·

1 Sand Subgrade, approx. l' depth, (PP2) SF 19,905 I SF 12762 lA

2 Sand Subgrade, approx, l ' depth (pPJ) SF 6,000 I SF 15602 5A

3 Geotextile Fabric (PP2) SF 19,905 / SF 12762 1D

4 Geotextile Fabric (PP I) SF 6,000 I SF 15602 ?

5 Stone Subbase, 6" depth (PP2) SF 19,905 I SF 12762 18

6 Stone Subbase, 6" depth (PP 1) SF 6,000 I SF 15602 6

7 Asphalt Base, 2" depth (PP2) SF 19,905 ISF 12762 IB

8 Asphalt Base, 2" depth (PPl) SF 6,000 I SF 15602 6

9 Asphalt Wearing, 1-1/2" depth (PP2) SF 19,905 I SF 12762 Ie
10 Asphalt Wearing, 1-1/2" depth (PPl) SF 6,000 I SF 15602 5

11 Pavement Milling & 1-1/2" Overlay (PP2) SF 44,120 ISF 12762 ?

12 Pavement Milling & 1-1/2" Overlay (PPl) SF 29,400 I SF

13 Restripe Parking Stalls, including accessible parking (PP2) LS 1 I LS 12762 IE

14 Parking Barrier Replacement, 8"W x 6"H x 8'L Long (PP2) EA 60 lEA 12762 IF

15
Concrete Sidewalk Replacement, 140' long x 6' wide x 4" thick

SF 840 I SF 12851A 1
(PP2)

16 Concrete Sidewalk Replacement, 60' long x 5' wide (PPI) SF 300 I SF 15602 I

17 Concrete Curbing Replacement, 6" high (PP I) LF 610 I1.F 15602 7

18 Wood Canopy Cashier Booth Replacement (PP I) EA I lEA 15602 4

19
Sand Removal/Paver Adjustment and Replacement for walkway in

1.S I I1.S 12762A 2A
front ofmarshland observation platform (PP2)

20 Reflector Replacement at West Observation Walkway (PP2) EA 3 lEA I2762A 2B

21
Walkway Replacement, concrete curbed with patio colored 12" x

SF 1,000 I SF 12851 I
12" brick inlaid (PP2)



Rcgradel Relocate Excess Sand at Pavilion Area to Resupport
22 Deck and Develop Subgrade for Walkways and Patios, 296 CY LS I I LS

(PP2)

23 Brick Paver Replacement, Large Patio (PP2) SF 264 I SF 12851A I

24 Brick Paver Replacement, Small Patio (PP2) SF 151 I SF 12851A 2

25 Back Exit Gate Replacement, 17.5' wide steel tube gate (PP2) EA I lEA I2762A 5A

26 Bollard Installation at Dumpster (PP2) EA 2 lEA 12762A 5C

27 Tire Shredder Replacement, 16' wide, in ground (PP2) EA I lEA I2762A 5B

28
Dumpster Enclosure Security Gate Replacement, 18' wide metal

EA I lEA 12762A 4A
leaf type (PP2)

29 Traffic Sign Replacement CPP2) EA 13 /EA 12851A 2

30 Identification Sign Replacement, wood, double sided (PP2) EA I lEA 12851A I

31
Shower Unit Replacement, stainless steel ADA compliant shower

EA 8 /EA 12851 6
units, Model 565-SS (PP2)

TOTAL LUMP SUM AMOUNT GENERAL CONSTRUCTION

ADD ALTERNATE ITEM

.'f~l\J( • """"" ',"""'"",,':, ". '~'iy:J'lJ:Ntt¢Q$j'l> <'>« ",. ·><QNlIJ:$
AI Pavement Milling & 1-1/2" Overlay (PPI) I SF 32,000 I ISF I

TOTAL LUMP SUM AMOUNT GENERAL CONSTRUCTION

Note: All quantities are approximate and unit cost information wiIJ
be utilized for bid evaluation purposes. Total project is to be a
lump sum amount basis which includes all labor and materials.
Contractor is responsible for installation of the project as shown on
construction plans and specifications.



Pocket Park #2
Electrical Specifications



PROJECT NAME: GAL\'ESTON COUNTY POCKET PARKS I & 2· EI.ECTRICAL SPECS
PROJECT LOCATION' GALVESTON TX~ ,

, ,,

I
Service Rack Replacement, including 400 amp main switch and

EA 1 iEA
metering equipment (PP~)

2 Feed Replacement, to guard shack (1'1'2) LF 100 .1_F

3 Feeder Replacement. underground feeder to main building (1'1'2) LF 260 iLl'

5
light Pole Repair/Replacement, 30' fall with LED fixture and

EA ~ /EA
foundation (1'1'2)

6 Light Pole Feeder and Conduit Replacement (1'1'2) LF 625 /LF

7 Load Center Replacement, single phase load center (PP2) EA I iEA
8 Electrical Outlet Replacement GFI electrical outlets (PP21 EA 2 lEA

9 Outlet Replacement, duplex outlets (1'1'2) EA 2 iEA

10 Pole Switch Replacement, single pole switch device (1'1'2) EA I /EA

11 Air Conditioner Outlet Replacement. 240 volt (1'1'21 fA I iEA
12 Air Conditioner Renlacement. window unit (PP21 EA 1 fEA

13
Landscape Lighting Replacement in Paver Patios. recessed 250

EA 12 iEA
watt (1'1'2)

14 Feed Replacement under navilion (1'1'21 LF 375 fLf'

15 Conduit Replacement, under pavilion (1'1'2) LF 375 ILl'
TOTAL LUMP SUM AMOUNT GENERAL CONSTRUCTION

Note: All quantities are approximate and unit cost information will
be utilized for bid evaluation purposes, Total project is to be a
lump sum amount basis which includes all labor and materials.
Contractor is responsible for installation of the project as shown
on construction plans and specifications.



Pocket Park #1
FEMA Project Worksheets
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Highwinll8and Iidal aurv- cauaed by HuIricaM IQceuMd ClIlRIfOPlli: damagad 10lh. Coulty of GaMlalon's Packal p..x 1. Pocket Perle
1 hal en ••llm.teclCI:lIlIIIUCllot date of May 1982, The fac:lTIly la a _llIiaIlIlI be.c:h .... 'MtIt.n appraaimallt; 2 aent .,.,.ing Iol caahiotf
boolll_ tar lelling~ apace. and1 ADAwooden C_lIIal_be.ott __ for lila hanclicallplldan4 90-.1 public. The
ADA Cro_.lao prcvidu ptDlec:Iion 10ItIIVironmelllally _iIiva araaa IUCh as billnollimilad 105lIIlddunaI and _lUl1la nailing
areu. Th. ADAe-_and adcIilioft 10Podla! P.rk 1 andwas_tnlctrId fJI20D6. ThIs PW lu""., iclentlfiasllla damage. and
colla lIUOCiaIlld williratuftlingPocket Pall<1 10' pteodi$Nl8r condiIilllI and lunclJol'l

SEE DAMAGE DESCRIPTION ANDDIMENSIONS CONTINUED

I:lCQPt: OFWORK:
lIO% Fade.., Coal.llara This P""HllaIN tha V"zon.

F........ n-._· ~152_1IIJlutn if}.on
WORKTO lIECOMPlETED. --THIS PW HAS BEENTRNIIFERRED FROMTHE PARKBOARDOF tRUsTiES (PW '''823): I/Ia
cosla for lila ADACr_r11_II"" ramoved •• III., .,. "'draHad 011 PW 1221. tor th. County.'-
Thl. P""HtWOIbMIllncfud.. dalftll90a to mullip/1fawelluu anll rxll/ti..willi variwa parcattIlIge. 0'd-.. Incalad In ilia V·
Zona.
Th........... lIIa Conera" Sldawalllil ' ....llIr Ulan '0% 01lila ra,.,..manl coaL The Conera" SIdewalk facUila" 01Nfl apace
~••• The Concrete SlcIawalJIla• racility par 44 CFR ••• definition•• Th. Applic.nt hfl b"n ad¥lMit to impla_nl section~
mil/gallon.
I. Replaca 300 (SF) 01Ihamit.aillgCo_. SIdewallc. !I (FT}1IIldax 60 (FT) long.
Mlllga1lo" lot tl1aCo_fa Sid.walk hi nol tacllnlcaNr fa..ibla. SEe SCOPE OF WORKCONTINUED

Ooe. till Scope 01WorIlc:hlnga ilia pra-ditlllar condilion. al'" 111a7 r v•• r. No
Spac:illl C/lIlIiCltnlioM iaaIlaalncfudeci? trYI.. rNo
Is l~era inaurane:a _g. on l/1ia lacilily? (:' Yel rNo

Hazald MillulillllDrllIlosallncludlld? ry.. ,. No

PHOJ"C (;05T
,,-, ::::ErEM COE NARRATIVE QUANTITY UNIT UHf PRICE COST

f -:-,1 9lK/1 a.inIC!AdmiIIiIIre.CNa Cosla (Subgr.nl••) 1 .~ ..L .. .J.312-oo S- 1,31200

1-=~ WoRK TO BEc6MPLETEO .- s
QQ(lO CEFE.tiiiiate-·

-..-- ,

1 fA $- 152.509.00 S" 152,509.00
~.

..".
9999 R!~~e,CS"!or duna walk-ovar Irom PW 12219 S j12.fiiX1.001 S pi.soli_oill"".-

1- S) , -_ .... - - ..t, "'I S_. ... .. --. . ..-.-------
.':::: ,- _. -" S .

{ _~_"'4

.~ ._ .. ._-_.- S ...
S ----

':.:, SUBTOT~L FROM COST CC NnNlJATION PAGE SI S
TOTAL PROJECT COST S 141.221.00

PREPARED BY: WilllamCamlo nTlE: PIlljecI SPlIcia!il1

FEMA PN;;CREW LEADER: EmilSif'Ilonulli STAlEPAC: P8tMtGraw

APPUCANT, Connia Nicholson DATE; PHONE: 409·682-3139
f,y"f_Mo f,~~" "-



PIg. 1 or 2
FEDERAl. EMERGEHCY__r AGENCY

DAMAGE DESCRIPTION &SCOPE OF WORK
PWflEFNO. DATe Nf'liMJ. ~TeGORY EMMJENO.

FE"'" I1791! DR I TX I SQ.1G1.4 I OII2IfO' I 187...,17040 G I
Gal_IDn (County 01) o.l_IDn

IJAMAliE DEBCIUPTION &5COPE F WORK CONTINUED;
DAMAGE CESCRIPTlOH ANDDIMENSIONS CONTINUED

IIeIow is • nUlllbered IlItor Ihe da"*Ol_ .ualained at Pock.t Park 1
1. MIa.ing ConCNl* SideWalk. 300 (SF). S (FT)wide x eo (FT)klng.Waslwd _IV in lha 1idaI1\IfgII. Thiaaid_II cr-:BilY) btidgad lha
gap beMen the parkingJot.nd l/Ie ADACnleIOVII(.
2. Mining. IlOO (SF)of miMingADAwood Croaao_. apptllllinaWy 5 1FT) wldlIx 180 (FT)long. Compllllllly wa.hed -V in the ticIal
.Utge. TIte lYI"I 01woodua.ct to c:onstNc:tecllhl, ADACrou_ (1acIily) II unknown. TheADAwood CIOI._ (f.alt}?lIUOWed beach
a_for lhehandicapped apd general publlc.
3. Miuing Ileadl FeftCll, S20(LF). 2 (FT) hlgllwilli1/2 (IN) S.... pOllla.nd balbleu 2 slnrld gatvanizJId willi.12 1/2QlIga. Washed
'1A)' In the IidaIlRfIlIlI. TItelle.dI Fence (.tIuctul.' providedptllltdicn to pro""*,, and rulllo*d ..... GItha bUdI.
of. MiI.Ing. 8 (FT)x 8 1FT)wood c:an1lPY C.'hier 800tll. CompIaIlly _had .w.y in the Iidalllllge. ThillSlIIlCluI1l _ used to...
psIl<Inglickata and prO'lide prafllClla/l fromtile .lemenls toemp!0jIllee. Naill:The II {FT)X a(FT)Conc:rwte .feb _ notd.mave<i
Parklng.rea:
5. Milaing spprollirmllel)' 3267 (SY)We.rtng _ 2 (IN) thick.
8. MInIng appraximllllll)' 687 (BY) of aub baH. 8 (IN)IhIdewilh3.14 (IN) IlOnlI and __ mix.
7. MIuino IpprQllimMelJ 810 (LF) atCOtll:l'fllacurbing.a (tN).ThiacurillngouUlne the Eat.ide 01the P*\dI'!llot andkept \/ehidIIa out
of prolld8ll.nd III.uicIad.l1Ie, oIlIIe beaet>.

SCOPE OF WORKCONTINUED
WORKTOSE COMPLETED

TM dlIlnlIga IDIIle ADACI1lllll_r Is IINtarUlan '0% 01tile rapta_t c:ollt.Th. ADAc.o-fecI/IllitesOflllll spaceu...
Th. ADA Cro_lII. facUltyIt... " CFRI" dellnlllona. Th. Appl/Cllnt.... beenatl'lHd to Im...-Nnt 8ection 401
mlllgetlon.
2.~ lila mIulnlI. tOO (SF) or l/Ie ADAwood Croa_'. apprDJdmallll)' 5 (FT)wldlIlf180 (FT) tGfl9, Complelelyn.hed _y in
!he Iidal.....sa. The lypoJ oJWDod UMdin unknown.
MltlgeUon: Millgatton hi not tecllnlc:aUyfe••lb. fOf' thla type or work.

Th. damage IDthe f~O (I.F) Ofthe mining 8Hch Fencele ,,"tarUIIIt IIl% or IIle teplaeelllent coaL Tha ea.ch Fenc.
"cl/._ open space u... The Buch FeM. Is__per .... CFR ... d.flnltlon.. P.r" CFR U1(dl(3), the atnIctura mua1
be ./ttvatell .b_100-y.er floodplain, or tilt fIoDfl..pfOorad.
3.~ 620 (LF)or lha mialint Fence. 2 (FT) high, 1/2 (IN)Slee!posta.nd barill... 2 ..rend galvanlz.d ...... 12 112 gag•.
EtaYatlntI or F/ood.proolllltl tile aeaeh Fane. la not techrtlc:elly ,...lIIle..d will not prawntd_p 'rom• 1lti111 'urva.

Th. d....... to lIl. WOOII canopy CHtMr Bootlli. IDeatedIn the V.zona. Til' damage Is len than 811'4 or the repl.uemant eDIt.
The Applicant hie bee" lIlhI.... to lmpi_tmitltIation .. pert 01Ill. rep.lr.
4. Replacelha miNing8 (FT)x IS(FT) wood canopyCealIiar8ooIh.W.....ct away in tha ticI.laurp. Note:The 8 (FT) longIf 8 (FT)wide
". (IN) Ihlc:ir _Ie alab _IIDI damaged.
MllIgaaon for the wood -WCaallier Booth Is not InIlnlc:etly ,...11lla.

ThetiIIllI. hi the P.r111ng _a eon.'" of 32e7 (IY) or Wearing eoura••nd 617 (IY) of .ula bate, thls damage II locatell In
the V-ZOna. Th.llamag... "'lIIan 5II'lIt01 tIIa repl.c:_t c:oeL The Appilellltt ha. been .dvteecl IDlmpl_t m1tfgatloaa.
part or IIle rapelr.
5.R.~ lha mlaaing3217 (SY) or WUtInt courae. including IIMI mUirllJ peIC:haa, 2 (/Nllhick.
Sa. FIniah,1'IIcIlng end prop approoimlllalt 32e7 (SY).The dameg.aare_ 2800(SY)+1MI7 (SYI fOlIlla miuing .....
I. R.ptacellMl milalIIg 6117 (SY) 01tub bua, 8 (IN)thlde willi 3/4 (IN)_ and 11m. mix.
6a. AWf126G.1IDna of lIlNminoUS-llatlIllUO Sa.._Ill... lha ..",.•• III th. b....
MltIg.tIon for the Parldng ..... II not tecltntc:allyfe.lbl ••

SEE SCOPEOF WORKCONTINUED

PREPAREO IIY: Willi.m C.triIc ITITLE: P,oj8d SpecIalisl
l/n·n;.".........



Pocket Park #2
FEMA Project Worksheets



U.S,DEPARTMENT OF HOfoELAHIl SECURm
FEDERAL E1ERGENCY MANI'GEIlENTAGENCY

1:l.~(,"L
OM,S, No,116().OO17

PROJECT WORKSHEETP_'-*"'_....lIIio"""'._Io_lIO_... s___,_____IJf_to_._.
~.· ..I0"""*-IOUI. vou_--ropa;ng1lle--..__"'..._._"Il----.__..wt9'ho
_1O:_c___.U.S.~"'-S«:urtr.F_E___"-.500CSlr... SW.-.,oon.OC20472.
P__R_Pnojool{0II8ea-__ '_'1}.You...not~IO_IOIII/I___._0II8__in"
_ngIll_d1lllo_. IlOlE'DDnal_ ................._ .....__.

OECLARATION NO. PWREFNO. DATE FIPSNO. CA EGORY EMMIENO,

FEIIA 1711 DR TXI 110042G I 05130I0Il I 1I7·tI1'7~ G I
APPlICANT WORKCOMPLETED AS ' F;

GeIvnton ColHlty (JIll.... and-.aon~) D5I2IIOt I ll%

DAMAGEDFACILITY COUNTY

~;r~aIilllllir' G81¥wton

LOCATION LATmJDE LONGITUDE

POCKETPARK• 2 2SI.22M8 I .....12121

tw.. IIlIS aile pteYlousIylMmlIged? Ii' Y. r No l" lkls.....

IPTlON IWO DIMENSIONS;

During Itle IncldMt01September13, 2008 Pocket P8lt< • 2 _ impacIodby excualYe WInds. high IidllIaurge lIIId lIaodIng, the periling lot
( 2SO c:ar) 8lld duneWlIIk_r..damaged• follows.
1) A EStim8llld 34011 x .5ft.,.a 0I1tle par1dng toton Itle Mal and 100ft ••5ft ofpaI1dng toton lhs _ side of lhs oonClNlionlnlstroo
building comple!Illy WMhed wway
1AI340 II ••5 II. 1ft of unci (567CubicYlIR!I) undemealh the parlting tota WIt side
11!11340 Ibt~ ft .• III of base I:ClqIlldId fOCll587CY pardsWIt aide
1CI damlllJllS to par1dng tot a8phllftic c:oncrete swfaos on -at aide es1Wnallld al 35.850SCI II 4incIleadeep and4500 SCI 1\ on_I aide

SeeContinuation Page

!:K;OPE 01' WORK:

.'111•.M
Fund at 7S%

~.. ,~

Th.. project .. Located In a V.zon.
The parldrlg lot .. only 2"'~ and tIMttWorIt will beNpa~
The ......11_.. , ..... damatI-I.~ "loMe. """/~ .",},~oJ.,J'S Df"" S"'« vst!. ~. (.',/

.-oil haunt IIIllIpClon: No IIIIl1g1t1on apporlunItfea haw beeft IdInlllIed~ applicant or pRIjec:t apecIaIIat at IhIs tlma.
Work to beCGm~
The applcanl WIt _ llllf1IrlIClu8ll1SMcH for a. ,..,aint .. fDIIow5.
1) repair ~.4OIlס3 areaof lIleparking toton the Mal ancllOO11••5ft ofp8Ildnglot on lie_talde of the _llonIreslrooms
bulIdIngalollcMs (no COl,...:led todcor sandneeded on the _t side)
lA) rwP*e34011 ••5 II x 11\0I1IlII1d (567C\Jll1c YlIR!I) undemealh the periling Iol on the _1 aide

61_ .... -
Does lie Scopeof Work"IllsPlW"dlHslercondllionaat lila aile? r: Y.I ti' No
Special Conaideralions .a_ inCluded? 6y.. rHo
ra lhenl Durance co..... on IIllafadIily? ti'Ve. l" No

HamlIM' aallnducled? (' V.I a No I)" V

ITEM CODE QUANTITY UNIT UNITPRlCE COST
1 ll801 10irlICI Administrative Cos" (SUbgran1ee) 1 EA S 1.312.00 S 1.312.00
2 Work tobeComplellld S rr3 IlOOO CEF Cosl Eatima.. 1 LS S 193.196.00 S 1113.196 00

S
S
S
S -
S -
S -

SUBTOTAL FROMCOSTCONTINUA TIC NPAGES S -
TOTALPROJECTCOST S 194,508.00

PREPARED BY: Marvin D..... /.
- _. -; .' A/ ./-.:::;=-.._-., TITLE: ProjectSpedaliSl V

'.

fEMA PACCREWLEADER: Ril;II~ lj~f,
.

'-- STATE PAC, CreigRomero r.:
APPLICANT: ConnieNichol"," '['I I' f II II .. DATE; ( , I .\."1 ' jPHoNE: 2B1·534-&442....._~-



Plge of

FEOERAl.EMERGENCY MANAGEMENT AGENCY

DAMAGE DESCRIPTION & SCOPE OF WORK
DI:' LARA ~ION Ne

FEMA 1791 I OR I TX I
PWREFNO. DATE FlpSNC.

MDOC2G I 05l30fll9 I 111·11117-40

CATEGORY NEMIS NO

G I
t;OUNTY

GIMlstan County (,..rlala". NaWdon da,..rtment)

DAMAGE DESCRIPTION & SCOPEOF WORKICONTlNUED':

oam.g. Dnc:r1pt1onContl"U8IIon
1F) 60 Parl<ingbarriers plllCaslS"x 10"x6' long
(no compacllld roc:lI or Sind needed on the _I side)
10) Alao for the p;tllling lot on the _I side lhenI600 squers yards of gao f8bric under the compaceld rock~

1EI Reslrlping wiNbe JlIIlIdBd for 200 PlIIIling sfaU.
2) II wooddune WI"~ (hBndicBppBd tampl5 ft widex 100 ilion" going from_I Pafking Jol OVII done tobeacll completely Wllhad

SCope of worII contlnllltlon
18) replace340 II x45 ft x 1 It of bHe eompacled rock 567 CYyards on the wesl side
lC} 11Ip8'" pafking 101 on _Ialde withIn BStimlled 35.950 IQ It 4" asphBlUc concrste end 04500 "I II 4"IIph. conct1lle on ...t
side
1D) fIIpIace 600 IQ yards of 980 Iallticunder compacted rock
1E) Reslripe 200 pallcingatalls
1FI rsp/8ce 60 Patking bBrrierI pnICI8lS"x 10"x6' long

2) Rebuild the Perking lot wood done wallo...r
ZAI34- 4 x 4x 16 ttpiles prIlSII.H'8 lrUlBd ap_ at 6ft on cenler
28) 16-2xl0x10 prstlUrslreatBd CUIto 5 It long and boiled (1/2 x 8" "lIvlnized) 104x4 II joist IIJPI)Ol1li

2C) 16-2x1Ox12 boiled AS OUTSIDE BAND
20) 42- 2x8x12tljoists for dedQng toatl8ch 100,
2E) 200 8nearll of 2x4 riffing with2x2 Sjlindles
2F) 218-2x10x6 la d8c1<1ng IlICUAld with galvlnized ICfIIINS

IOISO Rule (.....r -""'-m) ParIdng lot
This parking lotis only27% damaged II1d therebe will be /8IlIinld,
According to the Flood RateInlwallC8 Map. IhlI facilily ill ioclIled in I VE%Dft8. Theretont.I RepairVli. RepIa_nl calculalJon_
peIformed II order todelennine whatpen:entage of the fec:iIily'l~Inl COIlWill lnamed in damlll8S. Using A.S. Melns 2009
Vi'.... the~ cost of the perl<ing Iolllo~ llltIIled $422,!OO Thellfonl, /hili fldllly is 29% damaglId Ind will be lepliflld,
Riper l.limIted COIlsfor lhe pariling lot IMI II·;V.:...'";... $115.231,79 (Unitcon from RSmeln. 2OO9}
ReplllC8metlteslimlted cosl for lhe parking lot only. ill $422.500 (Assembley costs from RS means 2009)

PREPARED6Y: Mirv," Davis ITITLE Projecl Specialisl



.....

U,SO£PAR1MENT or:HOMELo\"'O SFCUHlTY

fEDERAL EM.f.RGENC'l" UANAGE!/.ENT AGEN0Y

PROJECT WORKSHEET
PAl'ERWORKBURDENDISCLOSURE NOTICE

Put"K; reporting lllcdl!!O k., It!;s. Icrm 1$. nl;malll~'d to Il'otf:!rage9() mlftb',e& pe- response 8"f.de~ means ihe time. elfof1 .rtd fir:afic>a;- r.S(ilJr<:e~ expendQ1 ty pen..ens tc gene
l'\'l~mt8.!n, eecese. 01 W pfovide lrrl"or;Tl8~rI)" tc ",$ ve« "'-.y $C!Odcommerils feg#fd.,nQ:te"Mt irt.tfdlffi".l.ima~ or 3"y asped oJ the COIlectM, incltJd'ng $l!l;Qe$h:'~s fc~ .
bvrd.,>'l tc imOlrnat;an Co¥.ectirms t"'anilgl"mef>~. US Departmen~ of Hl:lmelaod SeoJ1'it\', Feder. ernerQen:l;fM'F'\89.~ntAgef"(~f, SOQ C Sueet. SW. Wal:h'09fOl'l. r-

Pa!'C"WC!"J:". f<ledtK.t;M f'l'OJee:t (O~9 \::or.trcl Ni.;rnQej" 1560-OCi 7), You Itliltnot flt'ql.lirlll'oto respond Ii,) thnoceJledlO" of informatIOn unleu 8 ~.ai:d OMe ~umbe~ i;ppcafS d'l tt.e -':~J.'e

ngr.t tXYr101Jr or ltl<:s. two NOlr Do not seoc your eonJrle~ queS\i(nl'l.alfe In ~f\l••'1Ctf!~~

DECLARATION NO PWREFNO, DATE I FIPS NO CATEGORY EMMIE NO

FEMA 1791 DR rxl MOO-42G I 08131111 167·99167.00 ~ 12762

APPLICANT WORK COMPLETED es Of:
,A'TE: PERC-t~T

Galveston County 03116111 I 0%
DAMAGED FACILITY COUNTY

Poeket Park 2 Parking Lot and Dune Walk Over Galveston

LOCATION --LATITUDE LONGITUDE

Pocket Park 2 29,22738 -94.89588
1----- ---_._,_.,.- .._----
Was trussite previousty damaged? rYe!: r. No r- Unsure

DAMAGE DESCRIPTION HID DIMENSIONS ."

Amendment 1 to PW 12762

SCOPE OF WORK -Fund at 90%

Th,s Amenomenl,s belOg prepareo in response to a Galveslon Couoty (Applicant) request dated 12-22-201 Gto amend PrOjectWorksheet (PW)
12762 This 8l1l(.."dmenl also corrects lhe PW GPS coordinates and firmet1e
PW 12762 was prepared to capture the disaster related damages to Gatveston County's Pocket Park 2_ Galveston County has been estabhshed
as the eliglbie applicant and is respons,ble lor lhe repairs ot the Pocket Park 2, previously the Galveston Park Board was considered the eligible
appiicant During a review of the projects Scope of WorK (SOW) by Galveston County, it was discovered thai some of the eligibie repairs were
'Overlooked
This amendmenl is 10 recognize 111e addil.onal SOW and the associated costs to fully bri"9 Pocket PaCK 2 to its pre-disester ferm and function

See lhe Scope of Work Contmuation

PROJECT COST
iTEM ICODE NARRATIVE I QUANTlTY UNIT UNIT PRICE. COST

I~
Work to be Completed J-".. .- S

1 CEf' Cost E'l,mai" - -LS" $ 28S:99.~(qo ·s ~85.S9i.qC·

"
$
s
$

...

I I '$

I .-. Is
I

t-_J- J
IS .

I- --- .- .Is
I I

I~
.

I '1
- 1,

SUBTOTAL FROM COST CONTINUATION PAGE'S; ISWi!' 1/'/1
TOTf<L PROJECT COST: s 2t5,S~7.00

rpr.;p,\P~Q 8Y Ro<J<"'" ~ ~ ,..--: "nnE p(~.t:t Sp-el':'<l;;~::

/ • "",'1_, --nt(~
--

fEMA ?AC CREW L(A0frot ~ STATE PAC CR~W LeADER 'Ja»et~ Er;a~,j·

r\~j r.v:n: Cti I~i t' !PHONE

_.... -,-,-.-
APPU("..J.lI,j~ Cormie ~"lChol!iOt'1 409:/7(':· 5355

,,-,,-wftW-r .. VJ.,,_~n.2cn E..~~ ;;:'IIY 1t£f'u.cDi .u.L"-"VIOIIS YiJt.'\.:o~~



Page 1 of 2

FEDERAL EMERGENCY M,v'AGEMENTAGENCY

c-- DAMAGE DESCRIPTION & SCOPE OF WORK
DECLARATlON NO. PWREF NO. DATE FiPS NO CATEGORY EMMIE NO.

FEMA 11791 ! DR I TX I MD0-42G I 813112011 I 167-99167-00 G I 127G2

APPLICANT COUNTY

Galveston County Galveston

DAMAGE DESCRIPTION & SCOPE OF WORK (CONTINUED)
Scope of work conhnueo

A sue insoection occurred on 8-15-2011 Th.s inspection was performed to compare the PW's Scope of Work (SOW) and the repa« work
net captured In Ihe PIN

Work to be completed
Pursuant to 44 CFR §13.36(b)(1): Procurement Standards. Which stales. "llla! sUbgrantees wiil use their own applicable Slate and local
laws and regulations. proviaed that the procurements conlerm to applicable Federal law and Ihe standards as identiffed In th,s secuon"
The applicant will procure a contractor to perform the work described in this SOW

Folicwing are the additional items discovered thai are not captured in PW 12762 or any other PW associaled Witt,
Pocket Par!( #2
1 The Western Observation Platform over the wetlands was destroyed dunng the event. The repair specifics are

a Replace the 134LF long K BLF WIde treated lumber piaHorm With safety raUlngs ooroennq the platform

2 The western parking lot Brick Walkway near the observation platform was lost during the event. The repair speofcs are.
a Replace the 150U' iong K 10lF Wide Iniaid bnck walkway In front of the observation ptattorm
b. Replace the 3 inlaid lights withm Ihe brick walkway

;} Northern Observation Platform over the wetlands was destroyed dUring the event The repair specncs are:
a Replace 16LF long x elF wide treated lumber platform with safety raihngs bordering tile plaliorm.

4 The Dumpster Enclosure area requires the fOllowing repairs
a. Replace 1 - 18LF wide metal leaf type metal S€curity gate
b. Repair and straighten 4 - 8 Inch by B inch metal posts
c. Replace 1 lost dumpster (owned by the applicant)

5. The Back Exit Gate area requires the following landside repairs
a Replace 1 damaged 17.5lF wide steel tube gate
b Replace 1 in ground 16lF wide tire shredder
C. Repair 1 steel post

6. The Geotexlile Dune Structure requires the fOllOWing
a. Replace 485L.F of gectexWe tubular structure (Geotulle) WhiChis located at the base of the dune areabetween the parking lot and

the Geotube
b Replace approximate IV1.841 CY of sand between the geotube and !he parking area In an area that is 485ft long. averag:ng 42ft

Wide and averaging 2 51t (485 x 41 .25 = 49,713/27 = 1.841 cvv.

7. Trash Cans and the wooden post hoiding the trash cans requires the toiiowlfl9

a Replnce 6 - ptasuc 509alloo drum type trash cans
b. Replace 4 - 4in x 4in x 6ft long treated wooden pests

Eligibility. ThiS amendment request rs for eligible disaster related WOI'\( lor a facility the appffca",t has the responsiUlily to rcoair as
specified '0 the Stafford Act Section 102(9) However the applicant's responsibility is only from the parking lot to Ihe geo-tMI:e tube.
The area seaside of the geotube is the responsibility of the Texas GlO ano is not ehglbie lor any restoration by the "pplicant (Galveston
County). The pre-disaster GPS coordinates of the geotube are 29.226637 1-94.896421 extending to 29.2278'57 I -94.894693 This
project IS in the 'V" zone ano is for repairs only

See Scope of Work Contjnuation

._ ......_-_.._---_._.
PREPARED BY: Rick HIll I TITLE Project Specialist

".JjoNi ..... l~>oPU", v!
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FEDERAL EMERGENCY MANAGEMENT AGEI~CY

DAMAGE DESCRIPTION & SCOPE OF WORK ._..._._-,~
DECLARATION NO p·W REF NC DATE FIPSNO. CATEGORY EMMIE NO

FEMA I1791-r;;R 1 TX I MD042G I 8/31/2011 I 167-99167-00 G I 12762

APPLICANT COUNTY

Galveston County Galveston

DAMAGE DESCRIPTION & SCOPE OF WORK {CONTiNUED!"
Scope of Work Continued

Costs. The costs associated with the repairs Identified In this amendment have been denved using 2011 RS Means and apphean!
provided 10C81 sand and geotextlle costs. CEE Is utilized to address tne incidental construction costs In this amendment. The applicant
will be reimbursed the actual eligible cost to repair this facility to Its pre-disaster form and functrcn.

Hazard Mitigation. Hazard md,gabon has been discussed wnh the applicant but due to the nature of the repairs there does nol appear
to be a feasible cost effedlVe method to reduce similar damages in the future therefore there IS no Hazard Mitigation Proposal included
wilt,this project

Direct Administration Costs. The applicanl is requesting Direct Administrative Cos!'; (DAC) associated With this project. The origInal
PW recoqnzed an estimated DAC cost whic,h will be reconcded at close out of thrs project

End of SOVii

-_..---- I
PREPAHEO [l'i R'CkHII! I TITLE. Project Specialist

......,.,xt,'W1'lt"m..I.:"VI



U.S. OEJ'AR11olENT OFHOMElANOSECURITY

FEDEllAL EMERGENCY _GalENT AGI:NCY 0&1.9 No.1_11

PROJECT WORKSHEET 1;( ~51
~"'llOflin9_fortNolormis_IO"'_90__........tin1e._...,____ecibyp....",.lOgefl..... m......n.

~..."'Io_"_lO.... You_-~l'eglIRjlnglhe--Of ..r_oJ""'cciIection.rlCIUdin9_forredUcing ...
b_lOl_..C_~U.S._oJ_SecuriI\o._e-veney__"-.500C_.SW.W__.DC2OoI72.p_"",,,,Rod'-" Pnlject{OMBCanImI_r 1-.oD17). YOU""" nat _to,.."on.llo",,"__...... ...., OMSn__ n'h.
_ rtghl_roftNolomt. MOTE: 00""'_______10-__.

DEClARATIONNO. I PW REFNO DATE FIPSNO. CATEGORV EMMIENO

FEIIA 1191 DR rxl I 0fl/12lll9 I 1&7-99167-00 G I
IAPPLICANT WORK COMPLETED AS OF

Gal_on County (paras -.d .-Km cMpartment}
DATE

lI5I:ltIt09 I 0%

.~
COUNTY

-..4'ltllldlno flIIndIcIIpplId ramps. b8aCt1_
GaIY8lllon

LATITUDE LONGITUDE

POCKETPARKII 2 29.22968 I ·\14.92621

was tills si1ePl8viOUlllydamaged? ~ Y88 r: No t"'-' Unsure

DAMAGEOESCftlP1lONAND DIMENSIONS.

Damage DescripIlonand DImensions
During 1heincident of September 13.2006Pocket ParkII 2 sustainedthe folloWIng damages. 115 a resUlt of elCCeS$ive Mods.high tidal

surgeand lIooding
1. 1000 SF of walkways.
2. 6Il LF X 5FTwide of WOOden handicappedramps
3. 330 LF X 5FTwidedunewalkovers
4. 660 LF 0' railing.
5. 200 LF x 6 FT higIl WOOd fencing located lISlIkilfing underneaththe Iac~rty.

6. 1256SF of showerpatio area with 8 outdoorbeach $howerl;

seecontlnuationpage

Funlhl7G%..~......~ ..... s
~ project 11& Lae.liId III a V..zone
~ facHIty Is only 2O'll. dlllllllged and ......,0.. will be rep8ired.
4OI11aard mltlgal/on: Nomitigation opportunities haft been ldendfled by applicant or project speeIaIisl at this time.
$copt of WOO<
Work to be completed
The applicant witIbe usingcontradual servicesfor the followingrepairs
1. Replace 1000 SF 0' wallrMlys (concratecurbed w~h pallo colored 12x12brick inlaid)
2. Replace 330 LF x 5 FT widedune WlIIkovers (preS$UIlIlIl!lated lumber)
3. Rep8lr 6Il LF x 5 FT widehandicapped fllmp

...fin·'~"""""e.
00eI1he $cq)e of WOf1c changethe pre-4isaster condttlons et the sile? ryes a No
Spec;iel ConsidenllionsIlIlI.- induded? ,.. Yes r No

Is there insurance coverageon this facilfly? t'JYe$. r No

HazamMitiaetionDrooosal indude-:1? r: V.s Co No I.
PROJECTCOST

ITEM CODE OUANTITY UNIT UNtTPRICE COST
1 ~1 Direct Ac1miI)islJativeC~.,subgran~) 1 EA S 1,312.00 S 1.31200

'2 ~or\( 10be Compleled s
3 9000 CEFCostEstimate i LS s 217.48200 $ 217.482.00

$
$
$ -
$
$ .
S -

SUBTOTAL FROMCOSTCONTINUATlONPAGES S
~,.. ,.".- -~. TOTALPROJECTCOST $ 218,794.00-'

!PRePARED BY, Marvin DiViS ...... ~"'" ----<:.-~-A --. ,-~-, -...., TITLE: Project Specialilll

FEMA PACCREW lEADER: R9'~le Z£./C .-
STIITEPAC: CretgRomero

APPLICANT: ConnieNidJolsl(n ..~.I...~ I'IU,J d', .., DATE'''j Iide' PHONE: 281-534-8442
~-~-,._- .,
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FEOERAl. EMERGENCY M4NAGEMENT AGENCy

DAMAGEDESCRIPTION & SCOPE OF WORK
PWREFNO. DATE t-1t";:;N~ . CATEGORY HEMISHO

FEIIA I1711 I DR I TX I IIl:104CG I 0I/12/1t I 117...,17-80 G I
At'I'l.Il'ANl COUNTY

Os"'-loft Count,v(pari<s and rac:NaIion depertmant) Ga'-n

DAMAGEDESCRIPTION& SCOPEOF WORK lCONTlNUED :
7. TM alac:trk:al:
• One ..rvicef8c:kat the Pllnc entrance which includes the 400amp mainllWitch and meteringequipment.
• 100LF feed to theguanlshsd<,
• 260 LF IInd8lglound fHdenl to main building.
• Twoexisting30Itlighl pole$ (-n. along with600 LF of feed. 10lIle Iigtrtpoles
• 75 LF of PVC condults~ each fixlure pole and 200 LF frompoIas 10mainbuilding.
• 12ft poles balluts and top globesIsocketassemblies, UndefglllUlld conduitbetweenlIle 12ft poles and from bases back10main
I'-_a.

SCope of WOlf[ continll8tion
4, RapIIIce660 LF of f8i1ings (2M JOIIUl8lnlatlld with 2x2 spindlesslid 41<4 COjlper post caps) on the lowerdecks, and halldic8pped
dune W111kovels,
5. Repl8ce200 LF x 6 FT highof wood fencing locaUldelong the piles undemeaththe facifiIy
6. Rap/Iloe 1256 SF Ih_patio a_with8 outside shower towers model(1565-8S),
7, Theeledrical:
• Replace one S81Vk:e tacl<at the parkennncs which includes the <4OOemp main switch and melering equipmenl.
• RepIac:e 100LF feed 10the guard sIlack.
• RepI8ce 260 LF undelgtoulld IeedlHs10main building.
• Repair/nlplace Twoexisting30ft light poles (steeO,along with 600 LF of feeds 10the lightpoles
• Rep/lIce75 LF 01PVC conduits ba_ sad! fillIUn! pole and 200 LF1nlmpoles to main building.
• Replac:e""Psir 12ft po1ellb8lIa$ls and lop gkJ/leaIsoQ<at assemblies.underground conduitbe'-en the 12ft poles and frombaH.
bad< 10main lead. also sewraI undergroundfeeds th81 willneed 10be replaced and reconnectedtoelectricalswftchea and OUIdoor
lightingin lila showeral'8ll.

IIIliIORule (repair WlfSlIS ~ment)

ThisfIIciIIly ill only20% damagedand thareIoIewillbe ntpaitad.
~ 10the FloodRs.. InsuranceMap. this facllily is localBdin a VE zone. Thanlforll. a Repair lIS.Rep/lcement calculation wa.
parfooned Using aClUal2oo3 constnlctiOn COlIl$ $1,099,569.00, and repairscoat of $217.482.00; this fadIItyis 20% damllgedand will
be repsirad.
RepaIr88lim8llld cosls for the faclIity$211,482.00 (Unit 005Is 1nlmRS maans2009 -<CEF)
Rapl8cement estimatedcoat for lha tadlity, is '1,099,589.00 (ctlSls 1nlm2003cons1nIction of facility)

Nola: The psItIls CXIIIlpri$ed 0181508 sq II tollal building, 1508 sq ft c:on<:assJon building,3033III II 01upperdeck, 1362sq It of Iowar
daek. a 395car asphalt parkWlg lot (ClMIIWd in asparatePIN1MOO42G), 40 II blic:k paved. c:ircter patioshowerares, wflh 8s'-<s,
ene 30 II brlc:k paved. circle walkway leadingto lIle besch0_ the dune. aro:l1990SF of wooden dune walkoversalld handil:apped
/limps.
The oonc:esaion bIIiId.lng. restroombuildingdid notsustainsny damages as a resultof tha_t dIIa to if elavation

!'REPARED BY' Malvin Davis ITITLE: Project SpecialISt.



U.S. OEp--.RTMENT OF HCtJEtANO SECURiTY I
FEOEAAlEM£RGEt4CY MANIGEMENT AGENCY

PROJECT WORKSHEET
PAPERWORKBURDENDISCLOSURE NOTiCE

PU~IC reporting burd4!tt tor It!i.s ta«n iii estimated ~..,.rage.90 I'ftirn.nn per ntlPOt\50. Burctetl mea"*' Itte ttme. eftort end financial r"oul'CM expenOed rayperson~ lO'penerBt~,

rnaintalo. dlSdose-. Ol" to PIOv)de ll\ifannation ec us. ,"O',J ~y send eotrWnent. regtrd"'o'" burde!:'leslJma" ot ~llJ aspect of It'.e cclieCOOl1. If\('Jutjing suggestiOnS for reOuCKIQ the
t;urden 10- lnlormaboo Cofiecllons.M~nt U,S. Oepal1ment of Hometand Secumy, fedetai Etr~nc.y Management Aqency. SOOC Stte'et. SW. WashinglOO, DC 20472.
P_petWOfk Reduchon ~.,r.t (OM8 Control Number 1650-0017). You 81'e not raqlJffed Ie ~pond tiC thla c:oUeetionof ~b()fll,lnle'lS .....Iid owe numbcu lIpJlaifS in ~he upper
rlO.tht (XJl'"ner oJ this fOfm. NOTE: 00 not WIld ¥Cur comp6eted CfUetlionnai:r~l~ this address

DECLARATION NO I PW REF NO I DATE FIPS NO CATEGORY EMMIE NO

FEMA 1791 DR TX , MO().«4G I 08131111 167-99167·00 G ! 12851

APPUCANT WORK COMPLETED AS OF:

Galveston County
OATE: PERCENT

03116111 I 0%

DAMAGED fACILITY COUNTY

Pocket Pal1<2 Decks. Patio Shower Area. Building Handicap ramps, Beach Access. Sidewalks, etc Galvll&ton

I..OC.ATlON LATITUDE LONGITUDE

PockelPsl1< 2 29.22738 i -94.89588

Was this sile previously damaged? rYes (.' No r Unsure

DAMAGE DESCRIPTION AND DIMENSIONS:

Amendment 1 to PW 12851

SCOPE OF WORK
Fund a190%

This Amendment is being prepared in response to a TDEM requestdaled 12-22-201010 amend Pr"",ct Worksheel (PW) 12851 and 10correct
Ihe PW GPS coordinates and f1rmelle
PW 12851 was prepared 10capture the disaster related damages to Galveston County's Pockel Park 3 During e review of lhe project's Scope
01Work (SOW) by the applicant. it was discovered thai some of the eligible repairs were overlooked
Therefore this amendment is to recognize the additional SOW and the associated costs 10fully bring Pocset Park:> to Its pre-disaster design and
function

See the Scope of Work Continuation

PROJECT COST

ITEM CODE NARRATIVE QUANTITY UNIT UNIT PRICE I COST

9999
. Worldo be Comp'l"ted . , , ....~.. . ..

_":~S~. s .: .!$
·.4~91§j7~ Estimaled Contract 1

430~:9:371!' ..... .. .. .....

,"-'" 'T'._. ... ... _.--. ....- ,-- ... - ..-.-. ...~ ..- ..
..._..... "'.'--" ......• . ..... " ..._..._.. ,,,,,-

.. _-- .. " .. '" .. ,~

I
_.". ..- ...... I! .. ... -_.,

."," ... u

I
_."

~-"
..

I
.. "' ..- " ...

..-. .........._- .. 'S .._-

.7/ ... ... ~.- ."' ,,,_ ..... 1$ .......

is
/;1 I ~ SUBTOTAL FROM COST CONTINUATlON PAGElS 1$ ..

./.,/J: <! r- /-//" TOTAl PROJECT COSTI $ 43.91937

PRE"PARf::t~a-. Rrdt H·;1 /JIfIf ,IU.A{/ ilnE PrClecl Sp-eiahf;t

f!SMA PA.C CRCV,.' Lb'\O£H
,y

t.!e1t T1Ode~ '1fi{:4q ,.,..;.~4/h.& STATE PAC CREW LEADER V~:e'ieEr.rarj-1

APPLICANT .cO"lnie NiCholson '',N [)ATE ell Ii" /11 ~HONE 409-770· 5355

~... NltMl~"t.~ INoo'dtJttll••,..llH1 Hf'l,ACf5- AU PLltEV\OUSVf~"'S
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fEDERAlEMERGENCYUANAGEMENTAGENCY

DAMAGE DESCRIPTION & SCOPE OF WORK
DECLARATfON NO. PWREFNO. DATE FIPSNO. CATEGORY EMMIENO.

FEMA 11791 I OR I TX , MOO-44G ! 813112011 I 167·99167-00 G I 12851

APPLICANT COUNTY

Galveston County Galveston
-

DAMAGE DESCRIPTION & SCOPE OF WORK (CONTINUED)·
Scope of Work Continued.

Work to be completed.

Pursuant to 44 CFR §13.36(b){1); Procurement Standards. which states: 'that sUbgrantees will use their own applicable Slate and local
laws and regulations, provided that the pr~ents conform to applicable Federal law and the standards as identrlled in trus section."
The applicant will procure a contractor to perform the work described in this SOW.

Following are the additiollililtems discovered that are not captured m PW 12851 or any other PW associated with Pocket Park #2'

Guard Shack 1Ticket Booth - Electrical
1. Replace 1 Single phase load canter
2 Replace 2 GFI electricaloullels
3 Replace 2 duplex outlets
4. Replace 1 Slngle pole switch device
5. Replace 1 240 volt Air ConditIOner outlet
6. Replace 1 window Air Conditioner

Exterior Building Framing
1. Replace 32 SF of Deck

Sign8gc
1. Replace 1 double sided wooden park identification Sign
2. Replace 13 park traffiC signs

Fascia
1. Replace 500 IF of 1 inch X 8 IIlCh fascia

Shingles
1. Replace 1 Square of asphah stungles

Brick Patios
1. large patio directly east of the building
B.Replace 264 SF of bricl<pavers; the patio is circular witll a center foliage planter. The patio radius rs approximately 10 feet ...,ide (3.14
x (10 x 10)" 314 SF reduced by the ptanter area whIChhas a dlame1er of 8 feet (3.14 x (4 x 4) = 50.24) "264 total SF
2. Smaller pano eastelty of tile large patio
a. Replace 151 SF of bricl<pavers. Ihe pallo is cirwlar wilh a center foliage planter The patro radiUSISapproximately 8 feet wide (3.14 x
(8 x 8) " 20096} 201 Sf reduced by tile planter area whIChhas a diameter of 6 feel (3.14 x (4 x 4) =50.24) =151 totat SF
b. Replace 6 recessed 250 watllandscape Iight.ngaround both patio areas

Concrete Sidewalks, northeast of the bUilding
1. Replace 125 LF long 6 LF wide 4 inch thick concrete sidewalk (750 SF)

Handicap Ramp
1. Replace 85 LF of wooden handicap walkway that was 5 LF ....'de
2. Replace 20 IF of wooden walkway leadIng to the sand dune, 5 LF wide
The applicant has al~'() reques\e{J the follOWingthat IS not included in th,s amendment:
1. The eroded sand from 2 areas; under the building and the sand lost between the pauo and Ihe dune crossover ramp was Included in
the amendment for PW 12762

See Scope of Work Continuation

PREPAREDBV, RIl::kHill IllTLE Project Specialist
"'bo1'J"'PWf~.V:"M.rcli201 b.':l!07
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fEDERAL EMERGfNCYMANAGEMENT AGENCY

DAMAGE DESCRIPTION & SCOPE OF WORK
DECLARATION NO PW REF NO DATE FIPS NO CATEGORY EMMIE NO

FEMA 11791 I DR I TX I MD0-<44G I 8/3112011 I 167-99167-00 G I 12851

APPLICANT COUNTY

GaIveston County Galveston

DAMAGE DESCRIPTION s SCOPE OF WORK (CONTINUED):
Scope of Work Continued

Costs. The costs assOCiated with the repairs identified in thIS amendment have been derived using 2011 RS Means

Hazard Mitigation. Hazard mibgation has been discussed wiUlthe applicant but due to the nature of the repairs there does not appear
10 be a feasible cost effechve method to reduce similar damages in the future: fnerefore. there IS no Hazard Mitigation Proposal ,ncluded
wrth thIS project.

Direct Administration Costs The applicant is requesting Direct Administrative Costs (DAe) associated with this project The original
PW recognized an estimated DAC cost. which will be reconciled at dose out of th,s project

End of SOW

PREPARED8\': RIck Hill I TITLE: Project SpeClal,st
,...., ,.
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GALVESTON COUNTY, TEXAS
COMMISSIONERS COURT

Contract Approval Request

To Be Completed By Department

1.1)8" of Requesr;2 / 1 2! 1 3 2. Contract Type: E.prn"" Other
3. Renewal Contract:

Vto i No

4. DepartQ1~nt Name: l-"'i a c .iL it i e s D~:;}:)t .. 5. nrpartn.entConta<t: Char 1e s xenwor t h y

Extended warranty contract for mechanical, Building Automation
6. Uts<:ription: •

S'stem (B.A.S.) for I'Ud Count .. Annex.

7. WAS PEID No: 71 4813 9 8.0rgkry: 110'1170100 9. Object COOO: 5-481000

10. Vendor. J'OfiI1S0n Cont.rols I11C ..

Rrq nestrd Lexal Rt\'iew:
V.. No (Explain if No)

11. Vendor Centract No:

J3. Fund Name

21. 'fol.ls:

14. Fund #

"11 01

15. Current Vrar 16. Current Year
BUdgrtrd ProJrcted

17. Ve.r 2
Projected

18. \'car 3
Projected

19. V<8r4
Projrctrd

20. "tar 5
Projected

\ JfQ" ...·14·'1€.O-r I . o c> ; o

'j~a..r 1 :!:t~31 ~D~

~efJ..'.3 ",~S, so ~
Ptv-+-:> Ke.n.e..L.-0

"~rv"ill~ O""_~p ~-Jc,-t ~ l;
f' 5ct~ ;St>\"''''''-c t. \~:i:\'E:l>."'- J

)\_"'~ N\·\.-\.\~t:» ~ \' 61. {\ '\ 113

Coonty l.tgol:

Si~nature Date

Revised: 9!25/20! 2



ICUS~~MER .-------------j
i GALVESTON COUNTY I
L.__.__.. .__,_~_,..,_.._.__._, .._.__. ..__~
I LOCAL JOHNSON CONTROLS OFFICE !
110644 WEST UTTLE YORK RDSUITE 200 I
I~O~?TON , TX , 77041 -J
! I
! DATE !
l II February 8, 2013 I
L........... 1

Partnering with you to
deliver value-driven solutions
A Planned Service Agreement with Johnson Controls provides you with a customized
service strategy designed around the needs of your facility. Our approach features a
combination of scheduled, predictive and preventative maintenance services that focus
on your goals

/\3 your bulldinq technolo-gy services partner Johnson Controls
can help ensure your building is pertorminq at optimum levels. By

inteqratinq our Sf:rviCt' expertise with innovative processes and
technoloqies, our value-driven planned service solutions deliver

sustainable results, minimize equipment downtime ancl maximize
occupant comfort.

ilYORK'
BY JOHNSON CONTROLS Johnson ~j(i

Controls



JOHNSON CONTROLS PLANNED SERVICE PHOPOSAl
f'f~EP;\.RE[) F()~:t C~/);,L.VES'r()r.j (::()C;f'~T"l

Executive Sununary

PLANNED SERVICE PROPOSAL FOR GALVESTON COUNTY

Mark A. Henry,

We value and appreciate your interest in Johnson Controls as a service provider for
your building systems and are pleased to provide a value-driven maintenance solution
for your facility. The enclosed proposal outlines the Planned Service Agreement we
have developed on your facility.

Details are included in the Planned Service Agreement summary (Schedule A), but
highlights are as follows:

• In this proposal we are offering a service agreement for 3 Years 
starting 03/01/2013 and ending 2/29/2016.

• The agreement price for first year is $80,874.00; see Schedule A, Supplemental
Price and Payment Terms, for pricing in subsequent years.

• The equipment options and number of visits being provided for each piece of
equipment are described in Schedule A, Equipment list.

As a manufacturer of both mechanical and controls systems, Johnson Controls has the
expertise and resources to provide proper maintenance and repair services for your
facility.

Again, thank you for your interest in Johnson Controls and we look forward to becoming
your building technology services partner.

Please contact me if you have any questions.

Sincerely,

Mark Schultz
Senior Account Executive
281-726-6769

Johnson ~j(i
Controls

Page I 2



.JOHNSON CONTROLS PLANNED SERV~CE PHOPOSAL

B(::nefits of Planned Service

A Planned Service Agreement with
Johnson Controls will allow you to
optimize your building's facility
performance, providing dependability,
sustainability and energy efficiency.
You'll get a value-driven solution that fits
your specific goals, delivered with the
attention of a local service company
backed by the resources of a global
organization.

~,-, ..,,-,.,_ .. __., ..,. ..-... '~-"'--"-'_ ...•-.-._-.

::::,~:;:;,::, ~ p,a~,~}2;:~:'::"B l "~~:::~~~::,"
"~:ll;~~~'{fl······ ···'l~i:::.:· ~:~~~:~:~n

With this Planned Service Agreement, Johnson Controls can help you achieve the
following five objectives:

i. Identify Energy Savings Opportunities
Since HVAC equipment accounts for a major portion of a building's energy
usage, keeping your system performing at optimum levels may lead to a
significant reduction in energy costs.

2. Reduce Future Repair Costs
Routine maintenance may maximize the life of your equipment and may reduce
equipment breakdowns.

3. Ensure Occupant Comfort
A comfortable working environment enables employees to work more
productively and may lead to increased job satisfaction.

4. Health and Safety
When proper indoor conditions and plant requirements are maintained, business
results may be improved by minimizing sick leave and reducing accidents.

5. Protect the Environment
Greenhouse gas emissions can be minimized by maintaining equipment at peak
efficiency, inspecting for refrigerant leaks and managing refrigerant charges.

All of the services we perform on your equipment are aligned with "The 5 Values of
Planned Maintenance" and our technicians understand how the work they perform can
help you accomplish your business objectives.

Johnson ~j
Controls

Page I 3



,JOHNSON CONTROLS PLANNED SERViCE PROPOSAL
f"RE.PARf.n ~'OR Cl.t\LVE~3TCit\l C:()tj.r\Jl~~i

Personalized Account Manaqernent
A Planned Service Agreement also provides you with the support of an entire team that
knows your site and can closely work with you on budget planning and asset
management. Your local Johnson Controls account management team can help guide
planned replacement, energy retrofits and other building improvement projects. You'll
have peace of mind that an entire team of skilled professionals will be looking out for
what is best for your facility and budget.

A Culture of Safety
Johnson Controls technicians take safety seriously and
personally, and integrate it into everything they do. All
of our technicians participate in regular and thorough
safety training. Because of their personal commitment,
we are a leader in the HVAC service industry for
workplace safety performance. This means that you do
not have to worry about us when we are on your site.

Commitment to Customer Satistaction
Throughout the term of your Planned Service Agreement, we will periodically survey
you and use your feedback to continue to make improvements to our service processes
and products. Our goal is to deliver the most consistent and complete service
experience possible. To meet this goal, we've developed and implemented standards
and procedures to ensure you receive the ultimate service experience - every time.

Energy & Sustainabitity
A more sustainable world one building at a time - Johnson Controls is a company that
started more than 125 years ago with a product that reduced energy use in buildings.
We've been saving energy for customers ever since. Today, Johnson Controls is a
global leader in creating smart environments where people live, work and play, helping
to create a more comfortable, safe and sustainable world.

The Value of Integrity
Johnson Controls has a long, proud history
of integrity. We do what we say we will do
and stand behind our commitments. Our
good reputation builds trust and loyalty. In
recognition for our commitment to ethics
across our global operations, we are
honored to be named one of the World's
Most Ethical Companies for the fourth year in a row by Ethisphere Institute, a leading
think tank dedicated to business ethics and corporate social responsibility. In addition,
Corporate Responsibility Magazine recently recognized Johnson Controls as the #1
company in its annual "100 Best Corporate Citizens" list.

Johnson ~j(1
Controls

Page 14



,JOHNSON CONTFlOLS PLANNED SERViCE PROPOSAL

Service Pian tv~ethodo~ogy
As part of the delivery of this Planned Service Agreement, Johnson Controls will
dedicate a local service operations agent responsible for having a clear understanding
of the agreement scope, and your facility procedures and protocols.

A high-level overview around our service delivery process is outlined below including
scheduling, emergency service, on-site paperwork, communication and performing
repairs outside of the agreement scope.

S·...heouuno... G .. ,. ;lll~'

Preventative maintenance service will be scheduled using our automated service
management system. In advance of the scheduled service visit, our technician is sent a
notice of service through a hand-held wireless device. Once the technician
acknowledges the request, your service operations agent will call or e-mail your on-site
contact to let you know the start date and type of service scheduled.

The technician checks in, wears personal protective equipment, performs the task(s) as
assigned, checks out with you and asks for a screen capture signature on our hand-held
device. A work order is then e-mailed, faxed or printed for your records.

... . s .emergency \,. erVICeS
Emergency service can be provided 7 days a week, 24 hours a day, 365 days a year.
During normal business hours, emergency service will be coordinated by the service
operations agent. After hours, weekends and holidays, the emergency service number
transfers to the Johnson Controls after-hours call center and on-call technicians are
dispatched as needed.

Johnson Controls is committed to dispatching a technician within hours of receiving your
call through the service line. A work order is e-mailed, faxed or printed for your records.
Depending on the terms of your agreement, you may incur charges for after hour
services.

Communication
A detailed communication plan will be provided to you so you know how often we will
provide information to you regarding your Planned Service Agreement. The
communication plan will also provide you with your main contacts at Johnson Controls.

Approval Process for Non-Covered Items
Johnson Controls will adhere to your procurement process. No work will be performed
outside of the agreement scope without prior approval. Johnson Controls will work with
you closely to ensure your procurement process is followed before any non-covered
item work is started.

Johnson 41j(1
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JOHNS0:\l C;ONTFiOLS PLANNED SERVICE PROPOSAL
PBE~;AF~E:() FOFi (3P\LVEST(]\1 C~C)LJt'--jT'f

Sumrnary of Services and Options

During comprehensive and operational inspections, Johnson Controls will perform
routine checks of the equipment for common issues caused by normal wear and tear on
the equipment. Additional tests can be run to confirm the equipment's performance.
Routine maintenance such as lubrication, cleaning and tightening connections, can be
performed depending on the type of equipment being serviced. Routine maintenance is
one of the keys to the five values of maintenance - it can help identify energy saving
opportunities, reduce future repair costs, ensure occupant comfort, protect the
environment and improve the health and safety of the building.

Summary
Thank you for considering Johnson Controls as your buiiding technology services
partner. The following agreement document includes all the details surrounding your
planned service agreement.

With planned service from Johnson Controls, you'll get a value-driven solution that can
help optimize your building controls and equipment performance, providing
dependability, sustainability and energy efficiency. You'll get a solution that fits your
specific goals. delivered with the attention of a local service company backed by the
resources of a global organization.

\lVe'!! be your building technology services partner

Johnson ~j(l
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JOHNSON CONTROLS PLANNED SERVICE PROPOSAL

Customer Name: GALVESTON COUNTY
Address: 9850 E F LOWRY EXPRESSWAY
Proposal Date: 10/1/2012
Estimate #: 1-2XSRQ4Z

TEXAS CITY TX 77539

Johnson Controls, Inc. ("JCn and the Customer (collectively the "Parties") agree Preventative
Mairnenance Services, as defined in Schedule A ("Services"), will be provided by JCt at the Customer's
facility. This Planned Service Agreement, the Equipment List, Supplemental Price and Payment Terms,
Terms and Conditions, and Schedules attached hereto and incorporated by this reference as if set forth
fully herein (collectively the "Agreemern"), cover the rights and obligations of both the Customer and JCt.

If Premium Coverage is selected, on-site repair services to the equipment will be provided as specified in
this Agreement for the equipment listed in the attached Equipment List.

Only the equipment listed in the Equipment List will be covered as part of this Agreement. Any changes to
the Equipment List must be agreed upon in writing by both Parties.

This Agreement takes effect on 3/01/2013 and will continue until 212912016 ("Original Term"). There will
be two t-year extensions. The Agreement will automatically renew on a year-to-year basis after the
Original Term ends unless the Customer or JCI gives the other written notice it does not want to renew.
The notice must be delivered at least forty-five (45) days prior to the end of the Original Term or of any
renewal period. The Original Term and any renewal periods are sometimes collectively referred to in this
Agreemern as the "Term". Renewal price adjustments are discussed in the Terms and Conditions.
Notwithstanding the foregoing sentence, this Agreement may be terminated by Customer at any time for
any reason or for convenience upon the Customer giving JCI thirty (30) days prior written notice of its
intention to so terminate this Agreement.

Refrigerant is included under this Agreement.

Customer Initials _

Johnson ~l(l
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The total Contract Price for JCl's Services during the 1st year of the Original Term is $80,874.00. This
amount will be paid to JCt in monthly payments. Pricing for each subsequent year of a multiyear original
term is set forth in the Supplemental Price and Payment Terms. All payments will be due and payable in
accordance with the terms and provisions of the Texas Prompt Payment Account payable within 30 days
of the invoice date and such timely payment by Customer shall be a sORditien preeegent to JCrs
obligation to perform its SeMees. A peRalty of one ang a half pereent (1.5%) of the amount due por
month sRall aocrue for l3ayments received after the payment duo date. Renewal price adjustments are
set forth in the Terms and Conditions.

This proposal is valid for thirty days from the proposal date.

JOHNSON CONTROLS Inc.

By: Mark Schultz

Signature

Title: 5enlor Account Executive

Signature:

Date:

Galveston County

By: Mark A.. Henry

Signature:

Title: County Judge

Customer POI:

Date:

Title: Jet Branch Manager Date:
Proposal not valid until signed by Jet Branch Manager

Attest:

David D. Sullivan
County Clerk

Jel Branch: Houston service - 0408

Address: 10644 WEST lITILE YORK RDSUITE 200

HOUSTON TX n041

Branch Phone: (713) 934 2400

Customer Initials _
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JOHNSON CONTROLS PLANNED SERVICE PROPOSAL
PREPARED FOR (J;:\LVEST()r'~ cou-rrv

Schedule A

r'~'-""~'-"~""--"-"-·"-~-y·,,,··,,,·~-,,·-,,,·,,--,,;~·-··,'","' -"-".~-"..: .......,,~.•'.'~_._---:...--- -,, _-~f"·~--·#-* ,,·~ :.._'~ _·--""-,.,-'-""""' _<>." - --........ ·---"----- -'-~~--~-~ _.__ '"'~-~-.> _ .,-"'--.,--'---"'-- -..,.

iSite IAddress I
. I !
i'-·"---·~·"·""'----""-'"-""-'·""'·-"'--~---'-"""#"'·--"·""'-~-------~·-·-........_·~·......~.._·-..-'F-"""--_ ......-----'""-"------"""""...--~w~..._~~>-'_ ....-"-".....-~--'----~---"_"'''''~'''-_'_--'''--''''''''''''''>'''''''_''''''''''''"'''---'''
!GALVESTON COUNTY 19850 E F LOWRY EXPRESSWAY TEXAS CITY TX 77539 i
!-"-!~-~~--'-_._- ..~_.----! !. . -r:~'~~-'--~.~!'~.~'-''-'-'~.-l~'·-.. '-- ..r-.,..----..---l

1 II: Services I'per ICoverage '.1.

1
Extended IYear To Be IYear To Be I

•Qty !Equipment I I I I I

i IProvided , I'Type ICoverage i Activated i Deactivated j

I I IYear I I i I !
'--Ico~trol;------r_-'"-..-----Il....---" I II i I

! ! ~ f i 1
;(Controller/End IIi. I I !
I i I;Premium I 1 1
!Devices), Central: i! i I
i I '1 j24x7 l ' i
!Cooling Plant, Johnson ! I I ! II 1
i t I I

IControls, 51-100 points I I I I
'.' l!, '.' i

~ !
I +--~'_.----'--T:""'...T---"~--._-+-- --.,.......-~--

IOperational 14 ! I , I I
i ! __1.",,_.__ i . ..----'"--L------_.---........+-- ....--- .---J

'-~~:7~~~::----r---~--r IP,em,::r- I I I
illDevices), Central' I i24x7 ! ! I

i I~~::~s~~~~ ~:~~::n i I I I: I
!"--I---·"---....---........-..-----I,operatio~a, I! 3 I --l.~..---_..~"..----,-!:--·'-""--"'1

, I;,'','.' I I, I
~~-_._.--'-_-....-..._--'----}--_._,~--~._~~>-+---_..> ! ' j
i iControls i i! .- !_..
.. i(Controller/End i i l I,'

: I I [Premiumi91 !Devices), Variable Air iIi
; , 124x7 i
[Volume (VAV), Johnson I I
!controls, 0-25 points! i
! I I I\-+..---------·-----..--·t--·......-~_ ...._-+_..-r..-----t-------~--.-.- ....----!-----..----~
, [Operational 13' ! ! j ;

r---r-'---,----..-~~~._-~----._.---~_.-.-+----.-.-+----- I j: iControls I I i I ·---.. ----1 "--,,---.--
I Ii! I I'I(Controller/End - I iPremium ! I I
1Devices). ! i 124x7! .. I I

!Supervisory/Server/UI, ; I! ; : I j
, ! .. I I I I
llohnson Controls, 0- ! ill i I •

- ._.._ ....l. ~_" ~_~_--~----- _~"_.._,_L...,,_,,"........ .. ---.- -----""---..-..---- i.. ---~~~JY(e

Johnson '1J~
Controls

Page 110



,lOHNSON CONTF10t_S PLANNED SERVICE PROPOSAL

r...'"' ......-""...""""-"r-'~ ..·;.~-_.:..:.~·""~~ ..':........, ......__...·""""'~--'l...--·.;........-'~1~.~-~ ....""-'-'-,...,,_...·.....,--:--'~,·.,"'-"·.-r--'-·· ..--'-'r··..~-''' ..·_,.<.... -~'"''''''''~~l........~-'o~~~~""""-,:,-~~"-r~--"""-"'''''''''-''''''''---'r-·-·'''''''''''''''''··'''''''--·'''''''''''''''~~
: 125000 points I 1 I I ! I i
r~··---·_j--·__··-_·__··_---_·--_··-_·---_·..+-_·..··-·· ~-+~~..~_ .._-_ _.~~_._ _ -~._--~.--~-_.-_.}~.~.. -.-.~ _~
; ! [Operational i4 Iii I i

~.:·--·"·lc;~;;~-,~-------"--+-~- I--+-t!.~'~._.~_u I-~-+-----!I:
, > I! . . t

. )(Controller/End' Ii] I j !
; . - IPremium ' ! I I

;20 iDevices), Air Handling ! l! I
I r24x7 1IUnit (AHU),Johnson, i I

: \Controls, 0-20 points ! I I I l' I j
1 ;; I I ; I

;--_ .. ---L- 1 ---------·-----!------[-----,----1-------rr-r-r-r-r-r-r-r--r-:-L--__.__J

I joperational 1
4

I I I I' "I .' I '

r--~-+- -----1· ! I.L -- j --l

:5ensor! I -r I

~--L~~~-------!calib::~~(AIII~~i -- -+---l----~---~
f (Controller/End I 1 I' . I 1 I I'
I. , I I' j Premium ! j I

19 [Devices], Unit Heater, I '!l4x7 l I ! i
IJohnson Controls, 0-10 I I! "1 i
j ! I I 1i points I l ! I I
l ! i I I ! f .

r----j ------·---·--------f------·-------r;--+----------t ~--.,----t-.-.---~
! I [Operational :3 I I Iii
, ! ! i ; I I ' !. I I ~ i I ! I
.-~!-- --·--~-~------""~,...-,f---i--.-----;_ . ----+----.--.-_.,-!

1 :1' Comprehensive 111 I I ! i i
i if! 1 !

;..._~.:.. ._~l. _>"'.;.... _'_"•••_N_.___' ,,_.!__~-.-, __,__·-:.----~·_-,~--,~·t~-,-··_---+---_---N.-~"'--,.--!-:----.-- ....-".~>-i___-~-----"'.-- ..-..._---L->-~-".~-N-~-,;,_.__.{

j1500 IContractor - Controls I ! iPremiumIii I
~ i i! f:
i 1 l f i ~

;21~t~~:;~:~~~,s:::;um I,,!i, j.,em;um I 'I
i i24x7 I I

[Voltage, 95-190 FLA '! !

,-----4-----·-----..----------..-, ......--------.1 ·-----~·---- ..---+--·----f-------··----+---_·------·l ..----------i------..-----J
; i (Operational :3: iii I
L,..~------------------ ..-.~.--l-··-·--~~------- J --·..--"[·-·----~.·-,--t--..-·~_·-..----..--t·-----··--.-----~
, j IComprehensive:1: ! i I [
L~_L .__....~ ..._...__,,_,~.L __.._..__,.._~.i __J.. .~-~_oL- ......_..J-_..._.--l--.~.__.._j

:,:cooling Tower, Gravity Iii, i Ii" i,1

. iPremium
[1 IDistribution, 300-599 i :! I

1 I i24x7! (
\Tons ~ !' j
r~, ~

~ i I r;:... ,_.... ,~...__..._1.__.,.._,,_._...__~...._......-....._""_,~ ...,_,~_~ i _.,_._~ .._.,,_.,.~~~._ ._~ J~_w_~.~_~_~_~,__ •. .. __ ... .,l~_...._"' .......,... . J
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,-IOHN~10N CONTROLS PLANNED SERVICE PROPOSAL

~""""""-""~_i.-'"-''-''~''"-''"'''''-~'''''''-'''''_''''''''''''''-'i·'''''''''''''''''''''''''''-''''·-''-r~·-'''-----''----'''''''-""'"".... ->-.,.........-t..__...·_z--r'_..~~--'.....-~~·-r'·_ .............. '--'.......·'""--'......,-'r"'""·"~~"'~-...-.,-~ ......,~·~-' ...- ..... -1"'.,..;.;-'-"--...-_;M _~ _......~

! j iComprehensive i1 i i ! 'I' i
i 'I ) l! ! I i
.; e l ! i I I I I
i·~"'-",·'-'-...~......, ....-'-""'-"".._--,...-........................_....·'--,-'... ,-""_·........·-'~ ..._-"'_...,'"- -'--"'....._<.,...._-"..._-._--t-'--"' ..."""""""',~"'- .......,_.....-....-.......,.~~; -'_· ..- ...... ~-'-,<v'-·''--' .. '"' ..·}~~'~-~_·_.. _-~'--'t ...._--_..·.....··".'''''''.,'''..·.......-:
. ; ITower Cleaning ill 1 I ! i

i ! I j i ! 1
; , ! : I f I : !
,,,. ·.-.---f.···o<···-·-·.---·.-.-·--·--·---·--.····.,,·..--f_--------·..---·-----·-----t----·--T-----···..···----+_····-···-·---·--·j-·_·---·-...-····-----·7·..···---....•·..-·--..·.. ~

1Chiller, Air Cooled, VSD ! . IPremium iii I
~ j 1 i ! ! j

jScrew, 150-250 Tons I j24x7 I I I I
i ! I i r 1 I

, -, I i J l!·r---1-'-..._......._,-~-_ ..........~-.-.>~ ..._--------+--~............,. ..~ ..~_.._.. -.---~ ....,",,,,; ~ i

· , I Operational '"3: '1' I JI !. i J

i I I II!
r'--- .--...,_.. - -..----.. --"- .. "... -- ----1-- .---. -- ... -- ._. ----·,.----T--"--------r"-·"-...·--··--T---~·--· -..--.....-.......,_..-..---..---
· I Comprehensive 11 ! j I

! ..... .. I .. i 1 J I
lCondenser Coilfr-- I -+1---'
ii'Cleaning (with, I i

! I

[sound 11 i
I I!
:attenuation i
[ i

1louvers) I
iii

1------- IOil Analysis (2 1
1

'1
r-'__-'+_. ~ !Circuits) -l i i

. iVSD Coolant 1
1

i I
]1; I I I'IChange I i
! i ' .

~--~----t-.-"'_~'_r__' _" !, - , I ~__
· iChiller, Water CooledT--'---- I ' i

IScrew (Single I ! J Premium I
i
2 iCompressor), <250! I 124x7 i

r-!~"' .L.." l J
I IOperational j3 I I 1

L- -----.1.......-.- ....------------------1.---.---..-------L-..--L-------_..J._-....-...-- --L...-----------L-..----------J
l_L. lcomp:en::~-i--l-.- --L--~. I-_.._~J
; I jlCOndenser '1 i I I I !

: ! i ! . f
[Tube BrushingIi! ' i

I(removal and 11 I i

Ireplacement of I !
! l I
lone head only) I I ! ! j !

, iiI ~ ; I
t i ! i t f i ;

~j---r-- I ---------------E----r-----------l-·----r----.-'_.1"..---------1
· , iOil Sample and I: i ! I !

L __L...._.~_._L_.__ l...-L--J..---.J.--.. J~~~~~~16
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JOHNSON CONTROLS PLANNED SERVICE PROPOSAL

.f'......_...~'~-l.. "'........·~" ....._-~ .........._...._~~ ......._...-_·""_·,_·,~~>·~~-~--r~'~'" ...-'-·,>--~--':=........, ............~ ................1...,¥--'------·'T-...-··-~ ...._~-~---·-'''~f-·-'-- ...-"....··_"-"""~-'"""'~<·C ...._----~----' ......"-..,r-'...~~................'--'~-->'-' ......I

! ' 'AnalysIs II I l I \ ,! i ! 1 j 1 t
1 ! i I III I

:~>- _-~,;..~ _~ _--~----~, ,...,.--", "" ~-, "".., _-",,_ "'" .....:.""'""""'~- I ' ,-'-'¥. !." '~~~..~..~c_~~~.~~·.~~._I .·.._._. .{ _-J
. iContractor» ; i i ! i j
1 I Ii!,'Premium I j I!Refrigeration ! I iIi i !

: : ! Ii' i I
1••......••L _..__• ~~.._ .L._.._.._ _._l._ •.._•.J.~..••.......•._ __L.__..__.•.._1..__._ _L .._ ••••..•......
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JOHNSON GONTFtOlS PLANNED SERVICE PROPOSAL
Pf~EPARED F(JR (3/JiL VESTC)i\j cousrv

iY;~;-------·"--------·····---·--·--~!iTot;I-A~~~~I'D'~i1~rAm~~~t'--'-'-rPa;;;nt'Fre~ue~~'-~-~-'-'--"----'
. , 1; I i I

;.....~_.~..._..~ ... .__.__....__ . ._~._. ._.._.----.-----------..-.-~-...-.-- ..-----_..._... ., J
!Yearl [$80,874.00 IMonthly I
r·-..·-..·-~·----· ...---·-..-------------- !..---------.---.....- ..-....----L-----....-~~---'-,~---- ...-----.----~.j
;vear2 \$83,304.00 !MonthlY I
:- . -.-!' ..--I-------~···_-_·_-·'--'--4
:Vear3 1$85,806.00 i Monthly !

i ! iI i .__... I
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JOHNSON CONTHOLS PLANNED SERVICE PROPOSAL

DEfL"lTIONS

COVERED EQnPMr~,,'l ,.111. l'<jUi!>RJ•.nt r,.. which S....vices are to b.
Pl'ovi<ted ua<!« !hi. A""<I!JOnt a. <d, fath in too "t1>""'.& Equipin<nt Liot
EQUIPI>fE.:'lT)l'}JLL~r.''''''llli .be.u<l<k1:l andoc<id.",al faillUC;",rm,y"ing
P'f'U, or dectric .,.. "'ed,..rnecOl1'll'<ilCnl~ lila! .... plll't of tll<- Covered
!3<tu'l'nltzt Wld ...enee....ty f",.it. opc':rlttloo.
SCIn:DL'LIO SUH'ICt "'!SITS are the on..,;iI" labO!' visito reqiJirtd to
perf6rm lei nt.t.or.nnitlhiQi msp«:,l-iali and prn-CIi1ii,;'c- rtllnltnancc 00
c.'Wtted F'4'lipmotlt.
SCHEDULED SER\lCl: MAUJUALSare lh..m~i.ts r"'Wired to
""rt'«oo s.:h«hlcd Service Vl;iti! 00 C""ered EQUiPll1<l'l~ roth ," /li'Clie,
lUbd~ and 'Pf'liYi, depmdl.'l8ontheCovtffllE<tulflmcl'll.
Rtt~'\lR, I,MlQR i. the lob""'~" to restor. Cl'/IIei'ed. EqU;r>'.ll"'t to
wiiikl<lg cmdition rnll~ an t<jUip_ Failure, but do..' lit'! ,nduM
id'vic.. relatil1ll to [collli C1j\lip",enl 1'.p",ce!)1ellJ ijue to ob«>lesceece o:
~vlilabilitY ofpl!lU-
RFPAtR'MAl'AAIAIS are the part~ "''''''''!lIlJ'y to re;tortcCtiVeI'ed Equipment
10 ",akin!I condiiicn foUowit!!l an F;.qui!>m.", Failure. but e:KckJ.~ tOlal
equipment replic<"'.lIt~ to OIHioles<'OICt <rtmaWJiI"bWryof parts.AUCI·.
optioo,Repair Mauril~ nla} be n..... used, or re:ondlioned.

SERVlCECOVERAo.F OPllONS

ilA.~C COVERAGE I)tdlri. Sehed4led S"",;ceVish. pl"s schedul.d
Service M:\t...ml,1 if ds"",""'. not.d in this AJ!rc"",,,,J!. for Cov=d
Equipment, No pan. 0' .'lUipnl<llt are provided f.cK, und« BASIC
COVF.RAGE,
J'RE.\m.!M COVERAGE Ill"" .. BASIC COYffiAGE .. well.•• Repair
Labor; ph,. Repair Maltrial ifel,"",,= noted in If;i; Agre.mmt f()fCovered
Equipm<nt
EXTENDFD SERVlCE'lJ)elI'" ...-vic. for ""l'ain ptrfonned ....lSi~ JCl.',
Il<rlllal busin... hool'S(a... ilabl. cith... 14f~ ... 24'1) anti i. availabl. only if
CtUlOOler !tao PRrMHM CO'VF.R.AGE, as rna''' fully described in Schedule
A. Thepritt f'T Extended Str\'jce. if ch"""" by Ctl!(om<r, is part of th. tota1
Conlrad Price

IfServic.. IlrC perform.d, or materials, p<ns a' <qUiI'm.,,! p""ided. b.yond
d", "ave or time period of tit.... covtrcol by thc Service CO'Jel1lg. ""lioo
selected by euston'.... CUotoou:r aw... to Pay ICT'. fMJldard fe. 1'0< all
additiooat S.nic,,". rnattriah. pans and .""pmelll.
A. Il'TIlAL EQUIPMENT INSPKCTION NECESSARY mR

PREMIl,M COVERAGE

If CuslOl'lltr ha. orda-od .PR£t.IlUM COVERAGE, JCI will inspect ill.
Covered Equipment "idtin 45 day. of tilt dat. of !his Aw".ment a' as
...;;mal or oper:alionalconditiom permit .1(;1 will advise CUiltOl'lltr if ICI
find. any Cov d f'''lUiPlll''t!t not in workIlg a'dtr rr Til need of repai"
With thec.l!loo '. appro,'''' ICl will "",form 0.. , wOO< ne",,,,,,I')' to put
the Cov..-ed Ecp.ipmtut it. proper working oolHlitioo, Thi. wal< will b.
don. at let's ,"",,<lard fee f<r paf!Jland lab,.. in e1r.ct at that time. If !he
CUlt""'''- doc. not ",,)I" JCI to do the \YOlk identified by JCI, '" if
CUft""'." d.,.. not have tho< wal< dOlle, lIl. cqu'prmnt will be removed
fr;>roth< Tilt of C<>vemlEquiprr...otand the price of this AflI'CC'llent will
be ~llll.d ll<e.,.dingly. 11", ",.,,,,tti,," """" nol affect Customer's
Wilmlnty. Shoold Custancr u"ll ma"eroc<ll'fmen<kd repair., JCl reserves
therigtt to Iflvoice' Cu!I.('(JItr H.1('theco~of the ltt!!ped.ion.

B. SrANDARDOl"CAREANDWAJlRAj','lU:l\

('ustcmer under.\tand. JCI is • provider of """"= under th;o Agreement
and ;;hollnot be coo>'ldereda me<dJant '" a v'ttldor ofgooda rCI,Ylll1'afts
its Scsvi.... willhep,'OVidtd in a good a!\dwrdulli<rila..,tllll.l.... Alll'Services
n<t ptrfrnned in • gt>Od olldw<d:lucnlik. rnom<r .. 'ill be reilaf<rmed by ra
pr<l\'id<d C\l!t<m<:r nctiJiesJCl••.""'"l .. pOlSlible, ..mch"""'lIhen"ialcr Ih&1
""'" <lI1endar yelV froOl dIe date ill<: S<n'i<:c9 "..... p..-f<nn<d (1'<t00""

lIC""owted!!"" th:!I~t" .. p<""idedl""';ll, ;;hoM be j;~ ""<lusive
.00 ool,y rerntdy wiltl 't'gilrds to anyServicl$ p.-.",idedby Jct

tfe pN't i. tI'ISliIn.coiti part (£J<.l·'Savi<:ts, JCI •...muutlit ....alledpat ..ill
be.frtt li'ttnddh,~ in --mlllll'ilip \Iudltlattriiluntil fI'.e tnd.>fihtTerm ,t'
fot <tit (I) ,y.... fi'ooj !be dlte "" "ilid> Jct .....11> the pIIrt, wilid...,.. i.
eWltl',lIthe.p8I! is c""c:redulId",• ",,,rufilciUrer'._rnll~"fur 0 tttlilleft
Itr... oot (I) y..... lCl', warta.ty to !he C....tmrJli: as '" l.Udlpart sboll he
lifliil<'i/ to d", ttrmof tf!c """~""'s "1llmllY. In ~.t" ........ ~
w.rra~ claim.Ol!ltcmtr r..,1ItprnVide.Jlf'lI'1l'l' _ ... noli.., to leI of its

cil\inl .00ring t!lc*Pl>fi~e WlI'llIti(y pcrioxi . ,>\.":1 darn baaed upOn this
wanllrty ni..tbebr<ll~WilItin ooe (l}ye.roflbo' expnrioo of~lipplicabk
"';'nll~ puio<iTbi~ !ilitbti<il is in lim ocliny<thcr #~le~of
Imtilll!loil . JCl":,sole <i>lig;diCliuederlhiso,'dlriirtY shall be t6,epair \l'

ieplace the ~'" Part wiilWt <h>t..., to CUo1rfllCr <Itlnng ilKh WllltllrtY
"",oil It J(,11n1t.... jlc. l\irnk.r. equlpoieltl nlld<er thlr Aveemmt,
lII,d thuqulpmllltli .." .....tltY ,. " ...,. ...tyIram Ultl_ul'adnrer,
JCl ",,0, co Ult: extent IF_rer.l., trllflSfor tile .....dlfI; III sudi
I_radu~'! _lWJiy· to Cust....,.... EXCEPf. AS
SPEdFrCALLY . fflOVlDID . HERE):N. ALL OlliER
EQUlPMENr.MATERI~Ul. PARTS MID OlliER ITEMS
mmm:£D BY Jet ARE PROVIDED ON A,'" "AS lS~ BASIS
Wl'tHour WARRAl'mU Of ANV Kfl'<ll. .

cl.rsrOMER HlJl.tBYACKNOWLEDGES AND AGanS THAT
'lltm WARRA;'I'fi¢S AREIlD: l1QLEWARRANr:l£S AND ARE
IN UEU Qt' ALL OlliER WARRA,'mES, EXPREss OR IMPUED.
(Nt.11.1tJlNG Illn l\'O'f LIMIl'ID lU mOSE OF
MERcrtA.v.rABIlITY. NbN-i:NFRlNG.F.MElIiT AND FIno'EllS FOR
A !'ARnCULAR I'URPosF. CUSl'OMtR J'lJRTHER
ACKNOWLEDGES THAT NO. Oi~AL OR WRffTEN
INroRMAnoN OR ADV):(:! GIVEN' BY .fCI. ITs AGEI'ITS OR
EMIWYEES. SHAI..L CREATE A W,\RRk"fry IN A>"iY WAY
WHATSOEVER

C. EXCWS10NS

JCI'. Scrvic,",and W""",,1y obllgatl""s do nol includ.;
I) ",pplies, aet;....,., ... or any ikml rl<lrnl2l~f <OI'SIln..d during the use

ofC~-.rcd Equipment,!ill(b.s rc:liigttlJ8t,ribbons, bulbs, .,d papce:
2) fuiJur.. beyood I(Ts reasonable control, ineluding.(i) 0<1. of God. (ii)

abu.. or misuse of .""pme-'* (iii) aIllll1lliol1B, adjustmcntli,
attachmtrlls, to"vinali""". rnodificatillN. a' rcpain to equipment not
perfOl1Iled or provided by .lCI, (iv) item, caused by or rclilted 10
.qulplI,..rt not covm.l by.lhi. Agreel\ltzll. (v) OPCl'lltCl' err«, (vi)
failur.locomply v.ilh.Cult.cmet·. oblig:ot.ia••.c<tllaKled in thi,
AWtelllcnt. (vii) u~ of the Coveml F.quil'",.nt; in 0 ""rlfter or
U1VVotmenl, .", f... any pllrpOl!C, f<ll' whidi it ..... not designed by !h.
1l1011llflct>.rer 60cluding improper waitt lreatrnmt). and (.iii) .it..
related probIen", includingpower t.i!utes Ind tluetnatiOll5 and r.ilure
to "e'll !bo' sil" clean and 1'.... of dul>1, ",nd and other particl•• ,..
debris;

3) .....ice call. dll. to 1WfI3lllJi c~ai","m the CoveredEqllipmet;
4) repainting or relinillhingC<>V""coIEqlllpmOfll;
5) ciectrinJ wool<; 10 the CtlStomer'.ta.ilily;
6) otockpilillll ofp.rUor snpp""!!;
7) tb. repair Cl' 'tplkemerrt of Wctwork. casingl;,. <.abin~, _crota!

""I'l'<:rts. tower rul!s1ato;'basin, bydtooit and prIet1mstic p",ing, .and
v....l•• gm;.els, andpipmg nOlna'lnaUy replaced", moinlained 00 a
.d>eduled.'basi.. lIfId removal of oil lTomI'lltUmatic piping

Sj service can. r......1tiug from the .ffort. at· er",ioo. cotrollioo. add
cleaning. or danlage lTorn un""l'eded ....,.,..ially ........ ll-IlC7Joll
weather.

9) ~mlk"Ccalh requifN btXause JCl.hItdprcvtoo.s!y bem dmied :teetsa
to Iheequipment;

W) di"l""'ll of hazardoos ",,,.tea, Halllrdoo. "'o;te. rtz"';" II.. property
ondU", ,.""",.il>iltty· of !h. Chstllll..... """" -.1..n ret1l<Wed from
"qnipn".. t orreplacetl ~ Iel as j ..""ided by !he tenm of this
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J(}f'iri~:;()~4 C(jN-T-ROL-S- PLANNED SERVH:;E PROPO-S~~lIL

PRt:PAf-1t:£J f()}l, (,1.AL\/E~;TC)~'.jC;C)lJt~J-r'~'1'

Agrecmctt. The Cuat<""..- shlrllbe rt'''l'",,.il>i'' for tho,pr~« iStmlge
""d di~v-J <If hazard",,. waot",- Tbis tm!ildes,~ is'u,xlimited to.
U<ed oil.cOIllllminat<d sxUr""JntanlUlllted rdrigetant, andPCB-.: and

11),mm..l wt1lt llOd ttar , '

O. CUSTOMER OBUGA'TIONS A.'IID COMMITMENTSTO .In

1) TheCli.itJlIna'."'_ that,all c,'>w<edE.J.!iPI1lM ;" iil~ w"iciog
roOOitii:¥i andlh& Ib<'i Cl>ltooitih.. !livcnlel.U jnlmmhooC<lt"o:nling
d>c~oo ofihcC<>Y<JMI!qu~

2) The {UfIl""xr ~' da, mig a.. Term of IhisAgrecmal, !be
QSMocrwl!l,
(:I) oi>_lhe C""d;t<lE<pipJll<U -«""dins lOti.. nlUlltlldu,,,,,', "'"

10'trtC_riU'idolillhS;
(b) k"'t' l«Unlleond(>.ltrt:ntWI2\i;~ *"I illtOrmalJ,tJ 00 lhe ('<»ieno!
~ a. ""oolfIottldo:d by dlemamlhdllm ."4J(1;,

I,e) l'fO\ide an ,1OleqWtC ~'for erN""" Equipmcrt ..
f=mTl<!Olll«lby lhe""""rllld1lTtI' andJCI, including, Itt not f"'Jitcrl
to.~ "I"Icc, e!4!drilOll Pt>WO" .iI' candiliooin$., andltJInidity
tCQftJC '

(ll) n,dfy 10 imtnediateIy ofaIlj' C<jllipmert irIIUlmcllln lr'eoI<d""'"a
othlr coodiiOll~«ti>e dlcC\l<llll.i<4, d'IhcCovered Equiprnat;

(ej alInwlCl w.art andstq>, pOrlodically,looI cli: or <thCrv.i.. <lJangc
lr tempiJ1lri!y "'lip"" eq.llpmalt~....ioo~ so thatX-' Qll1 pafunl
dIeScrVI.CS Teq.Jii'edunda thi. AWeetomt;

if) p<C\'i<Ie i'"'P'" _den.... ",ul bolla-waG _tmo.nt,,,~_......-y, fa
lIJepr~ functi""iJ!g #.COI;..ed E<piprnmi,ifsJ<:11 ,""'ires .""x(
Je1's r~<tIlli>ilJlyundd' tbiO~ and

Is) CO<lj>C!ndewith JCl and pWYilk,any lludall nee..."')' inf....mation
I" fae,titale Ihe deb"eI)' of Ihe SCi:"Jicei by .J'Clas described h<n:in
in • 1imel1 n1lIhi1«'; lind

3) 1lle Cu-..r a;;kllOWledgtl! that itSr"ilure to I1leet ;Ieobligations will
rdic1lt JO of.ny mpOJlljibi.lily, 10 the mCllI provided ill Ihj,

Ag,mnml, frLiIly "JUiln'llmtbmlkdCM1l, or~ Tle'ctAlY ltpalr or
rq;la<emenl.,fany equipmentand10 1"0'ide a1iy Service"-

E, CHA.IIIGESTO CUSTOMER EQUIPMENT'

'llle O1ilOlllCl" ret1liIIS Ihe rigid to lIlIlk" chonge. or .lteration" to d,e
C""eredEquipmGlllt in Jcr••010opinirn, ml:h t1wlgeS or akmtions
aired J(,'1's Stnices or obligations, lCI ,hallh""e tile righ[ 10 'nake
awropriale changtl!to' rheliCopt oflbi. AgreemeTll or the CooIra~ Price

1', ACCESS.

~ Cu8too1ct win give WI full acces. to an equipinat that i. cim",
CovCf"ed Equip__ <t "'''''i.t<>d with Co"ercrl B'Iuiprn.m when lc]
request.'!In:ha«-eo!'.IfaecCS!l coimotb. provided,lCl'" obligation. under
tIIi. Agreement will be ,,",pmded until wch aCCClii is pt",,·ido:d. Mallellf
aft",tint! JCl'. accesst<> the C"vetedEquipinerW. may include, bUt"'e not
timied 10. the remo,.... teplaceJtlelll. r<pm, rcflllhhiog, mtoration.
recon"truction, or "u",>, remedial action. taken I>y the Cflit""... with
respect 10 cqWpmmt a to the Cllilloruer's llicility, SUoptlllOOll of JC1',
duties f.". tltii'rnlllOfl "ill not c.ncd IT ",spend OllJ/ "f the CuIllOl!l<f',
obti!!"l,i008undetthi" Agreement

G, INDfM."iTfY
JCI and the O111om<t agree'" ~ld<rthiY ihc olber Plrty and tfteir offie....
•guti. direct"", lOla <mployCCi, lhrn ttim por1)' daitm, dem3nds, ci' lUi.I! fur
boo;!)' injury, including death, or IlklS'Dkproperty damage r"""lting fi'om
ihc iut.. ticmJ mi",mduci ... any ,,,elili8Cnt actsby the!r employ... (T aguIlA
O.olml<t ""l'fe'I'ly OW'" ,lei 8hIll be r.,.,."..ibl. <JIlly fIT "Jeh Irg.JrY <I

~ d by 1he irttoli<ltoJl m"'ad,ct Of the r.esiijl.m act <>f Jel',
.....,l<IY .,od i;\<lt! atJd J<."I M ,l(t be reop<irI!ilie fa 'rll' ..jury ...
damlgc ailled, "n~rcd te. in any..-.erby Cl.'I'mlG" ('It "1)' Ihid·
polty, '[he obligati<m ofJCl ."d <>f the (U,tm.... undO- thi. p""OI'1ap!l ....
furtlus' itlbjert lj) """,~hsIi ",It!0 below.

n. U1\·fiTATIONOFUAIllll'tv

F"'rri £9115 (Rev11!07}

Cusiomer'~ Initials _

1(1, SHALL NW BE I,lAlJLEFOR :\......;--, lND!REC'l., , SPECIAL.
INCIDENtAL, OR, CON;;EQt.'Ehi'IAL DAMAGES ,t1NCLt)l)!NG
DAMAGES FOR toss Of B!JI!JNE.~. WSSOF PROPrrS OR TIlE Ln,E)
CAUSED B-Y THE MATEll1ALS, F.QUI1'M!:l'.'T, pARTS OR. SERVICES
PROVIDED RElU;L'N'OEll: OR TIIEPAILURE Of THE, ~t"1'ERIAL,
EQlJ1PMENT. .PART OR SERVlC'E TO ·PERFORM.. ACct;aATi'1;V
PI-::R~-OR,'I.l, 1'1\1F.LY PERFORM. OR, OYHEIiWISE /l,frl:-r THE ~'EJWS.
Sl-llC!HCATIO"'lS OR EXffiCTATIO!'ol'S OF ClJS1\}J;lERwtil£rlllill.
BAslW, ON BRll.A,c.1i OF <.'t)NTR...cr, TOR1'(lNCLUDlNO
NE-GL{GINCE), PRODUCTUA811.11'Y oROTIiliRWISE, EVEN IfJC~ OR
ITS REffiP..'11~"TATI\IK'l HAVE BEEN ADvItmn OF THE posslB~trrY

OF SUO'! DA....lAGES A,"-'!l E\W IF AREMEDY ssr FORllll1ERElN IS
FOUNDTO HAVE FA1l.ID. OF ITSESSEl'<"TlAL PURPOSE. JeTS TOT1\1;
UABlLlTY TO CUSTQ\fER FOR D....\{'..G~ FOR A."<Y . CAUSE
WHATSOl;'Y'E;R SHALLJ,E IJMITliO TO THE GRFATEROF (Ij $Z5,OOO,
OR (ii) THE AG<JREGATEFEE> PAID BY CUSTOl<iFJl. TO Iel FOR ]'HE
SER\1CES,

The waiver of "manly. ""clugive remedies, W1I'\'CI' of ~onsequcntial dama:geo
and limnb"" "fli.hility !tI fcrllt in lhi. Agrecmeni ."'.1....darutttal elcmel\l$ of
the !lil>i. tlT'this Agra:JnGlt JClwOIlld' not be ableto pro.'detlleproducts,
ports ilr Scrvic.. OIl MI e«.,emu. b".'8, and would not haye "1l.tC<d irao this
1\19"__, wlthoot wch litritati"""

I. l''ORCEMJUEURJ:

I) ICI Itloll rid be~";ble to the Cutloln<r roc d>rmg",100;, in~. «
Iklay ",uoatby cmdit...... beyaid 1f1's Ra<Onabl. cirlll1ll. and withalt
the inltdiooal miscmduct IT neg!igmce of J('I Such "onditioho inch"le,
bul""enot lmir.edlrl:(a}_ d'GOd; (1))- <>fC""'""","""",,!cnci,,,,«)
rrtrikcs; (d) Jab<y~ (e) tire; (1) cXplOOros otbor ta!IlIIl!ia; ig)
thefts; (h) _dabn (i.) Icmrisn. rirt, <i' WIt; (j) ut......ijability <4'
parts,tl1ilteri.3lt<"'!lI~

2) If this Agreement =en, fire ",rely Ol' ,C!CUrity~..... the Quwmer
L..daliandsthat lCl i. not "" iU!ltll'et ,.-ding l!l<><e oa:vlCCK 10 oball
not bel'e!lJKll"ible fa' ony d>rmgeod"'" .....tsoeverrhatm.y rNIk 'Jt00l
rO'e ..fety or searilY eqr.~_ ,h.t liIi1< ttl ptllfatnpt'llJl<liy or Iml'lo
pr..ent.!.... "·do,,.. g..

3) JCl i,notresponsi>ldilr any injury. los•. ordan. ta1<cd by "qnipmal
Urali. lid C"",""" 1?qJipmerl.

J, RL'lEWAL FRlCl ADJUSThIL'\T

JC1 will I'lL1Vlde 01"'0""" with n<tice of lily ~!lmall!; to ihc Price and
Pay", ... Tcm>! prooisim,ofOli.~ appIitable10 a taI.....1periodno
lilt... riM fcrty-!ivc (45) day. prj... to 1he anlrTler1CftTlel1t r>fgJell renewal
period: Unl'" the CUltaner tmflinlll... theA~ os ptoIilded in 1he
Tem~Alnc-.nali.Renewlil provioion <>flhj, A!JCetfICd. the atjuJted JIice ~.. ll
be theprke l<r!he reAc:Y.~1 period.

K. ,IC1', tQIJIHIofENf

1(1 nmy prO\>ide toolo,~oo. panels. or otbor ronlrOl eqJipment in
tire (~Jolnmcr'.I..i1ding for Jel', cClivmmce in pafuming 1C!', Servi=
Such""ipmat sIJall mmin JCl', propcny .ndJet rdain.lh, righl to,,,,,,,,,e
tireSIn",Wring tire TennorupuntheterrrIrui.im Oflhi.A~

1. JU's E.W'LOYEES

TheO111oo,....cJ.:r_ledses thai10', en~ll,!,'"...., a ,.. iuable..ott t() leI.
In the <'<'ell (1m/! rile 'renn Offhi. AWeon"lt ... one honlhd tl¢lIY (i80j
doy. th.....fter Cu;t(lflet hi.... any JC1 enpIoyee "llo W<rl:ed III the
CU~.._'. iUitity ll'anytUn. the (111'''_,- to II PO), Jel O!lant"'li
<qU.11.1 t 1 mu"tho ..1ary liT 'lith ""'!'loy.., end2)~1(Tf... alle~
",,,,,ciated 1fl.lR!Y' rraitUug fCl pn:Nido:d f.<},~ erJllloyeetiO'kv; ihe tIrrre
y=hef 1he dali:!heCuotor"... bire& .mh employee

M. RESOU;rfION OF DlSPIJTYS
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.JOHNSON CONTROLS PLANNED SERVICE: PFlOPOSAL

Lu.u.ne- .!>Ill,nake all !"'Y'1'I<1t£ 10 Jel \"",=:, <Le in "'''i'''~ will, the
Priee lll'l<! ?lIymott T....... proI'i<ioo « iJli';,~""'lt or >01j' _ .. I
or.jL'Jihli<1ll> therd", and 9Jcllibely'PaYn""il.br (~"'\Or"'3!l bu n:""itlim
,"""'rl<:nf to jen cbl~"" I<> p«fam ~. S<;n.""""hcrlJJ,m, If. di'PUt.
tl.im, cr other lTIllIi<t in q(l<Stioo r'Di!lptllt'l rdlIItd i'l arty rntlJ1<.lC>' to thi'
A,iIf""""'- ""ses,~le Parties MIlEfl1lllly lll1d"l\l iri~. milh to resolve
!llth Dt~,lIt by n"llilliajjoo. Tlte!'llltid futt.hei'.•ee•• foil"",.,
I) EA<::'i;. PAR:t"i WAlVl:l>.AN\' lllGHT 1'0 T'IWJ:, L" A COUlrr OF 'uw A:>1)

TO'tf<LUll'IjJ"·RY.

1) Mtif!'-«P.iilpl,l,~ Jnrrd« iI> be a!>le to mediale<rnara". 'ffl Di$pUte
""","",1 Kl lind O'lJI.Ol~~. 1Millut (llltieellicr¢orIt"''' b. giVCi by the
!':ltly i'<ql><'rLirog nl<dia!ioo wilhjn five (5) day. aJl¢ >t>e. Di~~
TheJlUIVOSeuf ll1tpn<;tllicati<n iI! 10p!l;cellic llQtiiWPonyon I'l("(jq:so
I"'l'tr -.- <;OJ! be.takento defmdI8aim!liIdl' DiJllUle, andlbe
fI,lhre to 1lIwnte!>lIodre,robtIIJlftdn!letlloPldy doslI:'In!! S!ilfirildolt
"1Itn~tiJtlllllliJl<Jt' .~lhep~ .. DItipuIe.

3) l\ftdiaIi",,: All Hondilkl1 Jll'«ti(lalnu ,.-bilnltioo, the Parti""mlltsubmit
ii,;IJ~ 10 rn«!iali<r.:. Within 6ve (5) <loy••<f lhtnobC¢ of rli'4"lIe
Mrdatim iIlall be clilidUd.«! in acc,,:dlince with Ilie~ tll,m~
medDltiOll niles of Ihe _iCan AriritndiooA."",imtiOlI <r clhtr
nrdialirn ....iamJll.. lly lIllre<d1o~ dIe l'i.rti..,

4) Arllilnltiro: In !heevC>t modiilljUl oflhe OI"""te i.......« ... IUI,no Ialer
ij;;;lh;(5) doy. followingi01(hmediBliro IheDislnt""11slb. ~...nittel
to aroiltation Arllil1lltion~ be conductedill ate<rdance \I-'ith .11. then
~ao;biln1tim lUle.<li'dleArrmdln Arl>InltiooAllroCilIioo <r oCIxr
mk"coo _. nlJiuollyaweed t" by lhe J'artj... ArbittatiCll m.llt !>e
~h:ted wij,n rix\v' (00) days ailtt lht DiopJ~i. dlmilkd to
.rnilr3lioo uru.... Ihe ~arti"" nlllUal!y "IJtt ahcfwi!lt- The •__d
IttIIl!ral by ihcarbilrdlOl sImIl bef"",I,a"dju~ 11"!)' b. mitred lhtre
"poo in ICcadlince wit.h applK:.blclaw in any cnll1 having <anp<tcnt
jurWictioo thoreof The Polly pmooiling in lbe arnilrati<I1 mall be
CIIlillcl·t<> an ""'ard ofi!> """"""ble ,<>;bo, including r...anable
a1trrn'Y" tees. inCUll'tda•• ",."a ofthc Di"pute.

5) Stnicco MPl!!ion Suwtded: The Plvti.. lfl!TOO ..nilenllrlllim oflhe
Di!pUle is perldin,g, 1Cl', obligationto provideeoml1Jel S""ices .. sd.
fCl1b in thi_Al!I'«tlm roll!lll betllTlfXlI'lIily !ll~<nded un~1 ihcarbilrdboo
IWII"d is i.... o:<i ltllbe ""ttl! JCI deQsw...spend its S""ic"" CUsl""",
willl'tt!Bin obliga«:d to pay any aJtetandiDg BmWlts owedJCI rot will
lid be obligate!! to pay f<l' the Savi= lVSp<IIde<l The ri!# of Ja to
!ll!ipCIod ~ Services h.....,rtd<r i. inadditimto aU dher n!!lts JCl may
Imi" aI law or in "",ity anddoc.,n irrqJ&ir Ihe~ oDCI >;jtb!'ega-<! to
a Disputth<n=d..-, The Cu.<t enIy JtI may not be

heldIIIbIe r....d_.. or lIIQ'1llItutentddt Cast"" 1I111y111m.- l1$ •

...... or JCI', tcIJJPOI'_'y .uspem!on or Its S....lcts bt lItXOI'obnt:e

..m.thII ","O\isIolL
6) lbe righlJ; and obIiIFionsof Jel h<rein are inadditi<Il to,and do ool. d ....

""air. limit, cr ttll8Wioewaive__ dher ri@l1t.slJl'fied JCl in "",ily <r
by IIliute.

N. TERMINATION

In ad<litimto Ibe Tam!AtIlomali< Ronewal prwW"., of thisA~ JCl
and!heCU3too1er a8fl":inthe evetll oitltcrPolly rdU... or filil. to p..-IOOn
its obligatiOOJl ,nl..- Ibi. Agreemenl fl lhe man= ",etitled herein. the
llifeded Party 1llllO1 PTwide the oth... "ith ""illm 1lOti"" eooi..ining 0
ddaile!!de.<Oiptioo oHloe .lIoged deficiencyer bmtd~ indlldin8 ",,,,ille
refefllT""10 tile _ueabl. provi"oo(s) of this Agre.ment within five (5)
day. oftlo.allege<!defICieneyor breach. Should tile Pllrty allegedI" be in
breaeh of this AW_t fail t.orespond in WIlling to. cr lake .won to
""'" the alleged dclicim<1' <T br..ch within te" (10) day. of 11", wTitlm
notice of same, the all:'ectcd party may ltmlinate this ilgreement for cause,
In !he cvmt the .~weement i. tennin_ted fllr '"""''', (~l<tom... mall make
paymc'" to JCIJor .lllllldispuled arnoo"u owed within ten (10) day. of
!he l<rm>n>tioo cliettjve dale A l'3rty'" t<rminalio" ~f this API"'elll<tll
fot uuse shalt be.\vthoot prejudkelo any othcr--right or rernedy.

0, ASRCSTOS,MOLD ANDHAZARDOUS MATERIALS

Faro E9llS (Revl1107)

Cuslom... ·.lll~ial$ _

1) AWglii§;{'\Jt!@illiJ.li MAA'iab;: Keith... Forty d""lteo to tI iol""""ed
10 und<r!llKe direct obtiaati..,s ttlat~' It> the f<l<n.if!«ltioo,
abatement.. detnup. c('Ititr;~).. r"t111l~Q;1 ; di.~~ ()f M~~O!
conlaini1lt\ 1T...ai.1f; ("Ae~r'). C'~l"stall willl "wl!cabie low..
C'tJ't",,..,<h.U stIliPly JClwilil any inftrmatiOll. in Ilsp--',,;oo
reletmg tn the preseoce of ...eM in areas wMe ](,1 tmdCl'tllku all!'
S<TIiiceslhai rnayce.uk in thcdlS!1Jlil.mt'e of ACM l~ i<Jel's policy
10·sed<. c<rtifiOltion ra' facHili.. c...l1trtJlied prkr to 191121l-.at ne
ACM Is pte5<'1ll,.. ll!1d CUlt"", ... 'haliprevide .uch certification f.'lf
hUildings u "wno, '" ai<l lei 'in re<<ivins. iUd, <-.rtifitauoo from
facility, 0l'41C1l in the co.. of bui1di11lil< that" doe. flO!0"'1" if JC1will
undertake Services in the (locilily tIu!. Nuid dillfilt> ACM if either
Cu~ cc' JCl bu;_es aware oforOlI'I',:t'ls the preseoce of ,"CM
l!tal 'my be dHtttrl>¢d l>y JCI', Services, it oballirrrnedialelY !i.oplh.
Sti'\-i"ti! in the affeeled .....,. and i1otif~ theed,...·, ct'<1tl1t18. A.
between CtsI<>nteJ' BIldJCI. C<l"''''''~' .hall be respoosihlelll it, sole
e;l:pm5e forad<hs..<iilgl.h. p<to'rtiaJ fa' or Illefll'etettceof ACM il
coof.rmanc. "ith alt appfi~l. laW! andaddtessiitg l"" impact of its
dilturban<e betln JeI ,mtitltle, witlt its S"-,,ltt!s, unl".K·1 bad
actna] k"'O,~ledge d1alACM "".. preretllornll1cled in di"""l!3fdot'thol
knowledge, iIi "folch c• .., (aJ JCI ,hall be reopcrlSilM lit !. sol.
expm"" foc rtnxdi>ling artS. impacled by the di.wrtYa,lt. of ,h.
AeM, and (h) CUs!MJ'";;holtresume ils rei!pmsibil~ics f<Ttlle ACM
afterJel', remt:dialro h... bealcomplded.

2) (,:Jtt!qH!y!!!:dowoM~.qi;tl~: Jet ....Ii lHweno obligotiall' rdliling la
the id~Hlaotioo. abatenenl. "eaDUp, elnnOl, ret'1<>¥aI." ill"!,,,,,,,l of
mold, ",gordleaoof'U" cau.., of the mold, JCl shallber"",o"",ble for
remoomg (If di""Oiling of any Ha2lll'doo, Mlllerial, th>t it U'e> ill
1"'ovidil18 So..",.. ('JCI Hazardou.MBlerio.ls") and, c<her,han mold,
r... the remedlotioo of lll'Il' •.rea, implOCted by the reJaore "r JCI
JilinI'd",. MaLt:ril11Jl, Flr other Hazard",,. Matcrial. that ntoy be
.'JIh......i.. prt'8t:lll al ito flKilitie. C'Noo.JeI Hazard..,. M.at.,;.I,".•
CulJl"",..- sh.n "4'I'1y JCI with allY infurmation in its p01l•.,.";OII
relating 10the pre9al<'e uf iUeb n.. lcriaio itlheirPTesence "lIy afteel
J(r. j>... fonnance of tl,e Services, If tith ... Cusl""'... or leI bec.......
aware of or "''''<\1< tbe presence of Noo·Jet HlWI'dou. !\-lol"".I.
that may in\a1Cre with lCI'. S....,e... it shall lmneliate1y l(cp lhe
Services in the an"'tel area md notitY the ott,...'. contacts, A.
between Cw;tomeraDdICl. Ctt"-m1ershall be r"",,,,,sible at iI, sole
"'1'''''''' for removing and <!i"llooing of mold and Non-JeI Hal....dowo
Malftia15 liool it fil<iliti.. and the retnediBlirn of any area. impacted
by mold or the relmse of lIle NOIl.JCI Ha2llrdoo. Materials.
Notwithltanding the r...gtm.g. il' JCI had actlJal knomedge d,aI. NOn,
JCI Hazardous Mlltcrial. oth..- ilToll' mold w.... PTcsent and acted fl
di..-egardor that knowledge, .t,er1 in ruch <aU' (a} ICI .hali be
re,,!,onsible al il.. ""Ie o;:p"''''' lOr !he remediatioo of any arca,
impacted by )(,1'0; relea.. of .•uch Hal....dou. Mat ial., ""d (b)
CW"mr .hall remain r",pmoible al its .oIe "'pen"" r lbe rane l
of Hal.... lon. Mota-iaJ. that have not been ",Ieasel and f"r rei ..
not resulting 1l'00001CI'. pafonnanee «the Service•.

3) F.m'iroomenlal Indtmrtity. To the fullclt e<terllpalTlilled by la..,
CUlt""'..- oball indttllll4ty and hO[d IrarmlOlS JCI .nd JO',
Sl1bccnlraetor5, and !heir ",!pettive ditectOOl. officers. employees,
_gent.. repreo:ntatives, ....reholders, .mliares, and !ll.CC".ers and
assign•• from and again;;! any and a111",.e8.costs, dal1'lllges, ""l)<:l1!lU

(indudillll rea1Kll1l1ble legal t.... and deien,,, costs). claims, eau... of
action or liability. directly or indirectly. reiBlinS to oc arising from
Cwtana' & oc-tJ!e O~;'f'lt'T' S HR, !ft,<.nge,. re.l~se. dittlJ*"ge handIing «
pr"""'<e uf ACM ... Nm.JCI Ii.l'....dot'. Material. 00, under or .b"'JI
the iaohty(its), or the ,nonconrpli'1mce with mit Section O. To th~

fulle>t o<!etll pum;ltcd by lew,JeI !llall indemnitY and !>old harmless
CUslttDlr, t. ollie..., dir""""". en"loy agmls. ~iv....
shllrtholdCl'1!, afijli""", ",cees""rs and Sll". ltom .and again>1 .rry
and aUl~sses_ dlin~._ darnag~~ o.pcnses (in~..1udii:lg rr.."on~blf; legal
feo. and deform COil!!), cI.im, c...... of.ctim or liability. din:<t!y oc
indirectly, rdllling 10 .. ari~ing from JCI'. _. florage, reI... .."
[t;scharge, handlilll!'" presence otiCI HIll... dou.l>'!st....'.I. on. und...
~'lf' about the facifity{.ies:h t"ff:the n..'lneotnpiiance Mlb this Se<tion(j,

Johnson ~j
Controls

Page I 17



.JOHNSON CONTROLS PLf\NNED SERViCE PROPOSAL.

no. the C\lrt~'. ""'t"y...bili.!J' '" PllY ali tox...... <Iii.,.gm,,,,,,,,,,,,. cl~
",lalitlglotheSen';.", Ir.llUer, use, <M'll<l"<tlip. """"~ing, ""PO<StSl~ mil1\'
~ipmaIl rdaliIll!to 6,;"AjJt<nl;nt

Q. MIscrUAl',wUIi !'nOVISlONS

1) Any ooiie" I1-Jlt.. is req~-.d led", !!iVaT w~lc:< this Agrttmert flu!!! be in
"'nti~ a"d s«d: to the P>rty 11. tht adJr-t,;. nlUrl on!he ftt<t.: !"Ige O1"!li.
AlJ'Ceme"l

1) This Air"""";' """,<t bt.ln!losIined .ct' a..i'_i by Cul'tlJ<ncr witll<>.oi
the pl1a'~,,~ofJCI.

3) T'ni! AlJd'fimt Ii! the alW" Agre<rrtenlbt.rn=l ](3 8lld the Q!lIl_
illld~ ony ~C( "",1 ,..td"""~ l'1'olfm llgr<t1ntl'ii>,
l"~li,or <thcs- «nllf,mi<'ati",. b<M"".1JCJ and !beC'lltom""

·f) Arty cla1ge« tnoiilJa!joolc thi>1I/ll'.enl<lt: will.boi: be·eft'~ti"eunl"".
made in witi,lt SuciJMilkr, mQdiI1cati.<I1 rrllJ!t <p!'<ilicallY indiQlt tlW.
it .. lln.l1wmlmcnt, etto1Jge, CI:motliflClltilJo:$ to rJjl~ Alfet2tlml.

5) The OlitMltC acknowledges and • ...,. thai "'G' IR"cha.. order
'ssued·b¥ Cu$tOtner, in aecoriWKe with lhi.A1lfetInent, is ~'1lended

only 10 estabUsh poy,nenI autlKlrity f« the eustMl~.inlemal

oceOlJIllU.,!! JlUrpOl9'" No purcha•• lYdc' ,hall be c"'iiid<;redIQbe a
coonlfrof1~. llmendmall. modi1icatia~ <we dh<r r""i,,;on 10the terrn
of this Age<mart. No1'J1llor coodiliar included in. the Customer'.
ptnhaoe order wiIihaVt3fJ}'t<TCC or elred.

6) Sh>",td "'G' c",,"geo 10 rdevant rel!ulatioo~, loW!, or cod..
,nb!!lanlialiy afftctJCl.'•.Serv;etll orooli8atiom, the Ci}!;llllill:Tal!J1'<'l
In neg<'tia~ in 8<><-'tI fuitll with ja f« apjJrOjiriale and equil:lble
dUlJ1ge.1O the "'opeor pri« nfthe Agrecrnm. or halh.

7) Thel'lrrtieo.eeand ad<nDWledge Ul3uhis is • negOlialed agreemenl
and IiI3t lhe role of C<I'llll\Idion IIlat any amblguiti...are 10 b.
COQ;lroed ilgailiSlthe dl'aftingPIlltY "0 liceapply.

8) Nrlhing cMtained in this Agr~ shall treate • eootracwal
rdationihip With"r (SUS" of adim in flIvor of a third party "l!3inst
lCI, The Savic.. und'J this Agr<emml are being performed solely
fa- d,e Cw.tomer', benetit, and no oIh... party or entity .h.lI·ha~.., any
claim against lCi heelu"" of this AgrCemcnI fl" the 1't'l'fo,manC1:fl"
nm-p<!1QrrmnteoftheS<fVI.etl h..etlnd«.

9) TIle failure of lCi or· the Cul!tom<r 10 insi" uPOl'l, cr to delay
....fortilll! thewid performance oflbe lerrno andconditiooshc<eal', or
any rigl-t <we renledy, ... provider her"", ,hall. h<ll .,.,Rin.e ,... be
OOIUlrtIed as a ","ver or relinqui!!llmeJll of either l"",ty'. right 10
!hereafter enftll'celbe $arnein accOl'dflllce with !hi. AlJ'Ccmall in lite
evelll <:J: a c"rtiJlUing ... 3ub;equent default"" Ihe part of JCI (lI' d,e
CU"!lIner.

R. CHOICE OF LAW

Thlo Agt=na1t shaH be !IJ~ied 10..,d !l'l"cmed by lbe la,,~ of IDeState
"'here theproject i.located.

So SEVERA"iCE

Shoold any term. part, iJ<rtion. or provhioo.ofrhis Agr....nerllbe d~ided

IX declared by lhe coorls to be, or <therwise (ootId to be. megal or in
.rofiict with lIIlJ' law of Ihe llt!l!e gov<rninglhi. Agreementor the United
State$, Of <1ltt1wtse be ,.""dcred ,,!leIIf(l'(atble or indfed1nll, lhe validity
of the ,......ining pst,. l....rn., p<nlcnll. ....d prOIri.iOO8 lIh:lll b. deemed
'ltVcnb!e and shallnol beaffected Ihoreby,provided !Uchren.. ining part"
term.~, ptt1.ion.a:~ Of pt"(}visI0ns can be' torl£trttcd in the !!Ubstance tri
coo.tiMe ll}eAgreement that the Parti.. intended'lo all" into in the liflll
i1wnce.

T. XTSL'\'1'ELUCTUALPROPERTY

Fmn E9115 (Rev11f07)

Customer's Iniftals _
4

JG! shall retainaUriglt.lille ..I<l.jl~ere.t island to .rrf (a) deli~"""I""

provided to QJ"<:merI;.......,d.... includ~g wr1:hoollimlliflioo. a,ll.oll""'rc
Oi:*ll'te and dlj<ct code, dOGUll>entati",~ "echnical iJ>f<Yl:'llll,m Of dala,
""""il'ic.ti<l1" and designs and any chRnge>. Itnpr<>,..",.,nb ""
tll<.xli.!ic.tion.'. Ihen!to .... dcri,,,,,;,·.. lh«e"f ('f)eli,,,,,,,b1erf'j' l'ml (b)
Knq<v·How (ddJrIed' belOW) !fillll<o/ed by JCl in lhe cr~ioo of the
D<liv<:rllhle. Of perf'1ffi18l>ce "f!he' Services, wh"lher kecwr to 'Clprior
tc, .0( dC\.;daped o- di$(O\!cred r.c b~lfr.li-~ in cannediPf'.! with, ~he

perlOOrtllflC< of·i" obiigali"""lnmJnJ~. Ownership of lIiI.Den\'C:...bles
Ill1d Know-How shall vcsl u]l<lyin}Cl and no Deliv¢{bl"" .hall be
deen~d "w~. made for hire' Wit/lOOtlimling the g,"~!ilJ ofthe
f"':8nlng, own""'ip of all""".. .. Ille. ~ed in Ihe <0ilI'lie "fp.n<r.nilllJ
Ihc Service. ~h.n temoirt ihe .,,,tlU.iRpropttty r>f 1Ci.F;" p.ltl'o.... of
mj$ .J\gr~mt;ni,~ "':Kni'JW~~' means anykoo~~ll~. procfti&e!.,
!<cliniqu.., .""«plo, m«hodoleg"e.. tool... """lytjcal '~jJ<oad....
·:lal:lIhase ni,'<ie~·an<l. desigm. <Ii,c.",,,,i.,., oru\ ideas funfu!bcd,prnduced
by, d....eloped, efI'4lloyed'or used byJCi in !hecreotion (I' pro"i.,;olIoflbe
Ddiverali~ or in the perf«lTIiIIlce rA,' the Seni«i, lIlld 2IlY changes,
inlprol'<mmlll tI' modificlllJOO.lhtfelo or d<ri"alives therrof.

Johnson ~1<1
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Building Efficiency
10644 West Little Yorx Rd., Suite 200 Houston,Texas n041

Tel 713·934·2445 Fax 713-934-7856

February 12, 2013

Charles Kenworthy
Galveston County
Galveston, Texas

Dear Mr. Kenworthy,

Johnson ~j
Controls

The Johnson Controls office in Houston, Texasat the address shown above is the sole source in Houston for York
equipment and genuine York replacement/repair parts as well as factory service. York chillers have a proprietary design
and it is recommended that scheduled maintenance be performed by the York factory branch to ensure proper operation
of the machines. We are the sole source Johnson Controls branch for York factory Parts and Service as well as Metasys
Controls and associated replacement/repair parts.

Why engage JCI to do your service?

• Jel is York factory service. Our service techs are factory trained and are up to date on all the sophisticated issues
with York equipment.

• Jet is the Metasys controls factory service. The control system at the Mid County Annex is state of the art and it
requires factory trained technicians to keep it operating at maximum efficiency.

• The Houston branch of JCI is a regional parts facility for York and Metasys controls. Since the proposed "PSAn is a
full maintenance contract, having local parts and service will ensure the best service outcome in the case of a
failure or service issue.

• Jet in the Houston Texas metro area is the largest service organization in the HVACand controls market. This will
ensure meeting our contract obligation to the County of Galveston, 24 hours per day/7 days per week.

• The chillers and controls are very sophisticated and are state of the art. The electronics and mechanical parts are
very expensive jf a replacement is required. The proposed service agreement includes all parts and labor. In
addition, the agreement includes annual preventive maintenance service and quarterly inspections. The
preventive maintenance service is designed to enhance equipment and controls life expectancy and energy
efficiency.

• The Houston branch of JCI is the regional training facility for York and Metasys controls. Service training is
available to Galveston County maintenance personnel as a York/Metasys contract customer.

• lastly, we have in house capability to help you with "Pre Disaster" contingency planning. Jel has its own fleet of
equipment for emergency quick response or rental and inciudes chillers, pumps, air units, generators and cooling
towers.

Thank you for your patronage. Pleasedo not hesitate to call if we can be of any assistance.

Very Truly Yours,

Mark Schultz
Senior Account Executive

CC: Scott Schomburg, Sales Manager



 

AGENDA ITEM #31.



Martinez, Dianna

From:
Sent:
To:
Cc:

Subject:

Categories:

Good Afternoon,

Janik, Teri-Jo
Wednesday, February 13, 2013 1:19 PM
agenda
Crider, Rachael; Evans, Erma; Johnson, Cheryl E; Pimentel, Deborah; Schaefer. Ute; SWift,
Sheryl
Request for Agenda Items

Green Category

Attached please find items for Commissioner Court consideration as follows:

Consideration of requests for Tax Refunds in Excess of $2,500.00 requested by the Tax Assessor/Collector.

1095-0000-0084-002
1383-2003-1063-000
1511-0001-0046-000
2355-0000-0017-000
2445-0004-0012-000
2445-0007 -0058-000
2613-0000-0008-000
2700-0004-0005-000
2959-0001-0003-000
2965-0026-0003-000
2965-0026-0007-000
3397-0001-0014-000
3491-0002 -0004-000
3505-0159-0008-002
3510-0043-0000-008
3510-0157-3011-001
3724-0000-0004-000
3832-0002-0008-000
3888-0000-0012-000
3875-0002 -0004-000
4121-0000-0001-000
4188-0014-0012-000
4203-0002-0009-000
4207-0000-0043-000

4218-0000-0009-000
4467-0004-0009-000
4769-0000-0003-100
4893-0001-0056-000
4921-0001-0016-000
5100-0001-0049-000
5286-0000-0105-000
5288-0000-0523-001
5740-0000-0011-000
5870-0011-0017-000

$ 2,519.19
$ 3,255.26
$ 6,896.05
$ 4,161.17
$ 3,835.24
s 2,749.93
$ 4,315.28
$ 3,101.42
$ 3,255.50
$ 2,751.45
$ 6,290.51
$ 2,652.43
$ 2,864.64
$ 2,822.75
s3,064.99
$ 2,770.44
$ 8,286.08
s5,591.21
$ 3,228.83
$ 4,383.43
$ 4,599.26
$ 2,714.70
$ 2,565.22
s 2,929.76

$ 4,019.81
$ 2,981.66
$ 3,424.11
$ 3,437.14
$ 2,595.14
$ 3,951.15
$ 2,870.95
$ 3,550.16
s 3,901.33
$ 2,524.62

1

Duplicate Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment

Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment



5910-0001-0010-000
6240-0113-0001-000
6271-0003-0022-000
6377-0000-1386-000
6376-0000-0374-000
6394-0000-0041-000
6640-0000-0013-000
6678-0002-0014-000
6906-0002-0004-000
7147-0000-0099-000
7155-0001-0030-000
7248-1001-0001-000
7238-0002-0004-000
5289-0000-0585-000
0065-0084-0000-000
3929-0000-0008-000
6266-0000-0009-000

Thank You and Have a Wonderful Day

Teri-Jo Janik
Administrative Secretary
Galveston County Tax Office
(409) 766-2284 Phone
(409) 766-2479 Fax

$ 7,073.77
$ 2,714.91
$ 3,074.73
$ 6,478.19
$ 4,982.04
$ 9,474.63
$ 2,572.36
$ 2,877.69
$ 3,031.84
$ 8,426.74
$ 5,315.52
$ 3,280.73
$ 2,514.06
$ 3,779.78
$ 3,238.42
$ 3,590.30
$ 2,719.82

2

Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Supplemental Adjustment
Supplemental Adjustment
Supplemental Adjustment



Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

CheryI.E.Johnson@co.galveston.tx.us

February 11, 2013

The Honorable Mark Henry
Galveston County Judge
722 Moody Street
Galveston, Texas 77550

Re: Tax Refunds in Excess of $2,500.00

Dear Judge Henry:

In accordance with Section 31.11 (a) of the Texas Property Tax Code, I hereby
request approval of the following refund (s):

Account Number
0065-0084-0000-000
3929-0000-0008-000
6266-0000-0009-000

Amount
$3,238.42
$3,590.30
$2,719.82

Sincerely,

Cheryl E. Johnson

Reason
Supplemental Adjustment
Supplemental Adjustment
Supplemental Adjustment



2012 Supp#4

Refunds over $2500

0065-0084-0000-000 Craig, Harry & Sandra $3,238.42
3929-0000-0008-000 Gandhi, Paresh $3,590.30
6266-0000-0009-000 Hall, Kris $2,719.82



Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

Cheryl.E.Johnson@co.galveston.tx.us

February 6, 2013

Mark Henry
County Judge
722 Moody Street
Galveston, Texas 77550

Re: Tax Refunds in Excess of $2,500.00

Dear Judge Henry:

In accordance with Section 31.11 (a) of the Texas Property Tax Code, I hereby request
approval of the following refund (s):

Account Number
5289-0000-0585-000

Amount
$ 3,779.78

Sincerely,

Reason
Over Payment

Cheryl E. Johnson, RT



Refunds in Excess of $2,500.00

Account Number Amount Reason

5289-0000-0585-000 $ 3,779.78 Over Payment



Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

Cheryl.E.Johnson@co.galveston.tx.us

February 8, 2013

Mark Henry
County Judge
722 Moody Street
Galveston, Texas 77550

Re: Tax Refunds in Excess of $2,500.00

Dear Judge Henry:

In accordance with Section 31.11 (a) of the Texas Property Tax Code, I hereby request
approval of the following refund (s):

Account Number
1095-0000-0084-002
1383-2003-1063-000
1511-0001-0046-000
2355-0000-0017-000
2445-0004-0012-000
2445-0007-0058-000
2613-0000-0008-000
2700-0004-0005-000
2959-0001-0003-000
2965-0026-0003-000
2965-0026-0007-000
3397-0001-0014-000
3491-0002-0004-000
3505-0159-0008-002
3510-0043-0000-008
3510-0157-3011-001
3724-0000-0004-000

Amount
$ 2,519.19
$ 3,255.26
$ 6,896.05
$ 4,161.17
$ 3,835.24
$ 2,749.93
$ 4,315.28
$ 3,101.42
$ 3,255.50
$ 2,751.45
$ 6,290.51
$ 2,652.43
$ 2,864.64
$ 2,822.75
$ 3,064.99
$ 2,770.44
$ 8,286.08

Reason
Duplicate Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment



3832-0002-0008-000
3888-0000-0012-000
3875-0002-0004-000
4121-0000-0001-000
4188-0014-0012-000
4203-0002-0009-000
4207-0000-0043-000
4218-0000-0009-000
4467-0004-0009-000
4769-0000-0003-100
4893-0001-0056-000
4921-0001-0016-000
5100-0001-0049-000
5286-0000-0105-000
5288-0000-0523-001
5740-0000-0011-000
5870-0011-0017-000
5910-0001-0010-000
6240-0113-0001-000
6271-0003-0022-000
6377-0000-1386-000
6376-0000-0374-000
6394-0000-0041-000
6640-0000-0013-000
6678-0002-0014-000
6906-0002-0004-000
7147-0000-0099-000
7155-0001-0030-000
7248-1001-0001-000
7538-0002-0004-000

$ 5,591.21
$ 3,228.83
$ 4,383.43
$ 4,559.26
$ 2,714.70
$ 2,565.22
$ 2,929.76
$ 4,019.81
$ 2,981.66
$ 3,424.11
$ 3,437.14
$ 2,595.14
$ 3,951.15
$ 2,870.95
$ 3,550.16
$ 3,901.33
$ 2,524.62
$ 7,073.77
$ 2,714.91
$ 3,074.73
$ 6,478.19
$ 4,982.04
$ 9,474.63
$ 2,572.36
$ 2,877.69
$ 3,031.84
$ 8,426.74
$ 5,315.52
$ 3,280.73
$ 2,514.06

Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment

Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment

Sincerely,

Cheryl E. Johnson, RTA



Account Number

Refunds in Excess of $2,500.00

Amount Reason

1095-0000-0084-002
1383-2003-1063-000
1511-0001-0046-000
2355-0000-0017-000
2445-0004-0012-000
2445-0007-0058-000
2613-0000-0008-000
2700-0004-0005-000
2959-0001-0003-000
2965-0026-0003-000
2965-0026-0007-000
3397-0001-0014-000
3491-0002-0004-000
3505-0159-0008-002
3510-0043-0000-008
3510-0157-3011-001
3724-0000-0004-000
3832-0002-0008-000
3888-0000-0012-000
3875-0002-0004-000
4121-0000-0001-000
4188-0014-0012-000
4203-0002-0009-000
4207-0000-0043-000
4218-0000-0009-000
4467-00004-0009-000
4769-0000-0003-100
4893-0001-0056-000
4921-0001-0016-000

$ 2,519.19
$ 3,255.26
s 6,896.05
$ 4,161.17
$ 3,835.24
$ 2,749.93
$ 4,315.28
$ 3,101.42
$ 3,255.50
$ 2,751.45
$ 6,290.51
$ 2,652.43

$ 2,864.64
$ 2,822.75
$ 3,064.99
$ 2,770.44
$ 8,286.08
s 5,591.21
s 3,228.83
$ 4,383.43
$ 4,599.26
$ 2,714.70
$ 2,565.22
$ 2,929.76
$ 4,019.81
$ 2,981.66
$ 3,424.11
$ 3,437.14
$ 2,595.14

Duplicate Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Duplicate Payment
Over Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment



5100-0001-0049-000
5286-0000-0105-000
5288-0000-0523-001
5740-0000-0011-000
5870-0011-0017-000
5910-0001-0010-000
6240-0113-0001-000
6271-0003-0022-000
6377-0000-1386-000
6376-0000-0374-000
6394-0000-0041-000
6640-0000;'0013-000
6678-0002-0014-000
6906-0002-0004-000
7147-0000-0099-000
7155-0001-0030-000
7248-1001-0001-000
7238-0002-0004-000

$ 3,951.15
$ 2,870.95
$ 3,550.16
$ 3,901.33
$ 2,524.62
$ 7,073.77
$ 2,714.91
$ 3,074.73
$ 6,478.19
$ 4,982.04
$ 9,474.63
$2,572.36
$ 2,877.69
$ 3,031.84
$ 8,426.74
$ 5,315.52
$ 3,280.73
$ 2,514.06

Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment
Over Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Duplicate Payment
Over Payment
Duplicate Payment



 

AGENDA ITEM #32.



GALVESTON COUNTY, TEXAS
COMMISSIONERS COURT

Contract Approval Request

To Be Completed By Department

1. Date of Request: 2/5/2013 2. Contract Type: Revenue Other
3. Renewal Contract:

@NO

4. Department Name: Information Technology 5. Department Contact: JJ Allen

6. Description: Netwrix Active Directory Reporter

7.IFAS PEID No: 715262 8.IFAS Req No: 9.0rgkey: 1101159100 10. Object Code: 5754105

11. Vendor: MDL Enterprise Inc. 12. Vendor Contract No:

13.~ed Legal Review:
Y~ (Explain if No)

No,standard customer support agreement.

Expenditure Budget I Revenue Projections

14. Fund Name 15. Fund #
16. Current Year

Budgeted
17. Current Year

Projected
18. Year 2 Projected

19. Year 3
Projected

20. Year 4
Projected

21. Year 5
Projected

CllS Network Updates 5754105 200,000 14,080

22. Totals: 200,000 14,080

Date

d-//-(3

2/1 :;J. / -QuS

Approved By:

PH88f11

~(\TP.Ac..r '1)o.....TES \0 "Be;,

De-TC,e.N) I rve() w'" ell""\ ~ 0 --------------~#9.,..,r""'"'"7'9_7"1L..-----------
C 50S \A...e0~ ooIlQi@j'8I!HM8*,'I:\GdIlWll&lIt

County Legal:

County Budget Office:



Galveston County

INFORMATION TECHNOLOGY

SWH NETWRIX ACTIVE DIRECTORY CHANGE REPORTER

Who: Infrastructure Group

What: Netwrix Active Directory Reporter

Where: IT Datacenter

When: January 2,2013

Why: Due to compliance and security requirements, the county needs the ability to track
unauthorized changes and error to AD and Group Policy configurations. The solution
tracks all changes made to Active Directory and Group Policy such as permission
delegation and schema changes.

How: See initial quote attached

Estimated costs:
$15,384.60 (Includes 3 yrs support and maintenance. See quote for details)

Charge to: _--,~L......:-_-'--'- _

__--foqL:~~J.:::,Al~~L..".'------------Date:

-=;;;:.::,:::=....~~_----,.,L--+ Date: 12/1112012 _

Approved by:

Submitted by:

Claudia Perez Page 1 12/2812012
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Overview

NetWrixcustomer support reference qulde

This Customer Support Guide details our support services, contact information, and best practices for

contacting support to ensure quick response and issue resolution.

The NetWrix Support Website (netwrix.com/support.html) provides a wealth of information at your

fingertips. Refer to the following online resources before you contact NetWrix Customer Support.

Community Forums

Support Portal

Knowledge Base

forum.netwrix.com

Exchange information with other NetWrix customers and the team behind

the product; contains product-specific conferences. Maintained and

moderated by the product management team. Available at no additional

charge.

netwrix.com/support.html

Please log on to our Customer Portal to:

• open a case;

review the status of your support cases;

renew your maintenance.

Browse how to articles and search for solutions to common questions at

netwrix.com/knowledge base.htm I

Supported Languages

NetWrix is pleased to offer technical support services in the following languages during normal business

hours (8AM to 8PM Eastern Standard Time):

United States & All International - English

Support Programs

All customers with an active maintenance agreement, regardless of their program, is entitled to contact

support to open a casevia email, phone, or web 24x7x365 and open a case.

3
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We offer two support response programs (Standard and Premium) to our customers and one program

(Evaluation) for 20 days if you are evaluating our software.

Evaluation Support

Evaluation Support program provides software

support services during business hours

(Monday through Friday) as defined below

during the defined evaluation period.

Support Programs Comparison Matrix

Standard Support

Standard Support program provides software

support services during business hours as

defined below along with upgrades and

updates to the products. One year of Standard

Support is included with initial product license

purchase.

Service

Product Patches

Product upgrades

Technical Support

Evaluation Support

N/A

N/A

Phone / web / e-mail

StandardSupport

Yes

Yes

Phone / web / e-mail

Business Hours defined below in Eastern Standard Time

SupportProgram

Evaluation Support

Standard Support

Business Hours

Mon-Fri 8 am - 5 pm

Mon-Fri 8 am - 8 pm

Priority Definitions and Response Time SLA

Priority Level Guidelines

Priority levels provide an indication of the urgency of an issue, and help us provide a rapid and effective

response. Categorizing priority levels incorrectly hinders the overall case-handling process, and can

adversely affect you. When you report an issue, you and the NetWrix Support Analyst should discuss and

agree upon an appropriate priority level. You have the option to change the priority level of an issue as

businessconditions change.

4
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Response goals are intended to provide a target for initial response to an issue or inquiry. We will work a

Priority 1 issue around the clock for Standard and Premium Support if you also have a technical resource

available to work with us until:

• A resolution or workaround is in place and business impact has been mitigated.

• The priority is mutually downgraded.

Evaluation Customers

We make best effort to provide equivalent of "Standard Support" response times to customers with valid

trial license during the official evaluation period.

Free and NFR Licensed Products

Depending on staff availability, we attempt to provide support for users of our free products. However, we

do not currently provide response goals or response guarantees for this service.

We respond to problem reports based on the following guidelines:
(Note when indicated Business hours areM-F BAM - BPMlocal time)

Priority

Priority 1

Priority 2

Priority 3

Priority 4

Description

A businesscritical software component or a NetWrix managed system is

inoperable or unavailable; production system is down; or there is an

emergency condition. Requires an immediate workaround or solution.

Examples: Excessive abnormal terminations impacting all users,

monitoring, reporting, schedules or a down/offline production system.

Adversely impacting Production operations, but the production system

is not down; product operates, but is seriously restricted.

Examples: Production application responsetimes or system performance

are slow, system is available. Some users, monitoring or reports are

impacted.

A non-production issue; the majority of functions are still usable, a

limited condition that can be readily circumvented.

Example: non-Production application response times or system

performance are slow, system isavailable.Some application functionality

is intermittent, low user impact.

Minor issue or question that does not affect the product function, and

can be readily circumvented.

Example: "How to" questions; the text of a message, or page of

documentation is worded poorly or misspelled, General Feedback,

Feature Requests.

Target Standard
Response SLA

24 hours

24 business
hours

36 business
hours

48 business
hours

5
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Contacting Customer Support

NetWrix customer support reference quide

Your organization should designate a few representatives responsible for opening cases with NetWrix, and

receiving maintenance information. They should have the appropriate technical skills and system level

access to work with NetWrix Support Engineers in resolving open issues. These Company contacts will be

your interface to NetWrix Support, and should be notified of all issues that surface within your

organization. They will escalate issues to NetWrix Support as necessary.

Be prepared to provide the following information:

your name, company name, and telephone number with extension;

case number (if applicable);

product name, release level, and any maintenance/ patches applied to the product.

Logging a Case

Any information you can provide regarding the issue you are experiencing could have a significant impact

on how fast the issue is diagnosed and resolved. You will be asked to provide the following information:

Issuedescription, impact on your system and business operations, issue priority, and the exact text

of error messages and diagnostic details;

steps to reproduce the problem, known workarounds;

contact number where you can be reached;

best time to reach you, and contact method (i.e. email/phone).

Submitting a Support Case

To file a case you may use any method below. We encourage you to set the initial priority level for the

problem when submitting a caseand highly recommend using phone to submit Priority 1 issues.

Via the Web

Via the Phone

Following Up

You can open a case using a web browser by Visiting: netwrix.com/support ticket.html?cp=1

Please enter all data into the form, providing asmuch details aspossible to open a case. Upon

submitting the case you will receive an electronic confirmation with a unique case number

sent to your email address.You will also be able to see the case in the open cases list.

Toopen a caseusing the phone call one of the phone numbers mentioned in Contacts section

below. After you log the case with the customer representative, your case will be assigned a

unique number given to you over the phone. If required and depending on license type,

support offering and priority level, your call will be transferred to an appropriate support

engineer to resolve your issue over the phone.

A Support engineer will contact you by phone and/or email or a combination of both as

appropriate during the resolution process. Priority levels may be adjusted with customer

consent and mutual agreement on the degree of the impact based on the Priority definitions.

6
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Customer Support Issue Resolution

NetWrixcustomersupport reference guide

NetWrix Support provides trained resources to research and resolve issueson a timely basis. While an issue

is open, the support team will keep you informed of the resolution status, and will notify you when a

reported issue has been resolved. If at any point during the resolution process, you become dissatisfied

with the handling of your issue,simply contact the case owner and request an escalation to the manager.

This allows us to understand your concerns and make adjustments in resources if necessary.

NetWrix top priority is customer satisfaction, so we will make three attempts, on separate business days, to

contact you for updates or information on an open case. If we are unable to make contact with you, we may

close the casewithout your consent. If the issue continues to exist, you may open a new caseand reference

the old one.

Resolution of a support casecan include any of the following actions:

Software that provides a fix for the problem (case closed)

Permanent business or system workaround (caseclosed)

• Temporary business or system workaround (casepriority level is reduced)

Action plan for the development of a fix or workaround: milestones and dependencies are set,

communicated, and tracked (case priority level might be changed)

Issue is a customer-specific customization or enhancement, and is not covered under maintenance

(customer notification, caseclosed)

Customer is non-responsive (case closed)

Customer Satisfaction Surveys

We periodically survey customers to obtain additional feedback on recent experiences with Customer

Support and Product Functionality during Trials and the survey results are reviewed by executive

management. When a support case is closed, an e-mail may be sent to the customer contact associated

with the case. The e-mail contains a link to an online survey with questions covering areassuch as the ease

of use of the product, probability of purchase, handling of the support case, professionalism, and

knowledge of the support analyst, and overall satisfaction with the management of the case.

7
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Product Lifecycle

NetWrix customer support reference guide

Level of support services provided depends on the Iifecycle phase determined for specific version of the

product. Current versions of the products are eligible for full support that includes support services and

updates/fixes while support for older versions may be limited. A list of known workarounds or existing fixes

can be available for customers using old or discontinued product versions. Assistance upgrading to a

supported version is available for customers using old or discontinued product versions for an additional

fee through Professional Services.

The list is updated each time there is a release, for the current list of products and their status please see

the product release matrix located at (NEED URL)

Support of Releases

• New Releases - All new products issued for General Availability (GA).

• Current Releases - To maximize the quality of our service, NetWrix limits technical support

to the products listed on the release matrix.

• Releasesdesignated as "End ofFix" - Support is available, existing program fixes are available,

but no new fixes will be created and no enhancements will be made.

• Releasesdesignated as End ofLife or Withdrawn from the Market - No support is available.

For unsupported releases, newproduct enhancements and fixes will not be available. NetWrix does not

have an obligation to provide support for software that has been publicly designated End ofSupport,

Withdrawn from the Market, or similarly designated.

Product Maintenance

Our goal is to go beyond quickly solvinq problems, and actually preventing problems from occurring in the

first place. Asa result, stringent quality control procedures are built into the development and release cycle

of new products and releases. A typical product goes through multiple test phases-Quality Assurance,

Alpha Test, BetaTest,and Controlled Release before it is officially released.

Issues sometimes occur with complex software operating in equally complex and demanding

environments. Fixes and resolutions are often rolled into the next product release, and others are included

as part of the next maintenance release, finally the most urgent Premium Support Customers issues are

addressed with a hotfix that can be applied on specific product version. When applicable we announce the

availability of new releases on the Web and through e-mail.
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Third Party Software Support

NetWrixcustomersupport reference guide

We will assist you in problem analysis to determine whether the issue is caused by third party software or

hardware. In order to isolate the problem and if we believe we have reason, we may ask you to remove

third party software or hardware product.

If it is impossible to identify the cause of the problem we may contact the third party vendor using TSANet

or ask you to open support casewith third party vendor support organization.

Contacts

Web Support Page

netwrix.com!support.html

Phone Numbers

United States:

Canada:

United Kingdom:

+1 (888) 638-9749

+1 (201) 490-8840

+44 (0) 203-318-0261

All other International: +1 (201) 490-8840

9
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NetWrix Corporation

www.netwrix.com

NetWrix customer support reference guide

Netwrix Corporation. All rights reserved. Netwrix is trademark of Netwrix Corporation and/or one or more of its subsidiaries and may be

registered in the us. Patent and Trademark Office and in other countries All other trademarks and registered trademarks are the property of

their respective owners.
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SUNGARD· PUBLIC SECTOR
www.sungardps.com· voice 800.851.4800. fax 407.304.1274

Task Specifications
Date:
Client:
Client 10:
Analyst:
FDI#:
Title:

2/4/13
Galveston County, TX
COGALV
John Selvadurai
1 001 441
OnBase Interface Implementation with OnBase 12.

Revision Log:
Date.

•••••••••••••••••••
Jlllh() i< •ihl1'()fQb~!"l!':le

... >..
11/13/2012 John Selvadurai Initial Addition

01/22/2013 John Selvadurai Adding Enhancement and Transfer Tool

2/4/2013 Angela Horswill Updating Expiration date and added reason for change in hours.

Change Description:

The purpose of this task is to provide an interface to OnBase Document Management System from
ONESolution. This interface will provide opportunity to the users to scan and attach documents through
Documents Online system to OnBase database. In a similar way, stored documents in OnBase database
will be retrieved via the interface to ONESolution screens. While retrieving the documents, ONESolution
will recognize the documents as OnBase attachment and will launch OnBase Document viewer to view
the document.

ONESolution's Interface to OnBase system currently supports OnBase version 10. This enhancement will
be implemented using Unity API of OnBase version 12.

General Theory of Operation:
Upon selecting this interface while performing attachment, no documents will be stored in ONESolution
Document Online but will be stored in OnBase database. There is no virtual or physical link created
between records in ONESolution and OnBase documents. ONESolution always does a search with record
values (from a report or screen) to determine if documents exist in OnBase. The set up screen in
ONESolution Admin Console allows OnBase templates/fields to be mapped to tables/columns in
ONESolution to perform these searches.

OnBase searches will only return documents that have been indexed with matching values for a record in
ONESolution. When documents are attached in ONESolution, indexes in OnBase are created from the
record values at that time. Documents attached in OnBase with matching values will also be searchable
within ONESolution. It doesn't matter where the document was created from or who created the index
information, the search can find it if it matches record data in ONESolution.

New documents can be added to OnBase by uploading the document directly from an ONESolution
screen or by using SunGard Document capture tool. In the case of attaching the document from an
ONESolution screen, the "Description" is the only piece of metadata that will need to be entered by the
user. ONESolution uses the "Attach ID" to identify the source document as an OnBase document, sends it
to OnBase, and indexes it with the record values on the screen. In the case of Workflow, a document is
scanned and is temporarily stored in ONESolution database and the entry is placed on the user's task list
for approval. When the user creates ONESolution record for the document, the image is copied to
OnBase database and then purged from ONESolution database.

When ONESolution users navigate to a specific screen and record, ONESolution will query OnBase for
documents where the OnBase field values meet ONESolution column values defined in the attachment
mappings. If documents are found, then an Attachment link will be presented to the user.

SunGard Public Sector Inc. ·900 Fortress Street, Suite 200 • Chico, CA 95973 Page 1 of 6
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Users will be required to follow OnBasesecurity procedures such as login in order to view the
attachment. ONESolution will not maintain or link any user login information from OnBase.

Documents Online security procedures will be added to OnBase attachments in order to administrate
documents across the organization.

Anytime ONESolution needs to work in OnBase, it opens a new connection then it is immediately closed
after the scope of work has been completed.

OnBase Setup Screen in Admin Console:

Docunenls Online
$i.::i G.....a1
i±Ji.::i Docunenls
BL::.iI Set'4'

: Em Attach Defin~ions

: Em FOf/ll$

, ill Object DelriiOfl$

@l OnBase Setlings
@l OnBase Transler
@l OnBase Delinitions

rB ~ CODMnin$. DalabaseMnin
1B- ~t SectByAd-ni"l
Ii=! ..Jt To Server Admin

Similarly, Documents Online will have Attach Definition setup where users define OnBase attach
definition. This information will be used to determine which screen will have OnBase interface. OnBase
Attach Definition screen shot is given below:
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dmlmstt etive vtenu '4 if

:3~ Oocurnorl'Onlno
8 CI setup

i]J onSese Settings
i]J onSeseTram/or
gjJonS... Oefhlior"

lIl' COOAarin
.. Oat_Aarin
,'( SectriyAdmin

~ 7iSeJVefAarin

_Start.E'AQ§ OnBue Definili....

~. iJ WI X.

AllaclmenlMaPllin!j$: I AddMapping I Oelel.Mappil'lg I
IFAS Table

OH BR MSlR
OH::BAfCH_DTl

IFAS CollOM
bj.CBATcrUO
OH_REF_AMT

OnB.... K.yW<>dL
IFAS io
50Product De$:cr~ion

..--_.'.__ .,._.•._--.-._-,--.

Lldev79

Transfer Tool:
OnBase Transfer tool transfers Document Online documents to OnBase server. In this screen, user
supposed to choose the ONESolution Attach Definition and its corresponding OnBase definition. Upon
selecting the relevant dates, this tool will transfer the documents to OnBase server. Date range gives the
option to the user to transfer specific documents. In this transfer process, OnBase definitions must have
created very similar to its corresponding ONESolution attach definition. That means, same number of
keywords should be created in OnBase as it is created in ONESolution definition.
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:,p·"'e-

:3 OClCtll'eri,Orh
I!JWI General
ttlCJDocwnents
BWI S""",,

.~AIlachD_

, ~F......
:lIObjodOelniono
::mOrB...s_
~ onSaseTl<VlSlel'

~OrB... Oelniono
.. CDOMrin
.oM_aMrin
tt SeodyAdnin
It TISOMfMnin

•

Enhancement to File Types:

OnBase interface currently supports 52 file types that can be uploaded to OnBase server.
Allowing users to dynamically add the file types in the database will be an additional
enhancement that COGALV is interested in including in this specification. Also, if the users are
allowed to dynamically add the file types in database, there will be additional efforts from the
users to maintain such data outside Admin Console (e.g.: Common Codes for File Types).

Design Considerations:
Following changes will be included to the current version of Interface.

1) Connecting to OnBase server should be modified to use Unity API.
2) Timeout for requests must be considered.
3) Disconnecting from OnBase server after queries should be modified to use Unity API.
4) Querying Documents in OnBase should be modified using Unity API
5) Archiving new Documents should use Unity API - Storage Objects

Prerequisites Needed:
1) Connection to OnBase server from development machine should be established. That means,

Development machine that runs OnBase interface program in development mode should be able
to connect to OnBase server directly just as how ONESolution Application server can connect to
OnBase server. This is very important because it will improve the development tasks greatly.

2) OnBase SDK/RunTime Environment should be installed in ONESolution Application server.

Change Components:

Type of change
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[gIClient Specific

[gI Program Source Files
D 7i Files
D Copy Libraries
D Form Files
D Help Files
D Schema Files
D RootRoII Contents

DBase Change

Dlf Base Change, Product Manager Approval?

Files to be changed:
OnBase12.Documents Project will be established.

Upgrade and Delivery:
[gI Hand Delivery?

Customer Note: If the Hand Delivery flag is not checked, the enclosed request must be delivered via a
packaged release/hotfixlservice pack as indicated below.

D Release/Hotfix/Service Pack?

Implemented Versions:
11.12

Note: Clients must be on the latest service pack of the software version they are running. Additional charges will apply for
releases not considered current. Software deliveries requiring service packs will be provided on the latest service pack at time
of task completion.

Documentation Considerations:
[gI Client specific - Developer will provide
D Client will provide
D Base changes - Developer will provide
D Other:

Testing Considerations:
SunGard Public Sector will provide initial testing during development and upon initial delivery. Client will
be responsible for fully testing the delivered enhancement within 60 days of the delivery of this change. If
no communication is received in 30 days, the task will be assumed as accepted and billed accordingly.

Special Notes:

SunGard Public Sector Inc.• 900 Fortress Street, Suite 200 • Chico, CA 95973 Page 5 of 6



SUNGARD- PUBLIC SECTOR
www.sungardps.com » voice 800.851.4800' fax 407.304.1274

Time/Cost Estimates:

Task Components Hours
Setup Environment 6.00
Connection Modification 12.00
Document Query Modification 18.00
Archive Document Modification 18.00
FileType setup Enhancement 12.00
Testing 22.00
Documentation 4.00
Delivery/Install/Configuration 18.00
Transfer Tool-
Configuration/Support 10.00
Support 20.00
wsoex uemonstratron 4.00

Total Hours 144.00

Total Hours of this bid: 144
Total Original hours in contract: 80

Reason for change: Development scope increased based on added functionality to the OnBase features
to increase functionality and productivity with this enhancement.

Development Timeline:
Your task is slated for development during the following dates: March 4,2013 - May 17,2013

Billing Terms:

[gJ Contract Item/Contract # 120975

D Billed As Time Is Incurred

D Fixed Fee - 100% Due Upon Completion

Expiration: This bid expires 30 days from the above prepared date.

Any modifications to the specifications will require additional bid analysis and cost estimates.

Should you have any questions, please do not hesitate to contact Angela Horswill at 530-879-5166. If
acceptable, please send the signed document to angela.horswill@sungardps.com. We look forward to
working with your team on the enclosed project.

I understand the above scope of work description and agree to have SunGard Public Sector schedule the
work needed to complete this task. I agree that our Development Contact will be available for
questions/discussion during the above timeframe, as well as, will be available for testing once this task
has been completed.

~~a~~
Client Signature Authorizing Pay nt

Client Signature for Technical Contact Date

SunGard Public Sector Inc. ·900 Fortress Street, Suite 200· Chico, CA 95973 Page 6 of 6
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Mark Henry
County Judge

County of Galveston

Galveston County Courthouse
722 Moody Avenue, Galveston, Texas 77550

Patricia Grady
Legal Liaison

Roxann Lewis
Executive Assistant

February 19,2013

To whom it may concern:

By statute, the County Judge may request any information deemed necessary in compilation of
the coming years Budget. In addition, the County Judge may delegate this authority (TX Arty
Gen Opinion GA-0839, 2011).

I am delegating authority for issues relating to health care, but not exclusively, to Mr. Steve
Gauen of Boon Chapman. Mr. Gauen has been a county contractor for many years and is a
trusted resource for our Budget process.

Thank you for your assistance.

Sincerely,

...---7---7~cv///..,~
Mark Henry

MAH/rgl

409-766-2244 • 281-316-8300 Ext. 2244 • Fax 409-765-2915
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Evelyn Albrecht Garland

Born - 1949 Danforth Hospital Texas City, Texas
Raised in League City, Texas 1951-

Education:
Attended:

Church

League City Elementary
Webster Junior High School - Member of Honor Society
Clear Creek High School - graduated 1967

Lettered in Volleyball Jr. and Sr. years
German Club
Future Homemakers Association

Treasurer Junior Year
Earned State Degree as Junior (usually not achieved until

Sr. year)
Alvin Comm. College- Associate of Arts Degree - 1976 Phi Theta Kappa
University of Texas Health Science Center-Houston Dental School Dental
Hygiene Program - 1980-1982- Certificate of Dental Hygiene- One of
only 5 members of my class to score 90 or above on the National Board
Exam
University of Clear Lake - Courses in Psychology and other studies 1988

League City Friends Church - 1952-1980
Activities- Choir

Sunday School teacher
VBS Teacher, art director, music director
Youth director 1968-1978

Organized yearly youth banquets, trips to local
activities and to church camp in Kansas. Held
weekly Bible Studies for youth, coordinated
fundraisers, counseled youth in personal and
spiritual matters.

Friends Women (Women's missionary fellowship)
Local organization- President - 2 years
Chaired several Mother/Daughter Banquets
Yearly Meeting - FWF Board member as
Yearbook Secretary 3 years, Quaker Bonnet editor 2
years (newsletter), rewrote constitution and by-laws
Chair of FW Retreat in Oklahoma City -1980
Authored a manual on how to organize the Retreat



Friendswood Friends Church - 1980-1999
Activities: Choir

Sunday School Teacher
Librarian
Foreign Missions Chair
Member of Overseers Committee
Pro-Life committee member
Pioneer Clubs Teacher
Pioneer Clubs Music Leader

Woodville United Methodist Church - 1999-2001
Choir
Handbell Choir
Substitute Adult Sunday School Teacher

Foundry United Methodist Church - 2001-2004
Choir
Sunday School teacher

Clear Lake United Methodist Church- 2004-2008
Choir
Chair of choir auction- exceeded goal

Lighthouse Fellowship of Friends 2009-present
Soloist
Sunday School Teacher
Founded Friends Women's Group (FWF)
FWF Secretary
FWF Yearly Meeting Executive Board

as Texas Area VP 2012
Director of Public Relations- representative to Chamber
Relay for Life Team Captain
Mother/Daughter Luncheon Chair
Weekly Church Newsletter Editor

Other Memberships
Toastmasters - 1990-2001

Able Toastmaster
Chair First-Timers Activities at District meeting- 1997
President- JSC Toastmasters
VP of Education- JSC Toastmasters, Clear Lake Toastmasters
Area Governor - 1995
Winner of local and area speech contests 1996

Lions Club - Woodville 1999-2001, Houston- 2002
Secretary- 2000/Board of Directors

Rotary Club - Woodville 1999-2001
Newsletter 2000

Tyler County Chamber of Commerce- member 1999-2001



Board of Directors 2000
Monthly Newsletter Editor - 2000

Tyler County Boys and Girls Club
Board of Directors- 1999-2001
Chaired Steak and Burger Dinner Fundraiser
Chaired Golf Toumament Fundraiser

Woodville Citizen Police Academy
Houston Choral Society - 2003-2005
Girl Scout Troop Leader - 1982-1988
Operation Lifesaver Presenter
Member of Gulf Coast Chapter National Railway Society 1990-present

Crewed 9 excursions on vintage rail equipment
Member Golden Triangle Quilt Guild - 1999-2001
Member Mainland Morning Quilt Guild - 2007-present

Rewrote the Constitution and By-Laws-2008
Program chair (l " VP) - 2008
Worked on donation baby quilts and pillow slips for nursing homes

Quilts of Valor - Houston International Quilt Festival Booth Chair 2008,2009
Quilts Save Our Stories Project Volunteer - Houston International Quilt Festival
2011

Member League City Historical Society- 201O-present
Board of Directors- 2012
Program Chair - 2012-2013
Vice President - 2013
Publicity Chair

Member Houston Astronomical Society
Presenter- Junior Achievement for 4th grade 2000
Member Clear Creek Republican Women- 2010-

Publicity Chair 2013
Member Galveston County Republican Network 2010
Delegate - Republican Party of Texas State Convention-2012
Publicity Chair- Lincoln Day Dinner -2013
Member Houston Choral Society - 2003-2005
Member United Nations Association International Choir - publicity committee

Personal Information-
I have worked since I was 11 years old. My father owned the only fast food

restaurant in League City and I worked from 1960-1968. From 1968-1970 I worked as a
grocery store checker and stocker. I entered the dental assisting field in 1970. In 1976 I
started working as office manager in dental offices, then after completing training at UT
Houston, I have been employed since 1982 as a dental hygienist. From 1999-2001, my
husband and I owned a small AM Radio station in Woodville, Texas. In 2000 as the
news reporter and the owner ofthe only radio station in the county, I interviewed
politicians such as Phil Gramm, Rick Perry, Michael Williams, and Todd Staples. I
covered all the county news and sat in on city council, school board, and commissioners'
court meetings on a regular basis. I also produced a weekly, IS-minute, local interest



show covering organizations in town special events and fundraisers, school bond
election, and political interviews. I produced all the commercial spots, wrote the news
and delivered it on air as well as all the other programming.

David Garland and I have been very happily married for almost 22 years now. I
have two beautiful daughters from my first marriage and my girls are also happily
married and I have one grandson, aged 9. I also had a precious son who died as a baby
with a severe congenital heart defect. David should be retiring from Amtrak soon, but
neither of us will ever retire from new adventures and pursuit of our various interests.
After I retire from dental hygiene I will dedicate more time to my other business as a
Mary Kay Beauty Consultant and my volunteer work. My other hobbies besides singing
and volunteer work are sewing, astronomy, reading mostly non-fiction history and
biography, crochet and travel.
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GALVESTON COUNTY ENGINEERING DEPARTMENT

Change Order No. 9
Galveston Causeway Railroad Bridge

Owner: Galveston County
Contractor: Cianbro/Brasfield &Gorrie II, A Joint Venture
Engineer: Modjeski & Masters

Description of Change

Contract Number: 1042
Purchase Order Number: cooaaoa
Bid Number: B101006

1. Per Contract Specifications Section 4.31A failure to complete the work within the
calendar days stipulated in the agreement will be assessed as liquidated damage in
the amount of $25,000 per calendar day. In an effort of team spirit and partnering,
Galveston County, USCG, and the BNSF have agreed to reduce the liquidated
damage amount to the actual cost of damages suffered by the Stakeholders.
Liquidated damages associated with the 120 day demolition period will not be
assessed. Actual costs will be determined by Galveston County, USCG, and the
BNSF upon project completion and assessed to the JV.

This reduction is contingent on the JV satisfying the following requirements:

1. JV accepts that there will be no additional compensation paid by the County for
PCO 42 - Lightning damage to drive.

2. JV accepts that there will be no additional compensation paid by the County for
PCO 32 - Steel tie milling.

3. JV accepts that there will be no additional compensation paid by the County for
PCO 31 - Dolphin Demo.

4. JV will perform work associated with correction of the rider rail and accept that
there will be no additional compensation paid by the County.

5. JV will install grease catchment bins/trays for the sheave bearings at eight
locations under the main shafts and at two locations under the resolver output
shafts, per drawings provided by Modjeski and Masters, and accepts that there will
be no additional compensation paid by the County for this work.

6. The JV will not pursue interest back charges, time extensions, or other claims for
compensation due to the delay in project completion, extra work, or claims made
by the JV as cause for project completion delay with the exception of the removal
of the existing buried 36" waterline work item.

7. The JV will resolve all project permit issues that it is responsible for under the
contract documents at the local, state, and federal level in full compliance with the
respective entities.

Page 2 of2



GALVESTON COUNTY ENGINEERING DEPARTMENT

Change Order No. 9
Galveston Causeway Railroad Bridge

Owner: Galveston County
Contractor: Cianbro/Brasfield & Gorrie II, A Joint Venture
Engineer: Modjeski & Masters

Contract Number: 1042
Purchase Order Number: cooaaoa
Bid Number: B101006

Summary of Change

1. Reduction of the contract specified liquidated damage amount for overrun of the
contract time from $25,000.00 per day to actual cost to Stakeholders due to extended
project time. Actual damages will be determined by the Stakeholders upon project
completion and assessed at that time. Stakeholders are defined as Galveston
County, USCG, and the BNSF. Stakeholders shall provide the JV with documentation
to support the amount of actual damages assessed for delay at the time the damages
are assessed. Stakeholders estimate the total amount of such damages to be
$6,000.00 per day.

CHANGE IN CONTRACT PRICE
Original Contract Price: $80,143,944.00
Net Change From
Previous Change Orders: $1,177,687.76
Contract Price Prior To
This Change Order: $81,321,631.76
Net Increase/Decrease Of
This Change Order: $0
Contract Price With All
Approved Change Orders: $81,321,631.76

CHANGE IN CONTRACT TIME
Original Contract Time: 730 Days
Net Change From
Previous Change Orders: 21 Days
Contract Time Prior To
This Change Order: 751 Days
Net Increase/Decrease Of
This Change Order: 0 Days
Contract Time With All
Approved Change Orders: 751 Days

RECOMMENDED:

BY~d;jr.'s
By: lJJVJL

~:;;;;~r;;;;~=se=n=ta=t=ive=======-

Date: Jan a, 2013

Date: Jan a, 2013

Date: Jan 9, 2013

Date: Jan 30, 2013
taf'\bftj1Br~eld & Gorrie II, A Joint Venture

ACCEPTED:
~t5u(e<

ATTEST:
-;:::-;-;-~~~--=------::-:---:--Dwight Sullivan, County. Clerk

Page 10f2

APPROVED:

~/7~~'1~ ?fU~
- Mark~nry

County Judge

Date:

BY:~DePutY
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GALVESTON COUNTY ENGINEERING DEPARTMENT

Change Order No. 13
Galveston Causeway Railroad Bridge

Owner: Galveston County
Contractor: Cianbro/Brasfield & Gorrie II, A Joint Venture
Engineer: Modjeski & Masters

Contract Number: 1042
Purchase Order Number: cooaaoa
Bid Number: B101006

Summary of Change

1. Partial release of contract retainage, reducing the contract retainage withholdings from
5% to 2.5%.

CHANGE IN CONTRACT PRICE
Original Contract Price: $80,143,944.00
Net Change From
PreviousChangeOrders: $1,539,105.06
Contract Price Prior To
This ChangeOrder: $81,683,049.06
Net Increase/Decrease Of
This ChangeOrder: $0.00
Contract Price With All
Approved Change Orders: $81,683,049.0.6

CHANGE IN CONTRACT TIME
Original ContractTime: 730 Days
Net Change From
Previous Change Orders: 21 Days
ContractTime Prior To
This Change Order: 751 Days
Net Increase/Decrease Of
This Change Order: 0 Days
Contract Time With All
Approved Change Orders: 751 Days

RECOMMENDED:

Date: Jan 31,2013

By: l.JJI/niL
~k;=~;;;:Ctr;:;je's=e=n=ta=t=iv=e=======-

Date: Jan 31,2013

Date: Feb 1, 2013

ACCEPTED:

Date: Feb 2, 2013

2/19/13Date: _:;::..L...;=-<-=='--__

APPROVED:

~~<~
Mark Henryss~~ Judge

..'~\ ..; ' ,; .
",' ".

':',.' ,.'.- ATT~ST:c'
C:/:' \ < ···.t::~,....~ig-:h,.....t---::S,.....u-::-l":"'l-:-iv-a-n-,---::C,.....o-u-n-ty-C==l,.....e-r":"'k------

Cl ~,(Il ,:s¥:~;11,~
7,'. \ . ~~
(/ '. \. .' .\"

.-, ....' .:' " Page 1 of2
. ('S"-···· ...... ···'0'':-
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GALVESTON COUNTY ENGINEERING DEPARTMENT

Change Order No. 13
Galveston Causeway Railroad Bridge

Owner: Galveston County
Contractor: Cianbro/Brasfield &Gorrie II, A Joint Venture
Engineer: Modjeski &Masters

Description of Change

Contract Number: 1042
Purchase Order Number: cooaaoa
Bid Number: B101006

1. Partial release of contract retainage, reducing the contract retainage withholdings from
5% to 2.5%.

Page 20f2



CONSENT OF SURETY TO REDUCTION IN OR PARTIAL RELEASE OF RETAINAGE

TO (Owner): County of Galveston TX
722 Moody 5th Floor
Galveston, TX 77550

PROJECT:
(name, address)

Galveston Causeway RR Bridge
Over The Intracoastal Waterway
At Mile 357.2, Near
Galveston, TX

PROJECT NO: N/A

CONTRACT FOR: Vertical Lift Span Construction For
The Galveston Causeway RR Bridge
at Mile 357.2, Near Galveston Texas

CONTRACT DATE: 5/14/2010

In accordance with the provisions of the Contract between the Owner and the Contractor as indicated above, the
(here insert name and address of Surety as it appears in the bond).

,SURETY,Travelers Casualty and Surety Company
One Tower Square
Hartford, CT 06183

Bond No. 105431661

Federal Insurance Company
15 Mountain View Road
Warren, NJ 07059

No. 8216-25-44

Safeco Insurance Company of America
Stop 03AN, 20 Riverside Road
Weston, MA 02493-2281

Bond No. 6678757 Bond

on bond of (here insert name and address of Contractor as it appears in the bond)

CianbrolBrasfield & Gorrie II, A Joint Venture
Cianbro Square
Pittsfield, ME 04967

,CONTRACTOR,

hereby approves the reduction in or partial release of retainage to the contractor as follows:

Reduction in Retainage from 5% to 2.5%

The Surety agrees that such reduction in or partial release of retainage to the Contractor shall not relieve the Surety of any of its
obligations to (here insert name and address of Owner)

County of Galveston, TX
722 Moody 5th Floor
Galveston, TX 77550

,OWNER,

as set forth in the said Surety's bond.

IN WITNESS WHEREOF,
the Surety has hereunto set its had this 16th day of January 2013

Safeco Insurance Company of America
Surety

":

-: ,... \r::.~;

;l . ',~')



CONSENT OF SURETY TO REDUCTION IN OR PARTIAL RELEASE OF RETAINAGE

TO (Owner): County of Galveston TX
722 Moody 5th Floor
Galveston, TX 77550

PROJECT:
(name, address)

Galveston Causeway RR Bridge
Over The Intracoastal Waterway
At Mile 357.2, Near
Galveston, TX

PROJECT NO: N/A

CONTRACT FOR: Vertical Lift Span Construction For
The Galveston Causeway RR Bridge
at Mile 357.2, Near Galveston Texas

CONTRACT DATE: 5/14/2010

In accordance with the provisions of the Contract between the Owner and the Contractor as indicated above, the
(here insert name and address of Surety as it appears in the bond).

,SURETY,Travelers Casualty and Surety Company
One Tower Square
Hartford, CT 06183

Bond No. 105431661

Federal Insurance Company
15 Mountain View Road
Warren, NJ 07059

No. 8216-25-44

Safeco Insurance Company of America
Stop 03AN, 20 Riverside Road
Weston, MA 02493-2281

Bond No. 6678757 Bond

on bond of (here insert name and address of Contractor as it appears in the bond)

Cianbro/Brasfield & Gorrie II, A Joint Venture
Cianbro Square
Pittsfield, ME 04967

,CONTRACTOR,

hereby approves the reduction in or partial release of retainage to the contractor as follows:

Reduction in Retainage from 5% to 2.5%

The Surety agrees that such reduction in or partial release of retainage to the Contractor shall not relieve the Surety of any of its
obligations to (here insert name and address of Owner)

County of Galveston, TX
722 Moody 5th Floor
Galveston, TX 77550

,OWNER,

as set forth in the said Surety's bond.

IN WITNESS WHEREOF,
the Surety has hereunto set its had this 16th day of January 2013

Rae F. Hughes, Attorney-in-Fact ,..."
Title



CONSENT OF SURETY TO REDUCTION IN OR PARTIAL RELEASE OF RETAINAGE

TO (Owner):

PROJECT:
(name, address)

County of Galveston TX
722 Moody 5th Floor
Galveston, TX 77550

Galveston Causeway RR Bridge
Over The Intracoastal Waterway
At Mile 357.2, Near
Galveston, TX

PROJECT NO: N/A

CONTRACT FOR: Vertical Lift Span Construction For
The Galveston Causeway RR Bridge
at Mile 357.2, Near Galveston Texas

CONTRACT DATE: 5/14/2010

,SURETY,Travelers Casualty and Surety Company
One Tower Square
Hartford, CT 06183

Bond No. 105431661

Federal Insurance Company
15 Mountain View Road
Warren, NJ 07059

No. 8216-25-44

In accordance with the provisions of the Contract between the Owner and the Contractor as indicated above, the
(here insert name and addressof Suretyas it appears in the bond).

Safeco Insurance Company of America
. Stop 03AN, 20 Riverside Road
Weston, MA 02493-2281

Bond No. 6678757 Bond

on bond of (here insert name and addressof Contractoras it appears in the bond)

Cianbro/Brasfield & Gorrie II, A Joint Venture
Cianbro Square
Pittsfield, ME 04967

,CONTRACTOR,

hereby approves the reduction in or partial release ofretainage to the contractor as follows:

Reduction in Retainage from 5% to 2.5%

The Surety agrees that such reduction in or partial release of retainage to the Contractor shall not relieve the Surety of any of its
obligations to (here insert name and address of Owner)

County of Galveston, TX
722 Moody 5th Floor
Galveston, TX 77550

,OWNER,

as set forth in the said Surety's bond.

IN WITNESS WHEREOF,
the Surety has hereunto set its had this 16th day of January 2013

ATTEST~: __
(Seal)'



THIS'POWER OF ATTORNEY IS NOTVAQLESS IT IS PRINTED ON RED BACKGROUND. '.J 4516591
This Power of Attorney limits the acts of those named herein. and they have no authority to bind the Company except in the manner and to the extent
herein stated.

SAFECO INSURANCE COMPANY OF AMERICA
SEATTLE. WASHINGTON
POWER OF ATTORNEY

KNOW ALL PERSONS BY THESE PRESENTS: That Safeco Insurance Company of America (the "Company"), a Washington stock insurance company,
pursuant to and by authority of the By-law and Authorization hereinafter set forth, does hereby name, constitute and appoint MICHELLE V. ORLANDO,
DEBORAH DUNLAP AVASTHI, DERON K. TREADWELL, NANCY E. PETERS, MICHAEL A. VINER, BLAIR E. TORELLI,
COLLEEN P. RIOUX, CHRISTINE E. WATSON, RAE F.HUGHES, ALL OF THE CITY OF AUBURN, STATE OF MAINE ..

, each individually if there be more than one named, its true and lawful attorney-in-fact to make, execute, seal, acknowledge and deliver, for and on its behalf as
surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligations in the penal sum not exceeding
THREE HUNDRED MILLION AND 00/100** ****** DOLLARS ($ 300,000,000.00*************** ******) each, and the execution of such
undertakings, bonds, recognizancesand othersuretyobligations,in pursuanceof these presents,shallbe as binding upon the Companyas if they had beenduly signed
by the presidentand attested by the secretaryof the Company in theirown proper persons.

That this power is made and executed pursuant to and by authority of the following By-law and Authorization:

That the By-law and the Authorization set forth above are true copies thereof and are now in full force and effect.

SAFECO INSURANCE COMPANY OF AMERICA

ByC4tV.~
Garnet W. Elliott, Assistant Secretary

ss

ARTICLEIV - Execution of Contracts: Section 12. Surety Bonds and Undertakings .
Any officer or other official of the Corporation authorized for that purpose in writing by the Chairman or the President, and SUbjectto such limitations
as the Chairman or the President may prescribe, shall appoint such attomeys-in-fact, as may be necessary to act in behalf of the Corporation to make,
execute, seal, acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in
fact, subject to the limitations set forth in their respective powers of attorney, shall have full power to bind the Corporation by their signature and
executed, such instruments shall be as binding as if signed by the president and attested by the secretary.

By the follOWinginstrument the chairman or the president has authorized the officer or other official named therein to appoint attorneys-in-fact:

Pursuant to Article IV, Section 12 of the By-laws, Garnet W. Elliott, Assistant Secretary of Safeco Insurance Company of America, is authorized to
appoint such attorneys-in-fact as may be necessary to act in behalf of the Corporation to make, execute, seal, acknowledge and deliver as surety
any and all undertakings, bonds, recognizances and other surety obligations.
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IN WITNESS WHEREOF, this Power of Attomey has been subscribed by an authorized officer or official of the Company and the corporate seal of '0=:;
Safecolnsurance Company of America has been affixed thereto in Plymouth Meeting, Pennsylvania this 13th day of April , .. e
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No1aria'Saal ~~Teresa Paolella,Netarv Public B
OF PlymouthTwp.. MontgomeryCounty y ~

My CommissionExpires Mar. 28,2013 Terela Pastella, Notary Public
CERTIFICATE ~~~'lt'.f, MGmber, Pennsylvanlli Associat-on of N<>taries

I, the undersigned, Assi ~~~ Safeco Insurance Company of America, do hereby certify that the original power of attorney of which the
foregoing is a full, true and py, is in full force and effect on the date of this certificate; and I do further certify that the officer or official who
executed the said power of attorney is an Assistant Secretary specially authorized by the chairman or the president to appoint attorneys-in-fact as
provided in Article IV, Section 12 of the By-laws of Safeco Insurance Company of America.
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QCD'5 1: COMMONWEALTH OF PENNSYLVANIA
E-- COUNTYOF MONTGOMERY
..S.e e On this 13th day of April , 2011 ,before me, a Notary Public, personally came Garnet W. Elliott, to me known, and
:5! >- acknowledged that he is an Assistant Secretary of Safeco Insurance Company of America; that he knows the seal of said corporation; and that he
'ii g executed the above Power of Attorney and affixed the corporate seal of Safeco Insurance Company of America thereto with the authority and at the
>! direction of said corporation.
0'"zG

This certificate and the above power of attorney may be signed by facsimile or mechanically reproduced signatures under and by authority of the
following vote of the board of directors of Safeco Insurance Company of America at a meeting duly called and held on the 18th day of September, 2009.

to

VOTED that the facsimile or mechanically reproduced sign~reofany assistant secretary of the company, wherever appearing upon a certified
copy of any power of attorney issued by the compan):':YJ {l8h~ with surety bonds, shall be valid and binding upon the company with the
same force and effect as though manually affixed.", ''2.' '::~ /.

....... • l_

IN TESTIMONY WHEREOF, I have hereunto subscribed 'rT1~ n
A

•• ·' • d 'the corporate seal of the said company, this_1_6_t h day of
January , 2013 . " . 'l; ~ ,+"~,

For Attachment To Consent of Surety' ,\ ~:r
Reduction in or Partial Release of Ret



Attn: Surety Department
15 Mountain View Road
Warren, NJ 07059

Federal Insurance Com~-y----:-:---:::----:---""----'--

Vigilant Insurance Company
Pacific Indemnity Company

Chubb
Surety

CHI.r
Know All by These Presents, That FEDERAL INSURANCE COMPANY, an Indiana corporation. VIGILANT INSURANCE
COMPANY, a New York corporation, and PACIFIC INDEMNITY COMPANY, a Wisconsin corporation. do each hereby constitute and
appoint Rae F. Hughes, Michelle V. Orlando, Nancy E. Peters, Colleen P. Rioux, Blair E. Torelli, Deron K. Treadwell, Michael A.
Viner and Christine E. Watson of Lewiston, Maine; Unda M. Ambrose.and Michael J. Mcinnis of Bangor, Maine ------

. eachas their true and lawfulAtIDmey-in- Fact to exeaJte undersuch designation in their names and to afIix: theircorporate seals to and denverfor and on their behalf as surety
thereon or otherwise, bonds and undertakings and other writings obligatOry in the nature thereof (other than baD bonds) given or exeaItell in the course of business, and any
instrumentsamendingor alleling the same, and consents to the modilicalion oralteration of any Instrument referredto in said bondsorobligations.

In WJtn_ Whereof, said FEDERAl INSURANCE COMPANY, VIGILANT INSURANCE COMPANY, and PACFlC INDEMNITY COMPANY have each executedand attested
thesepresentsand allixed their corporate seals on this 1st day of OctOber. 2012.

IS.

KATHERINE J. AOElAAR
NOTARY PUBUC OF NEW JERSEY

No 2316685
Commiaion exp,.. July 16,2014

Notarial 5eaJ

On this 1st dayof October, 2012 before me,a Notary Public a New Jersey, penlOnallycame Kenneth C. Wendel, to me .
Ia10wn to be Assistant Secretary of FEDERAL INSURANCE COMPANY, VIGIlANT INSURANCE COMPANY, and PACIFIC INDEMNITY COMPANY, the companies which
executed the foregoing PCM8I" of AtIomey, and the said Kenneth C. Wendel, being by me dUly swom, did depose and say that he is Assistant Secretary of FEDERAL
INSURANCE COMPANY, VIGILANT INSURANCE COMPANY, and PACIRC INDEMNITY COMPANY and knows the COrpolille seals thereof, that the seals aflixecl to the
fOregoIng Power of AtIDmey are such corporate seals ami wereIherelo affixedby authority of the By- Lawsof said Companies; and that he signed said Power of AtIomey as
Assistant secretary of said Companies by Dkeauthority; and that he Is acqUBinledwiII1 David B. Nonia, Jr., and knowshim to be Vice President of said Companies; and that the
signature of David B. Norris. Jr., subsaibed to said Powerof AtIomey is in the genuine handwriting of David B.Norris, Jr., and wasthereto subscribed by authority of said By·
Lawsand in deponent's presence.

CERTIFICATION
Extractfrom the By- Laws FEDERAL INSURANCE COMPANY, VlGILANT:INSURANCECOMPANY, and PACIRC INDEMNITYCOMPANY:

•AllplM8I'S of alIDmey for and on behalf r:Jthe Company may and shaD be exec:uted in the name and on behalf of the Company,either by the Chainnanor the
President or a Vice President or an Assistant Vice President, joinlly wiII1the Seaetary or an Assistant Secretary. under their rapective designations. The
signature of such oIlicers may be engraved, printedor lithographed.The signature of eachof the following oIIicers: Chairman, President, any Vice President.any
Assistant Vice President, any SeaelaIy, any AssIstant Seaetary and the seal of the Company may be affixed by facsimile to any power of attorney or to any
certificate relating thereto appointingAssistant SecretariesorAtIDmeys- in- Fact for purposes only of executing and attesting bonds and undertakingsand other
writings obligatDryin thenature thereof, and any such power of attorney or certiIicaIe bearing such facsimile signature or facsimile sealshall be valid and binding
upon the Company and any such power so executed and certllied by such facsimile signature and facsimile sealshaD be valid and binding upon the Company
wiII1 respect to any bond orIIIldertBkingtowhich It is atIached..

I, Kenneth C. Wendel. Assislant Seaelary of FEDERAL INSURANCE COMPANY, VIGILANT IN~URANCE COMPANY,and PACIFIC INDEMNITYCOMPANY

(the 'Companies; do hereby certify that

(i) the foregoing extractof the By- Lawsof the Companies is true and correct,
(iQ the Companies are duly licensed and authorized to transact surely business in aliSO of the United States of America and the Districtof Columbiaand are

authorized by the U.S. Treasury Department; further, Federal and Vigilantare licensed in Puerto Rico and the U.S. Virgin Islands, and Federal is licensed in
AmericanSamoa, Guam, andeach of the Provinces of Canada except PrinceEdward Island: and

(iii) the foregoing Power of AllDmey is true, conectand in fuD fQrql and effect.
"".~lHili'U~ Ibth January, 2013

, lIO'omY;.reaJS ofsaid Companies at Warren, NJthis day of
u 11 "

~e=~~'~s.~'-..J. 'L ~ For Attachment To Consent of Surety to Reduction in or
• .,~ Partial Release of Retainage -

-~~

k ·ti/;a
4T

~L.L---~,,/
,J...-; /s-: i/ ~ Kennetii"'C~5ecre1ary

<, •.....~ .::.:~.
••••••.:. ('\1) .-,.

IN TH~'~~.YOO WISH TO NOTIFY US OF A CLAIM, VERIFY THE AUlHENTICITY OF THIS BOND OR NOTIFY US OF ANY OTHER
MATTER, PLEASE CONTACT US AT ADDRESS USTED ABOVE, OR BY Telephone (908) 903- 3493 Fax (908) 903- 3656

e-mail: surety@chubb.com

Fonm 15-10- 02258- U (Ed. 5- 03) CONSENT



W'g'G: THIS POWER OF ATTORNEY IS INVALID WITHOUTQED BORDER

POWER OF ATTORNEY, .....
TRAVELERSJ Farmington Casualty Company

Fidelity and Guaranty Insurance Company
Fidelity and Guaranty Insurance Underwriters, Inc.
St. Paul Fire and Marine Insurance Company
St. Paul Guardian Insurance Company

St. Paul Mercury Insurance Company
Travelers Casualty and Surety Company
Travelers Casualty and Surety Company of America
United States Fidelity and Guaranty Company

Attorney-In Fact No. 225749 Certificate No. 005260066

KNOW ALL MEN BY THESE PRESENTS: That Farmington Casualty Company, St. Paul Fire and Marine Insurance Company, St. Paul Guardian Insurance
Company, St. Paul Mercury Insurance Company, Travelers Casualty and Surety Company, Travelers Casualty and Surety Company of America, and United States
Fidelity and Guaranty Company are corporations duly organized under the laws of the State of Connecticut, that Fidelity and Guaranty Insurance Company is a
corporation duly organized under the laws of the State of Iowa, and that Fidelity and Guaranty Insurance Underwriters, Inc., is a corporation duly organized under the
laws of the State of Wisconsin (herein collectively called the "Companies"), and that the Companies do hereby make, constitute and appoint

Michael J. Mcinnis, Christine E. Watson, Michelle V. Orlando, Michael A. Viner, Deron K. Treadwell, Blair E. Torelli, Nancy E. Peters, Colleen P.
Rioux, Rae F. Hughes, and Linda M. Ambrose

of the City of Lewiston , State of Maine , their true and lawful Attomey(s)-in-Fact,
each in their separate capacity if more than one is named above, to sign, execute, seal and acknowledge any and all bonds, recognizances, conditional undertakings and
other writings obligatory in the nature thereof on behalf of the Companies in their business of guaranteeing the fidelity of persons, guaranteeing the performance of
contracts and executing or guaranteeing bonds and undertakings required or permitted in any actions or proceedings allowed by law.

5thIN WITNESS WHEREOF, the Companies have caused this instrument to be signed and their corporate seals to be hereto affixed, this _
day of November 2012

Farmington Casualty Company
Fidelity and Guaranty Insurance Company
Fidelity and Guaranty Insurance Underwriters, Inc.
St. Paul Fire and Marine Insurance Company
St. Paul:Guardian Insurance Company

St. Paul Mercury Insurance Company
Travelers Casualty and Surety Company
Travelers Casualty and Surety Company of America
United States Fidelity and Guaranty Company

By:State of Connecticut
City of Hartford 5S.

5th November 2012
On this the day of , before me personally appeared Robert 1. Raney, who acknowledged himself to
be the Senior Vice President of Farmington Casualty Company, Fidelity and Guaranty Insurance Company, Fidelity and Guaranty Insurance Underwriters, Inc., St. Paul
Fire and Marine Insurance Company, St. Paul Guardian Insurance Company, St. Paul Mercury Insurance Company, Travelers Casualty and Surety Company, Travelers
Casualty and Surety Company of America, and United States Fidelity and Guaranty Company, and that he, as such, being authorized so to do, executed the foregoing
instrument for the purposes therein contained by signing on behalf of the corporations by himself as a duly authorized officer.

In Witness Whereof, I hereunto set my hand and official seal.
My Commission expires the 30th day of June, 2016.

58440-8-12 Printed in U.S.A.

WARNING:THIS POWER OF ATTORNEY IS INVALIDWITHOUT THE RED BORDER



WARNING' POWER OF ATTORNEY IS INVALID WITHOUT THE RE DER

This Power of Attorney is granted under and by the au ority of the following resolutions adopted by the Boards of D tors of Farmington Casualty Company, FidelitY
and Guaranty Insurance Company, Fidelity and Guaranty Insurance Underwriters, Inc., St. Paul Fire and Marine Insurance Company, St. Paul Guardian Insurance
Company, St. Paul Mercury Insurance Company, Travelers Casualty and Surety Company, Travelers Casualty and Surety Company of America, and United States
Fidelity and Guaranty Company, which resolutions are now in full force and effect, reading as follows:

RESOLVED, that the Chairman, the President, any Vice Chairman, any Executive Vice President, any Senior Vice President, any Vice President, any Second Vice
President, the Treasurer, any Assistant Treasurer, the Corporate Secretary or any Assistant Secretary may appoint Attorneys-in-Fact and Agents to act for and on behalf
of the Company and may give such appointee such authority as his or her certificate of authority may prescribe to sign with the Company's name and seal with the
Company's seal bonds, recognizances, contracts of indemnity, and other writings obligatory in the nature of a bond, recognizance, or conditional undertaking, and any
of said officers or the Board of Directors at any time may remove any such appointee and revoke the power given him or her; and it is

FURTHER RESOLVED, that the Chairman, the President, any Vice Chairman, any Executive Vice President, any Senior Vice President or any Vice President may
delegate all or any part of the foregoing authority to one or more officers or employees of this Company, provided that each such delegation is in writing and a copy
thereof is filed in the office of the Secretary; and it is

FURTHER RESOLVED, that any bond, recognizance, contract of indemnity, or writing obligatory in the nature of a bond, recognizance, or conditional undertaking
shall be valid and binding upon the Company when (a) signed by the President, any Vice Chairman, any Executive Vice President, any Senior Vice President or any Vice
President, any Second Vice President, the Treasurer, any Assistant Treasurer, the Corporate Secretary or any Assistant Secretary and duly attested and sealed with the
Company's seal by a Secretary or Assistant Secretary; or (b) duly executed (under seal, if required) by one or more Attorneys-in-Fact and Agents pursuant to the power
prescribed in his or her certificate or their certificates of authority or by one or more Company officers pursuant to a written delegation of authority; and it is

FURTHER RESOLVED, that the signature of each of the following officers: President, any Executive Vice President, any Senior Vice President, any Vice President,
any Assistant Vice President, any Secretary, any Assistant Secretary, and the seal of the Company may be affixed by facsimile to any Power of Attorney or to any
certificate relating thereto appointing Resident Vice Presidents, Resident Assistant Secretaries or Attorneys-in-Fact for purposes only of executing and attesting bonds
and undertakings and other writings obligatory in the nature thereof, and any such Power of Attorney or certificate bearing such facsimile signature or facsimile seal
shall bevalid and binding upon the Company and any such power so executed and certified by such facsimile signature and facsimile seal shall be valid and binding on
the Company in the future with respect to any bond or understanding to which it is attached.

I, Kevin E. Hughes, the undersigned,Assistant Secretary, of Farmington Casualty Company, Fidelity and Guaranty Insurance Company, Fidelity and Guaranty Insurance
Underwriters, Inc., St. Paul Fire and Marine Insurance Company, St. Paul Guardian Insurance Company, St. Paul Mercury Insurance Company, Travelers Casualty and
Surety Company, Travelers Casualty and Surety Company of America, and United States Fidelity and Guaranty Company do hereby certify that the above and foregoing
is a true and correct copy of the Power of Attorney executed by said Companies, which is in full force and effect and has not been revoked.

IN TESTIMONY WHEREOF, I have hereunto set my hand and affixed the seals of said Companies this 16 th day of January ,20 ~.

For Attachment To Consent of Surety to Reduction in or Partial Release of,e'~ge.,
"", ",,,'-\ '~'.;) "'.
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To verify the authenticity of this Power of Attorney, call 1-800-421-3880 or contact us at www.travelersbond.com. Please refer to the Attorney-In-Fact number, the
above-named individuals and the details of the bond to which the power is attached.

WARNING: THIS POWER OF ATTORNEY IS INVALID WITHOUT THE RED BORDER
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A PERMIT TO INSTALL THE SEAWALL BEAUTIFICATION PILOT PROJECT IN THE
GALVESTON SEAWALL RIGHT-OF-WAY

To Applicant: Galveston Park Board of Trustees
601 Tremont
Galveston, Texas 77550

PERMIT NUMBER: SW-13-196

Ladies & Gentlemen:

You are hereby granted authority to install the Seawall Beautification Pilot Project in the Galveston
Seawall Right-of-Way in accordance with your details prepared by Randall-Porterfield Architects
(copy attached as exhibit A) and the terms of this permit.

Your authority is granted under the following terms, limitations and conditions.

1. Your use of the Permitted Premises is limited to improvements shown on details
prepared by Randall.-Porterfield Architects.

2. The County does not warrant in any manner that any portion of the Permitted Premises
is suitable for the permitted purposes. You agree that the areas within the R.O.W. are
in good repair. You must satisfy yourself that the Permitted Premises is capable of
safely being used.

3. This Permit is being given exclusively to you. It is your responsibility to notify any of
your employees, representatives, associates, contractors or sub-contractors of the
terms and conditions of this permit. It is also your responsibility to ensure that any such
person or entities acting on your behalf also abide by the conditions of this permit. You
will be responsible for any damage caused by any of your employees, representatives,
associates, contractors or sub-contractors.

4. Any matters relating to this permit shall be addressed to Galveston County
Commissioners Court, Attn: County Engineer at 722 Moody, Galveston, TX 77550.

5. The County may permit parties other than you to have use of the Permitted Premises
during the permitted period. We will attempt to provide you with the names of such
other permitted parties.

6. You are fully responsible for all matters pertaining to vehicular & pedestrian traffic
regulation, safety and control on all areas of the Permitted Premises attributed to your
operations. You are also responsible for any permits the City of Galveston may require.



7. Your operations will be performed without cost or expense to the County.

8. You agree to be responsible for all damages to Seawall Blvd, sidewalks, the curbs, the
seawall and all areas within the County's Seawall R.O.W. caused by your vehicles,
equipment of operations or by vehicle, equipment or operations of others acting on your
behalf.

9. You will settle, to the County's satisfaction, all claims, damages, demands and causes
of action related to the Permitted Premises resulting from your operations or the
operations of others acting on your behalf in an expedient manner.

10.You will notify the County 48 hours before beginning and keep the County informed on
a daily basis until the work is complete.

11.Any use of the Permitted Premises other than improvements shown on details prepared
by Randall-Porterfield Architects requires a new permit.

12.YOU AGREE TO PROTECT, INDEMNIFY, DEFEND AND HOLD THE COUNTY OF
GALVESTON HARMLESS FROM AND AGAINST ANY AND ALL CLAIMS OF
DAMAGE TO PERSONS OR PROPERTY OCCURRING OR IN ANY WAY ARISING
OUT OF OPERATIONS UNDER THIS PERMIT.

13.The Galveston Park Board of Trustees agrees the Seawall Beautification Pilot Project
will be maintained at no cost to the County and agrees to remove any and all
improvements and restore the Seawall Blvd. R.O.W. should the Galveston Park Board
of Trustees cease to operate or sell or transfer ownership of the Seawall Beautification
Pilot Project.

14.You agree to these conditions by signing below.

15. The Galveston Park Board of Trustees agrees to abide by comments received from the
US Corps of Engineers.

Dated this 19th day of February ,2013.

COUNTY OF GALVESTON,

8y?z-;?fflAC~~Mark Henry, County Jud



ATTEST:

W:seawaIl2013.permit.sw-13.196.galvestonparkboard.1.31 ,13

\
\ \ ". ... '''- ... ".'

4-u-Y ~ .J'~N, eib?:-. j)/reez7ZJ~
Printed Name and Title



Galveston Park Board Seawall Beautification Pilot Project

In order to improve the environmental management of Seawall Urban Park public beaches, the
Galveston Park Board of Trustees; as the public agency on Galveston Island responsible for
maintenance of the seawall area beach; has developed a multi-faceted project that could
potentially provide a benefit to the entire Galveston community. The beaches located seaward of
the Galveston seawall are designated as a public beach. Multiple issues are impacting this public
beach along the seawall and require a unique set of solutions to address the loss of wind-blown
sand, erosion resulting from storm water outfall scour and a loss of nesting habitat. The Pilot
project proposes to adaptively manage sargassum seaweed through an innovative approach of
depositing and potential planting area of 83,950 sq.lft. of native species (including bitter
panicum, sea oats, marshhay cordgrass and other approved species) fronting the seawall in the
project areas. All sand fencing would be installed according to U.S. Fish & Wildlife Service and
General Land Office guidelines- minimum lOft. length sections, set 35° off perpendicular to the
seawall, with minimum 10ft. spacing between sections. Targeted planting dates- 3/2/2013 &
3/8/2013.

Observations have discovered that a large quantity of beach sand is lost through wind transport
over the seawall into adjacent homes and businesses located along the north side of Seawall
Blvd. Reports have indicated as much as a "wheel-barrel a day" is being lost in many discrete
areas. Taken in its entirety along the length of the seawall, this is an unacceptable loss of a
valuable resource. The intent of this project is to reduce the overall amount of sand lost over the
seawall; the construction, the completed project, and use of or access to and from the project will
not adversely affect the public beach, or public beach access ways, or exacerbate erosion.

The Galveston Park Board has retained the services of Bob Randall, President of Randall
Porterfield Architects and formerly the Director of the Galveston County Parks Department to
provide the needed design services; the non-profit organization Artist Boat will coordinate the
planting and volunteer activities due to their long and successful experience on Galveston Island
and Coastal Strategies Group will assist with overall project coordination.

The initial focus areas of the Pilot Project are the beach fronting the seawall in the 54th
- 61st and

the 23rd to 27th street areas. The proposed footprint of the project is to be located within 20-30 ft.
of the base of the seawall. Each of these areas beach frontage adjacent to the seawall is at an
elevation that would support the formation of dunes (+4ft.) per Dr. Jim Gibeaut. The 23rd to 27th

street area ranges from an elevation of +11.2 ft. on the east to +4.6 ft. on the west; and is
intended to be located entirely within the City of Galveston owned ROW adjacent to the seawall.
The 54th to 6l5t street area ranges in elevation from +6.2ft. on the west to ---+4.6 on the east,
adjacent to 54th street. Previous surveys have found there has been "notable gains" in the
advance of the shoreline in the 615t street area As additional information, a completed survey
sealed by Mr. Ronald L. McPherson of HDR Inc., a report entitled, "DefIning and Mapping
Foredunes, the Line of Vegetation, and Shorelines along the Texas Gulf Coast" by Dr. James
Gibeaut, and a letter of support from the Texas General Land Office are included.

Additional coordination with the U.S. Army Corp ofEngineers (USACE) was initiated due to the
Pilot Projects' proximity to the seawall. The project will not have any physical connections to the
seawall and may very well result in additional sand being retained on the beach. USACE
representatives; Mr. Scott Leimer and Ms. Lynn Vega have agreed the Pilot Project would not
have an impact on the seawall and are coordinating the routing of the approval letter to be sent to
Galveston County, as the seawall local sponsor. Galveston County is placing an item on their
Court agenda to approve pending receipt of the letter from the Corp ofEngineers.



PARK BOARD OFTRUSTEES

GALVESTON
SEAWALL BEACH MONITORING

DUNE VEGETATION
PILOT STUDY

ARCHITECTS

RANDALL· PORTERFIELD ARCHIIECTS, INC. A.I.A.

565 EM. 270 NORm

LEAGUE CITY, TX 77573

281.332.6680 fax 281.316.6920
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PROPOSED DUNE VEGETATION PLANTING AREA 1.- 61ST STREET GATEWAY CORRIDOR
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PA1 - 1,210SF
PA2- 7,630SF
PA3- 0 SF REMOVED
PA4- 7860SF REDUCED
PA5- 2,310SF
PA6- 1,970SF

TOTALPA1 - PA6:20,980SF

TOTALDUNEVEGETATION AREAS
AREA 1. - 61STGATEWAYCORRIDOR TOTAL 37,290SF
AREA2. - 25TH STREET GATEWAY CORRIDOR 43,670SF

GRANDTOTAL83,950
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PROPOSED DUNE VEGETATION PLANTING AREA 1.- 61ST STREET GATEWAY CORRIDOR

PA7 - REMOVED
PA8 - 6,860 SF
PA9 - 6,220 SF
PA10 - 3,230 SF

AREA 1. 61ST STREET GATEWAY CORRIDOR TOTAL
PA1-PA10: 37,290 SF

TOTAL DUNE VEGETATION AREAS
AREA 1.· 61ST GATEWAY CORRIDOR TOTAL 37,290 SF
AREA 2. - 25TH STREET GATEWAY CORRIDOR 46,660 SF

GRAND TOTAL 83,950

JOaNa

DATE: 02.08.2013

EB PARTIAL PLAN 2
SCAlE: 1-·100'·0"

SHUT NO
)

OF

•
A-1.1



w
""NDAl-L.PORT" "FIELD

ARCHITECTi-, INC .

_!'11m_Ill
llAGOfOlYtlMln",s

II1W_ "I,M_tao

--
DUNI VIQITATIQJll

''''LOT ,TUDY·

..,.. ... r6l11U11111
GALI€STlW

SEAWAlL IlEAOt 1IONl1llRlW_Ill

1.. 1-1:.- I

s..
!. ,

itr,·,,:.,.....[...,. ...·· ... ,..,

J ;,: iff
.f~,J<

.J
II' i J .....

,t;

'7if< ,/A

'"

;C,l,
ye. STAIR'>

4;,r : '

..... ~,............

,.J

-. .. c',~ • ""., r ••
.I ~ ",,"," • Vi,''II... ", ~~~~. ~

; •./1 'J "., , -',.,. I

-e- .: ...;.JJ ~ I Zr" .'~ "'Jr' t .}:.L'j.J~':J 1_
""". , .;; 1:' I

.~ ... • .., v:
• . >#. '. ~" •.. ".J

... ~ <~ J.. ....•.~... );,,' ,,'.... .' «: Jf , '. '.. " , ,.' '1' / n
~ \' <, ..•." '~('''1 i s"*,": .....~ / "-\. ' "'" ,f "",'

•... .... \i! ~:l.. .'.. . C,L. ...•t.....'....'.....'....... "" ~ S~""~;J' ST~IR . .I i 1, , ,
f ~ t1 ' ,,' t ~4'W ". ~
", P._; '. r>~ -:i:'" ~,,' iw.;" \::,1,~1:'

.,. ~ : IitIfI/l. ~" "!Jil,i-,i~' ..r\, ...·,',.
,~ r.i. '*;. ~.~.'.~.~".~..,~.~.}.'..)~'~','~,:, ..'

~ : '~pq+ \N:'; "'RAMP~ ' : .... '. '. •.....• ,," .' 130'.(J" "
'8, , 60'-0"'"

: ': '90'.0' ~
I S1'''{)- .

.J
.'-,'"

s s

4.: .."' t# •
Y 'ii ..

' ..

ELVD

4.

,/.I...J "
;t4J •
~ l!f < . J' ,.~,;-J; 'I .r ".,~ ""

.. ."J .' I .1. j, • .. J 1 t, •

t
:"f ~ ..~.. .'" "- #"..... ~,

-""J ' . ·It ... '" <#.. "',

1 -c r«: '. f'":ljJ,:;..' I f - ' '. ~., .... v .:ll,', ""'. I... .... ",: I ,
,I iI"l (. ,f .. M, A , i

.. "...~ " "r ' " , ..

",~/.," ,,~}~,.. :t .".'. 'I "#'1.', ':" ; ~ ,,' itl... l) tJ ;..4'
....... C.L.

'l~:..\.; ,H~~ d~'. i t',.j I .'
~'L~'''''' l'" to'-" ,..,t""'~' _Joo~'" ~i,: .'~ ...~ ~:'''''-:Il.'

"': ..... " ... ,.. ..,"
; '! ~ III"',
~t .,..... :~.,

i..29~O()' :1 ~
.,"'..'t

PROPOSED DUNE VEGETATION PLANTING AREA 2· 25TH STREET GATEWAY CORRIDOR

PAl· 2,990 SF
PA2 • 13,600 SF
PA3 . 2,230 SF
PA4· 7,390 SF
PAS· 8,500 SF

TOTAL PA1·PA5: 34,710 SF

TOTAL DUNE VEGETATION AREAS
AREA 1.· 61ST GATEWAY CORRIDOR TOTAL 37,290 SF
AREA 2.• 25TH STREET GATEWAY CORRIDOR 46.660 SF

GRAND TOTAL 83,950

,OBOO

DATE: 02.08.2013

NOTE:
EP30 Geocell (230SF Panels) and EP6 60l Non-Woven Geotextile (SOOSV. a Roll) to be located at all outfalls.
6" X 8.4' X 27.4'
Quantity: 11 EB PARTIAL PLAN 1

SCAlE: ,M. 100'.0·
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PROPOSED DUNE VEGETATION PLANTING AREA 2· 25TH STREET GATEWAY CORRIDOR

PA6· 3,840 SF
PA7· 5.540 SF
PA8 • 2,570 SF

TOTAL PA1-PA8: 46,660 SF

TOTAL DUNE VEGETATION AREAS
AREA 10' 61ST GATEWAY CORRIDOR TOTAL 37,290 SF
AREA 2.• 25TH STREET GATEWAY CORRIDOR 46.660 SF

GRAND TOTAL 83,950

JOaNO

DATE: 02.08.2013

NOTE:
EP30 Geocell (230SF Panels) and EP6 60l Non-Woven Geotextile (500SY a Roll) to be located at all outtalls,
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DEPARTMENT OF THEARMY
GALVESTON DISTRICT. CORPS OF ENGINEERS

P. O. BOX 1229
GALVESTON. TEXAS n553-1229

REPt.yTO
ATTENTION OF

February 13,2013

ExecutiveOffice

SUBJECT: ActionNo. SWG-Minor 408-13-015; Request to InstallErosion Protectionand
Dune FencingAlong the Galveston Seawall

Mr. Mike Fitzgerald, P.E.
CountyEngineer
GalvestonCounty
722 Moody
Galveston, Texas 77550

Dear Mr. Fitzgerald:

This letter is in response to the proposalsubmitted by Galveston Park Board ofTrustees
dated December3,2012. The proposal is a request to installerosionprotectionand dune fencing
on the sand in front of the Galveston Seawall as part of a Galveston Park Board Seawall
Beautification Project along Seawall Boulevard. The reviewof the proposal is complete.

Basedon the reviewby my staff, I have determined that the proposedwork will not
adversely impact the functionality or the operationand maintenance ofthe GalvestonSeawall
and is not injurious to the public interest. The proposedwork is herebyauthorizedpursuantto
my delegatedauthority under 33 U.S.C.408 (Section408).UnderSection 408, any proposed
modifications that occur withinthe right-of-way of the Federally Constructed Hurricane Shore
ProtectionProjectmust be evaluatedfor impactsto the project.

My authorization of the work shall not be considered as an approvalof the design
features ofany activity authorized, or an implication that such construction is considered
adequate for the purpose intended. It does not authorize any damageto private property, invasion
of privaterights,or obviateany federal, state, or local laws or regulations.

Galveston Countyshouldnotify the Galveston DistrictLevee Safety ProgramManager
when construction begins. Onceconstruction within the projectright-of-way is complete,
Galveston Countyshould inspectthe construction site to ensurethe approvedplan was followed.
Any modifications to the approved proposalmust be provided to the GalvestonDistrictLevee
SafetyProgramManagerfor advance review and approval.



-2-

This authorization for workunderSection408 is valid for five years from the date of this
letter,unless the Galveston District determines new information warrantsa revisionprior to the
expiration date. Ifyou haveanyquestions or requests for additional information pleasereference
file number SWG-Minor 408-13-015 and contactthe Galveston DistrictLevee SafetyProgram .
Manager, Mr. Scott Leimer, P.E. at (409)766-3078. Thankyou for yourcontinued coordination
of efforts that impactan important federal project.

Sincerely,

~:/!!:.
Colonel, U.S. Army Corpsof Engineers
DistrictCommander



 

AGENDA ITEM #40.a.





Slide 1

h1 Registered Voter list provided by Tax Assessor-Colelctor/Voter Registrar's office in December 2012 identified 2,184 registered
voters in the proposed district.
heinzj, 2/1/2013

h8 Add PDF image of Revised District Boundary Map.
heinz], 2/1/2013
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Requirements for Creation of ESD and
getting on SalIot

Task
File Petition with County Judge's Office.

Tax Assessor-Collector certified 100 qualified signatures
signed Petition.

Galveston County Commissioner's Court accepted Petition
and called for public hearing.

Post Notice of the Public Hearing on Court House Door 21
days before hearing.

Publish Notice for two consecutive weeks in a newspaper
with general circulation with the first notice to be published
21 days before the hearing.

Obtain consent from Cities with Extra-Territorial Jurisdiction in
District (Le. Galveston and Texas City).
*No city limits included within District.

Conduct public hearing.

County Commissioners call for election.

Date Accomplished
12/28/2012

1/2/2013

1/8/2013

1/---12013

1st Notice: 1/---12013 (GDN)
2nd Notice: 1/---12013 (GDN)

Galveston: 1/---12013 [671
Texas City: 1/---12013

2/19/2013

2/19/2013



Slide 6

h7 Waiting on response from county providing exact dates on which notices were posted/published; and waiting on receipt of
resolutions passed by Galveston and Texas City.
heinz], 2/1/2013





c0---I-'U
V

'J
OJ

1
-

-
•

OJ
u

i
C

c
E

0

c
0

---I-'
--

1
-

U

0
V

'J
J2

V
'J

OJ

.-
-

--
--

u
i

.......,
E

c
u

E
~

~

Q
)

-1
-'-0

0

-
0

W
><

c
OJ

U
OJ

CO
U

C
--

en
.....

.
.....

-I-'

C
C

(V
)

0

C
0

0
8

z
--

.-
-I-'

!.-
--

c
r'J

.c

Q
)

-I-'
.

.....
V

'J
OJ

C
0

.....--
c
..

-
-0

0
-
-

.,....-I
...c

-I-'
--

u.,....-l
!.-

en
-I-'

::::J

0
C

U
OJ

>-
0

..
OJ

-
--

OJ
CO

-I-'
•
•

-
-0

c
t
l

OJ
1

-
:
E

c
CO

::::J
1

-
J2

.....
CO

~
E

O
J

-0
_

O
J

-I-'
-

-I-'
V

'J
c
-l-'

1
-

CO
CO

o
1

-
0

u
o

00
..

c..::::J

~
8



.-Co.--i-'coxco-i-'

~
.

O
-
i-

'
U

1
-
.
-

O
)-P

c
.
~

~
"
"
O

oO
J

..c-i-'

(J)
1

-
OJCo--(J)(J)
--EEouo(J

)
u

i

0
)

s:-i-'

c
.

-...

0
)

C
J)

-i-'
co

•
co

0
)

U
l

-i-'
1

-
C

.-...
C

J)
co

o
0

)
0

)
C

:p
C

J)..c
.

C
O

C
O

-
i-

'.r
:.

u
~
~
~

0
.
-

0
0

~
-i-'

\.I-
-i-'

=.=
C

J)
C

1
-

1
-

U
C

O
1

-
0

)
0

)
0

0
)

~
C
O
N
-
i
-
'

..........
--'

0
)

.
-

0
·

-...
.
0

a
>-TI

>
tJ

:::J
.
-

C
J)

!....C
X

)
-
i-

'"
"
0

1
-

Q
)

T
-4

C
0

)
-i-'

""0
0

)
.
-

C
J)

C
C

-i-'
~

.
-

""0
:=

:"
"
0

co
.Q

~
"Vi

IU
OJ

(J
)

0
)

0
)

:::J
.r:.

(J
)

1
-

c
::r-i-'

·E
to

co
co

>-
E

O
)

0
)

0
)
.
0

.
0

.
0

.0
"
"
0

0
-
i-

'-
i-

'-
i-

'O
)

U
C

J)
C

J)
C

J)
2::

:::J
:::J

:::J

o
~
~
~
~

(f)
U

J

•
(J

)

E!....
Q

)
-1-1

!....
coQ

)

>-
Q

)
I

>
0

.-
~

\.I-
-1-1

\.I-
Q

)
o

>
(J

)
!....

-1-1
Q

)
(J

)
.
-

(J
)

(J
)

•
(J

)
C

(J
)

!....
o

!....
Q

)

U
~

C

1:J°
.Q

!.....-
(J

)
C

O
(J

)
(J

)

~
.
~

·E
o

E
E

(
f
)
o

O
U

J
u

U





0
1

-
(J

)
J2

u
i

(J)
0

)
0

)

C
E

+
-J

co
+

-J
co

0
~

c
u

(J)
0

)
c

0
)

1
-

!....
0

)
E

......
u

~
C

+
-J

Q
..

\.J-
..c

0
CO

.-
1

-
en

::J
0

)
::J

.-
cr

0
)

u
,

-0
u

(J)
(J)

u
i

O
J

1
-

CO
+

-J
C

0
)

::J
CO

C
......

1
-

C
0

0
)

.-
O

J
u..

.-
E

c
0

)
c

CO
(f)

0
E

"'0
+

-J
Z

0
)

::J
C

C
.-

Q
..

C
-

+
-J

.-
-

0
0

CO
..0

CO
0

CO
OJ

>
.-

~
-

-
+

-J
CO

::J
0

)
U

(J)
.-

"'0
..c

-
Q

..
>

::J
I-

0
)

CO
0

0
)

0
)

(J)
>-
~

"'0
-I-J

~
U

c
,

0
)

0
"'0

1
-

+
-J

C
Z

0
)

0
)
~

u
i

co
>-

co
"'0

"'0
U
~

C
\.J-

(J)
0

)
0

)
.-

s
co

0
0

)
..c

CO
E

0
)

(f)
0

)
(J)

(J)
.-

-
0

"'0

3:
"'0

CO
CO

U
0

..0
0

)
U

>-
CO

0
)

0
)

c
.-

.-
+

-J
1

-
.-

C
(J)

E
~

>
-

en
1

-
1

-
CO

0
(J)

..0
0

U
U

C
U

0
0

::J
CO

Q
..

1
-

C
C

.-
J
:

(f)
=>

c
,

......
......

u
,

u
i

c
,

c
,





-
-
-
-
-
-
-
-
-
-
-
-
-



oo-enU
)

o
...

N1
1

).

IIV
)

eo--..c.E~woZ.J:
..--~V

)

~~-ra..e

ooc:ioM-v>-ooc:iO
"l

M-v>-

>-
+

-I
C::J0

u..
U

~
O

J

C
0:::

t:lO

0
O

J

+
-I

0
-

N

V
')

U
0

:ti:

OJ
U

0
>

>
0

:>
V

')

co
co

V
')

U
J

(!)
(!)

(!)
co

U
(!)

(!)

•
•

•
•

•
00O

"l
-v>-



>
-
~C::J

u..
0U

~

c
a::

N
.

0
0

:t:I:
~

U
0

V
'l

OJ
0

V
')

0
>

>
V

')
U

J
co

co
U

0
(.9

(.9
I

(.9
0

•
en

•
•

•
•

0.
N

0
)

p
t

-(J').
..N'if).

IIU
)

e0.-+
'

c.E~w0Zs
:+
'

0
.-

0
~

.0
U

)
0

~
~-<.n-

~-ra+
'

~







(J')

OJ::J
-ro>(J')

cen
.-(J')
(J')

«-I-J
u.-~-I-J
(J')
.-o-ro(J')
.-ro~0

.
0

.
«

-0
1

-
Q

)

J
2
~

(f)
Q

)
Q

)
(f)

::J
(f)

-
co

co
U

')
>

Q
)

U
')""'"

C
co

en
1

-
.-

C
~

0
CO

-0
.

"
"
"
'Q

)U
')

.
~

U
')

CO
1

-
ro

x
tn

..o
Q

)
.
-

I
-

o
-
g
~

-
r
o

O
CO

_
Q

)
.
~

-
......,

CO
ro

ro
1

-
1

-
......,

c
..::J

(
f)

c
.
.
~

~
a
~

Q
)

·C
......,

..c
en

>
I
-
r
o

.
.
o

U
')

\I
-

Q
)

0
::J

-
Q

)
X

ro
0

::J
CO

>......,-......,
~
~
~
t
:

e
n

=
-o

CO
.-

0
Q

)
>

U
')

U
U

')
Q

)
U

')
I


CO

1
-

.
-

Q
)

o
CO

1
-

tJ
(/)c..

OJ
·C

U
')

c
....c

......,Q
)C

O
""'"

U
')

U
')

.
-

U
')

Q
)

C
o

C
O

..c
0

-X
"""'-o

C
O

C
O

C
Q

)
.
~

......,
0

U
')

CO
Q

)
CO

1
-

..c
U

')
..0

c........,
Q

)
c
..

,
X

>-
~
-
o
1
9
~

Q
)

C
U

')
Q

)
.
.
c
~
Q
)
c
.
.

......,
U

l
O

Q
)

U
')

1
-

Q
)

..c
Q

)
c
..

•
~
"
"
"
'
U
'
)
Q
)
2

O
o

~
..c

ro
......,

I
V

......,
1

-





Slide 19

h3 These are Jeff Co. Ag Values. Waiting to get Galveston values from Appraisal District.
heinz], 2/1/2013





Slide 20

h4 This is based on Jeff Co. Ag Values. Will update with Galv. Co. Ag Values when received.
heinzj, 2/1/2013

hS See Comment No.4 above.
heinzj, 2/1/2013

h6 See Comment No.4 above.
heinzj, 2/1/2013













A RESOLUTION IN FAVOR OF AN ELECTION TO FORM AN EMERGENCY SERVICES DISTRICT ON

BOLIVAR PENINSULA

Whereas, the Commissioners Court of Galveston Texas has scheduled a public

hearing on February 19, 2013 to set an election for forming an Emergency

Services District on Bolivar Peninsula, and

Whereas, the District would provide fire protection services and other emergency

services on the Peninsula, and

Whereas, the District is supported by the High Island, Crystal Beach, and Port

Bolivar Volunteer Fire Departments and the Peninsula Emergency Medical Services

organization, and

Whereas, the District would levy a small property tax to fund the fire and

medical services.

Therefore, we, The Bolivar Chamber of Commerce endorse the formation of such a

District and urge the Galveston Commissioner Court to approve the request for an

election.



The Bolivar Peninsula Special Utility District supports the formation of an Emergency Service District on

Bolivar Peninsula.

And proposes a RESOLUTION FOR AN ELECTION TO FORM AN EMERGENCY SERVICES DISTRICT ON

BOLIVAR PENINSULA

Whereas, the Commissioners Court of Galveston County Texas has scheduled a public hearing on

February 19, 2013 to set an election date for forming an Emergency Services District (ESD) on the Bolivar

Peninsula, and

Whereas, the ESD would provide fire protection services, medical emergency services and other

emergency services on the Peninsula, and

Whereas, the ESD is supported by the High Island, Crystal Beach, and Port Bolivar Volunteer Fire

Departments and the Peninsula Emergency Medical Services organization, and

Whereas, the Emergency Services District would levy a small property tax to fund the fire and medical

services.

Therefore The Bolivar Peninsula Special Utility District's Board of Directors endorse the formation of

such an ESD and urges the Galveston County Commissioners Court to approve the request to set- an

election date.



 

AGENDA ITEM #40.b.



RESOLUTION NO. _

RESOLUTION OF GALVESTON COUNTY COMMISSIONERS COURT,
GALVESTON COUNTY, TEXAS, FINDING THE CREATION OF

GALVESTON COUNTY EMERGENCY SERVICES DISTRICT NO.2 FEASIBLE

The Commissioners Court of Galveston County, Texas meeting in regular session on the
19th day of February, 2013 and considered the following resolution and an accompanying
election order concerning whether to create Galveston County Emergency Services District No.2
(the "District");

WHEREAS, the Commissioners Court of Galveston County, Texas received a petition
for the creation of Galveston County Emergency Services District No.2 on December 28,2012;
and

WHEREAS, Notice of a public hearing on the creation of the District was published on
January 15,2013 and February 1,2013, and posted on the courthouse door on January 23,2013;
and

WHEREAS the public hearing was held on February 19,2013; and

WHEREAS, the District, as proposed, includes portions of the extraterritorial jurisdiction
of the Cities of Galveston and Texas City;

WHEREAS, the City of Galveston ("Galveston") has consented to inclusion of the
portions of Galveston's extraterritorial jurisdiction ("ETJ") within the proposed District, as
shown on Exhibit "A";

WHEREAS, the City of Texas City ("Texas City") has consented to inclusion of the
portions of Texas City's extraterritorial jurisdiction ("ETJ") within the proposed District, as
shown on Exhibit "A";

WHEREAS, the Commissioners Court of Galveston County, Texas finds that creation of
the District is feasible and will promote the public safety, welfare, health and convenience of
persons residing in the proposed district;

WHEREAS, the Commissioners Court of Galveston County, Texas finds that creation of
the District will still promote public safety, welfare, health and convenience of persons residing
in the proposed District if the ETJ of the City of Galveston that overlaps with the proposed
District is excluded from the District;

WHEREAS, the Commissioners Court of Galveston County, Texas finds that creation of
the District will still promote public safety, welfare, health and convenience of persons residing
in the proposed District if the ETJ of the City of Texas City that overlaps with the proposed
District is excluded from the District;



NOW THEREFORE, BE IT RESOLVED, by the Commissioners Court of the County of
Galveston, Texas that:

1. The Commissioners Court finds that granting the petition received December 28,
2012, was and is consistent with the above recitals, fixes the District's boundaries as shown on
the exhibit attached as Exhibit "A" and the Court hereby adopts all of the above recitals.

2. On granting the petition, the Court shall order an election to confirm the creation
of the District and to authorize adoption of a tax on the ad valorem property situated in the
District at a rate not to exceed ten cents on the one hundred dollars valuation for the support of
the District.

3. The District shall be created if the majority of the voters in the District approve
creation.

4. The Court finds that creation of the District is in the public interest.

Done in Open Court thisl9thlay of February, 2013, upon motion by County Judge Henn

seconded by Commission Dennard and four members of the court being present
and voting "aye."

issioner Ryan Dennard

Absent
Commissioner Kevin D.O' Brien

County Judge
Mark Henry

C

C

2



Exhibit A



Galveston County Emergency services District No.2

Being all of Galveston County Northerly, Easterly and Southerly of the City of Texas City and Northerly

and Easterly of the City of Galveston, Galveston County, Texas, and being more particularly described by

metes and bounds as follows;

Beginning at a point in Galveston Bay at the intersection of the North line of Galveston County, the

South line of Chambers County and the Northeast City limits line of Texas City as described in City of

Texas City Ordinance Number 00-13, said point being on the Northeast line of State Tract No.199;

THENCE Southeasterly along the said Northeast Texas City city limits line, being the Northeast line of

State Tracts No. 199, 198, 197, 196, 195 and 194, to the most Northerly Northeast corner of the City of

Texas City and the Eastcorner of said State Tract No. 194;

THENCE Southwesterly with the Texas City city limits line and along the Southeasterly line of the State of

TexasTract 194 to the North corner of State Tract No. 233;

THENCE Southeasterly with the Texas City city limits line and along the Northeasterly line of State Tract

No. 233, to the Eastcorner of State Tract No. 233;

THENCE Southwesterly with the Texas City city limits line and the Southeasterly line of State Tracts 233

and 238 to the Eastcorner of State Tract No. 273 and the East corner of the City of Texas City city limits

according to Ordinance Number 99-6;

THENCE Continuing Southwesterly with the Texas City city limits line according to Ordinance Number 99

6 and the Southeasterly line of State Tracts 273, 277 and 318 to the South corner of State Tract No. 318

and the South corner of the City of Texas City city limits according to Ordinance Number 99-6;

THENCE Northwesterly with the Texas City city limits line according to Ordinance Number 99-6, and the

Southwesterly line of State Tract 318 to the Texas City city limits line as defined by Ordinance 98-58;

THENCE Southwesterly with the Texas City city limits line according to Ordinance Number 98-58, and the

Southeasterly line of State Tract 322 to the South corner of Texas City city limits line as defined by

Ordinance 98-58;

THENCE Northwesterly with the Texas City city limits line according to Ordinance Number 98-58, and

the Southwesterly line of State Tracts 322 and 323 to the Texas City city limits line as defined by

Ordinance 93-49;

THENCE Southwesterly with the Texas City city limits line according to Ordinance Number 93-49, and the

Southeasterly line of State Tract 324 to an Arc in the Texas City city limits line Concave Southerly as

defined by Ordinance 93-49;



THENCE Northwesterly, Westerly and Southwesterly with the said curve of the with the Texas City city

limits line according to Ordinance 93-49 and continuing along the same Curve Concave Southerly being

the Texas City city limit line according to Ordinance 92-24;

THENCE Southeasterly with the Texas City city limits line as established in February 1948 and April 1911;

THENCE Southeasterly with the Texas City city limits line as established in April 1961;

THENCE Southwesterly with the said Texas City city limits line and continuing Southwesterly with the

Texas City city limits line according to Ordinance Number 91-21 to the intersection ofthe City of

Galveston city limits line;

THENCE southeasterly with the said City of Galveston city limits line, called S65°44'10" E,a distance of

11469.90 feet to an angle point in said City of Galveston city limit line;

THENCE northeasterly with the said City of Galveston city limits line, called N 59°31'24" E, a distance of
14520.00 feet to an angle point in said City of Galveston city limit line;

THENCE northeasterly with the said City of Galveston city limits line, called N 28°57'11" E,a distance of
18480.00 feet to an angle point in said City of Galveston city limit line;

THENCE southeasterly with the said City of Galveston city limits line, called S61°02'49" E, a distance of
18942.36 feet;

THENCE southeasterly with the said City of Galveston city limits line S3r54'48" E,a distance of
33850.42 feet to the Southerly limits of Galveston County in the Gulf of Mexico;

THENCE Northeasterly along the Southerly limits of Galveston County, to the East line of Galveston
County and the West line of Chambers County;

THENCE Northwesterly with the East line of Galveston County and the most Easterly West line of

Chambers County to the Northeast corner of Galveston County and the interior corner of Chambers

County on Mud Bayou;

THENCE Westerly and Southerly with said Mud Bayou and East Bay Bayou being the common North line

of Galveston County and the South line of Chambers County to Galveston Bay;

THENCE Southwesterly, Northwesterly, Southwesterly, Northwesterly and Southwesterly along the

North line of Galveston County and the South shoreline of Chambers County to the POINTOF

BEGINNING and containing an estimated 225,000 acres including all of Bolivar Peninsula.

Sidney Bouse, Registered Professional Land Surveyor No.5287

Coastal Surveying of Texas, Inc.



RESOLUTION NO. 13-006

A RESOLUTION GRANTING THE CONSENT OF THE CITY OF TEXAS
CITY, TEXAS, TO THE CREATION OF GALVESTON COUNTY
EMERGENCY SERVICES DISTRICT NO.2; AND PROVIDING THAT
THIS RESOLUTION SHALL BECOME EFFECTIVE FROM AND AFTER
ITS PASSAGE AND ADOPTION.

WHEREAS, the City of Texas City, Texas (the "City"), has received the petition
attached as Exhibit "A", requesting the City's consent to the creation of an emergency services
district ("District), proposed to be known as Galveston County Emergency Services District No.
2, which includes the City's extraterritorial jurisdiction; and

WHEREAS, the City desires to grant its written consent to the creation of the District.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE
CITY OF TEXAS CITY, TEXAS:

SECTION 1: That the City gives its written consent to the creation of the District,
proposed to be known as Galveston County Emergency Services District No.2, and to the
inclusion of the extraterritorial jurisdiction of the City within the District as more particularly
described in the written boundary description and shown on the map attached as Exhibit "8".

SECTION 2: That this Resolution shall be in full force and effect from and after its
passage and adoption.

PASSED AND ADOPTED this 6th day of February, 2013.

~VE~ASTO~O~

\ ~p0±:~.r--=~~-
Ronald F. Plackemeier
City Attorney
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I. r, I

PETITION FOR CREATION OF
EMERGENCY SERVICES DISTRICT

THE STATE OF TEXAS

COUNTY OF GALVESTON

§
§
§
§
§

IN THE COMMISSIONER'S COURT

OF

GALVESTON COUNTY, TEXAS

TO THE HONORABLE COUNTY JUDGE AND COMMISSIONERS OF SAID COURT:

NOW COME 100 or more qualified voters who own taxable real property in Galveston
County, Texas pursuant to Texas Health & Safety Code, Section 775.011, requesting the creation
ofan Emergency Services District and would respectfully show the following:

I.

That the proposed Galveston County Emergency Services District No.2 (the "District")
will be created and operated under the provisions of Article Ill, Section 48-e of the Constitution
ofTexas and Chapter 775 ofthe Health & Safety Code ofthe State ofTexas.

IT.

That the name of the proposed District shall be "GALVESTON COUNTY
EMERGENCY SERVICES DISTRICT NO.2."

ITI.

That the area of the District does not overlap with any existing emergency services
district and will include portions of the extraterritorial jurisdiction of the City of Galveston and
Texas City The boundaries of the District are more particularly described by the description
attached as Exhibit "A". which is attached hereto and incorporated herein for all purposes, and
generally shown on the attached sketch in Exhibit "B".

IV.

The District will provide services in response to any emergency situation in accordance
with the authority granted to emergency services districts under Chapter 775 ofthe Texas Health
& Safety Code, including but not limited to the following services:

1. Fire Fighting services;

2. Fire Prevention services;

3. Search and Rescue services; and

4. Emergency Medical services.

Petition for C_tion ofGalveston County Emqency Services Dislric:t No.2
Page I



v.

The creation of the District complies with Sections 775.020 of the Texas Health & Safety
Code. None of the land encompassed within the District is now included within any other
Emergency Services District.

VI.

That Sidney Don Bouse, who resides at 3701j Hwy 87, Port Bolivar, Texas 77650, and
George W. Strong, who resides at 1350 Sunrise, Crystal Beach, Texas 77650, petitioners herein,
agree and obligate themselves to pay the cost incident to the formation of the District, including
the costs of publishing notices, election costs, and other necessary and incidental expenses, such
cost not to exceed one hundred fifty ($150.00) doIlars for Galveston County.

vn.

The cities ofGalveston and Texas City are the only municipalities whose consent must be
obtained under Section 775.014 ofthe Texas Health & Safety Code.

VTII.

The signatures required by the Texas Health & Safety Code, Section 775.011, for the
creation of Galveston County Emergency Services District No. 2 are attached on Exhibit "C"
respectively.

WHEREFORE, PREMISES CONSIDERED, petitioner prays that such notices be issued
by the County Clerk of Galveston County as required by law; that a public hearing be held on
this petition in the county; and, that upon such hearing, the Commissioners Court of Galveston
County grant said petition and call a special election regarding the creation ofthe District.

RESPECTFULLY SUBMITIED this ·zttfi. day of D~c.4fl11.\'~v .2012.

Paition fOr Creation ofGel\Ie5IDn COIIIl1y Emerzenc:y ServicesDistrict No.2
Pap 2



Exhibit"A"

Description of Proposed Galveston County Emergency Services District No.2

Being all of Galveston County Northerly, Easterly and Southerly of the City of Texas City and
Northerly and Easterly of the City of Galveston, Galveston County, Texas, and being more
particularly described by metes and bounds as follows;

Beginning at a point in Galveston Bay at the intersection of the North line of Galveston County,
the South line of Chambers County and the Northeast City limits line of Texas City as described
in City of Texas City Ordinance Number 00-13, said point being on the Northeast line of State
Tract No.199;

THENCE Southeasterly along the said Northeast Texas City city limits line, being the Northeast
line of State Tracts No. 199, 198, 197, 196, 195 and 194, to the most Northerly Northeast comer
ofthe City ofTexas City and the East comer of said State Tract No. 194;

THENCE Southwesterly with the Texas City city limits line and along the Southeasterly line of
the State ofTexas Tract 194 to the North comer of State Tract No. 233;

THENCE Southeasterly with the Texas City city limits line and along the Northeasterly line of
State Tract No. 233, to the East comer of State Tract No. 233;

THENCE Southwesterly with the Texas City city limits line and the Southeasterly line of State
Tracts 233 and 238 to the East comer of State Tract No. 273 and the East comer of the City of
Texas City city limits according to Ordinance Number 99-6;

TIIENCE Continuing Southwesterly with the Texas City city limits line according to Ordinance
Number 99-6 and the Southeasterly line ofState Tracts 273, 277 and 318 to the South comer of
State Tract No. 318 and the South comer of the City of Texas City city limits according to
Ordinance Number 99-6;

TIlENCE Northwesterly with the Texas City city limits line according to Ordinance Number 99
6, and the Southwesterly line of State Tract 318 to the Texas City city limits line as defined by
Ordinance 98-58;

TIlENCE Southwesterly with the Texas City city limits line according to Ordinance Number 98
58, and the Southeasterly line ofState Tract 322 to the South comer ofTexas City city limits line
as defined by Ordinance 98-58;

THENCE Northwesterly with the Texas City city limits line according to Ordinance Number
98-58, and the Southwesterly line ofState Tracts 322 and 323 to the Texas City city limits line as
defined by Ordinance 93-49;

THENCE Southwesterly with the Texas City city limits line according to Ordinance Number 93
49, and the Southeasterly line of State Tract 324 to an Arc in the Texas City city limits line
Concave Southerly as defined by Ordinance 93-49;

Petilioo (<<Creation ofG81vawn Camly Emeraenc:y ServicesDiSlriet No.2
P...A-I



THENCE Northwesterly, Westerly and Southwesterly with the said curve of the with the Texas
City city limits line according to Ordinance 93-49 and continuing along the same Curve Concave
Southerly being the Texas City city limit line according to Ordinance 92-24;

TIIENCE Southeasterly with the Texas City city limits line as established in February 1948 and
April 1911;

TIlENCE Southeasterly with the Texas City city limits line as established in April 1961;

THENCE Southwesterly with the said Texas City city limits line and continuing Southwesterly
with the Texas City city limits line according to Ordinance Number 91-21 to the intersection of
the City ofGalveston city Iimits line;

THENCE southeasterly with the said City of Galveston city limits line, called S 65°44'10" E, a
distance of 11469.90 feet to an angle point in said City ofGalveston city limit line;

THENCE northeasterly with the said City of Galveston city limits line, called N 59°31'24" E, a
distance of 14520.00 feet to an angle point in said City ofGalveston city limit line;

THENCE northeasterly with the said City of Galveston city limits line, called N 28°57'11" E, a
distance of 18480.00 feet to an angle point in said City ofGalveston city limit line;

TIIENCE southeasterly with the said City of Galveston city limits line, called S 61°02'49" E, a
distance of 18942.36 feet;

TIlENCE southeasterly with the said City ofGalveston city limits line S 32°54'48" E, a distance
of 33850.42 feetto the Southerly limits ofGalveston County in the GulfofMexico;

THENCE Northeasterly along the Southerly limits of Galveston County, to the East line of
Galveston County and the West line ofChambers County;

THENCE Northwesterly with the East line of Galveston County and the most Easterly West line
of Chambers County to the Northeast comer of Galveston County and the interior comer of
Chambers County on Mud Bayou;

THENCE Westerly and Southerly with said Mud Bayou and East Bay Bayou being the common
North line ofGalveston County and the South line ofChambers County to Galveston Bay;

THENCE Southwesterly, Northwesterly, Southwesterly, Northwesterly and Southwesterly along
the North line of Galveston County and the South shoreline of Chambers County to the POINT
OF BEGINNING and containing an estimated 225,000 acres including all ofBolivar Peninsula.

NOTE: TIllS DOCUMENT IS NOT TO BE RECORDED FOR ANY PURPOSE.

Sidney Bouse, Registered Professional Land Surveyor No.5287

Coastal Surveying ofTexas, Inc.

PetitionforC_tion ofGalveston CounIyEmcracncy Services DistrictNo. 2
Pa,cA·2



ExhibitB
Map of Proposed

Galveston County Emeraeocy Services District No.2

(ATTACHED)

PctitiOll fore_tiOll ofGalvaton Collllty Emqcncy Services District No.:2
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Exhibit "C"

Real Property Owners Qualified to Vote in Galveston County for Proposed Galveston County Emergency Services District No.2

OwnerNllme(.) RCildeneeAddren Mining Addrea Dlteor Voter Registration County of Owner Signature Dlte(printed) Birth Number Registration
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GalvestonCOunty Emll'lency services District No.2

Being all of Galveston CountyNortherly, Easterly andSoutherly of the Cityof Texas CityandNortherly

and Easterly of the Cityof Galveston, Galveston County, Texas, and beingmore particularlydescribed by

metes and bounds asfollows;

Beginning at a point in Galveston Bayat the Intersection of the North line of Galveston County, the
Southline of Chambers Countyandthe NortheastCity limits line of Texas Cityasdescribed in Cityof

Texas CityOrdinance Number00-13,saidpoint beingon the Northeast line of State TractNo.199;

THENCE Southeasterly alongthe saidNortheastTexas Citycity limits line, beingthe Northeastlineof
StateTracts No.199,198,197,196,195and 194,to the most Northerly Northeastcomer of the Cityof

Texas Cityandthe East comer of saidStateTractNo. 194;

THENCE Southwesterly with the Texas Citycity limits line andalongthe Southeasterly line of the State of

Texas Tract194to the North corner of StateTractNo.233;

THENCE Southeasterly with the Texas City city limits line and alongthe Northeasterlyline of StateTract

No.233,to the East comer of StateTract No.233;

THENCE Southwesterly with the Texas Citycity limits line and the Southeasterly line of StateTracts 233
and 238to the East comer of StateTract No.273and the East comer of the Cityof Texas Citycity limits

according to Ordinance Number99-6;

THENCE COntinuing Southwesterlywith the Texas Citycity limits line according to Ordinance Number99

6 andthe Southeasterly line of StateTracts273,277and 318to the Southcomer of State TractNo.318
andthe Southcomer of the Cityof Texas Citycity limits according to Ordinance Number99-6;

THENCE Northwesterlywith the Texas Citycity limits line according to Ordinance Number99-6, andthe

Southwesterly line of StateTract318 to the Texas Citycity limits line asdefined by Ordinance 98-58;

THENCE Southwesterly with the Texas Citycity limits line according to Ordinance Number98-58, andthe

Southeasterly line of StateTract 322 to the South cornerof Texas Citycity limits line asdefined by

Ordinance 98-58;

THENCE Northwesterlywith the Texas Citycity limits line according to Ordinance Number98-58, and

the Southwesterly line of StateTracts322and 323to the Texas Citycity limits line asdefinedby

Ordinance 93-49;

THENCE Southwesterly with the Texas Citycity limits line according to Ordinance Number93-49, andthe
Southeasterly line of StateTract324 to an Arc in the Texas Citycity limits line Concave Southerly as

definedby Ordinance 93-49;



THENCE Northwesterly, Westerlyand Southwesterly with the said curve of the with the Texas Citycity

limits line according to Ordinance 93-49andcontinuing alongthe same Curve COncave Southerly being

the Texas Citycity limit line accor~ing to Ordin.ance 92-24;

THENCE Southeasterly with the Texas Citycity limits line asestablished in February 1948andApril 1911;

THENCE Southeasterly with the Texas Citycity limits line asestablished in April 1961;

THENCE Southwesterly with the saidTexas Citycity limits line andcontinuingSouthwesterly with the

Texas Oty city limits line according to Ordinance Number91-21to the intersectionof the Cityof

Galveston city limits line;

THENCE southeasterly with the saidCityof Galveston city limits line, calledS65"44'10"E, a distance of

11469.90 feet to an anglepoint in said Oty of Galveston city limit line;

THENCE northeasterlywith the saidCityof Galveston city limits line, calledN59"31'24- E, a distance of
14520.00 feet to an angle point In saidOty of Galveston city limit line;

THENCE northeasterlywith the saidCityof Galveston city limits line, called N 28"57'11"E, a distance of
18480.00 feet to an anglepoint in saidCityof Galveston city limit line;

THENCE southeasterly with the saidCityof Galveston city limits line, calledS61"02'49"E, a distance of
18942.36 feet;

THENCE southeasterly with the saidCityof Galveston city limits line S32"54'48- E, a distance of
33850.42 feet to the Southerlylimits of Galveston Countyin the Gulfof Mexico;

THENCE Northeasterlyalongthe Southerlylimits of Galveston County, to the East line of Galveston
County andthe West line of Chambers County;

THENCE Northwesterlywith the East line of Galveston Countyandthe most Easterly West line of
Chambers Countyto the Northeastcorner of Galveston Countyand the interior cornerof Chambers

County on Mud Bayou;

THENCE WesterlyandSoutherlywith saidMud Bayou and East Bay Bayou beingthe common North line

of Galveston Countyand the South line of Chambers County to Galveston Bay;

THENCE Southwesterly, Northwesterly,Southwesterly, NorthwesterlyandSouthwesterly alongthe

North line of Galveston Countyand the Southshoreline of Chambers Countyto the POINT OF
BEGINNING andcontaininganestimated 225,000 acres includingall of BolivarPeninsula.

Sidney Bouse, Registered Professional Land Surveyor No.5287

Coastal Surveying of Texas, Inc.







RESOLUTION NO. 13-003

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF GALVESTON, TEXAS,
APPROVING THE CREATION OF GALVESTON COUNTY EMERGENCY SERVICES
DISTRICT NO.2; PROVIDING FOR FINDING OF FACT AND PROVIDING FOR AN
EFFECTIVE DATE.

WHEREAS, the City of Galveston, Texas (the "City"), has received the petition attached
as Exhibit "A", requesting the City's consent to the creation of an emergency services district
("District"), proposed to be known as Galveston County Emergency Services District No.2,
which includes the City's extraterritorial jurisdiction, and

WHEREAS, the City desires to grant its written consent to the creation of the District;

WHEREAS, the City gives its written consent to the creation of the District, proposed to
be known as Galveston County Emergency Services District No.2, and to the inclusion of the
extraterritorial jurisdiction of the City within the District as more particularly described in the
petition attached as Exhibit "A".

WHEREAS, under the Texas Health and Safety Code, §775.014, the creation of an
emergency service district is permitted in both the Exterritorial Jurisdiction and the Industrial
District areas of a city upon the written consent of the governing body of that city.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE
CITY OF GALVESTON, TEXAS

SECTION 1. The findings and recitations set out in the preamble to this Resolution are
found to be true and correct and are hereby adopted by the City Council and made a part hereof for
all purposes.

SECTION 2. The City Council of the City of Galveston, Texas consents to the creation
of Galveston County Emergency Services District No.2, as described in Exhibit "A".

SECTION 3. The City Council of the City of Galveston, Texas, herby directs the City
Secretary to send a certified copy of this resolution to the Galveston County CommissionersCourt.

SECTION 4. The consent herein granted shall expire six (6) months from the effective
date of this Resolution unless the District is created within such period.

SECTION 5. This Resolution shall be and become effective from and after its adoption.



APPROVED AS TO FORM:

~A4~
hI' DOROTHY PALUMBO

CITY ATTORNEY

I, Nellie De la Fuente, Interim City Secretary of the City Council of the City of Galveston,
do hereby certify that the foregoing is a true and correct copy of an Ordinance adopted by the City
Council of the City of Galveston at its regular meeting held on the 24th day of January, 2013, as
the same appears in records of this office.

IN TESTIMONY WHEREOF, I subscri my name hereto officially under the corporate
seal of the City ofGalvestonthi~ dayo~~.....~:....:, 2013.

Secretary for the City Council
of the City of Galveston
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PETITION FOR CREATION OF
EMERGENCY SERVICES DISTRICT

THE STATE OF TEXAS

COUNTY OF GALVESTON

§
§
§
§
§

IN THE COMMISSIONER'S COURT

OF

GALVESTON COUNTY, TEXAS

)

TO THE HONORABLE COUNTY JUDGE AND COMMISSIONERS OF SAID COURT:

NOW COME 100 or more qualified voters who own taxable real property in Galveston
County, Texas pursuant to Texas Health & Safety Code, Section 775.0] l , requesting the creation
ofan Emergency Services District and wouId respectfully show the following:

1.

That the proposed Galveston County Emergency Services District No.2 (the "District")
will be created and operated under the provisions of Article Ill, Section 48-e of the Constitution
ofTexas and Chapter 775 of the Health & Safety Code of the State ofTexas.

II.

That the name of the proposed District shall be "GALVESTON COUNTY
EMERGENCY SERVICES DISTRICT NO.2."

m.
That the area of the District does not overlap with any existing emergency services

district and will include portions of the extraterritorial jurisdiction of the City of Galveston and
Texas City The boundaries of the District are more particularly described by the description
attached as Exhibit "A". which is attached hereto and incorporated herein for all purposes, and
generally shown on the attached sketch in Exhibit "B".

IV.

The District will provide services in response to any emergency situation in accordance
with the authority granted to emergency services districts under Chapter 775 of the Texas Health
& Safety Code, including but not limited to the following services:

1. Fire Fighting services;

2. Fire Prevention services;

3. Search and Rescue services; and

4. Emergency Medical services.

Petition for Creation of Galveston COWlty Emergency Services DistrictNo.2
PageI



)'"
./,

)

)

v.
The creation of the District complies with Sections 775.020 of the Texas Health & Safety

Code. None of the land encompassed within the District is now included within any other
Emergency Services District.

VI.

That Sidney Don Bouse, who resides at 37011 Hwy 87. Port Bolivar. Texas 77650, and
George W. Strong, who resides at 1350 Sunrise, Crystal Beach, Texas 77650. petitioners herein,
agree and obligate themselves to pay the cost incident to the formation of the District. including
the costs of publishing notices, election costs, and other necessary and incidental expenses, such
cost not to exceed one hundred fifty ($150.00) dollars for Galveston County.

vn.

The cities of Galveston and Texas City are the only municipalities whose consent must be
obtained under Section 775.014 of the Texas Health & Safety Code.

VIII.

The signatures required by the Texas Health & Safety Code, Section 775.011, for the
creation of Galveston County Emergency Services District No.2 are attached on Exhibit "C'
respectively.

WHEREFORE, PREMISES CONSIDERED, petitioner prays that such notices be issued
by the County Clerk of Galveston County as required by law; that a public hearing be held on
this petition in the county; and, that upon such hearing, the Commissioners Court of Galveston
County grant said petition and call a special election regarding the creation of the District.

RESPECTFULLY SUBMITTED this ·2~+:h day of D~<:L~~t.Y ,2012.

Petition for Creation of Galveston County Emergency ServicesDistrict No.2
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Exhibit "A"

Description of Proposed Galveston County Emergency Services District No.2

Being all of Galveston County Northerly, Easterly and Southerly of the City of Texas City and
Northerly and Easterly of the City of Galveston, Galveston County, Texas. and being more
particularly described by metes and bounds as follows;

Beginning at a point in Galveston Bay at the intersection of the North line of Galveston County,
the South line of Chambers County and the Northeast City limits line of Texas City as described
in City of Texas City Ordinance Number 00-13, said point being on the Northeast line of State
Tract No. I99;

THENCE Southeasterly along the said Northeast Texas City city limits line, being the Northeast
line of State Tracts No. 199, 198, 197, 196, 195 and 194, to the most Northerly Northeast comer
of the City of Texas City and the East comer ofsaid State Tract No. 194;

THENCE Southwesterly with the Texas City city limits line and along the Southeasterly line of
the State ofTexas Tract 194 to the North corner of State Tract No. 233;

THENCE Southeasterly with the Texas City city limits line and along the Northeasterly line of
State Tract No. 233, to the East comer ofState Tract No. 233;

THENCE Southwesterly with the Texas City city limits line and the Southeasterly line of State
Tracts 233 and 238 to the East comer of State Tract No. 273 and the East corner of the City of
Texas City city limits according to Ordinance Number 99-6;

THENCE Continuing Southwesterly with the Texas City city limits line according to Ordinance
Number 99-6 and the Southeasterly line of State Tracts 273, 277 and 318 to the South comer of
State Tract No. 318 and the South comer of the City of Texas City city limits according to
Ordinance Number 99-6;

THENCE Northwesterly with the Texas City city limits line according to Ordinance Number 99
6, and the Southwesterly line of State Tract 318 to the Texas City city limits line as defined by
Ordinance 98-58;

THENCE Southwesterly with the Texas City city limits line according to Ordinance Number 98
58, and the Southeasterly line of State Tract 322 to the South comer of Texas City city limits line
as defined by Ordinance 98-58;

THENCE Northwesterly with the Texas City city limits line according to Ordinance Number
98-58, and the Southwesterly line of State Tracts 322 and 323 to the Texas City city limits line as
defined by Ordinance 93-49;

THENCE Southwesterly with the Texas City city limits line according to Ordinance Number 93
49, and the Southeasterly line of State Tract 324 to an Arc in the Texas City city limits line
Concave Southerly as defined by Ordinance 93-49;

PetirionforCreationof GalveslOn County Emergency Services DistrictNo. 2
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TI-lENCE Northwesterly, Westerly and Southwesterly with the said curve of the with the Texas
City city limits line according to Ordinance 93-49 and continuing along the same Curve Concave
Southerly being the Texas City city limit line according to Ordinance 92-24;

THENCE Southeasterly with the Texas City city limits line as established in February 1948 and
April 1911;

THENCE Southeasterly with the Texas City city limits line as established in April 1961;

THENCE Southwesterly with the said Texas City city limits line and continuing Southwesterly
with the Texas City city limits line according to Ordinance Number 91-21 to the intersection of
the City of Galveston city limits line;

THENCE southeasterly with the said City of Galveston city limits line, called S 65°44'10" E, a
distance of 11469.90 feet to an angle point in said City ofGalveston city limit line;

THENCE northeasterly with the said City of Galveston city limits line, called N 59°31'24" E, a
distance of 14520.00 feet to an angle point in said City ofGalveston city limit line;

THENCE northeasterly with the said City of Galveston city limits line, called N 28°57'11" E, a
distance of 18480.00 feet to an angle point in said City of Galveston city limit line;

THENCE southeasterly with the said City of Galveston city limits line, called S 61°02'49" E, a
distance of 18942.36 feet;

THENCE southeasterly with the said City of Galveston city limits line S 32°54'48" E, a distance
of 33850.42 feet to the Southerly limits ofGalveston County in the Gulf of Mexico;

THENCE Northeasterly along the Southerly limits of Galveston County, to the East line of
Galveston County and the West line of Chambers County;

THENCE Northwesterly with the East line of Galveston County and the most Easterly West line
of Chambers County to the Northeast comer of Galveston County and the interior corner of
Chambers County on Mud Bayou;

THENCE Westerly and Southerly with said Mud Bayou and East Bay Bayou being the common
North line ofGalveston County and the South line ofChambers County to Galveston Bay;

THENCE Southwesterly, Northwesterly, Southwesterly, Northwesterly and Southwesterly along
the North line of Galveston County and the South shoreline of Chambers County to the POINT
OF BEGINNING and containing an estimated 225,000 acres including all of Bolivar Peninsula.

NOTE: THIS DOCUMENT IS NOT TO BE RECORDED FOR ANY PURPOSE.

Sidney Bouse, Registered Professional Land Surveyor No.5287

Coastal Surveying of Texas, Inc.

Petition for Creation ofGalveston County Emefllency Services Distrie! No.2
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Exhibit "C"

Real Property Owners Qualified to Vote in Galveston County for Proposed Galveston County Emergency Services District No.2
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(priated) Di"th Number Registration
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AGENDA ITEM #40.c.



ORDER OF SPECIAL ELECTION
(ORDEN DE ELECCION ESPECIAL)

An election is hereby ordered to be held on May 11, 2013, for the purpose of: The Creation Of
Galveston County Emergency Services District No.2 And Adoption Of A Tax On The Ad
Valorem Property Situated In Said District At A Rate Not To Exceed Ten Cents On The One
Hundred Dollars Valuation For The Support Of The District.

(Por 10 presente se ordena que se lleve a cabo una eleccion el 11 de Mayo, 2013, con el

proposito de: La Creacion Del Distrito Nro. 2 De Servicios De Emergencia Del Condado De

Galveston (Galveston County Emergency Services District No.4) y La Adopcion De Un

Impuesto Ad Valorem Sobre Propiedades Situadas En Dicho Distrito en Una Tasa Que No
Exceda Diez Centavos En Cada Cien Dolores De Valoracion Para Mantenimiento Del Distrito.)

Early Voting by personal appearance will be conducted each weekday at:

(La votaci6n adelantada en persona se llevara a cabo cada dia semanal en:)

EARLY VOTING LOCATIONS:

(Ubicaciones de Votaci6n Adelantada):

Joe Faggard Community Center 1750 Highway 87, Crystal Beach, Texas

DATES AND HOURS FOR ALL ABOVE LOCATIONS:
(Fechas y Horas para todas las localizaciones):

April 29 - May 3
(29 de Abril - 3 de Mayo)

May 6-7
(06 de Mayo - 07 de Mayo)

Monday - Friday
(Lunes -Viernes)

Monday - Tuesday
(Lunes - Martes)

8:00 a.m. - 5:00 p.m.

7:00 a.m. - 7:00 p.m.

Application for ballot by mail shall be mailed to:

(Las solicitudes para boletas que se votaran por correo deberan enviarse a:)

Dwight D. Sullivan
P.O. Box 17253
Galveston, TX 77552-7253

Application for ballot by mail must be received no later than the close of business on May 3,
2013.

(Las solicitudes para boletas que se votaran por correo deberan recibirse para el fin de las horas
habiles el3 de Mayo, 2013.)



Issued this the 19th day of February, 2013.
(Emitida este dia~ de Febrero, 2013.)

Commissioner, Pet. No.1
sionado del Condado, Precinto No.1)

Absent

County Commissioner, Pet. No.2
(Comisionado del Condado, Precinto No.2)

£it ill,)
County Commissioner, Pet. No.3
tComisi nado del Conda 0 Precinto. No.3)

U V
County Commissioner, Pet. No.4
(Comisionado del Condado, Precinto. No.4)
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AGENDA ITEM #40.d.



Galveston County

" For aD projects utilizing fundiog from PW #15154(Galvest:gSO<k) it is possible_tbereciPieBon from the Pirates Property Owners
."." ..' Y:'i>'~":" Association and1he Sands of Kahala Beach Subdivision ifth oed fundini!:is not im .. or beachfront 0 or areas. '. •
':TY,Potential OWner CDBG''-,.,...- .... Pro'sL(JDN Studies I Viability Cost'

Alternate
• .. I': ........: .. ) ° •

Yes/No -. .. .. .. .: hi .•• , ... / ReViews Estimate
h .... ::. ....

Re-grading of 6,800 ft. of Improve drainage in a 6 Coordination issues with
Bacliff Drainage Galveston Yes TDEM roadside ditches on 91h & block by 8 block area of utilities; possible FEMAPW Pending ~ $622,602.00

9th and II th County FEMAlHUD II th; replace 250 ft. storm Bacliff that IS highly environmental delays. Environmental review
Avenue Comm. Court drain pipe; relocate Bacliff developed- includes 7th to Local disruption Yes

MUD water / sewer lines 13th and Ave A to Bacliff
outfall ditch

'. ' ..
,.

Bacliff Villas TDEM Replace 7 underground Improves drainage in Bacliff Local disruption during FEMA PW Pending
Drainage Yes FEMA/HUD drainage outfall pipes, street Villas subdivision on 8 construction environmental reviews ~ $543,826.00

Improvements Comm. Court inlets, & lateral pipes streets
II: "": '.11 ..:' "/ ................ :: :..::..:: '..: .)"·..·•..:11·· ••·.'/11.·. :: .•.'". ............: ....... ..:. ..... : ..: , .":')'. '.: ............. I·.... : .. ...................... ............. .... "'..: .: .. ..: ..... II' .·.11 .... ) ': ...

Construction designs
Implement FEMA hazard completed in 20 II. USACE

TDEM mitigation improvements on construction permit still Identified funding sources FEMAPW Pending -s: ,000,000.00
6151 Street Boat Galveston FEMA property, including: parking valid. Design/Engineer firm are not adequate to review, other reviews

Ramp County owns No Commissioners Court lot stabilization, bulkhead, on standby to update the bid complete the project as federal agency
facility and PW. Galveston City reinforced piers, lighting, and package. TPWD grant designed in 2011. reviews- USACE

Council and permit; landscaping. available to supplement
Depending on scope project cost. City of
of project possible Galveston has approved an
GLO concurrence for agreement to maintain the
coastal lease facility once construction is

completed by county.

• ..: .•.T .' •.:.h ".
. .......... '.' T·. ........ ..

Galveston Galveston TDEM Add rip-rap to the toe of the Expense, potential time Coordinate with Yes,
Seawall County is the Yes FEMAlHUD seawall for additional Protect base of seawall constraints USACE pending ~$3,000,000.00

additional rip-rap local sponsor of Comm. Court protection USACE
west of 6151 street the facility with CoG permit/GLO

the USACE
Jack Brooks Park Galveston Yes TDEM Mill surface and black base Repairs to road surfaces in Possible environmental FEMAPW Yes ~$1,815,711.98

County FEMAlHUD 29000 SY; 29000SY; 8inch highly trafficked County delays review,
Commissioners Court concrete pavement300FT park, repair failing road

metal beam fence surface, reduce hazards to
replacement, /dispose driving
existing base and pavement
install 25,066 CY cement
treated base, 18,800 If.

Page 1
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GALVESTON COUNTY, TEXAS
COMMISSIONERS COURT

Contract Approval Request

To Be Completed By Department

I. Date of Request: "I~/~ 2. Contract Type: 8 Revenue Other
3. Renewal Contract:

Yes I No

.$.Department Name: 1- etk/ s. Department Contact: 1J1120-~;4#

6. Description: F"'f:.'CI1$' (,11 (}fl~{ (leAf ltl!S( plJe /'1t/Jt'h
7. IFAS PEID No: 8. IFAS Req No: 9.0rgkey: 10. Object Code:

II. Vendor: Le Cpt- t) t'rltJ~' 12. Vendor Contract No:

~ReqUested Legal Review:
I No (Explain if No)

Expenditure Budget I Revenue Projections

14. Fund Name IS. Fund 1#
16. Current Year 17. Current Year 18. Year 2 19. Year 3 20. Year.$ 21. YearS

Budgeted Projected Projected Projected Projected Projected

22. Totals: -

'.,.

To Be Completed ByPurchasing Department,
Contract Start Date~

Auto Renewal Contract:..
BlctNo:

.' .' Yes/No: ..

..

Contract End Date: Contract 1# l!llued By PurdJasllllt

Approved By:

Department Head:

~asmg Agent:

County Legal:

Contract listed in BUdge;7lumen

County Budget Office: I Ii J



~a(be~ton QCountp
I.ega( 1Bepartment

COmHY COURTHOUSE
722 .\-IOODY 5th FLOOR

GALVESTON. TEXAS 77550-2317
HARVEYBAZA~IAN

Donald Glywasky
Barry C. Willey
:\Iyrna S. Reingold

January 22,2013

William G. Rider
Rider and Wilson
Attorneys at Law
2200 Market, Suite 802
Galveston, Texas 77550

Re: Renewal of CareHere Lease with William Leopold Estate
Case No. PR-0073971 Estate of William E. Leopold, Deceased
Statutory Probate Court, Galveston County, Texas

Good afternoon Bill:

The attached CareHere lease executed with Mr. Leopold in June of 2007 for the
facility located at 1701 Tremont, Galveston, Texas expires January 31, 2013.

Galveston County is relocating its CareHere Galveston clinic to the Llewellyn
Building here in Galveston. We plan to relocate mid-late February.

This letter is to request that the Leopold estate agree to renew the expiring lease
for one month on the same terms and conditions and at the same rate. We currently pay
$2,975 per month.

Please evidence approval of this request by having William Scott Leopold,
Independent Executor of the Estate execute this letter in the signature line below and
forwarding it to me. If you call, I will send someone to pick it up. Once I receive the
letter I will present it to the Commissioners' Court for acceptance and return to you.
Unfortunately the Commissioners' Court does not meet again until February 5, 2013

Should anyone have any questions, please do not hesitate to contact me.

S7~~:ou!tJVt)1P¥1

Harvey ~aman
Galveston County Legal Dept

Galveston
Line

(409) 770-5562

Houston Line
(181) 316-8300

Fax Line
(409) 770-5560



William G. Rider
Attorney at Law
January 22, 2013
Page 2

I approve the extension of the lease described above for one month through

William Scott Leopold '
Independent Executor
Estate of William E. Leopold, Deceased

February, 2013 for the payment of $2,975.00 this .l.9'" day of
~.I~ ... 1 ,2013.

1M~4;'"~~~d

Accepted:

County of Galveston

---?2?.n--Lu~
Mark A. Henry
County Judge

Attest:

2



State of Texas

County of Galveston

§

§

§

Know All Men by These Presents

Lease Agreement

Whereas, the County of Galveston, a political subdivision of the State of Texas, desires to

lease office space for the provision of medical services to Galveston County Employees and their

dependents, to City of Galveston Employees and their dependents and to each respective entity's

Medicare eligible retirees and their dependents and other lawful county purposes; and

Whereas, these services will be provided through a contract that the County has with

CareHere, L.L.C., a Tennessee limited liability corporation; and

Whereas, William Leopold, the owner of Tremont Plaza located at 1701 Tremont,

Galveston, Texas 77550 has sufficient space available and is desirous of leasing same to the County.

Now, Therefore Lessor and Lessee Agree as FoJlows:

I.

Lessor, for and in consideration of and subject to the conditions, limitations, terms and

agreements hereinafter contained, has Demised, Leased and Let, and by these presents does Demise,

Lease and Let unto Lessee the following described property situated in Galveston, Galveston County,

Texas, to-wit:
Approximately 2,350 square feet of climate controlled
medical office space together with six (6) tenant and patient
parking spaces located at the Tremont Plaza, 1701
Tremont, Galveston, Texas 77550 and hereafter called the
"Demised Premises"

To Have and to Hold the same unto Lessee, its successors and assigns for the term and

subject to the conditions and covenants hereinafter set forth.



II.

This Lease shall be for a primary term of two (2) years and seven (7) months commencing on

the 1st day of July, 2007, and terminating on the 31st day of January, 2010, unless terminated earlier by

the County as hereinafter set forth. In addition, Lessee shall have the option and election of extending

this Lease on a year to year basis for three (3) additional years subject to an annual increase in rentals

sufficient to cover any proportionate increase in taxes and/or insurance incurred by Lessor on the

premises herein leased (not to exceed 5% per annum) and subject to the same terms and conditions

contained within this Lease, provided notice from the Lessee to Lessor is made in writing not less than

sixty (60) days prior to the expiration of the initial term of this Lease and at least sixty (60) days prior

to each renewal period.

Lessee may terminate this Lease at any time by giving at least sixty (60) days' notice in

writing to the other party, at which time Lessee will vacate the premises and remove its portable

improvements and equipment and restore the premises to its original condition, reasonable wear and

tear excepted. Said notice shall be computed commencing with the day after the date of mailing.

III.

Lessee, in consideration of the demise and of the covenants and agreements made herein by

Lessor leases said premises for said primary term, and, subject to right of prior termination as

hereinabove set forth, does hereby promise to pay to Lessor as rental for said premises the total sum of

Ninety Two Thousand Two Hundred Twenty Five ($92,225) Dollars in lawful money of the

United States, payable in monthly installments of Two Thousand Nine Hundred Seventy Five

(S2,975) Dollars each, due and payable in advance and without notice to Lessor at 1619 Tremont,

Texas 77550, on or before the 15t day ofeach and every calendar month.

2



IV.

Lessee agrees not to assign, underlet and/or sublet the Demised Premises or any part thereof

for any purpose whatsoever, without prior written consent of Lessor being obtained, which consent

will not be unreasonably withheld.

V.

Lessee agrees that the Demised Premises hereinabove described shall be used for medical

office space used by CareHere, L.L.C to provide medical services to County and City of Galveston

Employees and their dependents and or for any other lawful County purpose.

VI.

Lessor shall maintain, at his expense, in good condition and repair all exterior portions of the

Demised premises. Lessor shall also maintain at his expense all air conditioning, heating, electrical,

mechanical and plumbing. Further, Lessor agrees to maintain all walkways, parking lots, grounds,

and other common areas adjacent to the Demised Premises.

VII.

Lessor agrees to payor cause to be paid all applicable ad-valorem taxes assessed on the

Demised Premises prior to date of delinquency. Lessor also covenants and agrees that, throughout the

term of this Lease and at Lessor's cost and expense, he will keep the building insured against loss,

damage and destruction by fire, wind, flood and other hazards as are covered by and protected against

under policies of insurance in an amount not less than 80% of the then full replacement value of said

improvements.

In the event of damage or destruction to the Demised Premises, Lessor shall have fifteen (15)

days after such damage or destruction occurs to determine whether or not to make repairs or

restoration. In the event Lessor elects to repair or restore the Demised Premises, such insurance

proceeds shall be used to restore, repair or replace the damaged portions of the Demised Premises as
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nearly as may be practicable to its original condition (unless alternative repairs or restorations are

deemed more appropriate by Lessor, in which event such alternative repairs or restorations may,

subject to approval by Lessee, be made), including temporary repairs and protection of such

improvements pending the completion ofpermanent repairs, restoration and replacement.

If Lessor elects not to repair such damage or destruction, this Lease shall terminate as of the

date of such damage or destruction and all obligations imposed upon Lessee by virtue of this Lease

shall cease.

Lessee may, but is not obligated, to obtain such property damage insurance it may desire on its

personal property and equipment located within the Demised Premises. Lessee, as a political

subdivision of the State ofTexas, is self insured against third party liability claims.

VIII.

Lessor will provide, at his expense, will water and regular trash service to the Demised

Premises. Lessee will provide for janitorial service for the Demised Premises and for disposal of its

bio-hazardous and medical waste generated by occupancy of the Demised Premises in accordance with

state and federal regulations. Lessor will provide separate electric and gas meters that covers the

Demised Premises used by Lessee. Lessee shall pay for electricity, gas and telephone utilized by it on

the Demised Premises.

Lessor shall not be liable for temporary interruption of any utility services and shall not be

liable for any damages from plumbing, gas, water, steam or sewerage leaks or stoppage unless such

interruption or damage is caused by any act, omission or negligence of Lessor, his employees, agents,

licensees or contractors.

In the event the Demised Premises should become in need of repairs required to be made by

Lessor, Lessee, acting by and through its Director of Facilities shall give written notice to Lessor and

Lessor shall make such repairs and/or replacement with reasonable promptness, or, in any event,

4



within ten (10) days of receipt of such notification. In the event Lessor shall fail to make such repairs

or replacements promptly, or within ten (10) days after written notification as hereinabove provided,

Lessee may make same and deduct the cost of said repairs and/or replacements from the next rental

period or periods, whichever is applicable, or at Lessee's option, Lessee may terminate this Lease at

which time all obligations imposed upon Lessee by virtue of this Lease shall cease.

IX.

Lessee, prior to opening the medical clinic to County and City of Galveston employees, desires

to improve the Demised Premises. These improvements consist of such items as painting,

wallpapering, replacing a plumbing fixture, installing a "pharmacy window" in an interior wall,

installing carpet, lighting and an alarm system and other minor modifications. Lessee will perform

these improvements either by using its employees or by contracting to have these improvements

constructed. Lessee will advise Lessor of its desired improvements and will obtain Lessor's approval

of such improvements (which approval will not be unreasonably withheld) prior to the commencement

of construction. Once the Demised Premises are open for use Lessee may also make such other

alterations and changes to the interior of the Demised Premises as it deems necessary for its purpose,

provided that such alterations do not injure the building structure, are in conformity with the City of

Galveston's Building, Plumbing and Electrical Codes and required inspection and permits are obtained,

and that such alterations and changes to the Demised Premises shall be made at Lessee's expense and

cost. Such consent is not required for normal routine interior maintenance such as future painting,

which may periodically be performed by Lessee. Lessee shall in no way alter or otherwise change the

exterior appearance or front of the Demised Premises without the prior written consent of the Lessor.
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It is agreed that all such portable fixtures, alarm system, and other personal property installed

by Lessee may be removed by Lessee at the termination of this Lease or any extension thereof,

provided that everything attached to and intended to be a part of the real property must remain if there

is any doubt as to the intent in the installment of the fixtures or equipment.

X.

Lessee may erect signs as approved by Lessor both identifying the Demised Premises as

CareHere's medical clinic and warning ofLessee's alarm system in front ofand at the rear entrance to

the Demised Premises.

XI.

A number of the records stored within the Demised Premises are medical and therefore

confidential in nature and may not be reviewed by any unauthorized person. Accordingly, if Lessee's

Director of Facilities, or CareHere's clerical staff are present, then Lessor or Lessor's representative,

agents or servicemen may enter the Demised Premises during any reasonable time for any reasonable

business purpose. If such persons are not present, Lessor or Lessor's representative or servicemen

may only enter the premises in emergency situations such as fire and notice of such entry shall be

provided Lessee as soon as possible. Otherwise, Lessor may not enter the Demised Premises.

XII.

Lessor covenants and warrants that the Lessee, upon paying the rental and other payments

herein provided and performing and keeping the covenants of the Lessee to be kept pursuant to the

provisions hereof, shall lawfully and quietly hold, occupy, use and enjoy the Demised Premises, and

shall have the full, exclusive and unrestricted use and enjoyment of the Demised Premises during the

entire term of the Lease, without hindrance or molestation of the Lessor during the term of this Lease,

or any person or persons claiming under the Lessor, or his successors or assigns.
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XIII.

Lessee agrees on the last day of the term hereof, or on any earlier termination of this Lease, to

surrender the Demised Premises unto Lessor in good condition and repair, reasonable wear and tear

excepted. Lessee, on or before the end of the term or upon any earlier termination of this Lease, shall

remove all its personal property, including but not limited to its burglar alann system and portable

fixtures from the Demised Premises.

XIV.

Should there at any time be any default in any of the covenants herein, including the timely

payment of rent as provided, and such default shall continue for thirty (30) days after written notice

thereof by the Lessor to the Lessee (without being fully remedied within such thirty (30) day period)

Lessor shall have the right to declare this Lease forfeited and the leasehold term hereof ended. In the

event the Lessor declares this Lease forfeited and the leasehold term ended, the Lessor shall have the

right to re-enter the Demised Premises, with process of law, and to direct Lessee to remove all persons

or chattels therefrom, as though such date of termination was originally set forth for the expiration

hereof, and except for the payment of all rentals which may accrue through the date of such

termination or removal of Lessee, whichever is later, and the performance of each, every and all of the

other obligations of the Lessee which may accrue to such date, Lessee's obligations hereunder and this

Lease shall cease and terminate and Lessee shall be under no further obligation to the Lessor

hereunder, provided the Lessee surrenders to the Lessor the complete physical possession of the

Demised Premises on or before such date of termination.

XV.

The covenants and agreements contained herein shall be binding upon and inure to the heirs,

devisee, successors, assigns and legal representatives of the parties hereto in all aspects and in the

manner as the parties hereto are bound by this agreement.
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XVI.

Any notice to be given under the terms of this Lease shall be delivered as follows:

Lessor:
William Leopold
1619 Tremont
Galveston, Texas 77550

Lessee:
County of Galveston, Texas
Director ofFacilities
County Courthouse
722 Moody
Galveston, Texas 77550

with a copy sent to:
County of Galveston County
Director of Special Projects
County Courthouse
722 Moody
Galveston, Texas 77550

The above addresses may change upon notice being given by the person changing the address
to the other person.

XVII.

This Lease embodies the entire contract between the parties hereto relative to the subject matter

hereof No variation, modification or change herein or hereof shall be binding upon any party hereto

unless embodied in a written document executed by such parties. A waiver by any party hereto of any

breach or default of any provision contained herein shall not be deemed to be a waiver of any such

provision or ofany subsequent breach or default thereof

The Rest of This Page has Intentionally Been Left Blank.
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Executed in multiple copies, this _ day of__, 2007.

William Leopold

By:
Lessor

County of Galveston

By:
James D. Yarbrough
County Judge
Lessee

Attest:

Mary Ann Daigle
County Clerk

depts\facilities\CareHere Lease
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On this the 19th day of February, 2013, at a regularly scheduled meeting of the
Commissioners' Court of Galveston County, Texas, with the following members thereof
present:

Mark A. Henry, County Judge;
Ryan L. Dennard, Commissioner, Precinct No.1;
Kevin D. O'Brien, Commissioner, Precinct No.2;
Stephen D. Holmes, Commissioner, Precinct No.3;
Kenneth Clark, Commissioner, Precinct No.4; and
Dwight D. Sullivan, County Clerk

the following proceedings, among others, were had, to wit:

A Resolution Calling for a Public Hearing on the County of Galveston's Intention to
Convert a Recreational Area located in Lot 2 of the Jones Shaw League, A 179,
Bolivar Peninsula, Texas Commonly Known as the Noble Carl Park Ball Field to
Other Public Purposes.

Whereas, prior to Hurricane Ike's landfall in 2008 there was a ball field located
upon that one certain 11.86 acres out of Lot 2 of the Jones Shaw League, A 179, Bolivar
Peninsula, Texas commonly known as the Noble Carl Park Ball Field; and

Whereas, this ball field was destroyed by Hurricane Ike; and

Whereas, the area upon which the ball field was located is depicted upon the
survey attached hereto as Exhibit "A"; and

Whereas, it is the desire of the Commissioners' Court to convert the lands upon
which the ball field was situated to a fire station to be leased to the Crystal Beach
Volunteer Fire and Emergency Services Department to assist them with their volunteer
fire fighting activities on Bolivar Peninsula; and

Whereas, prior to the lease of the property, the County must comply with the
requirements of Chapter 26 of the Texas Parks and Wildlife Code, by advertising its
intention to convert the property and holding a public hearing of the proposed conversion.

Therefore, pursuant to §26.002(c) of the Texas Parks and Wildlife Code the
Director Of County Legal will publish the attached notice of a Public Hearing to be held
on Tuesday, March 19, 2013. This notice must be published once a week for three
consecutive weeks in the Galveston County, The Daily News, a newspaper of general
circulation in Galveston County. The last days of publication must not be less than one
week or more than two weeks before the date of the hearing.
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Attest:

Dwight D. Sullivan Clerk

Upon Motion Duly Made and Seconded, the above Resolution was
unanimously passed this 19th day of February, 2013.

County of Galveston

B~~~
Mark A. Henry, County J e
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Galveston County, Texas
Notice of Public Hearing of the County's Intention to Convert a Portion of
Public Park Lands Commonly Known as the Noble Carl Park Ball Field

Located Upon Bolivar Peninsula, Galveston County, Texas to
Other Public Purposes

Notice is hereby being given that the Commissioners' Court of Galveston County,
Texas will conduct a public hearing on the conversion of a portion of lands used as a
recreational area commonly known the Noble Carl Park Ball Field located Upon Bolivar
Peninsula for another public purpose which is the construction of a fire station to be
leased to the Crystal Beach Volunteer and Emergency Services Department to assist them
with their volunteer fire fighting activities on Bolivar Peninsula.

The public hearing will be held on the following date and time and at the
following location:

Tuesday, March 19,2013
9:30 a.m.

Galveston County Commissioners Courtroom
Galveston County Courthouse

722 Moody (21st street), 1st Floor
Galveston, Texas 77550

A survey showing where the ball fields were located is available for inspection
and copying at the County's Legal Department located at the address listed below.

Anyone interested in addressing the Commissioners' Court in favor of or against
this proposed conversion of land used as a recreational area to the site of the Crystal
Beach Volunteer and Emergency Services Department is invited to attend the public
hearing to present their opinions on this transaction.

Galveston County, Texas

Harvey Bazaman
Galveston County Legal Department
Galveston County Courthouse
722 Moody, s" Floor
Galveston, Texas 77550
(409) 770-5562

Depts/Parks/Noble Carl Park/Public Notice
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GALVESTON COUNTY, TEXAS
COMMISSIONERS COURT

Contract Approval Request

To Be Completed By Department

7. IFAS PEID No: l' if1 (j{) 8. IFAS Req No: W1\ 9.0rgkey:

6. Description: fV1 DLt ~~ ~

3. Renewa~tract:

Y~

10. Object Code:

Revenue

• Department Contact:

Expense2. Contract Type:
-~-l3

1. Date of Request:

12. Vendor Contract No:

Expenditure Budget I Revenue Projections

14.Fund Name IS. Fund #
16. Current Year 17. Current Year

Budgeted Projected
18. Year 2
Projected

19. Year 3
Projected

20. Year 4
Projected

21. YearS
Projected

22. Totals:

Date

Z--J-

2-1-

SignatureApproved By:

Form Number: Revised:912512012



Memorandum of Understanding among Habitat for Horses, Inc., Galveston County, and
the Galveston County Sheriff relating to Equine in Times of a Declared Disaster

STATE OF TEXAS

COUNTY OF GALVESTON

§
§
§

I. Parties

This Memorandum ofUnderstanding (MOD) is entered into by, between, and among the
County of Galveston, Texas, Habitat for Horses, Inc., and the Galveston County Sheriff, each of
whom is a Party hereto and who are collectively referred to herein as the Parties. The purpose of
this MOD is to establish a collaborative and cooperative framework for the provision of
assistance from Habitat for Horses, Inc. with regard to equine during times of a declared disaster.

II. Preamble

Whereas, Habitat for Horses, Inc. (HFH) is a 501(c)(3) non-profit corporation duly
registered as such and in good standing with the Secretary of State of the State of Texas;

Whereas, the County of Galveston, Texas (County), a political subdivision of the State
of Texas, has authority relating to animals pursuant to Chapter 121 of the Texas Health and
Safety Code, authority relating to livestock, which includes horses and mules, pursuant to
Chapter 143 of the Texas Agriculture Code and pursuant to Stock Law Elections held and
canvassed in June, 1930, and is authorized to plan for and respond to disasters in accordance
with State law, including without limitation, the Texas Disaster Act of 1975, as amended, which
is codified as Chapter 418 of the Texas Government Code;

Whereas, the Galveston County Sheriff, an elected and constitutional County Office
(Sheriff) has authority relating to estrays pursuant to Chapter 142 of the Texas Agriculture
Code;

Whereas, the order of June 18, 1930 declaring the results of the stock law election held
on June 14, 1930 as to, inter alia, horses and mules, is on file in the Official Minutes of the
Galveston County Commissioners Court in Book 14, pages 343-344;

Whereas, the Parties wish to provide for the transportation, rescue, humane care, and
housing of stray and/or rescued equine in times of a disaster;

Whereas, providing for the rescue, transportation, humane care, and housing of equine in
times of a disaster is necessary in the interests of public health and safety;

Whereas, the Parties have heretofore entered into a memorandum of understanding
relating to equine in times of a declared disaster and as the Officeholder for the Elected,
Constitutional County Office of Sheriff has changed, the Parties wish to enter into this MOD
under the authority of all current County Officeholders memorializing their mutual desire to

MOD for equine in times of declared disaster (County, Sheriff, and HFH)
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continue to provide for the transportation, humane care, and housing of equine in times of a
disaster; and

Whereas, the County, HFH, and the Sheriff wish to enter into an agreement to provide
collaboration and cooperation among the Parties in responding to a declared disaster in
Galveston County to ensure the safety, rescue, transportation, and humane care of evacuated,
stray, abandoned, or rescued equine animals when local capacity is overwhelmed.

Now Therefore, it is mutually agreed by, between, and among the Parties that:

III. Terms

1. Definitions. The following terms shall have the meanings set forth herein in this MOU. All
other terms not expressly defined, within this Section or elsewhere within this MOU, shall
have the meaning ascribed to them under the Texas Disaster Act of 1975 or within Chapters
1, 142, and 143 of the Texas Agriculture Code, as applicable.

a. Activation period means that period of time when the County of Galveston has activated
its Emergency Operations Center.

b. Disaster means, in accordance with Section 418.004(1) of the Government Code, the
occurrence or imminent threat of widespread or severe damage, injury, or loss of life or
property resulting from any natural or man-made cause, including fire, flood, earthquake,
wind, storm, wave action, oil spill or other water contamination, volcanic activity,
epidemic, air contamination, blight, drought, infestation, explosion, riot, hostile military
or paramilitary action, extreme heat, other public calamity requiring emergency action, or
energy emergency.

c. Declared disaster means a state of local disaster that has been declared by the County
Judge of Galveston County, Texas pursuant to Section 418.108 of the Texas Government
Code; a state of disaster that has declared or proclaimed by the Governor of the State of
Texas pursuant to Section 418.014 of the Texas Government Code wherein such
declaration or proclamation includes Galveston County, Texas; or a declaration or
proclamation of disaster or emergency by the President of the United States pursuant to
the Robert T. Stafford Disaster Relief and Emergency Assistance Act wherein such
declaration or proclamation includes Galveston County, Texas.

d. Equine means a horse or a mule.

e. EOC means the Galveston County Emergency Operations Center.

f. NIMS means the National Incident Management System.

2. Contact Persons.

MOU for equine in times of declared disaster (County, Sheriff, and HFH)
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a. Designated contact person(s). The following persons shall serve as each Party's

authorized representative for the implementation, administration, and provision of
services under this MOD. Because these persons shall be involved with the day to day
implementation of services under this MOD and time is of the essence in responding to
disasters and performing services hereunder, the information herein may include
information making the contact person available at all times during activation (24/7).

County's Contact Person:

David Popoff,
Galveston County Emergency Management Coordinator
Galveston County Office of Emergency Management
1353 FM 646 West, Suite 201
Dickinson, Texas 77539
Phone (office): (281) 309-5003
Phone (mobile): (409) 682-3131
Facsimile: (888) 534-5607
Email: david.popoff@co.galveston.tx.us

Sheriff's Primary Contact Person:

Sgt. Fred Dennis
601 54th Street
Galveston, Texas 77551
Phone (office): (409) 766-2322
Phone (mobile): (not available to the public)
Facsimile: (409) 766-2261
Email: fred.dennis@co.galveston.tx.us

Sheriff's Secondary Contact Person:

Deputy Michel Roy
601 54th Street
Galveston, Texas 77551
Phone (office): (409) 766-2322
Phone (mobile): (not available to the public)
Facsimile: (409) 766-2261
Email: michael.roy@co.galveston.tx.us

HFH's Primary Contact Person:
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Jerry Finch, President
Habitat for Horses, Inc.
6034 Terrebone
Hitchcock, Texas 77563
Phone (office): (409) 935-0277
Phone (mobile): (409) 682-6621
Email: admin@habitatforhorses.org

HFH's Secondary Contact Person:

Rebecca Williams, Executive Director
Habitat for Horses, Inc.
6034 Terrebone
Hitchcock, Texas 77563
Phone (office): (409) 935-0277
Phone (mobile): (409) 682-3284
Email: rebecca_wms@habitatforhorses.org

b. Change in designated contact person(s). Each Party hereto agrees that it shall provide
notice to the other Parties hereto in the event of any change in the person(s) who is/are
serving as that Party's contact person for the implementation, administration, and
provision of services under this MOU.

3. Implementation and Provision of Assistance

a. County's obligations.

1.) Inclusion of Sheriff in EOC. Upon declaration of disaster and activation of its EOC,
the County shall include a liaison from the Sheriff in its activated team. The County
understands that the EOC liaison is not required to be the contact person for purposes
of implementing this MOU.

2.) Utilize NIMS. The County shall use the NIMS during activation periods.

3.) Joint decision to request assistance from HFH. The County shall confer with the
Sheriff in determining whether to request assistance from the HFH and in determining
the assistance to be requested. For purposes of this, the request for assistance shall
include identification of the type of assistance needed, a general description of the
nature of the disaster, affirmation that the disaster constitutes a declared disaster,
identifying the location for staging and set-up of the appropriate services, and an
estimate of the amount and type of personnel, equipment, materials, and supplies
needed and a reasonable estimate ofthe length oftime that each will be needed. To
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the extent some of this is not known at the time of request, the County shall use its
best efforts in the development of such information.

4.) Joint decision to request demobilization. The County shall confer with the Sheriff in
determining whether to request the HFH to demobilize.

b. Sheriff's obligations.

1.) Inclusion of Health District in EOC. The Sheriff shall have a liaison present at the
EOC upon receiving notification from the County of its activation and request for
attendance. The Sheriff understands that the designated EOC liaison does not need to
be the contact person(s) listed above (since the liaison is required to be physically
present within the EOC).

2.) Utilize NIMS. The Sheriff agrees that it also shall utilize the NIMS during activation
periods.

3.) Joint decision to request assistance from HFH. The Sheriff shall confer with the
County in determining whether to request assistance from the HFH. For purposes of
this, the request for assistance shall include identification of the type of assistance
needed, a general description ofthe nature ofthe disaster, affirmation that the disaster
constitutes a declared disaster, identifying the location for staging and set-up of the
appropriate services, and an estimate of the amount and type of personnel, equipment,
materials, and supplies needed and a reasonable estimate of the length of time that
each will be needed To the extent some of this is not known at the time of request,
the Sheriff shall use its best efforts in the development of such information.

4.) Issue request for assistance to HFH. Upon a joint decision to make such a request,
the Sheriff shall issue the request for assistance by using the attached Exhibit A and
communicate the request to the HFH. Communication of the request for assistance
shall be made by the Sheriffs primary contact person or, if the primary contact is
unavailable, then by the secondary contact person. The request for assistance may be
provided by utilizing the attached Exhibit A or by any other available means. Exhibit
A includes describing the following information:

a.) A general description of the damage sustained or threatened;

b.) Identification of the emergency service function or functions for which assistance
is needed (e.g. emergency medical, search and rescue, transportation,
communications, planning and information assistance, resource support,
temporary animal sheltering, and other services, etc.);

c.) The amount and type of personnel, equipment, materials, temporary housing, and
supplies needed and a reasonable estimate of the length of time that each will be
needed;
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d.) The need for sites, structures, or buildings to serve as relief centers or staging
areas for incoming personnel, goods, equipment, and services;

e.) Contact name and number of a person for the responding team to meet;

f.) The means for team to enter the disaster area;

g.) Official requests for assistance from a state or federal authority, if necessary; and

h.) The names of any other entities which have also been asked to assist.

5.) Event tracking. The Sheriff, through its liaison at the EOC, shall inform the County
when the request is communicated to the HFH by verbal and email communication to
the County's contact person listed above and by way of status entry into the position
log in Web EOC (for the event tracking system) and shall provide a copy of the
request to the County's contact person. The Sheriff shall also enter the HFH response
to the request for assistance, and ensuing disaster-related developments, by way of
status entries into the position log.

6.) Joint decision to request demobilization and issuance of request for demobilization.
The Sheriff shall confer with the County in determining whether to request the HFH
to demobilize. Upon a joint decision to request demobilization, the Sheriff shall is the
request for demobilization and communicate the request to the HFH. Communication
of the demobilization request shall be made by the Sheriffs primary contact person,
or if that person is unavailable, then by the secondary contact person. As with the
request for assistance, a copy of the demobilization request shall be provided to the
County's contact person and the event shall be included in the position log in Web
EOC for the event tracking system.

c. HFH obligations.

1.) Response to request for assistance. HFH agrees to communicate its response to the
request for assistance by the quickest practical means, including by way of verbal
communication and email communication, to the contact persons for both the Sheriff
and the County. Notwithstanding the foregoing, HFH understands and agrees that it
shall provide a response within twenty-four (24) hours of its receipt of a request for
assistance.

2.) Entry and Deployment. HFH agrees to enter upon the areas subject to this MOU only
upon request from the Sheriff and agrees that it shall not self-deploy or encourage
others to self-deploy. In the event HFH agrees to provide assistance, then HFH
agrees that it shall use its best efforts to deploy within twenty-four (24) hours of its
receipt of the request for assistance.

3.) Utilize NIMS. The HFH agrees that it also shall utilize the NIMS during activation
periods.
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4.) Nature of Assistance.

a.) Scope. At the request of the Sheriff, the HFH may, based on available resources,
capabilities, and expertise, provide and/or supervise any or all of the following
functions in collaboration with the Sheriff:

1. emergency search and rescue of equine;

11. retrieval, evaluation, triage, and care for displaced equine that have been left
behind or otherwise separated from their owners;

111. emergency veterinary care for equine requiring such care;

IV. temporary emergency shelters;

v. evacuation support for the equine;

VI. assist in damage assessment to determine what resources may be needed;

V11. relocation and support for disaster-affected animal facilities;

V111. transition support to local management of response; and/or

IX. assistance for the EOC with equine related issues.

b.) Training and Direction. HFH will ensure that designated HFH representatives
receive and/or maintain, as applicable, proper training and will perform services
under the direction of the Sheriff as requested. HFH agrees that, subject to the
provisions set forth in this Section 4(b), it shall report to, and take direction from,
the Sheriff pursuant to the NIMS incident command structure, provided, however,
that the HFH shall take no action that is in contravention to the HFH mission.
However, HFH shall have discretion in how assigned tasks shall be performed
and the control of HFH personnel, equipment, and other resources shall remain
with the HFH at all times. HFH agrees to provide the Sheriff and the County with
at least twenty-four (24) hours advance notice, if practicable, of its intent to
withdraw personnel or resources. For purposes of this notice, notice is sufficient
if provided at least by phone and by email to the County's contact person and to
the Sheriff s primary contact person.

c.) Food and Shelter for HFH personnel. HFH agrees, to the extent possible, to
provide food and shelter for HFH personnel as well as any resources necessary for
the operation of HFH equipment and personnel. HFH shall not look to either the
County or the Sheriff for funding of its costs and agrees that its services herein
will be provided without cost to the County and without cost to the Sheriff.
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d.) Demobilization. HFH agrees to demobilize upon its receipt of the request for
demobilization from the Sheriff.

d. Mutual obligations/acknowledgments.

1.) Lead support animal disaster response organization. Each Party hereto agrees that in
the event assistance is requested from HFH and that HFH agrees to provide such
assistance, that HFH shall be designated by the County and by the Sheriff as the lead
support equine disaster response organization that is not a governmental entity,
subject to available resources, capabilities, and expertise of HFH.

2.) Media. Each Party agrees to use reasonable efforts to acknowledge the participation
and role of the other Parties hereto and shall identify the other Parties in media
communications, including but not limited to, onsite signage, press releases,
interviews and other communications efforts. When possible, advance notice and
review of releases/reports shall be given by each Party to the other Parties.
Notwithstanding the generality of the foregoing, all Parties agree to share
photography, videography and other materials that can be used for publicity purposes
with the understanding that the organization responsible for procuring said materials
is credited as the source; provided, however, that in the case of animal cruelty, the
appropriate authorities shall have the final approval on any press releases or
photographs released in relation to such animal cruelty. Without such permission, no
Party may use any materials for publicity purposes that were gathered at any actual or
potential crime scene. The County and the Sheriff recognize that HFH is dependent
upon voluntary public financial support to carry out its programs. In recognition of
the foregoing and of the financial burdens of disaster response, the Parties agree that
each Party may promote its individual activities and, if applicable, solicit funds for
current and future disaster responses. As well, each Party recognizes that each of
them maintains a website or websites and that information and developments may be
posted on such websites and that requests for temporary links via each other's
websites may be issued during the rescue and recovery phases of the declared
disaster. HFH further acknowledges that the County will include information on the
deployment and participation of HFH in situation reports, which are posted online
through the County's Office of Emergency Management website.

3.) Cooperation and collaboration required. In order that the resources of the County, the
Sheriff, and the HFH may be coordinated and used to the fullest advantage in
rendering services, the Parties agree to communicate frequently through the use of
meetings, telephone conferences, email, telephone calls, and any other practicable
means. Each Party agrees to share information regarding its response to the disaster
and developments ensuing in the response or the disaster with the other Parties in a
timely manner. Each Party agrees to distribute this MOD internally and to encourage
cooperation at all levels within each Party's organization.

4.) No funding obligation. Each Party hereto is responsible for financing its own costs
and activities. This MOD creates no obligation on the part of any Party hereto to
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fund any other Party's costs associated with providing services hereunder; each Party
agrees and acknowledges that it is responsible for its own costs hereunder.

5.) Insurance. Each Party shall each carry its own insurance covering its individual
organization and field operations.

6.) HFH Mission. In the course of responding to a disaster pursuant to this MOU, neither
the County nor the Sheriffmay take any actions or make any public statements that
are disparaging of, or reflect unfavorably upon the HFH, tarnish the reputation ofHFH,
or are not in alignment with the HFH mission.

7.) Treatment of Evidence. In the case of disasters involving animal cruelty, all Parties
agree to prepare and/or maintain actual or potential evidence, including, but not
limited to, photographs, reports, medical records, and/or bodies of deceased animals,
in a professional manner that preserves the chain of custody and to provide evidence
to law enforcement in a professional manner that documents the chain of custody in
accordance with industry standards, including, but not limited to, documenting the
custody, control, transfer, analysis, and/or disposition of all evidence.

3. Notice. All notice required or permitted under this MOU shall be in writing and made by
personal delivery, by U.S. Mail (certified, return receipt requested), or by facsimile
transmission, addressed as described herein. If mailed, notice shall be deemed delivered
when actually received, or if earlier, on the third day following deposit in a United States
Postal Service post office or mail receptacle, duly certified, return receipt requested, with
proper postage affixed. If transmitted by facsimile, notice shall be deemed delivered when
receipt of such transmission is acknowledged.

To the County:

Attn: Mark Henry,
County Judge of Galveston County, Texas
722 Moody, Suite 200
Galveston, Texas 77550
Facsimile: (409) 766-4590

With a copy to:

Attn: David Popoff,
Galveston County Emergency Management Coordinator
Galveston County Office of Emergency Management
1353 FM 646 West, Suite 201
Dickinson, Texas 77539
Facsimile: (888) 534-5607

To the Sheriff:
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Attn: Henry Trochesset,
Sheriff of Galveston County, Texas
601 54th Street
Galveston, Texas 77551-4287
Facsimile: (409) 765-3182

ToHFH:

Attn: Jerry Finch, President
Habitat for Horses, Inc.
P.O. Box 213
Hitchcock, Texas 77563
Facsimile: (409) 515 0657

With a copy to:

Attn: Rebecca Williams, Executive Director
Habitat for Horses, Inc.
P.O. Box 213
Hitchcock, Texas 77563
Facsimile: (409) 515 0657

4. Term! Termination

a. Term. This MOD shall be effective upon the date of the last Party executing hereto
(Effective Date), and shall remain in continuous effect thereafter for a period of three (3)
years unless terminated earlier as provided herein.

b. Termination. This MOD may be terminated by any Party hereto for any reason or for no
reason by giving at least thirty (30) days prior written notice of the Party's intent to
terminate to each of the other Parties hereto.

5. Other Provisions.

a. Governing Law and Venue. This MOD shall be governed and construed by the laws of
the State of Texas. Venue shall lie exclusively in Galveston County, Texas.

b. ValiditylEnforceability. If any current or future legal limitations affect the validity or
enforceability of a provision of this MOD, then the legal limitations shall be made a part of
this MOD and shall operate to amend this MOD to the minimum extent necessary to bring
this MOD into conformity with the requirements of the limitation, and as so modified, this
MOD shall continue in full force and effect.

c. Severability. If any provision contained in this MOD is held to be invalid by a court of
competent jurisdiction for any reason, such invalidity shall not affect other provisions of this
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MOD that can be given effect without the invalid provision, and to this end the provisions of
this MOD are severable.

d. Non-waiver. The waiver by a Party of a breach or violation of any provision of this MOD
shall not operate as, or be construed to be, a waiver of any subsequent breach or violation of
the same or another provision herein. Failure ofany Party hereto to insist on the strict
performance of any of the agreements contained herein or to exercise any rights or remedies
accruing hereunder upon default or failure ofperformance shall not be considered a waiver
of the right to insist on, and to enforce by an appropriate remedy, strict compliance with any
other obligation hereunder or to exercise any other right or remedy occurring as a result of
any future default or failure of performance,

e. Entire Agreement. This MOD constitutes the entire agreement of the Parties. Any oral
or written statements, agreements, promises, conditions, assurances, covenants, or other
terms with respect to the covenants, whether written or verbal, antecedent or
contemporaneous, not expressly set forth in this MOD, shall be of no force or effect. The
Parties rely solely upon the representation and terms contained in this MOD and no
others.

f. Amendment. This MOD may be amended only by written instrument duly authorized
by the governing body of each Party and duly executed by each Party hereto.

g. Authority to BindlBinding Effect. Each Party represents and warrants for itself that the
individual executing this MOD on its behalf has the full power and authority to do so and
to legally bind the Party to all terms and provisions of this MOD, and that this MOD
constitutes the legal, valid, and binding agreement of each Party hereto. This MOD shall
bind and benefit the Parties hereto and their legal successors.

h. No Third Party Beneficiaries. This MOD is intended to inure only to the benefit of the
Parties and their legal successors. This MOD is not intended to create, does not create,
and shall not be deemed or construed to create, any rights or benefits in third parties.

1. Immunity Retained. No Party hereto waives or relinquishes any immunity or defense
on behalf of itself, its trustees, officers, employees, and agents as a result of its execution
of this MOD and performance ofthe covenants contained herein. Each Party hereto
specifically reserves any claim it may have to sovereign, qualified, or official immunity
as a defense to any action arising in conjunction with this MOD.

J. Public Information Act. Each Party hereto acknowledges that the County and the
Sheriff are each a governmental body under the Public Information Act, which is codified
as Chapter 552 of the Government Code and as such each is required to release
information in accordance with the Public Information Act. The Parties further
acknowledge that this MOD is open under the Public Information Act.

k. Nature of Relationship/lndependent Contractors. This MOD is not intended to create,
and shall not be construed or deemed to create, any relationship between the Parties other
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than that of independent entities contracting with each other solely for the purpose of
effecting the provisions of this MOD. No Party assumes any liability to any third party
for any actions, inactions, or deeds taken in the performance of work, duties, and
obligations hereunder by any other Party.

1. Additional Actions. The Parties agree to take such actions, including the execution and
delivery of such documents, instruments, petitions and certifications as may be necessary
or appropriate, from time to time, to carry out the terms, provisions and intent of this
MOD and to aid and assist each other in carrying out said terms, provisions and intent.

m. Remaining Pages of MOD. Signature Page and Exhibit A follow this page.
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This MOU is hereby EXECUTED by the Parties hereto in TRIPLICATE counterparts,
each of which shall be deemed to be an original, to be effective as of the Effective Date
specified herein.

County of Galveston, Texas, by:

~C~~
Mark Henry, County Jlldge7

February 19, 2013
Date signed

ATTEST:

Dwight D. Sullivan, County Clerk

Galveston County Sheriff, by:

J3:., a....9w.J-
Henry Troc sset

) 1M JJ J
Date signed

d ST
:

IfndfL~, ~.LlAt~
(Name and Title of Attesting Individual)

Habitat for

1-2.7:v / 3
Date Signed

1};iuJheww
Rebecca Williams, Executive Director,
Habitat for Horses, Inc.
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EXHIBIT A

REQUIRED INFORMATION. Each request for assistance shall be accompanied by the
following information, to the extent known:

1. General description of the damage sustained or threatened:

2. Identification of the emergency service function or functions for which assistance is needed
(e.g. emergency medical, search and rescue, transportation, communications, planning and
information assistance, resource support, and other services, etc.):

3. Identification of the type of assistance needed:

4. Amount and type of personnel, equipment, materials, and supplies needed and a reasonable
estimate of the length of time that each will be needed:

5. Need for sites, structures or buildings to serve as relief centers or staging areas for incoming
personnel, goods, equipment, and services:

6. Estimated time and a specific place for a representative of the Sheriff or the County to meet
the personnel and equipment of HFH:

7. List the names of other organizations which you have also asked to help or with which you
have an existing agreement:

8. Please list what services you, or another organization, are willing to provide:
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COUNTY of GALVESTON
HUMAN RESOURCES

February 11, 2013

Katherine Branch
Assistant HR Director

Sandra Hernandez
Senior HR Analyst

Corey Jannett
Senior HR Analyst

To: Patricia Grady
Nicole White
HR Assistant

From: Kathy Branch

Re: Commissioners' Court Agenda Item-Exemption to the 4 Pay Period Mandatory Vacancy Policy

Please submit the following item for the February 19, 2013 Commissioners' Court Agenda.

Consideration of approving exemption to the 4 pay period mandatory vacancy policy for Payee Officer (Psn
#3)-Indigent Care submitted by Human Resources

Off. 409·770·5418 • Fax 409·770·5351
722 MOODY STREET· 3rd FLOOR· GALVESTON, TEXAS 77550
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WOULDTHE OVERTIME COST? $ _

DO YOU ATTEST THAT YOU CANNOT DISTRIBUTE THESE RESPONSIBILITIES WITH CURRENT EMPLOYEES,

MAKING THE ADDITIONAL HIRE NECESSARY? 1--

RECOMMENDATION TO GRANT EXEMPTION REQUEST FROM HR DIRECTOR

RECOMMENDED ..... NOT RECOMMENDED _

REASON NOT RECOMMENDED _

SUBMITTED FOR AGENDA bATE ON AGENDA

APPROVED

DOCUMENT ATTACHED: AGENDA AND BUDGET AMENDMENT

PARTIES CONTACTED TO APPEAR TO DISCUSS JUSTIFICATION FOR EXEMPTION IN CC? -P
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Payee Officer
Social Services (Guardianship)

JOB SUMMARY

This position is responsible for managing the federal benefits and other financial matters of court assigned
persons.

ESSENTIAL JOB FUNCTiONS

• Makes all required payments for clients, including rent, utilities and medication.
• Monitors required financial reports and records on client's monthly bank accounts; keeps records of all

receipts and transactions.
• Develops a bUdgeting plan and allows clients to become more independent.
• Maintains watch of client's financial well being.
• Opens checking accounts and makes bank deposits for clients.
• Deposits all income into client accounts.
• Makes referrals to other agencies.
• Conducts investigations on potential payees upon request of the Social Security Office.
• Completes all required payee applications and forms.
• Prepares annual payroll report to the Social Security Administration for all clients.
• Prepares other reports as required.
• Able to report regularly for work and be on time.
• Performs related duties.

KNOWLEDGE REQUIRED BYTHE POSITION

• Knowledge of relevant laws, procedures and policies.
• Knowledge of financial accounting and management principles.
• Knowledge of program regulations, policies and procedures.
• Knowledge of computers and job related software programs.
• Skill in the analysis of problems and the development and implementation of solutions.
• Skill in the preparation of clear and precise administrative and financial reports.
• Skill in oral and written communication.

SUPERVISORY CONTROLS

The Guardianship Manager assigns work in terms of general instructions. The supervisor spot-checks completed
work for compliance with procedures, accuracy and the nature and propriety of the final results.

GUIDELINES

Guidelines include Social Security Administration guidelines for organizational Representative Payees. These
gUidelines require judgment, selection and interpretation in application.

COMPLEXITY/SCOPE OFWORK

• The work consists of related duties in the management of financial matters for court appointed persons.
Unexpected occurrences contribute to the complexity of the position.



Payee Officer, Social Services
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• The purpose of this position is to assist clients in the management of their financial resources and
responsibilities. Success in this position contributes to the provision of services to the county's indigent
population.

CONTACTS

• Contacts are typically with co-workers, other county employees, health providers, social workers, court
personnel, landlords, clients and members of the general public.

• Contacts are typically to provide services; to give or exchange information; to resolve problems; to motivate or
influence persons; or to justify, defend or negotiate matters.

PHYSICAL DEMANDSI WORK ENVIRONMENT

• The work is typically performed while sitting at a desk or table or while intermittently sitting, standing,
stooping, bending, crouching or walking. The employee occasionally lifts light and heavy objects, climbs
ladders, distinguishes between of shades of color, and utilizes the sense of smell.

• The work is typically performed in an office and outdoors, occasionally in cold or inclement weather.

SUPERVISORY ANDMANAGEMENT RESPONSIBILITY

None.

MINIMUM QUALIFICATIONS

• Knowledge and level of competency commonly associated with completion of specialized training in the field
of work, in addition to basic skills typically associated with a high school education.

• Experience sufficient to thoroughly understand the work of subordinate positions to be able to answer
questions and resolve problems, usually associated with one to three years experience or service.

PAYGRADE ANDFLSA STATUS

• Pay Grade: 15

• Date Created:

• Date Revised: _

JOB DESCRIPTION CERTIFICATION

FLSA Status: Non-exempt

Approved by:

Approved by:

I certify that I have read and understand this job description and that it is an accurate description of my work.

Employee's Signature Print Name Date

I certify that I have read and understand this job description and that it is an accurate description of this
employee's work.

Supervisor's Signature Print Name Date

Galveston County will provide equal employment opportunity for all qualified applicants and current employees without regard to race, color, religion, ancestry or
national origin, genetic information, disability, Vietnam era and disabled veteran status, age or sex (except where age or sex is a bona-fide occupational qualification),
and marital status in human resources matters, including recruitment and hiring, training, promotion, salaries and other compensation, transfer and layoff or
termination. In the implementation of this policy, we will actively seek persons for alI job levels within the organization and outside the organization through
promotions and recruitment from all races and genders. In addition to these protected categories, Galveston County complies with the anti-discrimination statutes in
each of the localities in which it operates. Galveston County recognizes its duty to comply with the American with Disabilities Act and when applicable, the
Rehabilitation Act of 1973. Contact the Human Resources Department with questions regarding ADA accommodations or discrimination issues at (409) 770-5418.
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COUNTY of GALVESTON
HUMAN RESOURCES

February II, 2013

Katherine Branch
Assistant HR Director

Sandra Hernandez
Senior HR Analyst

Corey ]annett
Senior HR Analyst

To: Patricia Grady Nicole White
HR Assistant

From: Kathy Branch

Re: Commissioners' Court Agenda Item- Updates to HR Policy Manual (Policy HROO8-Time-Off)

Please submit the following item for the February 19,2013 Commissioners' Court Agenda.

Consideration of adoption of Updates to HR Policy Manual (Policy HROO8-Time-Off)
submitted by Human Resources.

Off. 409·770.5418 • Fax 409·770·5351
722 MOODY STREET· 3rd FLOOR • GALVESTON, TEXAS 77550



Galveston County Human Resources Policy Manual

Policy HR008-Time- Off Page 3 0/6

Separation from County -Includes Bifurcated SystemPre-PostOctober 1, 2011 Hire Date

1. Employees hired prior to October 1, 2011, are paid accumulated vacation leave up to
the maximum permitted amount upon separation of employment from County. The
number of hours paid will be shown than are shown on the Employee's last paycheck
issuedprior to their separation. This rule also applies to Employees who become
Electedand Appointed Officials.

2. For Employees hired on or after October 1, 2011, Employeesare paid a maximum
accumulated vacation leave up to 120 hours of accumulated leave upon separation
from the County.

3. For Employees hired prior to October 1, 2011, accumulated vacation leavewill be paid
to the estate of any Employee. For Employeeshired on or after October 1, 2011,
accumulated vacation leave up to the maximum of 120 hours will be Section 1.

SickLeave

A. Sick leave benefits are not an earned right. They are a privilege. Employees may not be given
paid sick leave during the first six (6) months of their Introductory Period. Sickleave may not be
taken in lessthan one hour increments.

B. Verification: Department Headsmay require independent verification of illnessasa prerequisite
to payment of sick leave benefits. Department Heads may require an Employee to obtain and
furnish a medical certificate from the Employee's physician or other Health Care Provider. The
certificate must state that the Employee was treated for an illness or injury, the date of
treatment, the date the condition began and the expected duration of the condition.
Department Head may also request Human Resources to contact the Employee's physician or
other Health Care Provider te WIllY lias "utltfHItlslt¥ for darlfieatlon of the Employee's medical
certificate.

C. Misuse of Sick leave: Misuse of the sick leave policy subjects an Employeeto disciplinary action
up to and including termination.



Galveston County Human Resources Policy Manual

Policy HROOB-Time- Off

D. Permitted Use

Page 4 of6

1. Department Head may authorize an Employee who, as a result of illness, injury or other
temporary disability ("illness") is unable to perform their duties to use accrued sick
leave.

2. A Department Head may authorize an Employee to use awarded sick leave to care for a
member of the Employee's immediate family who resides with the Employee or whom
the employee has caretaker responsibilities for. (If ",,,,* Q4&A ,."111,.",,,,,. wit. ".
"" 1111I8&&, iII!,", .,.,It., telWplN'flP/ "IsN6llty.

E. Full-Time Employees:

1. Full-Time Employees are awarded sick leave based on years of service at the following rates:

Maximum
Service

Rate of Accumulation Awarded Leave
Days Hours

6 months
1 year
2 years
3 years
4 years+

10
5
5
5
15 days/year up

to max award of 720

10
15
20
25
40

80
120
160
200
320

2. Full-Time Employees may not accumulate sick leave in excess of ninety (90) days or 720
hours.

3. Elected Officials, the County Auditor and the County Purchasing Agent are not awarded sick
leave benefits.

F. Half-Time Employees: Half-Time Employees are awarded sick leave at one-half the rate of Full
Time Employees.

G. Records: Department Heads must maintain current sick leave records for each Employee which
shows:

1. Balance at beginning of each pay period;
2. Hours used during each pay period;
3. Balance at end of each pay period.



Galveston County Human Resources Policy Manual

Policy HR008-Time- Of!

H. Rules

Page 5 of6

1. An Employee must notify their Department Head of their requested leave, if at all
possible,within one hour of the start of the Employee's regular work schedule.

2. Prior Department Head approval must be obtained by any Employee desiring sick leave
to attend to non-emergency medical or dental treatment for himself or an immediate
family member who resideswith the Employee• .,."'... tile~ HHfIliM"'''''So

3. Employees who miss more than one day of employment must keep Department Heads
advised of their condition, and where they may be reached by telephone, eve" If fife
'''yeeIseffWfNlk 1M~ ", WeMeIl" ~"'.

4. The Department head may require Employees who miss more than three days of
employment to obtain medical verification and return to work approval from a
physician.

5. Any Department Head who believes an Employeemay not be capable of performing his
regular duties may require him to take a leave of absence until he is able to so perform.
Accumulated sick leavemay be used for this purpose. -

6. Sickleave is not permitted the day before or the day after a holiday unlessthe Employee
immediately notifies his Department Head of his illness, furnishes acceptable medical
verification and obtains permission from the Department Headto receive holiday pay.

7. Sickleave may not be usedor substituted for vacation purposesat any time.

8. Employeesmay not borrow sick leave against future accruals.

9. Employees are not awarded sick leave while on any type of unpaid status.

I. Separation from County Bifurcated SystemPre-PostOctober 1, 2011 Hire Date

1. Active Employees eligible for regular service retirement or disability retirement who
were hired before October 1, 2011 and retire under that system of TCDRS or AUL are
paid one-half awarded unused sick leave upon separation of employment from the
County.

2. Active Employees who were hired on or after October 1, 2011, who are eligible for
regular service retirement or disability retirement and retire under that system of



Galveston County Human Resources Policy Manual

TCDRS or AUL are not paid for unused sick leave upon separation of employment from
the County.
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COUNTY of GALVESTON
HUMAN RESOURCES

February II, 2013

Katherine Branch
Assistant HR Director

Sandra Hernandez
Senior HR Analyst

Corey Jannett
Senior HR Analyst

To: Patricia Grady Nicole White
HR Assistant

From: Kathy Branch

Re: Commissioners' Court Agenda Item- Updates to HR Policy Manual (Policy HROll-Leaves of
Absence)

Please submit the following item for the February 19,2013 Commissioners' Court Agenda.

Consideration of adoption of Updates to HR Policy Manual (Policy HROII-Leaves of Absence)
submitted by Human Resources.

Off. 409·770·5418 • Fax 409·770.5351
722 MOODY STREET • 3rd FLOOR • GALVESTON. TEXAS 77550



Galveston County Human Resources Policy Manual

Policy HR011-Leaves 0/Absence

M. Intermittent Leave or a Reduced Work Schedule

Page 70/16

1. The employee may take FMLAleave in 12 consecutive weeks,may usethe leave
intermittently (take a day periodically when needed over the year) or, under certain
circumstances, may use the leave to reduce the workweek or workday. resulting in a
reduced hour schedule. In all cases, the leave may not exceed a total of 12 workweeks
(or 26 workweeks to care for an injured or ill service member over a 12-month period).

2. The company may temporarily transfer an employee to an availablealternative position
with equivalent pay and benefits if the alternative position would better accommodate
the intermittent or reduced schedule, in instances of when leave for the employee or
employee's family member is foreseeable and for planned medical treatment, including
recovery from a serious health condition or to care for a child after birth, or placement
for adoption or foster care.

3. For the birth, adoption or foster care of a child, the company and the employee must
mutually agree to the schedule before the employee may take the leave intermittently
or work a reduced hour schedule. Leave for birth, adoption or foster care of a child must
be taken within one year of the birth or placement of the child.

4. If the emplW}f@e is takiA8lea¥e fer a serieYs RealtR 6eACilitieA er liJe6ause ef the serlews
healtReeACilltieA sf a taAlI"..",_"" tReeAlpls','ee sMwl....•t9 re_ aweeAleRt r,,-;ith
the eeAlp3RY liJefere taklAi iRteFRIItceRt lewesr werlEl. aFe""_ ReYF s~eCilyle, If
this isFlet p9liS~le, theA the eAlplsyee MYstprevethat the ysesf the lea¥e IsAleCilleall.,.

N. If both husband and wife are employed by the County, then leave on the basis of birth,
adoption or care of a sick parent is limited to a combined 12 weeks for both Employees. The
husband lind wife would beentIthtd to rltedlfferel1ce between rite amountheorshe htls
takel11tJd1v1duaily III1dU weebfor FMLA leavefor other purposes.

O. The County will require certification for the employee's serious health condition. Medical
certification on "Certification for Health Care Provider" forms available in the Human Resources
office is required for Medical leave. The certification must be submitted to Human Resources
before leave begins if the need for leave is foreseeable. If the need for leave is not foreseeable,
the certification must be submitted no later than 15 days after leave begins. If the medical
certification is not turned in prior to the 15 day requirement and the Director of Human
Resources has reason to believe the absence qualifies for FMLA purposes the absence will be
treated assuchand counted toward the FMLAentitlement.
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RESOLUTION ADOPTING EQUAL EMPLOYMENT OPPORTUNITY PLAN,
(WHICH INCLUDES AFFIRMATIVE ACTION PLAN), APPOINTING EEO

ADMINISTRATOR, AND CERTIFYING EEOP SHORT FORM FOR SUBMISSION
TO THE DEPARTMENT OF JUSTICE

State of Texas

County of Galveston

§
§
§

On this, the 19th day of February, 2013, the Commissioners' Court of Galveston
County, Texas convened in a Regularly Scheduled Meeting with the following members
present:

Mark Henry, County Judge;
Ryan L. Dennard, Commissioner, Precinct No.1;
Kevin O'Brien, Commissioner, Precinct No.2; absent
Stephen D. Holmes, Commissioner, Precinct No.3;
Kenneth Clark, Commissioner, Precinct No.4;
Dwight D. Sullivan, County Clerk

when the following proceedings, among others, were had, to-wit:

Whereas, the Commissioners' Court of Galveston County, Texas wishes to provide
assurance that the expressed equal employment opportunities policies of the County of
Galveston will be implemented in all activities or personnel administration; and

Whereas, to this effect, the County has prepared an Equal Employment Opportunity
Plan, which includes an Affirmative Action Plan and an analysis ofworkforce data relative to
community labor statistics.

Now, Therefore, Be it Resolved, that the Galveston County Commissioners' Court,
acting on behalfof itself and for all Department Heads and employees of Galveston County
who report directly to the Commissioners' Court, hereby reaffirms its policies to ensure equal
opportunity in employment for all persons and to provide to the maximum extent possible the
same employment, placement, training, promotion and salary opportunities without regard to
race, color, age, religion, sex, ethnicity, national origin, genetic information, disability, or
veteran status and does hereby adopt the Equal Employment Opportunity Plan to promote the
full realization of equal employment opportunity through a continuing affirmative action
program that will be an integral part of the total personnel management program.

Be it further Resolved, that all other elected and appointed officials and department
heads ofGalveston County be asked to adopt the Equal Employment Opportunity Plan in
order that we may collectively make this our evidence of intent to comply with basic policies
and procedures necessary for effective, uniform and judicious enforcement of equal



employment standards.

Be it further Resolved, that the Director ofHuman Resources continues to be
appointed as EEO ADMINISTRATOR for the County of Galveston, and that in the event of
a vacancy in such Director's position, the Assistant Director of Human Resources shall serve
as acting EEO Administrator for the County of Galveston until a successor Director of
Human Resources is appointed.

Be it further Resolved, that the County Judge of Galveston County, Texas is hereby
authorized to execute the certification of the EEOP Short Form and that the EEOP Short
Form be submitted forthwith thereafter by the County Legal Department to the Department of
Justice, Office of Justice Programs, Office for Civil Rights.

Upon Motion Duly Made and Seconded, the above Resolution was unanimously
passed, on this, the 19th day of February, 2013.

0.1

Stephen D. Holmes,
Commissioner, Precinct No.3

Absent

Kevin O'Brien,
Co ssioner,precin~

COUNTY OF GALVESTON, TEXAS, by:

~/~h?>>-?';;1
Mark Henry, County Judge

Kenneth Clark,
Commissioner, Precinct No.4

ATTEST:
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Step 1: Introductory Information

Grant Title: Edward Byrne Memorial Justice Grant Number: 2012-DJ-BX-0283
Assistance Grant Program

Grantee Name: Galveston County Award Amount: $41,993.00

Grantee Type: Local Government Agency

Address: 722 Moody, 2nd Floor

Galveston. Texas

77550

Contact Person: Cindy Pagan Telephone #: 409-770-5355

Contact Address: 722 Moody, 3rd Floor

Galveston, Texas

77550

DOJ Grant Manager: Wendy Williams DOJ Telephone #: 202-514-7842

Grant Title: Justice Assistant Grant Program Grant Number: 2011-DJ-BX-3279

Grantee Name: Galveston County Award Amount: $80,215.00

Grantee Type: Local Government Agency

Address: 722 Moody, 2nd Floor

Galveston, Texas

77550

Contact Person: Cindy Pagan Telephone #: 409-770-5355

Contact Address: 722 Moody, 3rd Floor

Galveston, Texas

77550

DOJ Grant Manager: Carrie Booth DOJ Telephone #: 202-305-7426

Grant Title:

Grantee Name:

Grantee Type:

Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Justice Assistance Grant Program Grant Number: 2010-DJ-BX-1310

Galveston County Award Amount: $101,450.00

Local Government Agency

722 Moody, 2nd Floor

Galveston, Texas

77550

Cindy Pagan Telephone #: 409-770-5355

722 Moody, 3rd Floor

Galveston, Texas

77550

Carrie Booth DOJ Telephone #: 202-305-7426

USDOJ. Office of Justice Programs. EEOP Short Form page 2 of 9



Grant Title: Recovery Act Edward Byrne Grant Number: 2009-SB-B9-313R

Memorial Justice Assistance Grant

Program

Grantee Name: Galveston County Award Amount: $623,245.00

Grantee Type: Local Government Agency

Address: 722 Moody, 2nd Floor

Galveston, Texas

77550

Contact Person: Cindy Pagan Telephone #: 409-770-5355

Contact Address: 722 Moody, 3rd Floor

Galveston, Texas

77550

DOJ Grant Manager: Edmeralda Womack DOJ Telephone #: 202-353-3450

Policy Statement:
Galveston County reaffirms its commitment to establishing and implementing policies and procedures for ensuring equal

employment opportunities. It is the continuing policy of Galveston County to provide equal employment opportunity to

qualified individuals regardless of race, color, sex, age, religion, national origin, genetic information, disability or veteran

status and to conform to applicable laws and regulations. Galveston County intends that all personnel activities or actions

relating to recruiting, hiring, training, compensation, benefits, promotion, transfers, layoffs, recall from layoffs,

terminations, and Galveston County sponsored educational, social, and recreational programs, and all treatment of

employees be made without regard to race, color, sex, age, religion, national origin, genetic information, disability, or

veteran status. Any employee of Galveston County who fails to comply with this policy is subject to appropriate

disciplinary action.

U500J. Office of Justice Programs. EEOP Short Form page 3 of 9



Step 4b: Narrative Underutilization Analysis
A compaison of Galveston County's workforce to the community labor statistics for Galveston County indicates an

underutilization of women and minorities in some areas. Galveston County has focused on underutilizations of two

percent (2%) or greater in reportable areas, which captures all underutilizations of two standard deviations from the

relevant workforce and also captures underutilizations of less than two standard deviations from the relevant workforce.

Accordingly, a review of the underutilization identifies the following areas of concern:
Officials and Administrators:

Hispanic or Latino males are underutilized by %5, and Black or African American females are underutilized by 4%.

Professionals:

White females are underutilized by 7%.

Technicians:

Black or African American males are underutilized by 5%, Asian males are underutilized by 2%, White females are

underutilized by 33%, Hispanic females are underutilized by 6%, and Asian females are underutilized by 2%.

Protective Services - Sworn:

Black or African American females are underutilized by 5%.

Protective Services - Non-sworn:

White females are underutilized by 55%, Hispanic or Latino females are underutilized by 6%, and Asian females are

underutilized by 6%.

Administrative Support:

Black or African American males are underutilized by 2%.

Service Maintenance:

White females are underutilized by 7%, and Hispanic or Latino females are underutilized by 8%.

Step 5 & 6: Objectives and Steps

1. Galveston County remains committed to meeting utilization goals so that its' workforce more closely reflects

the available labor force in Galveston County. Because minorities and females are under-represented in

certain categories, it is the County's goal to increase representation and ensure these groups receive equal

opportunity to secure employment and advancement.

a. Galveston County will post open positions on-line and accept applications for employment on-line.

b. Galveston County will continue to post positions withe the Texas Employment Commission.

c. Galveston County will provide equal employment opportunity training to supervisors and directors.

d. Galveston County will participate in job fairs, career days, youth motivation programs, and related activities.

e. Galveston County will offer in-house training and County-paid training opportunities.

f. Galveston County will use minority and female employees to assist in recruitment and increase attendance at job
fairs that recruit for women and minorities.

g. Representatives from the County's Human Resources Department will participate in the auditing of training
programs and hiring an dpromotional activities in an effort to ensure that any impediments to achieving utilization
goals re removed.

USDOJ, Office of Justice Programs, EEOP Short Form page 4 of 9



h. Galveston County will continue to review job descriptions to ensure that they are job-related and consistent for the
same position throughout all County departments and offices.

Step 7a: Internal Dissemination
Galveston County will maintain the appointment of an EEO Administrator with management responsibility for ensuring

training on and compliance with the EEOP.

Galveston County will conspicuously post the EEOP policy on bulletin boards and on-line.

Galveston County will continue to keep Officials, Department Directors, supervisors, and employees informed about in

house training events.

Galveston County will provide EEOP information, including information on utilization, to all Officials and Department

Directors and supervisors.

Galveston County will review, discuss, and explain the County's EEOP policy during orientation for all incoming

employees.

Galveston County will maintain the full, comprehensive EEOP in the reception area of the Human Resources Department,

in a conspicuous location, for ready accessibility by employees and applicants.

Step 7b: External Dissemination
Galveston County will continue to include an equal employment opportunity statement in all advertising for prospective

employees.

Galveston County will continue to include an equal employment opportunity statement on all job applications and

postings.

Galveston County will continue to post an equal employment opportuntiy statement on the Galveston County Human

Resources website.

Galveston County will continue to inform all recruitment sources of the County's EEO policy and commitment.

Galveston County continue to maintain contact and communications with the Texas Workforce Commission, as well as

high schools and colleges.

Galveston County will ensure that, if employees are featured in advertising, employee handbooks, or similar publications,

that the publications will continue to include both minority and non-minority male and female employees in such

publications.

USDOJ, Office of Justice Programs. EEOP Short Form page 5 of 9



Utilization Analysis Chart
Relevant Labor Market: Galveston County, Texas

Male Female

White Hispanic or Black or American Asian Native Two or White Hispanic or Black or American Asian Native Two or

Job Categories
Latino African Indian or Hawaiian More Latino African Indian or Hawaiian More

American Alaska or Other Races American Alaska or Other Races

Native Pacific Native Pacific

Islander Islander

Officials/Administrators

Workforce #1% 12150% 0/0% 1/4% 0/0% 1/4% 0/0% 0/0% 9/38% 1/4% 0/0% 0/0% 0/0% 0/0% 0/0%

CLS#I% 8,865/52% 790/5% 475/3% 20/0% 190/1% 0/0% 50/0% 5,255/31% 680/4% 665/4% 40/0% 125/1% 0/0% 50/0%

Utilization #1% -2% -5% 1% -0% 3% 0% -0% 7% 0% -4% -0% -1% 0% -0%

Professionals

Workforce #/% 59/26% 10/4% 19/8% 010% 2/1% 0/0% 0/0% 77/34% 23/10% 30/13% 010% 4/2% 0/0% 0/0%

CLS#/% 8,700/37% 840/4% 660/3% 5510% 505/2% 0/0% 80/0% 9,865/42% 1,115/5% 1,285/5% 50/0% 485/2% 4/0% 75/0%

Utilization #1% -10% 1% 6% -0% -1% 0% -0% -7% 6% 8% -0% -0% -0% -0%

Technicians

Workforce #1% 10/62% 3119% 0/0% 0/0% 0/0% 0/0% 010% 0/0% 0/0% 3/19% 0/0% 0/0% 0/0% 0/0%

CLS#/% 1,455/36% 15514% 185/5% 0/0% 60/2% 010% 10/0% 1,305/33% 230/6% 515/13% 0/0% 65/2% 0/0% 1510%

Utilization #1% 26% 15% -5% 0% -2% 0% -0% -33% -6% 6% 0% -2% 0% -0%

Protective Services: Sworn

Workforce #/% 241/49% 81116% 60/12% 110% 4/1% 0/0% 010% 57/12% 1713% 3317% 010% 0/0% 0/0% 010%

CLS#I% 1,420/51% 315/11% 320/12% 4/0% 30/1% 010% 0/0% 290/10% 70/3% 310/11% 4/0% 010% 0/0% 0/0%

Utilization #1% -3% 5% 1% 0% -0% 0% 0% 1% 1% -5% -0% 0% 0% 0%

Protective Services: Non-

sworn

Workforce #/% 1/3% 0/0% 23/61% 0/0% 010% 0/0% 0/0% 2/5% 1/3% 11/29% 010% 0/0% 0/0% 010%

Civilian Labor Force #/% 20/11% 0/0% 20/11% 0/0% 010% 0/0% 010% 105/60% 15/9% 412% 10/6% 010% 0/0% 010%

Utilization #1% -9% 0% 49% 0% 0% 0% 0% -55% -6% 27% -6% 0% 0% 0%

Administrative Support

Workforce #1% 2517% 13/4% 3/1% 0/0% 0/0% 0/0% 0/0% 189/56% 60/18% 42112% 0/0% 5/1% 010% 0/0%

CLS#I% 5,720/20% 1,140/4% 955/3% 20/0% 175/1% 0/0% 120/0% 14,075/49 3,035111% 2,790/10% 9510% 280/1% 10/0% 100/0%

%

Utilization #1% -13% -0% -2% -0% -1% 0% -0% 7% 7% 3% -0% 1% -0% -0%

Skilled Craft

Workforce #1% 49/56% 19/22% 17/20% 0/0% 010% 0/0% 010% 212% 0/0% 0/0% 0/0% 010% 0/0% 0/0%
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Male Female

While Hispanic or Black or American Asian Native Two or White Hispanic or Black or American Asian Native Two or

Job Categories
Latino African Indian or Hawaiian More Latino African Indian or Hawaiian More

American Alaska or Other Races American Alaska or Other Races

Native Pacific Native Pacific
Islander Islander

CLS#I% 9.145/66% 2.810/20% 1,120/8% 80/1% 95/1% 0/0% 35/0% 410/3% 120/1% 50/0% 010% 1510% 0/0% 0/0%

Utilization #1% ·10% 2% 11% -1% -1% 0% -0% -1% -1% -0% 0% -0% 0% 0%

Service/Maintenance

Workforce #/% 12/24% 8116% 17/33% 0/0% 0/0% 0/0% 0/0% 6/12% 1/2% 7/14% 0/0% 0/0% 010% 0/0%

CLS #1% 9.115/30% 5.075/17% 3,340/11% 120/0% 290/1% 0/0% 75/0% 5.700119% 3.155/10% 3.090/10% 65/0% 225/1% 410% 9010%

Utilization #1% -7% -1% 22% -0% -1% 0% -0% -7% -8% 4% -0% -1% -0% -0%

USDOJ. OffICe of Justice Programs, EEOP Short Form page 7 of 9



Significant Underutilization Chart

Male Female

White Hispanic or Black or American Asian Native Two or White Hispanic or Black or American Asian Native Two or

Job Categories
Latino African Indian or Hawaiian More Latino African Indian or Hawaiian More

American Alaska or Other Races American Alaska or Other Races

Native Pacific Native Pacific

Islander Islander

Professionals ,f ,f

Protective Services: Sworn .;
Protective Services: Non- .;
sworn

Administrative Support ,f ,f

USDOJ, Office of Justice Programs, EEOP Short Form page 8 of 9



[date][signature] Mark Henry

I understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain

extensive employment data by race, national origin, and sex, even though our organization may not

use all of this data in completing the EEOP Short Form.

I have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce

data and our organization's employment policies.,- ~
~.;,. Jud e

USDOJ, Office of Justice Programs, EEOP Short Form page 9 of 9



EEOP Short Form Online

,1.'-....- u.s. Ot>p:u-f"nlpnt ~f~'~,tirp .

,,,, . Office of )ustt~Programs Innr'VtlllOn' P",erl!'r'h,f'" \0">' Neif,hr,,"IJoo,h

Step 2 of 7
Workforce Analysis Chart

Locout

Page 1 of 1

I FAQ I[Save~ I « Go Back II Next Step» I

For help In IS81gning a partiCUlar position to one of the eight Job
For each of the eight job categories that appear in the rows of the Workforce Analysis Chart below, enter in the appropriate columns the number of categories.~
employees cross-classified by race, national origin, and sex. In the "Total" column please enter the total number of employees for that job category.

The total number of reported employees is: 1271

Once you have entered all of the workforce numbers click here: ( Calculate % I

Total Male

For help In understanding why each job category adds up to 100%,!<lli<!I
I!m

For a copy of a blank Workforce Analysis Chart, click here.

Female

Job Category
White

Hisparuc or
Latino

Black or
African

American

American
Indian or
Alaska
Native

Asian

Native
Hawaiian
or Other
Pacitic

Islander

Two or
More
Races

White
Hispanic or

Latino

Black or
Afncan

American

Amencan
Indian or
Alaska
Native

Asian

Native
Hawaiian
or Other
Pacific

Islander

Two or
More

Races

OffiCIals/Administrators 24 100% 12 50% 0 0% 4.2% 0 0% 4.2% 0 0% 0 0% 9 37.5% 4.2% 0 0% o 0% 0 0% 0 0% 0 0%

Protessionais 224 100% 59 26.3% 10 4.5% 19 8.5% 0 0% 2 0.9% 0 0% 0 0% 77 34.4% 23 10.3% 30 13.4% 0 0% 4 1.8% 0 0% 0 0%

Technicians 16 100% 10 62.5% 3 18.8% 0 0% o 0% 0 0% 0 0% 0 0% 0 0% o 0% 3 18.8% 0 0% 0 0% 0 0% 0 0%

494 100% 241 488% 81 16.4% 60 12.1% 0% 57 11.5% 17 3.4% 33 6.7% 0
Protective Services.
S",orn

Protective Services.
Non-sworn 38 100% 2.6% 0 0% 23 60.5% 0

0.2% 4

0% 0

0.8% 0

0% 0

0% 0

0% 0 0% 2 5.3% 2.6% 11 28.9% 0

0% 0

0% 0

0% 0

0% 0

0% 0

0% 0

0%

0%

AdmInistrative Support 337 100% 25 7.4% 13 3.9% 3 0.9% 0 0% 0 0% 0 0% 0 0% 189 56.1% 60 17.8% 42 12.5% 0 0% 5 1.5% 0 0% 0 0%

Skilled Craft 87 100% 49 56.3% 19 21.8% 17 19.5% 0 0% 0 0% 0 0% 0 0% 2 2.3% 0 0% o 0% o 0% 0 0% 0 0% 0 0%

ServICe/Maintenance 51 100% 12 23.5% 8 15.7% 17 33.3% 0 0% 0 0% 0 0% 0 0% 6 11.8% 2% 7 13.7% 0 0% 0 0% 0 0% 0 0%

Totals 100% 409/32% 134/11% 140/11% 1/0% 7/1% 0/0% 0/0% 342/27% 103/8% 126/10% 0/0% 9/1% 0/0% 0/0%

https.r/extemal.ojp.usdoj .gov/eeop/loadWorkforce.do 2/14/2013



EEOP Short Form Online

lonoul

Page 1 of 1

Step 3 of 7 C!§]I «GoBack II Next Step »

Relevant Labor Market Statistics

Review \he relevant market statistics that have been loaded for Galveston County before proceeding to tho next step. Clid< mm to change tho area used for statistical comparison.

Male Female

American NatIve AmeriCan NalIVe
JOb Category Hispanic or Black. or Indianor Hawauan TwOor

Hispanteor BIad< or
Indian or

Hewarian Two or
Vvhlte Afncan ASian or Other Mor~ 'M'Ille African Asian or Other MoreLatino Amencan Alaska PaCIfIc Races latlno Amencan Alaska

PacifIC Races
Native

Islander
Native

Islander

Officials and 8,8651515% 79014.6% 475/2.8% 20/0.1% 19011.1% 0/0% 50/0.3% 5,255130.5% 68014% 66513.9"'" 4010.2% 125/0.7% 0/0% 50/0.3%Manage,s

Protessionel 6.7001367% 840135'" 66012.6% 55/0.2% 505/2.1% 010% 6010.3% 9,865/41.6% 1,115/4.7% 1,285/5.4% 5010.2% 485/2% 410% 7510.3%

Tecnructans 1,455/36.4% 155/3.9% 185/4.6% 010% 60115% 010% 10/0.3% 1,305132.7% 230158% 5151129"" OJOO" 6511.6"'" OJOO" 1510.4''''

Protective
Service: 1,420151.4°" 315111.4% 320111.6% 4/0.1% 3011.1% 0/0% 0/0% 290110.5% 7012.5% 310111.2% 4/0.1% 010% 010% 010%
Sworn

Protective
Service:Non- 20111.5% 0/0% 20111.5'" 010% 0/0% 0/0% 0/0% 105160.3% 1516.6% 412.3% 10/5.7% 010% 010% 010%
Sworn

Administrative 5,720120.1% 1,14014% 95513.3% 20/0.1% 17510.6°" 010% 12010.4% 14,075/49.4% 3,035110.6°'" 2,790198% 95/0.3% 28011% 1010% 10010.4%
Support

Skilled Craft 9.145/65.9"'" 2,6101202% 1,12018.1% 8010.6% 95107% OIO''\' 35/0.3% 41013% 12010.9% 5010.4% OJOO,\, 15/0.1% 010% 010%

Service 9,115130% 5,075/16.7% 3,34OIll°,\, 120104% 29011% O/O''\' 75/0.2% 5,700118.8'''' 3,155110.4% 3,090110.2% 65/0.2% 225107% 4/0'''' 9010.3%
MaIntenance

Totals 44,440137% 11,12519% 7,07516% 29910% 1,345/1% 010''' 37010% 37,005/31% 6,42017% 8,70917% 26410% 1,19511% 1810% 33010%

https://extemal.ojp.usdoj.gov/eeop/shortForm-step3-submit.d0 2/1412013
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Introduction

Galveston County (County) in this Affirmative Action Plan (AAP) reaffirms its

commitment to establishing and implementing comprehensive policies and procedures for

affirmative action. These policies and procedures have resulted in and will continue to work

towards the achievement of the County's AAP objectives, as well as the compliance with all

applicable government regulations, concerning affirmative action and equal employment

opportunity (EEO).

The County's AAP covers all of the County's offices located in Galveston County, Texas

reportable to the Commissioners' Court of Galveston County, which is the governing body of the

County.

The principal objectives of the County's AAP are:

1. To offer and to make the best possible use of all available human capabilities and

resources, and to increase the employment opportunities of minorities and women at

all levels and in all segments of the County's organization.

2. To contribute significantly to the solution of social problems affecting members of

minority groups and women by participation in educational job fairs.

3. To comply with all applicable governmental laws and regulations relating to

nondiscrimination in employment.

When developing and implementing this AAP, the County has been guided by its

entrenched policies ofproviding equal employment opportunity. Any affirmative action goals that

the County has established are not intended as rigid, inflexible quotas that must be met, nor are they

to be considered as either a ceiling or a floor for the employment ofparticular groups - but rather

serve as targets - benchmarks to serve as a management tool in continuing to ensure equal



employment opportunity. These targets will be attained as the County continues to apply its good

faith efforts when implementing this AAP.
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Galveston County, Texas

Affirmative Action Plan

EQUAL EMPLOYMENT OPPORTUNITY POLICY
AND

MINORITIES AND WOMEN



I. EEO Policy Statement Reaffirming Commitment to Equal Employment Opportunity

It has been and shall continue to be the policy of the County to direct our employment

and personnel practices toward assuring equal opportunity for all employees and job applicants.

Consequently, the County intends that all personnel activities or actions relating to recruiting,

hiring, training, compensation, benefits, promotion, transfers, layoffs, recall from layoffs,

terminations, and all treatment of employees be free of discriminatory practices based on race,

color, sex, age, religion, national origin, genetic information, disability or veteran status.

The County's EEO Administrator is the Director of the Galveston County Human

Resources Department, who has been designated by the Commissioners' Court as the Equal

Employment Opportunity (EEO) Administrator. The Commissioners' Court has designated that in

the event of any vacancy in the position of the Director of the Human Resources Department, the

Assistant Director of the Human Resources Department shall serve as acting EEO Administrator

until a new Director is appointed. The present Assistant Director of the Galveston County Human

Resources Department is Katherine Branch; Ms. Branch is thus currently serving as the EEO

Administrator, as at the time of this submission the position of Director of the County's Human

Resources Department is vacant.

The EEO Administrator is responsible for overseeing the County's Affirmative Action

Program. The EEO Administrator will monitor the program and complete a formal Plan, which is

reported to senior management. This plan will serve as a basis for appropriate action to correct any

program deficiencies.

The County has established this voluntary written AAP to promote affirmative action and

provide equal employment opportunity. This Plan has been prepared in conformity with Executive

Order 11246, as amended, and the implementing regulations of the Department of Labor's Office of



Federal Contract Compliance Programs (OFCCP). The AAP is designed to provide guidance to

management with respect to the County's commitment to the full implementation of its EEO and

Affirmative Action Policy. The County's EEO policy statement is attached as Exhibit 1. The

County's equal employment opportunity and affirmative action policies include the following

commitments:

1. To continue to provide equal employment opportunity to all qualified persons and to

continue to recruit, hire, train, promote and compensate persons in all jobs without

regard to race, color, sex, age, religion, national origin, genetic information,

disability or veteran status.

2. To identify and analyze all areas of the County's employment process in order to

further the principles ofequal employment opportunity. Employment decisions are

made on the basis of furthering the objectives of equal employment opportunity.

Specific examples include:

a) Recruitment and Selection - The recruitment, testing and hiring ofall

personnel are completed without regard to race, color, sex, age, religion,

national origin, genetic information, disability, or veteran status.

b) Promotions - Individuals will continue to be upgraded and promoted on the

basis of their ability, skill, experience, and acceptance to a higher class level

or substantial changes in existing position.

c) Transfers - Should vacancies occur, the Department Head, as defmed in the

Galveston County Personnel Policies and Procedures Manual, directly

involved will make an effort to comply with this AAP.

2



d) Layoffs - Should reductions in the County's workforce become necessary,

these reductions will be based on nondiscriminatory policies. Minorities and

women will be treated in a nondiscriminatory manner with respect to all

layoffs and recalls.

3. To ensure that all personnel actions affecting employees in the areas of

compensation, benefits, transfers, layoffs, returns from layoff, County-sponsored

training, education, social and recreational programs will be made without regard to

race, color, sex, age, religion, national origin, genetic information, disability or

veteran status.

4. To monitor all employee benefit plans, including retirement, pension, disability and

insurance benefits and to ensure that these benefits are in conformity with federal

and state laws and regulations governing equal employment opportunity.

5. The EEO Administrator will meet periodically with appropriate management

officials to review the County's EEO progress and to develop AAP alternatives,

should they be required.

II. Disseminationof EEO Policy Statement

A. Internal Dissemination.

Through its Human Resources Department, as required by 41 C.F.R. § 60-2.10, the

County has successfully developed techniques for assuring continued dissemination

of its EEO policy. The following statements reflect the County's ongoing policies

and internal dissemination program:

1. The County's EEO policy statement is included within the County's Human

Resources Policy Manual, Section HR004, a copy of which is attached

3



hereto. As well, the County has actively encouraged other elected County

officials to adopt the County's Human Resources Policy, and a listing of the

County officials who have adopted the County's Human Resources Policy is

also attached hereto.

2. Annual meetings may be conducted or communications may be made with

executive, managerial, and supervisory employees for the purpose of: (a)

explaining the intent of the County's EEO policy, and (b) confirming

managerial responsibility for AAP implementation and EEO policies.

3. During an orientation meeting scheduled for new employees, the County's

EEO policies are discussed and explained.

4. As part of the County's in-house training programs, the County's EEO

policies are discussed.

5. The County posts its equal employment opportunity policy on bulletin

boards and on its Human Resources Department website. Additionally, the

following items are prominently displayed at a County location:

a) "Equal Opportunity is the Law" poster;

b) The federal polygraph law poster;

c) The federal minimum wage poster;

d) The federal OSHA poster; and

e) The "Family Medical Leave Act" poster.

6. Should employees be featured in advertising, employee handbooks, or

similar publications, both minority and non-minority and male and female

employees will be included.

4



7. Where appropriate, the County will make available the necessary

information so that employees will be able to avail themselves of AAP

benefits.

8. Through its words and actions, the County will continue to demonstrate to its

employees that it will not tolerate the harassment ofany employee on

account of race, color, sex, age, religion, national origin, genetic information,

disability or veteran status.

B. External Dissemination.

The County's EEO policies are disseminated externally through the following

procedures:

1. The County informs all recruitment sources, both verbally and in writing, of

the County's commitment to affirmative action. Contained within all

communications to recruitment sources is a statement that all job applicants

will be treated without regard to race, color, sex, age, religion, national

origin, genetic information, disability or veteran status.

2. The County has an equal employment opportunity clause on its employment

applications.

3. The County maintains contact with and communicates to the Texas

Workforce Commission, as well as high schools and colleges.

4. The County communicates to prospective employees, through the use of its

employment application, job postings, or media, the County's commitment

to equal employment opportunity.
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5. When the County advertises in newspapers for prospective employees, the

advertisement includes the EEO solicitation: "We are an Equal Opportunity

Employer."

6. Should employees be featured in advertising, employee handbooks, or

similar publications, both minority and non-minority and male and female

employees will be included.

III. Establishment of Responsibility for Implementationof AAP

A. Identification and Responsibilities of EEO Administrator.

The EEO Administrator has the primary management responsibility for ensuring full

compliance with the provisions of Executive Order 11246, as amended, and the

implementing regulations of the OFCCP. Pursuant to 41 C.F.R. 60-2.22, the

responsibilities of the EEO Administrator include, but are not necessarily limited to,

the following:

1. Developing and modifying the County's EEO and Affirmative Action

policies and procedures to ensure that the requirements of Executive Order

11246, as amended, and the OFCCP's implementing regulations are

satisfied.

2. Developing, modifying and maintaining written AAPs, in compliance with

the OFCCP's rules and regulations.

3. Evaluating EEO and Affirmative Action progress at the County. This

includes assessing utilization and setting goals based on the appropriate

analysis for the County's location and the types of positions.
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4. Assisting the County's management in reaching solutions to problems that

may arise as the County's AAPs are implemented.

5. Implementing a data collection system that will permit the continuous

monitoring of the County's EEO and Affirmative Action progress. These

systems will be used to:

a) measure the effectiveness ofthe County's AAPs;

b) determine the degree to which the County's objectives and goals

have been achieved; and

c) indicate any need for additional action.

6. Serving as the County's representative in its dealings with federal and state

EEO agencies.

7. Participating in educational job fairs.

8. Serving as a liaison with minority organizations, women organizations, and

community action groups concerned with the employment opportunities of

minorities and women.

9. Assisting in the investigation, handling and disposition ofemployee

complaints ofdiscrimination and sexual harassment.

10. Supervising and assisting in the modification of the written AAPs.

11. Supervising and assisting in the completion of the Joint Committee Equal

Employment Opportunity Commission (EEOC) and OFCCP EEO-4 Report.

B. Responsibilities of the County's Management to Ensure AAP Implementation.
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All the County management personnel have responsibility for the implementation of

this written Affirmative Action Plan. Pursuant to 41 C.F.R. § 60-2.17, this

responsibility includes, but is not necessarily limited to, the following:

1. Supervising the evaluation of the County's EEO and affirmative action

progress and developing alternative approaches.

2. Where necessary, participating in the auditing of training programs, and

hiring and promotion patterns, in an effort to ensure that any impediments to

achieving the County's AAP goals and timetables are removed.

3. Discussing the County's EEO policies with subordinates and management

personnel, to ensure that the County's Affirmative Action Programs are

being implemented.

4. Assisting subordinates and management personnel in taking the necessary

action to prevent the harassment of any employee, either because of their

placement through equal employment opportunity action efforts, or on

account of their race, color, sex, age, religion, national origin, genetic

information, disability or veteran status.

IV. Identification of Problem Areas

A. Analysis of Potential Problem Areas.

In making an in-depth analysis of the County's EEO and Affirmative Action

progress, particular attention has been focused on employee training and the Job

Groups where minority and women employees are underutilized. During the

previous and existing plan years, incomplete or inadequate maintenance of records

for applicant flow is noted as a potential problem. The County has continued to
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make progress in placing minorities and women in Job Groups throughout the

County. Upon review of the County's Workforce Analysis, the County has

concluded that minorities and women are not restricted to any particular Job Group

or position.

B. Special Corrective Action.

The County, in accordance with 41 C.F.R. §§ 60-2.10-6.2.17, has reviewed the listed

points to ensure that the County's commitment to equal employment opportunity

and affirmative action is being fully implemented. Having reviewed these items, the

County has concluded:

1. The sex and minority composition of the County's workforce and applicant

flow generally matches the availability of such groups in the County's

applicable recruitment area.

2. Where underutilization in any Job Group exists, goals have been

established. Such goals are contained in the Utilization Analysis section

of this AAP.

3. Based on their availability, the horizontal and vertical movement of

minority and women employees is occurring at satisfactory levels.

4. The selection process utilized for transfers and promotions is

nondiscriminatory. No job qualifications or standards are used that have the

effect ofeliminating from consideration any greater percentage of minorities

or women than other employees.

5. Application forms are in compliance with applicable federal and state laws.

9



6. Job descriptions have been developed and are reviewed periodically to

ensure that they reflect properly the actual functions and duties of the

position.

7. Where the County uses specific selection procedures, these procedures have

been verified as job related.

8. Any employment interviewing and screening is performed by personnel

fully cognizant of the County's EEO and affirmative action policies.

9. Minorities and women are included in all County sponsored activities and

programs. These activities and programs are fully integrated.

10. No de facto segregation exists.

11. No artificial barriers or restrictive seniority provisions exist that result in

overt or inadvertent discrimination in any Job Group.

12. Employee support is strong for the County's policy of equal employment

opportunity. This AAP has been communicated fully to all levels of

management.

13. EEO posters are displayed in appropriate places within the County.

14. An analysis of the County's compensation, promotion, selection, and other

policies and practices, indicates that no affected class exists among the

County's workforce.

C. Process to Correct Underutilization

The County recognizes that it has identified a limited number of Job Groups

that are underutilized for minorities or women. The declaration of an

underutilization does not amount to an admission of impermissible conduct. It is
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neither a finding of discrimination nor an indication of a lack ofgood faith

affirmative action efforts. Rather, it is a technical targeting term used exclusively by

the County when it seeks to apply good faith efforts to increase the percentage

utilization of minorities and women in the County's workforce.

During this plan year, the County intends to continue its good faith effort to

work towards correcting all underutilizations recognized in this affirmative action

plan. The County will also take advantage ofall recruiting and training

opportunities to increase the percentage of minorities and females in the County's

work force.

In some of the underutilized Job Group(s), it is not expected that during the

plan year there will be any openings. Consequently, recruitment activities or

possible promotions in these Job Groups are unlikely. Should an opportunity

present itself, the County will use every reasonable effort consistent with its

affirmative action obligations, to attempt and identify a female or minority

candidate.

As in past years, the County will monitor its activities during the plan year in

all Job Groups, but will pay special attention to the areas identifying

underutilization.

V. Development and Execution of Action Oriented Programs

The following action oriented programs and procedures have been implemented to further

the County's commitment to equal employment opportunity and affirmative action:

11



1. Job descriptions are reviewed periodically, evaluated, and revised to ensure that they

are job-related and consistent for the same job, throughout all departments and

branches.

2. Job qualifications and specifications are reviewed to ensure that their use does not

adversely affect minorities and women.

3. Job descriptions, qualifications and specifications are made available to those

department heads or their designees who are involved in the recruiting, screening,

selecting, and promoting ofemployees. Outside recruitment sources are provided

with requisite job-related information; consequently, these recruitment sources are

able to recruit qualified persons on a nondiscriminatory basis.

4. The County uses the following techniques to maintain a satisfactory flow of

qualified minority and women applicants:

a) where possible, the County employs minorities and women in the Human

Resources Department; and

b) when available, the County participates in job fairs, career days, youth

motivation programs, and related activities.

5. The County periodically reviews its promotion criteria and procedures to ensure

promotional decisions are made without regard to race, color, sex, age, religion,

national origin, genetic information, disability or veteran status. In an effort to

maintain acceptable promotion rates for qualified minorities and women, the

County utilizes the following procedures:

a) Use of a formal employee job evaluation program.

12



b) Regular review of work specifications and job qualifications to ensure job

relatedness.

c) Review of all promotion and job transfer decisions to ensure the decisions

were completed in a non-discriminatory manner.

6. The County ensures that its facilities and County sponsored social and recreational

activities are desegregated. The County actively encourages all employees to

participate in all County sponsored events.

VI. Internal Audit and Reporting Requirements

An important element to implement a written AAP effectively requires an accurate internal

audit and reporting system to monitor equal employment opportunity compliance. Through the

County's system, the County's progress is monitored and senior management is kept informed. The

County is looking for new ways to create more efficient tracking.

Pursuant to 41 C.F.R. § 60-2.17, the County has established the following EEO internal

audit and reporting system:

1. EEO data is to be collected for statistical analysis each year.

2. The County's progress toward meeting its affirmative action goals is to be evaluated

and communicated with department heads.

3. The EEO Administrator is to prepare and present affirmative action compliance

communications to senior management on an annual basis.

4. To attempt to ensure compliance, the EEO Administrator is to communicate as often

as necessary with all levels of management concerning recommendations to improve

EEO performance.

VII. Support of Community Affirmative Action Programs
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To involve community members and gain local support for its AAP, the County appoints

key members of management to serve on merit employment councils, community relation boards,

and similar organizations.

VIII. Compliance with OFCCP Sex Discrimination Guidelines

The County complies with the sex discrimination guidelines issued by the OFCCP at 41

C.F.R. § 60-20.1, et seq. The County's compliance is achieved through the following procedures:

1. The County's employment advertising does not express a sex preference, nor does it

appear in sex segregated columns.

2. Applicants and employees of both sexes are recruited for all positions.

3. The County's employee manual and employment application forms expressly state

that the County does not discriminate on the basis of sex and that it is an equal

opportunity employer.

4. The County does not rely on any existing or repealed state female "protective" laws

to deny women employees the right to any job they are qualified to perform.

5. The County makes no distinction based upon sex with regard to employment

opportunities, wages, hours or other terms and conditions ofemployment.

6. The County makes no distinction between married and unmarried persons.

7. The County does not deny employment to women or men with young children.

8. The County complies with the Age Discrimination in Employment Act and does not

terminate employees of either sex when they reach a certain age.

9. The County provides appropriate physical facilities for both sexes.

10. The County complies with the 1978 Pregnancy Discrimination Act, as it amended

Title VII of the 1964 Civil Rights Act. The County's leave ofabsence policy is

14



uniformly applied regardless of sex. Maternity leave is treated like any other short

term disability leave.

11. The County's wage rates are not related to or based on the sex of employees.

IX. Policy with Respect to Harassment

It is the continuing policy of the County to afford a hospitable, cooperative and non-coercive

work environment. This policy recognizes that harassment ofany kind directed to an employee,

including harassment of a sexual nature, is improper and will not be tolerated. Anyone guilty of

engaging in such harassment will be subject to appropriate discipline, up to and including discharge.

No management official may threaten or insinuate, explicitly or implicitly, that an

employee's refusal to submit to sexual advances will adversely affect an individual's employment or

career development. Sexually harassing conduct, whether committed by supervisors or

nonsupervisory personnel, is strictly prohibited. Sexually harassing conduct may include:

propositions; verbal abuse of a sexual nature; graphic verbal commentaries regarding an individual's

body; sexual or degrading words used to describe an individual; and the display of suggestive

objects or pictures.

The County encourages all employees that believe they have been subjected to acts of

harassment, to inform their supervisor or the Human Resources Director immediately to ensure that

appropriate action may be taken to prevent such conduct. Where appropriate, strict confidentiality

will be respected.

X. Statements Concerning Consideration of Minorities and Women Not Now in the
Workforce

Government regulations require that goals be established for underutilized Job Groups, that

consideration be given to minorities and women not currently in the County's workforce but having

the requisite skills, and that affirmative action be utilized to recruit these individuals. Where
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possible, the County allows employees to work flexible hours or offers part-time employment to

individuals who qualify.

The County's goals are addressed in Step 5 of its EEOP Short Form. In meeting its goals

and in hiring new employees generally, the County makes every good faith effort to meet its

affirmative action goals.

XI. Conclusion

The County is committed to equal employment opportunity for all employees and

employment applicants. Inall employment transactions, it is the intention ofthe County to use

every good faith effort to accomplish the objectives of its equal employment opportunity policy as

embodied in this AAP.
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EQUAL EMPLOYMENT OPPORTUNITY POLICY

RELIGIONINATIONAL ORIGIN

Pursuant to the guidelines prohibiting discrimination on the basis of religion or national

origin, 41 c.P.R. § 60-50.1, et seq., Galveston County (County) hereby reaffirms that it does not

discriminate against employees or applicants for employment because of religion or national origin.

The County takes affirmative action to ensure that employees and applicants for employment are

treated without regard to their religion or national origin. Such action includes, but is not

necessarily limited to the following: employment, upgrading, demotion, transfer, recruitment,

recruitment advertising, layoff, termination, rates ofpayor other forms ofcompensation, and

selection for training.

The County has reviewed its employment practices and determined that all of its employees,

including those who belong to religious or ethnic groups, have received fair consideration for all job

opportunities. Special attention has been directed toward executive and middle management levels.

At this time, there are no deficiencies. Based upon the County's review, the County will continue to

undertake the following recruitment activities:

1. The County has an equal employment policy which includes reference to religion

and national origin. This policy has been communicated in such a manner as to

foster understanding, acceptance, and support among the County's department heads,

supervisors, and all other employees, and to encourage such persons to take the

necessary action to aid the County in meeting its obligations.

2. The County has developed internal procedures to ensure that the County's obligation

to provide equal employment opportunity, without regard to religion or national

origin, is being fully implemented.



The County acknowledges its responsibility to make reasonable accommodations for the

religious observances and practices of its existing or prospective employees. An accommodation

for religious purposes will only be denied should the County determine that the County would have

to suffer undue hardship. The County's EEO Administrator will make the final determination

regarding any request for an accommodation.

The County's EEO Administrator is the Director of its Human Resources Department. In

the event of a vacancy in the Director's position, then the First Assistant Director of the Human

Resources Department serves as the acting EEO Administrator. The present Assistant Director of

the Galveston County Human Resources Department is Katherine Branch. Ms. Branch is currently

serving as the EEO Administrator, as at the time of this submission the position ofDirector of the

County's Human Resources Department is vacant.

In determining the extent of the County's obligation for accommodation, at least the

following factors will continue to be considered:

1. business necessity;

2. financial costs and expenses; and

3. resulting personnel problems.
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EQUAL EMPLOYMENT OPPORTUNITY

PERSONS WITH A DISABILITY AND COVERED VETERANS

I. Policy Statement

Under the affirmative action obligations imposed by Section 503 of the Rehabilitation

Act of 1973, as amended, and the Vietnam Era Veterans Readjustment Assistance Act of 1974,

as amended, it is the policy of Galveston County (County) to provide equal employment

opportunities and to advance in employment qualified persons with a disability and qualified

protected veterans. This policy is designed to employ and advance all qualified individuals with

a disability and covered veterans at all levels of employment, including the executive level.

In accordance with the Veterans Readjustment Assistance Act of 1974, as amended,

covered veterans include special disabled veterans, veterans of the Vietnam Era, recently

separated veterans, other protected veterans, or Armed Forces service medal veterans. The term

"recently separated veteran" refers to any veteran during the three-year period beginning on the

date of such veteran's discharge or release from active duty. The term "other protected veteran"

refers to a person who served on active duty during a war or in a campaign or expedition for

which a campaign badge was authorized under the laws administered by the Department of

Defense. The term "Armed Forces service medal veteran" refers to a person who, while serving

on active duty in the Armed Forces, participated in a United States military operation for which

an Armed Forces service medal was awarded pursuant to Executive Order 12985. The term

"disabled veteran" refers to a veteran who is entitled to compensation (or who but for the receipt

of military retired pay would be entitled to compensation) under laws administered by the

Secretary, or was discharged or released from active duty because of a service-connected

disability. The term "veteran of the Vietnam era" refers to a person who served on active duty

for a period of more than 180 days, and was discharged or released therefrom with other than a



dishonorable discharge, if any part of such active duty occurred in the Republic of Vietnam

between February 28, 1961 and May 7, 1975, or between August 5, 1964 and May 7, 1975 in all

other cases.

The County's policy of providing equal employment opportunities to qualified persons

with a disability and qualified covered veterans shall apply to all employment practices

including, but not limited to: hiring, upgrading, demotion or transfer, recruitment or recruitment

advertising, layoff or termination, rates of payor other forms of compensation, and selection for

training. The County attempts to comply with all of the rules, regulations, and relevant orders of

the Secretary of Labor and the Office of Federal Contract Compliance Programs (OFCCP),

issued pursuant to the 1973 Rehabilitation Act and the 1974 Vietnam Era Veterans Readjustment

Assistance Act.

The County Affirmative Action Plan for qualified persons with a disability and qualified

veterans shall be reviewed and updated annually. If there are any significant changes in the

County's procedure, or if employee rights or benefits are modified as a result of an annual

updating, these changes are communicated to employees and to applicants for employment. This

Affirmative Action Plan is available for inspection between 8:30 a.m. to 12:00 noon and between

1:00 p.m. to 5:00 p.m., Monday through Friday, at the Galveston County Human Resources

Department.

On a strictly voluntary basis, the County invites all persons with a disability and covered

veterans who are either employees, or applicants for employment and who wish to benefit under

the County's Affirmative Action Plan, to identify themselves to either their immediate

supervisor, or to the EEO Administrator, who is the Director of Human Resources. In the event
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of a vacancy in the Director's position, then the First Assistant Director of the Human Resources

Department serves as the acting EEO Administrator.

Any individual who identifies himself/herself as a person with a disability or a covered

veteran will not be subject to any form of harassment, retaliation, or other adverse treatment

based on his/her status or self-identification. This self-identification shall be kept confidential.

Employees and applicants shall not be subjected to harassment, intimidation, threats,

coercion or discrimination because they have engaged in any of the following activities: (l)

filing a complaint; assisting or participating in an investigation, compliance review, (2) hearing,

or any other activity related to the administration of Section 503 of the Rehabilitation Act of

1973, as amended, the Vietnam Era Veterans' Readjustment Assistance Act of 1974, as

amended, or any other Federal or State or local law requiring equal opportunity for disabled

persons or covered veterans; (3) opposing any act or practice made unlawful by Section 503 of

the Rehabilitation Act of 1973, as amended, the Vietnam Era Veterans' Readjustment Assistance

Act of 1974, as amended, the implementing regulations thereto, or any other Federal or State or

local law requiring equal opportunity for disabled persons or for covered veterans; or (4)

exercising any other right protected by Section 503 of the Rehabilitation Act of 1973, as

amended, the Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended, or the

implementing regulations thereto.

II. Appointment of Director of Human Resources as the EEO Administrator Responsible

for the Implementation of the Affirmative Action Plan for Persons with a Disability

and Covered Veterans

Implementation responsibilities for the Affirmative Action Plan for covered veterans lays

with the Director of the Galveston County Human Resources Department. In the event of any
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vacancy in the Human Resources Director position, the Assistant Director of the Human

Resources Department serves as the acting EEO Administrator and shall serve in this capacity

until a subsequent Director of the Human Resources Department is appointed. The Assistant

Director of the Human Resources Department is presently Katherine Branch. Ms. Branch is

currently serving as the EEO Administrator, as at the time of this submission the position of

Director of the Galveston County Human Resources Department is vacant.

Additionally, implementation responsibilities for persons with a disability lays with the

Assistant Director of the Galveston County Human Resources Department.

The EEO Administrator is also responsible for the implementation of the Affirmative

Action Plan regarding females and minorities. As well, the EEO Administrator's name appears

on all internal and external communications regarding the County's Affirmative Action Plan.

The EEO Administrator has been given the necessary top management support and staff to

manage the implementation ofthe County's Affirmative Action Plan.

III. Responsibilities of the EEO Administrator Regarding the Affirmative Action Program

for Persons with a Disability and Covered Veterans

The EEO Administrator has completed or will complete the following responsibilities:

1. Developed policy statements regarding an Affirmative Action Plan for persons

with a disability and covered veterans.

2. Developed and implemented effective internal and external communication

techniques regarding the County's Affirmative Action Plan for persons with a

disability and covered veterans.

3. Conducted discussions with County officials, managers, supervisors, and

employees to ensure that the County's policies are being followed.

4



4. Identified problem areas, particularly regarding accommodation requirements, in

conjunction with department heads and top County officials in the implementation

ofthe County's Affirmative Action Plan.

5. Identified potential problem areas in conjunction with known employees with a

disability and known covered veterans.

6. Considered solutions to affirmative action problems as a result of meetings with

department heads, County officials, known persons with a disability, known

special disabled veterans, and known veterans of the Vietnam Era.

7. The EEO Administrator or her designee has or will:

(a) be available to act as the liaison between the County and the OFCCP.

(b) act as a liaison between the County and organizations of and for persons

with a disability and covered veterans.

(c) advise top management officials of the latest developments in the

affirmative action area for persons with a disability and covered veterans.

(d) ensure that job qualification requirements created pursuant to this

Affirmative Action Plan are made available to all members of management

involved in the County's recruitment, screening, selection, and promotional

processes.

(e) evaluate and monitor the total hiring process, including training and

promotion, to ensure freedom from stereotyping persons with a disability,

special disabled veterans, and veterans of the Vietnam Era in a manner that

limits their access to all jobs for which they are qualified.
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(f) be available to advise all personnel involved in the recruitment, screening,

selection, promotion, discipline, and related processes for persons with a

disability and covered veterans that the commitments in the County's

Affirmative Action Plan are implemented.

(g) utilize all available resources to continue and/or establish on-the-job

training programs for qualified individuals with a disability and qualified

veterans.

(h) participate in job fairs for persons with a disability and covered veterans,

whenever possible.

IV. Job Qualifications

The County has reviewed its personnel processes and determined that its present

procedures are careful, thorough, and systematic in their consideration of the qualifications of

applicants and employees who are covered veterans and persons with a disability.

The County analyzes specific job qualifications to the extent that the qualification

requirements tend to screen out persons with a disability or covered veterans. This analysis is

completed on an individualized basis should a person with a disability or covered veteran be

excluded from an open position. All qualification requirements approved by the County are job

related or consistent with business necessity and the safe performance ofthe job.

Whenever the County applies either physical or mental job qualification requirements in

the selection of applicants or employees, for employment or other changes in employment status,

e. g., promotion, demotion, or training, if the qualification requirements tend to screen out

individuals with a disability or covered veterans, the job requirements are related to the specific

job.
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In determining the qualifications of veterans, the County limits its consideration of a

qualified protected veteran's military record, including discharge papers, to only that portion of

the record which is relevant to the specific job qualifications for which the veteran is being

considered.

When the County conducts a comprehensive medical examination of a covered veteran or

person with a disability, the results of such an examination are kept confidential, except that:

1. Supervisors, managers, and County officials may be informed regarding

restrictions and accommodations for the work or duties of the qualified

individuals with a disability or covered veterans.

2. Employees familiar with first-aid may be informed, where and to what extent

appropriate, if a qualified individual with a disability or a covered veteran might

require emergency treatment.

3. OFCCP officials investigating compliance with either the 1973 Rehabilitation Act

or the 1974 Vietnam Era Veterans Readjustment Assistance Act will be informed.

It is the County's policy to make a reasonable accommodation to the physical and mental

limitations of any employee with a disability, qualified applicants with a disability, or qualified

covered veterans, unless the accommodation imposes an undue hardship on the County's

business. In determining the extent of the County's accommodation obligations, the following

factors, among others, are considered:

1. business necessity; and

2. financial cost and expenses.

When the County offers employment or promotions to qualified individuals with a

disability or covered veterans, the County does not reduce the amount of compensation offered
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because of any disability income, pension, or other benefit the person with a disability or the

covered veteran receives from any other source.

V. Harassment Prevention Procedures

Employees and applicants of the County will not be subject to harassment, intimidation,

threats, coercion, or discrimination because they have engaged or may engage in filing a

complaint, assisting in a review, investigation, or hearing, or have otherwise sought to obtain

their legal rights related to any Federal, State, or local law regarding equal employment

opportunity for qualified individuals with disabilities or qualified protected veterans. Any

employee or applicant who feels that they have been subject to harassment, intimidation, threats,

coercion, or discrimination because of their disability or status as a qualified protected veteran

should contact the EEO Administrator for assistance. This policy is posted for employees and

applicants to view.

VI. Outreach, Positive Recruitment, and External Dissemination of the County's
Persons with a Disability and Covered Veterans Affirmative Action Policy

After reviewing and determining that the affirmative action policies of the County

provide the required affirmative action for the employment and advancement of qualified

individuals with a disability and qualified protected veterans, the County has undertaken the

following outreach and positive recruitment activities:

1. The County has enlisted or will consider using the following recruiting sources:

state employment service agencies, state vocational rehabilitation agencies and

facilities, sheltered workshops, college placement offices, state education

agencies, the Veterans Administration Regional Office, the National Alliance of

Businessmen, national veterans groups, and organizations of or for individuals

with a disability and covered veterans.
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2. The County has and will inform all recruiting sources, including those specified

above, of the County's policy concerning the employment of qualified individuals

with disabilities and qualified protected veterans and advise to actively recruit and

refer qualified persons for job opportunities.

3. The County has or will consider participating in local job fairs sponsored by

support groups for qualified individuals with disabilities and qualified protected

veterans.

4. When hiring has been required or will be needed, where appropriate, the County

has completed and may include recruitment activities at educational institutions

that participate in the training of the disabled. These institutions include schools

for the blind, deaf, or retarded. While the technical assistance received from the

resources described in this paragraph has consisted of advice on proper

placement, recruitment, training, and accommodations, the County has retained

the final authority to approve the acceptability of the advice from these resources.

The County has reviewed internal employment records of promotable and

transferable qualified known individuals with a disability and covered veterans to

ensure that their present and potential skills have been utilized fully and

developed.

VII. Internal Dissemination of Persons with a Disability and Covered Veterans
Affirmative Action Policy of the County

In an effort to promote positive affirmative action for qualified individuals with a

disability and qualified protected veterans, the County has developed internal communications

that foster understanding, acceptance, and support among the County's executive, management,

and supervisory personnel. Additionally, all other County employees have been notified and
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encouraged to take the necessary action to aid the County in meeting its affirmative action

obligations. The County has informed its employees and applicants for employment of its

commitment to engage in affirmative action to increase the employment opportunities for

qualified individuals with a disability and covered veterans.

The County realizes that a strong outreach program is ineffective without the adequate

internal support from management personnel and other employees. In order to assure greater

employee cooperation and participation in the County's affirmative action efforts, the County

has adopted and disseminated an internal policy. This policy has been implemented as follows:

1. The policy is included in the County's employee handbook.

2. The policy has been explained at meetings with executive, management, and

supervisory personnel. At these meetings, the intent of the policy and individual

responsibility for effective implementation has been explained.

3. The policy will be included in publication of any articles concerning

accomplishments of the County's workers with a disability and covered veterans,

if such publications occur.

4. Copies of the County's AAP for Individuals with Disabilities and Qualified

Protected Veterans will be made available for inspection to any employee or

applicant upon request to promote understanding, acceptance, and support.

VIII. Conclusion

The County is committed to equal employment opportunity for all employees and

employment applicants. In all employment transactions, it is the intention of the County to use

every good faith effort to accomplish the objectives of its equal employment opportunity policy

as embodied in this Affirmative Action Plan.
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EQUAL EMPLOYMENT OPPORTUNITY POLICY

GENETIC INFORMATION

Galveston County prohibits discrimination based on genetic information and understands

that, in accordance with Title II of the Genetic Information Nondiscrimination Act of2008 (GINA),

it is subject to the prohibitions and restrictions of GINA.

Galveston County does not use genetic information in making decisions related to any

compensation, terms, conditions, or privileges ofemployment, and understands that this prohibition

is absolute. Galveston County further understands that this prohibition also applies to access to

health benefits, as health benefits are within the definition ofcompensation, terms, conditions or

privileges of employment.

GINA prohibits the use of genetic information in making decisions related to any

compensation, terms, conditions, or privileges of employment. This prohibition is absolute.

Moreover, Galveston County recognizes that the possibility that an individual may develop a

disease or disorder in the future has nothing to do with the individual's current ability to perform

their job.

In general, "genetic information" means, with respect to any individual, information about

the individual's genetic tests, the genetic tests of family members of such individual, and the

manifestation of a disease or disorder in family members of such individual. Thus, genetic

information under GINA reaches to, among other things, family medical history. Finally, genetic

information also means, with respect to an individual or family member ofan individual who is a

pregnant woman, genetic information of any fetus carried by such pregnant woman; and, with

respect to an individual or family member utilizing an assisted reproductive technology, includes

genetic information of any embryo legally held by the individual or family member.



GINA also prohibits Galveston County from requesting, requiring, or purchasing genetic

information, with limited exceptions. The exceptions, which are six narrowly-defined situations in

which Galveston County may permissibly acquire genetic information under GINA, include:

1.) When the information is acquired inadvertently;

2.) As part of health or genetic services, including a wellness program, that is

provided on a voluntary basis;

3.) In the form of family medical history to comply with certification requirements

of the Family and Medical Leave Act, or other leave policies;

4.) From sources that are commercially and publicly available, such as newspapers,

books, magazines, and electronic sources;

5.) As part of genetic monitoring required by law or provided on a voluntary basis;

and

6.) When DNA testing for law enforcement purposes as a forensic laboratory is

conducted, or for human remains identification.

To the extent that, pursuant to these exceptions, Galveston County has acquired genetic

information or may acquire genetic information in the future - that information is kept confidential

and is maintained in the Human Resources Department in a confidential medical file, separate from

the employee's or official's employment file.

For example, Galveston County may, as a result ofacquiring information pertaining to

FMLA leave or reasonable accommodation under the Americans with Disabilities Act (ADA), end

up acquiring genetic information. If and when this occurs, such information will be kept in a

separate confidential medical file within the Human Resources Department. As well, Galveston

County is undertaking an internal review of its forms to ensure that a request for medical
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information is not made in a way likely to result in the receipt of genetic information. Finally,

Galveston County will use the following warning to deter persons from inadvertently providing

genetic information when medical information is requested:

"The Genetic Information Nondiscrimination Act of2008 (GINA) prohibits

employers and other entities covered by GINA Title II from requesting or requiring

genetic information ofan individual or family member of the individual, except as

specifically allowed by this law. To comply with this law, we are asking that you

not provide any genetic information when responding to this request for medical

information. "Genetic information" as defined by GINA, includes an individual's

family medical history, the results of an individual's or family member's genetic

tests, the fact that an individual or an individual's family member sought or received

genetic services, and genetic information of a fetus carried by an individual or an

individual's family member or an embryo lawfully held by an individual or family

member receiving assistive reproductive services."

Further, Galveston County does not ask for genetic information in any post-offer medical

examinations or return-to-worklfitness-for-duty medical examinations that may be required.

Notwithstanding the above limited exceptions that apply to the acquisition ofgenetic

information, the prohibition on the use of genetic information in employment decision-making is

absolute, and Galveston County affirms its commitment to ensuring nondiscrimination based on

genetic information, ensuring continued confidentiality for such information, and ensuring

compliance with GINA.
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Policy HR004-Equal Employment, Anti-Discrimination, and Anti-Harassment
Page loiS

A. The County will not tolerate discrimination and is committed to providing equal employment
opportunity for all qualified applicants and current employees without regard to race, color,
religion, ancestry or national origin, ethnicity, sex, marital status, disability, Vietnam era and
disabled veteran status, veterans status, genetic information, age or sex, except where
permitted as a bona fide occupational qualification. The County prohibits sex discrimination on
the basis of pregnancy. This policy applies to all terms and conditions of employment, including,
but not limited to, application, testing, recruitment, hiring and placement, discipline, medical
examinations, assignments, evaluations, benefits, promotion, transfer, compensation, leaves of
absence, training, termination, layoff, reorganization of departments, and recall.

Sexual Harassment/Harassment/Hostile Work Environment

A. Unsolicited or unwelcome sexual overtures, either physical or verbal, to fellow Employees are
forbidden and will result in disciplinary action.

B. No Supervisor or Employee shall harass an Employee on the basis of sex. Personnel action shall
not be taken affecting an Employee (either favorably or unfavorably) that is based on submitting
to sexual advances, refusing to submit to sexual advances, protesting sexual overtures, or raising
a complaint concerning the alleged violation of this policy.

C. Employees shall not behave in a manner that is unwelcome by any other Employee and is
personally offensive to any other Employee. Such behavior includes:

1. Sexual flirtations, innuendo, advances, or propositions;

2. Continued or repeated verbal abuse of a sexual nature, sexually related comments or
joking, graphic, or degrading comments about an Employee's appearance, or the display
of sexually suggestive objects or pictures;

3. Any unwelcome physical contact or touching, such as patting, rubbing, tickling, pinching,
or constant brushing against another's body;

4. Any conduct that unreasonably interferes with an Employee's performance, or creates
an intimidating, hostile, or offensive working environment even if no tangible or
economic damages result.

5. Harassment refers to behavior that is not welcome, is personally offensive, fails to
respect the rights of others, and interferes with the employee's work performance.
Harassment is considered any act or communication, either verbally, electronically or
physically that consists of conduct that shows hostility or aversion.
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6. Examples of harassment include, but are not limited to, spreading false rumors, threats,
loitering, leaving frequent notes, numerous telephone calls, sabotage, vandalism,
invasion of privacy, derogatory social media or electronic communications, verbalizing
demeaning stories to or about another, hanging offensive pictures or posters, or
emailing offensive material.

D. Supervisors and Employees shall not exert subtle pressure for sexual favors. Such pressure
includes but is not limited to implying or threatening that an applicant's or Employee's
cooperation of a sexual nature (or refusal of it) will have any effect on the person's
employment, job assignment, wages, promotion, or on any other conditions of employment or
future job opportunities.

E. Employees who experience harassment or sexual harassment should make it known to the
harasser that their actions are not welcomed. The employee should indicate that they do not
want the behavior to continue and that their actions make them uncomfortable.

F. Any Employee who feels that he is a victim of discrimination, harassment or sexual harassment
must immediately report the matter to the County's Director of Human Resources or County
legal department.

G. Violations of this policy will not be permitted. Any person who violates this policy will be subject
to immediate and appropriate discipline up to and including termination. Any employee with
the exception of Law Enforcement, involuntarily separated from employment due to violation of
this policy waives the right to grieve the discharge.

Americans with Disabilities Act

A. It is the policy of the County to comply with the Americans with Disabilities Act (ADA) and in
some instances § 504 of the Rehabilitation Act of 1973. It is our policy not to discriminate
against qualified individuals who meet the experience, education, and other job-related
requirements of a position held or desired, and who, with or without reasonable
accommodation can perform the essential functions of the job. The County will provide
reasonable accommodation(s) upon request, for a qualified individual to perform the job, as
defined by the ADA. Reasonable accommodation will be provided unless a request imposes an
undue hardship for the County.

B. The County will not discriminate against persons with disabilities regarding any employment
practices including: application procedures, testing, hiring, assignments, evaluations,
promotions, disciplinary action, advancement, discharge, compensation, training, medical
examinations, layoff/recall, leave, benefits or other terms, conditions and privileges of
employment.
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C. The County will not:

1. Deny employment opportunities to a qualified individual because they have a
relationship or association with a person with a disability.

2. Refuse to make reasonable accommodations to the known physical or mental
limitations of a qualified applicant or Employee with a disability, unless the
accommodation poses an undue hardship on the County.

3. Use qualification standards, employment tests, or other selection criteria that screen
out or tend to screen out an individual with a disability unless such criteria are job
related and necessary for the County's business.

4. Use employment tests except in the most effective manner to measure actual abilities
to perform the essential functions of a position.

Remedies

A. Any Employee who feels that he is a victim of discrimination, harassment or sexual harassment
must immediately report the matter to the County's Director of Human Resources.

B. The County's Human Resources Department shall immediately investigate the report. The
Department Head, after consultation with Human Resources may place any involved Employee
on administrative leave with pay until completion of the investigation. Department Heads may
also contact the Legal Department as they deem necessary or prudent. The Human Resources
Director shall notify the Department Head and the County Judge of the results of its
investigation. If a policy violation is found, the Department Head in whose department it
occurred shall promptly do whatever is necessary to prevent the misconduct from reoccurring
and take appropriate disciplinary measures.

Fair Credit Reporting Act

A. It is the policy of the County to comply with the provisions of the Fair Credit Reporting Act. This
act guarantees certain rights for individual's affected by background screening reports and other
types of consumer reports. The act also holds consumer reporting agencies accountable for the
accuracy and fairness of generated reports.

B. Applicants are informed that background checks are used for employment purposes and agree
to such use. Candidates are notified immediately if information contained in their report may
negatively impact an employment offer.

13



Galveston County Human Resources Policy Manual

Policy HR004-Equal Employment, Anti-Discrimination, and Anti-Harassment
Page 4 0/5

Safe Workplace; Anti-Violence

A. The County is committed to providing employees with a safe, non-violent work environment.
Statements or behavior that can be considered threats to the safety of individuals in the
workplace or persons with whom the County conducts business will not be tolerated. Every
employee has a responsibility to report perceived or actual incidents of violence.

B. Violence is defined as any direct physical or emotional assault. Emotional assault is defined as
direct threat of harm or veiled threats of harm intended to intimidate another person.

C. Acts or threats of violence are prohibited and include but are not limited to the following:
Physicalacts of violence; Verbal threats of Violence, Threatening conduct, such as harassing or
intimidating others, displaying intense anger, and showing off or actually brandishing a weapon
or item which could be used as a weapon, Bomb threats, and Deliberate destruction of
equipment and property, including arson.

D. Veiled (indirect or suggestive) threats of violence are intended to harass or intimidate another
person. A thorough investigation must occur in all cases where an employee is charged with
making veiled threats. If the allegation is substantiated, the employee must receive disciplinary
action up to and including involuntary separation of employment.

E. Disrespectful behavior towards another employee or non-employee by raising the volume of
voice in an effort to overpower or control another, yelling, profanity or inappropriate conduct
that frightens another or creates fear will not be tolerated. Employees and managers need to
realize that it is not the intent but the perception of the receiver that can create hostility or fear.

Procedure

A. It is the policy of Galveston County to fully investigate and act accordingly, including but not
limited to, filing the appropriate police report and terminating the employment of any employee
that engages in director overt actions of violence towards any other employee, volunteer, or
visitor. In addition, the County will assist employees in reporting any direct or overt actions of
violence against them conducted by non-employees which happen during the course of
business. An employee may file a complaint with the Human Resources Director or their
supervisor or Department Head.

C. Direct physical assaults require that the employee, so accused, be removed from work during
the time a thorough investigation of the alleged incident takes place. If the allegation is
substantiated, the police must be contacted and a police report filed. Assaultive behavior calls
for the proper steps to be taken with disciplinary action up to and including involuntary
separation of employment. Any employee or visitor that witnesses, hears, or is the subject of
any direct or overt violence is to report the incident to their immediate supervisor, Director of
Human Resourcesor Legal immediately.
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D. An incident report will be completed giving full details as to the event and disclosing the names
of all individuals involved. Human Resources and or Legal should be contacted immediately.

E. Employees who are reprimanded or are in the process of the disciplinary process usually can
feel angry and fearful and want to protect themselves from further discipline or involuntary
separation of employment. This policy is not intended to nullify the manager's ability to
reprimand, correct poor behavior or poor performance or in any way take away the manager's
right to utilize the disciplinary process or erode the County's Employment-At-Will status.
Allegations against the manager by a subordinate after a performance or disciplinary meeting
will be met with appropriate level of caution, scrutiny, and concern of purposeful retaliation
against the manager by the subordinate.

F. No employee providing assistance or information will suffer retaliation due to that participation.

G. Substantiation of violence toward another employee or non-employee during work or
at work related activities may result in discipline up to and including involuntary separation of
employment. Any Employee, with the exception of Law Enforcement employees, involuntarily
separated from employment for workplace violence will waive their right to the County
progressive disciplinary process, including the grievance process and will be barred from
reinstatement or reemployment with the County.

Galveston County Cares About You Hotline

Employees who want to report a concern or harassment/discrimination or workplace complaint now
have the opportunity to contact the Galveston County Cares About You Hotline at 409-770-5500. This
phone is a confidential line that is answered by the Human Resources Director or designee. Please
leave your name, phone number and brief message. Calls are returned within 24 hours or sooner on
weekdays.
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A. The County will recruit and select qualified applicants for each position without regard to race,
color, religion, ancestry or national origin, sex, ethnicity, marital status, sexual orientation,
disability, Vietnam era and disabled veteran status, veteran's status, genetic information, age or
sex, except where permitted as a bona fide occupational qualification.

B. Applicants may submit applications for posted positions with the Human Resources
Department. An application must be submitted for each position applied for.

B. All Department Heads must furnish the Human Resources Department with notices of job
vacancies.

C. All job vacancies furnished the Human Resources Department will be posted for a minimum five
(5) day period with a closing date not less than 5 calendar days. If a Department Head is not
successful in hiring a new Employee during this time period the posting will be extended as
necessary, with an until filled notation on the posting. The Human Resources Department will
also provide assistanceto Department Headson hiring and employment procedures.

D. The hiring of Adult Probation Department Employees is governed by Chapter 76 of the
Government Code.

Temporary/Seasonal/PRN Employees

A. Temporary, Seasonal, and PRN (as needed) employment, as budgeted, is permitted.

Employment

A. Department Headsare responsible for selection of Employees for their respective departments.

B. Employment application forms are required to be furnished the Human Resources Department
for all newly hired Employees.

C. All newly hired Employees are required to go to Human Resources for sign-up, orientation and
benefit explanation purposes.

Nepotism

A. No Official may appoint, or vote for or confirm to any office, position, clerkship, employment or
duty a relative within the second degree by affinity (marriage) or third degree by consanguinity
(blood). Any questions of nepotism must be cleared by County Legal or Human Resources.
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A. Galveston County personnel movements are governed by a set of guidelines known as the "Job
Classification System". This policy statement covers a wide range of topics relating to salary
administration.

B. The Commissioners' Court establishes policies and procedures that provide County Employees
with a salary administration system. The Court also wishes to provide Department Heads with
the tools they need to effectively manage their departments.

C. The goals of this policy are:

a) To attract and retain high quality Employees;
b) To provide uniform pay arrangements throughout the County;
c) To provide total compensation (salary and benefits) that is market driven and competitive;
d) To facilitate the development of a merit pay program;
e) To provide Department Headswith flexibility in managing salary issues; and,
f) To maintain control on expenses during the budget process.

D. The guidelines established in this document apply to all County Employees and will be the basis
for Commissioners' Court budget deliberations. The Human Resources department is charged
with the duty of enforcing the following guidelines.

A. Job Descriptions and Job Classification System

Commissioners' Court requires job descriptions for all County positions. Properly written job
descriptions provide a summary of the purpose, essential duties, responsibilities and
requirements of a particular position. They assist in communicating with prospective and new
employees, hiring and promotion decisions and relating performance expectations. They also
help establish a clearer definition of the function and role of a job within the County Jobs.

B. The County maintains a classification system in which each job is assigned a pay grade through a
job analysis. Each pay grade is based on a minimum and maximum pay rate. Jobs are grouped
together in ranges that represent similar internal and external worth. Factors used to determine
the pay grade and the ranges within each pay grade include:

1. Knowledge, Skills, Ability, and Education required by the position
2. Scope and effect and Decision Making Responsibilities
3. Complexity
4. Physical demands
6. Supervisory controls
7. Work environment
8. Supervisory and management responsibility
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The value of each pay grade is based upon classification, market conditions and fiscal restraints.

The Adult Probation Department maintains its own Job Classification System.

C. Forms

Job Classification and Compensation Position Questionnaires, Sample Job Descriptions and
examples of Job Descriptions may be obtained from the Human Resources Department. Each
Employee is to have on file with Human Resources a fully completed version of their job
description.

D. Salary Range Structure and Exceptions

1. Salary Ranges: The salary table is divided into 30 pay grades (Grades 1-30). There is a
5% spread between grades 1-20 and a 10% spread between grades 21-30. Each grade
also consists of 18 steps with approximately 2Y2% between each step for a total salary
range of approximately 50%. Contact the Human Resources Department for the most
current version of the County SalaryTable.

a. Minimum In-Hire Rate: The minimum in-hire rate of a pay grade will be the
Entry-level (Step A) paid to all newly hired County Employees. This is true
whether the position is newly budgeted or vacated through attrition, transfer or
promotion.

b. Maximum In-Hire Rate: The maximum in-hire rate is set in each pay grade and
cannot be exceeded for newly hired County Employees. Under certain
circumstances, Department Heads may be authorized to hire an individual for
management level positions (grade 20 and above) at a salary up to step E in the
pay range. Department Heads must provide the Human Resources Department
with verifiable data in support of the request. Department Heads must be able
to demonstrate that:

1) Recruitment experience has proven that the position is in a critical or
shortage skills category; or

2.) An available applicant has truly outstanding qualifications, which greatly
exceed the standard minimum in-hire qualifications.
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c. Maximum Point: This is the maximum salary allowed in each pay grade.
Employees in a particular pay grade may not be paid a salary in excess of this
rate.

2. Updating the Salary Range Structure: The salary range structure will be reviewed
annually for possible adjustment, based on current market data and inflation.
Countywide salary increases will raise the salary table as a whole and will not negatively
impact Employees at the pay grade maximum. A new higher maximum point will be
established as a result of any across-the-board pay table adjustments. Commissioners'
Court must approve any increases to the salary range structure.

3. Exceptions:

a. Elected and Appointed Officials, Court Reporters, Adult Probation Department
employees, and Court Coordinators are not classified positions under the Salary
Range Structure. Nor are they subject to the Job Classification System.

b. Sheriff's Department: The following deputy sheriffs may be hired in at the
following maximum grades:

c. Communication Officer I: Up to Grade HC

d. Communication Officer II: Up to Grade 13E

e. Sergeant: Up to Grade l8C

f. Lieutenant: Up to Grade 200

g. Auditor's Department: Account I, Auditor I, Account II and Auditor II positions
may be hired at a salary up to step E in the pay range depending on the
experience/quality of the applicant.

E. Establishment of New Positions in the County Budget

1. Department Heads who wish to establish a new position in the County budget must
prepare a detailed justification and submit the proposal to Commissioners' Court to
both the Human Resources Department and the Budget Office. A completed job
description and a completed Job Classification and Compensation Position
Questionnaire must be included with each submission. The Budget Office will submit
the request to the Commissioners' Court as part of the budget process.
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2. Requests for new positions may only be made during the annual budget process.
Commissioners' Court will review the request and determine whether the position is
approved, deferred to a future date for review, or disapproved. Approved new
positions will become effective at the beginning of the next fiscal year or at such other
time as is designated by the Commissioners' Court.

3. Requests for reclassification for jobs and positions from Exempt to Non-Exempt, Non
Exempt to Exempt and Contract Employee to either Exempt, Non-Exempt, Temporary,
PRN, Seasonal, Regular or Part-Time may be approved by the Commissioners' Court at
any time.

F. Major Reorganizations and Changes in Existing Positions

1. Major reorganizations and changes affecting positions in a department may be
performed during the annual budget process and during the year if approved by
Commissioners Court. If approved by the Commissioners' Court, such changes will
become effective on October 1st. Any such requests must be coordinated with the
Human Resources Director and should be included in the requesting department's
proposed budget submission. Positions approved during the budget process do not
require approval from Commissioner's Court for exemption to the 4 pay period vacancy
for initial job posting and hiring.

2. Departments proposing these movements must provide revised job descriptions and Job
Classification and Compensation Position Questionnaires highlighting the proposed
changes to the Human Resources Director. Department Heads must present verifiable
information in support of the request so that a recommendation can be made to the
Commissioners' Court.

G. Reduction in Force Procedures

1. Periodically the County Commissioners' Court will undertake the task of reorganizing the
structure of County government.

2. Reorganization may include the elimination of duplication of effort and/or the
consolidation of job tasks into fewer positions, thereby reducing the number of
Employees in a Department. A severance package mayor may not be offered.

3. Employees affected by a Reduction-in-Force are not entitled to utilize the Grievance
process or appear before the County Grievance Panel.

4. Employees affected by a Reduction-in-Force, are encouraged to contact the County's
Human ResourcesDirector with any questions regarding Employee benefits.
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5. Employees affected by a Reduction-in-Force, upon application for a posted position
opening, will be given priority consideration for any such opening for which they are
qualified in the same or other County Departments for a period of 30 days of separation
from the County. Elected and Appointed Officials are encouraged to accept and adhere
to this reinstatement policy.

H. Salary Placement Following Promotion

1. A promotion occurs when an Employee is moved from lower position and title to a
higher position and title or from a lower pay grade to higher pay grade. An Employee
who is promoted shall receive a salary increase not to exceed 10% or the minimum of
the new pay grade, whichever is higher.

2. Salary increases associated with a promotion must be funded from the existing salary
budget. A promoted Employee's salary cannot be increased above the budgeted salary
for the new position, unless there are funds to cover the increase. If funds are
unavailable for a promotion, the department Head must follow the budget rules set out
in Section K of this policy.

I. Transfer of Employment

1. Galveston County Health District Employees to the County:

a. Are paid accrued vacation, holiday, and compensatory time by the Health
District;

b. Forfeit their accrued sick leave;
c. Maintain their original date of hire for accrual of future vacation and sick leave

benefits; and
d. Maintain their transfer date for evaluation, merit compensation, and longevity

pay eligibility purposes.
e. For GCHD employee's on County payroll, effective October 2012, if employee is

eligible for retirement, they will be retired from County and transferred to
GCHD.

2. lateral Transfer

a. An Employee who transfers from one department to another department is
subject to a six month introductory period beginning with their first day of
transfer during which their performance is monitored closely. An Employee may
be terminated during their introductory period at any time for any reason or no
reason and is not entitled to grieve such termination.
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b. If an Employee transfers to a position that is in the same pay grade as his/her
previous position, that Employee's salary will remain unchanged unless it is a
promotion. For Employees transferring between departments, funds must be
available within the department's existing salary budget. This is true even
though the job title and duties may be different from the previous position.

J. Change to Lower PayGrade Salary

1. If an Employee is transferred to a different position in a lower classification level or if
their current position is downgraded the Employee's salary shall be reduced in pay such
that their salary shall be at the same step in the lower pay grade as it was in the higher
pay grade. Any Department Head who desires an exception to this policy must submit
their request to Human Resources for review and recommendation to the
Commissioners' Court.

K. Budget Rules for Personnel Movements - The Commissioners' Court is routinely presented with
personnel budget amendments throughout the year. In order to manage the flow of personnel
movements, the Court adopts the following:

1. The Commissioners' Court will consider all personnel requests during the annual budget
process. The annual budget process occurs in July and August with action by October
1st

•

2. The Commissioners' Court will consider personnel related amendments outside of the
annual budget process to the extent that:

a. The amendments are within the policy established by this Salary Administration
Policy, and

b. The amendments do not increase the departmental salary budget in the current
orsubsequentbudgetyea~.

3. Commissioners' Court will not consider budget amendments related to personnel
actions that have not been reviewed and verified as being consistent with this policy by
the Human Resources Director.
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L. Budget Rules for Positions Budgeted in Excess of Salary -During the annual budget process, the
Human Resources Department will be asked to:

1. Reduce the budgeted salary of all vacant positions to the maximum in-hire rate allowed
for the position.

2. Reduce the budgeted salary of all occupied positions (both classified and non-classified)
to the salary actually paid to the Employee in the position.

M. Raises

Raises are not automatic. Raises are based on such factors as cost-of-Iiving adjustment, market
conditions, and the general economic health of Galveston County. Raises may be given to some,
but not all, Employees, Elected Officials, and Department Heads. In addition, raises given to
Adult Probation employees, Juvenile Probation employees, County Auditor employees and
Purchasing Agent employees are determined by their respective boards. Also, there are a
number of Elected and Appointed Officials whose salaries are fully or partially set either by
statute or other means. See page 54 of this Manual.

N. Cost of Living Adjustment

Commissioners' Court recognizes the need to keep County salaries in line with the overall
inflation rate. Annually, the Court intends to review national and local indices to determine the
overall increase in the cost of living for its Employees. Subject to the County's overall financial
strength, Commissioners' Court will provide a cost of living adjustment to compensate in whole
or in part for the general inflation rate as indicated by measures determined by the
Commissioners Court.

O. Annual Performance Appraisal

1. Galveston County Commissioners believe that Employee performance must be
evaluated on a routine basis in order to provide employee development and ensure that
departmental goals and objectives are being met. Informally, supervisors are
encouraged to coach and counsel employees daily to provide the feedback necessary for
Employees to excel.

2. The Adult Probation Department maintains internal procedures for the evaluation of
employees.

P. Merit Pay

1. A Merit Pay program currently does not exist. One will be inserted at the
time of adoption.
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The County is subject to the Federal Fair Labor Standards Act (FLSA). The basic
requirements of this Act are the basic standards of the County's wage and salary
program.

2. Status of Positions

FLSA and the Department of Labor publish regulations which govern which Employees
are exempt or non-exempt from payment of overtime or compensatory time. Each
Employee shall be designated as exempt or non-exempt in accordance with these
regulations by the Human Resources Department. Each Department Head shall
maintain a list of all exempt and non-exempt Employees.

3. Overtime Policy

a. Department Heads must stay within their overtime budget. Department Heads
may not allow Employees to suffer or permit to work overtime beyond
budgetary constraints.

b. Department Heads must grant prior authorization to an Employee who requests
to work overtime. Any Employee who works overtime without obtaining prior
authorization is subject to disciplinary action.

c. Department Heads must specify prior to commencement of such additional
work whether overtime or compensatory time will be given any Employee.

d. Any over-time line item in which expenditures exceed or are projected to
exceed the approved budget amount shall have a budget amendment prepared
by the budget Office and approved by the Commissioners' Court. Additional
funds will be taken out of other existing line items or by deleting positions in
that budget to transfer funds to the over-time line item.
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a. Department Heads must keep the following records in accordance with FLSA
requirements:
1) Full name of Employee and Home address, including zip code
2) Date of birth, if under age 19
3) Sex
4) Occupation
5) Time and day workweek begins
6) Regular hourly rate of pay in any workweek in which overtime

premium is due
7) Daily and weekly hours of work
8) Total daily or weekly straight time earnings
9) Total overtime compensation for the workweek

10) Total additions to or deductions from wages paid
11) Total wages paid each pay period
12) Date of payment and the pay period covered

5. Overtime/Compensatory Time

a. Non-exempt Employees, with the exception of Law Enforcement Employees,
and Mosquito Control Employees may receive overtime payor compensatory
time for time worked beyond 40 hours per week. Law Enforcement Employees
may receive overtime payor compensatory time for time worked beyond 86
hours in a 14 day work period. Mosquito Control Seasonal Employees may
accumulate up to 480 hours compensatory time. Time away from the job
during the workweek, such as vacation, holidays, illness, approved absences,
etc., are deducted from the calculation.

b. Overtime pay is calculated at one and one half time the regular hourly rate.
Compensation earned in a workweek will be paid on the regular payday for the
pay period in which the workweek ends if possible.

c. Compensatory time is accumulated at one and one-half times the overtime
hours worked. Employees who exceed a compensatory accrual of 80 hours (40
hours for Temporary Employees; 480 hours (240 Temporary) for Law
Enforcement Employees; and 480 hours for Mosquito Control Seasonal
Employees) will be paid for overtime for such overage.
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d. Department Heads should grant compensatory time within a reasonable time
period after a request is made. Department Heads may consider the effect on
other Employees and the Department in granting the request.

e. Department Heads are to report all earned and used compensatory time on
each PayRoll Claim submitted to the County Treasurer.

f. Terminating non-exempt Employees are compensated for unused
compensatory time in accordance with FLSA regulations and County policy as
set forth in this manual.

g. Exempt Employees are not eligible for overtime payor compensatory time off
except as set forth in the Emergency Operations portion of this manual; and
those exempt employees who work elections after normal working hours.

6. Election Differential

The Commissioners' Court may, prior to an election, approve a bonus to be paid to
exempt County Clerk and exempt Tax Office employees who work elections on Election
Day after normal working hours.

7. FLSA Holiday Pay

a. Regular Employees on Salary Basis: Regular Employees who are paid on a salary
basis and who work Monday - Friday have the holiday automatically calculated
in their base pay for the week in which the holiday occurs.

b Regular Employees on Hourly Basis: Regular Employees who are paid on an
hourly basis must have a plus adjustment for holidays. Holidays are not
automatically calculated in their base pay for the week in which the holiday
occurs.

c. Regular Employees on Fluctuating Schedules: Regular Employees who have
fluctuating schedules may have to be plus adjusted for the holiday.
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The following examples apply to benefit eligible Employees only:

8. Rules

Example 1:

Example 2:

Example 3:

Regular Schedule Thursday-Wednesday = 40 hours
Hours worked Thursday-Tuesday = 32
Wednesday (holiday) Employee works 8 hours
Total hours worked for the week = 40 hours
Employee plus adjusted 8 hrs for working on the holiday.
No overtime is due. Holiday pay is already calculated in base
pay.

Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday =32
Wednesday (holiday) Employee works 12 hours
Total hours worked for the week =44 hours
Employee plus adjusted 8 hours for working on the holiday and
4 hours paid at overtime rate. Holiday pay is already calculated
in base pay.

Regular Schedule Thursday-Monday = 40 hours
Hours worked Thursday-Monday =40 hours
Tuesday is a holiday. Employee does not work.
Total hours worked for the week = 40 hours
Employee plus adjusted 8 hours of holiday pay.
Holiday pay is not calculated in base pay.

a. An Employee who requests time off on a County holiday and is granted approval
will be paid 8 hours of holiday pay for that day. The Employee's vacation leave
bank will not be deducted for that day.

b. An Employee otherwise scheduled to work who calls in sick on a County holiday
and provides such medical verification as is required by the Department Head
will be paid 8 hours of holiday pay for that day upon Department Head
approval. The Employee's sick leave bank will not be deducted for that day.
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c. An Employee otherwise scheduled to work who calls in sick on a County holiday
and does not provide documentation as required by the Department Head will
be docked 8 hours for that day. The Employee will not receive holiday pay and
their sick leave bank will not be deducted for that day.

d. An Employee otherwise scheduled to work who calls in sick the day before, the
day of, or the day after a County holiday and does not provide medical
verification as required by the Department Head, will be docked for the day(s).
The Employee will not receive holiday pay and their sick leave bank will not be
deducted for one of the days.

9. FLSA Travel/Commute Time

a. Commute Time

Ordinary commuting to and from the work site is not compensable. If
Employees are required to report to a meeting place where they are to pick up
materials, equipment or other Employees, or to receive instructions before
traveling to the work site, compensable time starts at the meeting place.

b. Travel Away from Home

Travel that keeps an Employee away from home overnight is work time when it
cuts across the Employee's workday. The time is not only hours worked on
regular workdays during normal work hours but also during the corresponding
hours on non work days. Example: If an Employee works 9a.m. to Sp.m.
Monday through Friday, the travel time during these hours is work time on
Saturday and Sunday as well as on the other days. The regular meal period is
not counted.

Time spent in travel away from home outside of regular work hours as a
passenger on an airplane, train, boat, bus or automobile is not considered work
time. Example: If an Employee who normally works 9 a.m. to S p.m., Monday
through Friday, is a passenger on a plane departing at 9 a.rn. on a Saturday, the
time spent traveling between 9 a.m. and S p.m. is work time because it occurs
during normal working hours, regardless that Saturday is not normally a
scheduled work day. If the plane departed at 6 p.m., the travel time would not
be considered work time, unless a portion of the plane travel occurred after 9
a.m. the next day.

46



Galveston County Human Resources Policy Manual

Policy HR009-Salary Administration Policy Page 13 0/25

10. Exempt Employees - Docking of an exempt Employee's pay is limited by the FLSA. FLSA
exemptions based on Administrative, Professional or Executive classifications are
conducted by the Human Resources Department and assigned to each job description.
Exemption is based on the duties and responsibilities of the position and is not assigned
by title alone. An Employee who is exempt, is exempt from the overtime rules of the
FLSA, and as such, is paid a salary basisand the salary is not reduced based on quality or
quantity of work. An Exempt Employee is expected to fulfill the expected work
schedule, a minimum or 40 hours per week, working a regular 8-5 schedule. Docking is
to be used sparingly, as an employee or position may lose its exempt status due to
docking of pay. The docking that is permissible is for one or more full days an employee
takes off for the following reasons:

a. Absences of one or more full days to handle personal affairs if the Employee has
exhausted their vacation bank;

b. To go on unpaid Family or Medical Leave under the Family and Medical Leave
Act (FMLA);

c. To serve on a jury, as a witness, or on temporary military leave, but will deduct
only any amount the employee receives as jury or witness fees or as military
pay.

e. For disciplinary suspensions of one or more full days imposed in good faith for
workplace conduct rule infractions;

f. For penalties imposed in good faith for infractions of safety rules of major
significance; and

11. On-Call
a. On-Call Status

1) Certain positions as designated by their Department Head will be on an
on-call status. On-call status may require an Employee to carry a beeper
or to leave a number where they can be reached. On-call status may
require an Employee to report to work or respond to work related calls
during non-working hours.

2) Employees designated as on-call remain free to pursue their own
activities with the only stipulation that they be available for on-call
duties as stated above. Such Employees will not be compensated for
any non-working time while on-call.
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3) If on-call status Employees are directed to perform any work they will
be compensated for all time spent performing those duties. Such
compensation will be paid from the time they leave home or current
location to the work area assignment until they return home, or their
previous location.

4) An on-call status Employee responding to any work related calls whose
total time spent so responding exceeds lO-minutes will be compensated
for the time spent responding. Any Employee, who spends 10-minutes
or less working while on call, will not receive compensation. If
necessary for payroll calculation purposes, the total time actually
worked may be rounded up to the nearest 15 minutes.

5) Department Heads must specify to their Employees prior to
commencement of the Employee(s)' on-call duties whether overtime or
compensatory time will be granted.

6) This on-call policy applies to non-exempt regular Employees only.

b. On-Call Record Keeping

1) Employees on call must submit the following information to their
departments each pay period:
a) Date of call;
b) Time call began;
c) Time call ended;
d) Name of caller;
e) Reason for call;
f) Location of Employee at time of call;
g) Location of work area assigned to;
h) Location Employee returned to after assignment was

completed;
i) Total time spent performing duties;
j) Authorization of Comp-time or Overtime;
k) Pay Period covered.
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1. Positions that become vacant shall have a "mandatory vacancy period" of at least 4 full
pay periods prior to being eligible to being refilled. The position may be posted, but not
filled prior to the mandatory vacancy period. The Commissioners' Court may adjust the
mandatory vacancy period as necessary for business operations. The Commissioners
Court must approve any hire prior to the 4 pay period vacancy period, with the
exception of those positions specifically exempted below.

2. No department will be required to allow its budgeted and filled positions to drop below
75%. Should this situation occur, a department has the authority to hire such personnel
as will enable the department to reach the 75% staffing level, hiring under this situation
will not necessitate Commissioners' Court approval.

3. To avoid any deficiency in safety and health, all departments are encouraged to
reorganize or transfer staff as needed to meet all minimum requirements.

4. Commissioners' Court approval of any reorganization or staff transfer, when required,
shall be submitted through the Human Resources Department.

5. The following departments/positions are exempt from a mandatory vacancy period.
But, the departments are encouraged to voluntarily comply with this policy to help
achieve the Countywide savings necessaryto maintain a balanced budget.

Exceptions:
a)
b)
c)
d)

e)
f)
g)
h)

i)
j)
k)
I)

Sheriff Communications division;
Sheriff Corrections division;
Courts: Court Reporters, Court Coordinators, Probate Investigators & Auditors;
Bailiffs and Courthouse security positions;
J.P. Clerks;
Adult Probation and Juvenile Probation;
Health District;
Accounts payable, payroll, and accounting positions in the Auditors, Purchasing,
and Treasurer Departments;
Grant positions that are full-time or half time grant funded;
Park Keepers 1, 2, and 3 (March-September);
Parks Department Electrician, Permit Coordinator and Lead Mechanic; and
Assistant District Attorneys.

5. The Commissioners' Court, recognizing that certain Employees hold positions that are
critical to maintaining the flow of work in core functional areas will consider other
exceptions to this policy in other Departments as circumstances dictate. All questions
concerning this list and policy shall be directed to the Human Resources Department.
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Regardless of size, each department has one or more positions that are critical to
maintaining the flow of work in core functional areas. At times a department is not able
to successfully employ or retain qualified and experienced job candidates due to one or
more reasons. For some of these positions a large salary differential exists between the
amount budgeted and what the market pays for that position. Some positions require a
job classification change that must be coordinated with Human Resources.
Commissioner's Court approval is required for an Emergency Salary Increase.

2. Purpose/Intent

The purpose of this policy is to address the immediate problem of not being able to
recruit and fill a key staff position to perform core functions of a department. Its intent
is to provide a fair and equitable process that allows department's additional flexibility
in addressing certain staffing concerns. But since it is a request for an emergency salary
increase and/or a job reclassification, the occasions this policy is used should be
infrequent.

3. Scope

This policy applies to most departments. Appointed Officials departments and the
departments governed by the Adult Probation and Juvenile Probation Boards are
excluded because they have other avenues to address their staffing concerns. But it is
recommended that these excluded departments adopt this policy.

4. Criteria

To qualify for an emergency salary adjustment, a Department Head must meet all of the
following criteria:

a. The position must be vacant, or the Employee holding the position must submit
a written resignation or intention to resign.

b. The position must be a critical position that is directly related to a core function
of the department.
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c. The position must be the only one of its type/title in the department. If there
are other similar positions in the same or other departments, the requested
increase must not contribute to a pay inequity between the requested and the
similar position(s).

d. The position must be posted with the Human Resources Department and
advertised by the department for a minimum of thirty (30) days.

e. Clear documentation must be shown that the primary reason for being unable
to fill the position with a qualified and experienced replacement is insufficient
salary.

f. A revised position questionnaire and job description must be submitted.

g. If possible funds should be available in the department's salary line items to
fund the salary increase. Contact the Budget Office if such funds are not
available or are lacking.

SALARY GUIDELINES FOR ELECTED AND APPOINTED OFFICIALS

Elected and Appointed Officials, Court Reporters and Court Coordinators are not classified positions
under the Salary Range Structure. Nor are they subject to the Classification System.

A. Salary in lieu of Fees

All district, county and precinct officers in Galveston County are paid on a salary basis.
Accordingly, as provided in Chapter 154 Subchapter A of the TexasLocal Government Codethey
receive the salary instead of all fees, commissions and other compensation they would
otherwise be authorized to keep. Several exceptions apply to this rule. They are:

1. Justices of the Peace may receive fees, commissions or payments for performing
marriage ceremonies, for acting as registrar for the Bureau of Vital Statistics, and for
acting as ex officio notary public.

2. A County Judge may receive all fees, commissions, or payments for performing marriage
ceremonies.
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3. Constables(sl, acting solely in the capacity of being a private process server, may receive
fees, commissions, or payments for delivering notices required by the Property Code
relating to eviction actions if:

a. Such notices of not conflict with the official duties and responsibilities of the
constable;

b. He does not wear upon his person a uniform or any insignia which would usually
be associated with the position of constable;

c. He does not use a county vehicle or county equipment or county equipment
while delivering said notices.

C. Officer's Salary Fund

Pursuant to the authority given it by V.T.C.A., Local Government Code §154.007 the
Commissioners' Court of Galveston County annually directs that all money that otherwise would
be placed in the Officers' Salary Fund be deposited in the General Fund.

D. Salaryof Most County and Precinct Elected Officials

1. Pursuant to the authority given it by § 152.013 of the Texas Local Government Code the
Commissioners' Court sets the amount of compensation, office and travel expensesand
other allowances for most elected county and precinct officers. These items are set
these items at a regular meeting of the court during the regular budget hearing and
adoption proceedings.

2. Before the io" day before the date of the meeting, the Commissioners' Court must
publish in a newspaper of general circulation in the county a notice of:

a. any salaries, expenses or allowances that are proposed to be increased; and
b. the amount of the proposed increases.

3. Before filing the annual budget with the county clerk, the commissioners' Court shall
give written notice to each elected county and precinct officer of the officer's salary and
personal expenses to be included in the budget.

E. SalaryGrievance Committee

1. Chapter 152 of the Local Government Code established a county grievance committee
by which some county officials may appeal their salaries and expenses that have been
set for them by the Commissioners' Court. District Judges, Statutory County court
Judges, the Statutory Probate Judge, the County Auditor, the County Purchasing Agent
and the Director of Adult Probation may not invoke the services of the committee.
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2. The committee is a nine-member group chaired by the County Judge who is not entitled
to vote. The grievance committee is composed of the Sheriff, Tax Collector, County
Treasurer, County Clerk, District Clerk, the Criminal District Attorney and three members
of the public selected blindly by the commissioners' court at any time during the year,
but not later than the is" day after the date a request for a hearing is received by an
elected official who is eligible to request a grievance.

3. The committee is subject to the provisions of the Open Meetings Act.

4. If a request for a public hearing is not received, the Commissioners' Court is not
required to select public members. If such public members are required, they continue
to serve until the later of the end of the fiscal year in which the public member is
appointed or the time the committee takes a final vote on the list of the grievances for
which the committee held a public hearing. Requests for a hearing before the salary
grievance committee before the adoption of the county budget must be made before
the adoption of the county budget. Only their own salaries and personal expenses
maybe the subject of a grievance.

5. A salary increase for a county official may not be granted unless one is requested by the
increase may be more than the amount requested and takes effect in the next budget
year.

6. The committee shall hold a public hearing not later than the later of the 10th day after
the date of the request is received or the date the commissioners Court selects the
public members of the committee. The County Judge shall announce the time and place
of the hearing.

7. If at least six members of the grievance committee vote to grant an increase in salary or
personal expenses to an elected official the Commissioners' Court must only consider
the recommendation. But, if all nine members approve a requested increase, action by
the Commissioners' Court is not required and such increases take effect the next budget
year. Likewise, a unanimous decision may not be questioned or disapproved by the
County Auditor.
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1. Under Local Government Code § 152.051-.054 within five days after the date an elected
county or precinct officer takes office the officer shall file an affidavit that the officer
elects not to be paid for their services if, during their campaign for election to the office
they publicly advocated abolition of the office. The affidavit must also include a
statement by the officer describing the method by which the officer intends to seek to
obtain the abolition of the office for which they were elected and the date by which it is
proposed to be accomplished.

2. An elected county or precinct officer may also, at any time, reduce the amount of
compensation set for that office by filing with the county payroll officer an affidavit
stating that the officer elects to reduce the amount of compensation paid for the
officer's services to a specified amount. The reduction if effective on the date the
affidavit is paid and the County Treasurer shall issue any subsequent paychecks for the
officer accordingly.

3. Under Local Government Code § 152.002 the County may accept from any county or
precinct official as a "gift or donation" any or all of the official's salary which is then
deposited in the general fund.

G. Salaryof Judges, Criminal District Attorney, County Judges and Appointed Officials

Although the Commissioners' Court sets the salary for most officials there are a number of
officials whose salaries are fully or partially set either by statute or by other means. They are as
follows:

1. District Judges: Under §659.011 of the Government Code the salaries of the district
judges are set every two years by the State General Appropriations Act. In addition,
under §32.084 of the Government Code, the Commissioner's Court may pay the judges
for services rendered and for performing administrative duties. They are also entitled to
be paid $75.00 per month for performing services as members of the Juvenile Probation
Board. But, the combined yearly salary from state and county sources may not exceed
an amount equal to $1,000 less than the combined yearly salary from state and county
sources received by each justice of the 1st and 14th Court of Appeals.

2. Statutory County Court Judges: As stated in §25.0861 of the Government Code, the
salaries of statutory county court judges shall be not less than the total annual salary,
including supplements and contributions, paid a district judge in the County. They are
also entitled to be paid $75.00 per month for performing services as members of the
Juvenile Probation Board.

54



Galveston County Human Resources Policy Manual

Policy HR009-Salary Administration Policy Page 210/25

This also includes the benefit replacement reimbursement pay given by the state to
each district judge to pay their own contributions to the social security program. (See
Attorney General Opinion GA-0576 2003)

3. Statutory Probate Judge: In accordance with §25.0023 of the Government Code, the
Commissioners' Court shall set the salary of the Statutory Probate Judge at an amount
that is at least equal to the total annual salary received by a district judge in the county,
including contributions and supplements paid by the state or the county. This also
includes the benefit replacement reimbursement pay given by the state to each district
judge to pay their own contributions to the social security program. (See Attorney
General Opinion GA-0576 2003)

4. Criminal District Attorney: In compliance with §46.003 of the Government Code the
Criminal District Attorney is entitled to receive from the state compensation equal to
the compensation that is provided for a district judge in the State General
Appropriations Act. In addition, the Commissioners' Court may supplement the Criminal
District Attorney's salary but may not pay him an amount less than the compensation it
pays its highest paid district judge.

5. Constitutional County Judge: Following Local Government Code §152.904 (c) the
Commissioners' Court shall set the annual salary of the Constitutional County Judge at
an amount equal to or greater than 90% of the salary, including supplements, of any
district judge in Galveston County.

6. County Auditor: Pursuant to Local Government Code §152.031; .032 the County
Auditor's salary is determined by a majority vote of the District Judges at a public
hearing scheduled under Local Government Code §152.905. The amount of the
compensation and allowances may not exceed the amount of the compensation and
allowances received from all sources by the highest paid elected county officer
(Constitutional County Judge), other than a judge of a statutory county court, whose
salary and allowances are set by the Commissions' Court.

7. County Purchasing Agent: Local Government Code §262.011 states the County
Purchasing Board which consists of the three District Judges and two members of the
Commissioners' Court sets the salary of the PurchasingAgent.
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8. Juvenile Probation Officer: Under the provisions of §152.0012 of the Human Resources
Code and Local Government Code §140.004 the Juvenile Probation Board which consists
of the County Judge, the District Judges, the Statutory County Court Judges, a municipal
judge in the County selected by majority vote of all the municipal judges in the county
and a justice of the peace selected by majority of all the justices of the peace in the
county, determines the salary of the Juvenile Probation Officer. The only control the
Commissioners' Court has over this salary is whether there has been an abuse of
discretion by the Juvenile Probation Board.

9. Adult Probation Officer: The District Judges appoint the Chief Adult Probation Officer
under the authority set forth in Chapter 76 of the Government Code and Local
Government Code § 140.004.

H. Special Provisions Relating To Justicesof the Peace and Constables

First term Justices of the Peace shall receive as their salary the lowest or base salary established
for all Justices of the Peace. First term Constables shall receive as their salary or base salary
established for all Constables.

I. Other Benefits

All elected and appointed officials receive county health insurance and are entitled to workers'
compensation benefits. No elected official is entitled to receive vacation, sick-leave or overtime
benefits. Neither is the County Auditor or County Purchasing Agent.

J. Allowances for Various County Employees

Several county positions are currently entitled to receive various monthly and/or annual
allowances as approved in the County's annual budget. They are as follows:

1. Auto Allowance: County Judge:, County Commissioners, Constables and Deputy
Constables, County Engineer, County Engineer Engineering Specialist, Chief Right of Way
Agent, Director of Facilities, Director of County Parks and Senior Services, and County
Road Administrator.

The above allowances are subject to increase or decrease or to discontinuance at any time for
any reason determined necessary by the Commissioners' Court. The Employees listed above
should contact Human Resources for the most current information relating to their allowance.

56



Galveston County Human Resources Policy Manual

Policy HR009-Salary Administration Policy

K. Longevity Payfor Various County Employees

Page 23 0125

Several county positions are currently entitled to receive longevity pay. They are as follows:

1. Commissioned Deputy Sheriffs: Longevity Pay $5.00 per month per years of service up
to 25 years

2. Deputy District Attorneys: Longevity Pay $20.00 per month per year of service after 4
years

L. Auto Allowance Regulations

1 Background

The county budgets auto allowances for certain elected and appointed officials, and
Employees, to reimburse them for use of their private vehicles on county business. This
allowance is approved annually as part of the budget process. It is intended to cover the
cost of gasoline, vehicle liability insurance and basic "wear and tear" of the vehicle and
its equipment.

2. Authorized Vehicles and Insurance

a. In order to receive a budgeted allowance, individuals must provide the County's
Associate Facilities Manager, located in the Facilities Department, with
verifiable proof of third party liability automobile insurance coverage on the
vehicle being used for county business by October 1, and in the case of six
month policies, April 1 of each year. Contact the County's Associate Facilities
Manager to obtain the verification form that is to be used.

b. This vehicle is to be identified in the individual's personnel file by VIN#. Only
vehicles identified by VIN# and having verifiable liability insurance are
authorized for use on county business.

3. Amount of Insurance Coverage

The minimum amount of third party liability coverage must be the maximum amount to
which the County of Galveston may be exposed by the Texas Tort Claims act as it exists
or may hereafter be amended (presently $100,000/$300.00/$100,000). Each individual
who obtains an automobile allowance must obtain a Business or Commercial Liability
Policy which will cover their liability exposure while using their vehicle on the job. Proof
of such insurance coverage must be forwarded to the County Risk Manager.
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4. Changes in Allowances
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a. The benchmark gasoline price used to budget the auto allowance base rate for a
full-time Employee, or Official. Auto allowances for Part-Time positions are a
pro-rata share of the Full Time Employee auto allowance.

b. Economic situations, such as an increase in the price of gasoline, may require
adjustments to the budgeted auto-allowance base rate. If the price of gasoline
exceeds the benchmark price, Commissioners Court may consider an additional
amount to the auto allowance base rate of up to:

$50 per month increase for $2.06 to $2.40/gallon*
plus $50 per month increase for $2.41 to $2.75/gallon*
plus $50 per month increase for $2.76 to $3.10/gallon*
(*Average Price to be determined by Budget Office)

c. Conversely, should the price of gasoline decline the Commissioners' Court may
decrease the auto allowance.

d. For Employee: Commissioners' Court may make adjustments of allowances.

e. For Elected Officials: Due to statutory restrictions, increase to elected officials
Auto allowances may only be made if a higher auto allowance rate was
published in the Notice of Elected Officials Salary. If published at a higher rate,
Commissioners' Court may increase this allowance at any time.

M. TClEOSE Certification Pay Program

The purpose of this policy is to provide prerequisites and guidelines for law Enforcement TClEOSE
Certification Pay.

a. Employees eligible to participate in the TClEOSE Certification Pay Program.

b. Definitions

1. An eligible employee must serve in a law Enforcement Capacity.

2. Certification Pay: Additional compensation for higher level TClEOSE
certifications, including Intermediate, Advanced, and Master.
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3. TClEOSE: The Texas Commission on law Enforcement Standards and Education;
the governing body in Texas that licenses peace officers, correction officers, and
telecommunicators.

c. General Requirements

1. In order to be eligible to participate in the program an Employee must be
assigned in a full-time sworn position.

2. The eligible Employee must have completed his or her introductory period.

3. The eligible Employee must complete each specified requirement in order to
receive any compensation associated with the program.

d. Certification Pay

1. All sworn personnel are considered eligible for compensation pay based on
TClEOSE certifications.

2. In order to receive that pay, the Employee must:

a. Meet all requirements for the TClEOSE certification sought;

b. Provide verifiable records to the supervisor, who shall ensure the validity of
the record provided.

c. The supervisor, upon verifying all requirements are met, shall issue a
personnel action setting the Employee's new rate. The form, accompanied
by copies of the appropriate certificate(s}, shall be forwarded to the
County's Human Resources Department.

d. Certification pay may not be rescinded for disciplinary reasons.

e. Certification Paybased on the following:
Intermediate: $50.00 per month
Advanced: $100.00 per month
Master: $150.00 per month
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Section 1.

CHAPTER 2
EQUAL EMPLOYMENT

Policy

A. The County will employ, promote and compensate, without regard to race, color, age,
religion, sex, ethnicity, national origin, veterans status, disability, or sexual orientation.

Section 2. Sexual Harassment/Hostile Work Environment

A. Unsolicited or unwelcome sexual overtures, either physical or verbal, to fellow Employees
are forbidden and will result in disciplinary action.

B. No Supervisor or Employee shall harass an Employee on the basis of sex. Personnel action
shall not be taken affecting an Employee (either favorably or unfavorably) that is based on
submitting to sexual advances, refusing to submit to sexual advances, protesting sexual
overtures, or raising a complaint concerning the alleged violation of this policy.

C. Employees shall not behave in a manner that is unwelcome by any other Employee and is
personally offensive to any other Employee. Such behavior includes:

1. Sexual flirtations, innuendo, advances, or propositions;

''')
..~.: ."

2. Continued or repeated verbal abuse of a sexual nature, sexually related comments
or joking, graphic, or degrading comments about an Employee's appearance, or the
display of sexually suggestive objects or pictures;

3. Any uninvited physical contact or touching, such as patting, rubbing, tickling,
pinching, or constant brushing against another's body;

4. Any conduct that unreasonably interferes with an Employee's performance, or
creates an intimidating, hostile, or offensive working environment even if no
tangible or economic damages result.

D. Supervisors and Employees shall not exert subtle pressure for sexual favors. Such pressure
includes but is not limited to implying or threatening that an applicant's or Employee's
cooperation of a sexual nature (or refusal of it) will have any effect on the person's
employment, job assignment, wages, promotion, or on any other conditions of employment
or future job opportunities.

E. Violations of this policy will not be permitted. Any person who violates this policy will be
subject to immediate and appropriate discipline.

Section 3. Americans with Disabilities Act

)

A. The County is goverued by the Americans with Disabilities Act (ADA) that prohibits
discrimination in employment, and in some instances § 504 of the Rehabilitation Act of
1973.
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) B. The County will not discriminate against persons with disabilities regarding any terms,
conditions, and privileges or employment practices including:

1. Application
2. Testing
3. Hiring
4. Assignments
5. Evaluations

6. Disciplinary Actions
7. Training
8. Promotion
9. Medical Examinations

10. Layoff/recall

11. Termination
12. Compensation
13. Leave
14. Benefits

C. The County will not:

1. Deny employment opportunities to a qualified individual because they have a
relationship or association with a person with a disability.

2. Refuse to make reasonable accommodations to the known physical or mental
limitations of a qualified applicant or Employee with a disability, unless the
accommodation poses an undue hardship on the County.

3. Use qualification standards, employment tests, or other selection criteria that
screen out or tend to screen out an individual with a disability unless such criteria
are job-related and necessary for the County's business.

)
D.

4. Use employment tests except in the most effective manner to measure actual abilities
to perform the essential functions of a position.

The County may ask questions about the ability of an individual to perform specific job
functions and may ask an individual with a disability to describe or demonstrate how he
would perform these functions. In addition, job tests will be used to determine job
qualifications.

Section 4. Remedies

)

A. Any Employee who feels that he is a victim of discrimination or sexual harassment must
immediately report the matter to the County's Director 0 f Human Resources.

B. The County's Human Resources Department shall immediately investigate the report. The
Department Head, after consultation with Human Resources may place any involved
Employee on administrative leave with pay until completion of the investigation.
Department Heads may also contact the Legal Department as they deem necessary or
prudent. The Human Resources Director shall notify the Department Head and the County
Judge of the results of its investigation; Ira-policyviotatiorr tsfound; the-Department Head
in whose department it occurred shall promptly do whatever is necessary to prevent the
misconduct from reoccurring and take appropriate disciplinary measures.
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Section 1.

CHAPTER 2
EQUAL EMPLOYMENT

Policy

A. The County will employ, promote and compensate, without regard to race, color, age,
religion, sex, ethnicity, national origin, veterans status, disability, or sexual orientation.

Section 2. Sexual Harassment/Hostile Work Environment

A. Unsolicited or unwelcome sexual overtures, either physical or verbal, to fellow Employees
are forbidden and will result in disciplinary action.

B. No Supervisor or Employee shall harass an Employee on the basis of sex. Personnel action
shall not be taken affecting an Employee (either favorably or unfavorably) that is based on
submitting to sexual advances, refusing to submit to sexual advances, protesting sexual
overtures, or raising a complaint concerning the alleged violation of this policy.

C. Employees shall not behave in a manner that is unwelcome by any other Employee and is
personally offensive to any other Employee. Such behavior includes:

1. Sexual flirtations, innuendo, advances, or propositions;

1l
J

2. Continued or repeated verbal abuse of a sexual nature, sexually related comments
or joking, graphic, or degrading comments about an Employee's appearance, or the
display of sexually suggestive objects or pictures;

3. Any uninvited physical contact or touching, such as patting, rubbing, tickling,
pinching, or constant brushing against another's body;

4. Any conduct that unreasonably interferes with an Employee's performance, or
creates an intimidating, hostile, or offensive working environment even if no
tangible or economic damages result.

D. Supervisors and Employees shall not exert subtle pressure for sexual favors. Such pressure
includes but is not limited to implying or threatening that an applicant's or Employee's
cooperation of a sexual nature (or refusal of it) will have any effect on the person's
employment, job assignment, wages, promotion, or on any other conditions of employment
or future job opportunities.

E. Violations of this- policy-will- not-be-permitted-Any-person- who- violates- this- policy-wilt be
subject to immediate and appropriate discipline.

Section 3. Americans with Disabilities Act

)

A. The County is governed by the Americans with Disabilities Act (ADA) that prohibits
discrimination in employment, and in some instances § 504 of the Rehabilitation Act of
1973.
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B. The County will not discriminate against persons with disabilities regarding any terms,
conditions, and privileges or employment practices including:

1. Application
2. Testing
3. Hiring
4. Assignments
5. Evaluations

6. Disciplinary Actions
7. Training
8. Promotion
9. Medical Examinations

10. Layoff/recall

11. Termination
12. Compensation
13. Leave
14. Benefits

C. The County will not:

1. Deny employment opportunities to a qualified individual because they have a
relationship or association with a person with a disability.

2. Refuse to make reasonable accommodations to the known physical or mental
limitations of a qualified applicant or Employee with a disability, unless the
accommodation poses an undue hardship on the County.

3. Use qualification standards, employment tests, or other selection criteria that
screen out or tend to screen out an individual with a disability unless such criteria
are job-related and necessary for the County's business.

)
D.

4. Use employment tests except in the most effective manner to measure actual abilities
to perform the essential functions of a position.

The County may ask questions about the ability of an individnal to perform specific job
functions and may ask an individual with a disability to describe or demonstrate how he
would perform these functions. In addition, job tests will be used to determine job
qualifications.

Section 4. Remedies

A. Any Employee who feels that he is a victim of discrimination or sexual harassment must
immediately report the matter to the County's Director 0 f Human Resources.

B. The County's Human Resources Department shall immediately investigate the report. The
Department Head, after consultation with Human Resources may place any involved
Employee on administrative leave with pay until completion of the investigation.
Department Heads may also contact the Legal Department as they deem necessary or
prudent. The Human Resources Director shall notify the Department Head and the County
Judge of the-results of its investlgatiora-If-a-peliey-vielatien isfound,the-Department--Head
in whose department it occurred shall promptly do whatever is necessary to prevent the
misconduct from reoccurring and take appropriate disciplinary measures.
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Section 1.

CHAPTER 7
SALARY ADMINISTRATION POLICY

Background

A. Galveston County personnel movements are governed by a set of guidelines known as the
"Job Classification System". This policy statement covers a wide range of topics relating to
salary administration.

Section 2. Purpose

A.

B.

The Commissioners' Court establishes policies and procedures that provide County
Employees with a salary administration system. The Court also wishes to provide
Department Heads with the tools they need to effectively manage their departments.

The goals of this policy are:

a) To attract and retain high quality Employees;
b) To provide uniform pay arrangements throughout the County;
c) To provide total compensation (salary and benefits) that is market driven

and competitive;
d) To facilitate the development of a merit pay program;
e) To provide Department Heads with flexibility in managing salary issues; and,
t) To maintain control on expenses during the budget process.

Section 3. Scope

A. The guidelines established in this document apply to all County Employees and will be the
basis for Commissioners' Court budget deliberations. The Human Resources department is
charged with the duty of enforcing the following guidelines.

Section 4.

A. Job Descriptions

Guidelines for Employees Other than Elected
and Appointed Officials

Commissioners' Court requires job descriptions for all County positions. Properly written
job descriptions provide a summary of the purpose, essential duties, responsibilities and
requirements of a particular position. They assist in communicating with prospective and
new employees, hiring and promotion decisions and relating performance expectations.
They also help establish a clearer definition of the function and role of a job within the
County Jobs.
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B.

c.

Classification or Factor Evaluation System

The County maintains a classification system in which each job is assigned a pay grade.
Each pay grade is based on factors collectively known as the Factor Evaluation System
(FES). Each part of the FES is a position factor comparison that uses the factors to
determine the pay grade and the ranges within each pay grade. Each factor is weighted
with several levels and each level is assigned a specified number of points. The combined
score determines the total number of points for each position and its corresponding
assignment to a grade in the classification system. The ten factors are:

1. Knowledge required by the position
2. Guidelines
3. Complexity
4. Scope and effect
5. Personal contacts
6. Purpose of contacts
7. Physical demands
8. Supervisory controls
9. Work environment

10. Supervisory and management responsibility

The value of each pay grade is based upon classification, market conditions and fiscal
restraints.

The Adult Probation Department maintains its own Job Classification System.

Forms

Job Classification and Compensation Position Questionnaires, Sample Job Descriptions and
examples of Job Descriptions may be obtained from the Human Resources Department.
Each Employee is to have on file with Human Resources a fully completed version of their
job description.

D. Salary Range Structure and Exceptions

1. Salary Ranges: The salary table is divided into 30 pay grades (Grades 1-30). There
is a 5% spread between grades 1-20 and a 10% spread between grades 21-30. Each
grade also consists of 18 steps with approximately 2Y2% between each step for a
total salary range of approximately 50%. Contact the Human Resources
Department for the most current version of the County Salary Table.

a. Mlnlmum In-Hire Rate: The minimum in-hire rate of a pay grade will be
the Entry-level (Step A) paid to all newly hired County Employees. This is
true whether the position is newly budgeted or vacated through attrition,
transfer or promotion.

)
b. Maximum In-Hire Rate: The maximum in-hire rate is set in each pay grade

and cannot be exceeded for newly hired County Employees. Under certain
circumstances, Department Heads may be authorized to hire an individual
for management level positions (grade 20 and above) at a salary up to step E
in the pay range. Department Heads must provide the Human Resources
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) Department with veritiable data in support of the request. Department
Heads must be able to demonstrate that:

1) Recruitment experience has proven that the position is in a critical or
shortage skills category; or

2.) An available applicant has truly outstanding qualifications, which
greatly exceed the standard minimum in-hire qualifications.

c. Maximum Point: This is the maximum salary allowed in each pay grade.
Employees in a particular pay grade may not be paid a salary in excess of
this rate.

2. Updating the Salary Range Structure: The salary range structure will be reviewed
annually for possible adjustment, based on current market data and inflation.
Countywide salary increases will raise the salary table as a whole and will not
negatively impact Employees at the pay grade maximum. A new higher maximum
point will be established as a result of any across-the-board pay table adjustments.

3. Exceptions:

a. Elected and Appointed Officials, Court Reporters, Adult Probation
Department employees, and Court Coordinators are not classified positions
under the Salary Range Structure. Nor are they subject to the Classification
or Factor Evaluation System.

b. Sheriff's Department: The following deputy sheriffs may be hired in at the
following maximum grades:

c. Communication Officer I: Up to Grade HC

d. Communication Officer ll: Up to Grade 13E

e. Sergeant: Up to Grade 18C

f. Lieutenant: Up to Grade 20D

g. Auditor's Department: Account I, Auditor I, Account II and Auditor II
positions may be hired at a salary up to step E in the pay range depending
on the experience/quality of the applicant.

E. Establishment of New Positions in the County Budget

)

1. Department Heads who wish to establish a new position in the County budget must
prepare a detailed justification and submit the proposal to Commissioners' Court to
both the Human Resources Department and the Budget Office. A completed job
description and a completed Job Classification and Compensation Position
Questionnaire must be included with each submission. The Budget Office will
submit the request to the Commissioners' Court as part of the budget process.
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2. Requests for new positions may only be made during the annual budget process.
Commissioners' Court will review the request and determine whether the position is
approved, deferred to a future date for review, or disapproved. Approved new
positions will become effective at the beginning of the next fiscal year or at such
other time as is designated by the Commissioners' Court.

F. Major Reorganizations and Changes in Existing Positions

1. Major reorganizations and changes affecting positions in a department may be
performed during the annual budget process. If approved by the Commissioners'
Court, such changes will become effective on October 1st. Any such requests must
be coordinated with the Human Resources Director and should be included in the
requesting department's proposed budget submission.

2. Departments proposing these movements must provide revised job descriptions and
Job Classification and Compensation Position Questionnaires highlighting the
proposed changes to the Human Resources Director. Department Heads must
present verifiable information in support of the request so that a recommendation
can be made to the Commissioners' Court.

G. Reduction in Force Procedures

,)
1.

2.

Periodically the County Commissioners' Court will undertake the task of
reorganizing the structure of County government.

Reorganization may include the elimination of duplication of effort and/or the
consolidation of job tasks into fewer positions, thereby reducing the number of
Employees in a Department. A severance package mayor may not be offered.

3. Employees affected by a Reduction-in-Force are not entitled to utilize the Grievance
process or appear before the County Grievance Panel.

4. Employees affected by a Reduction-in-Force, are encouraged to contact the
County's Human Resources Director with any questions regarding Employee
benefits.

5. Employees affected by a Reduction-in-Force, upon application for a posted position
opening, will be given priority consideration for any such opening for which they
are qualified in the same or other County Departments for a period of six (6)
months from date of separation from the County. Elected and Appointed Officials
are encouraged to accept and adhere to this reinstatement policy. ------

H. Salary Placement Following Promotion

)

1. A promotion occurs when an Employee is moved from a lower pay grade to a higher
pay grade. An Employee who is promoted to a classification grade which calls for a
higher pay grade than their previous classification grade, shall receive a salary
increase not to exceed 10% or the minimum of the new pay grade, which ever is
higher. But an Employee cannot receive a higher salary than the maximum rate for
the pay grade even if the increase is less than 10%.
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2. Salary increases associated with a promotion must be funded from the existing
salary budget. A promoted Employee's salary cannot be increased above the
budgeted salary for the new position. If funds are unavailable for a promotion, the
department Head must follow the budget rules set out in Section K of this policy.

I. Transfer of Employment

1. Galveston County Health District Employees to the County:

a. Are paid accrued vacation, holiday, and compensatory time by the Health
District;

b. Forfeit their accrued sick leave;
c. Maintain their original date of hire for accrual of future vacation and sick

leave benefits; and
d. Maintain their transfer date for evaluation, merit compensation, and

longevity pay eligibility purposes.

2. Lateral Transfer

)

a.

b.

An Employee who transfers from one department to another department is
subject to a six month introductory period beginning with their first day of
transfer during which their performance is monitored closely. An Employee
may be terminated during their introductory period at any time for any
reason or no reason and is not entitled to grieve such termination.

If an Employee transfers to a position that is in the same pay grade as
his/her previous position, that Employee's salary will remain unchanged.
For Employees transferring between departments, funds must be available
within the department's existing salary budget. This is true even though the
job title and duties may be different from the previous position.

)

J. Change to Lower Pay Grade Salary

1. If an Employee is transferred to a different position in a lower classification level or
if their current position is downgraded the Employee's salary shall be reduced in
pay such that their salary shall be at the same step in the lower pay grade as it was
in the higher pay grade. Any Department Head who desires an exception to this
policy must submit their request to Human Resources for review and
recommendation to the Commissioners' Court.

K. Budget Rules fOF- Personnel Movements--~The-tommissi6nersl-€ourt-is-routinely-presented
with personnel budget amendments throughout the year. In order to manage the flow of
personnel movements, the Court adopts the following:

1. The Commissioners' Court will consider all personnel requests during the annual
budget process. The annual budget process occurs in July and August with action
by October 1SI.
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2. The Commissioners' Court will consider personnel related amendments outside of
the annual budget process to the extent that:

a. The amendments are within the policy established by this Salary
Administration Policy, and

b. The amendments do not increase the departmental salary budget in the
current or subsequent budget years.

3. Commissioners' Court will not consider budget amendments related to personnel
actions that have not been reviewed and verified as being consistent with this policy
by the Human Resources Director.

L. Budget Rules for Positions Budgeted in Excess of Salary -During the annual budget process,
the Human Resources Department will be asked to:

1. Reduce the budgeted salary of all vacant positions to the maximum in-hire rate
allowed for the position.

2. Reduce the budgeted salary of all occupied positions (both classified and non
classified) to the salary actually paid to the Employee in the position.

M. Raises

Raises are not automatic. Raises are based on such factors as cost-of-living adjustment, market
conditions, and the general economic health of Galveston County. Raises may be given to some, but
not all, Employees, Elected Officials, and Department Heads. Any raises given to Adult Probation
Department Employees are at the discretion of the District Judges.

N. Cost of Living Adjustment

Commissioners' Court recognizes the need to keep County salaries in line with the overall inflation
rate. Annually, the Court intends to review national and local indices to determine the overall
increase in the cost of living for its Employees. Subject to the County's overall financial strength,
Commissioners' Court will provide a cost of living adjustment to compensate in whole or in part
for the general inflation rate.

O. Annual Performance Appraisal

1. Galveston County Commissioners believe that Employee performance must be
evaluated on a routine basis in order to provide employee development and ensure
that- departmental goals and-objectives- are- being- met.-Tnforrnalty- supervisors-are
encouraged to coach and counsel employees daily to provide the feedback necessary
for Employees to excel.

2. County Commissioners have adopted the Galveston County Performance Appraisal
System for use by departments under the supervision of Commissioners' Court.
This tool is to be used to formally review Employee performance and provide the
basis for individual merit pay consideration. Elected Officials are encouraged to
accept and adhere to the County's Performance Appraisal System.
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) 3. The Adult Probation Department maintains internal procedures for the evaluation
of employees.

P. Merit Pay

1. A Merit Pay program currently does not exist. One will be inserted at the
time of adoption.

Q. Fair Labor Standards Act

1. Applicability

The County is subject to the Federal Fair Labor Standards Act (FLSA). The basic
requirements of this Act are the basic standards of the County's wage and salary
program.

2. Status of Positions

FLSA and the Department of Labor publish regulations which govern which
Employees are exempt or non-exempt from payment of overtime or compensatory
time. Each Employee shall be designated as exempt or non-exempt in accordance
with these regulations by the Human Resources Department. Each Department
Head shall maintain a list of all exempt and non-exempt Employees.

3. Overtime Policy

a. Department Heads must stay within their overtime budget. Department
Heads may not allow Employees to suffer or permit to work overtime
beyond budgetary constraints.

b. Department Heads must grant prior authorization to an Employee who
requests to work overtime. Any Employee who works overtime without
obtaining prior authorization is subject to disciplinary action.

c. Department Heads must specify prior to commencement of such additional
work whether overtime or compensatory time will be given any Employee.

d. Any over-time line item in which expenditures exceed or are projected to
exceed the approved budget amount shall have a budget amendment
prepared by the budget Office and approved by the Commissioners'
Court. Additional--funds-will--be-taken--ouf-ofother-existing-line-items,orby
deleting positions in that budget to transfer funds to the over-time line item.

4. Record Keeping

a. Department Heads must keep the following records in accordance with
FLSA requirements:

) 1)
2)
3)

Full name of Employee
Home address, including zip code
Date of birth, if under age 19
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4)
5)
6)
7)

8)
9)

10)
11)
12)
13)

Sex
Occupation
Time and day workweek begins
Regular hourly rate of pay in any workweek in which overtime
premium is due
Daily and weekly hours of work
Total daily or weekly straight time earnings
Total overtime compensation for the workweek
Total additions to or deductions from wages paid
Total wages paid each pay period
Date of payment and the pay period covered

5. Overtime/Compensatory Time

a. Non-exempt Employees, with the exception of Law Enforcement Employees,
and Mosquito Control Employees may receive overtime payor
compensatory time for time worked beyond 40 hours per week. Law
Enforcement Employees may receive overtime payor compensatory time for
time worked beyond 86 hours in a 14 day work period. Mosquito Control
Seasonal Employees may accumulate up to 480 hours compensatory time.
Time away from the job during the workweek, such as vacation, holidays,
illness, approved absences, etc., are deducted from the calculation.

; ~)"
~ - -.'

)

b.

c.

d.

e.

f.

g.

Overtime pay is calculated at one and one half time the regular hourly rate.
Compensation earned in a workweek will be paid on the regular payday for
the pay period in which the workweek ends if possible.

Compensatory time is accumulated at one and one-half times the overtime
hours worked. Employees who exceed a compensatory accrual of 80 hours
(40 hours for Temporary Employees; 480 hours (240 Temporary) for Law
Enforcement Employees; and 480 hours for Mosquito Control Seasonal
Employees) will be paid for overtime for such overage.

Department Heads should grant compensatory time within a reasonable
time period after a request is made. Department Heads may consider the
effect on other Employees and the Department in granting the request.

Department Heads are to report all earned and used compensatory time on
each Pay Roll Claim submitted to the County Treasurer.

Terminating- non-exempt- . Empleyees-- are- compensated--- for-unused
compensatory time in accordance with FLSA regulations and County policy
as set forth in this manual.

Exempt Employees are not eligible for overtime payor comparable time off
except in the following two instances:

i) as set forth in the Emergency Operations portion of this manual;
and

ii) those exempt employees who work elections after normal working
hours.
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) 6. Bonus Pay

The Commissioners' Court may, prior to an election, approve a bonus to be paid to
exempt County Clerk and exempt Tax Office employees who work elections on
election day after normal working hours.

7. FLSA Holiday Pay

a. Regular Employees on Salary Basis: Regular Employees who are paid on a
salary basis and who work Monday - Friday have the holiday automatically
calculated in their base pay for the week in which the holiday occurs.

b Regular Employees on Hourly Basis: Regular Employees who are paid on an
hourly basis must have a plus adjustment for holidays. Holidays are not
automatically calculated in their base pay for the week in which the holiday
occurs.

c. Regular Employees on Fluctuating Schedules: Regular Employees who have
fluctuating schedules may have to be plus adjusted for the holiday.

d. Examples:

The following examples apply to benefit eligible Employees only:

)

Example 1:

Example 2:

Example 3:

Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday =32
Wednesday (holiday) Employee works 8 hours
Total hours worked for the week =40 hours
Employee plus adjusted 8 hrs for working on the holiday.
No overtime is due. Holiday pay is already calculated in base
pay.

Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday = 32
Wednesday (holiday) Employee works 12 hours
Total hours worked for the week =44 hours
Employee plus adjusted 8 hours for working on the holiday
and 4 hours paid at overtime rate. Holiday pay is already
calculated in base pay.

Regular Schedule Thursday-Monday =40 hours
Hours worked Thursday-Monday =40 hours
Tuesday is a holiday. Employee does not work.
Total hours worked for the week =40 hours
Employee plus adjusted 8 hours of holiday pay.
Holiday pay is not calculated in base pay.
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8. Rules

Example 4:

Example 5:

Example 6:

Regular Schedule Thursday-Monday = 40 hours
Hours worked Thursday-Monday =40 hours
Tuesday is a holiday. Employee works 8 hours.
Employee plus adjusted 8 hours of holiday pay and
Employee will be paid 8 hours of overtime pay. Time
worked exceeds 40 hours in this case.

Regular Schedule Friday-Monday =20 hours.
Hours worked Friday-Monday =20 hours.
Tuesday is a holiday. Employee does not work.
Total hours worked for the workweek = 20 hours.
Employee will be plus adjusted 4 hours of holiday pay
because Employee is less than full time.

Regular Schedule Friday-Monday = 20 hours.
Honrs worked Friday-Monday =20 hours.
Tuesday is a holiday. Employee works 10 hours
Employee will be plus adjusted 4 hours of holiday pay &
Employee will be paid 10 hours of straight time pay.
Time worked does not exceed 40 hours in this workweek.

a. An Employee who requests time off on a County holiday and is granted
approval will be paid 8 hours of holiday pay for that day. The Employee's
vacation leave bank will not be deducted for that day.

b. An Employee otherwise scheduled to work who calls in sick on a County
holiday and provides such medical verification as is required by the
Department Head will be paid 8 hours of holiday pay for that day upon
Department Head approval. The Employee's sick leave bank will not be
deducted for that day.

c. An Employee otherwise scheduled to work who calls in sick on a County
holiday and does not provide documentation as required by the Department
Head will be docked 8 hours for that day. The Employee will not receive
holiday pay and their sick leave bank will not be deducted for that day.

d. An Employee otherwise scheduled to work who calls in sick the day before,
the day of, or the day after a County holiday and does not provide medical
verification as required by the Department Head, will be docked for the
dayts), The Employee will not receive holiday pay and- their sick-leave-bank
will not be deducted for one of the days.

9. FLSA Travel/Commute Time

a. Commute Time

Ordinary commuting to and from the work site is not compensable. If
Employees are required to report to a meeting place where they are to pick
up materials, equipment or other Employees, or to receive instructions
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)

b.

before traveling to the work site, compensable time starts at the meeting
place.

Travel Away from Home

Travel that keeps an Employee away from home overnight is work time
when it cuts across the Employee's workday. The time is not only hours
worked on regular workdays during normal work hours but also during the
corresponding hours on non work days. Example: If an Employee works
9a.m. to 5p.m. Monday through Friday, the travel time during these hours is
work time on Saturday and Sunday as well as on the other days. The
regular meal period is not counted.

Time spent in travel away from home outside of regular work hours as a
passenger on an airplane, train, boat, bus or automobile is not considered
work time. Example: If an Employee who normally works 9 a.m, to 5 p.m.,
Monday through Friday, is a passenger on a plane departing at 9 a.m. on a
Saturday, the time spent traveling between 9 a.m, and 5 p.m. is work time
because it occurs during normal working hours, regardless that Saturday is
not normally a scheduled work day. If the plane departed at 6 p.m., the
travel time would not be considered work time, unless a portion of the plane
travel occurred after 9 a.m. the next day.

10. Exempt Employees -. Docking of an exempt Employee's pay is permitted for:

a. Absences of one or more full days to handle personal affairs if the Employee
has exhausted their vacation bank;

b. Absences of one or more full days if the absence is due to sickness, disability
or the Family and Medical Leave Act if the Employee has exhausted all
applicable benefits;

c. Absences of less than one full day if the absence is covered under the Family
and Medical Leave Act;

d. An entire workweek if an Employee has performed no work and work was
available;

e. For disciplinary suspensions of one or more full days imposed in good faith
for workplace conduct rule infractions;

f. For penalties imposed in good faith for infractions of safety rules of major
significance; and

g. Docking from vacation and sick leave banks may occur for full or partial
day absences.
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) 11. On-Call

a. On-Call Status

1) Certain positions as designated by their Department Head will be on
an on-call status. On-call status may require an Employee to carry a
beeper or to leave a number where they can be reached. On-call
status may require an Employee to report to work or respond to
work related calls during non-working hours.

2) Employees designated as on-call remain free to pursue their own
activities with the only stipulation that they be available for on-call
duties as stated above. Such Employees will not be compensated for
any non-working time while on-call.

3) If on-call status Employees are directed to perform any work they
will be compensated for all time spent performing those duties. Such
compensation will be paid from the time they leave home or current
location to the work area assignment until they return home, or their
previous location.

4) An on-call status Employee responding to any work related calls
whose total time spent so responding exceeds lO-minutes, will be
compensated for the time spent responding. Any Employee, who
spends 10-minutes or less working while on call, will not receive
compensation. If necessary for payroll calculation purposes, the
total time actually worked may be rounded up to the nearest 15
minutes.

b.

)

5) Department Heads must specify to their Employees prior to
commencement of the Employee(s)' on-call duties whether overtime
or compensatory time will be granted.

6) This on-call policy applies to non-exempt regular Employees only.

On-Call Record Keeping

1) Employees on call must submit the following information to their
departments each pay period:
a) Date of call;

~----- b-}---- Time--call-began;--- ---- - -~ ----------.--.--------.. -.-.--.

c) Time call ended;
d) Narne of caller;
e) Reason for call;
t) Location of Employee at time of call;
g) Location of work area assigned to;
h) Location Employee returned to after assignment was

completed;
i) Total time spent performing duties;
j) Authorization of Comp-time or Overtime;
k) Pay Period covered.
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2)

R. Vacant Positions

Employees who call an on-call Employee during non-working hours
must submit the following information to their departments each
pay period:

a) Date of call;
b) Time call began;
c) Time call ended;
d) Employee called;
e) Reason for call;
t) Location of work area assigned to; and
g) Pay Period covered;

1. Positions that become vacant shall have a "mandatory vacancy period" of at least 4
full pay periods prior to being eligible to being refilled. The Commissioners' Court
may adjust the mandatory vacancy period only in acute circumstances.

2. No department will be required to allow its budgeted and filled positions to drop
below 75%. Should this situation occur, a department will be allowed to hire such
personnel as will enable the department to reach the 75% staffing level.

3. To avoid any deficiency in safety and health, all departments are encouraged to
reorganize or transfer staff as needed to meet all minimum requirements.
Commissioners' Court approval of any reorganization or staff transfer, when
required, shall be submitted as a request through a budget amendment.

4. The following departments/positions are exempt from a mandatory vacancy period.
But, the departments are encouraged to voluntarily comply with this policy to help
achieve the Countywide savings necessary to maintain a balanced budget.

Exceptions:

)

a)
b)
c)

d)
e)
t)
g)
h)

i)
j)
k)

I)

Sheriff Communications division;
Sheriff Corrections division;
Courts: Court Reporters, Court Coordinators, Probate Investigators &
Auditors;
Bailiffs and Courthouse security positions;
J.P. Clerks;
Adult Probation- and Juvenile Probation;
Health District;
Accounts payable, payroll, and accounting positions in the Auditors,
Purchasing, and Treasurer departments;
Grant positions that are full-time or half time grant funded;
Park Keepers 1, 2, and 3 (March-September);
Parks Department Electrician, Permit Coordinator and Lead Mechanic;
and

Assistant District Attorneys.
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) 5, The Commissioners' Court, recognizing that certain Employees hold positions that
are critical to maintaining the now of work in core functional areas will consider
other exceptions to this policy in other Departments as circumstances dictate. All
questions concerning this list and policy shall be directed to the Human Resources
Department.

S. Request for an Emergency Salary Increase

1. Background

Regardless of size, each department has one or more positions that are critical to
maintaining the flow of work in core functional areas. At times a department is not
able to successfully employ or retain qualified and experienced job candidates due
to one or more reasons. For some of these positions a large salary differential exists
between the amount budgeted and what the market pays for that position. For
other of these positions the reason is that a job classification change is needed.

')',',.""\'

2.

3.

PurposelIntent

The purpose of this policy is to address the immediate problem of not being able to
recruit and fill a key staff position to perform core functions of a department. Its
intent is to provide a fair and equitable process that allows departments additional
flexibility in addressing certain staffing concerns. But since it is a request for an
emergency salary increase and/or a job reclassification, the occasions this policy is
used should be infrequent.

Scope

This policy applies to most departments. Appointed Officials departments and the
departments governed by the Adult Probation and Juvenile Probation Boards are
excluded because they have other avenues to address their staffing concerns. But it
is recommended that these excluded departments adopt this policy.

4. Criteria

To qualify for an emergency salary adjustment, a Department Head must meet all
of the following criteria:

a. The position must be vacant, or the Employee holding the position must
submit a written resignation or intention to resign.

b. The position must be a critical position that is directly related to a core
function of the department.

c. The position must be the only one of its type/title in the department. If there
are other similar positions in the same or other departments, the requested
increase must not contribute to a pay inequity between the requested and
the similar position(s).

"'\
j d. The position must be posted with the Human Resources Department and

advertised by the department for a minimum of thirty (30) days.
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Section 5.

e.

f.

g.

Clear documentation must be shown that the primary reason for being
unable to fill the position with a qualified and experienced replacement is
insufficient salary.

A revised position questionnaire and job description must be submitted.

If possible funds should be available in the department's salary line items to
fund the salary increase. Contact the Budget Office if such funds are not
available or are lacking.

SALARY GUIDELINES FOR ELECTED
AND APPOINTED OFFICIALS

A. Classification Factor Evaluation System

Elected and Appointed Officials, Court Reporters and Court Coordinators are not classified
positions under the Salary Range Structure. Nor are they subject to the Classification or Factor
Evaluation System.

B. Salary in Lieu of Fees

All district, county and precinct officers in Galveston County are paid on a salary basis.
Accordingly, as provided in Chapter 154 Subchapter A of the Texas Local Government Code they
receive the salary instead of all fees, commissions and other compensation they would otherwise be

'} authorized to keep. Several exceptions apply to this rule. They are:

1. Justices of the Peace may receive fees, commissions or payments for performing
marriage ceremonies, for acting as registrar for the Bureau of Vital Statistics, and
for acting as ex officio notary public.

2. A County Judge may receive all fees, commissions, or payments for performing
marriage ceremonies.

3. The Sheriff or Constable(s) may receive any reward for the apprehension of a
criminal fugitive from justice or for the recovery of stolen property.

4. Constables(s), acting solely in the capacity of being a private process server, may
receive fees, commissions, or payments for delivering notices required by the
Property Code relating to eviction actions if:

a. Such notices of not conflict with the official duties and responsibilities-of the
constable;

b. He does not wear upon his person a uniform or any insignia which would
usually be associated with the position of constable;

c. He does not use a county vehicle or county equipment or county equipment
while delivering said notices.

)
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) c. Officer's Salary Fund

Pursuant to the authority given it by V.T.C.A., Local Government Code §154.007 the
Commissioners' Court of Galveston County annually directs that all money that otherwise would
be placed in the Officers' Salary Fund be deposited in the General Fund.

D. Salary of Most County and Precinct Elected Officials

1. Pursuant to the authority given it by § 152.013 of the Texas Local Government Code
the Commissioners' Court sets the amount of compensation, office and travel
expenses and other allowances for most elected county and precinct officers. These
items are set these items at a regular meeting of the court during the regular budget
hearing and adoption proceedings.

2. Before the 10th day before the date of the meeting, the Commissioners' Court must
publish in a newspaper of general circulation in the county a notice of:

a. any salaries, expenses or allowances that are proposed to be increased; and
b. the amount of the proposed increases.

3. Before filing the annual budget with the county clerk, the commissioners' Court
shall give written notice to each elected county and precinct officer of the officer's
salary and personal expenses to be included in the budget.

E. Salary Grievance Committee

1. Chapter 152 of the Local Government Code established a county grievance
committee by which some county officials may appeal their salaries and expenses
that have been set for them by the Commissioners' Court. District Judges,
Statutory County court Judges, the Statutory Probate Judge, the County Auditor,
the County Purchasing Agent and the Director of Adult Probation may not invoke
the services of the committee.

2. The committee is a nine-member group chaired by the County Judge who is not
entitled to vote. The grievance committee is composed of the Sheriff, Tax Collector,
County Treasurer, County Clerk, District Clerk, the Criminal District Attorney and
three members of the public selected blindly by the commissioners' court at any
time during the year, but not later then the 15th day after the date a request for a
hearing is received by an elected official who is eligible to request a grievance.

3.- The committee- is-subjeet to-the-provisions-of the-Open--Meetings-Act--·_··_--

4. If a request for a public hearing is not received, the Commissioners' Court is not
required to select public members. If such public members are required, they
continue to serve until the later of the end of the fiscal year in which the public
member is appointed or the time the committee takes a final vote on the list of the
grievances for which the committee held a public hearing. Requests for a hearing
before the salary grievance committee before the adoption of the county budget
must be made before the adoption of the county budget. Only their own salaries
and personal expenses maybe the subject of a grievance.
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5. A salary increase for a county official may not be granted unless one is requested by
the increase may be more than the amount requested and takes effect in the next
budget year.

6. The committee shall hold a public hearing not later than the later of the 10th day
after the date of the request is received or the date the commissioners Court selects
the public members of the committee. The County Judge shall announce the time
and place of the hearing.

7. If at least six members of the grievance committee vote to grant an increase in
salary or personal expenses to an elected official the Commissioners' Court must
only consider the recommendation. But, if all nine members approve a requested
increase, action by the Commissioners' Court is not required and such increases
take effect the next budget year. Likewise, a unanimous decision may not be
questioned or disapproved by the County Auditor.

F. Declining Salary

"")-'<'---'

,

1. Under Local Government Code § 152.051-.054 within five days after the date an
elected county or precinct officer takes office the officer shall file an affidavit that
the officer elects not to be paid for their services if, during their campaign for
election to the office they publicly advocated abolition of the office. The affidavit
must also include a statement by the officer describing the method by which the
officer intends to seek to obtain the abolition of the office for which they were
elected aud the date by which it is proposed to be accomplished.

2. An elected county or precinct officer may also, at any time, reduce the amount of
compensation set for that office by filing with the county payroll officer an affidavit
stating that the officer elects to reduce the amount of compensation paid for the
officer's services to a specified amount. The reduction if effective on the date the
affidavit is paid and the County Treasurer shall issue any subsequent paychecks for
the officer accordingly.

3. Under Local Government Code § 152.002 the County may accept from any county
or precinct official as a "gift or donation" any or all of the official's salary which is
then deposited in the general fund.

G. Salary of Judges, Criminal District Attorney, County Judges and Appointed Officials

Although the Commissioners' Court sets the salary for most officials there are a number of officials
whose salaries- are-fully or-partially set- either- by- statute-or-by-othermeans;-Theyareasfollowst

)

1. District Judges: Under §659.011 of the Government Code the salaries of the district
judges are set every two years by the State General Appropriations Act. In
addition, under §32.084 of the Government Code, the Commissioner's Court may
pay the judges for services rendered and for performing administrative duties.
They are also entitled to be paid $75.00 per month for performing services as
members of the Juvenile Probation Board. But, the combined yearly salary from
state and county sources may not exceed an amount equal to $1,000 less than the
combined yearly salary from state and county sources received by each justice of the
1st and 14th Court of Appeals.
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2. Statutory County court Judges: As stated in §25.0861 of the Government Code, the
salaries of statutory county court judges shall be not less then the total annual
salary, including supplements and contributions, paid a district judge in the County.
They are also entitled to be paid $75.00 per month for performing services as
members of the Juvenile Probation Board. This also includes the benefit
replacement reimbursement pay given by the state to each district judge to pay their
own contributions to the social security program. (See Attorney General Opinion
GA-0576 2003)

3. Statutory Probate Judge: In accordance with §25.0023 of the Government Code, the
Commissioners' Court shall set the salary of the Statutory Probate Judge at an
amount that is at least equal to the total annual salary received by a district judge in
the county, including contributions and supplements paid by the state or the county.
This also includes the benefit replacement reimbursement pay given by the state to
each district judge to pay their own contributions to the social security program.
(See Attorney General Opinion GA-0576 2003)

.' .)....."..! ..
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4.

5.

Criminal District Attorney: In compliance with §46.003 of the Government Code
the Criminal District Attorney is entitled to receive from the state compensation
equal to the compensation that is provided for a district judge in the State General
Appropriations Act. In addition, the Commissioners' Court may supplement the
Criminal District Attorney's salary but may not pay him an amount less then the
compensation it pays its highest paid district judge.

Constitutional County Judge: Following Local Government Code §152.904 (c) the
Commissioners' Court shall set the annual salary of the Constitutional County
Judge at an amount equal to or greater than 90% of the salary, including
supplements, of any district judge in Galveston County.

6. County Auditor: Pursuant to Local Government Code §152.031; .032 the County
Auditor's salary is determined by a majority vote of the District Judges at a public
hearing scheduled under Local Government Code §152.905. The amount of the
compensation and allowances may not exceed the amount of the compensation and
allowances received from all sources by the highest paid elected county officer
(Constitutional County Judge), other than a judge of a statutory county court,
whose salary and allowances are set by the Commissions' Court.

7. County Purchasing Agent: Local Government Code §262.011 states the County
Purchasing Board which consists of the three District Judges and two members of
the Commissioners" Court-sets. the salary of the-Purchasing- Agent. .--- .~.-

)

8. Juvenile Probation Officer: Under the provisions of §152.0012 of the Human
Resources Code and Local Government Code §140.004 the Juvenile Probation
Board which consists of the County Judge, the District Judges, the Statutory County
Court Judges, a municipal judge in the County selected by majority vote of all the
municipal judges in the county and a justice of the peace selected by majority of all
the justices of the peace in the county, determines the salary of the Juvenile
Probation Officer. The only control the Commissioners' Court has over this salary
is whether there has been an abuse of discretion by the Juvenile Probation Board.
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--.) 9. Adult Probation Officer: The District Judges appoint the Chief Adult Probation
Officer under the authority set forth in Chapter 76 of the Government Code and
Local Government Code § 140.004.

H. Special Provisions Relating To Justices of the Peace and Constables

First term Justices of the Peace shall receive as their salary the lowest or base salary established for
all Justices of the Peace. First term Constables shall receive as their salary or base salary
established for all Constables.

I. Other Benefits

All elected and appointed officials receive county health insurance and are entitled to workers'
compensation benefits. No elected official is entitled to receive vacation, sick-leave or overtime
benefits. Neither is the County Auditor or County Purchasing Agent.

J. Allowances for Various County Employees

Several county positions are currently entitled to receive various monthly and/or annual allowances
as approved in the County's annual budget. They are as follows:

)

1. Auto Allowance: County Judge:, County Commissioners, Constables and Deputy
Constables, County Engineer, County Engineer Engineering Specialist, Chief Right
of Way Agent, Director of Facilities, Director of County Parks and Senior Services,
and County Road Administrator.

The above allowances are subject to increase or decrease or to discontinuance at any time
for any reason determined necessary by the Commissioners' Court. The Employees listed
above should contact Human Resources for the most current information relating to their
allowance.

K. Longevity Pay for Various County Employees

Several county positions are currently entitled to receive longevity pay. They are as follows:

1. Commissioned Deputy Sheriffs: Longevity Pay $5.00 per month per years of service
up to 25 years

2. Deputy District Attorneys: Longevity Pay $20.00 per month per year of service
after 4 years

L. Auto Allowance Regulations

)

1 Background

The county budgets auto allowances for certain elected and appointed officials, and
Employees, to reimburse them for use of their private vehicles on county business.
This allowance is approved annually as part of the budget process. It is intended to
cover the cost of gasoline, vehicle liability insurance and basic "wear and tear" of
the vehicle and its equipment.
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2. Authorized Vehicles and Insurance

a. In order to receive a budgeted allowance, individuals must provide the
County's Associate Facilities Manager/Risk Manager, located in the
Facilities Department, with verifiable proof of third party liability
automobile insurance coverage on the vehicle being used for county business
by October 1, and in the case of six month policies, April 1 of each year.
Contact the County's Associate Facilities Manager/Risk Manager to obtain
the verification form that is to be used.

b. This vehicle is to be identified in the individual's personnel file by VIN#.
Only vehicles identified by VIN# and having verifiable liability insurance
are authorized for use on county business.

3. Amount of Insurance Coverage

The minimum amount of third party liability coverage must be the maximum
amount to which the County of Galveston may be exposed by the Texas Tort Claims
act as it exists or may hereafter be amended (presently $100,000/$300.00/$100,000).
Each individual who obtains an automobile allowance must obtain a Business or
Commercial Liability Policy which will cover their liability exposure while using
their vehicle on the job. Proof of such insurance coverage must be forwarded to the
County Risk Manager.

4. Changes in Allowances

a. The benchmark gasoline price used to budget the auto allowance base rate
for a full-time Employee, or Official is up to $2.0S/gallon. Auto allowances
for Part-Time positions are a pro-rata share of the Full Time Employee auto
allowance.

b. Economic situations, such as an increase in the price of gasoline, may
require adjustments to the budgeted auto-allowance base rate. If the price
of gasoline exceeds the benchmark price, Commissioners Court may
consider an additional amount to the auto allowance base rate of up to:

$50 per month increase for $2.06 to $2.40/gallon*
plus $50 per month increase for $2.41 to $2.7S/gallon*
plus $50 per month increase for $2.76 to $3.10/gallon*
(*Average Price to be determined by Budget Office)

c. Conversely, should the price of gasoline decline the Commissioners' Court
may decrease the auto allowance.

d. For Employee: Commissioners' Court may make adjustments of allowances.

)
e. For Elected Officials: Due to statutory restrictions, increase to elected

officials Auto allowances may only be made if a higher auto allowance rate
was published in the Notice of Elected Officials Salary. If published at a
higher rate, Commissioners' Court may increase this allowance at any time.
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Human Resources Policy Manual

v

I Department I Accepted I Not Accepted I

JP's
Precinct 1 Jim Schweitzer 1/3/08
Precinct 2 Penny Pope 11/13/07
Precinct 3 Sonny James 3/26/08
Precinct 4 Mike Nelson
Precinct S Darrell A. Apffel 3/4/08
Precinct 7 Mark Foster 11/8/07
Precinct 8 James Woltz 8/20/08
Precinct 8-1 Kathleen McCumber 8/24/09
Precinct 9 Patricia Vondra 12/26/07

Constables
Precinct 1 Donald Cherry 1/2/08
Precinct 2 Terry Petteway 1/1/08
Precinct 3 Derreck Rose 11/7/07
Precinct 4 Jimmy Fullen 1/17/09
Precinct S Michael Montez 10/29/07
Precinct 8 Thomas Fisher
Precinct 7 Pam Matranga 1/8/08
Precinct 9 William Comeaux 1/16/09

Courts
:

10m District David Gamer ! 1/17/08
56111 District Lonnie Cox 2/26/08
122110 District John Ellisor 12/26/07
2lil1 District Susan Criss
306Ul District Jan Yarbrough , 10/26/07
40SU1 District Wayne Mallia I 10/30/07

, Co. Court 1 Mary Crapitto I 1/16/08
Co. Court 2 c.o. Dibrell , 3/31/08
Co. & Probate Gladys Burwell
Co. Court 3 Roy Quintanilla 8/18/08
Revised: 8/25/09



\J UHuman Resources Policy Manual
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~

C Department I Accepted I Not Accepted I

County Auditor Cliff Billingsley III 1/22/08
Purchasing Agent Bruce Hughes 1/4/08
Juvenile Probation Director Brent Norris 11/20/07
Adult Probation Director Edward Kelly 1/23/08

!
I

Sheriff Freddie Poor I 2/6/09
District Attorney Kurt Sistrunk 1/22/08
District Clerk Latonia Wilson 1/16/08
County Clerk Mary Ann Daigle 11/27/07
County Treasurer Kevin Walsh [

Tax Assessor Cheryl Johnson I 1/8/08
I
I
I

I
I

[

I,

I
I

1-----
I

I
I

I

Revised: 0125/09
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Refer to the Appendix for a :-iepotism Ch;lrt which determines degrees of relation
ships.

CHAPTER 1
JOB CLASSIFlCATION SYSTEM

Section / ClassijicaJion System

A. The County maintains a lob Classification System. Each Employee. with the
exception of Department Heads and others specifically exempted, is assigned a
classiflcation based on duties. responsibilities, quatiflcarion, knowledge, skills, and
;.Ihilities required.

. .

Stction 1

CHAPTER 2
EQUAL EMPLOYMENT

Poliq

A. The County will employ, promote, and compensate, without regard to race, color,
Jge. religion. sex, erhnicity , national origin, disability, or sexual orientation.

Lnsollcired or unwelcome sexual overtures, either physical or verbal, to fellow
Employees are forbidden and will result in disciplinary action.

)
'1 A.

Sterian 1 Se~ual Hamssmens

B. :\0 Supervisor or Employee shall harass an Employee on the basis of sex. Personnel
action shall not be taken affecting an Employee (either favorably or unfavorably)
that is based on submitting to sexual advances, refusing to submit to sexual advanc
es. protesting sexual overtures, or raising a complaint concerning the alleged
violation of this policy.

C. Employees shall not behave in a manner that is unwelcome by any other Employee
and is personally offensive to any other Employee. Such behavior includes:

1.

J.

~.

Sexual Ilirtations, innuendo, advances, or propositions;
,

Continued or repeated verbal abuse of a sexual nature. sexually related
comments or joking, graphic, or degrading comments about an Employee's
appearance, or the display of sexually suggestive objects or pictures;

Any unlnvlred physical contact or touching, such as palling, pinching. or
constant brushing :lgainst anothers body:

AllY conduct that unreasonably interferes with In Employee's performance, or
creates un intimidating, hostile, or offensive working environment even if no
LJngible or economic damages result.

- '].
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E.

~OO:'26-2635

Supervisors and Employees shall not exert subtle pressure for sexual favors. Such
pressure includes but is not limited to implying or threatening that an applicant's or
Employee's cooperation of a sexual nature (or refusal of it) will have any effect on
the person's employment, job assignment. wages. promotion, or on any other
conditions of employment or future job opportunities.

Violations of this policy will not be permitted. Any person who violates this policy
will be subject to immediate and appropriate discipline.

Section) Americans with DjsabiliJj~s Act

A. The County is governed hy the Amer-icans with Disahilitics Act (AD,\) that prohibits
discr-iruinarion in cmploymcnt.

The County will not dlscriminare against persons with disabilities regarding any
terms. conditions. and privileges of employment or employment practices including:

I. Application
2. Testing
J. Hiring
~. Assignments
5. Evaillation~

6. IJisciplinary Actions
7. Training
S. Promotion
9. ,\redical Examinations

10. I.ayoff/recall

II. Termination
u. Compensation
13. Leave
I -t. Benefits

B. The County will not:

I. Deny employment opportunities to a qualified individual because they have a
relationship or association with a person with a disability.

2. Refuse to make reasonable accommodations to the known physical or mental
limitations of a qualified applicant or Employee with a disability. unless the
accnrnrnodation poses an undue hardship on the County.

J. Use qualiflcatlon standards, employment tests, or other selection criteria that
screen out or tend to screen out an individual with a disability unless such
crftcria are job-related and necessary for the County's business.

... Use employment tests except in the most effective manner to measure actual
abilities to perform the essential functions of a position.

The County may ask questions about the ability of an individual to perform specific
job functions and may ask an individual with a disability to describe or demonstrate
how they would perform these functions. In addition, job tests will be used to
determine job qualifications.

Section <I Remedies

A. Any Employee who feels that they are a victim of discrimination or sexual harass
ment must immediately report the matter to the County's Human Resources
.\(anagcr. .
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The County's Human Resources Manager shall immediately investigate the report.
The Department Head, after consultation with the Legul Department. may place any
involved Employee on administrative leave with pay until completion of the investiga
tion. The Human Resources Manager shall notify the Department Head and the
Counuissiouer» Court of the results of il.. iIlVc.\til:atiulI. If a pulicy villl:ltiull is fUlllUJ,
the Department Head in whose department it occurred shall do whatever is necessary
to prevent the misconduct from reoccurring and take appropriate disciplinary mea
sures.

CHArTER J
HlRING

Section 1 ApplU:atiofU

A. Applications for employment may be filed with the Human Resources Department.
Applications will be maintained for si:c months from date of filing.

B. All job vacancies furnished the Human Resources Department will be posted. The
Human Resources Department will also provide assistance to Department Heads on
hiring and employment procedures.

Temporary and Seasonal employment, as budgeted, is permitted. No Temporary
Employee will be permitted to work more than 12 consecutive months or a cumula
tive of 899 hours, whichever comes first.

A.

Section 2

Section 3

Temporary Employees

EmploymenJ

A. Department Heads are responsible for selection of Employees for their department.

B. Employment application forms are required to be furnished the Human Resources
Department on all newly hired Employees.

Section 4 lmmigriuiaa Rtform and Controt Act of 1986

A. .'.11 newly hired Employees must comply with the Immigration Reform and Control
Act of 1986 prior to the first day of work. Employees will not be permitted to report
to work until they have complied with this requirement. Contact the Human
Resources Department for instructions.

Section 5 Drivers License Background Checks

A. .\ truffle viulation background check will be performed an prospect! ve
employees whose future job duties will require them to operate a county
owned or leased vehicle, road equipment or other heavy equipment. This is
-;0 regardless of whether such duties arc a regular part of or lncidentul to the
job. Depending on the outcome of the background check a prospectlve
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employee may not be eligible for employment. See page 64 for more infor
mation.

CHAPTER 4
MEDICAL EXM.,fS

Seetian 1 G~n~ral Poliq

A. :'/0 physical exarninatlon will be conducted unless such is done ill accordance with the
requirements of the Americans with Disabilities Act ("'\DA").

Section Z lnuial Exams / Immuniz.ations

A. Law Enforcement Personnel - Arter making a conditional job offer and before an
individual starts work, the County will conduct a medical examination and may ask
disability-related questions. All candidates who receive a conditional job ofrer in the
same job category will be required to take. the same examination and/or respond to
the same inquiries.

B. Health District Personnel - "ftcr makilll: a condition job offer and hefore an
individual starts work. Health District I'ersonnel must receive such immunizations as
are specified by the Galveston County Health District.

c. Other Emplovees - The County reserves the right to designate additional job catego
ries for which the County may require a medical examination and ask disability
related questions.

D. ~Iedical e:caminations will be given at the location designated by the County. The
County will pay for the cost of the examination. All medical records will be kept
confidential, except, as required or permitted by the ADA, workers' compensation
laws. or for insurance purposes. and will be kept in separate medical files.

Section J Subs~qu~rrt Exams

A. The requirement for an Employee to undergo medical exams will be made on a case
by case basis, as the need arises, and as permitted by the terms of the ADA.

CHAPTER 5
PERSONNEL RECORDS

Section 1 Pertonnel Ruorrfs

A. The Human Resources Department maintains personnel records on all Employees.
Past Employee records are maintained for three years from date of separation.

B. Employees may request information to be included in their records.

- 'J -
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GALVFSTON COUNTY COMMISSIONERS COURT
HOLBROOK BUILDING CONFERENCE ROOM

WI TREMONT. G,\LVESTON

~r" Y OH. 2(;00 - 9:00 ,\..\1.

, t
I ......'.

.. ~

)
/
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Itt-! lltl-ll \ 'II ,"" 'lY TII~ ( 0-.1 \11 i.1It U IN': R'\ r"ld~ r \.'fY ( , I\lMI~!HONI~~~ l'flll ~ I ,II- '1'lfM \1,\ 't ~F.\.ff)\le ·\N ITI'.M nUJA.I "1I:-;\{;r:Nn~

III i'~ (IIN\I"" qrO ~Fr" 't.' TFI. V

\I·I·nll.\~' ~.~ ~1l0l'1 f) .NYONF '''''\11 I'll \Il""'~~ rllF. C<"'MIS.~I()NFRS llH/R 1' .... \SrlOClfIC ..rF\!. PlE.UF ARR'VF P~lflR rn ntf.
'11+ II~'; ,',~IJ \If;." IN ".II'T" TIIF. COUNI'Y- ( r I ItK

rU:(;l:I.,\IU.'i scuentn.rn ,\'I':I~TING

,\(;ENIM

I "\rrrllve CL\III1~ dated May H, 2l:IJO

~." Order fllr /';Iyrnll period ending ,\prJl 26. ZOOO lor JII-\\Ieddy Pay Period 1/00t, suhmitted fly the
,\udilor'~ Office

J. Receive and file Galveston Coumy Genera! Long-Term Dehl Report dolled September 3D. 1999
submitted hy rhe i\utlilllr·.~ Oflil:e

4 • Receive .unl file Galveston County Comprehensive Annual Fin'lI1t:ial Report for the year ended
.'icrlelllher .111. (1)99 submitted hy the AutJilor's Office .

• !{CU:IVC .uul lilI: I<q.elll III 1"1C' LlllkLIl'd III,. the 11l,,"I" "' I~h,u"r y 201M .SlIhllllllcd IIY rhe T.I.'(

,.\SSC~SII" Collcctur

(,. !(cqucSI "pr w.uver/refund of l'e",,11 y .uul illlen:sl ill ,kl:oUIII -t.'i1llO·(XIO1·llt)O~·.IJIl{)/ I submitted hy
Ihc '1':1'( Asscssur Collector.

7.· Acceptance of Deed anti RighI or Way l.ien Release on Parcel 79 for the F. M. 517 project submitted
hy the Heal listate Services "~elll

,\(. Oilers 10 purchase IH Inrecluscd property submitted hy the Real [siale Services Agcnr:
;I) Cuuxc ~1)liTXOI05 - Galveston CIlUIIIY. Trustee (ulfcr frPIII Iladlcy)
hI C.llISC #9liTX0448 • Galveston County, Trustee (Illter lrt un llienvcnue)
c) Cause ~88CV0616 - Galveston ISO. Trustee (otter trom Reynolds)
d) Cause ~R9TXOI75 - Galveston ISO. Trustee (offer from Smith)
e) Curse #lJJTX05Z5 - Galveston I~(). Trustee (ulfcr from Smilh)

9· Tralfic Report for the month of April 200()~uhmillcd hy the Galveston County Road District No. I.

10 "Audited Financial Statements for the year ending December 31, 1999 submitted by the Harris
Galveston Coastal Subsidence District

001



II *Nolilil::1l1l 111 of sculcmcru of I:I.IIIIIS suhmiucd hy the LCi,:al Dcpartlllent.

12 *C"nslucr;lll011 of Re~ollltion<;urr(lrllll!,:League City's clTl1rls for T~DOT to look at the intersection
,,' 1.\1 51~, r:~1 270 .111d FM2(J1)<.j

I.~ C"Il\llkr;llllll' ", dOlhoril.llI!,: thc r.I.~ ,\,scs\nr Col lector to interview ;II1U make rCl,;lIl1\lI\clldation for
11Irll1~ IlIlC 1'" the three proposcd Consult.uus who arc capable tIl' facilitaling a JOl111 Application
J )c\,elflflll1clIl lIecu'·;lsSCSSIlICIlI prlll:css lor rlre Tax Office xuluniucd hy Ihe Coumy Judge

I-! Ih:qllcsts lor refund/waiver of pcnally .ind interest suhuuued hy lite T;I.'( Assessor Collector

;1) No 51i5(,·OOO5·00I ...·00017
hi No 7fl750007·00IlJ.(J(]O/I,

;.;) ,'10 .31 (,O·ll()OO·OOZR·OOOlIi
d I NlI ~775·0005·0700·00J/H .uul ~77.'i·()()(J5·0700·006l.'i

'~I No "H)5·0~5~·OOOJ·I)()ON

I.~ ClInSlucr;ltioll of execution of Contract lor hrclighling Fqulplllcni and Training for zoon submitted
I'>y rhc Conuuunity Services Dircc« Ir.

1(, COlIsulcraliClI1 of appninlll1cnt"f D,reclor pI JU);lit;C J\dll1illislr;lIiol1 submitted hy Ihe Administrauvc
Law Judge.

17 Cunsulcr.u iOI1 /If lludgct AlI1cl1lJmcl1l.o; submitted hy the lludget Officer:
.11 n/)·ll.'iIlR·t\ Til transfer luudx between f.::~i.o;till~ roslllflllS ill the County Clerk's Off'icc

I x Ctl'1.~ldcr;lIitlll tlf :Irroinrll1clltlll l'uul SclllI;1II ;I~ (he CI'UIllY'~ rcprescntanve amJ Couunissicner SIeve
f flllrllCs ,I~ the Ctlunly'~ allernalC fOlhe I'rtll'CrlY 111 TfII.\1 . Tcxns City I PIT) Cnnunittce xuhnuttcd
I.y the (''''"I1V r.1l1~e

II) Cuusulcrut run III' parlicipaling insalary information survey conducted hy the The Warcrs Consutring
Group, file; fir Dallas in partnership with the Texas "~soc;ialillllof Counties submitted hy the County
Judge.

211 ltlll.S1dcr;llltlll "" cxccutiou III Contract with the Taxpayers ({csean:h Council III perform a .sludy 0"

rllC (;,IIVl:stPII County Treasurer's CllI'ice sulunittcd hy the ('fll/Ilty Judge.

! I Consideratum of adoption (If revised Personnel I)olil:ics Manual submnted by Human Resources and
the Legal Department.

• • •
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<s:» I . M\,JPersonne Polley anuar ~Emergency Operations Policy .

Department Accepted Accepted

JP's
Precinct 1 Jim Schweitzer 12/30/02
Precinct 2 Penny Pope 3/5/01
Precinct 3 Sonny James ; 3/5/01
Precinct 4 Mike Nelson 4/29/98
Precinct 5 Darrell A. Aptfel 10/30/03 10/30/03
Precinct 7 Mark Foster 5/30/00 5/11/98
Precinct s James Woltz
Precinct 8-1 Kathleen McCumber
Precinct 9 Patricia Vondra : 6/1/00 1/19/99

1

Constables I

Precinct 1 Donald Cherry 1/4/01 1/4/01
Precinct 2 Terry Petteway 7/19/06
Precinct 3 Derreck Rose 1 11123/05 11123/05
Precinct 4 Charles Gay !

Precinct 5 Michael Montez !

Precinct 8 Thomas Fisher !

Precinct 7 Pam Matranga
Precinct 9 Douglas Considine , 6/11100 5/12/99

Courts i
I

lOIn District David Garner
561n District Lonnie Cox
12211 0 District John Ellisor 12/30/02 12/30/02
212 111 District Susan Criss
306 1n District Jan Yarbrough ! 12/19/02 12/19/02
40S LJ l District Wayne Mallia ! 1/11/01 1/11/01
Co. Court 1 Mary Crapitto I 3/2/01I

Co. Coun2 C.G. Dibrell I 6/15/00
Co. & Probate Gladys Burwell
Co. Court 3 Roy Quintanilla
Revised: 8/3/06



<»:» Personnel Policy Ma'n~
.. v.:' ',,"'•
~

Emergency Operations Policy

Denartmenr Accented Not Accented Accented Not Acce

County Auditor Cliff Billingsley III 4/24/03 4/24/03
Purchasing Agent Board , 6/3/98
Juvenile Probation Board 6/27/00 7/10/98
Adult Probation Board 7/12/00* 8/11/98

Sheriff Gean Leonard ' 9/16/2003
District Attorney Kun Sistrunk 5/25/05 5/25/05
District Clerk Latonia Wilson
County Clerk Mary Ann Daigle 12/16/02 12/16/02
County Treasurer Kevin Walsh

i

12/30/02 12/30/02
Tax Assessor Cheryl Johnson 1/1/05 1/1/05

i

:

:

,

.. Adopted the manual with exceptions, (St:e Attached)

Revised: 8/3/06
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Upon motion of Commissioner Holmes, seconded by Commissioner Barr, and carried; It is Ordered

by the Court that the follo ..... ing revised Personnel Policy Manual be and is adopted, Commissioner Clark

"Opposed". Motion carried four to one.

COUNTY OF GALVESTON
BENEFITS, POLICIES, AND PROCEDURES MANUAL

i PoLicy ~umbe=: lO.05 Original Approval:
I February 7, 1394

i Pol icy ~.une : ?e:'sonnel Policy Manual Original gffective Date: !
January i • 1994

,
Latest Revision:

~ May l2, 2000
rABLE OF CONTENTS

WELCOME .

GALVESrON COUNTY GOVERNMENTAL ORGANIZArION

DEFINIrIONS .

S.ATEMENT OF GENERAL POLICY

2

3

Section
Section
Section... -~

CHAPTER 1:

1: ?urpose
2: ~p1oyment-At-Will

3: ~epotism

JOB CLASSIFICArION SYSrEM

4
5
5

Section 1 : Classification System 5

CHAPrER 2: EQUAL EMPLOYMENT

Section 1:
Section 2:
Section 3:
Section i:

Policy
Sexual Harassment
Americans with Disabilities Act
Remedies

5
5
1
1

CHAPTER 3: tl~

Section l:
Seccion 2:
Section 3:
Section 4:
Section 5:

Applications
remporary employees
Employment:
Immigration Refo~ and Control Act of l385
Drivers License Background Checks , .. '. .

a
a
a
a
a

S~c':ion t:
Section 2:
Section 3:

Genet'al Policy
Initial Exams I Immunizations
Subsequent Exams

Section l: ?ersonnel Records
Section 2: Open Recot'ds Act

i.

3
10

OS4



300:'26-2624

~.u!r.E OF CONT~S - e on e .

CH..\?TER 5: HOURS O~ O~ERA~ION

Sec:ion 1:
Sect:ion 2:

Hours of Operat:ion
Flex Time

10
10

CHAPTER 7: "AX ?E,UODS

Sac:ion 1:
Sec:ion 2:
Sec:ion 3:
Sec:ion -I.:

?ay l?eriod
Salary Advances
?ay Check Discrepancies
Withholding of Wages

10
11
11
11

CHA?TER 3: EMl?LOYEE MOaILtTX

Sect:ion 1:
Sect:ion 2:
Sect:ion 3:

~romotion ••
Assignment: o~ Work
Lateral Traa.fer

11'
11
11

CHAPTER 9: E:Ml?tOYEE RAISES

Section 1:
Section 2:
Section 3:

~ot: Aut:omat:ic
Cost: of r:.iving
~er:it: ?ay .

12
12
12

CHAPTER 10:

Sec t:ion
Seccion
Section
Section
Seccion
Sec cion
Section
Sect:ion
Sect:ion

AODIrIONAr. COMPENSA~ION

1: :air r.abor Standards Act:
2: St:atus of Positions
3: Overtime Policy.
4: Recordkeeping.
5: Overtime/Compensatory Time
5: FLSA Holiday Pay
7: Fr.SA Travel I Commut:e Time
a: Exempt employees
9: On-Call.

12
12
12
13
13
14
liS
liS
17

CRA?TER 11: T~~S~ER POLICY

Seccion 1: Galveston County Health District 18

CHA?TER 12: DPUG. ALCOHOL ABUSE AND SMOKING

Sect:ion 1:
Sec:ion 2:
Secl:ion 3:
Sect:ion -I.:
Sect:ion 5:

General St:al:emenl: •
Smoking .
Drug, Alcohol and Smoke Free Workplace
?ersonnel Actions •
Drug ~e!lting:

18
19
19
19
20

CHA?TER 1 J : ETHICS

3ec':.i·on 1:
5ec:.ion ~:

General ?rincipals
Ethical ~rincipals

20
21

?'..lcpose .

ii

23

ass



30(}-26':'Z625

~ABLE OF CONT~S - cone.

CHAPT~R 15: ~P~OYEg RELATIONS

Seceion 1:
Seceion 2:
Seceion 3:

Purpose •
employee Guidelines
Discipline Procedure

23
23
2S

CHAPTER 15: GRIEVANCES

Section 1:
Sec~ion 2:
Section 3:
Section 4:
Seceion 5:
Section 5:

?urpose
Grievance ?a:let
?:ligibili ty .
~ime Limies and ?rocedure
Anti-Retaliaeion ~rovlsion

Non-Grievable ?ersonnel Actions

27
2E1
28
2E1
29
29

CHAPTER 17: REDUCTION-tN-FORCE ?ROCEDURES

Seceion 1: ?rocedures 30

CHAPTER lEI: SEPARA~ION FROM EMP~OXMENT

~.....

-1

Section
Section
Section
Section

CHAPTER 19:

Ssceion
Section
Section

1: Typss
2: Exit Ineerview
3: Final ?aychec~

4: Death.

REINSTATEMENT

1: Classification
2: Longevity.
3: ?rohibited Aceions

30
31
31
31

31
31
32

CHAP~ER 20: . BENEFI~S ELIGIaILI~Y

Section l:
Section 2:

Eligibiliey .
Change in Employee Staeus

32
32

CHAPTER 21: VACATION

Sect:ion 1:
Section 2:
Section 3:
Section 4:
Section S:
Section 5:
Section 7:
Section E1:
Seceion 9:

General . . . . 32
Eneitlement - Introductory ~ull-Time ~p~oyees 32
Entitlement - Other Full-Time Employees 32
Half-Time Employees . 33
Accumulated Vacation 33
Records . 33
Rules . 34
Separation from County 34
Deal:tr 34

~HA?TE:R 22:

3ection 1:
Section 2:
Section J:
Secti:ln 1:
Sec':ion 5:
Sec':ion 5:

General
'/erification
~i3use of Sick Lsave
Permitt:ed Use . .
Full-~ime Employees
H31f-Time Employees

iii.

H
35
35
35
35
35

05(;



Section 7:
Section a:
Seco::ion 9:
Section 10:

TA3~~ OF CONT~S - cont.

Records ...
Rules .
Separation from County
Death

~

36
36
37
37

C~~?T~R 2): SICK LEAVE ~OOH

Sec::ion 1:
Section 2:
Section ):
Section 01:
Section 5:

?urpose
Definit:ions
Cont:ribution to ~ool

Wit:hdrawa1 from ~ool

Rules

37
37
37
aa
)8

CHA:?TER 24: PREGNANCY

Section 1:
Section 2:

Paid Leave
Unpaid Lea.ve

39
40

CHA?1":::a 25:

Seceion 1:
Seceion 2:
Seceion 3:
Section ol:
Seceion 5:
Section 5:
Sect:ion 7:
Section e:
Sect:ion 9:
Seceion 10:
Sect:ion 11:

Applicabiliey
DeEinit:ions .
E1igibilit:y .
Leave Available
rnte~ittent Leave
Use of Paid Leave •
Benefits
Both Spouses ~ployed .
~otice Required •
Medical Certification •
Return to Worle

olO
40
-10
41
-11
U.
41
42
42
42
'i2

CHA?TER 25: WORKERS COMPENSATION

Seceian 1:
Secr:.ion 2:
Section ):
Section -I:
Section 5:

Self Insurance
Eligibilir:.y •.
Administration
Report of Injury
Benefits . . • .

42.
43
H
H
43

CKA?T:::R 27: INJURED RESERVE DEPUTIES

Secr:.ion 1:
Section 2:
Section 3:
Sect:ion ol:
Seceion 5:

Bacleground
Aut:hori%ed Expenditure
Covera.ge ~rovided .
Rule.. .
Not: Wor~ers' Compenaa.t:ion

C:L\?1'ER 23:

Sec::ion 1: Ruloe91 . H

CH>.?1':::R 2 9 : r-J~IPArO LEA'I:;

)
Section 1:
5dctian 2:

Eligibility
Rule9 .

45
45

057



3OO:-26~2627

TA3~Z OP CONTENTS - cont.

CHAPT~R 30: HO~rDAYS

Section 1: Holidays

CHAPT~R 31: MILITARY LeAVE

Section 1: Eligibility
Section 2: Rules ...

...... 45

Section 1:
Section 2:

::tigibilit.y
Rules

CHAPTER 33: JURY DUTY

Section 1 : Jury Duty .

CHAPTER 34: HEALTH BENEPITS

Section 1: Eligibility

CHAPTER 35: ~rFE INSa~~CE

Section 1: Eligibility

CHA~TER 35: SOCIAL SECURITY

Section 1: Non-Participation
Section 2: Medicare Tax

CHAPTER 37: DISABILITY« RETIREMENT Am) SURVIVORSHIP BENEfITS PROGRA.'1

Section' 1: Eligibility

CHAPTER 38: TEXAS COUNTY &~ DISTRICT RETiREMENT SYSTEM

Section 1: Eligibility

CHAPTER 39: CAFETERIA PLAN

Section 1: Eligibility

CHAPTER 40: MISCELLANEOUS BENEFITS

Section 1:
Section 2:
Section 3:

Credit: Union
Parking .
Discount.s

49
50
50

)

3~ction 1:
Section 2:
Section ]:
Section -I:
Section 5:
Section S:

?oliey
Pre-Authori:ation Required
Request eor Reimbursement-General
Maximum Allowances
Out: of County Travel
Mileage Reimbursement

V'

50
SO
50
51
51
51

ass



·?\.;/)
300:-26:'2628

TABLE o~ CON"t'ENTS - cont.

Section 7:
Section 8:
Section 9:
Section La:

Auto Rental .
Meals .
~e~itted Incidentals .
~rohibited Expenditures

~AGe;

S~

52
S~

52

CH.\?TE:R '12: USE: O~ ~eRsoNAL VEHICLes

Section 1: ?olicy 53

CH.\?:'E:R 'IJ: co~rCATIONS ~OL!CY

Section 1:
Section 2:
Section 3:
Section ,,:
Section 5:
Section Ii:

Definitions .
Purpose .
Applicability
Consequences to Employees • Contract Workers
Coaununications
Regulations .

53
54
54
54
SS
55

CfU?:'E:R ·H: USE: o~ COUNTY 0WNEO VEHICLES

Sdc~i.on 1;
Sec~ion 2:
Secci.on ];
Seccion 'l:
Section 5 :
Section 6:
SeiccLon 7:
Section 8:
Section 9:

General Statement: 60
Vehicle Procurement/Replacement 60
Appropriate Markings 61
Vehicle Operation . 52
Drivers License Background Checks 5"
Take Kome Vehicles 56
Vehicle Care " Maintenance-Malfunction/Repairs 57
Vehicle Insurance 68
Vehicle Accident 69

CHAPTE:R 'Is: SQ[.ICITATION

Sdction 1:
Section 2:
Section 3:

United Way
Solicitation
!?articipation

71
71
71

~OL!TICAL INVOLVEMENT

Section 1:
Sectio;l. 2:

Ccunpaigning
':ocing . ,.

71
71

CHAPTER 47: OUTSIOE EMPLOYMENT

Section 1: Outside Employment 71

5ection 1:
Section 2 :
Section 3:
Section ~:

J ..J.':; i s d i c t ion
EE:ective Date
Construction, Precedents, and Interpretation
Co~putation of Time .

72
72
72
72

)

A.?? E:~r.J r X
Al ~epotigm Ch1rt
3) ~ployee a~ ~ill A.cknowledgment ro~

:) ~ployee ~pen Recor~s Act Election
OS~



\I. .... ·.1··..~~' ~
Personnel Policy M.anu4I1 I Emergency Operations Policy

=~~-D~i;-~~~~---C Accepted I Not AC-""Pted=:J Aecepte.J~] Not Ac~ept-ed---·I·
---_. __ .... -~--------_ .._- -_._- -

~------- -----_._---- ----------

;)
----_._-~-- _.- ---.- ._.---------------'--- --------- ~. -----_ .. ----. ----_.__ ._---_.- .- - --- .. --- .

cinct I Phil Ilos~ 4/JONH
-------------_.- ------ --- ---------_._----_. _... .- --- - .. - -- - ---_._---.- -_..__ .-

----- + •.. ---

cinct 2 PennLPopc
-------------- . ------------------ . ._-_.__ . -- --_.. _-_._--_.__ .. _- . ---- ------------- --'--_._, '-

ciuct J SOI~ James------ ----- -_._--_._--
---'---'-~-- --- - _._----_._._--~----- - - .. -- ---

l:inCl4 Mike Nelson 4/29/9l\-- -_ .. __.. _- ---- --. -- --_._. --- - -

cinct 5 Patrick Doyle 5/31/00 4/2919~
- --- -- ---- "- ----

cinct 6 Joe Molh~ 5/25/00-_ •.._------~ .. _--- _._- ----_.- -~.-, ---- -"-- ._--- - . ---- ._." - - ._-- .._------,--._. -- -- -----.,-

einct ? Mark Foster 5130/00 5/11NH .- ---------
cinct ~ James Woltz _.. ---- ------
cinct 9 Patricia Lowry 6/1/00 1/19/99

-- _.-----

--~-- -----
istables ._---- -----_._--- I-- -_. -"._- 1--------- - --- ,-- - --
.inct 1 Sum Popovich 5/25/00 511NK--_._--_. _._-- ._--_. - --- ----- - - . _.
;incll Terry Petteway

Earl Touenham
- - --_. --------- - - -.----_.- ..

cinct 3
.inct 4 Charles Gay

-------- -----. _. .- -- ---_._-

--- ------------- ----- - _.-

.inct 5 Deril Oliver 5/25/00
Thomas Fisher

_._-.- ---------- ----- --_. - --------- --
.inct 6 . -_. - --- -------- --_. - --- ~-

.inct 7 Guy Nichols

.inct ~ Daniel Cooper 4/30/9~
---~~--.-_.-

.inct 9 Douglas Considine 6/11100
-----

5/12/99
-- ._- ._-------- _..- ---- -------

---

Ins

District David Garner
District Norma Venso

----------_._-

Id 0" " Frank Carmona
---

istnct
II Disuici Susan Criss
11 0" . -

istnct Susan Olsen
~our1 1___ Mary Crapi!to ---_.-- ------ - -- -- - ------------ ------

Court Z C.G. Dibrell 6/15/00 ._---_._.._---- ---------.---

Revised ll/OO
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Personnel Policy Manual I Emcrgcncy Operations Policy

________.--- 1,- _
=-~~~O;part;;;;lrt-- ~ Accepted I Not Accepted I Accepte~_~ Not Ac_~~Pl~_(I__J
----_.,---------- - -

. & Probate Gladys Burwell

.-.- ~ -- - ----_.---- -.-- -- - -0 ____ --- . .. ---- -_._--_. _.-

JIlIL~L1dil~ Phil Lohcc 5131100· 4/2lJ19X
--~- - ------, .. - ------_._----_._---1---- ------- -- -- - ----- --

l:ha~il~Af.l:lIl Board -.------.. ---- ---
ll/JI9X--- .._-_. ._._._~-------_._---_.~--

-----_.-_ .._-. .~------_._-------_._--- --- - ~- ._--- ._-.-

enile Probation Board 6/27/00 7/1 OI9X---_..
-----~-- -----~~ ----- ------ --_._-

ulr Probation Board 7/12/00* H/IINX
- - ---- -------

--------- ----_ .. -_."-'-'- ----------- --- -.-_._-----

:riff Joe Max Taylor 6/23/00· Own Procedure
trier Auoruey Michael Guarino 8/21/00

---

trier Clerk Evelyn Robison
-

inty Clerk Patricia Ritchie 5/25/00 5/25/00
.- -_._---_._--

inty Treasurer Gerald Burks
------

Assessor Charles Wilson 7/18/00
---

.-_._---~ ._--_.

------.. ---_.__ . - - --

---

-_.._.

_..-.- .+- ._--- . --- ----_. -- _....- ------_.. .- ..- _.- -_... ~

.---

------_._-_._-_._---------~--- --_ .. _------- --- . _.__.. _---

--

Jupled the manual with exceptions. (Sec Attached)

I{~vm~d 1\/00



R()S-\ FR.-\~CO

Dear

C 0 C N T Y 0 F G.--\ L V EST 0 ~

May 23. 2000

Re: 2000 Revisions to Personnel. Policies and Procedures Manual

2000.
Enclosed are copies of the revised Personnel. Policies and Procedures Manual adopted on May 8,

,'·.1.····..·..

1

Please distribute a copy of this manual to each of Jour employees. Each employee must review
[his manual and also complete Appendix B and Appendix C and rerum them to the Human Resources
Department within [he specified time designated on each form. These forms will [hen be placed in each
employee's personnel tile.

Should further information be needed, please do not hesitate to call me. or if your employees do
not understand any portion of [his manual. please instruct them to call me at 770-5350 or Kathy Branch at
770-5352.

Sincerely.

Rosa Franco
Human Resources Manager



COL: ~ T Y 0 F G.-\ L" EST 0 ~

May 23. 2000

Re: Adoption of Personnel Policies and
Procedures Manual

Dear

On May 8. 2000. the Commissioners Court adopted the enclosed Personnel
Policies and Procedures Manual. The Manual vvas adopted on behalf of all Employees
and Department Heads who ..vork for the Commissioners Court. As stated in Section IB
(Page -+) it does not apply to your employees unless you adopt its provisions in writing.

Should you wish to accept this Manual on behalf of your employees please sign
and date this letter in the space below and return it to the County Human Resources
Manager. so that we may forward a copy to each of your employees.

Thank you for your consideration of this matter.

Sincerely,

Rosa Franco

Enclosure

Accepted this _____ day of , 2000.

Declined this _____ dayof ________, 2000.

Judge Mary Nell Crapitto
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1'he county ClIaintainll a .:rob elsslltrication System. Eaoh
Employ•• , with the exception ot Department Headll and others
specifically exempted, is assigned ~ classification based on
dut.19s, responsibilities, qualification. l<no·...ledg8. skills
and ~bilities required.

,(

~!F

~f
! I
I
I

!
A.

Section 1.

c:HAPrER 1
JOB CLASSIFICATION S~STEM

Cla8.1'lc~tlon System

A. The County will amploy, tlrolllo~8, and compensate, without
regard to race, color, age, religion, sex, ethnlclty,
national oriqin. disability, or sexual orientation.

----------;-._._----
Section 1. Pollcy

Section 2 Sexual Harassment

x, Unsolicited or unwelcome sexual overtures, either pllYlIical or
verbal, to fellow Employees are forbidden and will result in
disciplinary action. J

a. ~o Supervisor or Employ.e shall harass an Employe. on the
basis of s.x. Personnel action shall not be taken a'tecting
an Employe. (either eavorably or unfavorably) that is b•••d
on submitting l:o sexual advances, retusinq to submit: to
sexual advance., protestinq sexual overture., or raisinq a
complaint concerning the alleged violation of this policy.

c. employ.e. shall not behave in a manner that is unwelcome by
any other Employee and is personally offensive to any other
~mployee. Such behavio~ includes:

1. Sexual flirtations, innuendo, advances or propositions:

2. continued or repeated verbal abuse of a sexual nature,
sexually related comments or joking, c;rapnic,' or
dec;radinq comments about an Employe.'. appearance, or
the display of sexually sugqastive objects o~ picture.,

Any uninvited physical contact or tOUching,
patting, pinChing, or constant brushlnq
another's body: .

such all
against

,I)
\

I'}

5

,\ny conduct .. t.hat---- unreasonably' lntartarell with an
Employee's performance, or creates an intimidating,
hostile, or offensive working environment 4ven if no
t~ngibla or economic d~mages result .

.\ .

.~------:------:-----/



D. Supervisor. and Employees shall not exel:'t lIubtle pr••sure !or
sexual favors. Such pressure includes but is not limited to
l.:nplyinq or t.hreateninq t.hat an appl.icant's or Employee's
cooperation of a sexual nature (or .e'usal o~ it) will have
any effect on the pel:'90n'S employment, job assiqn~ent, wages,
promotion, ot' on any othel:' condlt1.ol1s 0' employment ot' L'utuce
job opportunities.

1

I
I

/--
!

JUU:"I 5-11 OJ

_._-~--- .. -

E. Vlola~ions 0' t.his ?olicy will not be p9~itted. Any pet"90n
who violates this pollcy ..,Ul be SUbject to l.m.mediat.e and
appcopriate discipline.

Section :1 Americans wlth Disabilities ~ot

2.

)
~)

)

I
1

J

I
1

I
I

I

A. the County is governed by the Americans with Oisabilities Act
(ADA) that prohibits discrimination in employment.

I
The County will not discriminate against persons with
disabilities reqal:'ding any terms, conditions and pt'ivileqes
0' empl.oyment or employment practices including:

1- t\ppl1.ca t ion g. ?t'omotion
2. l'estinq 9. Medical Examinations
r , Hiring 10. Layoff/recall
". Assignments t 11. t'erminatlon
S. E:valuations 12. Compensation
5. Dl.sciplinary Actions 13- r..eave
7. Tt'aininq 14 . Benefits

a. The County will not:

Deny employment opportunities to a quali!ied individual
because they have a relationship ot' assoclation with a
person with a disability.

Refuse to make reasonable accommodations to the known
physical or mental limitations o~ a qualified applicant
or Employee with a disability, unless the accommodation
poses an undUe hardship on the County.

), Use qualification standards, employment tests, or othet'
selection criteria that screen out or tend to screen out
an individual wit.h a disability unless such criteria are
job-related and necessary for tha County's business.

~. Use employment tests except in the most e'~ective mannet'
to measure actual abilities to per'~orm the essential
functions of ~ position.

The County ma~ ask questions about the ability o~ an
lndiv1.dual to perform specific job functLons and may ask an
lndividual with a di~ability to describe or d.monstrat~ how
"hay ·..,ollld "'''!'~-:'~ th<J::o !''.J:'\ctions. In .lcid,it.ion, j('lb tests
~ill be used co determine job qualifications.

7

.. \
I,
1'1

I
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A. Any Smployll. who ~eels that they ~t"~ ~ victim o~

discrimination or sexual harassment must immsdiately t"sport
the matter to the County's Personnel Manager.

B. ~he County'g Personnel Manager shall Lmmediatsly lnvsstiqats
ens report. The Ospartment Head, a~ter consultation with tha
Legal Oepartmsnt, may pLace ~ny lnvoLvsd Employsa on
'ldmlnLstrativs Leava -."leh pay lIntil completion o~ the
lnveselgation. The .. arsonnel Manager shall no I:. 1. (y tha
Department Head and the Commissiot'\ers Court of ths results of
lts investigation. tf a poli~y violation is found, ehs
Department Head in \,Ihose departmene it occurred shall do
~hatever is necessary to prevent the misconduct from
reoccurring and take appropriate disciplinary m~asures.

CHAPTER J
HIRING

Sectlon 1 Applioations

,.•.~

A.

a.

Applications tor employment may be filed with the Personnel
Department. ~pplications will be maintained for six months
from date of filing.

, I
All job vacancies furnished the Personnel Department will be
posted. The Personnel Department will also prOVide
assistance to Department Heads on hiring and employment
procedures.

section :2 Temporary Employees

A. Temporary and Seasonal amployment, as budgeted, ill permltted.
No Temporary Employee will be permitted to work more than 12
consecutlve months or a cumUlative of 899 hours, Whichever
comes fi:-9t.

Section J ElIIployment

A. Department Heads are responsible for salection of EMployee.
for their department.

B. Employment application forms are required to be furnished the
Personnel Department on all newly hired Employees.

I~migration Reform ~n~ Control Ac~ o~ 1986Section -\

h. hll nawly hLred Employees must comply wi~h the Immigration
~efonn a nd Control /lct of 1366 prior to the first day of
....e rx , E;:Iployees will not be permitted to report t.o ....ork
!lnell they have complied with this require:nei'1t.. Cont"~t ':he'co.,,""'''' ,". ':""""'''''0. ~.

I I

\
\
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rnitial EXa=lS

General Poli-=y

Subsequent Exams

Personnel Records

CWU"rER 4
PHYSICAL EXNotS

CHAPTER 5
PERSONNEL RECORDS

Section 1

~ection l

No physical examination will be conducted unless such is do~e

in accot'cJance with the requirements of the Amer~cans ·.... it::
Disabilities' Act.

section 1

Section l

The requirement for an Employee to undergo SUbsequent medical
exams wl11 be made on a case by case basis, as the need
arises, and as permitted by the terms of the Americans with
Disabilities Act. /

/--------------------------'-~-----

l\. The Personnel Department maintains personnel records on all
Employees. Past Employee records are maintained for three
years from date of separation.

E:mployees may request information to be included in their
records.

An Employee's personnel records are available to the
Employee, their designated representative, the appropt'iata
Department Head and the County Lagal Department.

I
I

l\.

,\. Atter mal<1nq a conditionltl job offer and before an individual
starts wor~, the County will conduct a medical examination
and ask health-related questions. All candidates who receive
n conditional job offer in the same job" cateqot'y will be
t'aquired to take the same examinatipn and/o~ t'~spond to the
same inquiries.

Medical examinations will be given at the location designated
by the County. The County will pay Ear the cost of the
examination. All medical t'ecot'de will be kept confidential
in separate medical files.

'")
j

")'", .
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GALVesTON COUNTY COMMISStONERS COURT

SPECIAL MEETING
COMMISSIONERS COURTROOM

JRD FLOOR, COUNTY COURT/lOUSE
rEOp.UARY 1, 1994·2:00 P.M.

AGENDA

COl1nlft ACaw", .~LL IT1MJ WAlUO wmf A JlIIOLI AsnafU: ") All rAU Oft nil CO,,!!ItT AOIIIOA ~HO UQUIU "ll
OILIlUAnOH .... nil COW/oI'UrOHIaJ COUll'. All., CO/ol/olrssrOIlIIlSCOUll' "'''/oln,. \fA' '!WOVn .~II ITrW "OW rll,t AO!"IJA
mil COlfllOlllO lI'AUnl.,.•

• "u..-C1:I: In..t umo ON ""' AOIIIOA WA' 11Il'A~!II OUl' 0.. O'D!'. lI'OUt.n AH'I'O"" "'ISII re ,nOl'.n '"" rn......' ••
tIOH!1lS COUll' OH~ t,rc,"c rT1N.Pl.1.Un A"IVI PliO. TOTill /olcmllO AHO IIllH '" '-'TII1Il' COUllr? ct.F.••.

I. Invocadon and Pledge of Allegiance

2. Presenratlon of Resolution to Zora Theriot on retirement from the Dblrlct Clerk's ornc:.

J. Presentatlon concerning activities of the Gulf Ccast, WilsIe Disposal AUlhorilY during 1993
by Mr. Ozz:ie Mallhews, Board of Directors. and Mr. Dick Ilrown, Genera! M~n~ger .

• ·t. Approved claims dated February I, 7, and 9, 1994, (including Escrow Fund and District
Attorney's Check Collection Fund to be received and filed) submilled by the County
Auditor. I

• 5. Claims dated Pebruary 1, 1994, submitted by Road District No. 1.

. 6,

I

7.

i~~ B.

9.

10.

11.

12.

13.

t't.

is.

16.

17.

j

Coruideratlon of Orner approving payments of health insurance claims made by Fir·a He~lth

during December, 1993, submitted by the County Auditor.

Iludget amendment request from the Beach Parle Board fur funding for dune protccilon
responsibllltles submilled by the Budge! Officer.

OUdger amendment.reque.lts from the County Auditor for !':lying Agent Pces in variuus bond
funds submitted by the Budget Officer.

Budget amendment request from the County Auditor Cor (jnalleg!1 fee.s In Lohc:c v, County
or Galveston submllted by the Dudget Officer. TAOLEO l1N'ru. NEXT WORKSHOP MEETING.

Buuget amendment request for the purchase of radios for Constables submitted by the Dudget
Ofricer.

Ccrulderatlon or bids opened on November 16, 1993. for an annual contraet Cor COllY paper
submitted by tIte PurchasIng Agent.

COlUidention of ~ids opened on January 4, 1994, for l~nitorial service! for various county
buildings submitted by tlle PurchasIng Agent.

Consideration of bids opened on January 26, 1994, Cor Emergency Management system
components submitted by the Purehaslng Agent.

I

Consideration- of bidS' opened on February '2, 1994, for ~ forklift for usc by the Records
.\l:lnagerneI11 Department submitted by the Purch:uing ,\gel1t.

Cunsldcrxtlon of decl~ril1i surplus and sellinll votomatic punch card system equipment
submitted by lbc Purchaalng Agent.

Consideration of approving the Americans with Disabilities (ADA) budget Cor 1994 submit-
ted by llie Budget Offlcer, Ii

Acceptance or 1994 Plnanclal Statements and 'Budgets (or the Dlstrlct Attorney's Check
Collection Fees Fund, Forfelted Funds, and Contraband Fund submitted by the Criminal
District Attorney. '
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• 44. Travel request submltted by the Justice of l~e Peace, Precinct 2.

• 15. TrJVeI request submltted by the Justice of the Peace. Precinct J.

• to. Travel request submlued by the Justice of 111e Peace, Precinct 5.

• .17. Travel request submitted by the Constable, Precinct 1.

• -13. Travel request submitted by the County Auditor.

• ,19. Travel requests submltled by the legal Department.

• 50. Travel requests submitted by the Data Processing Manager.

• 51. Travel request subrnltted by Ute HistoricAl Commission Chairman.

• 52. Travel request submitted by the Emergency Manag.ement Coordlnator.

• 53. Travel request submitted by the Chief Juvenile Probation Orriccr.

54. Consideration of request to hold Cineo De Mayo actlvitles on Courthouse grounds on ~hy 1
and S. 1994. submitted by the Hispanic Chamber of Commerce.:

. I
55. Conslderatlon of authorizing use of the County Parking Garage during Mudi Gras Actlvltics

submitted by 111e Combined Services Adrninlstrato r.

• 56: Notice of recovery of damages to Juvenile Probation Dcpartrucnt vehicle from Thorn
America' s, Inc.• submitted by the legal Department.

57. Con.sideratlon of luthorizlng abatement of.cenaln nuisances in unincorporated areas under
the Neighborhood Nuisance Abatement P ubmiucd b Ihe Health Director.

53. Conslderatlon of adopting the Galveston County Denenu. Policies. and Procedures Manual
submitted by the legal Department.

59. Conslderatlon of contract with The University of Texas Medical Draneh ror'pllllmlAceullcals
or County Jail lrunates submitted by the legal Department. (Deferred 1/24/94)

GO. Ccnslderntlon of contract between Ule Community Supervision and Corrections Department
(Adult Probation) and the County Data Processing Department for data processing services
and equipment submiued by the CSCD.

61. Consideration of authorizing Independent audit of 1993 County financial statements submitted
by Griffin, lies, Masci &. Duvall.

62. Consideration of authorizing Independent audit of the 1993 Community Supervillon and
Corrections Department financial statemenl.! in conjunction with the County audit submltted
by U1e Adult Probation Doard.

113. Ccnxlderarinn of Interloe:lI agreement with the Hcuston-Galveston Area Council for cnopera
'i'/e rurch~~in~ submitted by the Purchasing Agel1l.

64. Considerarlon of autllorizing 01 proposal for Title )(-0 graru for lite 1994 Summer Program
'llhmiu<:d ily the k.b Training Director.

55. Conslderatlon of aul110rlzlni • grant spplleadcn to the Te~14 Natural Rescurce Coruervatlcn
Commission fer a Public Entities Workplace Recycling Program submitted by the Records
Management Officer. .\ J

66. Coruideratlon of contraets with the Texas 'Water Development Board and Walsh Engineering
for the Dickinson Bayou Watershed Project, Phase /II ..submitted by the County Engineer.
(Deferred 112-119·1)
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Honorable Ray Holbrook, County Judge
Honorable County commissioners' .Court
Galveeton County Courthouse
Galveston, Texas 77550

Re: G~lveeton county Oenefits, Policies and Pt:'ocedut:'es MBnual

Gentlemen:

Enolosed herewith you will ~lease find the fLnal Galveston
County DeneCits, Polictes and Procedures Manual.

Changes to the document prev Lous 1 y cons ide red by you on
December 20, 199] are as follows:

1) Cha~ter G Section ~A (~age' 10) - The requested language
relating to hours of operation has bsen insBrted.

2) Chapter 19 Section 2 (Page 26) - The reference to the
requirement that employees must imm8di~tely notify the
Personnel Department of changes has been changed to ten
(10) days.

]) Chapter 27 Section lS (Page ]5) - The Holiday Pay poLicy
for half-time employees has been clarifiad.

Please adop~ the Manual wich an effec~ive date of January 1,
199-\ •

~}~s ver~q~
Harv~r.aman .
Galveston County Legal Department

Enclosure

~c: Mrs. Rosa Pranco
?ersonnel Director
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JOE MAX TAYLOR
SHERIFF

Galveston Coun tv
715· 19thSlreel

Galvestcn, rexas 775'50

February 7, 1994

,
Honorable Ray Holbrook, County Judge
Honorable County Commissioners' Court
Galveston County Courthouse
Galveston, Texas 71550

Rei Galveston County Denefits, Policies and Procedures
Manual

Gentlsmen:

I have reviewed the Galveston County Benefits, Policies
and Procedures Manual adopted by the Commissioners' Court on
Monday, February 7, 1994.

Pursuant to Section 10 of the Manual, I am requesting
authorization to delete Chapter 15 (Grievances) in ita
entirety ae it relates to my Department. I already have a
grievance procedure in place.

Once this request has been granted, I am willing to
adopt the remainder of the Manual.

!cju

To PrOlect and Se'v~

. ,- ... \_-
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GALVESTON COUNTY
LEGAL DEPT.

COUNTY OF GALVESTON

1'1,} rcn JO, 1995
iWSA F,'A,vCO

f'rrrOllfltl ,f,(n1lnrtr

ra Honorable James O. Y3rbrough
County Judge

FROM Rosa Franco
PersenneI Hanager

nE ~asONNEl. POleCtES. AND PROCEDURES MANUAL

The attached list Is to inform you of the-status of the Elected Officials
-,",110 have adopted the County's Personnel, Pol Ici es. ancl Procedures Hanua I.

My office has made contact with the rest of the Elected Officials that have
not responded or accepted. These officials are as fo11a..5:

I So~nv Jdmes. JP Precinct J As(ed for another letter Jf acce tance.

~i~e Nelson. JP Precinct 4

Has his awn poliCY mdnuai being reviewed by
Legal Department -- may ~cc~pt portions of the
Count .S.

As~ed for another letter of Jcce tance
Needs more time to decide
Ileeds more time to decide

Joe ~ollo . JP Precinct 6
,iJames ~oltz, JP Precinct 8
Il~=~~:'::':"~"":":'=~:"':::_---+';':'::':="':':::::':"-::"~::'::"':':"=;';"::;:::"-_------~I

, Terr' Pettewd . Constable Pct Z

1etter
Jetter

Sent another acce tance letter

Evel n Robison, District Cler~

Gerald Bur(s. rr~asurer

I Jerome Jones. Co ~ Probate

, David Garner. 10th District

Ro En el(e. Z12th District

e.G. Dibrell. Co Court Z

Susan Olsen, J06th DistrIct

Har Nell era itto. Co Court

Fr~n~ Carmona. 122nd District

1301 Tremonr • Suire J 10 Galvuton-. Tun 77550- [4091 768-2398

'-.
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PERSONNEL POLICIES MANUAL
,

) Department I\cceoted Not Acceoted No Resllonse ,

jP'S

Prectnct LA 02128/94 .
Precinct L8 03/03/94

,

Precinct 2 07/22/94
, Precinct J

Precinct ,1 Z ,
, PrecInct 5 l2130JlJf\

Precinct 5 ,
; Precinct 7 OS/107q"

Precinct IJ
i

I Precinct 9 aB/09lq4

CCNSTA8LES

Precinct 1 OJ/21194

i
PrecInct 2
Precinct J 07121194

! Precinct '\ V .
Precinct 5 03704794 .
Precinct 6 03/29/94
Precinct 7 02128194
Precinct 8 02124/94
Precinct <] OJ/02l94

Count." Audf tor 02125/94

'I Purchasino AGent 12120/94

I Juvenile Probdtfon 05/07.194,
i Adult Probation 10113/94

I CCURTS ..

lath 01 str fct ./
56th DistrIct 03722794 o· .
12Znd DistrIct ii,i~ 1~111~ !21Zth District
J06th District l\t I '

Co Court No 1 ",
I

Co Court No 2
Co ~ Probate £"

i Sher1ff 02128/94 I

\

District Attorney 03/2B/94

DIstrIct Clerk ../ I

County Clerk 03/31/94

'I County Treasurer ~ :

Tax Assessor 06/01194

\
j

:1

"-.



Galveston County, Texas
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SALARY ADMINISTRATION POLICY
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Galveston County Human Resources Policy Manual

Policy HR009-Salary Administration Policy Page 1 of25

A. Galveston County personnel movements are governed by a set of guidelines known as the "Job
Classification System". This policy statement covers a wide range of topics relating to salary
administration.

B. The Commissioners' Court establishes policies and procedures that provide County Employees
with a salary administration system. The Court also wishes to provide Department Heads with
the tools they need to effectively manage their departments.

C. The goals of this policy are:

a) To attract and retain high quality Employees;
b) To provide uniform pay arrangements throughout the County;
c) To provide total compensation (salary and benefits) that is market driven and competitive;
d) To facilitate the development of a merit pay program;
e) To provide Department Heads with flexibility in managing salary issues; and,
f) To maintain control on expenses during the budget process.

D. The guidelines established in this document apply to all County Employees and will be the basis
for Commissioners' Court budget deliberations. The Human Resources department is charged
with the duty of enforcing the following guidellnes.

A. Job Descriptions and Job Classification System

Commissioners' Court requires job descriptions for all County positions. Properly written job
descriptions provide a summary of the purpose, essential duties, responsibilities and
requirements of a particular position. They assist in communicating with prospective and new
employees, hiring and promotion decisions and relating performance expectations. They also
help establish a clearer definition of the function and role of a job within the County Jobs.

B. The County maintains a classification system in which each job is assigned a pay grade through a
job analysis. Each pay grade is based on a minimum and maximum pay rate. Jobs are grouped
together in ranges that represent similar internal and external worth. Factors used to determine
the pay grade and the ranges within each pay grade include:

1. Knowledge, Skills, Ability, and Education required by the position
2. Scope and effect and Decision Making Responsibilities
3. Complexity
4. Physical demands
6. Supervisory controls
7. Work environment
8. Supervisory and management responsibility
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The value of each pay grade is based upon classification, market conditions and fiscal restraints.

The Adult Probation Department maintains its own Job Classification System.

C. Forms

Job Classification and Compensation Position Questionnaires, Sample Job Descriptions and
examples of Job Descriptions may be obtained from the Human Resources Department. Each
Employee is to have on file with Human Resources a fully completed version of their job
description.

D. Salary Range Structure and Exceptions

1. Salary Ranges: The salary table is divided into 30 pay grades (Grades 1-30). There is a
5% spread between grades 1-20 and a 10% spread between grades 21-30. Each grade
also consists of 18 steps with approximately 2Yz% between each step for a total salary
range of approximately 50%. Contact the Human Resources Department for the most
current version of the County SalaryTable.

a. Minimum In-Hire Rate: The minimum in-hire rate of a pay grade will be the
Entry-level (Step A) paid to all newly hired County Employees. This is true
whether the position is newly budgeted or vacated through attrition, transfer or
promotion.

b. Maximum In-Hire Rate: The maximum in-hire rate is set in each pay grade and
cannot be exceeded for newly hired County Employees. Under certain
circumstances, Department Heads may be authorized to hire an individual for
management level positions (grade 20 and above) at a salary up to step E in the
pay range. Department Heads must provide the Human Resources Department
with verifiable data in support of the request. Department Heads must be able
to demonstrate that:

1) Recruitment experience has proven that the position is in a critical or
shortage skills category; or

2.) An available applicant has truly outstanding qualifications, which greatly
exceed the standard minimum in-hire qualifications.
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c. Maximum Point: This is the maximum salary allowed in each pay grade.
Employees in a particular pay grade may not be paid a salary in excess of this
rate.

2. Updating the Salary Range Structure: The salary range structure will be reviewed
annually for possible adjustment, based on current market data and inflation.
Countywide salary increases will raise the salary table as a whole and will not negatively
impact Employees at the pay grade maximum. A new higher maximum point will be
established as a result of any across-the-board pay table adjustments. Commissioners'
Court must approve any increases to the salary range structure.

3. Exceptions:

a. Elected and Appointed Officials, Court Reporters, Adult Probation Department
employees, and Court Coordinators are not classified positions under the Salary
Range Structure. Nor are they subject to the Job Classification System.

b. Sheriffs Department: The following deputy sheriffs may be hired in at the
following maximum grades:

c. Communication Officer I: Up to Grade HC

d. Communication Officer II: Up to Grade BE

e. Sergeant: Up to Grade 18C

f. Lieutenant: Up to Grade 20D

g. Auditor's Department: Account I, Auditor I, Account II and Auditor II positions
may be hired at a salary up to step E in the pay range depending on the
experience/quality of the applicant.

E. Establishment of New Positions in the County Budget

1. Department Heads who wish to establish a new position in the County budget must
prepare a detailed justification and submit the proposal to Commissioners' Court to
both the Human Resources Department and the Budget Office. A completed job
description and a completed Job Classification and Compensation Position
Questionnaire must be included with each submission. The Budget Office will submit
the request to the Commissioners' Court as part of the budget process.

37



Galveston County Human Resources Policy Manual

Policy HR009-Salary Administration Policy Page 4 of 25

2. Requests for new positions may only be made during the annual budget process.
Commissioners' Court will review the request and determine whether the position is
approved, deferred to a future date for review, or disapproved. Approved new
positions will become effective at the beginning of the next fiscal year or at such other
time as is designated by the Commissioners' Court.

3. Requests for reclassification for jobs and positions from Exempt to Non-Exempt, Non
Exempt to Exempt and Contract Employee to either Exempt, Non-Exempt, Temporary,
PRN, Seasonal, Regular or Part-Time may be approved by the Commissioners' Court at
any time.

F. Major Reorganizations and Changes in Existing Positions

1. Major reorganizations and changes affecting positions in a department may be
performed during the annual budget process and during the year if approved by
Commissioners Court. If approved by the Commissioners' Court, such changes will
become effective on October 1st. Any such requests must be coordinated with the
Human Resources Director and should be included in the requesting department's
proposed budget submission. Positions approved during the budget process do not
require approval from Commissioner's Court for exemption to the 4 pay period vacancy
for initial job posting and hiring.

2. Departments proposing these movements must provide revised job descriptions and Job
Classification and Compensation Position Questionnaires highlighting the proposed
changes to the Human Resources Director. Department Heads must present verifiable
information in support of the request so that a recommendation can be made to the
Commissioners' Court.

G. Reduction in Force Procedures

1. Periodically the County Commissioners' Court will undertake the task of reorganizing the
structure of County government.

2. Reorganization may include the elimination of duplication of effort and/or the
consolidation of job tasks into fewer positions, thereby reducing the number of
Employees in a Department. A severance package mayor may not be offered.

3. Employees affected by a Reduction-in-Force are not entitled to utilize the Grievance
process or appear before the County Grievance Panel.

4. Employees affected by a Reduction-in-Force, are encouraged to contact the County's
Human Resources Director with any questions regarding Employee benefits.
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s. Employees affected by a Reduction-in-Force, upon application for a posted position
opening, will be given priority consideration for any such opening for which they are
qualified in the same or other County Departments for a period of 30 days of separation
from the County. Elected and Appointed Officials are encouraged to accept and adhere
to this reinstatement policy.

H. Salary Placement Following Promotion

1. A promotion occurs when an Employee is moved from lower position and title to a
higher position and title or from a lower pay grade to higher pay grade. An Employee
who is promoted shall receive a salary increase not to exceed 10% or the minimum of
the new pay grade, whichever is higher.

2. Salary increases associated with a promotion must be funded from the existing salary
budget. A promoted Employee's salary cannot be increased above the budgeted salary
for the new position, unless there are funds to cover the increase. If funds are
unavailable for a promotion, the department Head must follow the budget rules set out
in Section K of this policy.

I. Transfer of Employment

1. Galveston County Health District Employees to the County:

a. Are paid accrued vacation, holiday, and compensatory time by the Health
District;

b. Forfeit their accrued sick leave;
c. Maintain their original date of hire for accrual of future vacation and sick leave

benefits; and
d. Maintain their transfer date for evaluation, merit compensation, and longevity

pay eligibility purposes.
e. For GCHD employee's on County payroll, effective October 2012, if employee is

eligible for retirement, they will be retired from County and transferred to
GCHD.

2. Lateral Transfer

a. An Employee who transfers from one department to another department is
subject to a six month introductory period beginning with their first day of
transfer during which their performance is monitored closely. An Employee may
be terminated during their introductory period at any time for any reason or no
reason and is not entitled to grieve such termination.
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b. If an Employee transfers to a position that is in the same pay grade as his/her
previous position, that Employee's salary will remain unchanged unless it is a
promotion. For Employees transferring between departments, funds must be
available within the department's existing salary budget. This is true even
though the job title and duties may be different from the previous position.

J. Changeto Lower PayGrade Salary

1. If an Employee is transferred to a different position in a lower classification level or if
their current position is downgraded the Employee's salary shall be reduced in pay such
that their salary shall be at the same step in the lower pay grade as it was in the higher
pay grade. Any Department Head who desires an exception to this policy must submit
their request to Human Resources for review and recommendation to the
Commissioners' Court.

K. Budget Rulesfor Personnel Movements - The Commissioners' Court is routinely presented with
personnel budget amendments throughout the year. In order to manage the flow of personnel
movements, the Court adopts the following:

1. The Commissioners' Court will consider all personnel requests during the annual budget
process. The annual budget process occurs in July and August with action by October
1st

•

2. The Commissioners' Court will consider personnel related amendments outside of the
annual budget process to the extent that:

a. The amendments are within the policy established by this Salary Administration
Policy, and

b. The amendments do not increase the departmental salary budget in the current
orsubsequentbudgetyea~.

3. Commissioners' Court will not consider budget amendments related to personnel
actions that have not been reviewed and verified as being consistent with this policy by
the Human Resources Director.
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L. Budget Rules for Positions Budgeted in Excess of Salary -During the annual budget process, the
Human ResourcesDepartment will be asked to:

1. Reduce the budgeted salary of all vacant positions to the maximum in-hire rate allowed
for the position.

2. Reduce the budgeted salary of all occupied positions (both classified and non-classified)
to the salary actually paid to the Employee in the position.

M. Raises

Raises are not automatic. Raises are based on such factors as cost-of-living adjustment, market
conditions, and the general economic health of Galveston County. Raises may be given to some,
but not all, Employees, Elected Officials, and Department Heads. In addition, raises given to
Adult Probation employees, Juvenile Probation employees, County Auditor employees and
Purchasing Agent employees are determined by their respective boards. Also, there are a
number of Elected and Appointed Officials whose salaries are fully or partially set either by
statute or other means. See page 54 of this Manual.

N. Cost of Living Adjustment

Commissioners' Court recognizes the need to keep County salaries in line with the overall
inflation rate. Annually, the Court intends to review national and local indices to determine the
overall increase in the cost of living for its Employees. Subject to the County's overall financial
strength, Commissioners' Court will provide a cost of living adjustment to compensate in whole
or in part for the general inflation rate as indicated by measures determined by the
Commissioners Court.

O. Annual Performance Appraisal

1. Galveston County Commissioners believe that Employee performance must be
evaluated on a routine basis in order to provide employee development and ensure that
departmental goals and objectives are being met. Informally, supervisors are
encouraged to coach and counsel employees daily to provide the feedback necessary for
Employees to excel.

2. The Adult Probation Department maintains internal procedures for the evaluation of
employees.

P. Merit Pay

1. A Merit Pay program currently does not exist. One will be inserted at the
time of adoption.
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The County is subject to the Federal Fair Labor Standards Act (FLSA). The basic
requirements of this Act are the basic standards of the County's wage and salary
program.

2. Status of Positions

FLSA and the Department of Labor publish regulations which govern which Employees
are exempt or non-exempt from payment of overtime or compensatory time. Each
Employee shall be designated as exempt or non-exempt in accordance with these
regulations by the Human Resources Department. Each Department Head shall
maintain a list of all exempt and non-exempt Employees.

3. Overtime Policy

a. Department Heads must stay within their overtime budget. Department Heads
may not allow Employees to suffer or permit to work overtime beyond
budgetary constraints.

b. Department Heads must grant prior authorization to an Employee who requests
to work overtime. Any Employee who works overtime without obtaining prior
authorization is subject to disciplinary action.

c. Department Heads must specify prior to commencement of such additional
work whether overtime or compensatory time will be given any Employee.

d. Any over-time line item in which expenditures exceed or are projected to
exceed the approved budget amount shall have a budget amendment prepared
by the budget Office and approved by the Commissioners' Court. Additional
funds will be taken out of other existing line items or by deleting positions in
that budget to transfer funds to the over-time line item.
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a. Department Heads must keep the following records in accordance with FLSA
requirements:
1) Full name of Employee and Home address, including zip code
2) Date of birth, if under age 19
3) Sex
4) Occupation
5) Time and day workweek begins
6) Regular hourly rate of pay in any workweek in which overtime

premium is due
7) Daily and weekly hours of work
8) Total daily or weekly straight time earnings
9) Total overtime compensation for the workweek

10) Total additions to or deductions from wages paid
11) Total wages paid each pay period
12) Date of payment and the pay period covered

5. Overtime/Compensatory Time

a. Non-exempt Employees, with the exception of Law Enforcement Employees,
and Mosquito Control Employees may receive overtime payor compensatory
time for time worked beyond 40 hours per week. Law Enforcement Employees
may receive overtime payor compensatory time for time worked beyond 86
hours in a 14 day work period. Mosquito Control Seasonal Employees may
accumulate up to 480 hours compensatory time. Time away from the job
during the workweek, such as vacation, holidays, illness, approved absences,
etc., are deducted from the calculation.

b. Overtime pay is calculated at one and one half time the regular hourly rate.
Compensation earned in a workweek will be paid on the regular payday for the
pay period in which the workweek ends if possible.

c. Compensatory time is accumulated at one and one-half times the overtime
hours worked. Employees who exceed a compensatory accrual of 80 hours (40
hours for Temporary Employees; 480 hours (240 Temporary) for Law
Enforcement Employees; and 480 hours for Mosquito Control Seasonal
Employees) will be paid for overtime for such overage.
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d. Department Heads should grant compensatory time within a reasonable time
period after a request is made. Department Heads may consider the effect on
other Employees and the Department in granting the request.

e. Department Heads are to report all earned and used compensatory time on
each PayRoll Claim submitted to the County Treasurer.

f. Terminating non-exempt Employees are compensated for unused
compensatory time in accordance with FLSA regulations and County policy as
set forth in this manual.

g. Exempt Employees are not eligible for overtime payor compensatory time off
except as set forth in the Emergency Operations portion of this manual; and
those exempt employees who work elections after normal working hours.

6. Election Differential

The Commissioners' Court may, prior to an election, approve a bonus to be paid to
exempt County Clerk and exempt Tax Office employees who work elections on Election
Day after normal working hours.

7. FLSA Holiday Pay

a. Regular Employees on Salary Basis: Regular Employees who are paid on a salary
basis and who work Monday - Friday have the holiday automatically calculated
in their base pay for the week in which the holiday occurs.

b Regular Employees on Hourly Basis: Regular Employees who are paid on an
hourly basis must have a plus adjustment for holidays. Holidays are not
automatically calculated in their base pay for the week in which the holiday
occurs.

c. Regular Employees on Fluctuating Schedules: Regular Employees who have
fluctuating schedules may have to be plus adjusted for the holiday.
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The following examples apply to benefit eligible Employees only:

8. Rules

Example 1:

Example 2:

Example 3:

Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday =32
Wednesday (holiday) Employee works 8 hours
Total hours worked for the week =40 hours
Employee plus adjusted 8 hrs for working on the holiday.
No overtime is due. Holiday pay is already calculated in base
pay.

Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday =32
Wednesday (holiday) Employee works 12 hours
Total hours worked for the week = 44 hours
Employee plus adjusted 8 hours for working on the holiday and
4 hours paid at overtime rate. Holiday pay is already calculated
in base pay.

Regular Schedule Thursday-Monday =40 hours
Hours worked Thursday-Monday =40 hours
Tuesday is a holiday. Employee does not work.
Total hours worked for the week = 40 hours
Employee plus adjusted 8 hours of holiday pay.
Holiday pay is not calculated in base pay.

a. An Employee who requests time off on a County holiday and is granted approval
will be paid 8 hours of holiday pay for that day. The Employee's vacation leave
bank will not be deducted for that day.

b. An Employee otherwise scheduled to work who calls in sick on a County holiday
and provides such medical verification as is required by the Department Head
will be paid 8 hours of holiday pay for that day upon Department Head
approval. The Employee's sick leave bank will not be deducted for that day.
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c. An Employee otherwise scheduled to work who calls in sick on a County holiday
and does not provide documentation as required by the Department Head will
be docked 8 hours for that day. The Employee will not receive holiday pay and
their sick leave bank will not be deducted for that day.

d. An Employee otherwise scheduled to work who calls in sick the day before, the
day of, or the day after a County holiday and does not provide medical
verification as required by the Department Head, will be docked for the day(s).
The Employee will not receive holiday pay and their sick leave bank will not be
deducted for one of the days.

9. FLSA Travel/Commute Time

a. Commute Time

Ordinary commuting to and from the work site is not compensable. If
Employees are required to report to a meeting place where they are to pick up
materials, equipment or other Employees, or to receive instructions before
traveling to the work site, compensable time starts at the meeting place.

b. Travel Away from Home

Travel that keeps an Employee away from home overnight is work time when it
cuts across the Employee's workday. The time is not only hours worked on
regular workdays during normal work hours but also during the corresponding
hours on non work days. Example: If an Employee works 9a.m. to Sp.m.
Monday through Friday, the travel time during these hours is work time on
Saturday and Sunday as well as on the other days. The regular meal period is
not counted.

Time spent in travel away from home outside of regular work hours as a
passenger on an airplane, train, boat, bus or automobile is not considered work
time. Example: If an Employee who normally works 9 a.m. to S p.m., Monday
through Friday, is a passenger on a plane departing at 9 a.m. on a Saturday, the
time spent traveling between 9 a.m. and S p.m. is work time because it occurs
during normal working hours, regardless that Saturday is not normally a
scheduled work day. If the plane departed at 6 p.m., the travel time would not
be considered work time, unless a portion of the plane travel occurred after 9
a.m. the next day.
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10. Exempt Employees - Docking of an exempt Employee's pay is limited by the FLSA. FLSA
exemptions based on Administrative, Professional or Executive classifications are
conducted by the Human Resources Department and assigned to each job description.
Exemption is based on the duties and responsibilities of the position and is not assigned
by title alone. An Employee who is exempt, is exempt from the overtime rules of the
FLSA, and as such, is paid a salary basis and the salary is not reduced based on quality or
quantity of work. An Exempt Employee is expected to fulfill the expected work
schedule, a minimum or 40 hours per week, working a regular 8-5 schedule. Docking is
to be used sparingly, as an employee or position may lose its exempt status due to
docking of pay. The docking that is permissible is for one or more full days an employee
takes off for the following reasons:

a. Absencesof one or more full days to handle personal affairs if the Employee has
exhausted their vacation bank;

b. To go on unpaid Family or Medical Leave under the Family and Medical Leave
Act (FMLA);

c. To serve on a jury, as a witness, or on temporary military leave, but will deduct
only any amount the employee receives as jury or witness fees or as military
pay.

e. For disciplinary suspensions of one or more full days imposed in good faith for
workplace conduct rule infractions;

f. For penalties imposed in good faith for infractions of safety rules of major
significance; and

11. On-Call
a. On-CallStatus

1) Certain positions as designated by their Department Head will be on an
on-call status. On-call status may require an Employee to carry a beeper
or to leave a number where they can be reached. On-call status may
require an Employee to report to work or respond to work related calls
during non-working hours.

2) Employees designated as on-call remain free to pursue their own
activities with the only stipulation that they be available for on-call
duties as stated above. Such Employees will not be compensated for
any non-working time while on-call.
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3) If on-call status Employees are directed to perform any work they will
be compensated for all time spent performing those duties. Such
compensation will be paid from the time they leave home or current
location to the work area assignment until they return home, or their
previous location.

4) An on-call status Employee responding to any work related calls whose
total time spent so responding exceeds 10-minutes will be compensated
for the time spent responding. Any Employee, who spends 10-minutes
or less working while on call, will not receive compensation. If
necessary for payroll calculation purposes, the total time actually
worked may be rounded up to the nearest 15 minutes.

5) Department Heads must specify to their Employees prior to
commencement of the Employee(s)' on-call duties whether overtime or
compensatory time will be granted.

6) This on-call policy applies to non-exempt regular Employees only.

b. On-Call Record Keeping

1) Employees on call must submit the following information to their
departments each pay period:
a) Date of call;
b) Time call began;
c) Time call ended;
d) Name of caller;
e) Reason for call;
f) Location of Employee at time of call;
g) Location of work area assignedto;
h) Location Employee returned to after assignment was

completed;
i) Total time spent performing duties;
j) Authorization of Comp-time or Overtime;
k) Pay Period covered.
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1. Positions that become vacant shall have a "mandatory vacancy period" of at least 4 full
pay periods prior to being eligible to being refilled. The position may be posted, but not
filled prior to the mandatory vacancy period. The Commissioners' Court may adjust the
mandatory vacancy period as necessary for business operations. The Commissioners
Court must approve any hire prior to the 4 pay period vacancy period, with the
exception ofthose positions specifically exempted below.

2. No department will be required to allow its budgeted and filled positions to drop below
75%. Should this situation occur, a department has the authority to hire such personnel
as will enable the department to reach the 75% staffing level, hiring under this situation
will not necessitate Commissioners' Court approval.

3. To avoid any deficiency in safety and health, all departments are encouraged to
reorganize or transfer staff as needed to meet all minimum requirements.

4. Commissioners' Court approval of any reorganization or staff transfer, when required,
shall be submitted through the Human Resources Department.

5. The following departments/positions are exempt from a mandatory vacancy period.
But, the departments are encouraged to voluntarily comply with this policy to help
achieve the Countywide savings necessaryto maintain a balanced budget.

Exceptions:
a)
b)
c)
d)
e)
f)
g)
h)

i)
j)
k)
I)

Sheriff Communications division;
Sheriff Corrections division;
Courts: Court Reporters, Court Coordinators, Probate Investigators & Auditors;
Bailiffs and Courthouse security positions;
J.P. Clerks;
Adult Probation and Juvenile Probation;
Health District;
Accounts payable, payroll, and accounting positions in the Auditors, Purchasing,
and Treasurer Departments;
Grant positions that are full-time or half time grant funded;
Park Keepers 1, 2, and 3 (March-September);
ParksDepartment Electrician, Permit Coordinator and Lead Mechanic; and
Assistant District Attorneys.

5. The Commissioners' Court, recognizing that certain Employees hold positions that are
critical to maintaining the flow of work in core functional areas will consider other
exceptions to this policy in other Departments as circumstances dictate. All questions
concerning this list and policy shall be directed to the Human Resources Department.
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Regardless of size, each department has one or more positions that are critical to
maintaining the flow of work in core functional areas. At times a department is not able
to successfully employ or retain qualified and experienced job candidates due to one or
more reasons. For some of these positions a large salary differential exists between the
amount budgeted and what the market pays for that position. Some positions require a
job classification change that must be coordinated with Human Resources.
Commissioner's Court approval is required for an Emergency Salary Increase.

2. Purpose/Intent

The purpose of this policy is to address the immediate problem of not being able to
recruit and fill a key staff position to perform core functions of a department. Its intent
is to provide a fair and equitable process that allows department's additional flexibility
in addressing certain staffing concerns. But since it is a request for an emergency salary
increase and/or a job reclassification, the occasions this policy is used should be
infrequent.

3. Scope

This policy applies to most departments. Appointed Officials departments and the
departments governed by the Adult Probation and Juvenile Probation Boards are
excluded because they have other avenues to address their staffing concerns. But it is
recommended that these excluded departments adopt this policy.

4. Criteria

To qualify for an emergency salary adjustment, a Department Head must meet all of the
following criteria:

a. The position must be vacant, or the Employee holding the position must submit
a written resignation or intention to resign.

b. The position must be a critical position that is directly related to a core function
of the department.
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c. The position must be the only one of its type/title in the department. If there
are other similar positions in the same or other departments, the requested
increase must not contribute to a pay inequity between the requested and the
similar position(s).

d. The position must be posted with the Human Resources Department and
advertised by the department for a minimum of thirty (30) days.

e. Clear documentation must be shown that the primary reason for being unable
to fill the position with a qualified and experienced replacement is insufficient
salary.

f. A revised position questionnaire and job description must be submitted.

g. If possible funds should be available in the department's salary line items to
fund the salary increase. Contact the Budget Office if such funds are not
available or are lacking.

SALARY GUIDELINES FOR ELECTED AND APPOINTED OFFICIALS

Elected and Appointed Officials, Court Reporters and Court Coordinators are not classified positions
under the Salary Range Structure. Nor are they subject to the Classification System.

A. Salary in Lieu of Fees

All district, county and precinct officers in Galveston County are paid on a salary basis.
Accordingly, as provided in Chapter 154 Subchapter A of the TexasLocal Government Code they
receive the salary instead of all fees, commissions and other compensation they would
otherwise be authorized to keep. Several exceptions apply to this rule. They are:

1. Justices of the Peace may receive fees, commissions or payments for performing
marriage ceremonies, for acting as registrar for the Bureau of Vital Statistics, and for
acting as ex officio notary public.

2. A County Judge may receive all fees, commissions, or payments for performing marriage
ceremonies.
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3. Constables(s), acting solely in the capacity of being a private process server, may receive
fees, commissions, or payments for delivering notices required by the Property Code
relating to eviction actions if:

a. Such notices of not conflict with the official duties and responsibilities of the
constable;

b. He does not wear upon his person a uniform or any insignia which would usually
be associated with the position of constable;

c. He does not use a county vehicle or county equipment or county equipment
while delivering said notices.

C. Officer's Salary Fund

Pursuant to the authority given it by V.T.C.A., Local Government Code §154.007 the
Commissioners' Court of Galveston County annually directs that all money that otherwise would
be placed in the Officers' Salary Fund be deposited in the General Fund.

D. Salary of Most County and Precinct Elected Officials

1. Pursuant to the authority given it by § 152.013 of the Texas Local Government Code the
Commissioners' Court sets the amount of compensation, office and travel expenses and
other allowances for most elected county and precinct officers. These items are set
these items at a regular meeting of the court during the regular budget hearing and
adoption proceedings.

2. Before the 10th day before the date of the meeting, the Commissioners' Court must
publish in a newspaper of general circulation in the county a notice of:

a. any salaries, expenses or allowances that are proposed to be increased; and
b. the amount of the proposed increases.

3. Before filing the annual budget with the county clerk, the commissioners' Court shall
give written notice to each elected county and precinct officer of the officer's salary and
personal expenses to be included in the budget.

E. SalaryGrievance Committee

1. Chapter 152 of the Local Government Code established a county grievance committee
by which some county officials may appeal their salaries and expenses that have been
set for them by the Commissioners' Court. District Judges, Statutory County court
Judges, the Statutory Probate Judge, the County Auditor, the County Purchasing Agent
and the Director of Adult Probation may not invoke the services of the committee.
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2. The committee is a nine-member group chaired by the County Judge who is not entitled
to vote. The grievance committee is composed of the Sheriff, Tax Collector, County
Treasurer, County Clerk, District Clerk, the Criminal District Attorney and three members
of the public selected blindly by the commissioners' court at any time during the year,
but not later than the is" day after the date a request for a hearing is received by an
elected official who is eligible to request a grievance.

3. The committee is subject to the provisions of the Open Meetings Act.

4. If a request for a public hearing is not received, the Commissioners' Court is not
required to select public members. If such public members are required, they continue
to serve until the later of the end of the fiscal year in which the public member is
appointed or the time the committee takes a final vote on the list of the grievances for
which the committee held a public hearing. Requests for a hearing before the salary
grievance committee before the adoption of the county budget must be made before
the adoption of the county budget. Only their own salaries and personal expenses
maybe the subject of a grievance.

5. A salary increase for a county official may not be granted unless one is requested by the
increase may be more than the amount requested and takes effect in the next budget
year.

6. The committee shall hold a public hearing not later than the later of the 10th day after
the date of the request is received or the date the commissioners Court selects the
public members of the committee. The County Judge shall announce the time and place
of the hearing.

7. If at least six members of the grievance committee vote to grant an increase in salary or
personal expenses to an elected official the Commissioners' Court must only consider
the recommendation. But, if all nine members approve a requested increase, action by
the Commissioners' Court is not required and such increases take effect the next budget
year. Likewise, a unanimous decision may not be questioned or disapproved by the
County Auditor.
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1. Under Local Government Code § 152.051-.054 within five days after the date an elected
county or precinct officer takes office the officer shall file an affidavit that the officer
elects not to be paid for their services if, during their campaign for election to the office
they publicly advocated abolition of the office. The affidavit must also include a
statement by the officer describing the method by which the officer intends to seek to
obtain the abolition of the office for which they were elected and the date by which it is
proposed to be accomplished.

2. An elected county or precinct officer may also, at any time, reduce the amount of
compensation set for that office by filing with the county payroll officer an affidavit
stating that the officer elects to reduce the amount of compensation paid for the
officer's services to a specified amount. The reduction if effective on the date the
affidavit is paid and the County Treasurer shall issue any subsequent paychecks for the
officer accordingly.

3. Under Local Government Code § 152.002 the County may accept from any county or
precinct official as a "gift or donation" any or all of the official's salary which is then
deposited in the general fund.

G. Salary of Judges, Criminal District Attorney, County Judgesand Appointed Officials

Although the Commissioners' Court sets the salary for most officials there are a number of
officials whose salaries are fully or partially set either by statute or by other means. They are as
follows:

1. District Judges: Under §659.011 of the Government Code the salaries of the district
judges are set every two years by the State General Appropriations Act. In addition,
under §32.084 of the Government Code, the Commissioner's Court may pay the judges
for services rendered and for performing administrative duties. They are also entitled to
be paid $75.00 per month for performing services as members of the Juvenile Probation
Board. But, the combined yearly salary from state and county sources may not exceed
an amount equal to $1,000 less than the combined yearly salary from state and county
sources received by each justice of the 1st and 14th Court of Appeals.

2. Statutory County Court Judges: As stated in §25.0861 of the Government Code, the
salaries of statutory county court judges shall be not less than the total annual salary,
including supplements and contributions, paid a district judge in the County. They are
also entitled to be paid $75.00 per month for performing services as members of the
Juvenile Probation Board.
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This also includes the benefit replacement reimbursement pay given by the state to
each district judge to pay their own contributions to the social security program. (See
Attorney General Opinion GA-0576 2003)

3. Statutory Probate Judge: In accordance with §25.0023 of the Government Code, the
Commissioners' Court shall set the salary of the Statutory Probate Judge at an amount
that is at least equal to the total annual salary received by a district judge in the county,
including contributions and supplements paid by the state or the county. This also
includes the benefit replacement reimbursement pay given by the state to each district
judge to pay their own contributions to the social security program. (See Attorney
General Opinion GA-0576 2003)

4. Criminal District Attorney: In compliance with §46.003 of the Government Code the
Criminal District Attorney is entitled to receive from the state compensation equal to
the compensation that is provided for a district judge in the State General
Appropriations Act. In addition, the Commissioners' Court may supplement the Criminal
District Attorney's salary but may not pay him an amount less than the compensation it
pays its highest paid district judge.

5. Constitutional County Judge: Following Local Government Code §152.904 (c) the
Commissioners' Court shall set the annual salary of the Constitutional County Judge at
an amount equal to or greater than 90% of the salary, including supplements, of any
district judge in Galveston County.

6. County Auditor: Pursuant to Local Government Code §152.031; .032 the County
Auditor's salary is determined by a majority vote of the District Judges at a public
hearing scheduled under Local Government Code §152.905. The amount of the
compensation and allowances may not exceed the amount of the compensation and
allowances received from all sources by the highest paid elected county officer
(Constitutional County Judge), other than a judge of a statutory county court, whose
salary and allowances are set by the Commissions' Court.

7. County Purchasing Agent: Local Government Code §262.011 states the County
Purchasing Board which consists of the three District Judges and two members of the
Commissioners' Court sets the salary of the Purchasing Agent.
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8. Juvenile Probation Officer: Under the provisions of §152.0012 of the Human Resources
Code and Local Government Code §140.004 the Juvenile Probation Board which consists
of the County Judge, the District Judges, the Statutory County Court Judges, a municipal
judge in the County selected by majority vote of all the municipal judges in the county
and a justice of the peace selected by majority of all the justices of the peace in the
county, determines the salary of the Juvenile Probation Officer. The only control the
Commissioners' Court has over this salary is whether there has been an abuse of
discretion by the Juvenile Probation Board.

9. Adult Probation Officer: The District Judges appoint the Chief Adult Probation Officer
under the authority set forth in Chapter 76 of the Government Code and Local
Government Code § 140.004.

H. Special Provisions Relating To Justices of the Peaceand Constables

First term Justices of the Peace shall receive as their salary the lowest or base salary established
for all Justices of the Peace. First term Constables shall receive as their salary or base salary
established for all Constables.

I. Other Benefits

All elected and appointed officials receive county health insurance and are entitled to workers'
compensation benefits. No elected official is entitled to receive vacation, sick-leave or overtime
benefits. Neither is the County Auditor or County Purchasing Agent.

J. Allowances for Various County Employees

Several county positions are currently entitled to receive various monthly and/or annual
allowances as approved in the County's annual budget. They are as follows:

1. Auto Allowance: County Judge:, County Commissioners, Constables and Deputy
Constables, County Engineer, County Engineer Engineering Specialist, Chief Right of Way
Agent, Director of Facilities, Director of County Parks and Senior Services, and County
Road Administrator.

The above allowances are subject to increase or decrease or to discontinuance at any time for
any reason determined necessary by the Commissioners' Court. The Employees listed above
should contact Human Resourcesfor the most current information relating to their allowance.
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Several county positions are currently entitled to receive longevity pay. They are as follows:

1. Commissioned Deputy Sheriffs: Longevity Pay $5.00 per month per years of service up
to 25 years

2. Deputy District Attorneys: Longevity Pay $20.00 per month per year of service after 4
years

L. Auto Allowance Regulations

1 Background

The county budgets auto allowances for certain elected and appointed officials, and
Employees, to reimburse them for use of their private vehicles on county business. This
allowance is approved annually as part of the budget process. It is intended to cover the
cost of gasoline, vehicle liability insurance and basic "wear and tear" of the vehicle and
its equipment.

2. Authorized Vehicles and Insurance

a. In order to receive a budgeted allowance, individuals must provide the County's
Associate Facilities Manager, located in the Facilities Department, with
verifiable proof of third party liability automobile insurance coverage on the
vehicle being used for county business by October 1, and in the case of six
month policies, April 1 of each year. Contact the County's Associate Facilities
Manager to obtain the verification form that is to be used.

b. This vehicle is to be identified in the individual's personnel file by VIN#. Only
vehicles identified by VIN# and having verifiable liability insurance are
authorized for use on county business.

3. Amount of Insurance Coverage

The minimum amount of third party liability coverage must be the maximum amount to
which the County of Galveston may be exposed by the TexasTort Claims act as it exists
or may hereafter be amended (presently $100,000/$300.00/$100,000). Each individual
who obtains an automobile allowance must obtain a Business or Commercial Liability
Policy which will cover their liability exposure while using their vehicle on the job. Proof
of such insurance coverage must be forwarded to the County RiskManager.
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a. The benchmark gasoline price used to budget the auto allowance base rate for a
full-time Employee, or Official. Auto allowances for Part-Time positions are a
pro-rata share of the Full Time Employee auto allowance.

b. Economic situations, such as an increase in the price of gasoline, may require
adjustments to the budgeted auto-allowance base rate. If the price of gasoline
exceeds the benchmark price, Commissioners Court may consider an additional
amount to the auto allowance base rate of up to:

$50 per month increase for $2.06 to $2.40jgallon*
plus $50 per month increase for $2.41 to $2.75jgallon*
plus $50 per month increase for $2.76 to $3.10jgallon*
(*Average Price to be determined by Budget Office)

c. Conversely, should the price of gasoline decline the Commissioners' Court may
decrease the auto allowance.

d. For Employee: Commissioners' Court may make adjustments of allowances.

e. For Elected Officials: Due to statutory restrictions, increase to elected officials
Auto allowances may only be made if a higher auto allowance rate was
published in the Notice of Elected Officials Salary. If published at a higher rate,
Commissioners' Court may increase this allowance at any time.

M. TClEOSE Certification PayProgram

The purpose of this policy is to provide prerequisites and guidelines for law Enforcement TClEOSE
Certification Pay.

a. Employees eligible to participate in the TClEOSE Certification Pay Program.

b. Definitions

1. An eligible employee must serve in a law Enforcement Capacity.

2. Certification Pay: Additional compensation for higher level TClEOSE
certifications, including Intermediate, Advanced, and Master.
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3. TClEOSE: The Texas Commission on law Enforcement Standards and Education;
the governing body in Texas that licenses peace officers, correction officers, and
telecommunicators.

c. General Requirements

1. In order to be eligible to participate in the program an Employee must be
assigned in a full-time sworn position.

2. The eligible Employee must have completed his or her introductory period.

3. The eligible Employee must complete each specified requirement in order to
receive any compensation associated with the program.

d. Certification Pay

1. All sworn personnel are considered eligible for compensation pay based on
TClEOSE certifications.

2. In order to receive that pay, the Employee must:

a. Meet all requirements for the TClEOSE certification sought;

b. Provide verifiable records to the supervisor, who shall ensure the validity of
the record provided.

c. The supervisor, upon verifying all requirements are met, shall issue a
personnel action setting the Employee's new rate. The form, accompanied
by copies of the appropriate certificate(s), shall be forwarded to the
County's Human Resources Department.

d. Certification pay may not be rescinded for disciplinary reasons.

e. Certification Pay based on the following:
Intermediate: $50.00 per month
Advanced: $100.00 per month
Master: $150.00 per month
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Section 1.

CHAPTER 7
SALARY ADMINISTRATION POLICY

Background

A. Galveston County personnel movements are governed by a set of guidelines known as the
"Job Classification System". This policy statement covers a wide range of topics relating to
salary administration.

Section 2. Purpose

.....\ .....)<
y

A.

B.

The Commissioners' Court establishes policies and procedures that provide County
Employees with a salary administration system. The Court also wishes to provide
Department Heads with the tools they need to effectively manage their departments.

The goals of this policy are:

a) To attract and retain high quality Employees;
b) To provide uniform pay arrangements throughout the County;
c) To provide total compensation (salary and benefits) that is market driven

and competitive;
d) To facilitate the development of a merit pay program;
e) To provide Department Heads with flexibility in managing salary issues; and,
o To maintain control on expenses during the budget process.

Section 3. Scope

A. The guidelines established in this document apply to all County Employees and will be the
basis for Commissioners' Court budget deliberations. The Human Resources department is
charged with the duty of enforcing the following guidelines.

Section 4.

A. Job Descriptions

Guidelines for Employees Other than Elected
and Appointed Officials

)

Commissioners' Court requires job descriptions for all County positions. Properly written
job descriptions provide a summary of the purpose, essential duties, responsibilities and
requirements of a particular position. They assist in communicating with prospective and
new employees, hiring and promotion decisions and relating performance expectations.
They also help establish a clearer definition of the function and role of a job within the
County Jobs.
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C.

Classification or Factor Evaluation System

The County maintains a classification system in which each job is assigned a pay grade.
Each pay grade is based on factors collectively known as the Factor Evaluation System
(FES). Each part of the FES is a position factor comparison that uses the factors to
determine the pay grade and the ranges within each pay grade. Each factor is weighted
with several levels and each level is assigned a specified number of points. The combined
score determines the total number of points for each position and its corresponding
assignment to a grade in the classification system. The ten factors are:

1. Knowledge required by the position
2. Guidelines
3. Complexity
4. Scope and effect
5. Personal contacts
6. Purpose of contacts
7. Physical demands
8. Supervisory controls
9. Work environment

10. Supervisory and management responsibility

The value of each pay grade is based upon classification, market conditions and fiscal
restraints.

The Adult Probation Department maintains its own Job Classification System.

Forms

Job Classification and Compensation Position Questionnaires, Sample Job Descriptions and
examples of Job Descriptions may be obtained from the Human Resources Department.
Each Employee is to have on file with Human Resources a fully completed version of their
job description.

)

)

D. Salary Range Structure and Exceptions

1. Salary Ranges: The salary table is divided into 30 pay grades (Grades 1-30). There
is a 5% spread between grades 1-20 and a 10% spread between grades 21-30. Each
grade also consists of 18 steps with approximately 2lf2% between each step for a
total salary range of approximately 50%. Contact the Human Resources
Department for the most current version of the County Salary Table.

a. Mlnimum In-Hire Rate: The minimum in-hire rate of a pay grade will be
the Entry-level (Step A) paid to all newly hired County Employees. This is
true whether the position is newly budgeted or vacated through attrition,
transfer or promotion.

)
b. Maximum In-Hire Rate: The maximum in-hire rate is set in each pay grade

and cannot be exceeded for newly hired County Employees. Under certain
circumstances, Department Heads may be authorized to hire an individual
for management level positions (grade 20 and above) at a salary up to step E
in the pay range. Department Heads must provide the Human Resources

10/01107



Department with verifiable data in support of the request. Department
Heads must be able to demonstrate that:

I) Recruitment experience has proven that the position is in a critical or
shortage skills category; or

2.) An available applicant has truly outstanding qualifications, which
greatly exceed the standard minimum in-hire qualifications.

c. Maximum Point: This is the maximum salary allowed in each pay grade.
Employees in a particular pay grade may not be paid a salary in excess of
this rate.

2. Updating the Salary Range Structure: The salary range structure will be reviewed
annually for possible adjustment, based on current market data and inflation.
Countywide salary increases will raise the salary table as a whole and will not
negatively impact Employees at the pay grade maximum. A new higher maximum
point will be established as a result of any across-the-board pay table adjustments.

3. Exceptions:

'\)".';' "'...'

a.

b.

Elected and Appointed Officials, Court Reporters, Adult Probation
Department employees, and Court Coordinators are not classified positions
under the Salary Range Structure. Nor are they subject to the Classification
or Factor Evaluation System.

Sheriff's Department: The following deputy sheriffs may be hired in at the
following maximum grades:

c. Communication Officer I: Up to Grade lIC

d. Communication Officer II: Up to Grade 13E

e. Sergeant: Up to Grade 18C

f. Lieutenant: Up to Grade 20D

g. Auditor's Department: Account I, Auditor I, Account II and Auditor II
positions may be hired at a salary up to step E in the pay range depending
on the experience/quality of the applicant.

E. Establishment of New Positions in the County Budget

)

1. Department Heads who wish to establish a new position in the County budget must
prepare a detailed justification and submit the proposal to Commissioners' Court to
both the Human Resources Department and the Budget Office. A completed job
description and a completed Job Classification and Compensation Position
Questionnaire must be included with each submission. The Budget Office will
submit the request to the Commissioners' Court as part of the budget process.
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2. Requests for new positions may only be made during the annual budget process.
Commissioners' Court will review the request and determine whether the position is
approved, deferred to a future date for review, or disapproved. Approved new
positions will become effective at the beginning of the next fiscal year or at such
other time as is designated by the Commissioners' Court.

)

F. Major Reorganizations and Changes in Existing Positions

1. Major reorganizations and changes affecting positions in a department may be
performed during the annual budget process. If approved by the Commissioners'
Court, such changes will become effective on October Ist, Any such requests must
be coordinated with the Human Resources Director and should be included in the
requesting department's proposed budget submission.

2. Departments proposing these movements must provide revised job descriptions and
Job Classification and Compensation Position Questionnaires highlighting the
proposed changes to the Human Resources Director. Department Heads must
present verifiable information in support of the request so that a recommendation
can be made to the Commissioners' Court.

G. Reduction in Force Procedures

1.

2.

Periodically the County Commissioners' Court will undertake the task of
reorganizing the structure of County government.

Reorganization may include the elimination of duplication of effort and/or the
consolidation of job tasks into fewer positions, thereby reducing the number of
Employees in a Department. A severance package mayor may not be offered.

)

3. Employees affected by a Reduction-in-Force are not entitled to utilize the Grievance
process or appear before the County Grievance Panel.

4. Employees affected by a Reduction-in-Force, are encouraged to contact the
County's Human Resources Director with any questions regarding Employee
benefits.

5. Employees affected by a Reduction-in-Force, upon application for a posted position
opening, will be given priority consideration for any such opening for which they
are qualified in the same or other County Departments for a period of six (6)
months from date of separation from the County. Elected and Appointed Officials
are encouraged to accept and adhere to this reinstatement policy.

H. Salary Placement Following Promotion

1. A promotion occurs when an Employee is moved from a lower pay grade to a higher
pay grade. An Employee who is promoted to a classification grade which calls for a
higher pay grade than their previous classification grade, shall receive a salary
increase not to exceed 10% or the minimum of the new pay grade, which ever is
higher. But an Employee cannot receive a higher salary than the maximum rate for
the pay grade even if the increase is less than 10%. )
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) 2. Salary increases associated with a promotion must be funded from the existing
salary budget. A promoted Employee's salary cannot be increased above the
budgeted salary for the new position. If funds are unavailable for a promotion, the
department Head must follow the budget rules set out in Section K ofthis policy.

I. Transfer of Employment

1. Galveston County Health District Employees to the County:

a. Are paid accrued vacation, holiday, and compensatory time by the Health
District;

b. Forfeit their accrued sick leave;
c. Maintain their original date of hire for accrual of future vacation and sick

leave benefits; and
d. Maintain their transfer date for evaluation, merit compensation, and

longevity pay eligibility purposes.

2. Lateral Transfer

a.

b.

An Employee who transfers from one department to another department is
subject to a six month introductory period beginning with their first day of
transfer during which their performance is monitored closely. An Employee
may be terminated during their introductory period at any time for any
reason or no reason and is not entitled to grieve such termination.

If an Employee transfers to a position that is in the same pay grade as
his/her previous position, that Employee's salary will remain unchanged.
For Employees transferring between departments, funds must be available
within the department's existing salary budget. This is true even though the
job title and duties may be different from the previous position.

J. Change to Lower Pay Grade Salary

1. If an Employee is reassigned to a position in a lower pay grade as a result of an
internal job reclassification or departmental reorganization, the Employee wiD
maintain their current salary in the lower pay grade.

2.. If an Employee is transferred to a different position in a lower classification level, at
hislher own request or due to unsatisfactory performance (Demotion), that
Employee's salary shall be reduced in pay such that their salary, after Demotion,
shall be at the same step in the lower pay grade as it was in the higher pay grade
prior to their Demotion.

K. Budget Rules for Personnel Movements> The Commissioners' Court is routinely presented
with personnel budget amendments through out the year. In order to manage the flow of
personnel movements, the Court adopts the following:

)
1. The Commissioners' Court will consider all personnel requests during the annual

budget process. The annual budget process occurs in July and August with action
by October I",
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2. The Commissioners' Court will consider personnel related amendments outside of
the annual budget process to the extent that:

a. The amendments are within the policy established by this Salary
Administration Policy, and

b. The amendments do not increase the departmental salary budget in the
current or subsequent budget years.

)

3. Commissioners' Court wiD not consider budget amendments related to personnel
actions that have not been reviewed and verified as being consistent with this policy
by the Human Resources Director.

L. Budget Rules for Positions Budgeted in Excess of Salary -During the annual budget process,
the Human Resources Department will be asked to:

1. Reduce the budgeted salary of all vacant positions to the maximum in-hire rate
allowed for the position.

2. Reduce the budgeted salary of all occupied positions (both classified and non
classified) to the salary actually paid to the Employee in the position.

M. Raises

Raises are not automatic. Raises are based on such factors as cost-of-Iiving adjustment, market
conditions, and the general economic health of Galveston County. Raises may be given to some, but
not all, Employees, Elected Officials, and Department Heads. Any raises given to Adult Probation
Department Employees are at the discretion of the District Judges.

N. Cost of Living Adjustment

Commissioners' Court recognizes the need to keep County salaries in line with the overall inflation
rate. Annually, the Court intends to review national and local indices to determine the overall
increase in the cost of living for its Employees. Subject to the County's overall financial strength,
Commissioners' Court will provide a cost of living adjustment to compensate in whole or in part
for the general inflation rate.

O. Annual Performance Appraisal

1. Galveston County Commissioners believe that Employee performance must be
evaluated on a routine basis in order to provide employee development and ensure
that departmental goals and objectives are being met. Informally, supervisors are
encouraged to coach and counsel employees daily to provide the feedback necessary
for Employees to excel.

2. County Commissioners have adopted the Galveston County Performance Appraisal
System for use by departments under the supervision of Commissioners' Court.
This tool is to be used to formally review Employee performance and provide the
basis for individual merit pay consideration. Elected Officials are encouraged to
accept and adhere to the County's Performance Appraisal System.

)
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3. The Adult Probation Department maintains internal procedures for the evaluation
of employees.

P. Merit Pay

1. A Merit Pay program currently does not exist. One will be inserted at the
time of adoption.

Q. Fair Labor Standards Act

1. Applicability

The County is subject to the Federal Fair Labor Standards Act (FLSA). The basic
requirements of this Act are the basic standards of the County's wage and salary
program.

2. Status of Positions

FLSA and the Department of Labor publish regulations which govern which
Employees are exempt or non-exempt from payment of overtime or compensatory
time. Each Employee shall be designated as exempt or non-exempt in accordance
with these regulations by the Human Resources Department. Each Department
Head shall maintain a list of aUexempt and non-exempt Employees.

,.}.:
.

3. Overtime Policy

a. Department Heads must stay within their overtime budget. Department
Heads may not allow Employees to suffer or permit to work overtime
beyond budgetary constraints.

b. Department Heads must grant prior authorization to an Employee who
requests to work overtime. Any Employee who works overtime without
obtaining prior authorization is subject to disciplinary action.

c. Department Heads must specify prior to commencement of such additional
work whether overtime or compensatory time will be given any Employee.

d. Any over-time line item in which expenditures exceed or are projected to
exceed the approved budget amount shall have a budget amendment
prepared by the budget Office and approved by the Commissioners'
Court. Additional funds will be taken out of other existing line items, or by
deleting positions in that budget to transfer funds to the over-time line item.

4. Record Keeping

a. Department Heads must keep the following records in accordance with
FLSA requirements:

1)
2)
3)

Full name of Employee
Home address, including zip code
Date of birth, if under age 19
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) 4)
5)
6)
7)

8)
9)

10)
11)
12)
13)

Sex
Occupation
Time and day workweek begins
Regular hourly rate of pay in any workweek in which overtime
premium is due
Daily and weekly hours of work
Total daily or weekly straight time earnings
Total overtime compensation for the workweek
Total additions to or deductlons from wages paid
Total wages paid each pay period
Date of payment and the pay period covered

)

5. Overtime/Compensatory Time

a. Non-exempt Employees, with the exception of Law Enforcement Employees,
may receive overtime payor compensatory time for time worked beyond 40
hours per week. Law Enforcement Employees may receive overtime payor
compensatory time for time worked beyond 86 hours in a 14 day work
period. Time away from the job during the workweek, such as vacation,
holidays, illness, approved absences, etc., are deducted from the calculation.

,)

b.

c.

Overtime pay is calculated at one and one half time the regular hourly rate.
Compensation earned in a workweek wiD be paid on the regular payday for
the pay period in which the workweek ends if possible.

Compensatory time is accumulated at one and one-half times the overtime
hours worked. Employees who exceed a compensatory accrual of 80 hours
(240 hours for Temporary Employees; 480 hours for Law Enforcement
Employees) wiD be paid for overtime for such overage.

)

d. Department Heads should grant compensatory time within a reasonable
time period after a request is made. Department Heads may consider the
effect on other Employees and the Department in granting the request.

e. Department Heads are to report all earned and used compensatory time on
each Pay Roll Claim submitted to the County Treasurer.

f. Terminating non-exempt Employees are compensated for unused
compensatory time in accordance with FLSA regulations and County policy
as set forth in this manual.

g. Exempt Employees are not eligible for overtime payor comparable time ofT
except in the following two instances:

i) as set forth in the Emergency Operations portion of this manual;
and

ii) those exempt employees who work elections after normal working
hours.

)
30 10/01107



6. Bonus Pay

The Commissioners' Court may, prior to an election, approve a bonus to be paid to
exempt County Clerk and exempt Tax Office employees who work elections on
election day after normal working hours.

7. FLSA Holiday Pay

a. Regular Employees on Salary Basis: Regular Employees who are paid on a
salary basis and who work Monday - Friday have the holiday automatically
calculated in their base pay for the week in which the holiday occurs.

b Regular Employees on Hourly Basis: Regular Employees who are paid on an
hourly basis must have a plus adjustment for holidays. Holidays are not
automatically calculated in their base pay for the week in which the holiday
occurs.

c. Regular Employees on Fluctuating Schedules: Regular Employees who have
fluctuating schedules may have to be plus adjusted for the holiday.

d. Examples:

The following examples apply to benefit eligible Employees only:

{ ,)

)

Example 1: Regular Schedule Thursday-Wednesday = 40 hours
Hours worked Thursday-Tuesday = 32
Wednesday (holiday) Employee works 8 hours
Total hours worked for the week =40 hours
Employee plus adjusted 8 hrs for working on the holiday.
No overtime is due. Holiday pay is already calculated in base
pay.
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) Example 2: Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday = 32
Wednesday (holiday) Employee works 12 hours
Total hours worked for the week = 44 hours
Employee plus adjusted 8 hours for working on the holiday
and 4 hours paid at overtime rate. Holiday pay is already
calculated in base pay.

Example 3: Regular Schedule Thursday-Monday = 40 hours
Hours worked Thursday-Monday = 40 hours
Tuesday is a holiday. Employee does not work.
Total hours worked for the week = 40 hours
Employee plus adjusted 8 hours of holiday pay.
Holiday pay is not calculated in base pay.

Example 4: Regular Schedule Thursday-Monday =40 hours
Hours worked Thursday-Monday = 40 hours
Tuesday is a holiday. Employee works 8 hours.
Employee plus adjusted 8 hours of holiday pay and
Employee will be paid 8 hours of overtime pay. Time
worked exceeds 40 hours in this case.

)

...)'.
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8. Rules

Example 5:

Example 6:

Regular Schedule Friday-Monday = 20 hours.
Hours worked Friday-Monday =20 hours.
Tuesday is a holiday. Employee does not work.
Total hours worked for the workweek =20 hours.
Employee will be plus adjusted 4 hours of holiday pay
because Employee is less than full time.

Regular Schedule Friday-Monday = 20 hours.
Hours worked Friday-Monday = 20 hours.
Tuesday is a holiday. Employee works 10 hours
Employee will be plus adjusted 4 hours of holiday pay &
Employee will be paid 10 hours of straight time pay.
Time worked does not exceed 40 hours in this workweek.

.)

)

a.

b.

An Employee who requests time off on a County holiday and is granted
approval will be paid 8 hours of holiday pay for that day. The Employee's
vacation leave bank will not be deducted for that day.

An Employee otherwise scheduled to work who calls in sick on a County
holiday and provides such medical verification as is required by the
Department Head will be paid 8 hours of holiday pay for that day upon
Department Head approval. The Employee's sick leave bank will not be
deducted for that day.

)
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c. An Employee otherwise scheduled to work who calls in sick on a County
holiday and does not provide documentation as required by the Department
Head will be docked 8 hours for that day. The Employee wiD not receive
holiday pay and their sick leave bank will not be deducted for that day.

d. An Employee otherwise scheduled to work who calls in sick the day before,
the day of, or the day after a County holiday and does not provide medical
verification as required by the Department Head, will be docked for the
day(s). The Employee wiD not receive holiday pay and their sick leave bank
will not be deducted for one of the days.

9. FLSA Travel/Commute Time

a. Commute Time

Ordinary commuting to and from the work site is not compensable. If
Employees are required to report to a meeting place where they are to pick
up materials, equipment or other Employees, or to receive instructions
before traveling to the work site, compensable time starts at the meeting
place.

) ..' .t .>~,
-c,

b. Travel Away from Home

Travel that keeps an Employee away from home overnight is work time
when it cuts across the Employee's workday. The time is not only hours
worked on regular workdays during normal work hours but also during the
corresponding hours on non work days. Example: If an Employee works
9a.m. to Sp.m. Monday through Friday, the travel time during these hours is
work time on Saturday and Sunday as well as on the other days. The
regular meal period is not counted.

Time spent in travel away from home outside of regular work hours as a
passenger on an airplane, train, boat, bus or automobile is not considered
work time. Example: If an Employee who normally works 9 a.m, to S p.m.,
Monday through Friday, is a passenger on a plane departing at 9 a.m, on a
Saturday, the time spent traveling between 9 a.m, and S p.m. is work time
because it occurs during normal working hours, regardless that Saturday is
not normally a scheduled work day. If the plane departed at 6 p.m., the
travel time would not be considered work time, unless a portion of the plane
travel occurred after 9 a.m, the next day.

10. Exempt Employees «. Docking of an exempt Employee's pay is permitted for:

a. Absences of one or more full days to handle personal affairs if the Employee
has exhausted their vacation bank;

)
b. Absences of one or more full days if the absence is due to sickness, disability

or the Family and Medical Leave Act if the Employee has exhausted all
applicable benefits;
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c. Absences of less than one full day if the absence is covered under the Family
and Medical Leave Act; )

d. An entire workweek if an Employee has performed no work and work was
available;

e. For disciplinary suspensions of one or more full days imposed in good faith
for workplace conduct rule infractions;

f. For penalties imposed in good faith for infractions of safety rules of major
significance; and

g. Docking from vacation and sick leave banks may occur for full or partial
day absences.

11. On-Call

a. On-Call Status

1)

2)

Certain positions as designated by their Department Head will be on
an on-call status. On-call status may require an Employee to carry a
beeper or to leave a number where they can be reached. On-call
status may require an Employee to report to work or respond to
work related calls during non-working hours.

Employees designated as on-call remain free to pursue their own
activities with the only stipulation that they be available for on-call
duties as stated above. Such Employees will not be compensated for
any non-working time while on-call.

3) If on-call status Employees are directed to perform any work they
will be compensated for all time spent performing those duties. Such
compensation will be paid from the time they leave home or current
location to the work area assignment until they return home, or their
previous location.

4) An on-call status Employee responding to any work related calls
whose total time spent so responding exceeds 10-minutes, will be
compensated for the time spent responding. Any Employee, who
spends 10-minutes or less working while on caD, will not receive
compensation. If necessary for payroll calculation purposes, the
total time actually worked may be rounded up to the nearest 15
minutes.

5) Department Heads must specify to their Employees prior to
commencement of the Employee(s)' on-call duties whether overtime
or compensatory time will be granted.

) 6) This on-call policy applies to non-exempt regular Employees only.

)
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')'. '.,- b• On-Call Record Keeping

1) Employees on call must submit the following information to their
departments each pay period:

a) Date of call;
b) Time call began;
c) Time call ended;
d) Name of caller;
e) Reason for call;
f) Location of Employee at time of call;
g) Location of work area assigned to;
h) Location Employee returned to after assignment was

completed;
i) Total time spent performing duties;
j) Authorization of Comp-time or Overtime;
k) Pay Period covered.

2) Employees who call an on-call Employee during non-working hours
must submit the following information to their departments each
pay period:

a)
b)
c)
d)
e)

o
g)

Date of call;
Time call began;
Time call ended;
Employee called;
Reason for call;
Location of work area assigned to; and
Pay Period covered;

)

R. Vacant Positions

1. Positions that become vacant shall have a "mandatory vacancy period" of at least 7
full pay periods prior to being eligible to being refilled. The Commissioners' Court
may adjust the mandatory vacancy period as circumstances dictate.

2. No department will be required to allow its budgeted and filled positions to drop
below 75%. Should this situation occur, a department will be allowed to hire such
personnel as will enable the department to reach the 75% staffing level.

3. To avoid any deficiency in safety and health, all departments are encouraged to
reorganize or transfer staff as needed to meet all minimum requirements.
Commissioners' Court approval of any reorganization or staff transfer, when
required, shall be submitted as a request through a budget amendment.

4. The following departments/positions are exempt from a mandatory vacancy period.
But, the departments are encouraged to voluntarily comply with this policy to help
achieve the Countywide savings necessary to maintain a balanced budget.
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Exceptions:

a) Sheriff Communications division;
b) Sheriff Corrections division;
c) Courts: Court Reporters, Court Coordinators, Probate Investigators &

Auditors;
d) Bailiffs and Courthouse security positions;
e) J.P. Clerks;
f) Adult Probation and Juvenile Probation;
g) Health District;
h) Accounts payable, payroll, and accounting positions in the Auditors,

Purchasing, and Treasurer departments;
i) Grant positions that are full-time or half time grant funded;
j) Park Keepers 1, 2, and 3 (March-September);
k) Parks Department Electrician, Permit Coordinator and Lead Mechanic;

and
I) Assistant District Attorneys.

5. The Commissioners' Court, recognizing that certain Employees hold positions that
are critical to maintaining the flow of work in core functional areas will consider
other exceptions to this policy in other Departments as circumstances dictate. All
questions concerning this list and policy shall be directed to the Human Resources
Department.

Request for an Emergency Salary Increase

1. Background

Regardless of size, each department has one or more positions that are critical to
maintaining the flow of work in core functional areas. At times a department is not
able to successfully employ or retain qualified and experienced job candidates due
to one or more reasons. For some of these positions a large salary differential exists
between the amount budgeted and what the market pays for that position. For
other of these positions the reason is that a job classification change is needed.

2. Purposellntent

The purpose of this policy is to address the immediate problem of not being able to
recruit and fill a key staff position to perform core functions of a department. Its
intent is to provide a fair and equitable process that allows departments additional
flexibility in addressing certain staffing concerns. But since it is a request for an
emergency salary increase and/or a job reclassification, the occasions this policy is
used should be infrequent.

3. Scope

This policy applies to most departments. Appointed Officials departments and the
departments governed by the Adult Probation and Juvenile Probation Boards are
excluded because they have other avenues to address their staffing concerns. But it
is recommended that these excluded departments adopt this policy.

)

)
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) 4. Criteria

To qualify for an emergency salary adjustment, a Department Head must meet all
of the following criteria:

a. The position must be vacant, or the Employee holding the position must
submit a written resignation or intention to resign.

b. The position must be a critical position that is directly related to a core
function of the department.

c. The position must be the only one of its type/title in the department. If there
are other similar positions in the same or other departments, the requested
increase must not contribute to a pay inequity between the requested and
the similar position(s).

d. The position must be posted with the Human Resources Department and
advertised by the department for a minimum of thirty (30) days.

e. Clear documentation must be shown that the primary reason for being
unable to fill the position with a qualified and experienced replacement is
insufficient salary.

Section 5.

f.

g.

A revised position questionnaire and job description must be submitted.

If possible funds should be available in the department's salary line items to
fund the salary increase. Contact the Budget Office if such funds are not
available or are lacking.

SALARY GUIDELINES FOR ELECTED
AND APPOINTED OFFICIALS

A. Classification Factor Evaluation System

Elected and Appointed Officials, Court Reporters and Court Coordinators are not classified
positions under the Salary Range Structure. Nor are they subject to the Classification or Factor
Evaluation System.

B. Salary in Lieu of Fees

All district, county and precinct officers in Galveston County are paid on a salary basis.
Accordingly, as provided in Chapter 154 Subchapter A of the Texas Local Government Code they
receive the salary instead of all fees, commissions and other compensation they would otherwise be
authorized to keep. Several exceptions apply to this rule. They are:

1. Justices of the Peace may receive fees, commissions or payments for performing
marriage ceremonies, for acting as registrar for the Bureau of Vital Statistics, and
for acting as ex officio notary public.

) 2. A County Judge may receive all fees, commissions, or payments for performing
marriage ceremonies.
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) 3. The Sheriff or Constable(s) may receive any reward for the apprehension of a
,criminal fugitive from justice or for the recovery of stolen property. )

4. Constables(s), acting solely in the capacity of being a private process server, may
receive fees, commissions, or payments for delivering notices required by the
Property Code relating to eviction actions if:

a. Such notices of not conflict with the official duties and responsibiUties of the
constable;

b. He does not wear upon his person a uniform or any insignia which would
usually be associated with the position of constable;

c. He does not use a county vehicle or county equipment or county equipment
while delivering said notices.

C. Officer's Salary Fund

Pursuant to the authority given it by V.T.C.A., Local Government Code §l54.007 the
Commissioners' Court of Galveston County annually directs that all money that otherwise would
be placed in the Officers' Salary Fund be deposited in the General Fund.

D. Salary of Most County and Precinct Elected Officials

1. Pursuant to the authority given it by § 152.013 of the Texas Local Government Code
the Commissioners' Court sets the amount of compensation, office and travel
expenses and other allowances for most elected county and precinct officers. These
items are set these items at a regular meeting of the court during the regular budget
hearing and adoption proceedings. )

2. Before the 10th day before the date of the meeting, the Commissioners' Court must
publish in a newspaper of general circulation in the county a notice of:

a. any salaries, expenses or allowances that are proposed to be increased; and
b. the amount of the proposed increases.

3. Before filing the annual budget with the county clerk, the commissioners' Court
shaD give written notice to each elected county and precinct officer of the officer's
salary and personal expenses to be included in the budget.

E. Salary Grievance Committee

1. Chapter 152 of the Local Government Code established a county grievance
committee by which some county officials may appeal their salaries and expenses
that have been set for them by the Commissioners' Court. District Judges,
Statutory County court Judges, the Statutory Probate Judge, the County Auditor,
the County Purchasing Agent and the Director of Adult Probation may not invoke
the services of the committee.

)
2. The committee is a nine-member group chaired by the County Judge who is not

entitled to vote. The grievance committee is composed of the Sheriff, Tax Collector,
County Treasurer, County Clerk, District Clerk, the Criminal District Attorney and
three members of the public selected blindly by the commissioners' court at any )
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3.

4.

5.

6.

7.

time during the year, but not later then the 15th day after the date a request for a
hearing is received by an elected official who is eligible to request a grievance.

The committee is subject to the provisions of the Open Meetings Act.

If a request for a public hearing is not received, the Commissioners' Court is not
required to select public members. If such public members are required, they
continue to serve until the later of the end of the fiscal year in which the public
member is appointed or the time the committee takes a final vote on the list of the
grievances for which the committee held a public hearing. Requests for a hearing
before the salary grievance committee before the adoption of the county budget
must be made before the adoption of the county budget. Only their own salaries
and personal expenses maybe the subject of a grievance.

A salary increase for a county official may not be granted unless one is requested by
the increase may be more than the amount requested and takes effect in the next
budget year.

The committee shall hold a public hearing not later than the later of the 10th day
after the date of the request is received or the date the commissioners Court selects
the public members of the committee. The County Judge shall announce the time
and place of the hearing.

If at least six members of the grievance committee vote to grant an increase in
salary or personal expenses to an elected official the Commissioners' Court must
only consider the recommendation. But, if all nine members approve a requested
increase, action by the Commissioners' Court is not required and such increases
take effect the next budget year. Likewise, a unanimous decision may not be
questioned or disapproved by the County Auditor.

F. Declining Salary

1. Under Local Government Code § 152.051-.054 within five days after the date an
elected county or precinct officer takes office the officer shall file an affidavit that
the officer elects not to be paid for their services if, during their campaign for
election to the office they publicly advocated abolition of the office. The affidavit
must also include a statement by the officer describing the method by which the
officer intends to seek to obtain the abolition of the office for which they were
elected and the date by which it is proposed to be accomplished.

2. An elected county or precinct officer may also, at any time, reduce the amount of
compensation set for that office by filing with the county payroll officer an affidavit
stating that the officer elects to reduce the amount of compensation paid for the
officer's services to a specified amount. The reduction if effective on the date the
affidavit is paid and the County Treasurer shall issue any subsequent paychecks for
the officer accordingly.

3. Under Local Government Code § 152.002 the County may accept from any county
or precinct official as a "gift or donation" any or all of the official'ssalary which is
then deposited in the general fund.
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,) G. Salary of Judges, Criminal District Attorney, County Judges and Appointed Officials

Although the Commissioners' Court sets the salary for most officials there are a number of officials
whose salaries are fully or partially set either by statute or by other means. They are as follows:

1. District Judges: Under §659.011 of the Government Code the salaries of the district
judges are set every two years by the State General Appropriations Act. In
addition, under §32.084 of the Government Code, the Commissioner's Court may
pay the judges for services rendered and for performing administrative duties.
They are also entitled to be paid $75.00 per month for performing services as
members of the Juvenile Probation Board. But, the combined yearly salary from
state and county sources may not exceed an amount equal to $1,000 less than the
combined yearly salary from state and county sources received by each justice of the
1st and 14th Court of Appeals.

2. Statutory County court Judges: As stated in §25.0861 of the Government Code, the
salaries of statutory county court judges shall be not less then the total annual
salary, including supplements and contributions, paid a district judge in the County.
They are also entitled to be paid $75.00 per month for performing services as
members of the Juvenile Probation Board. This also includes the benefit
replacement reimbursement pay given by the state to each district judge to pay their
own contributions to the social security program. (See Attorney General Opinion
GA-0576 2003)

)
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3. Statutory Probate Judge: In accordance with §25.0023of the Government Code, the
Commissioners' Court shall set the salary of the Statutory Probate Judge at an
amount that is at least equal to the total annual salary received by a district judge in
the county, including contributions and supplements paid by the state or the county.
This also includes the benefit replacement reimbursement pay given by the state to
each district judge to pay their own contributions to the social security program.
(See Attorney General Opinion GA-0576 2003)

)

4. Criminal District Attorney: In compliance with §46.003 of the Government Code
the Criminal District Attorney is entitled to receive from the state compensation
equal to the compensation that is provided for a district judge in the State General
Appropriations Act. In addition, the Commissioners' Court may supplement the
Criminal District Attorney's salary but may not pay him an amount less then the
compensation it pays its highest paid district judge.

5. Constitutional County Judge: Following Local Government Code §152.904 (c) the
Commissioners' Court shall set the annual salary of the Constitutional County
Judge at an amount equal to or greater than 90% of the salary, including
supplements, of any district judge in Galveston County.

6. County Auditor: Pursuant to Local Government Code §152.031; .032 the County
Auditor's salary is determined by a majority vote of the District Judges at a public
hearing scheduled under Local Government Code §152.905. The amount of the
compensation and allowances may not exceed the amount of the compensation and
allowances received from all sources by the highest paid elected county officer
(Constitutional County Judge), other than a judge of a statutory county court,
whose salary and allowances are set by the Commissions' Court. )
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'.,.' ,',- 7. County Purchasing Agent: Local Government Code §262.011 states the County
Purchasing Board which consists of the three District Judges and two members of
the Commissioners' Court sets the salary of the Purchasing Agent.
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8. Juvenile Probation Officer: Under the provisions of §152.0012 of the Human
Resources Code and Local Government Code §140.004 the Juvenile Probation
Board which consists of the County Judge, the District Judges, the Statutory County
Court Judges, a municipal judge in the County selected by majority vote of all the
municipal judges in the county and a justice of the peace selected by majority of all
the justices of the peace in the county, determines the salary of the Juvenile
Probation Officer. The only control the Commissioners' Court has over this salary
is whether there has been an abuse of discretion by the Juvenile Probation Board.

9. Adult Probation Officer: The District Judges appoint the Chief Adult Probation
Officer under the authority set forth in Chapter 76 of the Government Code and
Local Government Code § 140.004.

H. Special Provisions Relating To Justices of the Peace and Constables

First term Justices of the Peace shall receive as their salary the lowest or base salary established for
all Justices of the Peace. First term Constables shall receive as their salary or base salary
established for all Constables•

I. Other Benefits

All elected and appointed officials receive county health insurance and are entitled to workers'
compensation benefits. No elected official is entitled to receive vacation, sick-leave or overtime
benefits. Neither is the County Auditor or County Purchasing Agent.

J. Allowances for Various County Employees

Several county positions are currently entitled to receive various monthly and/or annual allowances
as approved in the County's annual budget. They are as follows:

1. Auto Allowance: County Judge:, County Commissioners, Constables and Deputy
Constables, County Engineer, County Engineer Engineering Specialist, Right of
WaylReal Estate Specialist, Beach and Parks Director, Road Administrator.

2. Communication Allowance - County Judge and County Commissioners.

3. Uniform Allowance - Constables and Deputy Constables.

The above allowances are subject to increase or decrease or to discontinuance at any time
for any reason determined necessary by the Commissioners' Court. The Employees listed
above should contact Human Resources for the most current information relating to their
allowance.
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I') K. Longevity Pay for Various County Employees

Several county positions are currently entitled to receive longevity pay. They are as follows:

1. Commissioned Deputy Sheriffs: Longevity Pay $5.00 per month per years of service
up to 25 years

2. Deputy District Attorneys: Longevity Pay $20.00 per month per year of service
after 4 years

)

L. Auto Allowance Regulations

1 Background

The county budgets auto allowances for certain elected and appointed officials, and
Employees, to reimburse them for use of their private vehicles on county business.
This allowance is approved annually as part of the budget process. It is intended to
cover the cost of gasoline, vehicle liability insurance and basic "wear and tear" of
the vehicle it and it's equipment.

2. Authorized Vehicles and Insurance

a. In order to receive a budgeted allowance, individuals must provide the
County's Risk Manager, located in the Human Resources Department, with
verifiable proof of third party liability automobile insurance coverage on the
vehicle being used for county business by October 1, and in the case of six
month policies, April 1 of each year. Contact the County's Risk Manager to
obtain the verification form that is to be used.

")
b. This vehicle is to be identified in the individual's' personnel file by VIN#.

Only vehicles identified by VIN# and having verifiable liability insurance
are authorized for use on county business.

3. Amount of Insurance Coverage

The minimum amount of third party liability coverage must be the maximum
amount to which the County of Galveston may be exposed by the Texas Tort Claims
act as it exists or may hereafter be amended (presently $100,000/$300.00/$100,000).
Each individual who obtains an automobile allowance must obtain a Business or
Commercial Liability Policy which will cover their liability exposure while using
their vehicle on the job. Proof of such insurance coverage must be forwarded to the
County Risk Manager.

4. Changes in Allowances

)

a. The benchmark gasoline price used to budget the auto allowance base rate
for a full-time Employee, or Official is up to $2.05/gallon. Auto allowances
for Part-Time positions are a pro-rata share of the Full Time Employee auto
allowance.

)
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) b. Economic situations, such as an increase in the price of gasoline, may
require adjustments to the budgeted auto-allowance base rate. If the price
of gasoline exceeds the benchmark price, Commissioners Court may
consider an additional amount to the auto allowance base rate of up to:

$50 per month increase for $2.06 to $2.40/gallon'"
plus $50 per month increase for $2.41 to $2.75/gallon'"
plus $50 per month increase for $2.76 to $3.10/gallon'"
("'Average Price to be determined by Budget Office)

)

c. Conversely, should the price of gasoline decline the Commissioners' Court
may decrease the auto allowance.

d. For Employee: Commissioners' Court may make adjustments of allowances.

e. For Elected Officials: Due to statutory restrictions, increase to elected
officials Auto allowances may only be made if a higher auto allowance rate
was published in the Notice of Elected Officials Salary. If published at a
higher rate, Commissioners' Court may increase this allowance at any time.
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CHAPTERS

SHERIFF'S CAREER PATH PROGRAM )
Section 1. Purpose

A. The purpose of this policy is to provide prerequisites and guidelines for Employees eligible
to participate in the Career Path Program.

Section 2. Policy

B. This agency seeks to recruit Employees of the highest caliber, particularly in areas of
education and state certifications, and provide those Employees guidelines to advance their
qualifications and careers. With that in mind, the Career Path program was developed to
offer compensation for Employees who further their experience and education.

Section 3.

A. Anniversary Date: The annual date marking the beginning of each new year of
employment.

Definitions

B. Certification Pay: An amount paid as part of an Employee's calculated hourly wage that
offers additional compensation for higher level TCLEOSE certifications, including
Intermediate, Advanced, and Masters•

.'-.~'... -.ii! C. TCLEOSE: the Texas Commission on Law Enforcement Standards and Education; the
governing body in Texas that licenses peace officers, corrections officers, and
telecommunicators.

)
D. Step/Grade: A system designed to categorize job titles and Employee salaries.

Section 4.

A. General Requirements

Procedures

)

1.

2.
3.

4.

In order to be eligible to participate in Career Path, and Employee must be assigned
in a full-time sworn position.
The eligible Employee must have completed his or her introductory period.
The eligible Employee must complete each specified requirement in order to receive
any compensation associated with Career Path.
Persons employed with the agency as of October 1, 2004 shall be "grandfathered"
into positions that are of at least equivalent salary held as of the that date. Before
being considered for elevation to a higher step/grade, such Employees must meet all
requirements of their current position plus the requirements of the new position
sought. Persons newly employed after October 1, 2004 will be assigned to the
appropriate entry-level position.

)
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Upon motion of County Judge Yarbrough, seconded by Commissioner Holmes, and carried; It is

Ordered by the Court that the following Salary Administration Policy be and is adopted.

Background

Galveston County personnel movements arc governed by a set of guidelines known as the "Job
Classification System". This policy statement covers a wide range of topics relating to salary
administration.

Purpose

The Commissioners' Court establishes policies and procedures that provide County Employees with
a salary administration systcrn. The Court also wishes to provide Department Heads with the tools
they need to effectively manage their departments.

The goals of this policy arc:
• To attract and retain high quality employees;

• To provide uniform pay arrangements throughout the County;

• To provide total compensation (salary and benefits) that is market driven and competitive;

• To facilitate the development of a merit pay program;

• To provide Department Heads with flexibility in managing salary issues; and.

• To maintain control on expenses during the budget process.

Scope

The guidelines established in this document apply to all County Employees and will be the basis for
Commissioners' Court budget deliberations. The Human Resources department is charged with the
duty of enforcing the following guidelines.

Guidelines

A. Job Descriptions

Commissioners' Court requires job descriptions for all County positions. Properly written
job descriptions provide a summary of the purpose, essential duties, responsibilities and
requirements of a particular position. They assist in communicating with prospective and
new employees, hiring and promotion decisions and relating performance expectations.
They also help establish a clearer definition of the function and role of a job within the
County.

)
06/09/03 10.01-1 078



B. Classification or Factor Evaluation System

The County maintains a classification system in which each job is assigned a pay grade. Each
pay grade is based on factors collectively known as the Factor Evaluation System (FES).
Each part of the FES is a position factor comparison that uses the factors to determine the
pay grade and the ranges within each pay grade. Each factor is weighted with several levels
and each level is assigned a specified number ofpoints. The combined score determines the
total number ofpoints for each position and its corresponding assignment to a grade in the
classification system. The ten factors are:

eKnowledge required by the position

• Guidelines
e Complexity

• Scope and effect
• Personal contacts

• Purpose of contacts
• Physical demands

• Supervisory controls

• Work envirorunent
e Supervisory and management responsibility

The value of each pay grade is based upon classification, market conditions and fiscal
restraints.

c. Forms

The Job Classification and Compensation Position Questionnaire, a Sample Job Description
and an example of a Job Description are attached to this policy as Appendix "A", Each
employee is to have on file with Human Resources a fully completed version of their job
description.

D. Salary Range Structure

)

1.

06/09/03

Salary Ranges: The salary table is divided into 30 pay grades (Grades 1-30). There
is a 5% spread between grades 1-20 and a 10% spread between grades 21-30. Each
grade also consists of 18 steps with approximately 2Y,% between each step for a total

10.01-2
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salary range of approximately 50%. Appendix B is the approved County Salary
Table. Contact the Human Resources Department for the most current version.

a. Minimum In-Hire Rate: The minimum in-hire rate of a pay grade will be the
Entry-level salary (Step A) paid to all newly hired County employees. This
is true whether the position is newly budgeted or vacated through attrition,
transfer or promotion.

b. Maximum In-HireRate:The maximum in-hire rate is set in each pay grade
and cannot be exceeded for newly hired County employees. Under certain
circumstances, Department Heads may be authorized to hire an individual for
management level positions (grade 20 and above) at a salary up to step E in
the pay range. Department Heads must provide the Human Resources
Department with verifiable data in support of the request. Department Heads
must be able to demonstrate that:

I. Recruitment experience has proven that the position is in a critical or
shortage skills category; or

)

2.

3.

4.

06/09/03

2. An available applicant has truly outstanding qualifications, which
greatly exceed the standard minimum in-hire qualifications.

c. Maximum Point: This is the maximum salary allowed in each pay grade.
(step R). Employees in a particular pay grade may not be paid a salary in
excess of this rate.

Updating the Salary Range Structure: The salary range structure will be reviewed
annually for possible adjustment, based on current. market data and inflation.
Countywide salary increases will raise the salary table as a whole and will not
negatively impact employees at the pay grade maximum. A new higher maximum
point will be established as a result of any across-the-board pay table adjustments.

Elected and Appointed Officials, Court Reporters and Court Coordinators are not
classified positions under the Salary Range Structure.

As set forth in §25.0023 ofthe Government Code, the Commissioners' Court shall
set the annual salary of the statutory probate court at an amount that is at least equal
to the lotal annual salary received by a district judge in the county. A district judge's

10.01-3080
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or statutory probate judge's annual salary includes contributions and supplements
paid by the State of Texas or the County, other than contributions received as
compensation under §25.0022 (c) of the Government Code.

5. As set forth in §25.0862 of the Government Code, the judges ofthe Statutory County
Courts shall be paid an annual salary that is not less than the total annual salary,
including supplements and contributions, paid the district judges in the County.

E. Establishment of New Positions in the County Budget

Department Heads who wish to establish a new position in the County budget must prepare
a detailed justification and submit the proposal to Commissioners' Court through the Human
Resources departments. A completed job description and a completed Job Classification and
Compensation Position Questionnaire must be included with each submission.

Requests for new positions may only be made during the annual budget process.
Commissioners' Court will review the request and determine whether the position is
approved, deferred to a future date for review, or disapproved. Approved new positions will
become effective at the beginning of the next fiscal year.

F. Major Reorganizations and Changes in Existing PosltioDs

Major reorganizations and changes affecting positions in a department may be performed
during the annual budget process. If approved by the Commissioners' Court, such changes
will become effective on October 1st. Any such requests must be coordinated with the
Human Resources Manager and should be included in the requesting department's proposed
budget submission.

Departments proposing these movements must provide revised job descriptions and Job
Classification and Compensation Position Questionnaires highlighting the proposed changes
to the Human Resources Manager. Department Heads must present verifiable information
in support of the request so that a recommendation can be made to the Commissioners'
Court.

G. Reduction In Force Procedures

)

a.

06/09103

Periodically the County Commissioners' Court will undertake the task of reorganizing
the structure of County government.

10.01-408 1



b.

c.

d.

Reorganization may include the elimination of duplication of effort and/or the
consolidation of job tasks into fewer positions, thereby reducing the nwnber of
employees in a Department. A severance package mayor may not be offered.

Employees affected by a Reduction-in-Force are not entitled to utilize the Grievance
process or appear before the County Grievance Panel.

Employees affected by a Reduction-in-Force, are encouraged to contact the County's
Hwnan Resources Manager with any questions regarding employee benefits.

)
H.

e. Employees affected by a Reduction-in-Force, upon application for a posted position
opening, will be given priority consideration for any such opening for which they are
qualified in the same or other County Departments for a period of six (6) months from
date of separation from the County. Elected and Appointed Officials are encouraged
to accept and adhere to this reinstatement policy.

Salary Placement Following P.r()motion

A promotion occurs when an employee is moved from a lower pay grade to a higher pay
grade. An employee who is promoted to a classification grade which calls for a higher pay
grade than their previous classification grade, shall receive a salary increase not to exceed
10% or the minimwn of the new pay grade, which ever is higher. But an employee cannot
receive a higher salary than the maximwn rate for the pay grade even if the increase is less
than 10%.

Salary increases associated with a promotion must be funded from the existing salary budget.
A promoted employee's salary cannot be increased above the budgeted salary for the new
position. If funds are unavailable for a promotion, the Department Head must follow the
budget rules set out in Section K of this policy.

I. Transfer Policy

If an employee transfers to a position that is in the same pay grade as his/her previous
position, that employee's salary will remain unchanged. For employees transferring between
departments, funds must be available within the department's existing salary budget. This
is true even though the job title and duties may be different from the previous position.

)
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J. Change to Lower Pay Grade Salary Policy

If an employee is reassigned to a position in a lower pay grade as a result of an internal job
reclassification or departmental reorganization, the employee will maintain their current
salary in the lower pay grade.

If an employee is transferred to a different position in a lower classification level, at his/her
own request or due to unsatisfactory performance (Demotion), that employee's salary shall
be reduced in pay such that their salary, after Demotion, shallbe at the same step in the lower
'pay grade as it was in the higher pay grade prior to their demotion.

K. Budget Rules for Personnel Movements

The Commissioners' Court has been routinely presented with personnel budget amendments
throughout the year. In order to manage the flow ofpersonnel movements, the Court adopts
the following:

I. The Commissioners' Court will consider all personnel requests during the annual
budget process. The annual budget process occurs in July and August with action by
October 1st.

2. The Commissioners' Court will consider personnel related amendments outside of
the annual budget process to the extent that:

a. The amendments are within the policy established by this Salary
Administration Policy, and

b. The amendments do not increase the departmental salary budget in the current
or subsequent budget years.

)

4.

06/09103

Commissioners' Court will not consider budget amendments related to personnel
actions that have not been reviewed and verified as being consistent with this policy
by the Human Resources Manager after consulting with the Director of Finance and
Administration.

10.01-6
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Budget Rules for Positions Budgeted in Excess of Salary

I. During the annual budget process, the Human Resources Department will be asked
to:

a. Reduce the budgeted salary of all vacant positions to the maximum in-hire
rate allowed for the position.

b. Reduce the budgeted salary of all occupied positions (both classified and non
classified) to the salary actually paid to the employee in the position.

Cost of Living Adjustment Policy

Commissioners' Court recognizes the need to keep County salaries in line with the overall
inflation rate. Annually, the Court intends to review national and local indices to determine
the overall increase in the cost of living for County employees. Subject to the County's
overall financial strength, Commissioners' Court will provide a cost ofliving adjustment to
compensate in whole or in part for the general inflation rate.

Performance Appraisal Polley

Galveston County Commissioners believe that employee performance must be evaluated on
a routine basis in order to provide employee development and ensure that departmental goals
and objectives are being met. Informally, supervisors are encouraged to coach and counsel
employees daily to provide the feedback necessary for employees to excel.

County Commissioners have adopted the Galveston County Performance Appraisal System
for use by departments under the supervision of Commissioners' Court. This tool is to be
used to formallyreview employee performance and provide the basis for individual merit pay
consideration. Elected Officials are encouraged to accept and adhere to the County's
Performance Appraisal System.

O. Merit Pay Policy

In order to attract and retain quality County employees, Conunissioners' Court maintains a
merit pay policy which rewards performance through either a one-time lump-sum payment
or an increase to the employee's base salary. Eaeh year during the annual budget process,

)
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Commissioners' Court will determine whether to grant merit pay for the upcoming fiscal
year. If it does, the Court will determine the extent of the annual merit pool and set
guidelines for its distribution. Only departments that have adopted the Galveston County
Performance Appraisal System and utilize approved performance appraisal forms will be
allocated merit pool monies.

The following general procedure exists for the development and distribution of the County's
merit pool:

1. The County's merit pool allocation percentage and rules will be reviewed and set
annually during the annual budget process.

2. Departments must adopt the Galveston County Performance Appraisal System and
utilize approved performance appraisal forms in order to be considered for a merit
pool allocation.

i) 3. Human Resources will release individual one-time lump sum or base salary merit
award increases upon receipt of an approved employee and departmental
performance appraisal rating forms from the department head.

P. Fair Labor Standards Act

Section I Applicability

a. The County is subject to the Federal Fair Labor Standards Act (FLSA). The basic
requirements of this Act are the basic standards of the County's wage and salary
program.

Section 2 Status of Positions

)

a. FLSA and the Department of Labor publish regulations which govern which
ernployees are exempt or non-exempt from payment of overtime or compensatory
time. Each employee shall be designated as exempt or non-exempt in accordance
with these regulations by their Department Head. Each Department Head shall
maintain ;1 list of all exempt and non-exempt Employees.

06/09103 10.01-8
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Section 3 Overtime Policy

a. Department Heads must stay within their overtime budget. Department Heads may
not allow employees to suffer or permit to work overtime beyond budgetary
constraints.

b. Department Heads must grant prior authorization to an employee who requests to
work overtime. Any employee who works overtime without obtaining prior
authorization is subject to disciplinary action.

c. Department Heads must specify prior to commencement of such additional work
whether overtime or compensatory time will be given any employee.

d. Any over-time line item in which expenditures exceed or are projected to exceed the
approved budget amount shall have a budget amendment prepared by the budget
Office and approved by the Commissioners' Court. Additional funds will be taken
out of other existing line items, or by deleting positions in that budget to transfer
funds to the over-time line item.

Section 4. Record Keeping

a. Department Heads must keep the following records in accordance with FLSA
requirements:

06/09/03

J.
2.
3.
4.
5.
6.
7.

8.
9.
10.
11.
12.
13.

Full name of employee
Home address, including zip code
Date of birth, if under age 19
Sex
Occupation
Time and day workweek begins
Regular hourly rate ofpay in any workweek in which overtime premium is
due
Daily and weekly hours of work
Total daily or weekly straight time earnings
Total overtime compensation for the workweek
Total additions to or deductions from wages paid
Total wages paid each pay period
Date of payment and the pay period covered

10.01-908 6
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Section 5 Overtime/Compensatory Time

a. Non-exempt mployees, with the exception of law enforcement employees, may
receive overtime payor compensatory time for time worked beyond 40 hours per
week. Law enforcement Employees may receive overtime payor compensatory
time for time worked beyond 86 hours in a 14 day work period. Time away from the
job during the workweek, such as vacation, holidays, illness, approved absences,
etc., are deducted from the calculation.

b. Overtime pay is calculated at one and one halftime the regular hourly rate.
Compensation earned in a workweek will be paid on the regular payday for the pay
period in which the workweek ends if possible.

c. Compensatory time is accumulated at one and one-half times the overtime hours
worked. Employees who exceed a compensatory accrual of80 hours (240 hours for
Temporary Employees; 480 hours for Law Enforcement Employees) will be paid for
overtime for such overage.

d. Department Heads should grant compensatory time within a reasonable time period
after a request is made. Department Heads may consider the effect on other
employees and the Department in granting the request.

e. Terminating non-exempt employees are compensated for unused compensatory time
in accordance with FLSA regulations.

f. Exempt employees are not eligible for overtime payor comparable time off.

Section 6 FLSA Holiday Pay

)

a.

b.

06/09/03

Regular Employees on Salary Basis: Regular employees who are paid on a salary
basis and who work Monday - Friday have the holiday automatically calculated in
their base pay for the week in which the holiday occurs.

Regular Employees on Hourly Basis: Regular employees who are paid on an hourly
basis must have a plus adjustment for holidays. Holidays are not automatically
calculated in their base pay for the week in which the holiday occurs.

10,01-10
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c. Regular Employees on Fluctuating Schedules: Regular employees who have
fluctuating schedules may have to be plus adjusted for the holiday.

d. Examples:

The following examples apply to benefit eligible employees only:

)

06/09/03

Example I:

Example 2:

Example 3:

Example 4:

Regular Schedule Thursday-Wednesday =40 hours
Hours worked Thursday-Tuesday = 32
Wednesday (holiday) employee works 8 hours
Total hours worked for the week = 40 hours
Employee plus adjusted 8 hrs for working on the holiday.
No overtime is due. Holiday pay is already calculated in base pay.

Regular Schedule Thursday-Wednesday = 40 hours
Hours worked Thursday-Tuesday = 32
Wednesday (holiday) employee works 12hours
Total hours worked for the week = 44 hours
Employee plus adjusted 8 hours' for working on the holiday and
4 hours paid at overtime rate. Holiday pay is already calculated in
base pay.

Regular Schedule Thursday-Monday = 40 hours
Hours worked Thursday-Monday =40 hours
Tuesday is a holiday. Employee does not work.
Total hours worked for the week = 40 hours
Employee plus adjusted 8 hours of holiday pay.
Holiday pay is not calculated in base pay.

Regular Schedule Thursday-Monday = 40 hours
Hours worked Thursday-Monday = 40 hours
Tuesday is a holiday. Employee works 8 hours.
Employee plus adjusted 8 hours of holiday pay and employee will
be paid 8 hours ofovertime pay. Time worked exceeds 40 hours
in this case.

10.01-]1
0 8 8



e.

Example 5:

Example 6:

Rules

Regular Schedule Friday-Monday =20 hours.
Hours worked Friday-Monday = 20 hours.
Tuesday is a holiday. Employee does not work.
Total hours worked for the workweek =20 hours.
Employee will be plus adjusted 4 hours ofholiday pay because
employee is less than full time.

Regular Schedule Friday-Monday = 20 hours.
Hours worked Friday-Monday = 20 hours.
Tuesday is a holiday. Employee works 10 hours
Employee will be plus adjusted 4 hours ofholiday pay &
Employee will be paid 10 hours of straight time pay.
Time worked does not exceed 40 hours in this workweek.

06/09/03

I. An employee who requests time off on a County holiday and is granted approval
will be paid 8 hours of holiday pay for that day. The employee's vacation leave
bank will not be deducted for that day.

2. An employee otherwise scheduled to work who calls in sick on a County holiday
and provides such medical verification as is required by the Department Head
will be paid 8 hours of holiday pay for that day upon Department Head approval.
The employee's sick leave bank will not be deducted for that day.

3. An employee otherwise scheduled to work who calls in sick on a County holiday
and does not provide documentation as required by the Department Head will be
docked 8 hours for that day. The employee will not receive holiday pay and their
sick leave bank will not be deducted for that day.

4. An employee otherwise scheduled to work who calls in sick the day before, the
day of, or the day after a County holiday and does not provide medical
verification as required by the Department Head, will be docked for the day(s).
The employee will not receive holiday pay and their sick leave bank will not be
deducted for one of the days.
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Section 7 FLSA Travel/Commute Time

a. Commute Time

Ordinary commuting to and from the work site is not compensable. If employees are
required to report to a meeting place where they are to pick up materials, equipment
or other employees, or to receive instructions before traveling to the work site,
compensable time starts at the meeting place.

b. Travel Away from Home

Travel that keeps an employee away from home overnight is work time when it cuts
across the employee's workday. The time is not only hours worked on regular
workdays during normal work hours but also during the corresponding hours on non
work days. Example: If an employee works 9a.m. to 5p.m. Monday through Friday,
the travel time during these hours is work time on Saturday and Sunday as well as on
the other days. The regular meal period is not counted.

Time spent in travel away from home outside of regular work hours as a passenger
on an airplane, train, boat, bus or automobile is not considered work time. Example:
If an employee who normally works 9 a.rn, to 5 p.m., Monday through Friday, is a

passenger on a plane departing at 9 a.m, on a Saturday, the time spent traveling
between 9 a.m. and 5 p.m. is work time because it occurs during normal working
hours, regardless that Saturday is not normally a scheduled work day. If the plane
departed at 6 p.m., the travel time would not be considered work time, unless a
portion of the plane travel occurred after 9 a.m. the next day.

Section 8

a. Docking of Pay

Docking ofan exempt employee's pay is permitted for:

Exempt Employees

)
;

06109103

1. absences of one or more full days to handle personal affairs if the employee has
exhausted their vacation bank;

2. absen .es of one or more full days if the absence is due to sickness, disability or

10.01-13
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the Family and Medical Leave Act if the employee has exhausted all applicable
benefits;

3, absences of less than one full day if the absence is covered under the Family and
Medical Leave Act;

4. an entire workweek if an employee has performed no work and work was
available;

5. for disciplinary reasons, an entire week at a time unless the violation is of major
safety significance which would allow for discipline in less than weekly
increments; and

6. docking from vacation and sick leave banks may occur for full or partial day
absences.

'?\
y Section 9

a On-Call Status

On-Call

)

06/09/03

Certain positions as designated by their Department Head will be on an on-call status.
On-call status may require an employee to carry a beeper or to leave a number where
they can be reached. On-call status may require an employee to report to work or
respond to work related calls during non-working hours.

Employees designated as on-call remain free to pursue their own activities with the
only stipulation that they be available for on-call duties as stated above. Such
employees will not be compensated for any non-working time while on-call.

If on-call status employees are directed to perform any work they will be
compensated for all time spent performing those duties. Such compensation will be
paid from the time they leave home or current location to the work area assignment
until they return home, or their previous location.

An on-call status employee responding to any work related calls whose total time
spent so responding exceeds IO-minutes, will be compensated for the time spent
responding. Any employee, who spends IO-minutes or less working while on call,
will not receive compensation. If necessary for payroll calculation purposes, the total

10.01-14
091



)

;POUc)!'N~Hlber.ll0.01.i4. ; .cr .:,js~',~;:. :Wfl~ ....iA ro:val:Se' ~.. 6et 1~7:f,I~ l .~.

:~~iJ;~~l~·~~i~[;;~~~:~·
"', ;~""'".. ~~:.:,y•.. }!:,m. ';;" .. ;... ')'"
.R,e.vl5-ecJ!:NSlfp1'f~1!.t~··%0a!;.h,,;~ti:- . (':~r ,. .''f' ,',I.. I;.ir·:t~'.···" .,.\. l' . ,.:-~:l... '.",,!.-:,

l.P.IiedJR~f,fI~>~OOF~'·· . 'to ;iy" """
<:, .... '''t ',;.;.' ..·~·'f·;· :"";" ,-:~ 'E~Y!"'Itl 'l!CJl:JiJo· .... ; 0 .-....;1'. . .,' '::;:-.·t I

; ·.""i, .Sk.At. .:..11 , .••••.~~.JI..;~~~:.."'..... .. J1.' .,>"".!t .c-,~~·,·-. ..' ·,..1~.::J" .. , ~~
~'pl}U !.1.:~afue'iISigar .-AdiiiInfs.k~afllt:pou~ ~~ ~.,~ '~a~~i;~'~~~~»:~:~:: "~~~~~~~~~;. rL.~- :'r~..... !9$." ., L .. .. .·:l.~.... . ...... .,.... ,....__ .... :. ):

time actually worked may be rounded up to the nearest 15 minutes.

Department Heads must specify to their employees prior to commencement of the
employee(s)' on-call duties whether overtime or compensatory time will be granted.
This on-call policy applies to non-exempt regular employees only.

b. On-Call Record Keeping

Employees on call must submit the following information to their departments each
pay period:

I. Date of call;
2. Time call began;
3. Time call ended;
4. Name of caller;
5. Reason for call;
6. Location of employee at time of call;
7. Location of work area assigned to; .
8. Location employee returned to after assignment was completed;
9. Total time spent performing duties;
10. Authorization ofComp-time or Overtime;
II. Pay Period covered.

Employees who call an on-call employee during non-working hours must submit the
following information to their departments each pay period:

I. Date of call;
2. Time call began;
3. Time call ended;
4. Employee called;
5. Reason for call;
6. Location of work area assigned to;
7. Pay Period covered;

Q. EmergencyfDisaster Situations

If an emergency disaster/situation occurs of such magnitude that the County's Emergency
Management Director issues a Local Disaster Declaration, both exempt and non-exempt

)
.J'
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employees performing emergency essential functions under the County's Emergency
Plan are entitled to receive such overtime compensation as approved by the County's
Emergency Management Director.

R. Vacant Positions

Positions that become vacant shall have a "mandatory vacancy period" of at least 7 full
pay periods prior to being eligible to being refilled. The Commissioners' Court may
adjust the mandatory vacancy period as circumstances dictate.

No department will be required to allow its budgeted and filled positions to drop below
75%. Should this situation occur, a department will be allowed to hire such personnel as
will enable the department to reach the 75% staffing level.

To avoid any deficiency in safety and health, all departments are encouraged to
reorganize or transfer staff as needed to meet all minimum requirements.
Commissioners' Court approval of any reorganization or staff transfer, when required,
shall be submitted as a request through a budget amendment.

The following departments/positions are exempt from a mandatory vacancy period. But,
the departments are encouraged to voluntarily comply with this policy to help achieve the
Countywide savings necessary to maintain a balanced budget.

Exceptions:

I. Sheriff Communications division;
2. Sheriff Corrections division;
3. Courts: Court Reporters, Court Coordinators, Probate Investigators & Auditors;
4. Bailiffs and Courthouse security positions;
5. J.P. Clerks;
6. Juvenile Probation;
7. Health District;
8. Accounts payable, payroll, and accounting positions in the Auditors, Purchasing, and

Treasurer departments;
9. Grant positions that are full-time or halftime grant funded;
10. Park Keepers I, 2, and 3 (March-September);
II. Parks Department Electrician, Permit Coordinator and Lead Mechanic; and

06/09/03 10.01-16
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12. Assistant District Attorneys.

The Commissioners' Court, recognizing that certain employees hold positions that are
critical to maintaining the flow ofwork in core functional areas will consider other
exceptions to this policy in other Departments as circumstances dictate,

All questions concerning this list and policy shall be directed to the Human Resources
Department.

S. Request for all Emergency Salary Increase

Background

Regardless of size. each department has one or more positions that are critical to
maintaining the flow of work in core functional areas. At times a department is not able
to successfully employ or retain qualified and experienced job candidates due to one or
more reasons. For some of these positions alarge salary differential exists between the
amount budgeted and what the market pays for that position. For other of these positions
the reason is that a job classification change is needed.

Purposelloteot

The purpose of this policy is to address the immediate problem ofnot being able to
recruit and fill a key staff position to perform core functions of a department. Its intent is
to provide a fair and equitable process that allows departments additional flexibility in
addressing certain staffing concerns. But since it is a request for an emergency salary
increase and/or ajob reclassification, the occasions this policy is used should be
infrequent.

06/09/03 10001- / 7094
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This policy apphes to most departments Appointed Officials departments and the departments
governed by the Adult Probation and JuvenileProbation Boards are excluded because they have
other avenues to address their staffmg concerns But It ISrecommended that these excluded
departments adopt this policy.

Criteria

To qualify for an emergency salary adjustment, a Department Head must meet all of the
following cntena:

1 The positron must be vacant, or the employee holding the posrnon must submit a wntten
resignanon or mtennon to resign.

2 The position must he a critical posinon that IS directly related to a core function ofthe
department

3. The posrtron must be the only one of Its type/title In the department If there are other smular
posinons In the same or other departments, the requested Increase must not contribute to a pay
mequity between the requested and the similar posmorus)

4. The posiuon must be posted With Human Resources and advertised by the department for a
rrumrnum of thirty (30) days.

5. Clear documentation must be shown that the pnmary reason for being unable to fill the
position With a qualified and expenenced replacement IS msufficient salary Human Resources
must be able to mdependently venfy this documentanon

6 A revised posrtion questionnaire and job description must be submitted

7 If possible funds should be available 10 the department's salary lme Items to fund the salary
Increase Contact the Budget Office If such funds are not available or are lacking

1[.'05/01
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APPENDIX A

Guidelmes for wntmg job descnptions

Sample format ofa wntten job description

Job Descnption Form
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Job Classification and Compensation Position Questionnaire

NAME OF ORGAr.1ZATION Date _

EMPLOYEE NAME _

POSITION TITLE _

DEPARTMENT _

SUPERVISOR'S NAME, _

SUPERVISOR'S TlTLE _

EMPLOYEE'S LENGTH OF SERVICE IN THIS POSITION Y M

EMPLOYEE'S LENGTH OF SERVICE IN THE ORGANIZATION Y__ M _

EMPLOYEE'S ClnmENT GRADE STEP __ANNUAL SALARY _

The purpose of this form is to aid you in describing your present position in terms of the
duties, responsibilities and qualifications required. This form wiD not be used to evaluate
your work perform:mce or your qualifications.

The Job evaluation plan will provide a factual, objective basis for uniform and equitable
pay relationships. It will also provide basic information for the selection and promotion of
employees. Therefore, it is essential that accurate information be obtained about the duties
and responsibilities of each position.

1 097
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PART I-TO THE EMPLOYEE

You are the best person to provide the information about your job. You know the
exact tasks you perform and your responsibilities. Therefore. you are asked to fill in this
position description questionnaire. You should answer every question. If tbe space
provided for any particular item is not sufficient. please attach another sheet. (Be sure to
show the number of any question answered on the sheet attached.)

You may ask your immediate supervisor to explain questions you do not
understand, but use your own words in answering all questions.

After the questionnaire has been analyzed and a preliminary job description will be
developed.

1. MAJOR DUTIES

The "Major Duties" section of tbe job description answers the question. IIWbatdoes
the employee do in the poslrloa?" It sbould briefly describe the major duties performed
in plain language.

Duties are best described by using active verbs, for example:

o Balances cash in register against the total or register tape. locating and
correcting errors.

o Interviews clients to determine their eUgibility for assistance.

o Reviews plans for new development for compliance with development
regulations.

o Develops plans, specifications and estimates for urban expressways with
separated intersections, dividing strips. weaving lanes and ramps.

If it is necessary to describe incidental or occasional duties, then explain how often
they occur, for examples once a month, in emergencies, and so forth.

2
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Please follow the directions below to describe your major duties.

a. List the major duties that you perform. NUMBER EACH DUTY. The duty
that you consider most important should be listed first, fonowed by lower
priority duties, until the least important duty is described. Describe the duties
specifirnlly so that they will be clear to someone who is not familiar with your
work. Give examples where appropriate.

b. Estimate the percentage or time that you spend on each duty. Although this
may be difficult, you are better able to do it than anyone else.

c. If you perform duties of a supervisory nature, describe those duties
speclflcelly and in detail.

Major Duties

Order of 'J' or
Importance Work Performed TIme

contmued OD next page
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Major Dunes (continued)

Order 01 % of
Importance Work Performed Time

4 100
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Which duty or duties do you think are most responsible? (llst the numbers)

3. a. Which duty or duties do you think are most difficult? (list the numbers)

....'....7\....'....
'~ ~

b. What makes these duties difficult?

4. KNOWLEDGE REQUIRED BY THE POSITION

a. List the basic knowledges and skills that are required to perform the duties
listed in Item I, for example: knowledge of accounting, skiD in operating a
typewriter accurately, skill in operating a front-end loader, etc.

DUTY
NUMBER KNOWLEDGES AND SKILLS

I
I
I
I

I

)
5 101
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b.

c.

d.

List all cf the specialized tools, equipment and machines you use while
performing your work.

What licenses or certificates are required to perform your work?

What kind of experience or special training is needed to perform your work?

.r)

5. SUPERVISORY CONTROLS

a. List the numbers of the duties (Crom Item 1) that you do repeatedly without
receiving new lnstruetlens from your supervisor. These Instructions will be
reCerred to as standing or continuing instructions•

What is the nature oC the standing or continuing instructions you have been
given regarding these tasks? (check one)

__ The instructions are detailed, specific and cover all aspects of the work.
__ The instructions are somewhat general; many aspects of the work are

covered specifically, but I must also use some judgment.
__ The instructions are general, requiring me to use judgment.
__ The instructions are very general, requiring me to use much judgement.

The instructions are In terms of goals and objectives.
__ Other (describe Cully)

)
/
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d.
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List the numbers of the duties (from Item 1) for which you do not have
standing or continuing instructions.

What is the nature of the instructions your supervisor gives you when
assigning new or one-time duties? (check one)

TIle instructions are detailed, specific and cover aUaspects of the work.=The instructions are somewhat general; many aspects of the work are
covered specifically, but I must also use some judgment.

__ The instructions are general, requiring me to use Judgment.
__ TIle instructions are very general, requiring me to use much judgement,
__ The instructions are in terms of goals and objectives.
__ Other (describe fully)

How docs your immediate supervisor review your work? (check all that
apply)

__ My supervisor reviews most or all of my work while I am doing it.
__ My supervisor spot-checks my work as I am doing it.
__ My supervisor reviews most or all of my completed work.
__ My supervisor spot-checks my completed work.
__ My supervisor does not review my work.
__ Other (describe fully)

When your supervisor reviews your work, wbat Is the purpose of the review?
(check all that apply)

__ My compliance with detailed and specific instructions.
__ My compliance with establisbed procedures.
__ The accuracy of my work.
__ The nature and propriety of the final results of my work.
__ Other (describe fully)

6. GUIDELINES

a. What written guidelines or procedures (e.g., laws, building codes, rules and
regulatlcns) do you use in your work?

7
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b. Do the guidelines you use in your work require interpretation or are they clear
and specific?

c. Do you ever have to determine which guideline to apply in a specific situation? __
If so, when? Please give an example.

7. COMPLEXITY

a. Describe what makes your work routine, complicated, unusual or difficult to
perform. What obstacles are there in the work itself that make it difficult to
accomplish?

8. SCOPE AND EFFECT

a. What is the purpose of your assignment?

b. What is [he effect of the work you produce within your department?

c. What impact does your work have beyond your immediate department?

B
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d. How docs your work affect outside organizations?

e. What is the effed of errors you may make within your department? Within
other departments?

f. Does your work affect the reliability, accuracy or dependability of other work
processes? If so, how?

9. PERSONAL CONTACTS

Describe the occupations of people with whom you deal in carrying out your work
(e.g., co-workers, workers in related support units, recipients of direct services,
members of the general public, or representatives of other organizations). Do not
include contacts with your supervisor since supervisory contacts are described under
previous questions.

10. PURPOSE OF CONTACTS

Describe the purpose of the above contacts, for example: to give or exchange
information; to resolve problems; to provide services; to motivate, influence, or
interrogate persons; or to justify, defend, negotiate or settle matters, etc.

9 105
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11. PHYSICAL DEMANDS

Describe the physical demands of your job by checking as many of the following
that apply.

Typically sitting at a desk or table
Intermittently sitting, standing or stooping
Typically standing or walking
Typically bending, crouching or stooping
Occasionally lifting light objects (less than 24 pounds)
Frequently lifting light objects (less than 24 pounds)
Occasionally lifting heavy objects (25 or more pounds)
Frequently lifting heavy objects (25 or more pounds)
Climbing ladders
Using tools or equipment requiring a high degree of dexterity
Distinguishing between shades of color
Other (please specify)

)
12. WORK ENVIRONMENT

Describe the normal or usual conditions where your work is performed by checking
as many of the following that apply.

Work is perfonned in an office, library or computer room.
Work is performed in a stockroom or warehouse.

-- Work is performed in a very noisy place.
-- Work exposes me to much dust, dirt, grease, etc.
-- Work exposes me to machinery with moving parts.
-- Work exposes me to contagious or infectious diseases, or irritating chemicals.
-- Work is performed outdoors and occasionally in cold or Inclement weather.=Work requires use of protective devices such as masks, goggles, gloves, etc.
__ Other (please specify)

13. SUPERVISORY AND MANAGEMENT RESPONSIBILITY

List the name and titles of all employees who work under your supervision.

10 106
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14. Provide any additional information about your position that you consider to be
important, but which has not been previously mentioned.

Signature of Employee _

PART II--TO THE IMMEDIATE SUPERVISOR

Review this employee's questionnaire carefully to see that it is accurate and
complete. Then fill out Items 15 through 18. Do not l1ll in these items unless you
supervise the employee directly. If you direct this employee through a subordinate
supervisor, have thut supervisor complete Part II.

Your certification in Item 18 means that you accept responsibility for the accuracy
and completeness with which the entire questIonnaire describes the duties and
responsibilities of the job. If Part I does not express your view of the duties and
responsibilities that you have assigned the employee, it will be necessary for you to use
Part II to qualify or elaborate on the description.

There are two essential cautions you should observe:

1. Under no circumstances should you change or alter the employee's entries in
Part I. .

2. Do not make any statements or comments about the employee's work
performance, competence or qualifications. This questionnaire will be used to
evaluate the duties that constitute the position, not tbe performance or
qualiflcntions of the employee.

Sign and date the certificate showing that you consider the entire questionnaire to be
accurate and complete.

15. Describe briefly the employee's position as you see it. Show how it relates to the
functions of the department.

11 107



16. List the duties assigned to this employee that are most important (use the duty
numbers from Item 1).

17. State any additions or exceptions to the statements made by the employee in Part I.

18. I certify that the above information is accurate and complete.

Signature of __,...- _
Immediate Supervisor

Name (please print) _

Date Department _

19. Comments by department bead:

20. I certify that the above information is accurate and complete.

Signature of =::---:- _

Department Head

Name (please print) _

Date Department _
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FLSA STATUS _ Exempt
_ Non-Exempt

Date Created
Date Revised

January I, 1996
January I, 1996

JOB DESCRIPTION

Pay
Grade

Approved by
Approved by

Emergency Operations
Classification Tier

COUNTY OF GALVESTON
CLASSIFICATION TITLE: Admrmstranve ASSIstant IV
DEPARTMENT: Professional Services

DESCRIPTION SUJ\fMARY: Underdirect supervmon, IS respcnnble for complex adrmmstranve or secretarial duties, prepares complex
reports, mamtains cornputenzed files, assists Wllh budget preparation, mamtams employee personnel records, and performs related dulles os
required

ESSENTIAL FUNCTIONS:
J DIrectly asSiSt. with provrding services 10other County employees and the general pubhe,

2 Mamtalns stallstlcs and develops complex reports,

3 Prepares reqursrtrons and purchase orders, venfies mvoices and authorizes vendor payments,

4 Mamtalns and updates personnel records such as attendance,

S ASSISts Withbudget preparation and other related accountmg funcnons,

I. ,~.,~erforms general adrrumstranve and cleneal tasks such as eopymg, answenng telephones and updatmg ond rnamtauung' Jiles,

:..Jsponds In general and complex qucsuons and eomplamts regardmg department or work,

8 May supervise, lead or tram adrmmstrauve or clerical support personnel,

9 May develop office adrruntstratton procedures,

10 May order and maintam supphes/flxed assets,

J1 May open and distnbure mall,

I 2 Performs related dulles as requITed

i\UNIMUM QUAUFICATIONS

EDUCATION AND EXPERIENCE: Greduanen from HIgh School or General Education Development (GED) certificate, and four
years adrrnmsrrattve experience 10 an office envircnrnent, or equivalent combmanon of educanon or experience

KNOWLEDGE, SKILLS & ABILITIES: Good knowledge ofEnghsh, spelhng, grammar and punctuation, good knowledge of
oflice procedures Skrll in performing bane mathematical calculations, skill 10 operatmg a personal computer, typewnter and other office
equipment Ability to accurately enter data and file mformanon, abIlity to commumcate cffcenvely verbally and 10 wnnng, ablhty 10 work
independently, ability to organize, compile and record mformanon accurately, ability 10 work With and resolve confhct, ability to handle
confidenuat mformanon Withdrscrenon, ability to establish and maintain effective workmg relanonshrps WIthco-workers, County employees,
and the general pubhe

PHYSICAL DEl\lAi'l1>S A."1D WORKING CONDITIONS

Physical requrrcments Include carrying and lit1mg 10 lbs Occasionally, VISUal acuuy, speech and heanng, hand and eye coordmanon and manual
.... reruy necessary 10 operate a computer keybcard, typewnter, and baste office equipment, subject to carrying, "fhng, tWlSllng and reachrng to

I Km essennal funcnons \Vor1ung condmcns are inSidean office environment

SPECIAL REQt:IRE~IENTS:MJsl have va.id Texas dnver's hcense May have to work more than forty hours dunng the workweek

11/05/01 1001-22 109
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Approved by: _
Approved by: _

DESCRIPTION SUMMARY:

ESSENTIAL FUNCTIONS:

I.

2.

3.

4.

s.

8

9

10.

11.

12.

FLSA STATUS: _ Exempt
_ Non-Exempt

Date Created:
Date Revised:

CLASSIFICATION TITLE:
DEPARTMENT:

JOB DESCRIPTION

Pay
Grade:

Emergency Operations
Classification: Tier

KNOWLEDGE, SJOLLS & ABILITIES:

., _CIAL REQLIRE;\IENTS:

Il/eS/Ol 10.01-23 110
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Galveston County Pay Table
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1

110000

Title

Gen Government

Salary

Gradc Total

Whitc I Black or I
Latino

I Asian I Amcr. Indian I Hawaiian I Two or Unknown

Malc African or or Native or Pacific More

American Hispanic I Alaskan Islander Races Minority
Female I I

0 0 I 0 I 0 0 I 0 I 0

JUSTICE COURT SPECIAL ASSISTAN

SPECIAL CRIME INVESTIGATOR

IIIJOUU Gen Govcrnmcnt Summary

16

IS 2

3

o

2

o

3

o

100%

o

2

o

3

o

100% 0%

o

o

o

o

o

0%

o

o

o

o

o

0%

o

o

o

o

o

0%

o

o

o

o

o

0%

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

o

0%

o

o

o

II UUUU Gcn Govcrnmcnt Percentages

0% 0% 0% 0% 0% 0 0 '70 0% 0 0 ''0
0%

0%
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2

111000 Cnty J/Comm Crt

Titk

ADMIN CLERK/RECEPTIONIST

White I Black or I Latino I Asian I Amer, Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0
09 I ----------------------------------------------------------------------------

0 I 0 I I I 0 I 0
I 0 0 0

0 I 0 0 I 0 I 0 I 0 0 0 I 0

EXECUTIVE ASSISTANT

LEGAL LJASON

IIIOOUCnty J/Comm Crt Summary

15

24

3

o

o

3

0%

o

o

o

0% 0%

o

o

o

o

o

o

o

o

2

0% 0%

o

o

o

o

o

0%

o

o

o

o

o

0%

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

o

0%

o

2

lllUUO Cuty J/Comm Crt Percentages

100% 33.3 % I 0% 66.7% 0% 0% 0% 0%
66.7 %

0%
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3

111101 Cnry Co IIIIII Pet I

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc I Total American Hispanic I Alaskan Islander Races
Minority

Female I I I I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

12 I --------------------------------------------------------------------------_. 0

Tille

ADMINISTRATIVE ASSISTANT

111101 Cuty Comm Pet 1 Summary

o

0%

o

0% o~/O

o

o

o

0%

o

o

o

0%

o

o

o

0%

o

o

o

0%

o

o

o

0%

o

o

o

o

o

o

0%

o

111101 Cnty Comm Pet 1 Percentages

100% 100% o'}o 0% 0% 0% 0% 0%

0%
0%
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4

111102 Cnty Couun-Pcr 2

Title

ADMIJ\jISTRATlVE ASSISTANT

White I Black or I
Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American Hispanic I I Alaskan Islander Races Minority
Female

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0

12 1 --------------------------------------------------------------------------_. 0

0 0 I 0 I 0
I 0 0 0

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

.'\DrvIlNISTRATIVE SECRETARY

111102 Cnty Cumru-Pet 2 Summary

10

2

o

2

0%

o

2

0% 0%

o

o

o

0%

o

o

o

0%

o

o

o

0%

o

o

o

0%

o

o

o

00/0

o

o

o

o

o

o

0%

o

o

111102 Cnty Cumru-Pet 2 Percentages

100% 100% 0% 0% 0% 0% 0% 0%

o<Yo

0%
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111103 Cnty Cumm-Pct 3

Title

ADMINISTRATIVE ASSISTANT

White I Black or I Latino
I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Paciflc More

Grade I Total I American I Hispanic I Alaskan Islander Races Minority
Female I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 I ----------------------------------------------------------------------------
0 I 1 I 0 I 0 I 0

I 0 0 , 0

0 0 0 0 0 , 0 0 0 0

111103 Cnty Comm-Pct 3 Summary

111103 Cnty Cumm-Pct 3 Percentages
0%

100%

0%

0%

o

0%

100%

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o o

0%
100%

0%
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6

11-&000 Cnty Clerk

White I Black or I
Latino

I Asian I Amer. Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American I Hispanic I Alaskan Islander Races Minority

Titl'> I I I Female I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

ACCOUl\:TING TECHl\:ICIAN 12 2 ---------------------------------------------------------------------------- 0

2 2 0
I 0

I 0 I
0

I 0 0 , 0

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

ADMINISTRAliVE ASSISTANT

ASST ELECTION ADMIN/BlL COORD

BALLOT BY MAIL CLERK

CHIEF DEI' CO CLERK-COURTS

CHIEF DEI' CO CLERK-ELECTIONS

CHIEF OEI' CO CLERK-RECORDS

12

18

12

22

22

22

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

1 I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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114000 Cnty Clerk

Title

CHIEF DEPUTY COUNTY CLERK-AD

Salary

Grade I Total

19

White I Black or I Latino
I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Male African or or Native or Pacitie More

American Hispanic I Alaskan Islander Races Minority
Female I I

0 I 0 I 0 I 0 0 t 0 0 I 0 I 0

--------------------------------------------------------------------------_. 0

0
t

0
I

0
I 0 I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

COURT CU,RK

COURT CLERK COORDINATOR

II

14

4

6

4

5

3

o

4

o

o

o

o

o I

o

o

o

o

o

o

o

o

o I

o

o

o

o
2

8 ---------------------------------------------------------------------------.

COURT CLERK-PROBATE

COURT SL'PERVISOR

DEPUTY COUNTY CLERK

DEPUTY COUNTY CLERK-CIVIL/PB

II

16

10

10

o

o

2

6

o

o

o

o

4

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o t

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

3

o
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8

1] ..1000 Cnty Clerk

Titk

DEPUTY COURT CLERK

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I Alaskan Islander Races Minority

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

10 I ---------------------------------------------------------------------------- 0

0 0 0
I 0

I 0 0 , 0

0 I 0 I I I 0 I 0 I 0 0 I 0

ELECTION TECH SPECIALIST

INDEXING SUPERVISOR

OFFICE MANAGER

PROUATE COURT SUPERVISOR

RECORDING SUPERVISOR

SENIOR COURT CLERK

16

12

14

16

12

12 2

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o I

o
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9

lI~OOO Cnty Clerk

Titll'

SENIOR COURT CLERK-~lISD

White I Black or Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I American I Hispanic I Alaskan Islander Races Minority
I I I

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 1 --------------------------------------------------------------------------_.
0 I I I 0 I 0 I 0 0 I 0 I 0

0 I 0 I I 0 I 0 I 0 I 0 I 0

SENIOR COURT CLERK-PROBATE

SENIOR MJCROFILMING TECHNICIAN

SR COURT CLERK

SI{ DEPUTY COUNTY CLERK

SR DEPUTY COUNTY CLERK-ACCT

SR MICROFILMING TECHNICIAN
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II

17

II

o

o
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o
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o
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o
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o
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o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



~ v

Workforce Analysis

v

Page 10

Galveston County As of 12/31/2012

11~OOO

Title

Cnty Clerk

White I Black or I
Latino I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American Hispanic Alaskan Islander Races Minority

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0

VITAL STATIl3I3M MANAGER

114000 Cuty Clerk Summary

114000 Cnty Clerk Percentages

14

46

10

36

21.7%

78.3 %

o

5

26

10.9%

56.5 % I

o

.0

4

0%

8.7%

o

4

5

8.7%

10.9%

2.2%

2.2% I

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o
15

o

0%
32.6%

0%
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Galveston County As of 12/31/2012

11..020

Tirl,>

Co Clerk Red Mgt

Salary

Grade Total

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacilic More

I American I Hispanic I I Alaskan Islander Races Minority
Female

0 I 0 I 0 I 0 0 I 0 I 0

ASSISTANT IMAGING SYSTEMS AD

DEPUTY COUNTY CLERK-TEMP

IMAGING SYSTEM ADMINISTRATOR

114020 Co Clcrk Red Mgt Summary

J14020 Co Clerk Rcd Mgt Percentages

17

10

18

3

o

o

o

2

66.7%

33.3 %

o

o

o

33.3 %

33.3 % I

0%

0%

o

o

o

o

o

o

o

o

o

o

o

o

o

33.3 %

0%

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o

o

0%
33.3 %

0%
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Galveston County As of 12/31/2012

114021

Titk

CC Archive Reeds

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I Female American I Hispanic I Alaskan Islander Races Minority

2 2 0 I 0 I 0 I 0 I 0 I 0 I 0

6 ---------------------------------------------------------------------------.OEPUTY COUNTY CLERK

114tJ21 CC Archive Rccds Summary

114021 CC Archive Rccds Percentages

10

6

4

2

4

33.3 %

66.7%

3

2

3

33.3 %

50%

0%

0%

o

o

o

o

0%

16.7%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

16.7%
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Galveston County As of 12/31/2012

114030 Election Expense

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I Female I American I Hispanic I I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0
OlJ I --------------------------------------------------------------------------_. 0

Title

ELECTIONS CLERK-TEMP

114U30Election Expense Summary

114U30 Elcction Expense Percentages

o

o

100%

0%

o

o

100%

0%

0%
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o
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0%

o

o

o

0%
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o

0%

0%

o

o

o

o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

117500

rtu-

Veteran's Srvs

White I Black or I Latino I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic I I Alaskan Islander I Races Minority

0 0 0 I 0 I 0 I 0 0 I 0 I 0

ADMINISTRATIVE ASSISTANT

ASSISTANT VETERANS SERVICE OfF

VETERANS SERVICE OFFICER

117500 Veteran's Srvs Summary

12

15

16

3

o

o

2

66.7%

o

o

2

66.7% 0%

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

0%
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o

0%

o

o
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o
o

o
o
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o
o

o

o
o

o

0%
117500 Veteran's Srvs Percentages

33.3 % I 33.3 % I 0% 0% 0 0 ''0 0% 0% 0%
0%

0%
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Galveston County As of 12/31/2012

121000 Justice Admin

Tilll'

ADMINISTRATIVE COORDINATOR

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I I Alaskan Islander Races Minority
I Female I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0
IS I --------------------------------------------------------------------------_. 0

0
I 0 I

0
I

0
I 0 0 0

0 0 I 0 I 0 I 0 I 0 I 0

CASE MANAGEMENT SPECIALIST

DELl2-JI CASE MANAGEMENT TECH

DIRECTOR OF JUSTICE ADMIN

INDIGENT DEFENSE SERVICES COOD

SUPPORT SERVICES COORD

121000 Juslice Admin Summary

IS
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14

17

6

o

o

o

o

o

5

o

o

o
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o
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o
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o
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Galveston County As of 12/31/2012

White I Black or I
Latino Asian I Amer, Indian Hawaiian Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic I I Alaskan I Islander I Races I
Minority

THh' I

16.7% 16.7% I 0% I 0% I 0% I 0% 0% I 0% 0%

121000Justice Admin Percentages ------------------------------------------------------------------------- 33.3 %

83.3 % 50% 0% 33.3 % 0% 0% 0% 0% 0%
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Calveston County As of 12/31/2012

121100 10th Dist Crt-Ga

Titk

COURT REPORTER-10TH DIST

White I Black or I
Latino

I Asian I Amer, Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc I Total I American Hispanic I Alaskan I Islander Races Minority
Female

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

00 I ---------------------------------------------------------------------------- 0

0 I 0
I 0 I

0
I 0 0 , 0

0 I 0 0 0 I 0 I 0 0 I 0 I 0

COURT REPORTER-405TH DIST

121100 10th Dist Crt-Ga Summary

121100 10th Dist Crt-Ga Percentages

00
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o

2

0%

100%

o

2

0%

100%
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o
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0%

0%

o

o
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0%

0%
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0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o
o

o
o

o

0%
0%

0%
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Galveston County As of 12/3112012

121200 56th Dst Crt-Cox

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

IS I ---------------------------------------------------------------------------- 0

Tith..

COURT COORDINATOR·56TH DIST

COURT REPORTER-56TH DIST

121200 56th Dst Crt-Cox Summary

121200 56th Dst Crt-Cox Percentages

00

2.

o

50%

50%.1

o

50%

50%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o
o

o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

121300 122nd Dst Crt-El

Title

BAILIFF-122ND DISTRICT COURT

White I Black or I
Latino

I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I

0 I I I 0 I 0 I 0 I 0 I 0 I 0
07 I --------------------------------------------------------------------------_.

0 0
I 0

I
0 I 0

I 0 I 0 0 0

0 0 0 I 0 I 0 I 0 I 0 I 0 I 0

COURT COORDINATOR-122ND DIST

COURT IU,PORTER-122ND D1ST

121300 1221ld Dst Crt-EI Summary

121300 1221ld Dst Crt-EI Percentages

18

00

3

o

2

33.3 %

66.7 %

o

o

2

0%

66.7% I

o

o

o

o

33.3%

0%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o
o

o
o

o

o

o

0%
33.3 %

0%
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Galveston County As of 12/31/2012

121400

Titlt'

212tl1 Dst Crt-Cr

Salary

Grade Total

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

I American I Hispanic I I Alaskan I Islander Races Minority
Female

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

COURT COORDINATOR-212TH D1ST

COURT REPORTER-212TH OIST

I2I-lUU 212th Dst Crt-Cr Summary

I2I-lUU 212th Dst Crt-Cr Percentages

18

00

2

o

o

2

0%

100%

o

o

2

0%

100%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

I 0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o
o

o
o

o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

121500

Titk

306tb Ost Crt-Va

Salary

Grade I Total

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American I Hispanic I Alaskan Islander Races Minority
Female I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

COURT COORDINATOR-306TH IJIST

COURT REPORTER-306TH DIST

12150U3U6th Dst Crt-Va Summary

121500 30Mb Dst Crt-Ya Percentages

18

00

2

o

50%

50%

o

o

o

0%

50%

0%

0%

o

o

o

o

o

o

o

o

50%

0%

0%

0 0 ''0

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o
o

o

o

o

o

0%
50%

0%
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Galveston County As of 12/31/2012

121600

Titll'

405th Dst Crt-Ma

White I Black or I Latino I Asian I Amer.lndian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic I Alaskan I Islander Races Minority

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

COURT COORDINATOR-10TH DIST

COURT COORDINATOR-105TH DIST

12161111 ~1I5th Dst Crt-Ma Summary

121bOil ~1I5th Dst Crt-Ma Pcrccntagcs

IS

IS

2

o

o

2

0%

100%

o

o

o

0%

50%

o

o

o

o'Yo

50%

0%

0%

o

o

o

o

o

0%

I 0%

o

o

o

o

o

0%

0%

o
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o

o
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0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o
o

o

o

o

0%
50%

0%
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Galveston County As of 12/31/2012

122100

Titl,'

Co Crt #1-Grady

Salary

Grade Total

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

Female I I American I Hispanic I Alaskan I Islander I Races I
Minority

0 I 0 0 I 0 I 0 I 0 0 I 0 I 0

COURT COORDINATOR-CO COURT I

COURT REPORTER-CO COURT I

122100 Co Crt #1-Grady Summary

122100 Co Crt #1-Grady Percentages

18

00

2

o

o
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100%

o

o
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50%

0%
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Galveston County As of 12/31/2012

122200

Titl,'

Co Crt #2-Robert

Salary

Grade I Total

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American Hispanic Alaskan Islander Races I
Minority

female I I I I

0 I 0 0 I 0 I 0 I 0 0 I 0 I 0

COURT COORDJNATOR-CO COURT 2

COURT REPORTER-CO COURT 2

I222tltl Co Crt #2-Robert Summar)'

Izzzeu Co Crt #2-Robert Percentages

lli

00
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o

o
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0%

100%
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0%



'.~

~ "

.~

Workforce Analysis

v

Page 25

Galveston County As of 12/31/2012

122300

Titll'

Prob Crt Sulliv

Salary

Grade Total

Wbite [ Black or I Latino I Asian I Amer.lndian [ Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American Hispanic I Alaskan I Islander I Races Minority
Female I I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

ATTORN EYIINVESTIGATOR-PROBATE

COURT COORDINATOR-PROBATE

COURT REPORTER-PROBATE

PROBAT!: COURT ADMINISTRATOR

PROBATE COURT AUDITOR

122300 Prob Crt Sulliv Summary

122300 Prob Crt Sulliv Percentages
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0%

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

0%

40%
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40%
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Calveston County As of 12/31/2012

122..,00

Tit!l'

Co Crt #3-Dupuy

Salary

Grade I Total

White I Black or I Latino
I Asian I Amer. Indian Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American Hispanic I I Alaskan Islander Races Minority
Female I I I

0 0 0 I 0 I 0 I 0 I 0 I 0 I 0

COURT COORDINATOR-CO COURT 3

COURT REPORTER-CO COURT 3

122400 Co Crt #3-0upuy Summary

122400 Co Crt #3-0upuy Percentages

l~
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0%

o

o

o

o

o

o

o

o

0%

50%
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Galveston County As of 12/31/2012

123110 JP #l-Schwcit:tcr

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I Female I I American I Hispanic I Alaskan Islander I Races Minority
Title I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY COURT CLERK PCT 1 10 2 ______________________________________________________ --------------- ______ 0

2

2 0 0 2 I 0
I 0 I 0 0 0

0 I 0 I 0 0 I 0 I 0 I 0 I 0 I 0

SR DEPUTY COURT CLERK PCT 1

123110 JP # l-Schweitzer Summary

123110 JP #1-Schweitzcr Percentages
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3
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100%
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33.3 % I
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0%

o

o

o

0%
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Galveston County As of 12/31/2012

123200 JP #2-Popc

Tltll'

DEPUTY COURT CLERK PCT 2

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I I Alaskan Islander I Races Minority
Female I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

10 I ----------------------------------------------------------------------------
0 0 1 I 0 I 0

I 0 I 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 0

5R DEPUTY COURT CLERK PCT 2

123200 JP #2-Pope Summary

123200 J P lIZ-Pope Percentages

12

2

o

2

0%

100%

o

0%

50%

0%
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o

o

o

o

o

0%
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0%
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o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o
o

o

o

0%
50%

0%
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Galveston County As of 12/31/2012

123300 JP #3-Jamcs

TiUl'

DEPUTY COURT CLERK PCT 3

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I Alaskan Islander I Races Minority
Female I

0 I 0 I I I 0 I 0 I 0 I 0 I 0

10 4 --------------------------------------------------------------------------_. 4

3 I 0 I 2 I I I 0 I 0
I 0 I

0 0

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

SR DEPUTY COURT CLERK PCT 3 12

o

o

o

o

o

o

o

o

o

o

o

o

o

o
123300 JP #3-James Summar)'

123300 JP #3-Jamcs Percentages

5

4

20 ~'O

80%

0%

0%

o 2

0%

40%

2

20%

40%

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o
5

o

01}0

100%

0%
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Galveston County As of 12/31/2012

123400 JP ~-Nclson

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacitic More

Grade I Total I American I Hispanic I I Alaskan Islander Races I
Minority

Till\" Female I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY COURT CLERK PCT 4 10 4 --------------------------------------------------------------------------_. 0

SR DEPUTY COURT CLERK PCT 4

123400 JP #4-Nelson Summary

12J,j00 JJ>#4-Nelson Percentages

12

5

4

o

o

5

0%

100%

4

o

o

5

0%

100%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o
o

o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

123500

Titl..

JP #5-Apffcl

White I Black or I Latino Asian I Amer. Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Gradc I Total I I American I Hispanic I I Alaskan I Islander I Races Minority
Female

2 I I I I 0 I 0 I 0 I 0 I 0 I 0

3 ---------------------------------------------------------------------------.DEPUTY eOURT CLERK PCT 5

SR DEPUTY COURT CLERK rcr 5

123500 JP #5-Apffel Summary

123500 JP #5-Apffcl Percentages

10

12

4

o

2

2

50%

50%
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Galveston County As of 12/31/2012

123600

Titk

JP #8-1 McCumber

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I American I Hispanic I Alaskan Islander Races Minority
Female

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

4 ---------------------------------------------------------------------------.DEPuTY COURT CLERK PCT 8-1

SR DEPUTY COURT CLERK PCT 8-1

SR DEPUTY COURT CLERK per 8-1

123600 Jr #11-1 McCumber Summary

10

10

12

6

4

o

o

o

6

0%

o

o

o

o
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0% 0%

o

o

o

o

o

o

o
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o

o

o

o

4
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o

o

0%

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

3

o

4

123600 JI' #11-1 McCumber Percentages
100% 33.3 % I 0% 66.7% I 0% 0% 0% 0% 0%

66.7%
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Galveston County As of 12/31/2012

123700 JP #7 - Fosler

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacitic More

Grade Total I Female I I American I Hispanic I Alaskan Islander Races Minority
Tjth~ I

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY COURT CLERK rcr 7 10 3 --------------------------------------------------------------------------_. 2

51{ DEPUTY COURT CLERK rcr 7

123700 JP #7 - foster Summary

123700 JP #7 - Foster Percentages

12

4
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o

o

4

0%

100%

o

o

2

0%

50%
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Galveston County As of 12/31/2012

1231100

Titl~

JP #1l-2 - Woltz

Wbite I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacitic More

Grade Total Female I I American I Hispanic I I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 0

DEPUTY COURT CLERK PCT S

SR DEPUTY COURT CLERK 1'('1' S

123800 Jp #8-2 - Wolt:t Summar)'

123800 JP #8-2 - Woltz Percentages
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Galveston County As of 12/31/2012

123900 JI) #6 - Vondra

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc Total I Female I I American I Hispanic I Alaskan Islander Races Minority

Tit'" I I I I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY COURT CLERK PCT 9 JO 2 --------------------------------------------------------------------------_. 0

2 2
I

0
I

0
I

0
I 0

I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0 0 I 0

SR DEPUTY COURT CLERK PCT 9

123900 JP #6 - Vondra Summary

123900 JP #6 - Vondra Percentages

12

3

o

3
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100%

o

3
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0%

o

o

o

0%
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0%

o

o

o

0%
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Galveston County As of 12/31/2012

125100 Jury & Trial Exp

Title

BAILIFF - GRAND JURY

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Gradc I Total Fcmale I American I Hispanic I Alaskan Islander Races Minority

0 I I I 0 I 0 I 0 I 0 I 0 I 0
07 I --------------------------------------------------------------------------_.

0 0
I

0 I 0
I

0
I

0
I 0 0 0

0 I 0 0 , 0 0 0 0

125100 Jury & Trial Exp Summary

125100 Jury & Trial Exp Percentages

o

100%

0%
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0%

o o

100%
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o

0%
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o
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o

0%

0%

o o
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Galveston County As of 12/31/2012

126100 District Clerk

riu-

ADMINISTRATIVE ASSISTANT

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 1 --------------------------------------------------------------------------_. 0

0 0 0
I

0
I 0 0 , 0

0 0 I 0 I 0 I 0 I 0 0 I 0 I 0

ADMINISTRATIVE MANAGER 19

o o

o

o

o

o

o

o I

o

o

o

o

o

o I

o
o

o
4 -------------------------------- ---------------------013ACKSCANNER

CHIEF DEPUTY

CHIEF TEUINOLOGY ADMIN

COURT CLERK COORDINATOR

COURT CLERK COORDINATOR-AG

12

22

20

14

14

7

4

o

o

2

5

o

2

o

o

4

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o I

o

o
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o

o

o

o

o

o

o

o

o
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o
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o

o
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o
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o

2

o
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Galveston County As of 12/31/2012

126100 District Clerk

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I Female I I American I Hispanic I Alaskan I Islander I Races I
Minority

Title

4 I 2 1 I 1 I 0 I 0 I 0 I 0 I 0

DEPUTY DiSTRICT CLERK 10 9 ---------------------------------------------------------------------------. 3

5 I
4

I
1

I
0 0 I 0 I 0 0 0

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

DEPUTY DISTRICT CLERK-TEMP

DIRECTOR GOVERNMENTAL AfFAIRS

FAMILY/AG DATA CLERK

OFFICE MANAGER

SENIOR DEPUTY DISTRICT CLERK

SR COURT CLERK COORDINATOR
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~~
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14

14
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o
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o
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o
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Galveston County As of 12/31/2012

126100 District Clerk

Title

SR DEI' DISTRICT CLERK!ACCT

White I Black or I
Latino

I Aslan I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I Alaskan I Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

16 I --------------------------------------------------------------------------_.
0 0 I

I 0
I

0
I 0 0 0

0 I 0 0 I 0 I 0 I 0 I 0

SR DEPUTY DlST CLERKIACCT

SR DEPUTY DISTRICT CLERK

SR DEPUTY DISTRICT CLERK

H

12

14

II

o

10

o

o

6

o

o

o

2

o

o

o

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o
o

o
4

o

o
o

o

4 ---------------------------------------------------------------------------.SUPERVISOR

SUPERVISORJCHIEf ACCOUNTANT

SUPERVISOR/FLOATER-TEMP

16

20

16

o

4

o

o

o

4

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o I

o
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Galveston County As of 12/31/2012

126100

Titl~

District Clerk

White I Black or I
Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade 1 Total Female I I American I Hispanic I I Alaskan I Islander I Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

TAX CLERK COORINDATOR

126100 District Clerk Summary

126100 District Clerk Percentages

16

53

11

42

20.8%

79.2 %

8

29

15.1%

54.7% I

o

8

1.9 %

15.1%

o

2

4

3.8%

7.5%

o

o

0%

1.9 % I

0%

0%
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o
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0%

0%

o

o
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0%

0%

o

o

o

o
o

o
16

o

0%
30.2 %
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Galveston County As of 12/31/2012

127100 District Attny

Titll'

ASSISTANT DIST ATTORNEY

White I Black or I
Latino I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I AJaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0
22 1 ---------------------------------------------------------------------------- 0

0 0 0 0 0 I 0 I 0 0 0

2 I 2 I 0 I 0 I 0 I 0 I 0 I 0 I 0

10 ---------------------------------------------------------------------------.

10 ---------------------------------------------------------------------------.

ASSISTANT DISTRICT ATTORNEY

ASSISTANT DISTRICT ATTORNEY

CHIEF ASSISTANT DA

CHIEF ASH DISTRICT ATTORNEY

CHIEF ASST. DISTRICT ATTORNEY

CHIEF EXECUTIVE OFFICER

22

23

25

25
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21

8

o

o

5

5

o
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4
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5

4

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

o

o I

o
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o
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Galveston County As of 12/31/2012

127100 District Attuy

Tilk

CHII,F INVESTIGATOR

White I Black or I
Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I Female American I Hispanic I I Alaskan I Islander I Races I
Minority

0 I 0 I 0 I 0 I 0 I 0 I 0

22 I --------------------------------------------------------------------------_. 0

0 0 0 0 0
I 0 I 0 0 0

2 I 2 I 0 I 0 0 I 0 I 0 I 0 I 0

2 ----------------------------------------------------------------------------

5 ----------------------------------------------------------------------------

CRIMINAL INVESTIGATOR

FELONY DIVISION CHIEF

FELONY JAIL DOCKET COORDINATOR

FIRST ASST DISTRICT ATTORNEY

FRAUD EXAMINER

LEGAL ADMIN ASSISTANT
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27
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5
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o
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o
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Galveston County As of 12/31/2012

127100 District Attuy

Titlt·

LEGAL ADMIN ASST/CPS COORD

Wbite I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I American Hispanic I Alaskan Islander I Races Minority
I Female I I I I

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 1 ---------------------------------------------------------------------------. 0

0 0 0 0 0 I 0 I 0

0 I 0 I 0 I 0 0 I 0 0 I 0 I 0

6 ---------------------------------------------------------------------------.

LEGAL ADMINISTRATIVE CLERK

LEGAL DATA ANALYST

LEGAL SECRETARY

MISD SECTION SUPERVISOR

MISDEMEANOR JAIL DOCKET COORD

SEN lOR ASST DA-C HI LD/ELDERLY

09

16

12

16

13

23

o
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o
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o
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o
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o
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Galveston County As of 12/3112012

127100 District Attny

Tidl'

SENIOR ASST DIST ATTORNEY

Wbite I Black or I Latino
I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I Alaskan Islander Races Minority
female I

4 I 3 I 0 I 0 I I I 0 I 0 I 0 I 0
22 4 --------------------------------------------------------------------------_.

0 I
0 I 0 I 0

I
0

I 0 I 0 0 , 0

5 I 4 I I I 0 I 0 I 0 0 I 0 I 0

SEf\;IOR ASST DIST ATTORNEY

SENIOR VICTIMS ASSIST COORD

SR ASSISTANT DISTRICT AnORNEY

SR CRIMINAL INVESTIGATOR

SR GRAf\D JURY COORDINATOR

SR INVESTIGATOR

23

17

23

22

14

22

9

4

o

o

o

o

o

3

o

o

o

o

o
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o
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o
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Calveston County As of 12/31/2012

127100

Titll'

District Attny

White I Black or I Latino Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic Alaskan Islander I Races I
Minority

Female I I

0 I 0 0 I 0 0 I 0 0 I 0 I 0

SR LEGAL ADMIN ASSISTANT

VICTIMS ASSISTANCE COURD

I 271110 District Attny Summary

1271110 District Attny Percentages

15

10

69

o

24

45

34.~%

65.2 %

o

o

22

27

31.9 %

39.1 % I

o

o

9

1.4%

13%

o

o

o

o

7

0%

10.1 %

o

o

o

2

1.4%

2.9% I

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o
o

o

o

o
20

o

0 %

29 ~'o
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Galveston County As of 12/31/2012

127151 Viol Agn Women

Tlrl«

SENIOR MiST DIST ATTORNEY

White I Black or I Latino
I Asian I Amer.lndian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I American Hispanic Alaskan I Islander I Races Minority

0 I 0 I 0 0 0 I 0 I 0 0 I 0
23 I ----------------------------------------------------------------------------

0 I
I

0
I 0 I 0

I 0 0 0

0 0 0 0 0 0 0 0 0

127151 Viol Agn Womcn Summary

127151 Viol Agn Womcn Percentages

0%

100%

0%

0%

o

0%

100%

0%

0%

o

0%

o~o

o

0%

0%

o

0%

0 0 '
;'0

o

o'}'O

0%

o o

0%
100 'Yo

0%
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Galveston County As of 12/31/2012

I2IHOO

Titl,'

Pre-Trial Rei

White I Blatk or I Latino I Asian I Amer, Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Padfit More

Grade Total American Hlspauic Alaskan Islander Rates Minority
I Female I I

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.

ADMINISTRATIVE COODJNATOR

PRE-TRIAL RELEASE INVESTIGATOR

PRE-TKJAL RELEASE SUPERVISOR

SENIOR COURT SERVICES TECH

11\

12

14

12

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o

o
o

o

o

o

o

o

o

SUPERVISOR ACCOUNTANT I

1211100 Pre-Trial Rei Summary

1211100 Pre-Trial Rel Percentages

16

6

o

o

6

0%

100%

o

o

3

0%

50%

o

o

o

3

0%

50%

0 0 ''0

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o I

o

o

o
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0%

o

o
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o

o
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Galveston County As of 12/31/2012

129100

Title

Law Library

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander Races Minority
Female I I

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

LAW LJBRARY COORDINATOR

129100 Law Library Summary

129100 Law Library Percentages

10

o

0%

100%

o

0%

100%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%
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o
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0 0 ''0
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o

o
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o
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o

0%
0%
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Galveston County As of 12/31/2012

151300 Cnty Auditor

White I Black or I Latino
I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I Female I American Hispanic I Alaskan Islander Races I
Minority

Tith' I I I

0 0 0 0 I 0 I 0 I 0 I 0 I 0

ACCOUNTANT I 17 I ----------------------------------------------------------------------------
0 0 I I 0

I 0
I 0 0 0

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.ACCOUNTANT 11

ACCOUNTANT 111

ACCOUNTANT IV

ACCOUNTANT SUPERVISOR

ACCOUNTING TECHNICIAN

ACCOUNTS I'AYAHLE CLERK-TEI\II'

19

20

20

21

12

00

2

2

2

o

2

o

o

o

o

o

o

o

o
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o

o
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o

o

o
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o
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o
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o
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o
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o

o

o

o
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o

o
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o
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o
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o

o
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Galveston County As of 12/31/2012

151300 Cuty Auditor

Title

ACCOUNTS PAYABLE SPECIALIST

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc I Total American I Hispanic I Alaskan Islander Races
Minoril)

Female

0 I 0 0 I 0 0 I 0 I 0 I 0 I 0

16 I ---------------------------------------------------------------------------.
0 0 I 0 0 I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

ACCOUNTS PAYABLE SUPERVISOR

ACCOUNTS PAYABLE TECHNICIAN

ADMINISTRATIVE COORDINATOR

CHIEF ACCOUNTANT

COUNTY AUDITOR

FINANCIAL SYSTEM & REPORT

20

12

16

23

00
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o
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o
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o
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Galveston County As of 12/31/2012

151300 Cnty Auditor

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Twoor I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

23 I --------------------------------------------------------------------------_.

Titll'

FIRST ASSISTANT-IT SYSTEM

FIRST ASST CO AUDITOR-ACCT

FIRST ASST CO AUDITOR-AGD

GRANT ACCOUNTANT TECH

INTERNAL AUDITOR I

INTERNAL AUDITOR II

INTERNAL AUDITOR II

24

24
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17

J7
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o
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Galveston County As of 12/31/2012

151300

Title

Cnty Auditor

Wbite I Black or Latino
I Asian I Amer. Indian I Hawaiian Two or Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic Alaskan Islander Races Minority

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0

INTERNAL AUDITOR 111

INTERNAL AUOITOR TECH

IT SYSTEMS TECHNICIAN

PAYROLL AUO!T MANAGER

SENIOR ACCOUNTS PA YABLE TECH

151300 Cnty Auditor Summary

20

12

12

20

14

29

o

o

o

o
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22
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13.8% 0 0 '
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0% 0%
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o

0%
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o

0%
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o
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o
o

o

o
o

o

o
o

o

o
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o

0%
151300 Cnty Auditor Percentages

75.9% 44.8% I 3.4% 20.7 % 6.9% I 0% 0% 0%
41.4%
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Galveston County As of 12/31/2012

15l.tOO ProfScrv

White I Black or Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I Alaskan I Islander I Races I
Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

20 I ---------------------------------------------------------------------------. 0

2 ---------------------------------------------------------------------------.

Tit'"

BUDGET/GRANT SPECIALIST

CDBG PROJECT COORDINATOR

DIRECTOR OF FINANCE & ADMIN

FEMA ADMINISTRATJVE ASST

GRANTS MANAGER

INSURANCE ANALYST
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o
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Galveston County As of 12/31/2012

151400 Prof Scrv

White I Black or I
Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade Total American Hispanic I Alaskan Islander Races Minority
Female I I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0
23 1 ______________________________________________________ --------------- ______ 0 0

Titll'

S[i':IOR FINANICAL ANAL YST

151400 Prof Sen' Summary

151400 Prof Serv Percentages

9

5

4

55.6%

44.4%

3

3

33.3 %

33.3 % I
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Galveston County As of 12/31/2012

151500 Tx Assessor/Coli

Title

ACCOUNTING TECHNICIAN III

Wbite I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc I Total I American I Hispanic I Alaskan Islander Races Minority
Female

0 0 I 0 I 0 I 0 I 0 I 0 0 I 0

14 I ---------------------------------------------------------------------------" 0

0 I 0
I

0
I

0
I 0 0 0

0 I 0 I 0 0 I 0 I 0 I 0 I 0 I 0

2 ---------------------0

ACCOUNTING TECHNICIAN IV

ACCTTECH 11

ACCTTECH III

ADMINISTRATIVE CLERK

ADMI!'<ISTRATIVE SECRETARY

ADMINISTRAIlVE SUPPORT SUPV

17
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09
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}()
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o

o
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Galveston County As of 12/31/2012

151500 Tx Assessor/Coli

Titll'

BRANCH COORDINATOR

Wbite I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I I Alaskan Islander Races I
Minority

Female I I I

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0
II) I ----------------------------------------------------------------------------

0 I 1 0 I 0 0 0 0 0

0 I 0 I 0 0 0 0 0 I 0 I 0

BRANCH MANAGER

CHIEF DEPl.JTY OF BUSINESS SERV

CHIEF DEPUTY UF OPERATIUNS

CHIEF DEPUTY UF PROPERTY TAX

17

21

21

22

3

3

o

o

o

4
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o

o

o

2

o
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o
20 ---------------------------------------------------------------------------.CCSTOMER SERVICE REI'

CUS/UMLR SERVICE REP-12 1\JOS
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o o
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Galveston County As of 12/31/2012

1515UO Tx Assessor/Coli

Titll'

CUSTOMER SERVICE REP-TEMP

White I Black or I
Latino I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander Races Minority
female I I I -

0 0 I 0 I 0 0 I 0 I 0 I 0 I 0
00 5 --------------------------------------------------------------------------_. 4

5 I ') ') 0 0 0 0I I - I - I I I 0

0 0 I 0 0 0 I 0 I 0 I 0 0

3 ---------------------------------------------------------------------------.

CUSTOMER SERVICE SPEC/RELIEF

CL;STOMER SERVICE SPECIALIST

PROPERTY TAX SPECIALIST

SENIOR ACCOUNTIl':G TECH

SR PROPERTY TAX SPECIALIST

SR VOTER REGISTRATION SPEC

13

13

II

19

15

15

6

o

3

5

o

o
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3
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o
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o
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Galveston County As of 1213112012

151500

Tilk

Tx Assessor/Coll

Salary

Grade Total

White I Black or I
Latino I Asian I Amer.Indian I Hawaiian Two or I Unknown

Male African or or Native or Pacific More

Female I I American I Hispanic I Alaskan Islander Races Minority

0 I 0 I 1 I 0 I 0 I 0 I 0 I 0

VOTER R.EG1STRATION SPECIALIST

151500 Tx Assessor/Coli Summary

151500 Tx Assessor/Coli Percentages

II

55

o

6

49

10,9%

l>9.1 %

o

3

27

5.5 %

49.1 % I

o

17

1.8%

30.9%

o

2

5

3.6%

9.1 %

0%

0%

o

o

o

0%

0%
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o

o

0%

0%

o

o

o

0%

0%

o
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o

o
25

o

0%
45.5 %
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Galveston County As of 12/31/2012

151600

Titk

Cnty Treasurer

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade Total Female I I American I Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 0 0 I 0 I 0 I 0 I 0

ACCOUNTING CLERK

ASSISTANT COUNTY TREASURER

PAYROLL MANAGER

PAYROLL TECHNICIAN

SENIOR ACCOUNTING TECHNICIAN

1516UU Cut)' Treasurer Summary

151bOU Cnty Treasurer Percentages
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Galveston County As of 12/31/2012

1511100 Purchasing

Titll'

ADMINISTRATIVE ASSISTANT

White I Black or I
Latino

I Asian I Amer. Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander Races Minority
Female I I I I I

0 I 0 I 0 0 I 0 0 I 0 I 0 I 0

12 I ----------------------------------------------------------------------------
0 I I

0
I

0
I

0 0 I
0 I 0

0 I 0 0 I 0 I 0 I 0 0 I 0 I 0

ADMINISTRATIVE COORDINATOR

ASSISTANT PURCHASING AGENT

CONTRACT ADMINISTRATOR

FIXED ASSET PROPERTY MANAGER

PURCHASING AGENT

SENIOR BUYER

16

7'
-~

20

16

00
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o
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o
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Galveston County As of 12/31/2012

lS1HOO Purchasing

White I Black or Latino
I Asian I Amer, Indian I Hawaiian I Twu ur I Unknown

Salary Male African or or Native or Pacific More

Grade Tlltal Female I I American Hispanic I Alaskan Islander Races Minority
I

0
I

I
I

0
I

0
I 0

I
0

I
0

I
0

7 ------------------------------------------------------------------------- 2

Titl,'

15111Ulll'urchasing Summary
6

14.3 % 0%

5

14.3 % 0%

o

0%

o

0%

o

0%

o

0%

o o

0%
151111111l'urchasillg Percentages

85.7% 71.4 % I 14.3 % 0% 0% 0% oC}~ 0%

2S-6 %

o~o
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Galveston County As of 12/31/2012

152500

Tit1l'

Housing

Wbite I Black or Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American Hispanic I Alaskan Islander Races Minority
Female I I I I

0 I 0 I 0 0 I 0 I 0 I 0 0 I 0

2 ---------------------------------------------------------------------------0ADMINISTRATIVE ASSISTANT

HOL;SING & KONO DIRECTOR

MONITORING COOROINATOR

SENIOR ACCOUNTS PAYABLE TECH/A

152500 Housing Summary

152500 Housing Percentages

J2
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o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

2

40%
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Calveston County As of 12/31/2012

153000 Lcgal Dept

Tilk

DJlU:CTOR OF COUNTY LEGAL

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacifie More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I I I I

0 I 0 I 0 I 0 0 I 0 I 0

29 I --------------------------------------------------------------------------_. 0

0
I

0 0 I
0

I 0 I 0
I 0 I 0 0

0 I 0 0 I 0 0 I 0 I 0 I 0 I 0

EXECUTIVE ADMIN ASSISTANT

FIRST ASST COUNTY AHORNEY

PARAU'GAL

SECOND ASST COUNTY ATTORNEY

STAFF ATTORNEY

153UUU Legal Dept Summary

15

25

16

24

23

6

o

o

o

o

3

3

o

o

o

o

o

o

3

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

o

o

o

o

o I

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o

o

o I

o

o
o

o

o

o

o
o

o

o
o

o

o
2

o
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Galveston County

Tilk

153000 Legal Dept Percentages

As of 12/31/2012

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade I Total Female I I American I Hispanic I Alaskan Islander Races Minority

50%
I 50% 0% I

0%
I 0% 0%

I 0% I
0%

I
0%

------------------------------------------------------------------------- 33.3 %
50%. 16.7% I

0% 33.3% 0% 0% 0% 0% 0%
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Galveston County As of 12/31/2012

155000

Titk

HUIIl Resources

Salary

Grade I Total

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American Hispanic I Alaskan Islander I Races Minority
Female I I

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.

ASSISTANT HUMAN RESOURCES DIR

HUMAN RESOURCES ASSISTANT

SENIOR HR ANALYST

155000 HUIII Resources Summary

155000 HUIII Resources Percentages

22

12

19

4

o

3

25%

75 %

o

o

o

o

o

25%

0%

o

o

o

o

o

0%

25%

o

o

o

o

2

0%

50 '}.

0%

0%

o

o

o

o

o

o

o

0%

0 0 'zo

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o I

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o
3

75 %
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Calveston County As of 12/31/2012

159100 Information Tech

Tilll'

ADMIN ISTRATI VE ASSISTANT

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I I Alaskan I Islander Races Minority
Female

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 2 --------------------------------------------------------------------------_. 0

2 2
I 0 I 0

I
0 0

I 0 0 0

0 I 0 I 0 0 I 0 I 0 I 0 I 0 0

ADMINISTRATIVE COOIWINATOR
ll>

2 2

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o
3 ---------------------------------------------------------------------------.APPLICATIONS SUPPORT SPEC I

APPLJCATIONS SUPPORT SPEC IJ

APPLICATIONS/INFRAS MANAliER

BUSJNl:SS SERVICES CLERK

CUST SUPPORT TECH I

16

22

25

09

13

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County As of 12/31/2012

159100 Information Tech

Titl(,

CUSTOMER SERVICE AUTOnRAIN CO

Salary

Grade Total

23

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American Hispanic I Alaskan Islander Races Minority
Female I I I I I I

0 I 0 I 0 I 0 I 0 0 I 0

--------------------------------------------------------------------------_. 0

0 I 0 I 0
I 0 I 0 I

0
I 0 I

0 I 0

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

CUSTOMER SERVICE COORDINATOR

CUSTOMER SUPPORT MANAGER

CUSTOMER SUPPORT TECH II

OAT A erR&: DISASTER REC COORD

DxrABASE ADMINISTRATOR II

01\TAUSE ADMINISTRATOR

16

25

14

23

22

21

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

I I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o I

o

o
o

o

o
o

o

o
o

o

o

o

o

o
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Galveston County As of 12/31/2012

159100 Information Tech

Title

FLEET MAINTENANCE SUPPORT

White I Black or I
Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American Hispanic I I Alaskan Islander Races Minority
Female

0 I 0 I 0 I 0 0 I 0 I 0
13 I --------------------------------------------------------------------------_& 0

0
I

0
I

0
I

0
I 0 I 0

I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

IT ASSET CONTROL 20

o

o

o

o

o

o I

o

o

o

o

o

o I

o

o
J\ETWORK SUPPORT SPECIALIST

PRINT SHOP SPECIALIST

SENIOR INFRASTRUCTURE ENGINEER

SENIOR SERVER ANALYST

SERVER COORDINATOR

20

16

22

22

22

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o I

o

o
o

o

o

o

o
o

o

o

o
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Galveston County As of 12/31/2012

159100 Information Tech

Title

SERVER SUPPORT SPECIALIST

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander Races I
Minority

Female I I I I I

0 I 0 I 0 I 0 I 0 I 0 I 0

20 I --------------------------------------------------------------------------_. 0

0 0 0 0 0 0 0 I
0 I 0

0 I 0 I 0 I 0 I 0 I 0 I 0

SHAREPOINTiOr\8ASE ADMIN

SHAREI'OINT/ONIlASE ADMINISTRATO

SYSTEM ARCHITECT

SYSTEMS ADMIN LEAD-ODYSSEY

SYSTEMS ADMINISTRATOR LEAD-IFA

SYSTEMS ADMIr\ISTRATOR-IFAS

20

20

22

21

23

22

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o

o I

o I

o
o

o

o

o
o

o

o
o

o

o

o

o
o

o
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Galveston County As of 12/31/2012

159100

Title

Information Tech

Salary

Grade I Total

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

American I Hispanic I Alaskan Islander Races Minority
Female I

0 I 0 0 I 0 0 I 0 I 0

2 ---------------------------------------------------------------------------.

SYSTEMS ADMINISTRATOR·ODYSSEY

Tl:CHl'ilCAL SUPPORT SPECIALIST

TECHNICIAL SUPPORT SPEC LEAD

TELEPHONE OPERATOR & MAIL

21

16

17

09

3

o

3

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o
o

o

o

o

VOICE/DATA INfRASTRUCTURE ENG

159100 Information Tech Summary

15910U Information Tech Percentages

22

39

o

24

15

61.5 %

38.5 'Yo

o

18

8

46.2 %

20.5 % I

o

o

o

2

0%

5.1 %

o

o

5

5

12.8%

12.8%

o

o

o

2.6%

I 0%

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0 0 ''".

o

o

o

o

o

13

33.3%
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Galveston County As of 12/31/2012

170100 Fuc Srv & Maint

Tilk

ADMINISTRATIVE ASSISTAl\:T

White I Black or Latino I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American I Hispanic I Alaskan Islander Races Minority
I Female I I I

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

12 2 --------------------------------------------------------------------------_. 0

2 2 0
I

0
I

0 I 0 I 0 0 0

0 I 0 I 0 I 0 0 I 0 I 0

ASSOCIATE FACILITIES MGR

COUl\:TY ARCHITECT

FACILITIES FLEET MGR SI'I'C

21

25

16

o

o

o

5

o

o

o

o

o

o

o

u

o

o

o

o

o

o

4

o

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

u

o

o

o I

o
o

o
u

o

o

o

o
5 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

FACILITIES IVIAINT MECH I

FACILITIES MAINT MECH II

FACILITIES MAINT SPEC

12

14

16

o

o

3

o

o

o

2

o

o

o

o

o

o

o

o

o

o

u

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o I

o

o

o

o

o

4

u
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Galveston County As of 12/31/2012

17UIUU

Till~

Fac Srv & Maint

Salary

Grade Total

Wbite I Black or I
Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

Female I I American I Hispanic I I Alaskan Islander Races Minority

0 0 I 0 I 0 I 0 I 0 I 0

FACILITIES MAINTENANCE MEGII

FACILITIES MAINTENANCE SPEC

FACILITIES MANAGER

OFFICE MANAGER

170100 he Srv & Maint Summar)

170100 Fac Srv & Maint Percentages

12

16

26

14

IS

o

o

o

o

15

3

83.3 %

o

o

o

o

o

9

2

50% 0%

o

o

o

o

o

o

o

o

o

o

o

o

o

o

6

o

33.3 % 0%

o

o

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

o
o

o
o

o

o
o

o

o

o

o
7

o

0%
38.9%

16.7% 11.1% I 5.6% 0% 0% 0% 0% 0% 0%
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Galveston County As of 12/3l!2012

190100

Titll'

County Enginccr

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary l\ble African or or Native or Pacific More

Grade Total Female I American Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

AD/llINISTRATIVE CLERK

ADMINISTRATIVE COORDINATOR

COUNTY ENGINEER

ENGINEERING SPECIALIST

ENGINEERING TECH

190100 County Engineer Summary

190100 County Engineer Percentages

09

14

27

19

16

5

o

o

o

o

:1

3

40%

60%

o

o

o

o

2

3

40%

60%

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%)

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
o

o

o
o

o

o
o

o

o~o

0 0 ''0
0%
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Galveston County As of 12/31/2012

211101 Admin Sheriff

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male Afrkan or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander I Races Minority

Tith' I I Female I I

0 I 0 0 I 0 I 0 0 I 0 0 I 0

ACCOUNTANT I 17 I --------------------------------------------------------------------------_.
0 0

I
1

I
0

I
0 I 0 0 , 0

0 0 0 I 0 I 0 I 0 I 0 I 0 I 0

ACCOUNTING TECHNICIAN

CHIE!' DEPUTY

CHIEF DEPUTY-CORRECTIONS

LIEUTENANT-PS

MAJOR-Cm

MAJOR-SUPPORT SERVICES BUREAU

12

25

25

20

23

23

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o

o I

o I

o
o

o
o

o

o
o

o

o

o

o
o

o

o
o

o
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Galveston County As of 12/31/2012

211101

Titk

Admin Sheriff

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female American Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

2 -- ---------------------0

OFFICE MANAGER

PAYROLL SPECIALIST

SCHOOL LlASON DEPUTY

SENIOR ACCOUNTANT

I ..

16

IX

IX

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o

o

o
o

o

o

o

o

o

SLRGEANT·ADMINISTRATION

211101 Admin Sheriff Summary

21110 1 Admin Sheriff Percentages

IX

13

o

6

7

46.2l}'O

53.8%

o

5

3

38.5 %

23.1 % I

o

o

o

0%

7.7%

o

o

3

7.7 %

23.1 %

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

o

5

38.5 %
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Galveston County As of 12/31/2012

211121 Crimiual lnvcst.

White I Black or I
Latino I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I I I I

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

12 I ---------------------------------------------------------------------------.

Tit1l'

ADMINISTRATIVE ASSISTANT

CAPTAIN-ell)

DEPUTY V

Ul,PUTY- PART-TIME

22

17

00

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o
o

o

o

o

o
o

o

8 ---------------------------------------------------------------------------.INVESTIGATOR-CID

L1EUTENA.'H-ClD

SERGEANT-CID

18

20

18

8

o

o

o

8

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o
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Galveston County As of 12/31/2012

211121 Criminal Invest.

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I Alaskan Islander Races Minority
Female

12 12
I

0 0
I

0
I

0 0 I
0

I 0

14 2-------------------------------------------------------------------------

Titk

2I 1121 Criminal Invest. Summary

211121 Crnuinal Invcst. Percentages

2

85.7 %

14.3%

o

85.7 %

0%

0%

7.1 %

0%

7.1 %

0%.

0%

o

0%

0%

o

0%

0 0 '
10

o

0%

0%

o o

0%
14.3 %

0%
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Galveston County As of 12/31/2012

211127 Auto Crill Tsk Frc

White I Black or I
Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade Total American I Hispanic I Alaskan Islander Races Minority
I Female I I

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0
12 I ---------------------------------------------------------------------------. 0

Titl"

INVESTIGATOR ANALYST-Cm

INVESTIGATOR-CID

SERGEANT-em

211127 Auto Crrn Tsk Frc Summary

211127 Auto Cnn Tsk Frc Percentages

19

19

3

o

o

2

66.7%

33.3 %

o

o

2

66.7%

33.3 % I

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o I

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0 0 '
lo

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

211131 Identitication

White I Black or I
Latino Asian I Amer. Indian I Hawaiian Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander Races
l\-linorit)

Female I I

0 I 0 I 0 I 0 0 I 0 I 0 I 0 I 0

10 I --------------------------------------------------------------------------_.

4 ---------------------------------------------------------------------------.

Titk

ADMINISTRATIVE SECRETARY

CAPTAIN-!DiSPECIAL PROJECTS

DEPuTY- PART-TIME

FORENSIC INVESTIGATOR

22

00

15

o

o

4

o

o

o

o

3

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o
o

o

o
o

o

o

o

SI:I{GEANT-ID

211131 Idcntilication Summary

211131 Identification Percentages

18

8

o

7

87.5 %

12.5 %

o

6

o

75 %

0%

o

o

o

0%

12.5 %

o

o

o

12.5 %

0%

0%

00;0

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o

o

o

o

0%

0%

o I

o

o

o

0
· '
I.

0%

o

o

o

o

o

2

25 %
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Galveston County As of 12/31/2012

211132

Titllo

MHMR Sheriff

White I Black or Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknuwn

Salary Male African or or Native or Pacific More

Grade I Total Female I American Hispanic I I Alaskan I Islander I Races I
Minorit)'

0 I 0 I 0 I 0 0 I 0 0 I 0 I 0

ADMIN ISTRA TIVE ASSISTANT

LlEUTl:NANT-MENTAL HEALTH

12

20

o o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o
o

o

o
2 ----------------------------------------------------------------------------MENTAL HEALTH DEPUTY

r\IH DEPUTY/COURT LlASON (REIMB)

SERGEANT-MENTAL HEALTH

2I I132 I\1Hl\lR Sheriff Summary

21 I132 MHMR Sheriff Percentages

15

15

18

6

o

o

4

2

66.7%

33.3 %

o

o

o

3

2

50%

33,3 % I

o

o

o

o

o

16.7%

0%

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o I

o

o I

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

16.7%
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Galveston County As of 12/31/2012

211133

Tirll'

UONDCLERK

Corr-Sheriff

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I American I Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

09 I --------------------------------------------------------------------------_. 0

0
I 0 0 I 0 I 0 0 0

0 I 0 I 0 0 I 0 0 0 I 0 I 0

CORRECTIONS·DEPUTY III 15

o

o

o

o

o

o

o

o

o

o

o

o

o

o
CORRECTIONS·ENTRY

CORRECTIONS·SERGEANT J

DEPUTY I

DEPUTY J

DEPUTY I

12

IS

12

13

14

3

93

o

o

2

59

34

o

o

o

o

o

28

17

o

o

o

o

o

10

14

o

o

o

o

o

IS

3

o

o

o

o I

o

o I

o

3

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o I

o I

o

o I

o

o I

o I

o

o

o

o
2

o

o
48

o

o
o

o
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Galveston County As of 12/31/2012

211133 Corr-Shcriff

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American I Hispanic I Alaskan Islander Races Minority

Till" I I Female I I

0 I I I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY 1 L 13 I --------------------------------------------------------------------------_.
0 0

I
0

I 0
I

0 I 0
I 0 0 0

2 I 2 I 0 I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY II

DEPUTY II

12

13

2

o

o

3ll

o

o

o

23

o

o

to

o

o

o

5

o

o I

o

o I

o

o

o

o

o

o

o

o

o

o I

o

o I

o
o

o

o

o
52 ---------------------------------------------------------------------------.

25 ---------------------------------------------------------------------------.

DEPUTY II

DEPUTYIJI

DEPUTY III

DEPUTY IV

14

15

16

14

14

21

4

o

o

9

11

o

o

o

o

3

4

2

o

o

o

2

6

o

o

o

o

o

o I

o

o

o

I I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o I

o

o I

o

o

o I

o

o

o

o

o

o

o

20

13
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Galveston County As of 12/31/2012

211133

Tiik

DEPUTY IV

Corr-Sheriff

White I Black or Latino Asian I Arner. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic Alaskan Islander Races I
l\-Iinoril)

I Female I I I I I

0 0 0 I 0 I 0 I 0 I 0

15 I ------------------------------------------------------ - - - - - - - - - - - - - - - - - - - - - ~ 0

0 0 0 0 0 0 0 I
0 I

0

17 I 8 I 5 I 4 I 0 I 0 I 0 0 I 0

18 ---------------------------------------------------------------------------.

8 ---------------------------------------------------------------------------.

DI,pUTY IV

DEPUTY IV (BAILIFFS)

DEPUTY V

DEPUTY V:WORKERS CaMP

DEUTY I

ENTRY LEVEL

16

16

17

17

13

12

2

31

o

7

2

o

o

24

7

o

o

o

3

o

o

o

II

4

o

3

o

o

o

o

o

o

o

o

o

o

o

II

2

o

o I

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

10

5

o

16
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Galveston County As of 12/31/2012

211133 Curr-Sherrff

Titk

JLiV JUSTICE DEPUTY IV

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc Total American Hispanic I Alaskan Islander Races Minority
I Female I I I

0 I 0 0 0 I 0 I 0 I 0 I 0 I 0
16 1 ---------------------------------------------------------------------------" 0

0
I

0 I 0 I 0
I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0

JUV JUSTICE DEPUTY IV

JUV JLiSTJCEDEPUTY V

L11'UTEt'ANT-CORRECTIONS

MAIL CLEI{K

MAJOR-CORRECTIONS

OFFICE MANAGER

17

17

20

07

23

14

2

5

2

o

2

o

4

o

2

o

o

o

2

o

3

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o I

o I

o
o

o
o

o

o
2

o

o

o

o
o

o

o
o

o
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Galveston County As of 12/31/2012

211133 Corr-Sheriff

Titll'

SERGEANT II-CORRECTIONS

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic Alaskan Islander Races Minority
Female I I I I

0 I 0 I 0 I 0 I 0 I 0 I 0
18 I ---------------------------------------------------------------------------- 0

0 0 0
I 0 I 0 I 0 0 I 0 I

0

0 I 0 I 0 I 0 I 0 I 0 I 0

SERGEANT-UAILIFF

SERGEANT-UAILIFFS

SERGEAN'r-CORRECTIONS

SPECIAL CRIME INVESTIGATOR

211133 Carr-Sheriff Summary

211133 Corr-Sheriff Percentages

18

18

18

18

11

274

o

o

9

2

o

197

77

71.9 %

28.1 %

o

o

6

2

o

104

41

38 %

15%

o

o

o

o

o

o

o

37

26

13,5 %

9.5 %

o

o

o

3

o

o

o

51

10

18.6%

3.6%

o

o I

o

o

o

o

o

4

o

1.5%

I 0%

o

o

o

o

o

o

o

o

0.4%

0%

0%

0%

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o
o

o
o

o

o
3

o

o
o

o

o
129

o

0%
47.1 %

0%
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Galveston County As of 12/31/2012

211143 Patrol Division

Titlt,

ADMINISTRATIVE ASSISTANT

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I Alaskan I Islander Races Minority
Female I

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 2 --------------------------------------------------------------------------_. 0

~ 2 0 0 0 0 0 0- I I I 0

0 I 0 I 0 0 I 0 I 0 I 0

CAPTAIN-PATROL

CAPTAIN-RESERVES

Dl:PUTY I

Dl:PLTY I

DEPUTY II

Dl'I'UTY III

22

22

12

13

14

15

6

5

7

o

o

o

6

o

3

2

6

o

o

o

4

o

4

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

2

o

o I

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o I

o I

o
o

o
o

o

o
o

o

o
2

o

o
3

o

o
3

o
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Galveston County As of 12/31/2012

211143 Patrol Division

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade I Total I female I American Hispanic I Alaskan Islander I Races Minority
Till,· I

7 I 4 I 0 I 3 I 0 0 I 0 I 0 I 0

DEPUTY IV 16 8 ---------------------------------------------------------------------------- 3

0 I 0
I 0 I 0 I 0 0 0

0 I 0 I I I 0 I 0 I 0 I 0 I 0

41 ---------------------------------------------------------------------------.

DEPUTY V

DEPUTY V

DEPUTY- PART-TIME

LIEUTENANT-PATROL

PATROL DEPUTY III

SI,RGI,ANT-PATROL

12

17

00

20

15

18

4

4

o

4

o

38

3

o

o

.:I

o

o

3

o

33

o

o

o

4

o

o

o

3

o

o

o

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

7

o

o
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Galveston County As of 12/31/2012

211143 Patrol Division

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American Hispanic I I Alaskan Islander I Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0
18 1 --------------------------------------------------------------------------_. 0

Til'"

SGT-MARINE OPERATIONS

211143 Patrol Division Summary

211143 Patrol Division Percentages

84

o

75

9

89.3 %

10.7%

o

58

5

69%

6%

o

5

6%

1.2%

o

12

3

14.3%

3.6%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o
21

o

0%
25%

0%
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Galveston County As of 12/31/2012

211150 Warrants/Sheriff

White I Black or I
Latino

I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I Female I American Hispanic I Alaskan I Islander Races Minority
Title

0 I 0 0 I 0 I 0 I 0 I 0 I 0 I 0

ADMII\lSTRAT1VE ASSISTANT 12 I ---------------------------------------------------------------------------- 0

0
I

0
I

0 I 0 I 0 0 0

0 I 0 I 0 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.

CAPTAIN-WARRANTS

DEPUTY III

DEPUTY- PART-TIME

SERGEANT-WARRANTS

WARRAl\T CLERK

WARRANT OFFICER

22

15

00

IS

0'.1

16

4

12

o

o

3

o

o

2

9

3

o

o

2

o

o

5

o

o

o

o

o

o

o

o

o

2

o

o

o

o

o

o

o

2

o

o

o

o I

o

o

o

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o

o I

o I

o
o

o
o

o

o

o

o
o

o

o

o

o
6

o
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Galveston County As of 12/31/2012

211150 Warrants/Sheriff

While I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total female I American I Hispanic I Alaskan Islander Races Minority

14
I

9
I

2 3
I

0
I

0
I

0 I 0
I

0

22 ------------------------------------------------------------------------- 8

Till,'

211150 Warrants/Sheriff Summary

211150 Warrants/Sheriff Percentages

8

63.6%

36.4%

5

40.9%

22.7% I

9.1 '%

4.5 %

2

13.6%

9.1 %

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o o

0%
36.4 'Yo

0%
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Galveston County As of 12/3112012

211160 Train.Sheriff Dp

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade Total Female I American Hispanic I Alaskan Islander Races Minority

0 0 I 0 I 0 I 0 0 I 0
18 1 ---------------------------------------------------------------------------- 0

Titk

SERGEANT-TII.AINING

211160 Train.Sheriff Up Summary

211160 Traln.Sheritf Up Percentages

o

o

100%

0%

o

o

100%

0%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o
o

o

0%
0%

0%



\...;.I' L ;j
~

Workforce Analysis

v

Page 92

Galveston County As of 12/31/2012

211162

Title

CCISD COPS Hirin

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic Alaskan Islander Races Minority
Female I

6 2 I 3 I I 0 I 0 I 0 0 0

6 ---------------------------------------------------------------------------.SLO-CCISD (REIMI3)

211162 CCISO COPS IIirin Summary

211162 CCISO COPS Hirin Percentages

Ig

6

o

6

o

100%

0%

o

2

o

33.3%

0%

o

3

o

50%

0%

o

o

16.7%

0%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0 0 '10

o

o

o

00/0

0%

o

o

o

4

4

66.7%
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Galveston County As of 12/31/2012

211163 Sheriff Srvs ISO

Title

CAPTAIN-CClSD (REIMB)

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander I Races Minority
I Female I I I

0 I 0 I 0 I 0 I 0 I 0 I 0
22 I ---------------------------------------------------------------------------- 0

0 0 0
I

0
I 0 I 0

I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0

LlEUTENANT·CCISD (REIMB)

SERGEANT-CClSD (RElMB)

SERGEANT·DlSD (REIMB)

SERGEANT-TCISD (REIMB)

20

18

18

18

6

o

6

o

o

o

10

o

4

o

o

o

o

5

o

o

o

o

o

o

o

o

o

o

o

4

o

o

o

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o
o

o
2

o

o
o

o

o

o

o
12 ---------------------------------------------------------------------------.SLO-CCISD (REIMB)

SLU-DISD (REIMB)

18

18 2

2

2

o

2

o

o

o

2

o

o

o

o

o

o I

o I

o

o

o

o

o

o

o

o I

o I

o

o

o

5

2
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Galveston County As of 12/3112012

211163

Tirlt·

Sheriff Srvs ISD

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I Alaskan I Islander I Races Minority
I

3 I 1 I 1 I 1 0 I 0 I 0 I 0 I 0

SLO-TCISD (REIM13)

211163 Sheriff Srvs lSI) Summary

211163 Sheriff Srvs lSI) Percentages

I~ 4

2~

24

4

85.7 %

14.3 %

13

3

46.4 %

10.7% I

o

5

17.9%

3.6%

o

6

o

21.4%

0%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

2

o

o
12

o

0%

42.9%

0%
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Galveston County As of 12/3112012

211171

Title

Comm-Sbcriff

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total female I American I Hispanic I Alaskan I Islander I Races Minority
I

0 I 0 0 I 0 I 0 I 0 I 0

3 ---------------------------------------------------------------------------.

COMMUNICATIONS - DEPUTY V

DEPUTY I

DEPUTY I\!
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16 2

o
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o
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o

o

o
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o
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o

o

o
2 ---------------------------------------------------------------------------.ENTRY LEVEL

LIEUTENANT-COMMUNICATIONS

211171 Comm-Sheriff Summary

211171 Cumm-Sheritf Percentages

12

17

9

2

o

2
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22.2 %

77.8%
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o
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44.4 % I
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Galveston County As of 12/31/2012

223110

Titk

Const Pet I-Brow

White I Black or I Latino Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander Races I
Minority

Female I

0 I 0 I 0 I 0 0 I 0 I 0

CASE MANAGEMENT TECHNICIAN

CHIEF DEPUTY CONSTABLE-PCT 1

DEPUTY CONSTABLE-PCT 1

DEPUTY CONSTABLE-PCT I

SENIOR COURT SERVICI,S TECH

223110 Cuust Pet L-Bruw Summary

223110 Cunst Pet l-Bruw Percentages
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0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o
o

o

o

o

o
o

o

o
2

o

0%
40%

0%



\..-J v

Workforce Analysis

~

Page 97

Galveston County As of 12/31/2012

223200

Title

Const Pct #2-Pct

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander Races Minority
Female I I I

0 I I 0 I 0 I 0 I 0 I 0 I 0

CHIEF DEPUTY CaNSTABLE-PCT 2

COr-;STABLE CLERK-per 2

DEPUTY CONSTABLE-PCT 2

223200 Const Pet #2-Pct Summary

223200 Const I'et #2-Pct Percentages
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o

o
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66.7%

33.3 %
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33.3%
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Galveston County As of 12/31/2012

223300

Titk

Const Pet #3-H.os

White I Black or I Latino
I Asian I Amer, Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I Alaskan Islander Races Minority
I I

0 I I I 0 0 I 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.

CHIEf DEPUTY CONSTABLE-PCT 3

CONSTABLES CLERK-PCr 3

DEPUTY CONSTABLE-PCT 3

DEPUTY CONSTABLE-PCT 3

223300 Coust Pet #3-Ros Summary

223300 Consl Pet #3-Ros Percentages
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Galveston County As of 12/31/2012

223..00 Const Pet I4-Ful

Titk

CHIEF DEPUTY CONSTABLE-PCT 4

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American Hispanic I Alaskan Islander Races
Minority

Female I I I I

0 I 0 I 0 I 0 I 0 I 0 I 0

16 1 ---------------------------------------------------------------------------- 0

0 0 0
I

0 0 I 0 I 0 I 0 I
0

0 I 0 0 I 0 0 I 0 0 I 0 I 0

CONSTABLE CLERK-per 4

DEPUTY CONSTABLE-PCT 4

ELIM/VAC-DEP CONST 114

223400 Const Pet #4-l'ul Summary

223400 Const Pet #4-Ful Percentages
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Galveston County As of 12/31/2012

223500

Title

Const Pct #5-Mon

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Malc African or or Native or Paciflc Morc

Grade I Total Female I American Hispanic Alaskan Islander Races Mmorlty
I I I

0 I 0 I I I 0 I 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.

BAILIff-PRECINCT 5

CHIEF DEPUTY CONSTABLE-peT 5

DEPUTY CONSTABLE-per 5

223500 Cunst Pct #5-1\1011 Summary

223500 Coust Pet #5-Moll Percentages
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Galveston County As of 12/31/2012

223700 Canst Pet 7-M ..tr

Titlc

CHIEF DEPUTY CONSTABLE·PCT 7

White I Black or I Latino
I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American I Hispanic I I Alaskan I Islander Races Minority
Female

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

16 I --------------------------------------------------------------------------_.
0 0 I 1

I
0

I
0

I 0 I
0

I
0

0 0 0 0 I 0 I 0 I 0 I 0 I 0

COl"STABLE ASST CLERK·PCT 7

DELl2-31 COMPL OFF PCTI/7

DELl2·31 DEI' CONSTABLE·if7
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o
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o

o

2 ---------------------------------------------------------------------------.DEPUTY CONSTABLE·PCT 7

223700 Const Pet 7-Matr Summary

223700 Const Pet 7-l\Iatr Percentages
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50%

50%
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33.3 %

33.3 % I
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Galveston County As of 12/31/2012

223IWO Cnst Pct #Il-Fish

Titk

AUTO CRIMES OFFICER-PCT 8

White I Black or I Latino I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0

17 1 ---------------------------------------------------------------------------- 0

0 0 0
I

0
I

0
I 0

I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 0

CtllEF DEPUTY COt\:STAI3LE-I'CT 8

DEPUTY COt\:STAI3LE-PCT 8

DEPUTY COt\:STAI3LE-PCT 8

2231100 Cllst Pet #Il-Hsh Summary

2231100 Cnst Pet #Il-Fish Percentages
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Galveston County As of 12/31/2012

223900 Con Pct #6-Colllca

Titk

CHIEF DEPUTY CONSTABLE-PCr 9

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Paciflc More

Grade I Total American Hispanic I I Alaskan Islander I Races Minority
Female I I I I

0 I 0 I 0 I 0 I 0 I 0 I 0
16 I ---------------------------------------------------------------------------- 0

0 0 0 0 I 0
I

0 I 0 I
0 0

0 I 0 I 0 I 0 I 0 I 0 I 0

DEPUTY CONSTABLE-peT 9

223900 COli Pet #6-Comca Summary

223900 COli Pet #6-Comca Percentages
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Galveston County As of 12/31/2012

255101 Adult Probation

Tillt,

ADMlt\ISTRATIVE ASSISTANT

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American Hispanic I Alaskan I Islander Races Minority
Female

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

00 I --------------------------------------------------------------------------_. 0

0 I
0 I 0

I
0 I 0 0 0

0 I 0 I 0 I 0 0 0 I 0 I 0 I 0

ASSISTANT SUPERVISOR

DEPUTY DIRECTOR

DIRECTOR ADULT PROBATION

INDIRECT CLERK

00

00
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o

9

2

o

o

o

5
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o

o

o

o

o

o

o

o

o

o

o

o
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o I

o

o I
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o I
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o
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o
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o
o

o

o
23 ---------------------------------------------------------------------------.PROBATlOt\ OFFICER

SECRETARY
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00 5
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o I

o I
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o I

o I
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Galveston County As of 12/31/2012

255101 Adult Probation

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade I Total Female I I American I Hispanic I Alaskan I Islander Races Minority

THh'

2 I 1 I 1 I 0 I 0 I 0 I 0 I 0 I 0

SUPERVISOR 00 2 --------------------------------------------------------------------------_.
0 0 0 0 0

I
0

I 0 0 0

0 I I 0 I 0 I 0 I 0 I 0 I 0

SUPERVISOR/ADULT PROU

255101 Adult Probation Summary

255101 Adult Probation Percentages

00 3

40

2

13
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32.5 %

67.5 %

7
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17.5 %

40%

o

5
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12.5%

10%
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17.5 %
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o
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0%
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o
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o

o
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o

o
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o

0%
42.5l}o

0%
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Galveston County As of 12/31/2012

255111

Title

Sp Subst Abs Gr

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander Races Minority
Female -

0 I I 0 I 0 I 0 I 0 I 0 I 0

ASSISTANT SUPERVISOR

PROBATION OFFICER

255111 Sp Subst Abs Gr Summary

255111 Sp Subst Abs Gr Perceurages
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0%



~ ~

Workforce Analysis

v

Page 107

Galveston County As of 12/31/2012

255117 Glv Cnty Adt Drg

Titl.,

DRUG COLJRT ADMINISTRATOR

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I Alaskan Islander Races I
Mlnority

I

0 I I I 0 I 0 I 0 I 0 0 I 0

00 I ----------------------------------------------------------------------------
0 0 0 0

I
0 0 I 0 0 0

0 I 0 I 0 I 0 I 0 0 I 0 I 0 I 0

PROBATION OfFICER

255117 Glv Cnty Adt Drg Summary

255117 Glv Cnty Adt Drg Percentages
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Galveston County As of 12/3112012

255137

Title'

Sex Offender Spv

White I Black or I
Latino

I Asian I Amer. Indian Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I I Alaskan I Islander I Races I
Minority

Female

2 1 I 0 I 1 I 0 I 0 0 I 0 I 0

3 ---------------------------------------------------------------------------.PROBATION OFFICER

255137 Sex Offender Spy Summary

255137 Sex Offender Spy Percentages
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Galveston County As of 12/31/2012

256100 .Iuveuile Justicc

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Gradc I Total Female I American Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

09 1 ----------------------------------------------------------------------------

4 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

Titll'

ADMIl\ISTRATIVE CLERK

CASEWURK SERVICES-SUPV

JUVENILE PROBATION OFCR

JUVENILE RECORDS TECH

JLVEt\ILE RESOURCES-SUPV

256100 Juvenile Justice Summary

256100 Juvcnile Justice Percentages
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Galveston County As of 12/31/2012

256105

Title

Juv Jstc-Admin

White I Black or I
Latino

I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

DEPUTY D1RfCASEWORK SERV

DIRECTOR

FINANCIAL ANALYST

OFFICE MANAGER

2561115 Juv Jstc-Admin Summary

256105 Juv Jstc-Admin Percentages
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Galveston County As of 12/3112012

256111 St Aid Grant A

Title

JUVENJLE PLACEMENT OFFICER

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade I Total Female I I American I Hispanic I I AJaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

14 I --------------------------------------------------------------------------_.
0 I 0 0 0 0 I 0 I 0

2 I 0 I 2 I 0 I 0 I 0 I 0 I 0 I 0

2 ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------"

JUVENILE PROI3ATlON OFFICER

JLVEN1LE PROBATION OfFICER

JUVENILE SUPERVISION OFCR

JL;VENILE SL;PERVISION OFFICER

JUVENILE SUPERVISION OFFICER

SUPERVISOR-SPECIAL PROGRAMS

14

16

12

12

14

14

o

o

4

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

2

2

2
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Calveston County As of 12/31/2012

256111 St Aid Grant A

White I Black or I
Latino

I Asian t Amer, Indian Hawaiian I Two or I Unknown

Salary' Male African or or Native or Pacific More

Gradc I Total Female I I American Hispanic I Alaskan Islandcr I Raccs Minority

6 I
0 I 6 0 0 I 0 I 0 I 0

I 0
12 10-------------------------------------------------------------------------

Title

25M II St Aid Grant A Summary

2561 I I St Aid Grant A Percentages

6

50% 0%

2 4

50% 0%

o

0%

o

0%

o

0%

o

0 0 '
10

o o

0%
83.3 %

50% 16,7% I 33.3 % 0% 0% 0% 0% 0% 0%
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Galveston County As of 12/31/2012

256111l Dctcntion

Title

CENTRAL COt"TROL OPERATOR

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I Alaskan I Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 4 --------------------------------------------------------------------------_. 4

4 0 4 0 0
I

0 I 0 0 0

0 I 0 I 0 I 0 0 I 0 I 0

DEPUTY DIR OF DETENTION SERV

JUV DET SUPERINTEI\DENT

22

20

o

o

3

o

o

o

o

o

o

3

o

o

o

o

o

o I

o

o I

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o

o
4 ---------------------------------------------------------------------------.

19 ---------------------------------------------------------------------------0

JUVENILE PROBATIOt" OFCR

JUVEt"ILE RECORDS TECH

JUVEt"ILE SUPERVISION OFCR

JUVENILE SUPERVISION OFCRfrEMP

16

09

12

12

o

14

5

o

o

o

o

o

o

o

o

13

3

o

o

o

o

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o I

o

o

o

o

o

o

o

3

17
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Galveston County As of 12/31/2012

256118

Titk

Dctcntion

Salary

Grade I Total

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Malc African or or Native or Pacific More

Female I American I Hispanic I Alaskan Islander Races Minority

3 I 0 I 3 0 I 0 I 0 I 0 I 0 I 0

5 ---------------------------------------------------------------------------.JUVENILE SUPERVISION OFCRffEMP

LAUNDRY MANANGER

2561111 Detentiun Summary

2561111 Detention Percentages

12

12

37

2

o

23

14

62.2 %

37.8%

o

o

2

3

5.4 %

8.1 %

o

21

9

56.8%

24.3%

o

o

o

o

2

0%

5.4%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

4

32

86.5 (%
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Galveston County As of 12/31/2012

256119

Tit1l.'

Post Program

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Malc African or or Native or Pacific More

Grade I Total Female I American Hispanic AJaskan Islander Races Minority

3 0 I 3 0 I 0 I 0 0 I 0 I 0

JUVENILE SUPERVISION OFCR

256119 Post Program Summary

256119 Post Program Percentages

12 4

4
3

75%

25%

0%

0%

o

o

o

3

75 %

25%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

4

o

o
4

o

0%
100%

0%
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Galveston County As of 12/31/2012

256130 JP Court

Wbite I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic Alaskan Islander Races Minority
Ti tl,' I I I Female I I

0 I 0 I 0 0 0 I 0 0 I 0 I 0

COURT REPORTER 00 I ------------------------------------------------------ - - - - - - - - - - - - - - - - - - - - - ~ 0

256130 JP Court Summary

256130 JP Court Percentages

o

0%

100%

o

0%

100%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0 0 ''0

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o
o

o

0%
0%

0%

•
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Galveston County As of 12/31/2012

256155 JJAEP

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American I Hispanic I I Alaskan I Islander Races
Minority

Female

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

10 1 ----------------------------------------------------------------------------

Title

ADMINISTRATIVE SECRETARY

DEPUTY DlRJSPECIAL PROGRAMS

JUVENILE SLJPERVISION OFCR

256155 JJAEP Summary

256155 JJAEP Percentages

2:!

12

3

o

o

2

33.3 %

66.7%

o

o

o

o

o

33.3 %

0%

o

o

o

o

o

0%

33.3 %

o

o

o

o

o

0%

33.3 %

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o
o

o

o

o

o
2

o

0%
66.7%

0%
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Galveston County As of 12/31/2012

CHIEF EMERG MANAGEMENT COORDIN 26

291010

Titll'

Emergency Mgmt

Salary

Grade Total

Whitc I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

Female I I American Hispanic I I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0

--------------------------------------------------------------------------_. 0

0 0 0 I 0
I

0
I 0 I 0 0 0

0 I 0 I 0 I 0 I 0 0 I 0

DEI' EMCIOPERATIONS SECTION CHI

HOMELAND SECURITY PLANNER

HOMELAND SECURITY PLANNER

UEM SPECIALlST·TEMP

OfFICE I'vIANAGER

PLANNING AND I'REPAR SEC CHIEF

22

19

19

12

14

19

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o I

o

o I

o I

o
o

o
o

o

o
o

o

o
o

o

o

o

o
o

o
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Galveston County As of 12/31/2012

291010 Emergency Mgmt

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I Alaskan I Islander Races Minority

4 4
I 0 I 0

I
0 I 0 0 0 0

8 -------------------------------------------------------------------------

Tit!"

291010 Emergency I\Igmt Summary

291010 Emergency Mgmt Percentages

4

50 'Yo

50%

3

50%

37.5 % I

0%

0%

o

0%

12.5%

0%

0%

o

0%

0%

o

0%

0 0 '
10

o

0%

0%

o o

0%
12.5%

0%
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Calveston County As of 12/31/2012

2'J1l1l

Tilk

U.·b Sec Gr Od Yr

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic I Alaskan Islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

CERT COORDINATOR

291111 Urb Sec Gr Od Yr Summary

291111 Urb Sec Gr Od Yr Percentages

19

o

0%

100%

o

0%

100%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

o~~

o

o

o

0%

0%

o

o

o

o
o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

296100 Flood Control

Title

DRAINAGE & BEACH MANAGER

White I Black or I Latino Asian I Amer. Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific Mure

Grade I Total I American Hispanic I I Alaskan I Islander Races Minority
Female I

0 0 I 0 I 0 I 0 I 0 I 0

21 1 ---------------------------------------------------------------------------- 0

0 0
I

0 0
I

0 I 0
I 0 0 0

3 I 2 0 I 1 I 0 0 0 I 0 0

3 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

HEAVY EQUIPMENT OPER III

HEAVY EQUIPMENT OPERATOR I

HEAVY EQUIPMENT OPERATOR II

MECHANIC HELPER

ROAD PROJECT COORDINATOR

296100 FI....d C..ntro1Summary

12

09

10

09

15

12

o

2

3

o

o

o

10

2

o

2

2

o

o

o

8

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

o

o I

o

o I

o

o I

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2
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Galveston County

Titll'

296IUO Hood Control Percentages

As of 12/31/2012

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander I Races Minority
I Female I I

83.3 % I 66.7% I 0%
I

16.7% 0% I 0% I 0% I o'Yo I 0%

------------------------------------------------------------------------- 16.7%
16.7% 16.7% I 0% 0% 0% 0% 0% 0% 0%
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Calveston County As of 12/3112012

296110 Building Insp

Tith.'

PERMIT MANAGER

Wbite I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic Alaskan Islander I Races Minority

0 0 0 I 0 I 0 I 0 I 0
18 I --------------------------------------------------------------------------_. U

0 0
I

0 I 0
I 0 I 0

I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

PERMIT TECHNICIAN

296110 Building Insp Summary

2%110 Building Insp Percentages

12

2

50%

50%

50%

50%

0%

0%

o

o

o

0'%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o
o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

296121 Seawall Maint

White I Black or I Latino I Asian I Amer. lndi'!n I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female American Hispanic I Alaskan I Islander I Races I
Minority

0 I 0 I 0 I 0 I 0 I 0 I 0

15 I --------------------------------------------------------------------------_. 0

3 ---------------------------------------------------------------------------.

Titlt·

PUBLIC WORKS SUPERVISOR

SEAWALL MAINTENANCE MGR

SEAWALL MA1NTEl\ANCE OPER

296121 Seawalll\laint Summary

296121 Seawalll\laint Percentages

21

10

5

o

o

3

o

5

o

100%

0%

o

o

o

o

2

o

40%

0%

o

o

o

o

o

20%

0%

o

o

o

2

o

40%

0%

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

2

3

60%
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Galveston County As of 12/31/2012

312110 Administration

White I Black or Latino
I Asian I Amer.lndian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I American I Hispanic I Alaskan I Islander I Raccs Minority
I Female I I

0 I 0 I 0 0 I 0 I 0 I 0 I 0 I 0
12 I ---------------------------------------------------------------------------- 0

Titl!'

ADMINISTRATIVE ASSISTANT

ASST ROAD ADMIl'<ISTRATORISAFETY

Flt'\At-.:CE & ADMIN SUPERVISOR

ROAD ADMlt'\ISTRATOR

312110 Administration Summary

312 110 Administration Percentages

23

18

26

4

o

o

o

2

2

50%

50%

o

o

o

o

2

25 %

50%

0%

0%

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

25%

0%

0%

0%

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o

o

0%
25%

0%
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Galveston County As of 12/31/2012

312120 F.M. Lat Road

Titk

DRAINAGE MANAGER

White I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I American Hispanic Alaskan Islander Races Minority

2 I 2 I 0 I 0 I 0 I 0 I 0 I 0 I 0
20 2 ---------------------------------------------------------------------------. 0

0 0 0 I 0
I 0 I 0 I 0 0 0

0 I 0 I 0 I 0 I 0 I 0 I 0

FLEET MANAGER

Hb\VY EQUIPMENT OPER II

III

10

o

o

II

o

o

o

5

o

o

4

o

o

o

2

o

o

o

o I

o

o

o

o

o

o

o

o

o

o I

o

o I

o
o

o

o

o
II ---------------------------------------------------------------------------.

12 ---------------------------------------------------------------------------.

HEAVY EQUIPMENT OPER III

HEAVY EQUIPMENT OPERATOR I

HEAVY EQUIPMENT OPERATOR II

HEA VY EQUPIMENT OPERATOR I

12

09

10

09

6

o

6

o

12

o

o

o

2

o

4

o

o

o

3

o

4

o

o

o

o

o

4

o

o

o

o

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

6

4

8

o
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Calveston County As of 12/31/2012

312120 F.M. Lat Road

Tille

HEAVY EQUPIMENT OPERATOR 11

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I I Alaskan I Islander I Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0

10 I --------------------------------------------------------------------------_. 0

0 0 0 0 0 , 0 0 I
0 0

0 I 0 I 0 I 0 0 I 0 I 0

MECHANIC HELPER 09

o

2

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
2 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

6 ---------------------------------------------------------------------------.

MECHANIC I

I\IECHANIC 11

PAVII\G MANAGER

PUHLlC WORKS SUPERVISOR

SHOP FOREMAN

12

14

20

15

15

o

3

o

o

6

o

o

o

2

o

o

o

2

o

o

o

o

o

o

3

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

4

o
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Galveston County As of 12/31/2012

312120 F.M. Lat Road

Titk

312120 1<'.M. Lat Road Summary

312120 1<'.1\1. Lat Road Percentages

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I Alaskan Islander I Races Minority

49 24 I 16 I
9

I
0 I 0

I
0

I
0

I 0
49 25-------------------------------------------------------------------------

0 I 0 I 0 I 0
I

0
I

0
I

0
I

0 0

100% 49% I 32.7 % 18.4% 0% 0% 0% 0% 0%
51 t}o

0% 0% 0% 0(% 0% 0% 0% 0% 0%
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Galveston County As of 12/31/2012

313100

Title

Road Dis! #1

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic Alaskan Islander Races Minority

0 I 0 I 1 0 I 0 0 I 0 I 0

SR TOLL COLLECTOR

TOLL COLLECTOR

WAGE COMPLIANCE/UTILITIES 01'1'1

313100 Road Dist #1 Summary

313100 Road Dist #1 Percentages

12

05

14

4

6

o

4

o

o

6

o

100%

0%

o

2

o

o

3

o

50%

0%

0%

0%

o

o

o

o

o

o

o

o

2

o

o

o

3

o

50%

0%

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o
2

o

o
o

o

o
3

o

0%
50%

0%
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Galveston County As of 12/31/2012

31·BOO

Tille

Right of Way

White I Black or I Latino I Asian I Amer, Indian Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I I Alaskan Islander Races I
Minority

Female I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

CHIEF RIGHT-OF-WAY AGEr-;T

3143UO Righi of Way Summary

314300 Right of Way Percentages

21

o

oo/~

100%

o

0%

100%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o
o

o
o

o

0%
0%

0%
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Galveston County As of 12/31/2012

411010 Public Health

Till,'

SENiOR SANITARIAN

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic Alaskan Islander I Races
Minority

Female I I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

is J ----------------------------------------------------------------------------
0 I 0 0 0 0 I

0
I

0

0 0 0 0 0 0 0 0 0

-111010 Public Heallh Summary

-111010 Public Heallh Percentages

0%

100%

0%

0%

o

0 0 '70

100%

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o o

0%
100%

0%
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Galveston County As of 12/31/2012

411100 Msquto Cntr Dist

Title

ADMINISTRATIVE ASSISTANT

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade , Total Female I I American I Hispanic I Alaskan I islander Races Minority

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

12 1 --------------------------------------------------------------------------_. 0

0 I 0
I

0
I 0

I 0 0 0

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

1.l10LO(jjDATA ANAL YSTiENTOM

~IECHANIC II

MOSQUITO CONTROL MANAGER

MOSQUITO CONTROL SUPERVISOR

SHOP SUPERVISOR

SPRA Y EQUJPl\ilENT OPERATOR

16

14

21

16

16

10

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o

o I

o I

o
o

o
o

o

o
o

o

o
o

o

o
o

o

o

o
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Galveston County As of 12/31/2012

411100

Tille

Msquto Cutr Dist

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic I I Alaskan Islander Races Minority

2 I 0 I 0 I 2 I 0 I 0 I 0 I 0 I 0

3 ---------------------------------------------------------------------------0SPRA Y OPERATOR

SI'RAY OPERATOR-TEMP

SURVEILLAl\CE INSPECTOR

SURVElLLU"CE INSPECTOR

SURVE1LLENCE SUPERVISOR

411100 Msquto Cntr Dist Summary

411100 I\Isqulo Cntr Disl Percentages

10

10

10

10

12

14

o

o

o

o

II

3

78.6%

21.4%

o

o

o

o

o

8

2

57.1 %

14.3 % I

o

o

o

o

o

o

o

o

o

0%

7.1 %

o

o

o

o

o

o

o

o

o

3

o

21.4%

0%

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

0%

0%

o

o I

o

o

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o

o

~

3

o

o

o

o

4

28.6%
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Galveston County As of 12/31/2012

....0100

Till,'

Community Servo

White I Black or I
Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American I Hispanic I Alaskan I Islander I Races I
Minority

0 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

ADMINISTRATlVE ASSISTANT

COMMUNITY SERVICES DlIU:CTOR

SOCIAL SERVICES/INDIG HEALTH C

440100 Community Serv, Summary

440100 Community Servo Percentages

12

26

20

3

o

o

o

3

0%

100%

o

o

o

3

0%

100%

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
o

o

0%
0%

0 0 '
70
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Galveston County As of 12/31/2012

443100 Ind. Care and Md

White I Black or I
Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total I Female I I American I Hispanic I Alaskan Islander Races Minority
Titll- I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0
12 ~ --------------------------------------------------------------------------_. 2CASEWORKER -

~ 0 2 0 0 0 0 0- I I I I 0

0 I 0 I 0 0 I 0 0 0 I 0 I 0

GUARDIAN

GUARDIAN/PAYEE OFFICER

GUARDIANSHIP COORDINATOR

II\:DIGENTBURIAL COORD/CASEWORK

OFFICE MANAGER

I'AYEt: OFFICER

16

15

20

14

14

15

4

4

o

o

o

o

o

3

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o
o

o
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Calveston County As of 12/31/2012

4·&3l00

Tilll'

Ind. Care and l\Id

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I Alaskan Islander I Races Minority
Female I I I I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

SOCIAL SERVICES CLERK

-1-1311111 Ind. Care and I\Id Summar),

09

12
o

12

0% 0%

o

o

4

0%

o

o

5

0%

o

3

0%

o

o

o

0%

o

o

o

0%

o

o

o

0%

o

o

o

o

o
li

o

0%
-I-I31l111Ind. Care and I\Id Percentages

100% 33.3 % I 41.7 % 25% 0% 0% 0% ol}o

66.7%

0%
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Galveston County As of 12/31/2012

......3300

Titl e

Child Welfare

Salary

Grade I Total

White I Black or I
Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

Female I I American I Hispanic I I Alaskan I Islander Races Minority

0 I 0 I I I 0 I 0 I 0 I 0 I 0

fEDERAL REIMBURSEMENT CLERK

-'-'3300 Child Welfare Summary

-'-'3300 Child Welfare Percentages

12

o

o

100%

0%

0%

0%

o

o

o

0%

0%

o

o

o

o

o

100%

0%

o~o

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o

o

0%
100%

0%
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Galveston County As of 12/31/2012

451110 Senior Citizens

White I Black or I Latino Asian I Amer. Indian I Hawaiian Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total Female I I American Hispanic I I Alaskan Islander Races Minority

lith' I

0 I 0 I 0 I 0 I 0 I 0 0 I 0 I 0

ACTIVITY ASST-DICKIT\SON 02 3 ---------------------------------------------------------------------------- 3

3 0 I
I 0 I 2 I 0 I 0 0 , 0

0 I 0 I 0 0 0 I 0 I 0 I 0 I 0

DATA ENTRY TECHNICIAN

DRIVER

DRIVER-TU' PROGRAM

MAJ\:AGER-JOHNSON COMM CENTER

OPERATJOJ\:S MANAGER

PROG & PUBLlC RELATIONS COORD

10

07

07

16

19

15

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o

o

o

o

o I

o
o

o
o

o

o

o

o

o

o

o

o
o

o
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Galveston County As of 12/31/2012

451110 Scnior Citizens

Titl!'

PROGRAMS MANAGER

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total American Hispanic I I Alaskan Islander I Races Minority
Female I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

" 1 ---------------------------------------------------------------------------. 0

0
I

0 I 0 I 0
I 0 I 0 I 0

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

SENIOR CENTERS MANAGER

45111tl Senior Citizens Summar)'

451110 Senior Citizens Percentages

16

JI

10

9.1 %

90.9%

4

9.1 %

36.4 % I

o

o

2

0%

18.2%

o

o

2

0%

18.2 %

o

o

2

0%

18.2 % I

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o
o

o
6

o

0%
54.5 %

0%
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Galveston County As of 12/31/2012

451152 Title IIIB & 0

White I Black or I Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American I Hispanic Alaskan Islander Races Minority

Ti tl" I I Female I I

0 0 I 0 I 0 I 0 I 0 I 0

DRIVER 07 2 --------------------------------------------------------------------------_. 0

451152 Title 1118& D Summary

451152 Title 1118 & D Percentages

2

50%

50%

50%

50%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o
o

o

0%
o~/o

0%
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Galveston County As of 12/3112012

451156 Title me

Title

CASE MANAGER

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic Alaskan Islander Races Minority
I Female I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0
14 I --------------------------------------------------------------------------_. 0

0 0 0
I 0 0 0 0

0 0 I 0 I 0 I 0 I 0 I 0 0 I 0

CH"TER MANAGER/13ACLIFF

DRIVER

HOME DELJVERED DRIVER

451156 Tille rue Summary

451156 Tille rue Percentages

16

07

07 2

5

o

o

2

4

201}'o

80%

o

o

o

o

o

2

0%

40%

o

o

o

20%

20%

o

o

o

o

o

0%

20%

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

0%

o

o

o

o

o

o

o

0%

o<}o

o

o

o

o

o I

o

o

o
o

o

o

o
2

o

o
3

o

0%
60%

0%
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Calveston County As of 12/31/2012

4511115 Tx Feedng Texans

Titk'

CASE MANAGER PART-TIME

White I Black or I Latino
I Asian I Amer.Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American I Hispanic Alaskan Islander Races Minority
I Female I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0
07 I --------------------------------------------------------------------------_.

0
I I I 0 0 I 0 I 0 0 0

0 0 0 0 I 0 I 0 I 0 0 I 0

DRIVER PART-TIME

451 IllS Tx Feedug Texans Summary

4S1rss Tx Feeung Texans Percentages

07

2

o

2

0%

100%

0%

0%

o

o

o

o

2

0%

100%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0 0 ''0

o

o

o

o

o
2

o

0%
100%

0%
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Galveston County As of 12/31/2012

513200 GI Cnty Musm Col

Tille

MUSEUM DIRECTOR

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade I Total I American Hispanic I Alaskan Islander Races Minority
Female I I I

0 I 0 0 I 0 I 0 I 0 0 0 I 0

19 I --------------------------------------------------------------------------_. 0

0
I 0 I 0 I

0
I 0 0 I 0

0 0 0 0 I 0 I 0 I 0 I 0 I 0

MUSEUM DOCENT-PT

513200 GI Cnty Musm Col Summary

513200 GI Cnry Musm Col Percentages

05

2

o

2

0%

100%

o

2

0%

100%

0%

0%

o

o

o

0%

0170

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

o

o

o

o

o

o
o

o

0%
o'}o

0%
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Galveston County As of 12/31/2012

522020 Parks Divison

Title

ADMIN ISTRATI VE ASSISTANT

Wbitc I Black or Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American I Hispanic I Alaskan Islander Races Minority
I Female

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0
12 I --------------------------------------------------------------------------_. 0

0
I

0
I

0 0
I 0 0 0

0 t 0 t 0 0 t 0 I 0 I 0 I 0 I 0

ASSISTANT DIRECTOR

CARPENTER

DIRECTOR OF COUNTY PARKS

DISTRICT SUPERVISOR

EXECUTIVE ADMIN ASSISTANT

HEA VY EQUIPMENT OPER HI

23

13

26

17

15

12

o

o

o

u

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o I

o

o

o I

o

o

o

o

o

o

o

o

u

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o t

o

o

u

o I

o I

o
o

o
o

o

o
o

o

o
o

o

o
o

o

o
o

o
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Galveston County As of 12/31/2012

522020

Title

MECHANIC II

Parks Divison

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total American Hispanic I Alaskan Islander I Races Minority
I Female I I I I

0 I 0 I 0 I 0 I 0 I 0 I 0

14 1 --------------------------------------------------------------------------_. 0

0 0 0 0 0 , 0 0 I 0 I 0

0 I 0 I 0 0 0 I 0 I 0

OPLRATIONsrmADES MANAGER

P!\INTER

22

11

o

o

3

o

o

o

o

o

o

2

o

o

o

o

o I

o

o I

o

o

o

o

o

o

o

o

o

o I

o

o I

o
o

o

o

o
4 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

13 ---------------------------------------------------------------------------.

PARK AIDE

PARK AIDE SEASONAL

PARK PLANNING AND NATL RES MGR

PARKS M.\lNTENANCE WORKER

02

02

22

O~

2

o

o

II

2

o

o

2

o

o

o

o

8

o

o

o

o

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o I

o

o

o

o

o

o

o

2

o

10
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Galveston County As of 12/3112012

522020

Titl,'

Parks Divison

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I American I Hispanic Alaskan Islander Races Minority

0 I 0 0 I 0 I 0 I 0 I 0 0 I 0

PERMIT COORDINATOR

PROJLCT COORDINATOR

RECEPTIONIST (CSR)

10

21

02

o

o

5

o

o

o

o

o

o

o

o

o

5

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
7 ----------------------------------------------------------------------------SENIOR PARKS MAINT WORKER

TRADES ASSISTANT

522020 Parks Dlvisuu Summary

522020 Parks Divisou Percentages

10

10

41

2

o

29

12

70.7%

29.3 %

o

11

9

26.8%

22%

o

o

16

2

39%

4.9%

o

o

o

2

4.9%

2.4%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

6

o

21

51.2 ~~
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Galveston County As of 12/31/2012

522042

Titll'

Beach Mainr

Salary

Grade Total

White I Black or I Latino I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Male African or or Native or Pacific More

Female I I American I Hispanic I Alaskan Islander I Races Minorit)

0 I 0 0 I 0 0 I 0 0 I 0 I 0

BOLIV AR ilEACH PK STICK ATTEl\D

BOLIVAR PK STICK ATTEND SUP

5220-12 Beach Maint Summary

5220-12 Beach Maint Percentages

02

11

2

o

o

2

0%

100%

o

o

2

0%

100%

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

0%

0%

o

o

o

o

o

o
o

o
o

o

o
o

o

0 °''0
0 °''0

0%
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Galveston County As of 12/31/2012

5....0..2

Tilll'

Bell Main Rd & Br

Wbite I Black or I
Latino Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic I Alaskan Islander Races Minority

3 3 I 0 I 0 0 I 0 I 0 I u I 0

3 ---------------------------------------------------------------------------.HEAVY EQUIPMENT OPERATOR 1

54..0·U Bcb Main Rd & Br Summary

54..042 Bch Main Rd s: Br Percentages

09

3

o

3

u

100%

0%

o

3

o

100%

0%

0%

0%

o

o

o

0%

0%

o

o

o

0%

0%

u

o

o

0%

0%

o

o

o

0%

U%

o

o

o

0%

U%

o

o

o

0%

0%

o

o

o

o

o

0%
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Galveston County As of 12/31/2012

610200 Cnty Extension

White I Black or I
Latino

I Asian I Amer. Indian I Hawaiian I Twuor I Unknown

Salary Male African or or Native or Pacific Mure

Grade Tutal American Hispanic I I Alaskan Islander Races Minority

litle I I I Female I I

0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0

ADMINISTRATIVE ASSISTANT 12 3 ---------------------------------------------------------------------------- 0

3 3 0 I 0
I 0 I 0 I 0 0 0

0 I 0 0 I 0 I 0 I 0 I 0 0 I 0

ADMll'>lSTRATIVE ASS1STAI'>T-TEMP

CLERK-TEMP

COOPERATIVE EXTENS101'> AGENT

COOPERATIVE EXTENSION COORD

COOPERxnVE EXTENSION SPEC

PRINCll'AL COOP EXT AGENT

12

07

16

24

14

24

2

3

o

2

2

o

o

o

o

2

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o I

o

o I

o

o I

o I

o
o

o
o

o

o
o

o

o

o

o
o

o

o
o

o
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Galveston County As of 12/31/2012

610200 Cnty Extension

White I Black or I
Latino

I Asian I Amer, Indian I Hawaiian I Two or Unknown

Salary Male African or or Native or Pacific More

Grade Total Female I I American I Hispanic Alaskan Islander I Races Minority

2 I
1

I
I 0 I 0

I
0 0 0 0

12

Titft.,

610200 Cuty Extension Snmmary

610200 Cnty Extension Percentages

10

16.7%

83.3 %

10

8.3 %

n3% I

o

8.3 %

0%

0%

o~/o

o

0%

0%

o

0%

0%

o

0%

0%

o

0%

0%

o o

0 0 '70

H.3 (~~

0%
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Galveston County

Titll'

Summary' of Galveston County

Galveston County Percentages

As of 12/31/2012

White I Black or I Latino
I Asian I Amer. Indian I Hawaiian I Two or I Unknown

Salary Male African or or Native or Pacilic More

Grade Total American Hispanic I Alaskan Islander Races Minority
I Female I I I

691 409 140 I 134
I 7 I I

I
0 I 0 I 0

1,271 520-------------------------------------------------------------------------
580 342

I
126 I 103 I 9

I
0 0 0 0

54.4 % 32.2 % I 11% 10.5 % 0.6%
I

0.1 % 0% 0% 0%

40.9%
45.6% 26.9% I 9.9% 8.1 % 0.7% I 0% 0% 0% U%
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Galveston County

01 OFFICIALS/ADMIN

Job Group Analysis Page

As of 12/3112012

1

White Black or I Latino Asian 1 Amer. Indian 1 Hawaiian Two or
1

Unknown
Salary I Male or PacificAfrican or or Native More Minority

Title Grade , Total Female American I Hispanic 1 Alaskan I Islander Races

0 0 1 o 1 01 o 1 0 0 I 0 0
ASSISTANT DIRECTOR 23 I ---------------------------------------------------------------------------- 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CHIEF DEP CO CLERK-COURTS

CHIEF DEP CO CLERK-ELECTIONS

CHIEF DEP CO CLERK-RECORDS

CHIEF DEPUTY

CHIEF DEPUTY OF BUSINESS SERV

CHIEF DEPUTY OF OPERATIONS

22

22

22

22

21

21

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

o

o I

o

o

o

o

o

o

o 1

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Galveston County

01 OFFICIALS/ADMIN

Job Group Analysis Page

As of 12/31/2012

2

White 1 Black or
1

Latino I
Asian Amer.lndian 1 Hawaiian

1
Two or I Unknown

Salary I I Male
African or Native or Pacific Moreor MinorityTitle Grade , Total Female I American I Hispanic 1 1 Alaskan I Islander Races

0 1 0 o 1 01 o 1 0 I 0 1 0 I 0
CHIEF DEPUTY OF PROPERTY TAX 22 I --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CHIEF EMERG MANAGEMENT COORDIN 1

CHIEF TECHNOLOGY ADMIN

COMMUNITY SERVICES DIRECTOR

COUNTY AUDITOR

COUNTY ENGINEER

DIRECTOR

26

20

26

00

27

26

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o I

o

o

o

o

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

01

01

o 1

o

o 1

o I

o 1

o 1

o 1

o

o 1

o

o 1

o I

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Galveston County

01 OFFICIALS/ADMIN

Job Group Analysis Page

As of 12/31/2012

3

Title

DIRECTOR ADULT PROBATION

White Black or Latino
1 Asian I Amer. Indian 1 Hawaiian

1
Two or Unknown

Salary I Male or PacificAfrican or or Native More MinorityGrade Total Female American Hispanic I 1 Alaskan Islander I Races

0 0 1 o 1 01 o 1 0 1 0 1 0 I 0
00 I ---------------------------------------------------------------------------- 0

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

DIRECTOR OF COUNTY LEGAL

DIRECTOR OF COUNTY PARKS

DIRECTOR OF FINANCE & ADMIN

DIRECTOR OF JUSTICE ADMIN

FACILITIES MANAGER

GUARDIANSHIP COORDINATOR

29

26

29

26

26

20

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o

o

o

o 1

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

II

o 1

o 1

o

o

o 1

o 1

o

o

o

o 1

o 1

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Galveston County

01 OFFICIALS/ADMIN

Job Group Analysis Page

As of 12/31/2012

4

White Black or
1

Latino I Asian Amer. Indian I Hawaiian Two or
I

Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American Hispanic I Alaskan I Islander Races

o I 01 o I 0 1 0 0 1 0
MOSQUITO CONTROL MANAGER 21 1 --------------------------------------------------------------------------_. 0

1 ---------------------------------------------------------------------------.
PURCHASING AGENT

ROAD ADMINISTRATOR

00

26

o

o

o

o

o

o

o

o

1 I

o

o

o

01

01

0
1

01

0
1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

------------------------------------------------------------------------- 12.5%
41.7 % I 37.5 % I

OFFICIALS/ADMIN Summary

OFFICIALS/ADMIN Percentages

24
14

10

58.3 %

12

9

50%

o

4.2%

0%

0
1

1 1 0 I

0% 4.2 % I

4.2% 1 0%

0%

0%

o

o

0%

0%

o

o

o

0%

0%

o

0%

0%

o

o
3



Galveston County

02 PROFESSIONALS

Job Group Analysis Page

As of 12/31/2012

5

White Black or
1

Latino
1

Asian 1 Amer, Indian I Hawaiian Two or
I

Unknown
Salary I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total Female I American I Hispanic 1 Alaskan Islander Races

0 I 0 1 0 01 o 1 0 0 I 0 I 0
ACCOUNTANT I 17 I --------------------------------------------------------------------------_.

0 o 1 I I o I 0 0 I 0 0

0 0 I o I 01 o I 0 I 0 0 I 0
ACCOUNTANT II 19 2 ---------------------------------------------------------------------------. 2

2 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

ACCOUNTANT III

ACCOUNTANT IV

ACCOUNTANT SUPERVISOR

ACCOUNTS PAYABLE SUPERVISOR

ADMINISTRATIVE COORDINATOR

20

20

21

20

18

2

o

2

o

o

o

o

o

o

o

o

o

o

o I

o

o 1

o

o 1

o

o

o

o 1

o I

2 1

01

0
1

01

0,

01

0
1

01

I I

01

0
1

o

o 1

I I

o I

o 1

o 1

o 1

o I

o

o 1

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Galveston County

02 PROFESSIONALS

Job Group Analysis Page

As of 12/31/2012

6

Title

APPLICATIONS SUPPORT SPEC I

White 1 Black or Latino I Asian Amer, Indian 1 Hawaiian
I Two or

I
Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityGrade Total Female I American Hispanic I I Alaskan Islander Races

2 1 2 o 1 01 o I 0 0 1 0 1 0
16 3 --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

II ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

APPLICATIONS SUPPORT SPEC II

APPLICATlONSIlNFRAS MANAGER

ASSISTANT COUNTY TREASURER

ASSISTANT DIST ATTORNEY

ASSISTANT DISTRICT ATTORNEY

ASSISTANT HUMAN RESOURCES DIR

22

25

22

22

22

22

o

o

o

o

2

9

o

o

o

o

o

o

2

5

o

o

o

o 1

o

o

o

o I

o

o

o 1

2

o 1

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

II

o

o

o 1

o I

o I

o 1

o

o 1

o

o

2

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

4



Galveston County

02 PROFESSIONALS

Job Group Analysis Page

As of 12/31/2012

7

White Black or Latino
1

Asian I Amer, Indian 1 Hawaiian
1

Two or
1

Unknown
Salary I Male

African or Native or Pacific Moreor MinorityTitle Grade , Total Female American Hispanic 1 1 Alaskan I Islander Races

0 1 o I II o 1 0 0 1 0 0
ASSISTANT IMAGING SYSTEMS AD 17 I --------------------------------------------------------------------------_.

4 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

ASSISTANT PURCHASING AGENT

ASSISTANT SUPERVISOR

ASSOCIATE FACILITIES MGR

ASST ROAD ADMINISTRATOR/SAFETY

ATTORNEYIINVESTIGATOR-PROBATE

BIOLOG/DATA ANALYST/ENTOM

23

00

21

23

20

16

o

o

3

o

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

I 1

o

o

o

o

o

o

o

o 1

0
1

01

0
1

01

0
1

01

0
1

11

0
1

01

II

01

0
1

o

o

o I

o I

o 1

o 1

o I

o I

o

o 1

o I

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

o



Galveston County

02 PROFESSIONALS

Job Group Analysis Page

As of 12/31/2012

8

White 1 Black or Latino Asian 1 Amer, Indian 1 Hawaiian Two or
I

Unknown
Salary I Male or PacificAfrican or or Native More MinorityTitle Grade , Total Female 1 I American Hispanic 1 Alaskan I Islander I Races

0 I 0 o 1 01 o 1 0 I 0 , 0 0
BRANCH COORDINATOR 19 1 ----------------------------------------------------------------------------

3 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

BRANCH MANAGER

CASE MANAGEMENT SPECIALIST

CASE MANAGER

CASEWORK SERVICES-SUPV

CASEWORKER

COBG PROJECT COORDINATOR

17

18

14

18

12

25

o

3

o

o

o

o

2

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o

2

o

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0,

01

01

01

0
1

o

o

o 1

o 1

o 1

o 1

o 1

o 1

o 1

o I

o 1

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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o

o

o

o

o
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o

o

o

o

o

o

o

o
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o

o
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2

o



Galveston County

02 PROFESSIONALS

Job Group Analysis Page

As of 12/31/2012

9

White I Black or
I

Latino I Asian I Amer, Indian 1 Hawaiian Two or Unknown
Salary I I Male or PacificAfrican or or Native More MinorityTitle Grade , Total Female I 1 American 1 Hispanic Alaskan I Islander I Races

0 o 1 II o 1 0 I 0 I 0 I 0
CHIEF ACCOUNTANT 23 I ----------------------------------------------------------------------------

I ---------------------------------------------------------------------------.

10 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CHIEF ASSISTANT DA

CHIEF ASST DISTRICT ATTORNEY

CHIEF ASST. DISTRICT ATTORNEY

CHIEF DEPUTY COUNTY CLERK-AD

CHIEF EXECUTIVE OFFICER

CHIEF RIGHT-OF-WAY AGENT

25

25

00

19

21

21

o

o

5

5

o

o

o

o

o

o

5

4

o

o

o

o

o

o

o 1

o

o

o

o

o

o 1

o

o

o I

o 1

0
1

01

0
1

01

II

01

0
1

01

0
1

01

0
1

01

0
1

o 1

o I

o

o 1

o 1

o 1

o

o I

o

o

o 1

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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o
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o
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o
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o
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o

o

o

o

o



Job Group Analysis Page 10

Galveston County

02 PROFESSIONALS

Title

CONTRACT ADMINISTRATOR

As of 12/31/2012

White I Black or Latino Asian 1 Amer. Indian 1 Hawaiian Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade , Total Female 1 1 American Hispanic Alaskan I Islander I Races

0 1 0 1 o I 01 o 1 0 1 0 I 0 I 0
20 I ---------------------------------------------------------------------------- 0

3 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

COOPERATIVE EXTENSION AGENT

COOPERATIVE EXTENSION COORD

COOPERATIVE EXTENSION SPEC

COUNTY ARCHITECT

COURT SUPERVISOR

CUSTOMER SERVICE AUTOrrRAIN CO

16

24

14

25

16

23

2

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

I 1

o

o 1

o

o

o

o

o

o I

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

o 1

o I

o

o

o 1

o 1

o 1

o 1

o 1

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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o
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o
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o
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o

o
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o

o



Job Group Analysis Page 11

Galveston County

02 PROFESSIONALS

Title

CUSTOMER SERVICE SPEC/RELIEF

CUSTOMER SERVICE SPECIALIST 13

As of 12/31/2012

3 ---------------------------------------------------------------------------. 3

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CUSTOMER SUPPORT MANAGER

DATA CTR& DISASTER REC COORD

DATABASE ADMINISTRATOR II

DATABSE ADMINISTRATOR

DEP EMC/OPERATIONS SECTION CHI

25

23

22

21

22

3

o

o

o

o

o

o

o

o

o

o

o

o

o

3

o 1

o

o I

o

o 1

o

o

o

o

o 1

0
1

01

0
1

01

0
1

01

0
1

I I

0
1

01

0
1

o

o

o I

o I

o

I 1

o 1

o I

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Job Group Analysis Page 12

Galveston County

02 PROFESSIONALS

As of 12/31/2012

White 1 Black or Latino
1

Asian Amer.lndian 1 Hawaiian
I

Two or
I

Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I 1 American Hispanic 1 I Alaskan I Islander I Races

o I 01 o I 0 1 0 0 0
DEPUTY D1ROF DETENTION SERV 22 I --------------------------------------------------------------------------_. 0

DEPUTY DIRiCASEWORK SERV

DEPUTY DIRiSPECIAL PROGRAMS

22

22

o

o

o

o

o

o

o

o

o

o 1

o

0
1

01

0
1

01

0
1

o 1

o 1

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

DEPUTY DIRECTOR

DIRECTOR GOVERNMENTAL AFFAIRS

DRUG COURT ADMINISTRATOR

ENGINEERING SPECIALIST

00

22

00

19

o

o

o

o

o

o

o

o

o

o I

o

o

o

I I

o

o

o 1

01

0
1

01

0
1

01

01

01

0
1

o I

o I

o 1

o I

o 1

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Job Group Analysis Page 13

Galveston County

02 PROFESSIONALS

As of 12/31/2012

White I Black or
I

Latino Asian Amer. Indian 1 Hawaiian I Two or Unknown
Salary I I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total

Female 1 I American I Hispanic Alaskan I Islander I Races

o 1 01 o I 0 1 0 0 I 0
FELONY DIVISION CHIEF 25 I ---------------------------------------------------------------------------- 0

0 0 0 01 o 1 0 0 0 0

0 0 0 01 0 0 0 I 0 0
FINANCIAL SYSTEM & REPORT 20 I ---------------------------------------------------------------------------. o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

FIRST ASSISTANT-IT SYSTEM

FIRST ASST CO AUDITOR-ACCT

FIRST ASST CO AUDITOR-AUD

FIRST ASST COUNTY ATTORNEY

FIRST ASST DISTRICT ATTORNEY

23

24

24

25

27

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o 1

o

o I

o

o

o

o I

o I

0
1

01

0
1

01

0
1

I 1

0
1

01

0
1

01

0
1

o

o

o 1

o I

o I

o 1

o

o

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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White Black or
1

Latino Asian 1 Amer. Indian 1 Hawaiian Two or
1

Unknown
Salary I I Male or PacificAfrican or or Native More MinorityGrade Total Female I American Hispanic I Alaskan I Islander Races

0 I 0 1 o 1 01 o 1 0 0 1 0 1 0

16 I ---------------------------------------------------------------------------- 0

o 1 0
1

o I 0 0 0 0

0 I 0 o I 01 o I 0 I 0 I 0 0

Galveston County

02 PROFESSIONALS

Title

FIXED ASSET PROPERTY MANAGER

FRAUD EXAMINER 21

As of 12/31/2012

I ---------------------------------------------------------------------------. o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

GRANT ACCOUNTANT TECH

GRANTS MANAGER

GUARDIAN

GUARDIAN/PAYEE OFFICER

HOMELAND SECURITY PLANNER

12

21

16

15

19

o

o

o

4

o

o

o

o

o

o

3

o

o

o

o

o

o

o 1

o

o 1

o

o

o

o 1

0
1

01

0
1

01

II

01

11

01

0
1

01

0
1

o 1

o I

o 1

o 1

o 1

o I

o 1

o I

o 1

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

02 PROFESSIONALS

Title

HOUSING & ECONO DIRECTOR

INDIGENT BURIAL COORD/CASEWORK

As of 12/31/2012

White Black or
1

Latino
I

Asian Amer, Indian 1 Hawaiian
1

Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade Total Female American 1 Hispanic 1 Alaskan I Islander I Races

0 01 o 1 0 0 1 0 1 0
23 I ---------------------------------------------------------------------------- 0

0 0 I 0 0
1

0 0 0 I 0 0

0 I 0 o I 01 0 0 I 0 0 I 0
14

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

INDIGENT DEFENSE SERVICES COOD

INTERNAL AUDITOR I

INTERNAL AUDITOR 11

INTERNAL AUDITOR III

INTERNAL AUDITOR TECH

14

17

19

20

12

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o I

o

o

o

o

o

o 1

o 1

0
1

01

0,

01

0
1

II

0
1

01

0
1

01

0
1

o I

o 1

o 1

o 1

o 1

o 1

o

o

I 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

02 PROFESSIONALS

As of 12/31/2012

White Black or
I

Latino
1

Asian I Amer.lndian I Hawaiian Two or
I

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American 1 Hispanic I Alaskan I Islander I Races

0 I 0 0 01 o 1 0 0 0 I 0
ITSYSTEMS TECHNICIAN 12 I ---------------------------------------------------------------------------. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

8 ---------------------------------------------------------------------------.

6 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

JUV DET SUPERINTENDENT

JUVENILE PLACEMENT OFFICER

JUVENILE PROBATION OFCR

JUVENILE PROBATION OFFICER

JUVENILE RESOURCES-SUPV

JUVENILE SUPERVISION OFCRffEMP

20

14

16

14

18

12

o

o

5

3

2

4

o

o

o

o

o

o

o

2

o

2

o

o

o

o

o

I 1

o

o

5

2 I

2

o

o

I 1

o I

0
1

o I

0
1

01

0
1

01

o I

01

0
1

I I

0
1

01

0
1

o

o

o 1

o I

o I

o 1

o

o 1

o I

o I

o I

o 1

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

6

4
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Galveston County As of 12/31/2012

02 PROFESSIONALS

oI ---------------------------------------------------------------------------.16MOSQUITO CONTROL SUPERVISOR

White Black or
1

Latino
1

Asian Amer. Indian I Hawaiian Two or I Unknown
Salary I Male

or PacificAfrican or or Native More MinorityTitle Grade , Total
Female I American I Hispanic I Alaskan I Islander Races

0 1 0 I 0 01 0 0 1 0 1 0 0
LEGAL LIASON 24 I --------------------------------------------------------------------------_.

0 I 0 II o I 0 0 0 0

0 01 o I 0 0 I 0 I 0

o o o 0
1

o o o o o

I ---------------------------------------------------------------------------.
MUSEUM DIRECTOR 19

o o o 01 o 1 o o o o
o

o 0
1 o I o o o o

I ---------------------------------------------------------------------------.
NUISANCE ABATEMENT OFFICER 19

o 01 o I o o o o
o

o o o 0
1 o 1 o o o o

OPERATIONS/TRADES MANAGER 22

o I 01 o 1 o o o o
o

o o o 0
1 o I o o o o

I ---------------------------------------------------------------------------.
PARK PLANNING AND NATL RES MGR 22

o 01 o 1 o o o o
o

o o o 01 o I o o o o

I ---------------------------------------------------------------------------.
PAYEE OFFICER 15

o o o 1 01 o 1 o o o o
o

o 1 0
1

o 1 o o o o
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Galveston County

02 PROFESSIONALS

As of 12/31/2012

White I Black or Latino I Asian I Amer.lndian I Hawaiian I Two or I Unknown
Salary I I Male or PacificAfrican or or Native More MinorityTitle Grade , Total Female 1 American Hispanic 1 Alaskan I Islander I Races

0 0 1 o 1 01 o 1 0 I 0 1 0 I 0
PAYROLL AUDIT MANAGER 20 I ---------------------------------------------------------------------------- 0

PAYROLL MANAGER

PERMIT MANAGER

PLANNING AND PREPAR SEC CHIEF

PRE-TRIAL RELEASE SUPERVISOR

PRINCIPAL COOP EXT AGENT

PROBATE COURT SUPERVISOR

20

18

19

14

24

16

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o I

o

o

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

11

o I

o 1

o

o

o 1

o 1

o I

o 1

o

o

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
o

o

o

o

o
o

o

o

o
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Galveston County As of 12/31/2012

02 PROFESSIONALS

oI ---------------------------------------------------------------------------.22PROGRAMS MANAGER

White Black or
1

Latino
1

Asian Amer. Indian 1 Hawaiian I Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total
Female 1 American I Hispanic 1 I Alaskan I Islander I Races

13 1 7 4 I 2 1 o I 0 I 0 1 0 I 0
PROBATION OFFICER 00 29 --------------------------------------------------------------------------_. 15

16 7 4 I 5 1 o I 0 0 I 0 I 0

0 I 0 0 01 o 1 0 I 0 I 0 I 0

o 0
1 o 1 o o o o

I ---------------------------------------------------------------------------.
SECOND ASST COUNTY ATTORNEY 24

o 01 o 1 o o o o
o

o o o 0
1 o 1

o o o o

I ---------------------------------------------------------------------------.
SENIOR ACCOUNTANT 18

o o o 01 o 1 o o o o

o o II o o o o o

SENIOR ACCOUNTING TECH 19

o o o 01 o 1 o o o o
o

o 0
1

o o o o o

I ---------------------------------------------------------------------------.
SENIOR ASST DA-CHILD/ELDERLY 23

o o o 01 o o o o o
o

o 0
1

o 1 o o o o

14 ---------------------------------------------------------------------------.
SENIOR ASST D1ST ATTORNEY 23

9 7 I I 01 I I o o o o
4

5 3 2 1 0
1 o 1 o o o o
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Galveston County

02 PROFESSIONALS

As of 12/31/2012

White I Black or I Latino
1

Asian I Amer, Indian 1 Hawaiian
I Two or

1
Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade , Total Female 1 I American 1 Hispanic 1 Alaskan Islander I Races

0 1 0 o 1 01 o 1 0 0 0 I 0
SENIOR BUYER 16 I --------------------------------------------------------------------------_. 0

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SENIOR FINANICAL ANALYST

SENIOR HR ANALYST

SENIOR INFRASTRUCTURE ENGINEER

23

19

22

o

o

o

o

o

o

o

o

o

o

o

o

o

0
1

01

0
1

01

I I

I I

0
1

o I

o 1

o

o

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o

o

o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SENIOR SERVER ANALYST

SENIOR VICTIMS ASSIST COORD

SERVER COORDINATOR

22

17

22

o

o

o

o

o

o

o

o

o I

o

o I

o

o

o 1

01

0
1

01

II

01

I I

o 1

o 1

o 1

o 1

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

02 PROFESSIONALS

Title

SERVER SUPPORT SPECIALIST

As of 12/3112012

White Black or I Latino
I Asian Amer.lndian I Hawaiian

I Two or I Unknown
Salary 1 Male or PacificAfrican or or Native More MinorityGrade , Total Female American I Hispanic I Alaskan I Islander I Races

o I 01 o 1 0 1 0 I 0 I 0
20 I ---------------------------------------------------------------------------- 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SHAREPOINT/ONBASE ADMIN

SHAREPOINT/ONBASE ADMINISTRATO

SHOP SUPERVISOR

SR ASSISTANT DISTRICT ATTORNEY

SR PROPERTY TAX SPECIALIST

SR VOTER REGISTRATION SPEC

20

20

16

23

15

15

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o I

o

o

o I

I I

0
1

01

0
1

01

II

01

0
1

01

0
1

01

01

01

0
1

o

o

o

o

o I

o I

o I

o 1

o

o

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County As of 12/31/2012

02 PROFESSIONALS

2 ---------------------------------------------------------------------------.00SUPERVISOR

White I Black or Latino
1

Asian I Amer. Indian I Hawaiian I Two or I Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female 1 1 American Hispanic I I Alaskan I Islander I Races

0 I 0 0 01 o 1 0 I 0 1 0 1 0
STAFF ATTORNEY 23 I ---------------------------------------------------------------------------- 0

o I 01 o 1 0 0 0 0

2 1 I I I 01 0 0 0 I 0 0

o o o 0
1

o o o o o

3 ---------------------------------------------------------------------------.
SUPERVISOR/ADULT PROB 00

o I I 01 o o o o o
2

2 o I I o 1
o o o o

I ---------------------------------------------------------------------------.SUPERVISOR/CHIEF ACCOUNTANT 20
o 01 o I o o o o

o
o o o 0

1
o o o o o

I ---------------------------------------------------------------------------.
SYSTEMS ADMIN LEAD-ODYSSEY 21

o o o 01 o o o o o
o

o 0
1

o I o o o o

I ---------------------------------------------------------------------------.SYSTEMS ADMINISTRATOR LEAD-IFA 23

o o o 1 01 o I o o o o

o o 11 o 1 o o o o

I ---------------------------------------------------------------------------.SYSTEMS ADMINISTRATOR-IFAS 22

o o o 1 01 o I o o o o
o

o 1
0

1
o 1 o o o o
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Galveston County

02 PROFESSIONALS

As of 12/31/2012

White Black or Latino I Asian Amer. Indian I Hawaiian I Two or I Unknown
Salary I Male

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American 1 Hispanic Alaskan Islander I Races

o I 01 o I 0 I 0 0 0

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 39.3 %

SYSTEMS ADMINISTRATOR-ODYSSEY

VETERANS SERVICE OFFICER

WAGE COMPLIANCEIUTILITIES OFFI

PROFESSIONALS Summary

PROFESSIONALS Percentages

21

16

14

224

o

o

o

90

134

40.2%

o

o

o

59

77

26.3 %

o

o I

o

o

o

19

30

8.5%

01

01

0
1

01

0
1

10
1

23 I

4.5 % I

o I

o I

o I

o I

o I

2 I

4

0.9% 0%

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

o

0%

o

o

o

o

o
o

o
o

o

o
o

o

o
88

o

0%

59.8 % I 34.4 % I 13.4 % I 10.3 %1 1.8 % I 0% 0% 0% 0%
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Galveston County

03 TECHNICIANS

As of 12/3112012

White Black or Latino I Asian I Amer.Indian 1 Hawaiian Two or I Unknown
Salary I Male

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I I American I Hispanic Alaskan I Islander I Races

0 o 1 I I o I 0 0 0 I 0
CUST SUPPORT TECH I 13 I --------------------------------------------------------------------------_.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

CUSTOMER SERVICE COORDINATOR

CUSTOMER SUPPORT TECH II

ENGINEERING TECH

IMAGING SYSTEM ADMINISTRATOR

IT ASSET CONTROL

NETWORK SUPPORT SPECIALIST

16

14

16

18

20

20

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o

o

o

o I

o 1

o I

01

01

o 1

01

0
1

01

0
1

01

0
1

01

0
1

I I

0
1

o

o 1

o

o

o

o

o I

o 1

o I

o 1

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

03 TECHNICIANS

Title

PRINT SHOP SPECIALIST

As of 12/31/2012

White I Black or I Latino
I

Asian Amer. Indian I Hawaiian
I Two or Unknown

Salary I I Male I
or PacificAfrican or or Native More MinorityGrade , Total Female I American Hispanic I Alaskan I Islander Races

o 1 01 o 1 0 0 I 0 0
16 I --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SENIOR MICROFILMING TECHNICIAN

SENIOR SANITARIAN

SYSTEM ARCHITECT

TECHNICAL SUPPORT SPECIALIST

TECHNICIAL SUPPORT SPEC LEAD

VOICEIDATA INFRASTRUCTURE ENG

12

18

22

16

17

22

o

o

o

o

3

o

o

o

o

o

o

o

o

2

o

o

o

o

o I

o

o

o

o

o

o

o

o

o I

o 1

0
1

01

0
1

01

0
1

01

0
1

II

0
1

01

0
1

01

0
1

o

o

o

o

o

o 1

o 1

o I

o I

o 1

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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White I Black or
1

Latino I Asian 1 Amer, Indian 1 Hawaiian Two or Unknown
Salary I Male or PacificAfrican or or Native More MinorityGrade , Total Female I American Hispanic I Alaskan I Islander 1 Races

13
I

10 o 1 3 1 o 1 0 0 I 0 I 0

16 6-------------------------------------------------------------------------

Galveston County

03 TECHNICIANS

Title

TECHNICIANS Summary

TECHNICIANS Percentages

3

81.2 %

o

62.5 %

3

0%

0
1

18.8%1 0%

o

0%

o

0%

o

0%

o

As of 12/31/2012

o

0%
37.5 %

18.8% 0% 18.8 % I 0% 0% 0% 0% 0% 0%
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Galveston County

04 PROT SERV SWORN

Title

AUTO CRIMES OFFICER-PCT 8

As of 12/31/2012

White 1 Black or I Latino Asian Amer, Indian I Hawaiian
I

Two or
1

Unknown
Salary I I Male or PacificAfrican or or Native More MinorityGrade , Total Female I American Hispanic I I Alaskan Islander I Races

o I 01 o 1 0 1 0 0 I 0
17 I ---------------------------------------------------------------------------- 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

BAILIFF - GRAND JURY

BAILIFF-122ND DISTRICT COURT

BAILIFF-PRECINCT 5

CAPT AIN-CCISD (RElMB)

CAPTAIN-ClD

CAPTAIN-lD/SPECIAL PROJECTS

07

07

00

22

22

22

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

I 1

o

I I

o

o 1

o

o 1

o

o 1

o

o I

o 1

0
1

01

0
1

01

0
1

II

0
1

01

0
1

01

0
1

01

0
1

o

o

o

o

o 1

o 1

o I

o I

o

o I

o

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

04 PROT SERV SWORN

Title

CAPTAIN-PATROL

As of 12/31/2012

White 1 Black or
1

Latino I Asian I Amer, Indian I Hawaiian Two or I Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade , Total Female American Hispanic Alaskan I Islander I Races

o 1 01 o 1 0 0 0 1 0
22 I --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CAPTAIN-RESERVES

CAPTAIN-WARRANTS

CHIEF DEPUTY

CHIEF DEPUTY CONSTABLE-PCT I

CHIEF DEPUTY CONSTABLE-PCT 2

CHIEF DEPUTY CONSTABLE-PCT 3

22

22

25

16

16

16

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o

o

o

o I

o

I 1

o

I 1

o 1

01

01

0
1

01

0
1

01

0
1

I I

0
1

01

01

01

0
1

o I

o 1

o I

o 1

o I

o I

o 1

o 1

o

o 1

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

04 PROT SERV SWORN

As of 12/31/2012

White I Black or Latino
1

Asian I Amer. Indian I Hawaiian
I

Two or I Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female American I Hispanic Alaskan Islander I Races

o 1 01 o I 0 I 0 1 0 I 0
CHIEF DEPUTY CONSTABLE-PCT 4 16 I --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CHIEF DEPUTY CONSTABLE-PCT 5

CHIEF DEPUTY CONSTABLE-PCT 7

CHIEF DEPUTY CONSTABLE-PCT 8

CHIEF DEPUTY CONSTABLE-PCT 9

CHIEF DEPUTY-CORRECTIONS

CHIEF INVESTIGATOR

16

16

16

16

25

22

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

I 1

o

o

o

o

o

o 1

o

o

o

o

o 1

0
1

01

0
1

01

II

01

0
1

01

0
1

01

01

01

0
1

o

o

o

o I

o 1

o I

o

o

o 1

o I

o

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

04 PROT SERV SWORN

As of 12/31/2012

White Black or Latino Asian 1 Amer.lndian I Hawaiian
I

Two or Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American I Hispanic 1 Alaskan Islander I Races

o I 01 o I 0 1 0 I 0 I 0
COMMUNICATIONS - DEPUTY V 17 I --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

CONSTABLE CLERK-PCT 2

CORRECTIONS-DEPUTY 1JI

CORRECTIONS-ENTRY

CORRECTIONS-SERGEANT I

CRIMINAL INVESTIGATOR

DELl2-31 COMPL OFF PCT#7

10

15

12

18

19

15

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

I I

o

o 1

o

o

o 1

0
1

01

0
1

01

0
1

I I

0
1

01

0
1

01

0
1

I I

0
1

o

o 1

o

o

o

o 1

o 1

o I

o

o 1

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

04 PROT SERV SWORN

Title

DELl2-31 DEP CONSTABLE-#7

As of 12/31/2012

White Black or
1

Latino I Asian I Amer. Indian I Hawaiian Two or Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade , Total Female I American Hispanic 1 I Alaskan Islander I Races

o I 01 o 1 0 1 0 0 0
15 1 --------------------------------------------------------------------------_. 0

2 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

DEPUTY CONSTABLE-PCT 1

DEPUTY CONSTABLE-PCT 2

DEPUTY CONSTABLE-PCT 3

DEPUTY CONSTABLE-PCT 4

DEPUTY CONSTABLE-PCT 5

DEPUTY CONSTABLE-PCT 7

15

15

15

15

15

15

o

o

2

2

o

2

o

o

o

o

o

o

2

o

o

o

o

o

o

o

o

2 1

o I

o

o

o

o

o 1

0
1

11

0
1

01

0
1

01

0
1

01

0
1

2 I

01

01

0
1

o I

o 1

o I

o 1

o 1

o 1

o 1

o 1

o 1

o 1

o 1

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

3

o

2

o
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Galveston County

04 PROT SERV SWORN

As of 12/31/2012

White I Black or Latino Asian Amer. Indian I Hawaiian
1

Two or
1

Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female 1 American Hispanic 1 Alaskan Islander I Races

8 8 o I 01 o I 0 I 0 0 0
DEPUTY CONSTABLE-PCT 8 15 8 --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

107 ---------------------------------------------------------------------------.

60 ---------------------------------------------------------------------------.

34 ---------------------------------------------------------------------------.

30 ---------------------------------------------------------------------------.

DEPUTY CONSTABLE·PCT 9

DEPUTY I

DEPUTY I L

DEPUTY II

DEPUTY 1lI

DEPUTY IV

IS

I3

I3

14

16

16

o

o

70

37

o

43

17

28

6

26

4

o

o

36

18

o

o

26

10

15

2

13

2

o

o

o

10

14

I 1

o

10

4

6 I

2

5 1

2 1

01

01

0
1

21 I

5 1

01

0
1

7 1

3 I

7 1

2 1

7 1

0
1

o 1

o I

o

3

o

o

o 1

o 1

o I

o 1

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

53

24

17

15
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Galveston County

04 PROT SERV SWORN

As of 12/31/2012

White 1 Black or I Latino
1

Asian I Amer. Indian 1 Hawaiian I Two or I Unknown
Salary I Male or PacificAfrican or or Native More Minority

Title Grade , Total Female American I Hispanic I Alaskan 1 Islander I Races

0 I 0 I o 1 01 o I 0 I 0 1 0 I 0
DEPUTY IV (BAILIFFS) 16 I ----------------------------------------------------------------------------

0 I I 0
1 o I 0 0 0 0

12 I 6 I 4 21 o I 0 I 0 0 I 0
DEPUTY V I7 14 ---------------------------------------------------------------------------- 8

2 ---------------------------------------------------------------------------.

47 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

33 ---------------------------------------------------------------------------.

DEPUTY V/WORKERS COMP

DEPUTY- PART-TIME

DEUTY I

ELIMIVAC-DEP CONST #4

ENTRY LEVEL

I7

00

13

15

12

2

2

o

43

4

o

o

24

9

o

o

37

2

o

o

II

6

o

o

3

o I

o

o 1

o

I I

I I

II

I I

0
1

3 I

II

01

0
1

01

01

II I

2
1

o

o 1

o I

o 1

o I

o 1

o 1

o 1

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

8

o

o

16
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Galveston County

04 PROT SERV SWORN

As of 12/31/2012

White I Black or I Latino I Asian 1 Amer. Indian I Hawaiian I
Two or

I Unknown
Salary I [ Male or PacificAfrican or or Native More Minority

Title Grade , Total Female I American Hispanic I Alaskan Islander I Races

4 3 I o I I I o 1 0 1 0 1 0 0
FORENSIC INVESTIGATOR 15 4 ----------------------------------------------------------------------------

9 ----------------------------------------------------------------------------

2 ----------------------------------------------------------------------------

2 ----------------------------------------------------------------------------

I ----------------------------------------------------------------------------

I ----------------------------------------------------------------------------

INVESTIGATOR-Cm

JUV JUSTICE DEPUTY IV

JUV JUSTICE DEPUTY V

LIEUTENANT-CCISD (REIMB)

LIEUTENANT-crn

LIEUTENANT-COMMUNICAnONS

18

16

17

20

20

17

o

9

o

2

o

o

o

o

o

9

o

2

o

o

o

o

o

o

o I

o

o

o

o 1

o

o I

o

o

o

o

o 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

01

01

I 1

o 1

o 1

o 1

o I

o 1

o I

o

o 1

o

o I

o 1

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

04 PROT SERV SWORN

Title

LIEUTENANT-CORRECTIONS

As of 12/31/2012

White Black or Latino
1

Asian I Amer.Tndlan 1 Hawaiian
1

Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade , Total Female I American 1 Hispanic Alaskan I Islander Races

4 I 3 I 1 01 o 1 0 0 1 0 1 0
20 5 ______________________________________________________ ---------------- _____ 0 2

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

LIEUTENANT-MENTAL HEALTH

LIEUTENANT-PATROL

LIEUTENANT-PS

MAJOR-Cm

MAJOR-CORRECTIONS

MAJOR-SUPPORT SERVICES BUREAU

20

20

20

23

23

23

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o 1

o

o

o I

0
1

01

0
1

II

0
1

01

0
1

01

0
1

01

0
1

01

0
1

o

o

o 1

o I

o

o 1

o 1

01

o

o I

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

04 PROT SERV SWORN

As of 12/31/2012

White Black or I Latino
1

Asian 1 Amer.lndian 1 Hawaiian Two or
1

Unknown
Salary I Male

or PacificAfrican or or Native More MinorityTitle Grade , Total Female 1 I American I Hispanic I I Alaskan I Islander I Races

o 1 01 o 1 0 0 I 0 I 0
MENTAL HEALTH DEPUTY 15 2 --------------------------------------------------------------------------_. 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

MH DEPUTY/COURT L1ASON (REIMB)

PATROL DEPUTY III

SCHOOL L1ASON DEPUTY

SERGEANT II-CORRECTIONS

SERGEANT-ADMINISTRATION

SERGEANT-BAILIFF

15

15

18

18

18

18

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o

o 1

o 1

01

01

0
1

01

0
1

II

0
1

01

0
1

01

0
1

01

0
1

o I

o 1

o I

o 1

o 1

o I

o 1

o I

o 1

o 1

o

o I

0
1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County As of 12/31/2012

04 PROT SERV SWORN

26 ---------------------------------------------------------------------------.18SERGEANT-CClSD (RE1MB)

White Black or
I Latino

1
Asian Amer. Indian I Hawaiian I

Two or
I Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade , Total Female American 1 Hispanic 1 Alaskan Islander I Races

0 I 0 1 0 01 o 1 0 1 0 0 1 0
SERGEANT-BAILIFFS 18 1 ---------------------------------------------------------------------------- 0

o 1 0
1

o I 0 0 0 0

6 4 I 1 I 11 o I 0 0 I 0 I 0

o o o 0
1

o 1 o o o o

2 ---------------------------------------------------------------------------.
SERGEANT-ClD 18

2 2 o 01 o 1 o o o o
o

o o o 0
1

o o o o o

11 ---------------------------------------------------------------------------.
SERGEANT-CORRECTIONS 18

9 6 o 3 1 o o o o o
3

2 2 o 0
1

o o o o o

1 ---------------------------------------------------------------------------.
SERGEANT-DiSD (RE1MB) 18

o 01 o I o o o o
o

o o o 0
1

o o o o o

1 ---------------------------------------------------------------------------.
SERGEANT-lD 18

o 1 01 o o o o o
o

o o o 0
1

o o o o o

1 ---------------------------------------------------------------------------.
SERGEANT-MENTAL HEALTH

18

o 1 I 01 o 1 o o o o

o o o 1
0

1 o 1 o o o o
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Galveston County

04 PROT SERV SWORN

As of 12/3112012

White I Black or I Latino Asian I Amer. Indian I Hawaiian I
Two or Unknown

Salary I I Male
African or Native or Pacific Moreor MinorityTitle Grade , Total

Female I American Hispanic 1 Alaskan I Islander I Races

4 1 4 I o I 01 o 1 0 0 0 I 0
SERGEANT-PATROL 18 4 --------------------------------------------------------------------------_. 0

SERGEANT-TCISD (REIMB)

SERGEANT-TRAINING

SERGEANT-WARRANTS

SGT-MARINE OPERATIONS

18

18

18

18

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o I

o

o

o

0
1

01

0
1

01

0
1

01

0
1

01

0
1

o I

o I

o

o

o 1

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
o

o

18 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

SLO-CCISD (REIMB)

SLO-DISD (REIMB)

18

18

16

2

2

o

7

2

o

o

4 1

o

2 1

o I

5 1

01

01

0
1

o 1

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

9

2
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Galveston County

04 PROT SERV SWORN

Title

SLO-TCISD (REIMB)

As of 12/31/2012

White I Black or I Latino I Asian Amer. Indian I Hawaiian Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade Total Female I I American I Hispanic I Alaskan I Islander Races

3 I 1 I I I II o 1 0 I 0 0 0
18 4 --------------------------------------------------------------------------_. 2

3 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

12 ---------------------------------------------------------------------------.

SPECIAL CRIME INVESTIGATOR

SR CRIMINAL INVESTIGATOR

SR INVESTIGATOR

WARRANT OFFICER

PROT SERV SWORN Summary

PROT SERV SWORN Percentages

18

22

22

16

494

2

o

o

9

3

387

107

78.3 %

2

o

o

5

241

57

48.8%

o

o

o

o

o

o 1

o

2 1

60

33 1

12.1 % 1

01

01

0
1

01

0
1

01

0
1

2 1

I I

81 I

17 1

16.4%1

o

o

o

o

o 1

o 1

o

o

o

4

o

0.8%

o

o

o

o

o

o

o

o

o

o

0.2% 0%

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

0%

o

o

o

o

o

o

0%

o

o

o

o

o

o

o

o

o

o

o

o

o

o

6

196

39.7%

21.7% 1 11.5% 1 6.7% 1 3.4% I 0% 0% 0% 0% 0%
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Galveston County

05 PROT SERV NSWRN

As of 12/31/2012

White Black or
1

Latino Asian 1 Amer, Indian 1 Hawaiian
1

Two or
1

Unknown
Salary I Male

or PacificAfrican or or Native More MinorityTitle Grade Total Female American I Hispanic I Alaskan Islander Races

0 0 o 1 01 o I 0 0 1 0 1 0
CENTRAL CONTROL OPERATOR 12 4 --------------------------------------------------------------------------_. 4

25 ---------------------------------------------------------------------------.

5 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

JUVENILE SUPERVISION OFCR

JUVENILE SUPERVISION OFCRffEMP

JUVENILE SUPERVISION OFFICER

12

12

12

4

18

7

3

2

2

o

o

o

4

17

5

3 I

2 1

0
1

01

I I

01

0
1

01

o I

o 1

o 1

o I

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

23

4

3

SUPERVISOR-SPECIAL PROGRAMS 14

o

o

0
1

01

o

o 1

o

o

o

o o

o o

o

PROT SERV NSWRN Summary

PROT SERV NSWRN Percentages

38

o

24

14

63.2 %

o

2

2.6%

o

23

II 1

60.5 % 1 0%

0
1

0
1

I I

0%

o

o

o

0%

o

o

o

0%

o

o

o

o

0%

o

o

0%

o

o

o

92.1 %

35

36.8 % I 5.3 % 28.9% 1 2.6% I 0% 0% 0% 0% 0%
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4 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

Galveston County

06 ADMIN SUPPORT

ACCOUNTING CLERK

ACCOUNTING TECHNICIAN

ACCOUNTING TECHNICIAN III

ACCOUNTING TECHNICIAN IV

ACCOUNTS PAYABLE CLERK-TEMP

ACCOUNTS PAYABLE SPECIALIST

12

12

14

17

00

16

o

4

o

o

o

o

o

o

4

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o 1

o

o

o I

0
1

01

0
1

01

0
1

01

0
1

01

II

01

II

I I

01

o I

o 1

o

o

o

o

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

As of 12/31/2012

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/3112012

White I Black or Latino I Asian I Amer, Indian I Hawaiian I Two or Unknown
Salary I Male or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American Hispanic I 1 Alaskan I Islander I Races

0 0 1 o I 01 o 1 0 1 0 1 0 I 0
ACCOUNTS PAYABLE TECHNICIAN 12 I --------------------------------------------------------------------------_. 0

2 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

26 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

ACCTTECH 11

ACCT TECH III

ACTIVITY ASST-DlCKlNSON

ADMIN CLERKIRECEPTIONIST

ADMINISTRATIVE ASSISTANT

ADMINISTRATIVE ASSISTANT-TEMP

13

14

02

09

12

12

o

2

o

o

3

o

o

26

o

o

o

o

o

o

o

o

o

22

o

o

o I

o

o

o

o I

o

o

o I

3

o 1

o 1

0
1

01

II

01

II

01

0
1

01

II

01

II

01

0
1

o

o

o I

o I

o 1

o 1

2

o 1

o

o 1

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

3

4

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White I Black or I
Latino

1
Asian 1 Amer, Indian 1 Hawaiian

1
Two or Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade , Total Female I I American 1 Hispanic 1 I Alaskan I Islander I Races

0 I 0 I o 1 01 o 1 0 I 0 I 0 0
ADMINISTRATIVE CLERK 09 3 --------------------------------------------------------------------------_.

I ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

ADMINISTRATIVE COO DINA TOR

ADMINISTRATIVE COORDINATOR

ADMINISTRATIVE MANAGER

ADMINISTRATIVE SECRETARY

ADMINISTRATIVE SUPPORT SUPV

ASSISTANT VETERANS SERVICE OFF

18

14

19

10

16

15

3

o

o

4

o

o

4

o

o

2

o

o

4

o

o

2

o

o

o

o

o

o

o

o

o

o 1

o

o

o 1

o I

I I

01

0
1

01

0
1

01

0
1

01

II

01

01

01

0
1

o 1

o I

o

o

o 1

o I

o I

o 1

o 1

o 1

o I

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

o
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White I Black or Latino
1

Asian I Amer.lndian I Hawaiian
1

Two or Unknown
Salary I I Male

or PacificAfrican or or Native More MinorityGrade Total Female I American I Hispanic 1 I Alaskan I Islander I Races

0 0 I o I 01 o I 0 I 0 0 I 0

18 I --------------------------------------------------------------------------_. 0

o I 0
1 o I 0 0 0 0

0 0 o I 01 o I 0 0 0 I 0

Galveston County

06 ADMIN SUPPORT

Title

ASST ELECTION ADMINIBIL COORD

BACKSCANNER 12

As of 12/31/2012

4 ---------------------------------------------------------------------------. 2

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

BALLOT BY MAIL CLERK

BOND CLERK

BUDGET/GRANT SPECIALIST

BUSINESS SERVICES CLERK

CASE MANAGEMENT TECHNICIAN

12

09

20

09

15

4

o

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o I

o

o I

o

o 1

o 1

II

01

0
1

01

0
1

01

0
1

01

II

01

0
1

o I

o I

o I

o 1

o 1

o I

o

o I

o

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White I Black or Latino Asian I Amer.lndian 1 Hawaiian Two or I Unknown
Salary I I Male or PacificAfrican or or Native More Minority

Title Grade , Total Female I American Hispanic 1 Alaskan Islander Races

0 0 1 0 01 o I 0 0 0 I 0
CASE MANAGER PART-TIME 07 I ----------------------------------------------------------------------------

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ----------------------------------------------------------------------------

I ----------------------------------------------------------------------------

I ----------------------------------------------------------------------------

CENTER MANAGER/BACLIFF

CERT COORDINATOR

CLERK-TEMP

CONSTABLE ASST CLERK-PCT 7

CONSTABLE CLERK-PCT 4

CONSTABLES CLERK-PCT 3

16

19

07

07

10

10

o

o

o

2

o

o

o

o

o

o

o

2

o

o

o

o

o 1

o

o

o

o 1

o

o 1

o

o 1

o

o 1

I 1

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

o 1

o 1

o

o 1

o 1

o 1

o

o

o

o

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County As of 12/31/2012

06 ADMIN SUPPORT

413 ---------------------------------------------------------------------------.14COURT CLERK COORDINATOR

White Black or I Latino
1

Asian Amer. Indian 1 Hawaiian
1

Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American I Hispanic Alaskan Islander I Races

0 I 0 o I 01 o 1 0 0 1 0 1 0
COURT CLERK II 4 --------------------------------------------------------------------------_.

4 3 I I 0
1

0 0 0 0 0

3 I I 0 21 o 1 0 I 0 I 0 0

10 8 I I o o o o o

I ---------------------------------------------------------------------------.
COURT CLERK COORDINATOR-AG 14

o o o 1 01 o I o o o o
o

o 0
1

o 1
o o o o

I ---------------------------------------------------------------------------.
COURT CLERK-PROBATE II

o o o 01 o 1 o o o o

o o II o o o o o

I ---------------------------------------------------------------------------.
COURT COORDINATOR-10TH DlST 18

o o o I 01 o 1 o o o o

o 0
1

o 1 o o o o

I ---------------------------------------------------------------------------.
COURT COORDINATOR-122ND DlST 18

o o o 01 o 1 o o o o
o

o 0
1

o o o o o

I ---------------------------------------------------------------------------.
COURT COORDINATOR-212TH DlST 18

o o o 01 o 1 o o o o
o

o I 0
1

o I o o o o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White Black or
1

Latino Asian 1 Amer. Indian I Hawaiian
1

Two or Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American 1 Hispanic 1 Alaskan Islander I Races

0 I 0 1 o I 01 o I 0 0 I 0 0
COURT COORDINATOR-306TH DlST 18 1 --------------------------------------------------------------------------_. 0

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

COURT COORDINATOR-405TH DlST

COURT COORDINATOR-56TH DlST

COURT COORDINATOR-CO COURT 1

COURT COORDINATOR-CO COURT 2

COURT COORDINATOR-CO COURT 3

COURT COORDINATOR-PROBATE

18

18

18

18

18

18

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o

o 1

o

o

o I

0
1

01

0
1

01

0
1

01

11

01

11

01

11

01

0
1

o

o

o

o

o 1

o 1

o

o 1

o

o

o 1

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White Black or
I

Latino
1

Asian Amer, Indian 1 Hawaiian I Two or
1

Unknown
Salary I Male or PacificAfrican or or Native More Minority

Title Grade , Total Female 1 1 American Hispanic 1 I Alaskan 1 Islander Races

0 0 I o I 01 o 1 0 0 0 I 0
COURT REPORTER 00 I ---------------------------------------------------------------------------- 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

COURT REPORTER-10TH D1ST

COURT REPORTER-122ND D1ST

COURT REPORTER-212TH D1ST

COURT REPORTER-306TH D1ST

COURT REPORTER-405TH D1ST

COURT REPORTER-56TH DIST

00

00

00

00

00

00

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o

o

o I

0
1

01

0
1

01

0
1

01

0
1

II

0,

01

01

01

0
1

o I

o I

o

o

o 1

o I

o 1

o 1

o 1

o I

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/3112012

White Black or Latino Asian Amer.lndian 1 Hawaiian
I Two or

1
Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American Hispanic 1 Alaskan Islander I Races

0 1 0 I o I 01 o I 0 0 0 I 0
COURT REPORTER-CO COURT I 00 I --------------------------------------------------------------------------_. 0

COURT REPORTER-CO COURT 2

COURT REPORTER-CO COURT 3

COURT REPORTER-PROBATE

00

00

00

o

o

o

o

o

o

o

o

o

o I

o

o I

o

01

01

0
1

01

0
1

01

0
1

o

o I

o 1

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o
o

o

o
o

o

20 ---------------------------------------------------------------------------.

5 ---------------------------------------------------------------------------.

CUSTOMER SERVICE REP

CUSTOMER SERVICE REP-12 MOS

CUSTOMER SERVICE REP-TEMP

09

09

00

4

16

o

o

5

2

12

o

o

o

3

o

o

2 1

II

I I

01

01

01

2 I

o

o

o

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

6

4
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Galveston County As of 12/31/2012

06 ADMIN SUPPORT

I ---------------------------------------------------------------------------.12DELI 2-3 I CASE MANAGEMENT TECH

White Black or I Latino
1

Asian Amer, Indian I Hawaiian Two or
1

Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total
Female 1 American 1 Hispanic 1 Alaskan I Islander Races

0 1 0 o 1 01 o I 0 1 0 0 I 0
DATA ENTRY TECHNICIAN 10 I --------------------------------------------------------------------------_. 0

o I 01 o I 0 0 0 0

0 0 0 01 o I 0 0 0 I 0

o o 1 I o 1 o o o o

14 ---------------------------------------------------------------------------.
DEPUTY COUNTY CLERK 10

4 3 o 1 11 o I o o o o
4

10 7 2
1 o 1

o o o o

1 ---------------------------------------------------------------------------.
DEPUTY COUNTY CLERK-CIVILlPB 10

o o o I 01 o 1 o o o o
o

o 0
1

o o o o o

1 ---------------------------------------------------------------------------.
DEPUTY COUNTY CLERK-TEMP 10

o o o 01 o o o o o
o

o 0
1

o o o o o

1 ---------------------------------------------------------------------------.
DEPUTY COURT CLERK 10

o o o 01 o o o o o
o

o 0
1

o o o o o

2 ---------------------------------------------------------------------------.
DEPUTY COURT CLERK PCT 1 10

o o o 1 01 o o o o o
2

2 o o 1 2 1 o 1
o o o o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White 1 Black or Latino Asian Amer. Indian 1 Hawaiian
1

Two or Unknown
Salary I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total Female I American Hispanic Alaskan Islander I Races

0 0 o I 01 o I 0 1 0 1 0 I 0
DEPUTY COURT CLERK PCT 2 10 1 --------------------------------------------------------------------------_.

4 ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

DEPUTY COURT CLERK PCT 3

DEPUTY COURT CLERK PCT 4

DEPUTY COURT CLERK PCT 5

DEPUTY COURT CLERK PCT 7

DEPUTY COURT CLERK PCT 8

DEPUTY COURT CLERK PCT 8-1

10

10

10

10

10

10

3

o

4

2

o

3

o

o

4

o

o

o

o

4

o

o

o

o

o

2

o

o

1 1

o

o 1

o

o

o

o

o 1

1 I

1 I

11

01

0
1

01

0
1

01

2 1

01

0
1

01

3 1

o I

o 1

o

o

o I

o I

o

o

o

o

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

4

o

2

o

3
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Galveston County

06 ADMIN SUPPORT

As of 12/3112012

White I Black or Latino I Asian I Amer. Indian 1 Hawaiian I Two or
1

Unknown
Salary I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total Female I American Hispanic 1 I Alaskan I Islander I Races-

0 0 I o 1 01 o 1 0 I 0 1 0 I 0
DEPUTY COURT CLERK PCT 9 10 2

___________________________________________________________________________ 4

0

2 2 o I 0 o I 0 0 I 0 0

4 I 2 I I II 0 0 0 I 0 0
DEPUTY DISTRICT CLERK 10 9 ---------------------------------------------------------------------------. 3

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

DEPUTY DISTRICT CLERK-TEMP

ELECTION TECH SPECIALIST

ELECTIONS CLERK-TEMP

EXECUTIVE ADMIN ASSISTANT

EXECUTIVE ASSISTANT

10

16

09

15

15

5

o

2

o

o

o

2

o

4

o

2

o

o

o

o

o

o

o

o 1

o

o

o

o

o

o 1

o 1

0
1

01

0
1

II

0
1

01

0
1

01

I I

01

0
1

o

o 1

o I

o I

o

o

o

o

o

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White Black or Latino Asian Amer.Indian I Hawaiian
I Two or I Unknown

Salary I Male I
or PacificAfrican or or Native More Minority

Title Grade , Total Female I American Hispanic Alaskan I Islander Races

0 I 0 1 o 1 01 o 1 0 1 0 0 I 0
FAMILY/AG DATA CLERK 14 I --------------------------------------------------------------------------_. 0

2 ---------------------------------------------------------------------------.

FEDERAL REIMBURSEMENT CLERK

FELONY JAIL DOCKET COORDINATOR

FEMA ADMINISTRATIVE ASST

12

14

14

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o

0
1

I I

0
1

01

0
1

II

0
1

o

o

o 1

o I

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o

1 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

FINANCE & ADMIN SUPERVISOR

FINANCIAL ANALYST

FLEET MAINTENANCE SUPPORT

18

18

I3

o

o

o

o

o

o

o

o

o

o

o

o 1

01

0
1

01

0
1

01

0
1

o I

o I

o I

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o



Job Group Analysis Page 54

White 1 Black or Latino I Asian Amer. Indian 1 Hawaiian I Two or
1

Unknown
Salary I Male

or PacificAfrican or or Native More MinorityGrade , Total Female I American 1 Hispanic Alaskan I Islander I Races

o 1 01 o 1 0 I 0 0 1 0

19 I --------------------------------------------------------------------------_. 0

0 0
1 o 1 0

1
o I 0 0 I 0 0

0 0 I o I 01 0 0 I 0 I 0 0

Galveston County

06 ADMIN SUPPORT

Title

HOMELAND SECURITY PLANNER

HUMAN RESOURCES ASSISTANT
12

As of 12/31/2012

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

INDEXING SUPERVISOR

INDIRECT CLERK

INSURANCE ANALYST

INVESTIGATOR ANALYST-crn

JUSTICE COURT SPECIAL ASSISTAN

12

00

19

12

16

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o I

o I

0
1

01

0
1

01

0
1

II

0
1

01

0
1

01

0
1

o I

o 1

o

o 1

o 1

o 1

o 1

o I

o I

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White 1 Black or Latino Asian Amer. Indian 1 Hawaiian Two or I Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female American I Hispanic 1 I Alaskan I Islander I Races-
0 1 0 1 o 1 01 o 1 0 1 0 0 1 0

JUVENILE RECORDS TECH 09 3 --------------------------------------------------------------------------_. 3

I ---------------------------------------------------------------------------.

5 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

6 ---------------------------------------------------------------------------.

LAW LIBRARY COORDINATOR

LEGAL ADMIN ASSISTANT

LEGAL ADMIN ASST/CPS COORD

LEGAL ADMINISTRATIVE CLERK

LEGAL DATA ANALYST

LEGAL SECRETARY

10

14

12

09

16

12

3

o

o

5

o

o

o

5

o

o

o

o

o

o

o

o

3

o

o 1

o

o I

2

o

o

o

o

o I

o 1

1 1

3 I

01

0
1

01

2
1

01

0
1

01

11

01

0
1

01

1 I

o 1

o 1

o I

o 1

o I

o 1

o 1

o 1

o

o I

o

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

4

o

2
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Galveston County

06 ADMIN SUPPORT

Title

MAIL CLERK

MANAGER-JOHNSON COMM CENTER

As of 12/31/2012

White 1 Black or Latino
1

Asian 1 Amer. Indian 1 Hawaiian I Two or Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityGrade Total Female American I Hispanic Alaskan Islander I Races

0 0 o I 01 o 1 0 0 1 0 I 0

07 2 --------------------------------------------------------------------------_.

2 I o I II o I 0 0 0 I 0

0 I 0 I 0 01 o I 0 I 0 I 0 I 0

16

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

MISD SECTION SUPERVISOR

MISDEMEANOR JAIL DOCKET COORD

MONITORING COORDINATOR

MUSEUM DOCENT-PT

OEM SPECIALIST-TEMP

16

13

18

05

12

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o

o

o

o

o 1

II

01

0
1

01

I I

01

II

01

01

01

0
1

o 1

o 1

o

o

o

o

o 1

o 1

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County As of 12/31/2012

06 ADMIN SUPPORT

I ---------------------------------------------------------------------------.19OPERA nONS MANAGER

White Black or Latino
1

Asian Amer, Indian 1 Hawaiian I Two or I Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade Total
Female I American 1 Hispanic 1 Alaskan Islander Races

o 1 01 o 1 0 I 0 1 0 I 0
OFFICE MANAGER 14 8 --------------------------------------------------------------------------_. 5

7
1

2
1

3 2 1 0 0 0 I 0 0

0 I 0 0 01 o 1 0 0 I 0 0

o o I I o I o o o o

I ---------------------------------------------------------------------------.
PARALEGAL 16

o o o 01 o 1 o o o o

o o II o I o o o o

I ---------------------------------------------------------------------------.
PAYROLL SPECIALIST 16

o o o I 01 o I o o o o
o

o 0
1

o o o o o

I ---------------------------------------------------------------------------.
PAYROLL TECHNICIAN 12

o o o I 01 o o o o o

o 0
1

o I o o o o

I ---------------------------------------------------------------------------.
PERMIT COORDINATOR 10

o o o 01 o 1 o o o o

o o II o o o o o

I ---------------------------------------------------------------------------.
PERMIT TECHNICIAN

12

o o o 01 o I o o o o
o

o I 0
1

o I o o o o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White Black or I Latino Asian 1 Amer. Indian 1 Hawaiian Two or I Unknown
Salary I I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total Female 1 American Hispanic I I Alaskan Islander 1 Races

0 0 1 o I 01 o 1 0 I 0 0 1 0
PRE-TRIAL RELEASE INVESTIGATOR 12 I ----------------------------------------------------------------------------

PROBATE COURT ADMINISTRATOR

PROBATE COURT AUDITOR

20

18

o

o

o

o

o

o

I 1

o

o

o

o

0
1

01

0
1

01

II

o 1

o 1

o I

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

6 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

PROG & PUBLIC RELATIONS COORD

PROJECT COORDINATOR

PROPERTY TAX SPECIALIST

RECEPTIONIST (CSR)

15

21

II

02

o

o

5

o

o

o

3

o

o

o

o 1

o

o

2

o 1

o 1

01

0
1

01

0
1

01

0
1

01

0
1

o 1

o

o

o

o

o I

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o
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Galveston County

06 ADMIN SUPPORT

As of 12/3112012

White Black or
I

Latino
I Asian 1 Amer, Indian 1 Hawaiian

1
Two or Unknown

Salary I Male or PacificAfrican or or Native More Minority
Title Grade , Total

Female 1 I American Hispanic 1 I Alaskan I Islander I Races

0 I 0 1 o 1 01 o 1 0 I 0 0 1 0
RECORDING SUPERVISOR 12 I ----------------------------------------------------------------------------

0 1 I 01 o I 0 0 0 0

0 0 o I 01 o I 0 0 I 0 0
SECRETARY 00 5 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

SENIOR ACCOUNTING TECHNICIAN

SENIOR ACCOUNTS PAYABLE TECH

SENIOR ACCOUNTS PAYABLE TECHIA

SENIOR CENTERS MANAGER

SENIOR COURT CLERK

14

14

14

16

12

5

o

o

o

o

o

2

4

o

o

o

o

o

2

o

o 1

o

o 1

o

o 1

o

o I

o

o I

o 1

11

01

0
1

01

0
1

01

0
1

01

0
1

01

0
1

o I

o 1

o

o

o I

o 1

o

o 1

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White 1 Black or Latino I Asian 1 Amer.lndian I Hawaiian Two or I Unknown
Salary I I Male

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I I American Hispanic I Alaskan I Islander I Races

0 I 0 o 1 01 o 1 0 0 I 0 1 0
SENIOR COURT CLERK-MISD 12 I --------------------------------------------------------------------------_.

I ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SENIOR COURT CLERK-PROBATE

SENIOR COURT SERVICES TECH

SENIOR DEPUTY DISTRICT CLERK

SOCIAL SERVICES CLERK

SOCIAL SERVICES/INDIG HEALTH C

SR COURT CLERK

12

12

14

09

20

14

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o

o

o

o I

o

o

o

o 1

o 1

0
1

I I

0
1

01

0
1

01

II

01

II

01

0
1

01

0
1

o

o

o I

o 1

o 1

o I

o 1

o 1

o 1

o 1

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White Black or I Latino Asian I Amer. Indian I Hawaiian
I Two or

1
Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade Total Female 1 American Hispanic Alaskan Islander I Races

0 0 I o 1 01 o 1 0 0 0 1 0
SR COURT CLERK COORDINATOR 16 1 --------------------------------------------------------------------------_.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

1 ---------------------------------------------------------------------------.

SR DEP DISTRICT CLERKIACCT

SR DEPUTY COUNTY CLERK

SR DEPUTY COUNTY CLERK-ACCT

SR DEPUTY COURT CLERK PCT I

SR DEPUTY COURT CLERK PCT 2

SR DEPUTY COURT CLERK PCT 3

16

11

I7

12

12

12

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o 1

0
1

01

I I

01

11

01

0
1

01

0
1

01

0
1

01

II

o I

o 1

o

o

o 1

o 1

o

o 1

o

o

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White I Black or I Latino Asian Amer. Indian 1 Hawaiian Two or
I Unknown

Salary I Male
African or Native or Pacific Moreor MinorityTitle Grade , Total Female 1 American Hispanic 1 Alaskan Islander I Races

0 0 o 1 01 o I 0 I 0 I 0 0
SR DEPUTY COURT CLERK PCT 4 12 I ---------------------------------------------------------------------------- 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SR DEPUTY COURT CLERK PCT 5

SR DEPUTY COURT CLERK PCT 7

SR DEPUTY COURT CLERK PCT 8

SR DEPUTY COURT CLERK PCT 8-1

SR DEPUTY COURT CLERK PCT 9

SR DEPUTY D1ST CLERKIACCT

12

12

12

12

12

14

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o I

o

o 1

o

o 1

o

o 1

o

o 1

o

o

o 1

0
1

01

0
1

01

0
1

01

0
1

01

I I

01

01

01

0
1

o

o

o

o

o 1

o I

o

o

o 1

o 1

o

o 1

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

As of 12/31/2012

White Black or
1

Latino I Asian Amer. Indian I Hawaiian
1

Two or Unknown
Salary I I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total Female I American Hispanic Alaskan I Islander I Races

o 1 01 o I 0 1 0 1 0 I 0
SR DEPUTY DISTRICT CLERK 12 12 ---------------------------------------------------------------------------- 4

SR GRAND JURY COORDINATOR 14

II

o

7

o

2

o

o

II

01

0
1

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

4 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

SR LEGAL ADMIN ASSISTANT

SR MICROFILMING TECHNICIAN

SUPERVISOR

SUPERVISOR ACCOUNTANT I

SUPERVISOR/FLOATER-TEMP

15

II

16

16

16

o

o

o

4

o

o

o

o

o

4

o

o

o

o

o

o

o

o

o

o

o

o 1

I 1

01

0
1

01

0
1

01

0
1

01

01

01

0
1

o

o 1

o 1

o I

o 1

o I

o 1

o 1

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

06 ADMIN SUPPORT

Title

SUPPORT SERVICES COORD

TAX CLERK COORINDATOR 16

As of 12/31/2012

I ---------------------------------------------------------------------------. o

2 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

TELEPHONE OPERATOR & MAll

VICTIMS ASSISTANCE COORD

VITAL STAT/BBM MANAGER

VOTER REGISTRATION SPECIALIST

WARRANT CLERK

09

16

14

II

09

o

o

o

o

2

o

o

o

o

o

o

o

o

o

o

o

o

o I

o

o

o

o

o 1

0
1

01

I I

01

0
1

01

0
1

I I

0
1

01

II

o I

o 1

o

o

o I

o I

o

o

o I

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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White I Black or Latino I Asian Amer. Indian 1 Hawaiian I Two or I Unknown
Salary I I Male

or PacificAfrican or or Native More MinorityGrade , Total Female 1 American I Hispanic I Alaskan Islander Races

41
I 25 I 3

1 13 1 o I 0
I 0 0 0

337 ------------------------------------------------------------------------- 123

Galveston County

06 ADMIN SUPPORT

Title

ADMIN SUPPORT Summary

ADMIN SUPPORT Percentages

296

12.2%

189

7.4 %

42

0.9%

60 I

3.9% I 0%

5

0%

o

0%

o

0%

o

As of 12/3112012

o

0%
36.5 %

87.8 % 56.1 % 1 12.5% I 17.8%1 1.5% I 0% 0% 0% 0%
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Galveston County As of 12/31/2012

07 SKILLED CRAFT

oI ---------------------------------------------------------------------------.17DISTRICT SUPERVISOR

White Black or Latino
1

Asian I Amer. Indian 1 Hawaiian
1

Two or Unknown
Salary I Male

or PacificAfrican or or Native More MinorityTitle Grade , Total
Female I I American I Hispanic Alaskan Islander Races

o 1 01 o 1 0 I 0 1 0 I 0
CARPENTER 13 1 --------------------------------------------------------------------------_. 0

0 I 0 o I 0 o 1 0 0 0 0

0 01 o I 0 I 0 I 0 I 0

o o o 0
1

o o o o o

DRAINAGE & BEACH MANAGER
21

o 01 o o o o o
o

o o o 0
1

o o o o o

2 ---------------------------------------------------------------------------.
DRAINAGE MANAGER 20

2 2 o 01 o 1 o o o o
o

o o o 0
1

o 1
o o o o

5 ---------------------------------------------------------------------------.
FACILITIES MAINT MECH I 12

5 o 41 o 1 o o o o
4

o o o 0
1

o o o o o

I ---------------------------------------------------------------------------.
FACILITIES MAINT MECH II 14

o 01 o o o o o
o

o o o 0
1

o o o o o

3 ---------------------------------------------------------------------------.
FACILITIES MAlNT SPEC

16

3 2 o 1 II o I o o o o

o o o 1 0
1

o 1
o o o o
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Galveston County

07 SKILLED CRAFT

As of 12/31/2012

White I Black or Latino I Asian Amer, Indian I Hawaiian
1

Two or Unknown
Salary I I Male I

or PacificAfrican or or Native More Minority
Title Grade , Total Female American Hispanic 1 Alaskan I Islander Races

o I 01 o 1 0 0 I 0 I 0
FACILITIES MAINTENANCE MECH I 12 I ---------------------------------------------------------------------------- 0

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

15 ---------------------------------------------------------------------------.

12 ---------------------------------------------------------------------------.

15 ---------------------------------------------------------------------------.

FACILITIES MAINTENANCE SPEC

FLEET MANAGER

HEAVY EQUIPMENT OPER II

HEAVY EQUIPMENT OPER III

HEAVY EQUIPMENT OPERATOR I

HEAVY EQUIPMENT OPERATOR II

16

18

10

12

09

10

o

o

o

o

15

o

II

15

o

o

o

o

o

o

8

o

7

6

o

o

o

o

o 1

o

I 1

o

4 1

o

3

o

4 1

o I

01

01

0
1

01

0
1

01

0
1

3 1

0
1

I I

0
1

5 I

0
1

o

o I

o

o

o 1

o 1

o I

o 1

o I

o I

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

7

4

9
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Galveston County

07 SKILLED CRAFT

As of 12/31/2012

White Black or Latino I Asian 1 Amer.Indian 1 Hawaiian Two or
1

Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityTitle Grade , Total Female I American I Hispanic Alaskan I Islander I Races

o 1 01 o 1 0 I 0 1 0 I 0
HEAVY EQUPIMENT OPERATOR I 09 I --------------------------------------------------------------------------_. 0

HEAVY EQUPIMENT OPERATOR II IO

o

o

o

o

o

o 1

o

01

01

0
1

o 1

o I

o

o

o

o

o

o

o

o

o

o

o

o
o

o

2 ---------------------------------------------------------------------------.

2 ---------------------------------------------------------------------------.

5 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

MECHANIC HELPER

MECHANIC 1

MECHANIC II

PAINTER

PAVING MANAGER

09

12

14

II

20

2

o

2

o

5

o

o

o

2

o

2

o

4

o

o

o

o

o

o

o

o

o

o 1

o

o 1

o

o I

01

0
1

01

0
1

11

0
1

II

0
1

01

0
1

o

o I

o 1

o

o

o 1

o 1

o I

o 1

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
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Galveston County

07 SKILLED CRAFT

As of 12/31/2012

White I Black or Latino I Asian Amer, Indian 1 Hawaiian
I Two or I Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade , Total Female American Hispanic 1 Alaskan Islander I Races-

7 3 1 3 1 II o 1 0 0 I 0 I 0
PUBLIC WORKS SUPERVISOR 15 7 --------------------------------------------------------------------------_. 4

ROAD PROJECT COORDINATOR

SEAWALL MAINTENANCE MGR

15

21

o

o

o

o

o

o

o

o

o

o

o I

o

01

01

0
1

II

0
1

o

o

o

o

o I

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o

3 ---------------------------------------------------------------------------.SEA WALL MAINTENANCE OPER

SHOP FOREMAN

TRADES ASSISTANT

SKILLED CRAFT Summary

10

15

10

87

3

o

o

o

85

2

o

o

o

49

2

I 1

o

o

o

o I

o

17

o 1

I I

0
1

01

0
1

01

01

19 I

0
1

o I

o 1

o 1

o

o 1

o I

o I

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

2

o

o

36
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Galveston County

07 SKlLLED CRAFT

As of 12/31/2012

White I Black or I Latino I Asian I Amer. Indian I Hawaiian
I Two or Unknown

Salary I Male I
or PacificAfrican or or Native More MinorityTitle Grade Total Female I I American I Hispanic I I Alaskan Islander Races

97.7% I 56.3 % I 19.5 % I 21.8%1 0%
1

0% 0% 0% 0%
SKILLED CRAFT Percentages ------------------------------------------------------------------------- 41.4%

2.3 % 2.3 % 0% 0% 0% 0% 0% 0% 0%
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Galveston County

08 SERVICE MAINT

As of 12/31/2012

White Black or I Latino Asian 1 Amer. Indian 1 Hawaiian I
Two or

1
Unknown

Salary I I Male
African or Native or Pacific Moreor MinorityTitle Grade , Total

Female 1 1 American Hispanic 1 Alaskan Islander Races

0 0 o 1 01 o 1 0 1 0 0 1 0
BOLIVAR BEACH PK STICK ATTEND 02 I --------------------------------------------------------------------------_. 0

4 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

BOLIVAR PK STICK ATTEND SUP

DRIVER

DRIVER PART-TIME

DRIVER-TEP PROGRAM

FACILITIES FLEET MGR SPEC

II

07

07

07

16

o

3

o

o

o

o

2

o

o

o

o

o

o

o

o 1

o

I 1

o

o

o 1

o 1

o

0
1

01

0
1

01

0
1

01

0
1

01

0
1

II

0
1

o

o

o

o

o

o

o I

o I

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

o

o

o

o

o

o

o

o

2 ---------------------------------------------------------------------------.
HOME DELIVERED DRIVER 07

o

2

o

o

o

I 1

01

II

o 1

o 1

o

o

o

o

o

o

o

o
2
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White I Black or
1

Latino I Asian I Amer. Indian I Hawaiian Two or I Unknown
Salary I Male I

or PacificAfrican or or Native More MinorityGrade , Total Female American I Hispanic I Alaskan I Islander Races-
0 0 o I 01 o 1 0 0 1 0 0

12 I --------------------------------------------------------------------------_.
0 I 0 o 1 0 0 0 0

3 I I 2 0 o I 0 0 I 0 0

Galveston County

08 SERVICE MAINT

Title

LAUNDRY MANANGER

PARK AIDE 02

As of 12/31/2012

4 ---------------------------------------------------------------------------. 2

2 ---------------------------------------------------------------------------.

13 ---------------------------------------------------------------------------.

7 ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.

3 ---------------------------------------------------------------------------.

PARK AIDE SEASONAL

PARKS MAINTENANCE WORKER

SENIOR PARKS MAINT WORKER

SPRAY EQUIPMENT OPERATOR

SPRA Y OPERATOR

02

08

10

10

10

2

o

II

2

5

2

o

2

o

2

o

o

o

o

o

o

I I

o

8

5 1

o

o

o 1

I 1

0
1

01

0
1

II

0
1

01

0
1

I I

0
1

2 1

0
1

o I

o 1

o

o 1

o

o

o I

o 1

o

o 1

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

10

6

3
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Galveston County

08 SERVICE MAINT

Title

SPRAY OPERATOR-TEMP

As of 12/31/2012

White I Black or Latino 1 Asian Amer.lndian I Hawaiian
I Two or Unknown

Salary I Male or PacificAfrican or or Native More MinorityGrade Total Female 1 I American Hispanic Alaskan I Islander I Races

o 1 01 o 1 0 I 0 I 0 0
10 I ---------------------------------------------------------------------------- 0

SR TOLL COLLECTOR

SURVEILLANCE INSPECTOR

12

10

o

o

o

o

o

o

o

o

o

o

o

o

01

II

0
1

01

0
1

o

o

o

o

o 1

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o

o
o

o

I ---------------------------------------------------------------------------.

I ---------------------------------------------------------------------------.
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Job Group Analysis Page 74

Galveston County

08 SERVICE MAINT

As of 12/3112012

White Black or I Latino
1

Asian Amer. Indian 1 Hawaiian
1

Two or I Unknown
Salary I I Male I

or PacificAfrican or or Native More MinorityTitle Grade Total Female I 1 American I Hispanic 1 Alaskan I Islander I Races

72.5 % 23.5 %
I 33.3 % I 15.7%1 0% I 0%

I 0% I 0% 0%
SERVICE MAINT Percentages ------------------------------------------------------------------------- 64.7%

27.5 % 11.8 % I 13.7% I 2% 0% I 0% I 0% I 0% 0%
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Galveston County As of 12/31/2012

White I Black or I Latino I Asian Amer. Indian I Hawaiian Two or Unknown
Salary I I Male or PacificAfrican or or Native More MinorityTitle Grade Total Female I American Hispanic I I Alaskan I Islander I Races

691 I 409 140 134 I 7 I 0 I 0 I 0
Summary of Galveston County 1,271 --------------------------------------------------------------------------_. 520

580 342 126 103 I 9 o o o o

Galveston County Percentages

54.4 %

45.6%

32.2 %

26.9% I

11%

9.9% I

10.5%1 0.6%

8.1% I 0.7% I

0.1 %

0%

0%

0%

0%

0%
40.9%

0%
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GALVESTON COUNTY, TEXAS

COMMISSIONERS COURT
Contract Approval Request

To Be Completed By Department

?-lrlt1 - ].R'''''~lCl'l. Oat. of R"IUt'St: 2. Contract Type: Expease CRmnue) Other
Y ..- j 0

~. nepartlllMt Name: J.£t/(~~/~ IJ• ..l .. :-f~,,7
S. Department Contact:

."1:,....1". tk;,--#k.
( , ,

6. Descripnen:
I"~ Aol"".1. ~~ A 1,...tt",e.r WJ:.fI/. ~e tL/, .,

7. IF ,\S PEIO No: 8. IF,\8 Req No: 9.0rgkey: 10. Object C01le:

II. Vendor: !Ior~ Lt.p 12. Vendor Conlract No:

~equested ltgal Rtview,l' ~l
t'_.M-v'-rv /~ 0 "- ( /Itw-~.., 4~"2A )Yes No (E,plainirNoJ. 11 /jJO.J .~. ./

f f {/ r ,

Expenditure Budget I Revenue Projeenous

14. Fund Name 15.Fund N
16. Current Year 17. Current Year 18. Year Z 19. Vear 3 20. V.ar ~ 21. Year 5

Rudgeted Projected Projected Projl:cled Projected I'rojected

U. Totals: .

-,
:

.", To Be Completed By Purchasina Department".
ContractStJlrt Dale:" ~hlii Auto Rir';;ODtrad:- ,. BldNol /VAesl 0" .. .

,IJI!I' -
Conlract End Date: Contract' I_lid By Purdlaslng:

\ppm>td By:

n'parlment HeJld'



~~HORNE
....!IJ CPAs &Business Advisors

February 7, 2013

Mr. James Gentile, Director
Galveston County Housing Department
722 Moody, 6th Floor
Galveston, TX 77550

Dear Mr. Gentile:

1020 Highland Colony Parkway
Suite 400
Ridgeland, MS 39157

601.326.1000 tel
601.898.9054 fax

www.horne-lIp.com

Enclosed please find three executed copies of the lease for space in the County Courthouse.
Please return one executed copy to me.

We look forward to getting started on the space and on the project. We appreciate your
assistance in making this space available to us.

Sincerely,

HORNELLP

Wendy F. Eversole
Chief Operating Officer

Enclosures

ALABAMA I LOUISIANA I MISSISSIPPI I TENNESSEE I TEXAS



Galveston CountylHorne LLP
6th Floor Lease Agreement

The State of Texas

County of Galveston

This Lease is by and between the County of Galveston, a political subdivision of the State of

Texas, as Lessor and Horne LLP as Lessee. Its purpose is to allow Lessee to lease a portion of

the 6th floor of the County Courthouse in order that it might fulfill its duties and obligations as

Round 2 Grant Administrator for the Texas General Land Office's (GLO) Community

Development Block Grant Disaster Recovery Rental and Non-Rental Housing Projects Programs.

On December 20, 2012, the Lessor entered into the following two agreements

with the GLO, to-wit:

GLO Contract No. 12-511-000-6725 Community Development
Block Grant Disaster Recovery Program Rental Housing Projects
Round 2 Subrecipient Grant Agreement;

GLO Contract No. 12-511-000-6727 Community Development
Block Grant Disaster Recovery Program Non-Rental Housing Projects
Round 2 Subrecipient Grant Agreement (collectively Lessor/GLO
Agreements); and

Additionally, Lessee anticipates entering into an agreement with the GLO to act as
Round 2 Grant Administrator for the Texas General Land Office's (GLO)

Community Development Block Grant Disaster Recovery Rental and Non-Rental Housing

Projects Programs (Lessee/GLO Agreement).

In order to help enable Lessee to provide its services in a timely and efficient manner it is

preferable to allow them to be located in the Galveston County Courthouse in order that they

might readily interact with Lessor's employees who are actively engaged on a daily basis in

fulfilling the obligations of the Lessor associated with the Lessor/ GLO Agreements.

1. The Leased Premises. Lessor does hereby demise and lease unto Lessee 1,989



square feet on the sixth (6th) floor in the County Courthouse located at 722 Moody (2151 Street) for the

term, at the rental and upon the provisions hereinafter stated.

2. Term of Lease. The primary term of this Lease, unless terminated earlier as

hereinafter set forth, shall be for a period ofthree years (3) beginningFebruary 1,2013 andending

January 31,2016.

3. Purpose. The Leased Premises shall be used solely for the purpose of the

fulfilling the terms and conditions imposed upon Lessee as Round 2 Grant Administrator

for the Texas General Land Office's (GLO) Community Development Block Grant Disaster

Recovery Rental and Non-Rental Housing Projects Programs.

4. Designated Representatives. The Lessor's Designated Representative for
. ..
mVOIcmg of Rental Payments IS its County Auditor. The

Lessor's Designated Representative for daily operations matters is its Director of Facilities

assisted by its Director of Housing and Economic Development. The Lessee's Designated

Representative for all purposes ofadministering this Lease Agreement is:

Neil Forbes, CFE PMP
Horne
1020 Highland Colony Parkway, Suite 400
Ridgeland, MS 39157
Neil. forbes@horne-llp.com
601.326.1091 (telephone)

5. Rental. Lessee, in consideration of the demise and of the covenants and agreements made

herein by Lessor leases said premises for said primary term, and, subject to right of prior

termination as hereinabove set forth, does hereby promise to pay to Lessor as rental for said

premises the total sum of Fifty Thousand Four Hundred ($50,400) Dollars in lawful money of

the United States, payable in monthly installments of One Thousand Four Hundred ($1,400)

Dollars each, due and payable in advance and without notice to Lessor at the following address:



County Auditor
Galveston County
Galveston County Courthouse
722 Moody, 4th Floor
Galveston, Texas 77550

on or before the 1st day of each and every calendar month.

This rental amount is Lessee's pro rata cost of all expenses incurred by Lessor for operation and

maintenance ofthe Leased Premises including but not limitedto heating, airconditioning, maintenance of

the grounds, mechanical work, janitorialservice, security and general upkeep ofthe CountyCourthouse.

6. Build-Out Expenses. Lessee desires to make modifications to the Leased Premise

to enable it to perform its services competently. Lessee will be responsible for directly

contracting with construction companies approved by Lessor in writing for such

renovations. Lessee will also be responsible for the direct payment of the cost of

construction and will tender full payment of such cost within thirty (30) days after

completion. Prior to the commencement of any construction, Lessee will advise Lessor of its

desired modifications, furnish Lessor with written plans and specifications detailing such

modifications and will obtain Lessor's written approval of such construction. In addition, upon

completion of construction Lessee will provide Lessor with a set of "as-built" construction

drawings in a format designated by Lessor. If Lessee determines that they will not be executing the

Lessee/GLO Agreement but modifications to the Leased Premises have commenced, Lessee

agrees to complete the approved modifications prior to the cancellation of this Lease. Once the

Demised Premises are open for use Lessee may also make such other alterations and changes to the

interior of the Leased Premises as it deems necessary for its purpose, provided that such alterations

are pre-approved by Lessor, do not injure the building structure, are in conformity with the City of

Galveston's Building, Plumbing and Electrical Codes and required inspection and permits are

obtained, and that such alterations and changes to the Demised Premises shall be made at Lessee's

sole expense and cost.

7. Removal of Personal Property. It is agreed that all such portable fixtures and other

personal property installed by Lessee may be removed by Lessee at the termination or early



------------_ .._-- ._--_._.. -

expiration of this Lease or any extension thereof, provided that everything attached to and intended

to be a part of the Leased Premises must remain if there is any doubt as to the intent in the

installmentof the fixtures or equipment.

8. Lessee's Covenants. This Lease is made upon the following additional

express conditions and limitations, each of which Lessee covenants will be observed and

performed throughout the term of this Lease and any extension thereof, and violation of

any covenant thereof followed by written notice so declaring given by the Lessor's duly authorized

agent, if not cured within thirty (30) days of such notice shall give Lessor the option to tenninate

this Lease:

a) The premises hereby leased shall be used and occupied by Lessee for the

transaction of its above stated purpose and for no other. Lessee will pay rentals at the time and in

the amounts aforesaid.

b) Without the pnor written consent of Lessor, neither this Lease nor any

part thereof shall be assigned; nor shall any right or interest thereto or therein be conferred on

or vested in anyone, other than the Lessee, without such consent, whether by operation of law,

or otherwise; nor shall Lessee let, sublet, underlet or permit the Leased Premises, or any

part thereof, without such prior written consent of Lessor.

c) Lessee will conform to such reasonable regulations which may be established

from time to time by Lessor, for the general convenience of all of the occupants of the County

Courthouse.

d) Lessee shall maintain in tenantable condition the Leased Premises and, at the

expiration or other termination of this Lease, shall surrender said Leased Premises and

fixtures in as good condition as reasonable use will permit. All injury to the building or

fixtures caused by moving the property of the Lessee in or out of said building, and all

breakage or any other injury done by the Lessee, or its agents, employees or invitees,

whether authorized or unauthorized by Lessee, as well as any damage caused by the

overflow or escape of water, steam, gas, electricity or other substances, shall be repaired by

the Lessor, at the sole expense of the Lessee. The cost thereof shall be payable to the



--------------- ----------

Lessor upon presentation to the Lessee of a bill for the same. Contested damage costs

will be mediated by the parties and expenses of mediation will be jointly shared.

e) Lessee will permit Lessor, at all reasonable times, to enter upon and

examine the Leased Premises for the purposes of inspection and any repairs which Lessor

deems necessary for the protection of the building and Leased Premises.

f) Lessee may, but is not obligated, to obtain such property damage insurance it may

desire on its personal property and equipment located within the Demised Premises.

9. Lessor's Covenants. Lessor covenants with Lessee as follows:

a) Lessee shall peaceably hold and enjoy the Leased Premises.

b) Lessor shall make available for Lessee the necessary services for the operation

and maintenance of the Leased Premises, including but not limited to heating, au

conditioning, mechanical work, janitorial service and general upkeep of the complex.

c) In the event the Leased Premises hereunder or any part thereof shall at any

time during the term hereof be damaged by fire or other such casualty, so as to be unfit for

use and occupancy, the rent provided herein, or a just and proportionate part thereof,

according to the nature and extent of the damage sustained, shall be abated until the said

premises shall have been duly repaired and restored by Lessor, or, in case the building

shall be substantially destroyed, then, at the election of Lessor, this Lease may be

terminated and Lessee shall be relieved of all obligations under this Lease.

10. Parking. Lessor shall provide a number of unassigned parking spaces in the Lessor's

parking garage located at the intersection of zo" and Ball taking into account the needs of other of

its employees of the Lessor and the number of spaces available.

11. Insurance. Lessor as a political subdivision of the State of Texas, is self insured against

third party liability claims.

Lessee agrees to take out and maintain at all times during the Lease term third party

general liability coverage of $100,000 combined single limit per occurrence and $300,000 per



aggregate with a deductible of no more than Ten Thousand ($10,000) Dollars. The insurance

will be placed with an insurer having a Best rating of no less than A-. The insurance shall also

be either (i) on an occurrence basis or (ii) on a claims made basis. If the coverage is on a claims

made basis, Lessee will be required to purchase, at the termination of this Lease, tail coverage in

the same amount for the period of Lessee's relationship with Lessor. Lessee shall obtain a

written obligation on the part of each insurance company to notify Lessor at least thirty (30)

days prior to cancellation of such insurance. Lessee shall furnish Lessor with certificates of

insurance affecting coverage required by this insurance clause no later than the date of execution

of this Lease Agreement. The certificate of coverage is to be signed by a person authorized by

the insurer to bind coverage on its behalf. Lessee shall also be required to maintain annual

renewals of this coverage for the term of this Lease Agreement. If Lessee shall fail to perform or

cause to be performed any of its obligations under this Section, Lessor, after giving Lessee

written notice of such default and opportunity to cure as provided for in Article V, Section 8

below, may perform the same and the cost thereof shall be due to Lessor upon Lessor's demand

to Lessee.

12. UseofLessor's Equipment Locatedwithinthe LeasedPremises arevarious laptop computers,

printers, telephones, desks chairs, credenzas, partitions, file cabinets and other items ("Equipment and

Furmiture") belonging to Lessor. Lessee is permitted to use such Equipment and Furniture it desires.

Lessee is responsible for reimbursing Lessor for the cost of any Equipment and Furniture intentionally or

negligently damagedor destroyed by Lessee or by its employees and agentswithin thirty (30) days of the

dateof suchdamageor destruction.

13. Early Termination by Either Party. This Lease may be terminated by either

party, with or without cause or for convenience by the party desiring to terminate this Lease



giving thirty (30) days prior written notice of its intention to terminate to the other party.

14. Default. In the event of a breach of any of the terms, conditions and/or covenants

on Lessee's part to be kept or performed hereunder, Lessor may, while the default shall

continue and notwithstanding any license or waiver of any prior breach by Lessee, without notice

or demand, enter upon the premises and thereby terminate this Lease and thereupon expel and

remove Lessee and Lessee's effects all without waiving any rights or remedies of Lessor at

equity or at law against Lessee.

15. Binding Effect. Each and every covenant, term and condition of this

Lease shall extend to and be binding upon the parties hereto and upon their respective

successors and assigns.

16. Notice. Any notice to be given under the terms of this Lease shall be delivered as follows:

Lessor:
County of Galveston
Director ofHousing and Economic Development
County Courthouse
722 Moody
Galveston, Texas 77550
James.Gentile@co.galveston.tx.us

with a copy sent to:

Director, County Legal
County Courthouse
722 Moody, 5th Floor
Galveston, Texas 77550
Bob.Boemer@co.galveston.tx.us

Lessee:
Wendy F. Eversole, Chief Operating Officer
Horne LLP
1020 Highland Colony Parkway, Suite 400
Ridgeland, MS 39157
wendy.eversole@horne-llp.com



The above addresses may change upon notice being given by the person changing the

address to the other person.

17. Miscellaneous

This Lease embodies the entire agreement between the parties hereto relative to the subject

matter hereof and supersedes and replaces all other agreements between the parties. No variation,

modification or change herein or hereof shall be binding upon any party hereto unless embodied in a

written document executed by such parties. A waiver by any party hereto of any breach or default

of any provision contained herein shall not be deemed to be a waiver of any such provision or of

any subsequent breach or default thereof.

Executed effective this1Yk day of February, 2013.

Lessor
Galveston County

Attest:

By:

Lessee
Horne LLP

Depts/Facilites/Horne Lease Sixth Floor County Courthouse
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Mark Henry
County Judge

County of Galveston

Galveston County Courthouse
722 Moody Avenue, Galveston, Texas 77550

Patricia Grady
Legal Liaison

Roxann Lewis
Executive Assistant

January 22, 2013

Uzma Qadri
3003 Autumn Cove Ct.
Friendswood, Texas 77546-4990

Re: Request to Tax Assessor and Collector for refund/waiver ofpenalty and interest charges
on Account No. H210-0000-1001-4000

Dear Uzma Qadri:

Our office has received your request on the above referenced matter. Your request will be
brought before the Commissioners Court of Galveston. If you wish to address the
Commissioners on this matter, you must appear and sign in with the County Clerk prior to the
start of the meeting.

Your request will be placed on the Commissioners Court agenda for February 19, 2013. Court
begins at 9:30 a.m. at the Galveston County Courthouse located at 722 Moody, 15t floor,
Galveston, Texas.

Please get there early to sign in with the County Clerk so that you may address Commissioners
Court. Please feel free to contact our office should you have any questions.

Thank you in advance for your cooperation in this matter.

Sincerely,

MHidgm

409-766-2244 • 281-316-8300 Ext. 2244 • Fax 409-765-2915



Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

CheryI.E.Johnson@co.galveston.tx.us

January 3, 2013

Mark Henry, Galveston County Judge
722 Moody
Galveston, Texas 77550

RE: Request for refund of penalty & interest
Uzma Qadri
H210-0000-1001-4000

Dear Judge Henry:

The homeowner is requesting a refund of penalty and interest for the year 2011. The
homeowner states he accidentally mailed his Galveston County portion of his taxes to
Harris County Tax Office along with his other tax payments.

After receiving a delinquency letter he immediately contacted our office and was told
no check was received and was advised to contact the Harris County Tax Office. After
doing so it was discovered that the exact amount that was to pay Galveston County
taxes was in their system as a credit. Evidence has been provided showing the
overpayment to Harris County Tax Office.

There are no provisions to address this issue.

Account No.
H210-0000-1001-4000

Sincerely,

Year
2011

Refund
$492.38

/---1)

~~
Cheryl E. Johnson ~ ()



November 30,2012
Honorable Judge Mark Henry,

Sir, I live on 3003 Autumn Cove Court, Friendswood, TX 77546 and every year I pay my
property taxes in December or early January. I lie between Harris and Galveston County
so I pay most ofmy taxes to Harris County, but some portion ofmy taxes also go to
Galveston County. For the tax period of 2011, I made three different cashier checks from
Comerica Bank on December 7,2011. By accident, I mailed two of the cashier checks to
Harris County. But, One of the cashier checks was supposed to go to Galveston County. I
was not aware of this mistake, but in June or July I received a letter in the mail from
Galveston County saying that I did not pay the taxes. I immediately went to Galveston
County with the copy ofmy cashier check. After Galveston County did some research, I
was told that there was no check received. They advised me to go to Harris County to
check if I mailed the check to them on accident. That was the case, and they found that
the exact amount that lowed Galveston County was sitting in their system as credit. I am
attaching a copy ofmy cashier check and the copy of the credit that is currently sitting in
Harris County. Due to these events, I am kindly requesting that if you could please waive
the penalty and interest. I would really appreciate your help for this innocent mistake.

Thank you for your time,

/ 1 '/ r: llv'
·U~).Ul C/

UzmaQadri



v U I. I '" I L V I L I L • .J V I II' No, U~4U r, L

····***1.119.03$

0001U835

~lMt£CURII"f 0 • ~~_ -.aIlGIWIVAll.Y TlII'IOBO CIII.
:-.....".... -...... -..,~ ~ • • ••• ~ ..... - • .o •• ~ ...-,:.......,...,.~......

~ : }/:," ~. ( CASHleR'S cases) '. IIC·"'\~ OiO~O:£" ~'8""8M 5'~u",.\
... .. . • .. , • ~ q. ~ ~ • ""

_lDalIlIMllS ...=...~_..ee OAT£
==:.o:=...=,~=.::= 12/07/1.1

••••··.1,119 DOLLARS AND 03 CENTS

:::u \;1. 00:L100 \ 00\~

00091./53502

D.\y CHBR.YL B JOHMSON RTA
Cronl&

OUIEaClF

~
• I ., -" 1 jX. ... e i ~ I0 ~<, :r: .

IH
,

~ ...
~".;i f~ i ~

Is I. ~; :. " : I,. '" ::if ~ I !, :t: Ij·1 1
.., r

i~ .i ~ ,
i 'i I:- .. I••__.,Tn:. ~ ,
~ ; ,
.: I

N~ I.,
871 1 > It OJ'

j !
I
I- .• J .

" ~ - I- - ,,~ ,-
I, ,i

Posted ; 1211212011
Bank : 0002
RIT : 11100075
Account~.
Check ~.
Amount : 1119.03
DIN ; 972576181



LUll Harris County Online Tax Statement Page 1 of 1

You have reached the website of the Harris County Tax Office. Our website offers tax searches
bV name, address and account number. Please visit our homepage for more information.

Harris County 47,401 189,602 0.391170 $741.67

Harris County Flood Control Dist 47,401 189,602 0.028090 $53.26

Port of Houston Authority 47,401 189,602 0.018560 $35.19

Harris County Hospital District 47,401 189,602 0.192160 $364.34

Harris County Dept. of Education 47,401 189,602 0.006581 $12.48

Total 2011 Taxes Due by January 31, 2012 $1,206.94

Payments applied to 2011 taxes $1,206.94

Total Current Taxes Due $0.00

Prior year(s) taxes due (if any) . ·$0.00

OVERAGE EXISTS • ~~••O3

Penalties for Paying Late Rate Current Delinquent Total

By February 29,2012 7% $0.00 $0.00 $0.00

By March 31, 2012 9% $0.00 $0.00 $0.00

By April 30, 2012 11% $0.00 $0.00 $0.00

By May 31, 2012 13% $0.00 $0.00 $0.00

By June 30,2012 15% $0.00 $0.00 $0.00

DonSumne~,CPA,RTA

Tax Assessor-Collector
P.O. Box 4622
Houston, Texas 77210-4622

111111111111111111
QADRI UZMA
3003 AUTUMN COVE CT
FRIENDSWOOD TX 77546-4990

Taxing Jurisdiction Exemption

•2011

Taxable Tax Rate
Value

2011 Property Tax Statement

Current As Of

August 20,2012

Account Number

~027-oo1-oo14 J

Homestead Exemption

Mortgage Co. I Tax Agent Account

No

Receipt I Postmark Date

1211212011

Overage May EXist. Please contact Tax Office

for details.

Taxes Property Description

LT14BLK1

AUTUMN CREEKSEC 1

3003 AUTUMN COVE CT 77546

Appraised Value

Land - Market Value 48,506

Impr - Market Value 188,497

Total Market Value 237,003

Less Capped Mkt Value 0

Appraised Value 237,003

View five-year jurisdiction tax/value
history

View 15 year tax/value history

Exemptions ILitigation

Homestead Exemption

klick Here for Refund Request Form

Totalsduemaycontain anadditional section 33.11 collection penalty of 20".

5 yearchanges 2006·2011 (+/-) Appr Value: -2% Taxable Value: ·2% TaxRate: ·2% TaxBill: -4%

IF YOUARE 65 YEARSOFAGE OR OLDEROR ARE DISABLED AND THE PROPERTY DESCRIBED IN THIS DOCUMENT IS
YOURRESIDENCE HOMESTEAD, YOU SHOULDCONTACTTHE APPRAISAL DISTRICTREGARDING ANY ENTITLEMENT
YOU MAY HAVETO A POSTPONEMENT IN THE PAYMENTOF THESETAXES.

H28

Tax Receipt Search 2011 Tax I Print HCAD

http://www.hctax.net/asp/propertytaxlcurrent/2011 statement.asp?Account=12002700100 14 8/21/2012
-------- --_._._-- ------------ ._----_._--------



PerdueBrandonFielderCollins&Mott LLP ....
ATTORNEYS AT LAW ..,.

1235 North Loop West
Suite 600

Houston TX 77008
Telephone: (713) 862-1860 Espanol: (800) 99~78

FAX Phone: (713) 862-1429

WWW.PBFCM.COM

#BWBBCPZ *AUro"SCH 5-DIGIT n546
#T/05521018086/16#

1186 8/14/2012

T/0552/018086/1

QADRIUZMA
3003 AUTUMN COVE CT
FRIENDSWOOD 1X 77546-4990

"..."...'.'.'11'..'."11.'..'1.111'.'.."...".11..".."..,

NOTICE OF TAX LIEN
The tax account printed on the back of this letter has been referred to this law firm for legal action. I am writing to call
your attention to the faetlhat this delinquency extsts.fn the event that your failure to timely pay wasmerely an oversight.

The tax years and amounts due on the property assessed in your name are provided on the back of this letter. PLEASE BE
AWARE THAT YOU MAY OWE TAXES TO OTIffiR ENTITIES ON TIllS PROPERTY AS WELL. You should pay the amount
calculated for this month, and mail your check directly to the tax office whose name and mailing address are on the tax statement.
To payby credit card, visit http;/lwww.galcotax.com or call 1-866-865-1433 (for English) or 1-866-865-1435 (for Spanish).

Ifyou are not the current owner of the property or ifyour mortgage company is responsible for this payment, please notify our
office. Ifyou are not the current owner, you should notify the appraisal district so that they can update the tax rolls.

Your prompt attention to this matter will be appreciated.

IF THESE TAXES HAVE BEEN PAID SINCE
AUGUST 10, 2012, PLEASE DISREGARD THIS
NOTICE.

Very truly yours,
PERDUE, BRANDON, FIELDER,
COLLINS & MOn, L.L.P.

~tll}.J--

·SEE REVERSE SIDE FOR TAX DETAIL*---- -----.._•..-.-'_..---_.
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Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

Cheryl.E.Johnson@co.galveston.tx.us

December 18, 2012

Mark Henry,
Galveston County Judge
722 Moody
Galveston, Texas 77550

RE: Clerical Error RefundjWaiver
Tax Account: 6255-0000-0335-000
James M. Stanley

Dear Judge Henry:

In accordance with Section 33.011 (a) of the Texas Property Tax Code, I hereby request
an approval of a waiver/refund of penalty, interest, fees on the above referenced tax
account, as listed below.

The Galveston Central Appraisal District recently discovered an incorrect property
record regarding the above-referenced account. They acknowledge the fact this error
was a contributing factor toward the delinquent taxes associated with this property.

Account Number

6255-0000-0335-000
6255-0000-0335-000

Year

2011
2011

Refund/Waiver

$1,636.66 (refund)
$739.77 (waiver)

Sincerely,

Cheryl E. Johnson



GALVESTON CENTRAL APPRAISAL DISTRICT
Ken Wright. Chief Appraiser

9850 Emmett F Lowry Expressway Ste. A Texas City, Texas 77591
Telephone: (409) 935-1980 or toll free (866) 277-4725

Fax: (409) 935-4319

December 18, 2012

Galveston County Tax Office
P.O. Box 1169
Galveston, Texas 77553-1169

Re: Tax Account(s) 6255-0000-0335-000 / R290166

To Whom It May Concern:

The Galveston Central Appraisal District recently discovered an incorrect
property record regarding the above-referenced account( s). While the tax
code places the responsibility on the property owner to ensure the property's
correct listing on the appraisal roll, we acknowledge the fact that this error
was a contributing factor toward the delinquent taxes associated with this
property. The Appraisal District has or will address this error for the year(s)
2011 through the supplement roll process.

The property owner is requesting a waiver of penalties and interest based on
these circumstances. Section 33.011 of the Texas Property Tax Code allows
only the governing body of a tax unit to decide on these issues. This letter
may be presented to the appropriate governing body as our statement on the
matter.

R.~ectfUllY,

,lJJ I }
DavidArn~
Director - G.I.S. / Mapping
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James M. Stanley
2200 HemphillStreet
FortWorth, Texas 76110
Office 817-335-7140
Metro 817-654-4395
Fax 817-921-9740

October 10,2012

Honorable Judge Mark Henry
722 Moody
Galveston, TX 77550

Re: Personal Property Taxes
5220 Seawall Blvd. Ste 335
Acct. No.: 6255-0000-0335-000

Dear Judge Henry:

James M. Stanley
Alfred A. Pandolfi

John R. Burton
Jesse J. Lotspeich

GALVESlON COUNTY JUDGE

In April 2011 Mr. & Mrs. James M. Stanley purchased the condo located at 5220
Seawall Blvd. Ste 335 in Galveston Texas from Mark & Jennifer Gampper. It recently
came to Mr. Stanley's attention that no tax statement was received by him for the 2011
taxes on this property. Mr. Stanley immediately contacted the Tax Assessor-Collector
for Galveston County to determine what taxes are due and owing.

Ms. LaTonya Dominick, property Tax Specialist in the Galveston County Tax
Office, forwarded a copy of the Delinquent Tax Statement Summary to Mr. Stanley.
The document reflects Mark & Jennifer Gampper as the Certified Owner. Based on
this, Ms. Dominick indicated any tax statements sent for 2011 were likely forwarded to
the Gampper's address in Frisco, Texas rather than to Mr. Stanley. A copy of the
statement is attached for your convenience.

Ms. Dominick was unsure if this problem arose due to an issue with filing by the
title company or if it was a clerical issue in the Central Appraisal District. Mr. Stanley
contacted the title company and received a copy of the Warranty Deed as recorded. A
copy of the document is attached for your review. Please note that it indicates the
Deed was Filed and Recorded on April 25, 2011.

The Delinquent Tax Statement reflected base taxes for 2011 of $5,257.78, plus
accrued penalty and interest in the amount of $2,376.41. An electronic payment was
made today by Mr. Stanley for the full amount of the taxes.

We respectfully request a waiver and abatement of all accrued penalties and
interest on this property since the taxpayer was not in timely receipt of the tax

"Representing Injured Texans and their Families Since 1976"
www.law-jms.com



statement. Payment of the taxes was made immediately upon knowledge of the
delinquency.

Your consideration in this matter is greatly appreciated. Thank you.

Sincerely,

Vicki M. Adams

Attachments:
Copies of emails from LaTonya Dominick
Delinquent Tax Statement Summary
Warranty Deed

"Representing Injured Texans and their Families Since 1976"
www.law-jms.com



Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

Cheryl. E.Johnson@co.galveston.tx.us

February 6, 2013

Mark Henry
Galveston County Judge
722 Moody Street
Galveston, Texas 77550

Re: CLERICAL ERROR
Leisa Forman
3370-0076-0006-001; 0180-0053-0000-009
0180-0052-0000-009;0090-0003-0000-003
C05000018606RI, C0800000186060R

Dear Judge Henry:

In accordance with Section 33.011 (a) of the Texas Property Tax Code, I hereby request approval
of a refund of penalty and interest on the following accounts for the above referenced property
owner, due to a clerical error.

Ms. Forman is requesting the penalties assessed on the above referenced account be waived due
to a Tax Office error. A representative of the Tax Office miscalculated the amount of taxes due
therefore this is a clerical error.

Account Number
3370-0076-0006-001
0180-0053-0000-009
0180-0052-0000-009
0090-0003-0000-003

C05000018606RI
C050000186060R

Year
2010
2010
2010
2010
2010
2010

Refund
$5.82
$3.22
$2.96

$56.24
$5.81
$5.31

Sincer~ly,

10-~ ,"'/ &
/~7J-

Cheryl E. Johnson



Leisa M. Forman
5719 N Genematas Dr.
Tucson, AZ 85704
ph. 520-888-9558

Novemeber 1, 2011

Honorable Mark Henry, Galveston County Judge
Att Commissioners Court Galveston County
722 Moody, Suite 200
Galveston, TX 77550

Dear Judge Henry,

GALVESTON COUNTY JUDGE

Your honor, when I received delinquencies of taxes (in May) on multiple accounts due to
a check being lost in the mail, I called the tax office (also in May) to request exact balances and
to understand where my payment had gone. I spent 1/2 hour on the phone with a woman who
gave me a detailed accounting of what to pay.

I sent in the exact payment as I'was told to. However, it seems that not only was this
amount in some way wrong, but also the payment that I sent in was allotted to some base
amounts of some accounts and to penalties and interest on other accounts. In other words, now it
looks like I haven't even paid the base amount for 2010 on 2 accounts! I just got off the phone

-==:=7· .

with a woman named Elizabeth Lemons who was extremely helpful in uncovering what
happened to my accounts.

Due to clerical errors, I am requesting that all penalties and interest be waived as I
apparently received bad information and I also wish for the monies that were paid be applied to
R 1&5874 as they were intended to be applied to principal. In the mean time, I'm going to pay
201 i taxes and send in care of Elizabeth Lemons, as she says payment could end up in further
confusion otherwise.

I
Th~ you kindly,

\1,
Ifj¥ O~, i 0 G'j) ct·3

Leisa M. Forman
5719 N Genematas Dr
Tucson,AZ
85704
ph 520-888-9558





Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

CheryI.E.Johnson@co.galveston.tx.us

December 18, 2012

Mark Henry, Galveston County Judge
722 Moody Street
Galveston, Texas 77550

Re: CLERICAL ERROR
Request for P & I Refund
S600-5000-43460R
Nina Resources LP

Dear Judge Henry:

In accordance with Section 33.011 (a) of the Texas Property Tax Code, I hereby request
approval of a refund of penalty, interest, and attorney fees on the above referenced tax
account, as listed below, due to a clerical error.

The Galveston Central Appraisal District recently discovered an incorrect property
record regarding the above-referenced account. They acknowledge the fact that this
error was a contributing factor toward the delinquent taxes associated with this property
for the 2009 tax year.

Account
S600-5000-43460R

/

Year
2009

Sincerely,

Refund
$118.86



GALVESTON CENTRAL APPRAISAL DISTRICT
Ken Wright, Chief Appraiser

9850 Emmett F. Lowry Expressway, Ste. A, Texas City, Texas 77591
Telephone: (409) 935-1980 or toll-free (866) 277-4725

Fax: (409) 935-4319

July 12,2012

Galveston County Tax Office
P.O. Box 1169
Galveston, Texas 77553-1169

Re: Tax Account(s) S6005-0004346-0R / N20505913

To Whom It May Concern:

The Galveston Central Appraisal District recently discovered an incorrect property record
regarding the above-referenced account(s). While the tax code places the responsibility on the
property owner to ensure the property's correct listing on the appraisal roll, we acknowledge the
fact that this error was a contributing factor toward the delinquent taxes associated with this
property. The Appraisal District has or will address this error for the year(s) 2009 to 2011
through the supplement roll process.

The property owner is requesting a waiver ofpenalties and interest based on these circumstances.
Section 33.011 of the Texas Property Tax Code allows only the governing body ofa tax unit to
decide on these issues. This letter may be presented to the appropriate governing body as our
statement on the matter.

Respectfully,

Marcel Pierel III
Director of Information Technology/ Special Projects



GALVESTON CENTRAL APPRAISAL DISTRICT
Ken Wright, Chief Appraiser

9850 Emmett F. Lowry Expressway, Ste. A, Texas City, Texas 77591
Telephone: (409) 935-1980 or toll-free (866) 277-4725

Fax: (409) 935-4319

April 30, 2012

Galveston County Tax Office
P.O. Box 1169
Galveston, Texas 77553-1169

Re: Tax Account(s) S6005-0004346-0R / N20505913

To Whom It May Concern:

The Galveston Central Appraisal District recently discovered an incorrect property record
regarding the above-referenced account(s). While the tax code places the responsibility on the
property owner to ensure the property's correct listing on the appraisal roll, we acknowledge the
fact that this error was a contributing factor toward the delinquent taxes associated with this
property. The Appraisal District has or will address this error for the year(s) 2010 AND 2011
through the supplement roll process.

The property owner is requesting a waiver ofpenalties and interest based on these circumstances.
Section 33.011 of the Texas Property Tax Code allows only the governing body ofa tax unit to
decide on these issues. This letter may be presented to the appropriate governing body as our
statement on the matter.

Respectfully,

Marcel Pierel III
Director of Information Technology/ Special Projects



Cheryl E. Johnson, RTA
Assessor and Collector of Taxes

Galveston County
Galveston County Courthouse

722 Moody Avenue, Galveston, Texas 77550
Toll Free: 877-766-2284 Fax: 409-766-2479 Office: 409-765-3277

Cheryl.E.Johnson@co.galveston.tx.us

December 17, 2012

Mark Henry, Galveston County Judge
722 Moody
Galveston, Texas 77550

RE: Clerical ErrorWaiver
West Point Missionary Baptist Church

Tax Account: 3505-0030-0010-001

Dear Judge Henry:

In accordance with Section 33.011 (a) of the Texas Property Tax Code, I hereby request
approval of a waiver/refund of penalty, interest, fees on the above referenced tax
account, as listed below.

The Galveston Central Appraisal District recently discovered an incorrect property
record regarding the above-referenced account. They acknowledge the fact this error
was a contributing factor toward the delinquent taxes associated with this property.

Account Number

3505-0030-0010-001

Account Number

3505-0030-0010-001

Sincerely,

Year

1999-2007

Year

1999-2007

Waiver

$3,282.95

Refund

$4,652.39

. r£?_ // .~
//~

Cheryl E. Johnson
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GALVESTON CENTRAL APPRAISAL DISTRICT
Ken Wright. ChiefAppraiser

9850 EmmettF Lowry Expressway StEI. A TexasCity,Texasn591
Telephone: (409)935-1980or toll tree (866)2n-4725

Fax: (409) 935-4319

March 12,2012

Galveston County Tax Office
P.O. Box 1169
Galveston, Texas 77553-1169

Re: Tax Account(s) 3505-0030-0010-001 /R416880

To Whom It May Concern:

The Galveston Central Appraisal District recently discovered an incorrect
property record regarding the above-referenced account(s). While the tax
code places the responsibility on the property owner to ensure the property's
correct listing on the appraisal roll, we acknowledge the fact that this error
was a contributing factor toward the delinquent taxes associated with this
property. The Appraisal District has or will address this error for the year(s)
1999-2011 through the supplement roll process.

The property owner is requesting a waiver ofpenalties and interest based on
these circumstances. Section 33.011 ofthe Texas Property Tax Code allows
only the governing body ofa tax unit to decide on these issues. This letter
may bepresented to the appropriate governing body as our statement on the
matter.

Respectfully,

ovJ
DavidAmo d
Director - G.lS. / Mapping
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~~ 3003 Avenue M Post Office Box 657
.~v!l~ Galveston, Texas 77553

(409) 762-5642

IJ<.,"'I tA9. 7OiIlm.., 1Jas£".
March 19, 2012

To: Cheryl Johnson
Galveston County Tax-Assessor/Collector

Reference: Tax Waver Account #3505-0030-0010-001

Dear Members of the Galveston County Commissioners Court,

This letter is being sent to you in reference to the account listed above in the name of
West Point Missionary Baptist Church.

We are requesting a waver on all penalties and interest associated with the taxes that
occurred 2~-2.Q.!!:.. In 2007 our mailing address was changed from P. O.Box 657,
Galveston, Texas 77553 to 11137 Chalsea Lane, HarilptOil,-GeorgIa30'22~rWltliOl.rt'the
authorizati.o.n...of Pastor Kerry W. Tillmgn, trustees or the congregation.

--__ ' .. :.-!!1.-.....="""...W"·I.,.·.-•.,·..__....__...,''"'~_

This letter is not being sent as an excuse for the delinquent taxes, but only as
explanation.

Appropriate steps to elevate the back taxes of the said property are presently in the
process of being resolved.

Should you have any questions, please feel free to contact the church office at the
above number.

~a~J~
Deacon Esse~. Sandles
Administrative Assistant

/FS

cc: Mark Henry, County Judge
Galveston County Commissioners Court

-,
I

E-Mail: kwtillmon@sbcglobal.net Fax Line: (409)762-5862

"The Church Where Christ Rules and The Love of God Dwells Richly"


	AGENDA
	Call to Order
	Invocation and Pledge of Allegiance
	Consent Agenda
	1. 
Submitted by the Auditor’s Office:
	[1.pdf]
	a. 
Approval of Accounts Payable Checks dated 2/12/13 and 2/19/13.
	[1a(1).pdf]
	[1a(2).pdf]
	[1a(3).pdf]
	[1a(4).pdf]
	[1a(5).pdf]
	[1a(6).pdf]
	[1a(7).pdf]

	b. 
Order for Payroll ending 2/13/13 Bi-weekly #4.
	[1b.pdf]

	c. 
Order for Supplemental Payroll period ending 2/13/13 Bi-Weekly #4.
	d. 
Internal audit close out reports for Constable, Precinct 1 and Constable, Precinct 7.
	[1d.pdf]


	2. 
Receive and file Summary of Bi-Weekly Personnel Movements pay period #3,January17-30, 2013 submitted by Human Resources.
	[2.pdf]

	3. 
Receive and file Notice pursuant to H.B. 3059, Section 366.005 of Texas-New MexicoPower Company providing utility service to Galveston County.
	[3.pdf]

	4. Consideration of granting authority to County Judge to sign the Resolution givinggovernmental approval for the aerial spraying for the abatement of mosquitoes within the regulations and constraints of The Federal Aviation Administration, The Environmental Protection Agency, and other authoritative federal and state agencies submitted by the County Judge. 
	[4.pdf]

	5. Receive and file Summary of the Compliance Audit for the Jail contract between ConmedHealthcare Management, Inc. and the County of Galveston for the period of October 1, 2012through December 31, 2012 .
	[5.pdf]

	6. Consideration of settlement for a claim by Hannah Lampe, as a result of an automobileaccident occurring on August 2, 2012 submitted by County Legal. 
	[6.pdf]

	7. Authority for the County Judge to enter into an agreement on behalf of the County ofGalveston to conduct the May 2013 election for the City of Clear Lake Shores submitted bythe Elections Division, Office of the County Clerk.
	[7.pdf]

	8. Recognition of Niki Bender Planning Section Chief Emergency Management for achievingFederal Emergency Management Agency and Texas Division of Emergency ManagementAdvanced Professional Certification submitted by Emergency Management.
	[8.pdf]

	9. Consider awarding the Contract for Arbitrage Rebate and Yield Restriction Services toArbitrage Compliance Specialist submitted by Professional Services.
	[9.pdf]

	10. Submittal of contract for Software Hosting Agreement with Noble Software Group, LLCsubmitted by Juvenile Justice.
	[10.pdf]

	11. Receive and file certificate provided by Judge Neves as verification that he has completedthe required Open Meetings Training submitted by Director of Justice Administration.
	[11.pdf]

	12. Consider Authorization to enter into contract agreement with Texas Grease AcquisitionLLC dba A-Affordable Grease Services for grease trap cleaning submitted by Facilities. 
	[12.pdf]

	13. Consideration of a Resolution Proclaiming the entire week in which March 2 as “TexasWeek” and March 2 as “Texas Independence Day” submitted by County Legal.
	[13.pdf]

	14. Authorization to recommend that the County Auditor set a fee in the amount of $10.00 forDWI Supervision submitted by Justice Administration.
	[14.pdf]

	15. Consideration of granting authority to County Judge to sign Trustee’s Deed on thefollowing tax foreclosed property:
CAD #:
	a. 
2210-0002-0023-000
	[15a.pdf]


	16. Consideration of accepting right of way deed covering Parcel 134 required for the F.M. 646Project –Submitted by Right of Way Department.
	[16.pdf]

	17. Consideration of change orders no. 10, 11 and 12 to the Cianbro/Brasfield & Gorrie II, AJoint Venture contract for the Galveston Causeway Railroad Bridge project submitted bythe County Engineer. 
	[17.pdf]

	18. Receive and file budget amendment to Fund 2242 (Sheriff’s Seizure After 10/89) submittedby the Sheriff.
	[18.pdf]

	19. Receive and file the following submitted by the Purchasing Agent:
	a. 

RFP #B131008 Comprehensive Client Assessment for Juvenile Justice
	[19a.pdf]


	20. Receive and file the following submitted by the Purchasing Agent:
	a. 
Sole Source Justification for Johnson Controls
	[20a.pdf]


	21. Consideration of a $2,000 payment to Dickinson Independent School District in support ofthe 2013 Summer Recreation Program to be held at Dunbar Middle School submitted byDirector of Community Services. 
	[21.pdf]

	22. Consideration of authorizing County Judge to execute renewal contract for remaining sixmonths between Galveston County and Peninsula Emergency Medical Services, Inc.submitted by Director of Community Services.
	[22.pdf]

	23. Receive and file Deposit Warrant for monies received as payment for the purchase of two cases of Coastal Visions books from Robert Mihovil – Mihovil Photography submitted by County Judge.
	[23.pdf]

	24. Consideration of a Resolution acknowledging the retirement of William (Bill) Babbington,P.E. from TxDot submitted by County Legal.
	[24.pdf]

	25. Receive and file FY 2012-2013 First Quarter Investment Report submitted by the CountyTreasurer. 
	[25.pdf]

	26. Receive and file FY 2012-2013 Broker/Dealer List submitted by the County Treasurer. 
	[26.pdf]

	27. Receive and file County Treasurer 2012 continuing education hours submitted by theCounty Treasurer. 
	[27.pdf]

	28. 
Consideration of execution of an agreement with ACS to provide Information TechnologyServices for the District Clerk's office relating to jury pools submitted by the DistrictClerk.
	[28.pdf]

	29. 
Consideration of the Galveston Park Board of Trustees scope of work for FEMA repairs toPocket Parks #1 and #2; authorize the Park Board to solicit a sealed bid procurementprocess, and engage a service provider to complete the FEMA repairs and authorize the County Judge to sign any necessary project documents submitted by the County Engineer and Grants Manager. 
	[29.pdf]

	30. Consideration for authorization to enter into extended warranty contract with Johnson Controls Inc., for Mechanical, Building Automation System (B.A.S.) at Mid County Annex submitted by Facilities. 
	[30.pdf]

	31. 
Consideration of requests for Tax Refunds in Excess of $2,500.00 requested by the Tax Assessor/Collector: 
Account Number  Amount  Reason 
	[31.pdf]
	a. 1095-0000-0084-002 $ 2,519.19 Duplicate Payment
 1383-2003-1063-000 $ 3,255.26 Duplicate Payment 
 1511-0001-0046-000  $ 6,896.05 Over Payment 
 2355-0000-0017-000 $ 4,161.17 Over Payment 
 2445-0004-0012-000 $ 3,835.24 Duplicate Payment
 2445-0007-0058-000 $ 2,749.93 Over Payment
 2613-0000-0008-000 $ 4,315.28 Over Payment
 2700-0004-0005-000 $ 3,101.42 Duplicate Payment
 2959-0001-0003-000 $ 3,255.50 Duplicate Payment 
 2965-0026-0003-000 $ 2,751.45 Over Payment
 2965-0026-0007-000 $ 6,290.51 Over Payment
 3397-0001-0014-000 $ 2,652.43 Duplicate Payment
 3491-0002-0004-000 $ 2,864.64 Duplicate Payment
 3505-0159-0008-002 $ 2,822.75 Duplicate Payment
 3510-0043-0000-008 $ 3,064.99 Duplicate Payment 
 3510-0157-3011-001  $ 2,770.44 Duplicate Payment
 3724-0000-0004-000 $ 8,286.08 Duplicate Payment
	b. 3832-0002-0008-000 $ 5,591.21 Over Payment
 3888-0000-0012-000 $ 3,228.83 Duplicate Payment
 3875-0002-0004-000 $ 4,383.43 Over Payment
 4121-0000-0001-000 $ 4,599.26 Duplicate Payment
 4188-0014-0012-000 $ 2,714.70 Duplicate Payment 
 4203-0002-0009-000 $ 2,565.22 Duplicate Payment
 4207-0000-0043-000 $ 2,929.76 Duplicate Payment
 4218-0000-0009-000 $ 4,019.81 Over Payment
 4467-0004-0009-000 $ 2,981.66 Duplicate Payment
 4769-0000-0003-100 $ 3,424.11 Over Payment
 4893-0001-0056-000 $ 3,437.14 Duplicate Payment
 4921-0001-0016-000 $ 2,595.14 Duplicate Payment
 5100-0001-0049-000 $ 3,951.15 Duplicate Payment
 5286-0000-0105-000 $ 2,870.95 Duplicate Payment
 5288-0000-0523-001 $ 3,550.16 Duplicate Payment
 5740-0000-0011-000 $ 3,901.33 Duplicate Payment
 5870-0011-0017-000 $ 2,524.62 Over Payment
	c. 5910-0001-0010-000 $ 7,073.77 Duplicate Payment
 6240-0113-0001-000 $ 2,714.91 Duplicate Payment
 6271-0003-0022-000 $ 3,074.73 Duplicate Payment
 6377-0000-1386-000 $ 6,478.19 Duplicate Payment
 6376-0000-0374-000 $ 4,982.04 Over Payment
 6394-0000-0041-000  $ 9,474.63 Duplicate Payment
 6640-0000-0013-000 $ 2,572.36 Over Payment
 6678-0002-0014-000 $ 2,877.69 Duplicate Payment
 6906-0002-0004-000 $ 3,031.84 Duplicate Payment
 7147-0000-0099-000 $ 8,426.74 Duplicate Payment
 7155-0001-0030-000 $ 5,315.52 Duplicate Payment
 7248-1001-0001-000 $ 3,280.73 Over Payment
 7238-0002-0004-000 $ 2,514.06 Duplicate Payment
 5289-0000-0585-000 $ 3,779.78 Over Payment
 0065-0084-0000-000 $ 3,238.42 Supplemental Adjustment
 3929-0000-0008-000 $ 3,590.30 Supplemental Adjustment 6266-0000-0009-000 $ 2,719.82 Supplemental Adjustment 

	32. Consideration for approval of Maintenance Agreement for Active Directory Reporter submitted by Information Technology. 
	[32.pdf]

	33. Consideration for approval of Change Order for One Solution ( IFAS ) Upgrade submitted by Information Technology. 
	[33.pdf]

	34. Receive and file Acceptance of Monies in the amount of $26,000 by US Marshals Servicefor participating in the Gulf Coast Violent Offenders and Fugitives Task Force submittedby the Sheriff’s office.
	[34.pdf]

	35. Consideration of Accepting a donated shotgun for the Sheriff’s Office submitted by theSheriff’s office.
	[35.pdf]

	36. Consideration of issuance of a letter authorizing Steve Gauen to gather budget relatedInformation on behalf of County Judge Mark Henry submitted by County Judge.
	[36.pdf]

	37. Consideration of appointing Evelyn Garland to the Children Services Board for a termending December 31, 2015 submitted by County Commissioner Pct. 4.
	[37.pdf]


	Action Agenda
	38. County Architect
	a. 
Consideration of the selection of Lockwood, Andrews, and Newman, Inc. for Architecture and Engineering design of the Bolivar Peninsula Road and Bridge facility replacement project on the Crystal Beach site (FEMA PW 14283).
	[38a.pdf]


	39. County Engineer
	a. Consideration of change order no. 9 to the Cianbro/Brasfield & Gorrie II, A Joint Venture contract for the Galveston Causeway Railroad Bridge project to reduce liquidated damages as approved by the USCG and BNSF.
	[39a.pdf]

	b. Consideration of change order no. 13 to the Cianbro/Brasfield & Gorrie II, A Joint Venture contract for the Galveston Causeway Railroad Bridge project to reduce retainage from 5% to 2.5%.
	[39b.pdf]

	c. 
Consideration of approval of Aldi Kemah Amending Plat No. 1.
	[39c.pdf]

	d. 
Consideration of a permit to Galveston Park Board of Trustees for the Seawall Beautification project. 
	[39d.pdf]


	40. County Judge
	a. 
Conduct public hearing on Petition for Creation of Galveston County Emergency Services District No. 2.
	[40a.pdf]

	b. 
Consider approving a Resolution Finding the Creation of Galveston County Emergency Services District No. 2 Feasible.
	[40b.pdf]

	c. 
Consider approving an Order calling Election for the Creation of Galveston County Emergency Services District No. 2.
	[40c.pdf]

	d. 
Consideration on moving forward to submit FEMA Alternate Projects along with CDBG/FEMA Round 2.2 projects to the requisite agencies for approval.
	[40d.pdf]


	41. County Legal
	a. Consideration of Extension of Lease for the Galveston Care Here Clinic for one month submitted by County Legal.
	[41a.pdf]

	b. 
Consideration of a Resolution Calling for a Public Hearing on the County of Galveston’s Intention to Convert a Recreational Area located in Lot 2 of the Jones Shaw League, A 179, Bolivar Peninsula, Texas Commonly Known as the Noble Carl Park Ball Field to Other Public Purposes. 
	[41b.pdf]


	42. Emergency Management
	a. Consideration of Memorandum of Understanding among Habitat for Horses, Inc., Galveston County, and the Galveston County Sheriff relating to Equine in Times of a Declared Disaster and authorization for County Judge to execute same.
	[42a.pdf]


	43. Human Resources
	a. 
Consideration of approving exemption to the 4 pay period mandatory vacancy policy for Payee Officer (Psn #3)-Indigent Care. 
	[43a.pdf]

	b. 
Consideration of adoption of Updates to HR Policy Manual (Policy HR008-Time-Off).
	[43b.pdf]

	c. 
Consideration of adoption of Updates to HR Policy Manual (Policy HR011-Leaves of Absence). 
	[43c.pdf]

	d. 
Consideration of adoption of Affirmative Action Plan, appointment of Equal Employment Opportunity (EEO) Administrator, and authorization for certification of EEOP Short Form to the United States Department of Justice.
	[43d.pdf]


	44. Professional Services
	a. Consideration of Execution of a Lease Agreement with Horne LLP for use of a portion of the sixth (6th) floor (1,989’) of the County Courthouse in able to assist them in fulfilling their duties with the Round 2 Grant Administrator for the GLO Community Development Block Grant Disaster Recovery Rental and Non-Rental Housing Projects Program submitted by Director of Housing.
	[44a.pdf]


	45. Tax Assessor-Collector
	a. Request for waiver/refund of penalty and interest:

Name  Account  Year  Amount 
Uzma Qadri  H210-0000-1001-4000 2011 $492.38
	[45a.pdf]

	b. 
Request for Waiver or refund of penalty and interest due to a Clerical Error:

Name  Account  Year  Amount 
	[45b.pdf]
	1. James M. Stanley 6255-0000-0335-000 2011 $ 1,636.666255-0000-0335-000 2011 $ 739.77
	2. Leisa Forman 3370-0076-0006-001 2010 $ 5.82
  0180-0053-0000-009 2010 $ 3.22
  0180-0052-0000-009 2010 $ 2.96
 0090-0003-0000-003 2010 $ 56.24
 C05000018606RI 2010 $ 5.81 
 C05000018606OR 2010 $ 5.31
	3. Nina Resources LP S600-5000-4346OR 2009 $ 118.86
	4. 
West Point – 3505-0030-0010-001 1999-2007$3,282.95
Missionary Church  3505-0030-0010-001 1999-2007 $4,652.39




	Adjourn
	WORKSHOP WILL BEGIN IMMEDIATELY AFTER 
COMMISSIONERS COURT ADJOURNS 

WORKSHOP AGENDA
	1. 
Discussion of Phase 1 of the Development of the 2040 PTP presented by H-GAC.
	2. 
Discuss the risk posed by the seismic survey to be conducted in Galveston County.
	3. Discuss the budgetary restructuring of the JP Courts.


